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Effort now underway 
to gather data for 
ex-employee directory 

Efforts are now underway to compile a 
directory listing the names and addresses 
of former Naval Weapons Center 
employees who have retired but continued 
to live in the Indian Wells Valley, or within 
about 100 miles of the area. 

Purpose of the directory is to enable its 
recipients - all those who participate by 
sending in their names and addresses - to 
remain in contact with their former 
associates and friends who once worked at 
NWC. 

A handful of volunteers is doing - the 
research necessary to compile a list of 
ex-NWC employees, and will soon send 
out letters and a questionnaire to those 
on that list. As a starter, names and ad
dresses have been gleaned from the local 
telephone book. 

Those who are not contacted, but would 
like to be induded in such a directory of 
employees who have retired from the 
Center and continue to live in the Indian 
Wells Valley and its environs, are asked to 
make this interest known by sending their 
names, addresses and telephone numbers 
to any of the following Ridgecrest 
residents: 

W. E. Davis, 235 Apache u.ne; Jean 
Rollingson, 131 Silver Ridge Dr.; or Don 
Vockey, 222 N. Peg St. 

Spring sale blooms 
next week at NEX 
with green tags 

The Navy Exchange will have its Spring 
Sale from March 14 through the 20th. 

There will be green tag savings on many 
items throughout the store from the 
clothing department to household goods, 
electronic audio and video equipment, and 
in other departments. 

In conjunction with the NEX's Spring 
Sale, the auto services department will 
have a car care sale from March 14 to the 
17th. 

Kraco aula stereo-radios can be specially 
ordered at the Customer Service counter . 

Next Thursday and Friday a glass artist 
billed as the "World 's Greatest Glass Ar
list" will be on hand at the vendor conces
sions area. The artist will demonstrate his 
craft of etching stemware. music boxes, 
mugs and other glassware. 

ROCKETEER 

sidewiind,ers on 
mountains are not aggressive - but will delend themselves il someone 
seems to threaten or startles them. 

Warm weather brings out snakes, 
desert area hikers, sightseekers 

While rattlesnakes and sidewinders 
aren't aggressive, they will bite if startled 
or if they feel threatened. The best way to 
avoid having to make a quick trip to the 
emergency room for treatment of 
snakebites is to use care and good sense 
when out of doors. 

For instance. a large percentage of those 
bitten by poisonous snakes in California 
discover the snake while walking barefoot 
on roads or sidewalks at night. If a snake is 
stepped on, it'll bite. 

Any time that anyone is hiking on the 
desert or in the mountains. wearing sturdy 
shoes or boots is in order. and long pants, 
rather than shorts, are also in ord~r to pro-
teet legs from bites. 

Never reach anywhere or step anywhere 
without looking at the spot first, especially 
in woodpiles. garages or other locations 
where a snake can crawl. (Not reaching 
without looking is also a good. way to avoid 
being bitten by a black widow spider.) 

Snakes also like the shade of bushes, and 
are apt to either lie in the shade or else to 
curl up in a bush where they cannot be 
easily seen. When hiking, try to stay clear 
of bushes as much as possible. 

Locally, many of the bites that have oc
curred in past years were almost the result 
of provocation of the snake - for instance, 

one local resident got bitten while trying to 
scoop a snake up in his lunch box. and 
others have been bitten when they 've pick· 
ed the snake up. 

If bitten, don't panic. Far more people in 
the United States die from bee siings each 
year than from the bite of poisonous 
snakes. 

If the victim is within a three·hour trip of 
a hospital. do nothing more than to wrap 
the affected area in an elastic bandage 
(such as an Ace bandage ) from below the 
site of the bite to above the bite by several 
inches. The tension of the elastic band 
should be about that used for supporting a 
sprained ankle. (This is a new emergency 
measure found to be very effective. says 
Mike Robertson, who heads the Mojave 
Green Project in the local area.-

The limb should then be immobilized 
below the heart, and the snakebite victim 
transported to the hospital. 

If anyone can catch the snake or kill it 
I without destroying the head ), bringing the 
snake along to the hospital is helpful in 
determining the type of treatment needed, 
since different types of snakebites require 
different medications. Venoms differ. 

Women's History Week honored 
with March 27 dinner meeting 

If the bite occurs while the victim is in 
the local area, someone can call members 
of the Mojave Green Project to capture 
the snake. Team members can be reached 
through the Ridgecrest police, 37>-5044. 

The members of the Mojave Green Pr()
ject team are also on call to capture any 
other poisonous snake spotted in the Indian 
Wells Valley. These are then taken to Dr. 
Findlay Russell at Los Angeles County-USC 
Medical Center in Los Angeles and the 
venom extracted to make antivenin. 

master'S degree in psychology. 
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Membership Night 
set next Friday, 
6-12 p.m_ at COM 

The Commissioned Officers' Mess will 
host its monthly Membership Night next 
Friday. March 22. With dinner and music . 

The night will begin at S p.m. With a 
social hour. From 6 until 9 p.m. a dinner of 
steamboat round buffet will be served WIth 
sidedishes of baked potato, onion casserole, 
vegetable, salad, roll and butter. and 
choice of coffee or tea . 

Sunlite, a local band, will play popular 
and contemporary music from 8:30 p.m. 
until midnight. 

Costs of the evening are $7 for members 
and $8 for non·member guests. Reserva
tions are necessary and can be arranged ne 
later than Wednesday, March 20, by calling 
44&-2549. 

Self-Help Store sets 
new spring hours 

The Self-Help store at the Housing Office 
will be operated by contractor personnel 
beginning Wednesday, March 13. New 
hours of operation are 11 :30 to 4:30 p.m. 
Mondays through Fridays, and from 10 
a.m . until 2 p.m. Saturdays. 

Women's History Week will be honored 
locally by a dinner on Wednesday, March 
27, co-sponsored by the Eastern Sierra 
Careerwomen's Network and the American 
Association of University Women. 

Guest speaker for the dinner will be Rus
ty Broughton, an LDI Institute Senior 
Facilitator specializing in training women 
managers and supervisors, whose talk is 
entitled "The Professional Woman." 

The dinner will be held at EI Charro 
Avitia restaurant, 1337 N. China Lake 
Boulevard. Ridgecrest, with a networking 
hour starting at 6 o'clock and dinner served 
at 7. 

Menu choices for the dinner are a chicken 
taco salad or a beef taco salad; either costs 
$7.SO. Tickets may be purchased from the 
EEO office in the Personnel Building, 5O!i 
Blandy Ave., or from the Ridgecrest 
Chamber of Commerce, 303 S. China u.ke 
Blvd., Ridgecrest. Tickets must be brought 
to the dinner. 

ASM/SME engineer societies plan 
conference in Los Angeles 

Ms. Broughton speaks from experience 
because she manages a program for 8,000 
employees of a Jo~ortune !)()() company. She 
holds a bachelor'S degree in business and a 

The Chief Petty Officers' Mess will be hopping to the hits of the SO's, 60's, and 70's 
tonight from 8:30 p.m. until 12 :30 a .m. . 

The party is open all authorized patrons and guests who wish to dance to the sounds 
of Tim Nixon. local d.j. 

Prior to the music a runner specia l of prime rib of beef or Icelandic cod will be served 
from 6 to 9 p.m. 

+++ 
The Enlisted Mt.'s.~ Will bt> serving Its seafood platl' dmner special from 6 to 9 p.m. 
Fuilowlng dlnllt.'r tht> SIlver L>ollar Band, a popular t·oun try·western band •. will play 

fror 9 p.m. until 1:30 a.m. In the EM ballroom for all authOrized EM patrons and their 
guests. 

WESTEC '85. the westt!1'II Illel£j I and tool 
expoSItIOn and conference sponsored by the 
Amendn Society for Metals I ASM) and 
the Society of Manufacturing Engineers 
ISME). w)1I be held in the Los Angeles 
ConventIOn Center from March 18 to 21. 

Family Buffet 
set at COM 

The Commissioned Officers' Mess has 
scheduled a Family Night Buffet dinner to 
be served from 6 to 9 p.m. tonight. 

Dinner will feature spaghetti served with 
breaded shrimp, home fried potatoes, 
vegetable, tossed green salad, hot roll and 
butter. with chocolate pudding for dessert. 
Coffee, tea . or soft drinks will also be serv-
ed. . 

The buffet dinner is $5 for adult members 
and $3.SO for children of members. Non
members will be charged $6 for adults and 
$4 for children. 

Reservations may be arranged by phon
ing 446-2549. 

On Tuesday. March 19. a keynote lun· 
cheon will begin at noon in the cOllventlOn 
center. The keynote speaker. Welko E. 
Gasich, vice-president of 'orthrop Corp .. 
will speak on "The Dynamic Aerospace 
Technologies. " 

Costs of the luncheon are $12 per person. 
Reservations can be arranged by phoning 
Ms. Shirley Flanigan, ASM coordinator .• t 
1818) 284~90 or Ms. Ira L. Allard, SME 
coordinator at 1213) 536-4650. 
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Top sailors 
to be honored 
at banquet 

Eight of the top sailors at China I.ake 
will be honored tomorrow night when tht' 
IndlC::ln Wells Valley Council of the :"JC::I\'Y 
League of the United States hosts thl' an· 
nual Sailors of the Year Awards Dmner at 
the :'>I we Enlisted Mcss. 

Starling With a soc'lal hour at 6:30 p.lI l. 
the evening will be highlighted by the pre
sentation of the Bluejacket of the Year 
A"ants to sallurs from the NavC::I1 Wl'apons 
Center and Air Test and E\'aluC::ltlOlI 
Squadron FI\'c 1 VX-a J. 

Pl'rsannl'l who earned Sailor of thl' 
QUC::lrtcr A"ards from NWC ar VX-a dUring 
198-\ C::Ire eOlllpetlllg for the honors tamar· 
ro" night. 
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The eight sailors who qualified for the 
final 4,'onslderC::ltlon were IIltervlewed b~ 

buards of senIOr enlis ted personnel 111 thl' 
f'espet'Uvl' l'ollllllands and selected on thl' 
basis of outstanding performance 
throughout 1984. 

From lht., :'\;ctval Weapons Cente r the 
SC::Iliors of the Quarlt.'r scekmJ.!. the top ctn
nual honor are AMH3 Kevin Conger, AK2 
Jallil'S Palrlcoll.l . A~1E2 ChriSS Mar<:us and 
AO:! HruCl' :\1ahaney. 

SUCCESSFUL OPERATION Showing the 
paperweights signifying that they have received the 
Technical Director's Award are Darrell Bymoen, Fay 
Hoban and Douglas Savage; they are flanked by Capt. 

K. A. Dickerson and Burrell Hays, respectively the 
Commander and Technical Director 01 NWC. The three 
men were honored lor their contributions to the Ver· 
tical Launch ASROC program. 

AUl John Crtbb has alread) been 
sdct:ted CIS Hlut.'Jacket of the Year for VX-a. 
Competmg ror thGlt honor were AMS2 
MIl'hacl Toole. AZ:l Cynth .. l.angford and 
AMS2 Hlcha rd Blake. 

Technical and managerial skills produce 
TO awards for outstanding NWC employees 

RIchard Surprenant, Navy League 
President; Capt. K. A. Dickerson, NWC 
Commander; and Capt. James E. Killian . 
VX-5 Executive Officer, will present the 
aWClrds to the top sailors. 

This is the 16th year for the Sailors of the 
Year Awards Dinner hosted by IWV 
Council of the Navy League. 

Winners In the competition will represent 
NWC and VX~a m Navywide competition 
laterthis),ear. 

All the sai lors competing for the top 

(Continued on Page 5) 

The technical and managerial skills 
demonstrated by Douglas Savage, Fay 
Hoban, and Darrell Bymoen on the Vertical 
u.unch ASROC program earned them the 
Technical Director's award. 

According to the nomination submitted 
by Dillard Bullard, head of the Weapons 
Department, NWC was tasked by the Naval 
Sea Systems Command during fiscal yea. 
1982 to develop the autopilot controller, 
rocket motor and thrust vector control 
system for the VLA because NAVSEA 
recognized that only the Navy laboratories 

TRADITIONAL CEREMONY - Wielding the sword to cut the 
Seabee birthday cake are Capt. H. H. Harrell , Public Works 01· 
flcers; EOC Carl Nyholm, Ollicer·in·Charge 01 Detachment 0217, 
RNMCB Seventeen; and UT2 Lu·ellen Hays, Seabee 01 the Year lor 
the Detachment. (See story on page 3) - Photo by PH2 Rick Moore 

could meet the critical schedule and design 
to cost goals of that program. 

The design of the digital autopilot is a 
product of Bymoen's broad technical ex
pertise and in-<1epth engineering knowl· 
edge. The technology developed through his 
engineering efforts has broad application 
throughout industry and the Department of 
Defense. 

Savage and Hoban's technical and pr<>o 
grammatic expertise and their ability to 
coordinate people with many diverse 
disciplines, plan and control schedules, and 
to provide technical leadership earned 
themselves and NWC a superior reputation 
unsurpassed by most government 
laboratories. 

Their past experience and personal 
dedication provided the stimulus to design, 
test and build the autopiloVcontrolier 
within critical schedule and funding con
straints. The quality and reliability of the 
hardware and freedom from test problems 
culminated. in two successful launches. 

Burrell Hays, NWC Technical Director, 
presented the engraved paperweight, cer
tificate and stipend comprising the award. 
Hays commented that the VLA program 
was an excellent example of the hands-on 
engineering excellence for which China 
u.ke has become noted. 

The system was designed on the CAD/ 
CAM, tested in the hardware-in-the-loop 
simulator, and, therefore, everyone knew 
that it would work by the time that it went 
to the ranges for tesling, in contrast to the 
13 unsuccessful launches of the Sidewinder 
missile before one finally worked. 

And VLA, said Hays, is only one of about 
14 major hands-on-engineering develorr 
ment programs underway at NWC, in con
trast to the earlier times when the whole 

community rallied in support or only one 
system. 

VLA, he noted, shows that China u.ke 
still has the "can do" spirit that became so 
important a part of its culture in the past. 
The early technical directors and com· 
manders formed the military/civilian team 
concept that still characterizes China u.ke. 

" We have a good feel for what the Fleet 
rea lly needs because of our inhouse 
military personnel having operational ex· 
perience and we are able to use those in
puts. We have been willing to take the risk 
of giving the Fleet whal it needs rather 
than just following normal design pr<>o 
cedures. This spirit is a vital part of the 
China u.ke culture." 

Hays continued, "This place has more of 
a unique culture than most; the place real
ly has character. We 've been examining 
what that culture is so that we can assess 
where we 've been and ensure that the 
culture continues." He added that it is vital 
that the culture not only continue but that it 
become as important to the nearly 1,000 
scientists and engineers hired in the past 
couple of years as to those who have spent 
many years at China u.ke. 

All three men commented as they were 
presented their awards that the VLA pro
gram represented "an incredible effort by 
an awful lot of good people," and that they 
felt that their awards recognized the work 
of all of these. 

Both Hays and Capt. K. A. Dickerson, 
NWC Commander, expressed regrets that 
the VLA program has been moved from 
China u.ke to a contractor, but both stated 
that they believed that the whole team 
would continue to do its best to make the 
program a success. 

" I applaud all of you," the Skipper said. 

Security procedures stressed 
Recent incidents of improper transit by 

NWC personnel. dependents, and contrac
tors to restricted areas have prompted a 
rt>Jlllnder by the Safety and Se('urlty 
Dt'partllll'nt th~t only authurlzl'd pt"rsonnel 
1.1n h. ' ,hillllttl'J to reslnt·ted a reas. 

Pl'rsunnel denied access must stop and 
follow the instruction of the Pan American 
guard. Personnel disregarding these pro
cedures Will be contacted by the China 
I.ake Police and warned. detained, or ci ted, 
<:IS appropria te. 



DIVINE SERVICES 
PROTESTANT 

SUNDAY WORSHIP SERVICE 
SUNDAY SCHOOL (Annexes I, 2and4) 
BIBLE STUDY (East Wing) 

Tuesday 7:30p.m. (Nursery provided) 
Wednesday l1:30a.m. 

10a.m. 
8:30a.m. 

Thursday 7 p.m. Officer's Christian Military Fellowship 
Christian Military Fellowship 

ROMAN CATHOLIC 
SUNDAY MASS 
COMMUNION SERVICE (Monday) 
DAILY MASS (Tuesday through Friday) 
CONFESSIONS (Friday) 
RELIGIOUS EDUCATION CLASSES (Sunday) 

JEWISH 
WEEKLY SERVICES (Friday, East Wing) 
ADULT EDUCATION (Saturdays, Annex 4) 
RELIGIOUS SCHOOL (Sundays, Annex 95) 

Chaplain J. Milton Collins, Capt., CHC, USN 
Chaplain A. J. Smith, Cdr., CHC, USN 

Chaplain Jason E. Knott, Lt., CHC, USN 
3507 

8:30a.m. 
l1:35a.m. 
l1:35a.m. 

4:30-0p.m. 
10a.m. 

7:30p.m. 
9a.m. 
9a.m. 

Schooling related to current job 
can provide income tax deduction 

WASHINGTON (NES) .. .!f you attended 
school to learn something relevant to your 
current employment, your school expenses 
may be tax deductible, according to the In
ternal Revenue Service. 

Publication 508, Educational Expenses. To 
get a copy, use the mail~rder form in your 
tax package or call IRS. 

Employee in the Spotlight 
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Hebrew Congregation celebrates 
Feast of Lots starting tonight 

The Hebrew Congregation of the All 
Faith Chapel will celebrate Purim (Feast 
of Lots) beginning tonight at 7:30 p.m. in 
the east wing of the chapel. 

Susan Marks, student rabbi, will lead the 
ceremony by reading the Megillah (Book of 
Esther) . The public is invited to attend. 

The holiday of Purim began in celebra
tion of the devotion of Esther, a Hebrew 
and wife of King Ahasuerus of Persia, who 
saved her people from execution by an evil 
prime minister. according to Peggy Busch, 
a member of the local Hebrew Congrega
tion. 

The story begins somtime between 404 
and 361 B.C: following the marriage of 
Esther to King Ahasuerus. 

Soon after the marriage the King 
discovered that he owed his life due to the 
actions of Mordecai, Esther's uncle. Out of 
gratitude Ahasuerus granted many 
priviledges to Mordecai which enraged 
Hamen, prime minister to the King. 

Hamen planned revenge by plotting to 
execute all the Jews, including Esther, 
within the Kingdom. 

To foil the plot Esther gained Ahasuerus' 
influence to stop the prime minister. 

On the day the Jews were expected to 
draw lots to select the first execution vic
tims the King had Hamen put to death in
stead. 

The Feast of Lots consists of reading the 
Megillah and is considered a festive occa
sion marked by wearing costwnes. Par
ticipants, as the story is read, boo at the 
Prime Minister's name and cheer when 
Esther's name is read. Mrs. Busch says the 
reading is much like an old fashioned 
melodrama. 

Other holiday activities include serving 
hamentasch, a fruit-filled cookie shaped 
like a thre~ornered hat worn by Hamen. 

This year the hamentasch will be haked 
by the hat- and harmitzvah students of the 
congregation. 

Also, Mrs. Busch explained that Purim 
was actually yesterday, this year, but the 
congregation chose to celebrate it the next 
day because, " We celebrate holidays ac
cording to when the student rabbi is here." 

Missions activities 
highlight programs 
at All Faith Chapel 

The Protestant Congregation of the All 
Faith Chapel will start a weekend of mis
sions activities tonight at 7 p.m. with a talk 
by Art Lindsay of The Cornerstone. 

The Cornerstone is a non~enominational 
Bible-teaching ministry, headquartered in 
Kentucky. Rev. Lindsay will discuss this 
ministry during the service that he will 
conduct; he and his wife, Carole, will also 
be present at other weekend services. 

Tomorrow morning at 7:30 a Men's 
Prayer Breakfast will be held at the east 
wing of the All Faith Chapel. Women are 
invited to attend. Reservations are re
quested, and can be made by telephoning 
the Chapel office at NWC ext. 3506. 

Tomorrow evening the Paragon Produc
tions film "His Divine Tapestry" will be 
shown at 7 p.m. at the Chapel. The film is a 
three-screen, nine-projector production 
originally developed by Bill Graham's In
ternational Conference for Itinerant 
Evangelists in Amsterdam, Holland. Also 
present tomorrow evening will be Wayne 
and Aileen Osborn of Campus Crusade for 
Christ, who will discuss their work. 

The final event of the weekend will be a 
fellowship potluck with Rev. Lindsay held 
in the east wing of the Chapel at 5:30 p.m. 

N ursery care for small children will be 
available each of the evenings. All com
munity residents are invited to attend the 
various events. 

To qualify. the expenses must meet at 
least one of two guidelines: The training 
must be mandatory for you to continue in 
your job. For example, a teacher might be 
required to take a speCial course to remain 
in a teaching position. The training must be 
helpful in maintaining or improving skills 
which are required in your current 
employment. 

Echo Range project engineer finds job interesting 

Educational expenses that prepare you 
for a new trade or business may not be 
deducted. And if you're studying to meet 
minimwn educational requirements for 
your current job, those expenses aren't 
deductible either. 

Expenses for education include amounts 
spent on tuition, books, supplies, laboratory 
fees, and certain travel and transportation 
costs. Expenses other than travel and 
transportation are itemized deductions and 
should be listed on Schedule A (Form 1040) 
as miscellaneous deductions. Travel and 
transportation are deducted as adjustments 
to income, using Form 2106. 

Additional information on education ex
penses can be found in the . free IRS 

" I\'s a very interesting job," said Louis 
Dill of his work as a project engineer at 
Echo Range. 

A retired Navy Senior Chief, Dill has 
been at the Naval Weapons Center since 
1974, the first five years as a contractor 
employee at Armitage Field. 

Since joining Civil Service as crew chief 
at one of the Echo Range radars in 1979, 
Dill has worked for the Electronic Warfare 
Department. He is currently in the Test 
Operations Branch of the EWTES Division. 

The project engineers are the range's 
representatives . in dealing with the 
customers. Dill notes he seems to be con
stantly on the telephone or checking some 
facet of a planned test. 

" It's a whole different way of life," Dill 
says of the work by the eight project 
engineers. "You plan and plan and brief 
and brieffor each test," he added. 

Dill, who was never stationed at China 
Lake during a 24-year Navy career, retired 
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in 1970. He commented that he mid used the 
ranges at what then the Naval Ordnance 
Test Station while assigned to North Island 
and other west coast hases. 

Parents of five grown children, four sons 
and a daughter, Dill and his wife Pat live in 
Sierra Breeze Mobile Estates. He noted 
that their youngest son, Ray,was currently 
assigned to China Lake as a hospital corps
man at the Branch Medical Clinic. 

While he's not ready to retire from Civil 
Service and his interesting work, Dill says 
he and his wife have some firm plans for 

the future. 
When retirement time does roll around, 

they are heading for the sea. They plan to 
buy a boat, move aboard and live there. 
Dill notes they have been checking out 
boats during annual vacations. And, he ad
ded they were no strangers to boats, having 
owned a couple of them while in Florida. 
"There's no place better to have your kids 
come visit you than on a boat," he says. 

Dill enjoys his work, finds it challenging 
and isn't ready to fold up the tent, at least 
not yet. 

ON THE PHONE - Louis Dill talks with a customer regarding details 
of a test at the Test Operations Branch of the Electronic Warfare 
Department Dill has been working at Echo Range since 1979. 

• 
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Kings, Pacers, Suns and Rockets among basketball 
teams posting triumphs in Youth Winter League play 

Play concludes Monday in the youth 
Basketball Winter League at NWC. Going 
into their last week, teams were in action 
for 10 games in recent days. 

Senior Division 
Kings 56, Mavericks 48 

The Kings got a 17 point-performance by 
Waugh and 16 markers from Gary Gray to 
lead them past the Mavericks, 56-48. Paul 
Mantz added eight points. 

Steve Haleman was hot for the Mavericks 
with 29 points in the loss. Mike Miller con
tributed seven points to the Maverick 
cause. 

Clippers 70, Bullets 42 
Behind Eric Winter's 24-point effort and 

22 markers from Aldean Jones, the Clip
pers breezed past the Bullets, 70-42. Kevin 
Sizemore added 12 points for the victors. 

The Clippers got a 18-point game from 
Stacy Schoen while Richard Hutchinson 
chipped in with 10 points and Jeff Flower 
added six points. 

Junior Division 
Pacers 43, Lakers 35 

Matt Pohl 's 20 points lead the Pacers to a 
43-35 Junior Division win against the 
Lakers. Brian Brawand and Bart Anderson 
had eight points each in the victory. 

The Lakers were paced by Paul Ashton's 
IS points and a 13-point effort from Edward 
Hamilton in the losing hattle. 

Bucks 53, Hawks 38 
Three players hit in double figures for 

the winning Bucks. Josiah Brown led with 
17 points while Lance Moore and Patrick 
Gilbreath added 14 points each. 

Matthew Mann had 14 points to lead the 
Hawks in their 53-38 loss to the Bucks. 
Blake Ashley and Timothy Seufert had six 
points each for the Hawks. 

Jazz 33, Warriors 32 
Only one point kept the Warriors away 

from victory in the 33-32 win by the Jazz. 
James Bell paced the Warriors with 16 
points in the loss and Shawn Hamilton add
ed eight points. 

Thrifty Wash keeps lead 
Thrifty Wash held on to the top spot in Standings 

the Premier Scratch Bowling League this Team Wou Lost 

week with a 3321>-2671> record. Thrifty Wash 3321> 2671> 

Gal Gas maintained a grip on second Cal Gas 332 268 
place while the Elks Lodge keglers hold the Elks Lodge 321 1> 2781> 

nwnber three position. Buggy Bath 315 285 
Hub Zimmerman tied together games of Olympia Beer 3001> 2991> 

243, 248 and 211 for a sizzling 702 series for E&E 2951> 3041> 
top individual honors. Hugh Campbell add- Joseph's 2901> 3091> 
ed a 226 game and Bob Hooper a 225 game. Hideaway 2811> 3181> 

Joseph's rolled to team honors with a 936 The Place 2691> 330 
game that led to a 2,7!Oseries. Raytheon 261 3381> 

Anglers, nimrods capture 
several record specimens 

The Department of Fish and Game 
reported recently on the big ones that didn't 
get away - record specimens of fish and 
game taken in California last year. 

Gourmets probably would rate highest 
the red abalone measuring 11 1> inches that 
was taken in Shelter Cove in Humholt 
County or the 16-pound, 3~unce lobster 
taken off Long,Beach. 

Those prefering to go after various 
species of trout envy the angler catching 
the 24-pound, 12-ounce steelhead in the 
Mattole River, Humboldt Co.; the IS-pound 
brown trout at Upper Twin Lake, Mono 
Connty; or the 3-pound, 4~unce Eastern 
brook trout. The angler who snagged at 
51-pound, 2~unce striped bass at Dustin 
Acres in the California Aqueduct is also to 
be envied. 

Those droppin~ lines into ocean water 

probably would have like to catch the 10-
pound, 1000unce bonita taken off La Jolla; 
the 75-pound, 12~unce albacore tuna 
caught off Morro Bay; or the 44-pound 
yellowtail caught near Church Rock on 
Catalina Island. A 98-pound bluefin tuna , 
which would make a lot of tuna sand wiches, 
was brought in from the Cortez Banks. 

Hunters also scored a few memorable 
triumphs : the biggest bear taken during 
the year weighed 550 pounds and was shot 
at Cabhage Patch Meadows in Calaveras 
County; the biggest black-tailed deer, shot 
at Mount Vaca in northern California, 
weighed 155 pounds ; and the biggest mule 
deer, taken at Little Valley in Lassen 
County, was a huge 270 pounds. 

Only one outstanding record was hung up 
by bird hunters : a 22-pound, 12-ounce 
turkey was shot in Shasta County. 

DFG reminds state fishermen 
of changes in 1985 regulations 

California Department of Fish and Game 
officials recently reminded state anglers 
that several changes in sport fishing regu
lations went into effect on March I. 

Among the changes are elimination of the 
16-inch minimum length on striped bass in 
the Colorado River fishing district and in
creasing the daily hag from three to 10 fish. 

Also, establishing a fall trout season at 
Crowley Lake to run from Aug. I to Oct. 31. 
Anglers will be limited to two trout, lil-inch 
minimum and gear is limited to artificial 
lures with a single, harbless hook. 

A new feature in the sport fishing regula
tion booklet is a list of health warnings in
cluding a warning that children and preg
nant women should not eat any striped hass 
from the San Francisco Bay-Delta region. 
Other adults should have no more than one 
meal per week from Bay-Delta region 
striped hass because of possible toxicity 
from mercury. The same health warning is 
issued for Lake Nacimiento in San Louis 

Obispo County. 
The daily hag and possession limit of 

mussels has been dropped from 25 to 10 
pounds for per person, but the state 
beaches in California are now open to the 
take of mussels during open season. This 
opens up 74 state beacbes to mussel gather
ing. 

And, possession of live trout in any con- . 
tainer is prohibited. 

Copies of the 1985 sport fishing regula
tions are available at DFG offices and from 
license agents throughout the state. 

Pony tryouts Saturday 
Boys and girls aged 13 and 14 are invited 

to try out for Pony League on any of three 
Saturdays in March at the Pony League 
fields at NWC. 

Tryouts will be held from 9 a.m. until 
noon on March 9, 16 and 23. A donation of 
$35 in expected from each of the youngsters 
who play during the Pony League season. 

Balance keyed the Jazz victory. Lamont 
Dawson and Brian Mather had eight points 
each while Danny Mather and Tom 
Markarian had six points each. 

Instructional Division 
Stars 46, Nets 28 

The Stars got a 28-p0int performance 
from Anthony Weber to lead them past the 
Nets, 40-28. Damon Kelling added 12 points 
in the victory. 

Tony Haleman with 10 points and Aaron 
Schwartz notched 12 points to lead the Nets. 

Suns 23, Bulls 18 
Behind seven points from Keith Parris 

and six by Chuck Rouland the Suns edged 
the Bulls, 23-18. Isaac Curran added four 
points in the victory. 

Josh Moorehead's six points paced the 
Bulls while Mark Russell and Kevin Self 
added four points each in the loss. 

Intermedlate Dlvislou 
Celtics 70, Huskies 33 

The Celtics rolled past the Huskies, 70-33. 
Chris Marshall with 32 points and Mike 

Strathdee with 30 led the scorers in the easy 
win. . 

The Huskies got 17 points by Scott Ross 
and 10 from Toby Fisher in the loss. Mandy 
Cordell added four points and Nathan 
Frisbee, two markers. 

Spurs 28, Pistoos %1 
Three players did it all for the Spurs in 

their 23-21 win against the Pistons. Zagala 
led the way with 14 points while Dave 
Bartels had 12 markers and Carter Jones 
two points. 

Jason Rainwater's 10000int effort paced 
the Pistons in the defeat. Derek Brown ad
ded six points in the loss. 

Rockets 3%, Nuggets %6 
Brad Bays with 12 points and Charles 

Eberhart with nine points led the Rockets 
past the Nuggets, 32-26. Matt Bullock added 
five points in the win. 

Todd Mather paced the Nugget attack 
with 14 points while Chris Brown added 
seven points and Tommy Mather three. 
Patrick Rindt had two points. 

SITE VISIT - At Armitage Airfield for a site visit and preproposal con
ference for the aircraft maintenance service contract are (I. to r.) AI · 
Tentilucci and Michael Schmitt from the Naval Regional Contracting 
Center, Philadelphia; AQCS William Muhlhausen, officer in charge of 
the Naval Aviation Engineering Service Unit detachment; Ro~e Mingone 
from NRCC; and Maurise Hamm, the local technical representative on 
the conference_ The contract is expected to be in place in October of 
this year_ - Photo by PH2 Rick Moore 

Internal Revenue urges 
a double check of all figures 

WASHINGTON (NES) ... Each year tax
payers make incorrect entries on their fed
eral income tax forms, according to the In
ternal Revenue Service. 

The largest percentage of errors are 
made on Fonn 1040, the " long fonn." . To 
assist people who file Form 1040, IRS has 
compiled a list of problem areas to double 
check, figure from Tax Table - This item 
is always high on the list of the most com
mon errors. Double-<!beck the figure from 
the tax table for your filing status before 
entering it on line 38. Check the box in
dicating use of the tax table, child-care 
credit - You should read instructions 
carefully and double-check your figures on 
Form 2241, "Credit for Child and Disabled 
Dependent Care Expenses." Enter the fig
ure on line 41, and attach Form 2441 to your 
return, halance due/refund - If your total 
tax (line 56) is larger than your total pay-

ments made (line 64), enter the difference 
on line 68, "Amount You Owe," Follow the 
instructions for remitting payment. If the 
reverse is true, enter the difference on line 
65, "Overpaid." Enter on line 66, "Refund
ed to You" the portion of the line 6S over
payment that you want refunded to you, 
dividends - You must complete Schedule B 
if you have $400 or more in dividend in
come. Enter your total dividends on line 
9a; your exclusion (up to $100 for individual 
filers, up to $200 for married filing jointly) 
on line 9b; and enter the difference on line 
9c, income averaging - Schedule G, In
come Averaging, is one of the most com
plicated forms for individual filers because 
of the number of tax years covered on the 
form. Have copies of your returns for the 
preceding three years to complete this 
form. Read instructions ca refully and 
double-check all figures. 
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Isabella fishing 
for trout, bass 
sa id to be good 

by Mike Vradenburg 
Trout fishing is good, and the most pr~ 

ductive areas are below Wofford Heights 
(end of Evans Rd.), where the river enters 
the lake, Kissack Cove, and the Auxiliary 
Dam. Most anglers are using the marsh
mallow and red salmon egg combination. 

Bass fishing is excellent, and many bass 
5 to 10 lbs. are being caught. This time of 
year an angler catches his limit or only 
lands a few small ones. 

Anglers usually are only able to fish hall 
day, because of the wind. But, on nice days 
like last Thursday the wind did not start 
until 3 in the afternoon. From 1 to 3 P.M. 
the bass were feeding and fishing was fan
tastic. 

In the morning good size bass are hard to 
catch, but as the water warms ba5.'\ start 
feeding on the forage fish (shad ) as they 
move towards the surface. During this time 
anglers find easy success, casting or troll· 
ing, spoons or plugs silver in color to im
itate the shad. 

Catfish are starting to feed, and the most 
productive bait is clams. On the warm days 
last week, fishing in the south lake trees 
was very successful. 

All catfish have small eyes, and they 
mainly use their sense of smell to locate 
their food. Crappie fishing is real good, and 
anglers are doing the best where the north 
and south channels come together. 

ROCKETEER 

COMMANDER'S CUP NWC Gold (with ball) 
squared off against VX-S cagers in Commander's Cup 
competition last week. Basketball was the sport of the 

Page Six 

month for February while volleyball is the des'ignated 
sport for March. - Photo by PH2 Rick Moore 

Start of the grunion run 
expected this weekend 

With a little planning and a lot of luck 
Southern Californians can get their hands 
on some good eating beginning March 8. 

That's when the first significant grunion 
run of the season is scheduled on sandy 
beaches south of Point Conception. 

Thousands of female California grunion 
are expected to struggle through the surf to 
wiggle their tails into the sand and deposit 
eggs as eager males encircle the females 
and fertilize the eggs. 

The process lasts about 30 seconds, after 
which the fish rHlnter the sea on the next 
wave leaving the eggs behind. Each female 
may leave as many as 3,000 eggs buried in 
the sand. 

Grunion will spawn from late February 
to early September, but the best months 
are from March through early August. 

Grunion may be taken only by hand and 
only by licensed anglers or children under 
the age of 16, during any month of the year 
except for April and May, two months that 
have been set aside to allow them to spawn 
in peace as a measure of protection. 

Now, how do you catch a grunion? 
Grunion make their spawning runs only 

at night following a new or full moon during 
the higher tide periods of a decending tide 
series for three or four nights in a row when 
the succeeding tides are lower than those of 

a previous night, and then only for a one- to 
four-hour period each night. Peak activity 
begins about an hour after the start of a run 
and can last from 30 to 60 minutes, often 
with thousands of fish on the beach at any 
given time. 

Tbere is no way to predict where grunion 
runs will occur on a given night, but they do 
run on most sandy beacbes in Southern 
California. The ends of beaches are often 
the best locations. 

Space the members of your party out 
along the surf line at approximately 10- to 
15-foot intervals. Watch for the first few 
fish to beach themselves and allow these 
early arrivals to return to the sea. They act 
as " scouts" for the main school and shortly 
a fter they are back in the water, more fish 
will come to shore on succeeding waves. 
Now is the time to get a grip on the gru
nion! 

Wear old clothes and be ready to get your 
feet wet. A small burlap bag or even an old 
pillow case will suffice as a grunion creel. 

And remember t grunion may be taken 
only with your bare hands. Utensils of any 
kind of prohibited. 

Grunion catching lessons will be offered 
on selecting spawning period days by the 
Cabrillo Marine Museum in San Pedro. Call 
the museum for information at (213 ) 543-
7562. 

Big carp pulled out of lake 
A lot of big carp have been caught lately 

in Lake Isabella - carp that are averaging 
from 8 to 9 pounds, but may go as high as 18 
pounds. 

Also being caught are goldfish that have 
escaped from being used as bait - illegal 
bait. Last year a 5-pound goldfish was pull
ed in by a startled angler. 

Department of Fish and Game wardens 

remind anglers that these carp ("all be 
taken with bow and arrow and with frog 
spears. The fish are schooling in some of 
the shallow coves such as Bolder and 
French Gulch, and around the Tilley Creek 
area. 

The bigger carp do have enough meat on 
them to make them worth taking home, 
cleaning them, and cooking them. 

HOOP ACTION - Three Commanders Cup basketball games were 
played last week by teams from VX·S and NWC. NWC Gold is se~n in 
action against VX·S in the above photo. 

Military softball rosters sought 
by Rec Services' Sports Division 

Recreational Services Department 
Sport's Division is now accepting rosters 
from all military softball teams that want 
to play in a season to start in early May and 
end in late July or early August. 

Coaches meeting dates, schedules and 
more information is available from the 
sports division at NWC ext. 2334 or 2571. 
Rosters will be accepted during March and 
April. 

Intranmral volleyball play is expected to 

begin by mid-March. Tbere are Open A, 
Open B and Coed A and B spring leagues 
this year. 

All participants other than military per
sonnel and their dependents must have an 
Athletic Association Membership or a 
Volleyball Sports Activity Card. 

Jerry Kissick, NNWC ext. 3970, will take 
a composite team of military and civilians 
to Norton AFB on March 31l-31 to compete 
in the MDiSL volleyball tournament. 
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All Chine Lakef's, Including military personnel, civilian employ"s, and 
their dependents are Invited to submit questions to ttlls column. Such 
qutt"lu must be In;cod tast. and p«taln to matters of Intef'Ht to a large 
segment of the ChlM Lake community . Answers to theH questions are 
directly from (apt. K. A. Dlckef'ton. PIUH call NWC ext. 2n7 wlttl your 
question and state whethet- you are a military memb«, civilian employee 
or dependent. No other Identif ication Is MeHler-y. Since only ttlree or 
lour quest ions can be answered In the Rocketeer each week, anyone who 
would like to ensure getting an answer to a question may Iuve neme and 
.detros for. direct cont. ct, but this Is not required otherwise. There is no 
Intent that tnls column be used 10 subvert normal , ~Iabllsl'led chilin-of· 
command channels . 

QUESTION 
Civilian Employee - A rather disturbing experience has happened to me. I put 

in an emergency stub for multistrike (typewriter) ribbon. During the process of 
follow-up, I discovered that multistrike ribbons are a mandatory GSA purchase. I 
had a quote for $115 for a non-GSA purchase. The GSA purchase is $396. This is 
more than twice the amount. Why is something like this a mandatory item? Why 
do we get ourselves into situations like this, where a substitute costs more than 
twice what the name brand costs? 
ANSWER 

The theory behind mandatory GSA purchasing is that, because of the quantity 
of items GSA buys, lower prices can normally be obtained by GSA than can be 
obtained by local activities. Obviously, in the case you describe, thls theory does 
not appear to be working as it should! There is a way to call thls matter to GSA's 
attention for correction, however. The procedure involves making the GSA con
tracting officer responsible for the particular item involved aware of the alter
nate source. The contracting officer is identified in the appropriate GSA sched
ule. Of course, to make a valid price comparison, it is essential to determine 
whether identical items are being compared. Sometimes a difference between 
products that appears insignificant on the surface can make a big difference in 
price. We need to be sure that we aren't comparing "apples and oranges." If the 
products are the same, we or GSA should purchase the less expensive item. 

You should bring the details of your specific case to the attention of the super
visor of the Code 2522 Purchasing Branch, Wanda Williams, NWC ext. 3033. 
Thanks for your concern in saving the government money. 

Fires following quakes in Chile 
point out possible danger here 

Reports of the earthquake in santiago 
and Valparaiso, Chile, brought back vivid 
- if not necessarily pleasant - memories 
to Dr. Pierre St.-Amand, the Center 's 
renowned seismologist, who was in Chile 
during the massive quakes that occurred 
there in 1960. 

He pOints out that early reports indicate 
the majority of buildings damaged are 
structures built before 1933 when, following 
another severe quake, regulations about 
seismic safety for new construction went 
into effect. 

Some of the world 's best seismic 
engineers are in Chile, according to Dr. 
St.-Amand. Unfortunately, these engineers 
aren't always able to exercise proper con
trol over building contractors and gov
ernrnentinspectors. 

Much of the damage shown in early tele
vision pictures from Santiago indicated 
that the newer buildings suffered mainly 
fire damage from fires caused by short 
circuits, inadequate wiring, or broken gas 
mains. 

Fire could also be a major danger in case 
of a quake in the Indian Wells Valley or a 
quake epicentered in the surrounding area 
that still severely shakes the valley, says 
Dr. St.-Amand. 

"If we have a good-sized quake, we'll 
probably lose electricity immediately, and 
that will also mean that we lose water 
because the water in the Indian Wells 
Valley is all pumped electrically, " he says. 

Fires could start from either leaking gas 
or from electrical wiring, but, since wiring 
in this country generally is well inspected 
when it is installed, the most likely cause of 
fire would be gas leaks or the spillage of 
flammable materials. 

" You shouldn't store anything flam
mable in glass or other breakable con
tainers," says Dr. St.-Amand, and, "if you 
have to store flammables at all - which 
generally isn't a good idea - you should 
always store these in outbuildings away 
from either house or garage." 

gas leaks or broken gas lines, and, if 
there's any doubt at all about the security 
of the gas system, should turn off the gas at 
the main. 

" Keep a wrench of the right kind handy, 
and teach all adults or teenagers in the 
house how to turn off the gas," he says. 
"Then, when your own home is secured, 
check with your neighbors at least two 
houses on either side of you. Many ~ people 
who have been injured by falling objects 
owe their lives to a neighbor checking on 
them." 

Turning off propane at the main tank is 
also vital, he notes, if any propane lines 
leak. 

I! a severe quake hits the surrounding 
area or a moderate to severe quake occurs 
within the valley itsell, Dr. St.-Amand be
lieves that the area might be without elec
tricity, running water, and outside food 
moving in for at least a week, if not longer. 

"!t's good sense to have food and drink
ing water on hand for the household for at 
least a week," he says, "because there's no 
way to predict when we'll get shaken up." 

EFFORTS RECOGNIZED - UT2 Lu-ellen Hays reads the citation pres· 
ented to him as "Seabee of the Year" as EOC Carl Nyholm, Officer· In
Charge, RNMCB Seventeen, Detachment 0217,looks on. 

UT2 Hays named Seabee of Year 
for initiative, dedication shown 

" King Bee" Capt. Hay Harrell, Public 
Works Officer, announced the selection of 
Utilitiesman Second Class Lu-ellen Hays as 
Seabee of the Year for Mobile Construction 
Battalion 17's Detachment 0217. The an
nouncement was a highlight of the annual 
Seabee Ball held at the Commissioned Of
ficers ' mess last Saturday evening. 

The citation written by EOC Carl 
Nyholm, Officer-in-Charge of the Detach
ment, praised UT2 Hays' initiative and 
guidance to fellow reservists and his 
dedication to complete assigned tasks. 

It particularly noted his assistance to the 
Peruvian Naval Forces construction team 
during active duty for training, with his ef
forts to help repair and replace sanitation 
and communication facilities at Callao, 
Peru, being singled out. 

The citation continues, " Not only did you 
impress the host country with hard work 
and genuine interest for the task, but you 
served as an ambassador of good will from 
the United States." 

UT2 Hays ' civilian employment is with 
the Los Angeles Department of Water and 
Power at Olancha. 

Honored guest speaker for the evening's 
program was Capt. K. A. Dickerson, NWC 
Commander, who was introduced by Capt. 

Harry Parode, USN (ret. ), the master of 
ceremonies. 

Among the other guests introduced was 
Terry Sunderland. Sunderland was one of 
the original Seabees, serving in one of the 
first Seabee units when the construction 
group was born in 1942. 

At the traditional cake-<!utting, CM3 
Brian Sweany and EOC Cy Ebersberger 
received the first pieces of cake since they 
were the youngest and the oldest Seabee 
present. 

The Seabee Ball honored the 43rd birth
day of the mobile construction units, which 
were formed during World War II to meet 
the need for building advanced bases in the 
Pacific, 

Since their birth, the Seabees have paved 
many roads to peace from embassies in the 
Middle East to civil action projects in the 
Pacific, and from deployment sites in 
EuroPe to drill sites in Mid-America. 

The Seabee Ball also honprs the Navy 
Civil Eugineer Corps, now 118 year.; old. 
The skills of this group of dedicated pr~ 
fessionals are required to keep the Navy on 
the cutting edge of engineering technology. 

The evening, which began with a roast 
beef dinner, was completed with songs by 
the Barbershoppers and with dancing to the 
music of Wayne Paisano and the Road 
Runners. 

Centennial Medal 
of IEEE presented 
to 3 local members 

Three local residents were recently 
honored by the China Lake Section of the 
Institute of Electrical and Electronics 
Engineers, with their recognition symbol
ized by their being presented the Centeuni
al Medal of that organization. 

Honored were Mel Creusere, Dave 
Koelsch, and the late Corinna Peterson, 
whose sister. Linda, accepted the medal in 
her name. They were nominated for their 
service to both the section and to their pr~ 
fession . 

A total of 1,984 medals were presented 
last year in honor of the looth anniversary 
of the founding of the IEEE and its 
predecessor. the American Institute of 
Electrical Engineers. Also joining the 
organization was the Institute of Radio 
Engineers, founded in 1912, which became 
the electronics society. The organizations 
merged Jan. 1,1963. 

He says that mobile homes can catch fire 
because they slip off the concrete tiers 
holding them and break the gas mains in so 
doing. Any mobile home should be well tied 
down to solid concrete blocks or should be 
on the kind of foundation that will keep it 
upright and in place. 

I! a quake hits, Dr. St.-Amand notes, 
householders should immediately check for 

SERVICE COMMENDED - Capt. H. H. Harrell , Public Works Officer, 
greets Terry Sunderland, who was a Seabee when the organization was 
first created in 1942. - Photo by PH2 Rick Moore 

Today the IEEE is the largest profes
sional organization in the world, with near
ly a quarter million members. 
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INSPECTION - While the group looks on, Ken Maxwell, a facili· 
ties representative with Code 1421 01 the Inlormation System Group 
(shown kneeling), checks the security of the cover plate lor part 01 the 
ductwork recently completed lor the luture Fiber Optic Backbone Trunk 
System Project. Joining Maxwell are (t: to r.) Ens. Gregg Buckle, of the 
AROICC ollice; Red Thyne, a construction representative 01 Code 2621; 
Karen Higgins, head 01 Code 1421; Steve Madsen, a construction rep. In 
Code 2621 ; Steve Nemeth, Head 01 the Civil Engineer Branch (Code 
2621); and Ed Scullin, Fiber Optics Trunk Project Engineer with Code 
1421. 

Manholes, ducts installed for new 
fiber optic communication system 

Future improvements in data com
munications between NWC's research fa· 
cilities have been initiated with the com
pletion'of manholes and ducts for the in
stallation of a Center-wide integr"ted fiber 
optic communication system - the Fiber 
Optic Backbone Trunk System Projecl. 

The repair and extension of the duct 
works, under the close coordination of the 
Engineering Division and ConstruCtion 
Division of the Public Works Department, 
was completed by Keith Braun, Inc. of 
Lancaster, the contractor selected to do the 
preparation work. 

The Fiber Optic Backbone Trunk System 
Project, under the cognizance of Karen 
Higgins, bead of the Communication 
Development Branch (Code 1421) of the In
formation Systems Group, and Ed Scullin, 
Fiber Optics Trunk project engineer with 

Red Cross to meet 
on Safety, Disaster 
Services March 14 

The local American Red Cross will hold a 
meeting at 5:30 p.m. Thursday, March 14, 
at the old County Building, 230 West Ridge· 
crest Blvd., Ridgecrest. Barbara Gardiner, 
Executive Director of the American Red 
Cross of Bakersfield, will be here. 

The meeting is open to all interested per· 
sons. The topiC is discussion for this short 
and informative meeting will be Safety 
Services and Disaster Services. 

At the same time, the local American 
Red Cross is seeking persons to serve on an 
Advisory Board for the purpose of 
reorganizing the local Amercian Red Cross. 
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Code 1421, will give the Center an improved 
way to transmit high-speed, large capacity 
data, video, and voice corrununications, 
according to Mrs. Higgins. 

This communication network will link Ibe 
Center's facilities and alleviate a critical 
technical problem because the present 
system has become outmnded. 

When completed, the system's enhanced 
communication capabilities will increase 
access to automatic data processing (ADP) 
resources. ADP resources will function 
close to maximum capability, information 
transfer speed will increase, and. there will 
be tighter data transmission security. 

Fiber optic technology was selected over 
the other da!;! transmission teChnologies 
for its relatively low cost, immunity 
against eleclrnnic interference, difficulty to 
compromise, potential for future expan· 
sion, and versatility of its wide-bandwidth 
data transmission signal. 

The fiber optic network system project is 
being completed by a coordinated effort to 
the Office of the Assistant Resident Officer 
in Charge of Construction (AROICC) in the 
Public Works Department, the Supply 
Department, and the Information Systems 
Group (Code 14). 

The contract for the provision and in
stallation of the system will be let soon and 
the system is expected to be operational in 
late 1986. 

Navy Hotline 
for Fraud, Waste and Abuse 
Call : NWCext . J521 

(BOO) 522-3451 (toll freeO 
288-6743 (Autovon) 
(202) 433-6743 (commerci~1) 
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Last chance to buy tickets for 
Military Person of Year banquet 

Only one week is left for the purchase of son. They may be purchased from TMCM 
tickets for the banquet honoring the High J. W. McAllester, who can be reached at 
Desert Military Person of the Year; China NWC exl. 5083, or from Harold Hockett, 
Lake's entry in the competition is AZ3 Cyn- representing the Military Affairs Commit-
thia Langford of Air Test and Evaluation tee of the Ridgecrest Chamber of Com-
Squadron Five. merce. Deadtine for . ticket purchase is 

The banquet at which the winner will be Marcb 15. 
announced by the CivilianlMilitary Affairs The CivilianIMilitary Affairs Council is 
Council will be held at the Marine Corps composed of representatives from the high 
Logistic Supply Base in Barstow on Satur- desert military bases and from the civilian 
day, March 23. The invited guest speaker communities reaching from Barstow to 
for the occasion is Secretary of Defense Lancaster to Bishop. Their High Desert 
Caspar Weinberger. Military Person of the Year competition is 

Each of the bigh desert military bases held annually for enlisted personnel rated 
enters a representative to the competition. E-4 or below who are stationed at one of the 
These are interviewed on Friday, March 22, high desert military bases of Edwards and 
and the winner will be chosen at that time, George Air Force &ses, Air Force Plant 
although the announcement is not made 42, the Marine Corps Logistic Supply Base, 
until the banquel. the Army National Training Center at Fort 

Tickets for the evening are $25 per per- Irwin, and NWC. 

SAR helo, crew join search for 
missing 4-wheel drive vehicle 

The Center's Search and Rescue 
helicopter and crew spent early Sunday 
morning on another mission-<>f-mercy -
searching for two adults and four children 
in a four-wheel-drive vehicle who had not 
returned home as expected Saturday even
ing. 

The helicopter crew was alerted at 6 a.m. 
Sunday that their search skilts were need
ed, and they launched at around 7 a .m. 

The search area covered the Eastern 
Sierra from Nine Mile Canyon as far south 
as Highway 178, with the helo crew check· 
ing mainly the high areas tbat were 

covered with snow to be sure that the vehi
cle and its passengers weren't stuck in a 
snowbank. 

Joining the search were ground search 
personnel from the Kern County Sheriff's 
office. 

Shortly after the helicopter and its crew 
returned to NWC, they were notified that 
the missing vehicle and passengers bad 
been located. 

Taking part in the flight were Major John 
Boyd, USMC, pilot, and crew members AE3 
Mark Keenan, AT AN Richard Johnston, 
AOAN Jerry Smith, and HMI Bill Lewis. 

Girl Scouts celebrate birthday 
Capt. K. A. Dickerson, NWC Com· 

mander, signed a proclamation thi_week 
declaring that the week of March 10 
through 16 is Girl Scout Week. 

Girl Scouts are celebrating the 73rd birth
dar of their organization on March 12. Dur
ing the years since their founding in 1912, 
more than 49 million members have en
joyed the wholesome aclivities sponsored 

by that organization. 

Local Girl Scouts are part of the Joshua 
Tree Council, which has 6,500 girl and adult 
members, of which the Daisy Girl Scouts 
(kindergarteners ) are the newest 
members. 

Girls Scouts is a member agency of the 
United Way of Indian Wells Valley . . 

China Lake Police reports 
Two victims of petty theft filed com

plaints this week. One lost money from her 
purse, which was on a desk top in the 
Military Administration office, and the 
second lost her purse and its contents (rom 
an unlocked car at the Training Center. The 
missing purse and contents were valued at 
$150. 

CALCULATOR TAKEN 
A band-held calculator was removed 

from a room in Michelson Laboratory. The 
calculator is valued at $210. Also missing 
from the Michelson Laboratory area (from 
a restricted area) are three construction 
signs valued at $500. 

DRIVERS CITED 
Police making routine traffic stops 

issued citations for a variety of offenses 
during this week. Two drivers were found 
to be unlicensed, one was driving on a 
suspended license, and one driver had fail
ed to register the vehicle in California. In 
addition, a driver was found to have an 
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outstanding warrant, was arrested on this 
warrant and transported to the jail in 
Ridgecrest. Another driver stopped on a 
routine stop was found to be under the in· 
fluence of alcohol, was arrested, held for 
five hours and then cited and released. 

MOTORIST ARRESTED 
On Monday an unlicensed driver really 

regretted driving aboard the Center. Not 
only was the individual cited for driving 
without a license, a check determined that 
the driver had an outstanding warrant. so 
he was placed under arrest and transported 
to Ridgecrest jail. Since none of the persons 
in the vehicle had any legitimate reason for 
being aboard Center lands, all were also 
issued a letter of trespass. 

GASOLINE STOLEN 
Unknown persons removed a fuel cap 

from a fuel pipe stand and removed ap
. prOximately 100 gallons of unleaded fuel. 
Value of the missing fuel is $100. 

ARSON REPORTED 
An unknown person started a fire in a 

dumpster at Vieweg School. When the 
China Lake Fire Di vision extinguished the 
blaze, they listed $100 damage due to the 
arson. 

BATTERY MISSING 
An unknown person removed a 12-volt car 

battery from a vehicle inside the fenced 
compound at Lauritsen Laboratory. The 
missing battery is valued at $60. 

WARRANT SERVED 

Sunday China Lake police arrested a 
suspect on a warrant · for nonsufficient 
funds to cover checks written. The suspect 
was transported to Ridgecrest jail. 

DEPUTY ASSISTED 
China ,Lake police assisted a Kern Coun· 

ty Sheriff's deputy in a warrant service. 
The deputy served the warrant and took the 
individual into custody. 
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Naval Weapons Center, Vx-s honor top sailors of the year 

... '1 

Reenlistment bonus levels 
in'crease this fiscal year 
Sailors in some critical career fields haVE 

the opportunity to earn more money for do
ing the same job. All they need to do i. 
reenlist in the Navy for up to six years. 

AQC T.G. Nixon, command career 
counselor, said the Selective Reenlistmenl 
Bonus Program (SRB) can bring a sailor 
up to $30,000 for skills with chronic man
ning and retention problems. 

President Ronald Reagan signed the law 
late last year that raises the SRB ceiling 
from $16,000 to $20,000 and established a 
$30,000 ceiling for 10 percent of SRB reci· 
pients with skills of a critical nature. 

Chief Nixon said OPNAVINST 1160.34 
also opens the early reenlistment window 
and pennits early SRB reenlistments for 
participants in the Star Program. 

Among the rates qualifying for the $30,000 
ceiling are fire control technician and sonar 
technician G (surface I. While aviation 

electronics technicians and communica· 
tions technicians M (Maintenance) are 
among those that can qualify for up to a 
$20,000 reenlistment bonus. 

The FY -85 award level plan has been in 
place since late last year. 

Payments will be made at the rate of 
lump sum equal to 50 percent of the bonus 
at the time of reenlistment and the reo 
mainder paid in equal annual installments 
on the anniversary date of reenlistment. 

Some SRB awards have been reduced by 
the new plan because manning and reten· 
lion in those skills have significantly im· 
proved. 

Additional information and details of the 
FY -85 SRB Program and award levels are 
contained in NAVOP 142184. 

In addition, Chief Nixon at NWC ext. 2782 
can assist NWC personnel with questions 
regarding the reenlistment bonus program. 

Ethical conduct essential to Navy 
WASHINGTON (NES) .. .!f you're in the 

Navy there are certain rules by which you 
must live . 

The Navy's Standards of Conduct and 
Government Ethics outlines the ethical 
conduct expected of everyone in the Navy 
- military and civilian. 

Basic requirements of the standards of 
conduct direct Navy people to avoid any 
activity that would create a conflict of in
terest, whether real or perceived, between 
their activities or private interests and the 
public interests of the United States. 

Some of the standards with which you 
must comply are; 

- Navy people must not receive or retain 
any direct or indirect financial interest that 
places them in a position of a conflict. For 
the purposes of this ruling, the private in
terests of a spouse, minor child or 
household member are considered as 
private interests of naval personnel. 

- Navy people cannot use, directly or 
indirectly, inside information to further a 
private gain for themselves or others if that 
information is not generally available to 
the public, and was obtained through their 
military position. 

- Navy people are prohibited from mak. 
ing commercial sales to other DOD people 
who are junior to them in pay grade or 
position. 

- Navy people cannot directly or in
directly use government manpower, pro
perty or facilities for anything other than 
official government business. 

- Navy people are prohibited from using 
their grade, rank, title or position in con
nection with any commercial enterprise or 
in endorsing any commercial product. 

These are just some of the general areas 
covered by the standards of conduct. For 
more complete infonnation, see SEC
NA VINST 5370.2H of Oct. 24, 1984. 

Sailors. • • 
(Continued from PclQC II 

honor will sharl' III lhl' IIInfll'l.al'~ a"linl ... 
don(Jtl'tllJ~ an'a IJUSlIIl'SSl':-' tn lhl' Si.lllurs III 

thl' Yl'ar progri:tlll lhruugh lhl' \a\' ~ 
I.eagul' . 

Capt. lI(Jrr~ P(lnKll'. I US!\; Hl'L t ..... 111 

sen'l' as lIIas tl'r uf l'l'l'l'1II0Illl'S for till" J.!i.Iii.1 
aHalr ttI/IUII'ru,", flight . 

Tickl'ls (Ire $10 per person . H.esl'f\·<.IlHIII:-' 
can bt' made by l"i:t lhng H6-3~3H. The 
reserved tickets will be waltmg at the duor 
prior to the dinner . 

Also taking part in the special evening for 
the enlisted personnel of China Lake are 
ChoplalD.J, M. Collins, the Sea Cadets and 
Tom Andress, Jr., program chai rman for 
lhe 1985 event. AMS2 Michael Toole AMS2 Richard Blake 
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Here's what you need to know 

This is the first of a series of publications provided as 
assistance in preparing documents needed by the Per
sonnel Service Divisions to process personnel actions. 
The Personnel Service Divisions are attempting to better 
meet management needs by expediting the flow of in
formation from the requestor to personnel. One factor 
that can delay the processing of personnel actions is the 
lack of proper supporting documents. 

There are exceptions to the matrix and, depending on 
the type of request, additional involvement or documents 
may be required. For example, a new position/job 
deSCription may not be required if a current one exists 
and has been properly classified; the development of a 
crediting plan may require input from the supervisor and 
one or two others ; and a superior qualifications package 
or higbest previous rate authorization may be required 
for certain actions. 1berefore, it is strongly recom
mended that you always check with your personnel 
management advisor or personnel assistant. 

Tbe Personnel Service Divisions hope this matrix will 
increase understanding of documents required to process 
pj!rsonnel actions. Suggestions for improvement should 
be submitted to your personnel management advisor. 

--

ACT ION 

De.lred Per.onnel 
Action 

I. E"PLOY"ENT OF 
PER"ANENT 
PERSONNEL MITHOUT 
CIVIL SERVICE STATUS 

------------------------
Ca) D.le,ated Exa.lnln, 

------------------------
Cb) Predeter.lned .cor. 

hlrln, proc ... 
------------------------

Cc) OP" Regl.t.r. 
------------------------

Cd) OP" Regl.hr 
na .. r.que.t. 

------------------------
C.) Exc.phd 

appol nt .. nh 
Ccoop, v.r.a.,etc.) 

------------------------
Cf) Recrult .. nt 

Direct Hire ' 
------------------------
2. E"PLOY"ENT OF PER"A

NENT PERSONNEL MITH 
CIVIL SERVICE STATUS 

------------------------
(a) "ult Staffing 

------------------------
(b) R .... lgn .. nt 

------------------------
Cc) R.ln.tate.ent 

(d) Tran.hr 

------------------------
C.) Conver.lon to 

reln.tah .. nt 
Cfr.t .. p.appt.) 

------------------------
3. E"PLOY"ENT OF TE"P. 

PERSONNEL MITH NO 
CIVIL SERVICE STATUS 

------------------------
Ca) T .. par.ry 

announce •• nt. 
------------------------

Cb) Excephd 
Appolnt .. nh 

------------------------
Cc) Predeter.lned .core 

hiring proce .. 
------------------------
4.E"PLOY"ENT OF TE"P. 

PERSONNEL MITH CIVIL 
SERVICE 8!ATUS 

------------------------
Ca) Rein.tat .. ent 

DOC U " E N T 8 

DOCU"ENT9 REQUIRED 
---r---r-~-T---r---t---t - ---r-- -T---T- --r---r--• 

I 1:"1 I I I I 1::1 ... 1 n 
I I I I I I I I 0 I •• I '. . . ~ 

I I~I_I I I I 1!:1i: -::; 1 .,; 
I 1-1:1 I I ..... I 1.1:; .1 .... 
I I:I~I I I~ I~I~I - ~I~: 
I I ~ I -; I I I -: I: I .. I : ~ 1 .... _ 
I ~ I ~ I : I ~ I I; I! I ~ I ~ : I~_ 

r;1",!1!1. 1!1 _1!; I!I=I ~ ~ ll u 
.0: '? I Q I - I ~ I • I ~ I .. ~I • I ~ I -; c I~_ 

~ I 0.. I ; I - I : I : I ! : I ~. I ... I ~ !: I vi::; 
- I _ I -: I ;:: I ~ I ! I .... ~I L I 0 I: ~ I • G. 

a:: I u I • I '7 I Cit I : -; I C I :: I! ! I:: 
4: I c I ~ I ~ I : I ~ I ~:I en I :: I:: ~ I.!:!. 

.:. !.:. !.:: I"; ! ~ !: I:' ~! ¥ ! ~ !.i: :. !!-:. 
I : I : I I .~ I i I -:-
I I I I I I ' 1 I I I I 
I I I I I I I I I I ) 
I I I I I I I I I ) I 

---t---t---t---t---t---r----t---t---t---t---t---
xlxl I Ixlxl Ix) I I I 

---t---t---t---t---t---r----t---t---t---t---t---
I I I I I I I I ) I ) 

xlxl Ixlxl I I Ixl I I 

---t---~---t---t---t---t----t---1---t--i+---t---
x)xl ) Ixl I Ixl Ix) ) 

---t---t---+---+---1---t----t---t---t---+---1---
) ) I I I I I I 11 1 I ) 

x)x) Ixlxl I Ixlxlxl I 

---t---t---t---f---t---t----t---t---t---r---t---
) I I ) 2 I I I I I I I 

x I x I I x I _ I I I I I ) ) 
) I ) I I I I I I I I 

---+---t---+---t---t---t----t---t---t---r---t---
I I I I I I I I I I I 

x I x ) x I I x I I I I I I I 

---t---t---1---+---i---1----t---t---1---1---t---
I I I I I ) I I I I I 
I I I I I I I I I I I 
I I I I I I I I I I I 

---t---t---+---+---t---t----+---t---t---1---t---
- I x I I I I x) I x I I I I 

---t---t---t--it---t--it----t---t---t---+---t---
_Ixl Ixl Ixlx Ix~ I I I 

---+---1---t--it---+--i1----i---~---t---t---t---
xl_, IX ,-! xl !Xl ! I Ix 

I iii -:- II I 1 I I I I 
x :_1 Ixl_I xl Ixl I I Ix 

---t---t---t---t---t---t----t---t---t---t---t---
) I I I I 11 11 11 I I I 1 

xix) )xl_lxlx Ixl ) I Ix 
I ) I I I ) I I I I I 

---t---t---t---t---t---t----t---t---t---t---t---
I : I I I I I I ) I I 
I I ) I I I I ) I I I 
I I I I I I I I I I I 

---t---t---t---t---t---t----t---t---t---t---t---
I I I I I I I I I I I 

x I _ I I I _ I x I I I I I I 

---+---t---t---t---t---~----t---t---~---t---t---
) I I I 2 ) I I ) ) I I 

x I x I I x I x) I I I I I I 

---+---t---+---t---t---t----t---t---t---t---t---
I I I I 1 I I I I I I I 

xlxl Ixlxl I I Ixl I ) 

---+---+---+---t---+---t----t---1---1---1---t---
I I I I I I I I I I I 
I I I I I I I ) I I I 
I I I I I ' I I I I ) I 

---+---f---t---t---t--1t----1--rt---t---t---t---
x ) x I I _ I x I _ I I x I I I )_ 

; 

• 

• 

~--------------------------------------- -------------. 

• 

• 

• 

Promotional Opportunities 
Applications for positions listed in this column will 

be accepted from current, permanent NWC employees 
and from eligible employees of attached activities who 
are permanently assigned to NWC unless otherwise 
specified in the ad. Alternative recruitment sources 
may also be used in filling these positions; vacancies 
are subject to restrictions imposed by the DOD Priority 
Placement Program. Appl icants must meet all legal and 
regulatory requirements including minimum qualifica
tion requirements by the closing date. Applicants will 
be evaluated on the basis of experience, education, 
training, performance ratings and awards as indicated 
in the SF·171 along with any tests, medical examina
tions, performance evaluations, supplemental 
qualification statements and/or interview that may be 
necessary. Career ladder promotions are subject to 
satisfactory performance and cannot be guaranteed. 
APPLlCAT)ON PROCEDURES: Candidates must sub
mit a current SF·171, along with a supplemental 
quali fications statement (if requ ired), and should sub· 
mit a copy of their latest Annual Performance Evalua· 
tion if relevant to the vacancy. If a supplemental 
statement is not required, candidates are encouraged 
to submit additional information wh ich the addresses 
the specific Knowledges/Skills/ Abilities (KSAs) cited in 
the ad. Write the position title/seriesllevel and an
nouncement number of the SF·171 and all attachments. 
Be sure that your forms are complete and accurate 
since you cannot be rated on missi ng data nor will you 
be contacted for add itional information. Be certain the 
SF·171 and supplement are dated and have original 
signatures in ink. 

All applications will be retained in the vacancy an
nouncement file; they will not be returned' or filed in of
ficial personnel folders .. Appli cations and supplements 
are accepted at the Reception Desk, Room 100, Per
sonnel Department, 505 Blandy. Ads close at 4:30 p.m. 
on Friday, one week after the announcement, unless .. 
otherwise specified. App lications received after 4:30 
p.m. on the closing date will not be considered. The 
Naval Weapons Center is an Equal Opportunity 
Employer; selections are made without discrimination 
for any nonmerit reason. 

No. 00-006, Program Analyst, DA-345-2/3 
Code OlT - Provides analyses and sum~ 
maries of the resource aspects of the 
Center's technology base programs; 
establishes and maintains data bases; 
coordinates specialized information collec
tion efforts both on and off Center ; writes , 
assembles, and edits a variety o( one-time 
and recurring reports and presentations; 
(unctions as Center point-()f~ontact for 
technology base resource information. 
Provides administrative support services 
for the Office of the Technology Base 
Director. Elemeots : Knowledge o( Center 
resource data bases, of Center and Head~ 
quarters technology base management 
organizations, of Center technical pr~ 

grams; skill to set~up and use office 
microprocessor data bases, to utilize 
Center computer data bases ; ability to 
analyze, to collect and organize data, to 
organize/ write/edit reports , to com
municate, and deal with people at all 
levels. 

No, 1'-, Clerk-Typist, G8-3%%-3/4, Code 
1m - Incumbent provides typing and 
general clerical support to branch office. 
ElemeDis: Ability to work independenUy ; 
knowledge of format and clerical pr<>o 
cedures; ability to deal with people at all 
leveis; skill in operating manual, electric 
or automatic typewriters ; ability to insure 
correct sPelling, punctuation, capital
ization, and basic grammar in written ma~ 

. terials. Promotion potential G8-4. 
No, 1'-, Program Analyat, DA-34s-3, 

Code 1421 - Position is Configuration 
Management (CM ) Analyst. Duties include 
defining CM requirements for a Centerwide 

. communications network ; developing and 

recommending new approaches and 
poliCies for Centerwide CM of networks and 
communications systems; planning for CM 
of the proposed communication system and 
coordinating implementation; and insuring 
appropriate CM in specifications and 
evaluation for the proposed system. Ele
ments : Ability to analyze; ability to deal 
with people; knowledge of Centers and 
DOD policies on configuration management 
and/or related areas; ability to work with 
various agencies in a Centerwide effort; 
ability to communicate orally and in writ
ing. Promotion potential DP-3. Status 
eligibles may apply. 

No. 14-007, Supervisory (Inter-
disciplloary) GeneraltElectronics/Mecban 
ieal Engineer, Pbysielst, Mathematician, 
Computer Scientist, DP-lIGlI855/838/13101 
15ZOI1~, Code lUI - Incumbent will 
serve as head, User Support Branch in 
the User Technologies and Applications 
Division. Incumbent will coordinate and 
direct the efforts of the branch and be 
responsible for prOviding user support 
through the ADP Resources Center and a 
HelplInformation Desk and Library ; pro
vide publicity about infonnation system 
capabilities that are newly available ; and 
perform the Strategic Planning Function. 
ElemeDis: Ability to supervise; knowledge 
of computer hardware and software; 
knowledge of program planning/
scheduling; knowledge of and will
ingness to support EEO objectives; ability 
to interface with all levels of personnel both 
on and off Center. 

No. 14-008, Supervisory Computer 
Systems ADalyst/Computer Specialist, 

No 3 Novo' Weapons Cenler Ch,na l.")ke Cali forn ia 93555 ·600' 

DP-334-3, Code lUI - Incumbent will 
serve as head, User Support Branch in the 
User Technologies and Applications Divi
sion. Incumbent will coordinate and direct 
the efforts of the branch and be responsible 
for providing user support through the ADP 
Resources Center and a Help/Information 
Desk and Library; provide publicity about 
information system capabilities that are 
newly available; and perform the Strategic 
Planning Function. Elements : Ability to 
supervise; knowledge of computer hard
ware and software; knowledge of program 
planning/scheduling ; knowledge of and 
willingness to support EEO objectives; 
ability to interface with all levels of per
sonnel both on and off Center. 

No. l4~009, Supervisory ( Inte r-
disciplloary) Computer Systems Analystl 
Computer SpeCialist, DP-334-3, Code 1413 -
Incumbent will serve as head, Data 
Management Applications and Tools 
Branch in the User Technologies and Ap
plications Division. Incumbent will coor
dinate and direct the efforts of the brand 
and will be responsible for providing user 
support by providing or obtaining data base 
management systems, higher order lan
guage, data analysis, decision support 
systems software, expert systems soft
ware, configuration management software 
and associated functions. ElemeDis: Ability 
to s upervise ; knowledge of computer 
hardware and software; knowledge of pr~ 
gram planning/scheduling; knowledge of 
and willingness to support EEO objectives; 
ability to interface with all levels of per
sonnel both on and off Center. 

No. 1"'10, GeDerallMechanicallElect
romes Engineer, Pbysieist, Mathematician, 
Computer ScieDUsts, DP-8811830/8551 
1310115ZO/I~, Code 1413 - Incumbent 
will serve as head, Data Management Ap
plications and Tools Branch in the User 
Technologies and Applications Division. 
Incumbent will coordinate and direct the 
efforts of the branch and will be responsible 
for providing user support by providing or 
obtaining data base management systems, 
higher order language, data analysis, data 
base design, application systems design, 
artificial intelligence software , decision 
support systems software expert systems 
software, configuration management soft
ware and associated functions. Elements: 
Ability to supervise; knowledge of com
puter hardware and software; knowledge 
of program planning/scheduling ; knowl
edge of and willingness to support EEO ob
jectives; ability to interface with all levels 
of personnel both on and off Center. 

No . . 14--011 , Computer Programmer 
Analyst, Digital Computer Systems Ad
ministrator, DS-334/301-2/3, Code 1m -
Position is Network Administrator for 
XEROX Office Information System 
(XOIS ). Responsibilities include managing 
operational budget; coordinating additions 
to and relocations of system componentsj 
planning for facility installation; 
establishing procedures for and coor
dinating efforts of individual code net ad
ministrators ; and formulating methods to 
control equipment interfaces to the net
work. ElemeDis : Ability to deal with people 
under pressure ; knowledge of computer 
networking; knowledge of computer inter
facing; knowledge of office automation 
techniques ability to manage technical 
program. Promotion potential DP-3. Status 
eligibles may apply. 

I No_ Z4-1Z5R, Pollee Offleer CArmorer), 
GS-t83-511, Code %41% - ThIs is a readver
tisemeDt to include !be fad this is a Tem
porary PromoUOD NTE ooe year. Perfonns 
as uniformed patrolman in areas of both 
crime and traffic control and enforcement. 
Serves as armorer for NWC small anns 
and special weapons; conducts classroom 
and range instruction in the area of con
ventional small arms and special weapons. 
Serves as range master for pistol and rifle 
range for both police and military person-

nel. KSAs: K - of police investigation and 
regulations: of conventional sma.ll arms 
and special weapons. S - in conducting 
both classroom and field instruction; in 
performing duties such as cataloging. fil
ing, shipping and receiving, and conducting 
inventories. Promotion may become per
manent. 

No. %4-128, Safety TechniCian, G!HII9-4, 
Code 2405 - Responsible for monitoring air 
vapors and particulates to determine 
health hazards in environment. Assists In
dustrial Hygienist and Safety and Health 
Specialists in providing quality health pro
grams. Advises first-line supervisors on 
health hazards and participates in health 
surveys as an inspection team member. 
KSAs: K - of safety principles, policies 
and regulations; of health monitoring ref~ 
erence books. A - to work effectively with 
individuals and groupsj to communicate 
orally and in writing; to recognize safety 
health hazards. Promotion potential to 
G~. 

No, 24-1%9, Safety TechniciaD, GS419-i, 
Code 2405 - Responsible for monitoring air 
vapors and particulates to determine 
bealth bazards in environment. Assists In
dustrial Hygienist and Safety and Health 
Specialists in providing quality bealth pro
grams. Advises first-line supervisors on 
health hazards and participates in health 
surveys as an inspection team member. 
KSAs: K .,.. of safety principles, policies 
and regulations; of health monitoring ref
erence books. A - to work effectively with 
individuals and groups; to communicate 
orally and in writing; to recognize safety 
health hazards. Promotion potential to 
G~. 

No, 31-134, Clerk-Typist, GS-3ZZ-4/5, Code 
3101 - Position is located in the Field Sta
tion Program Coordination Office. Incum
bent provides clerical, budget, and typing 
support to the Office. Elemenis: Knowl
edge of Navy Correspondence procedures 
and Navy budget procedures ; ability to 
operate word processing equipment. Status 
applicants may apply. 

No, 31-135, Supervisory Program Analyst, 
DP-345-3, Code 3101 - Position is that of 
Program Manager for the Field Station 
Program Coordinator (FSPC) Office. The 
primary objective of the FSPC effort is to 
obtain maximum effectiveness for Navy 
Field Laboratory resources. The incumbent 
acts as the central coordinator of task 
assignments for the FSPC Support Areas 
(F/A-18, AV-3B, A~E or AH-l ). Elements: 
Knowledge of NAV AIR interface require
ments between NAV AIR and NAVY Field 
Laboratories; ability to consolidate, com
municate and report accurately and effec
tively tasking data for analysts and evalua
tion purposes ; ability to deal effectively 
with Field Laboratory and NA V AIR per
sonnel; knowledge of supervisory, and 
management techniques and tools ; ability 
to support NWC EEO policies and goals. 
Status eligibles may apply. 

No. 31-131, Program Analyst, DA-345-2/3, 
Code 3101 - Position is that of program 
analyst for the Field Station Program 
Coordination (FSPC) Office. Tbe specialty 
area of this position is the A~ Aircraft 
Program. The incumbent acts as central 
coordinator for A~ task assignments, acts 
as the principal agent for the A~ Class 
Desk for cost; schedule and task analysts of 
all participating field activities supporting 
A~, and prepares recommendations and 
status swrunaries. E1emeais: Knowledge 
of NAV AIR funding procedures and inter
face requirements between NAV AIR and 
NAVY Field Laboratories; ability to con
solidate budgetary and technical data for 
analysts and evliluation purposes; ability to 
deal effectively with field laboratory and 
NAVAIR personnel; knowledge of 
management techniques and tools in order 
to effectively direct and administer the A~ 
effort of the FSPC Office; ability to com-
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municate and report budgetary and 
technical data accurately and effectively . 
Promotion potential to DA-3. Status eligi
bles may apply. 

No. 32-159, Supervisory Chemical ' 
Engineer, DP-893-3I4, Code 3272 -
Research and development of new pro
pellants, processing of propellants for 
rocket motors, physical and chemical 
testing, and aggressive safety program. 
Elements: Knowledge : of propellants and 
rocket motors; of operational safety prin· 
ciples; of quality assurance procedures; 
Ability: to supervise large work force of 
diverse skills. 

No. V-3~26, Computer Speciallst, DS-
334-1/2/3, Code 35027 - This position is 
Administrator (or the Electronic Warfare 
Department's Management Information 
System (MIS ). Incumbent is responsible 
for design, development and implementa
tion of an tmproved MIS incorporating fi
nancial , personnel, procurement and secret 
document data into a data base format. 
KSAs: Knowledge of S2K and UNIVAC Ex
ecutive Control Language; knowledge of 
Cenler financial reports , data base and 
procedures; ability to construct a working 
management information system; ability 
to deal with personnel at all levels; ability 
to communicate both orally and in writing. 
Promotion potential to DP-3. 

No_ .ZlO, Clerk-Typist, GS-:m.31f, Code 
3i51 - Provides clerical support to two of
fices on a half-time each basis. Elements : 
KIIowled,e: of office procedures. Ability: 
to perform receptionist, telephone, and 
various other ' clerical duties such as 
general typing and filing; to use IBM 
Display Writer desirable. Status eligibles 
may apply. Re-advertisement of previous 
ad. Previous applicants need not reapply. 

No_ _, Ofllce Services Clerk, GS-
383-5,_ Code _7 - Incumbent will provide 
office services in tbe Cruise Missile Pro
gram Office. Duties: originate small pur
chase procurements, provide aid to the 
Administrative Officer in the fiscal control 
systems of the program, distribute cost 
data, coordinate periodic and specific 
reports and perform filing. Job Elements: 
Knowledge of small purchase procedures; 
familiarity with center cost printouts ; abil
ity to communicate orally and in writing; 
ability to deal effectively with people ; will
ingness to exercise initiative. Promotion to 
G~ subject to classification review. 

No_ 3t-tZ7, ElectroDics TechniCian, DT-
855-1/Z, Cod. ml - Assists andlor pro
vides direct technical support in tbe design, 
fabrication, rework and modification of 
electronic systems. Job Elements: Basic 
understanding of electronics components j 
ability to read scbematics and engineering 
drawings; certification or ability to be cer
tified as an operator under WS6536 solder
ing technology; ability to work with small 
bandtools; ability to communicate effec
tively with people. AS degree in Electronic 
Technology or in tbe process of getting the 
AS degree or equivalent is desirable. Pro
motion potential to DT-3. 

No. V-Il-01, Supervisory luter-
disciplinary (Geueral/ElectroDlcs 
EIiIlDeer, Pbyslclst, DP-801/W/1310-3/t, 
Code .1 .. - Position is that of Program 
Manger for the Target Control systems 
(TCS). incumbent is responsible for staff
ing of Program Office, planning, ad
ministration and management of TCS ac
tivities. With NWC as Cognizant Field Ac
tivity for TCS, tbe incumbent will interface 
with otber DOD activities in tbe area of 
TCS. Job Elements: Knowledge of radar 
systems '" range instrumentation; ability 
to manage technical program (including 
planning, scbeduling, and monetary ex
penditures); willingness to support NWC 
EEO policies and goals; ability to interface 
effectively with Center administrative units 
and outside organizations; ability to 
supervise. Promotion potential to DP-4 ; 
however, promotion is not guaranteed. 

No_ _, EleclroDics TecbDiclan, DT-
855-%/3, Code MZt - The incumbent is 
responsible for the maintenance and 
operation of tbe branch's transmitter and 
antenna test facilities. These duties include 
test system calibration to insure data ac
curacy and component testing of a variety 
of transmitters and antennas used in air-

borne data acquisition systems. Job Kel .. 
vaDt Criteria: Must be proficient in the use 
of spectrum analyzer and other common 
lab equipment. Experience in RF is 
desirable. 

No. V-'2-41, ElectroDics Tecbnician, 
DT -856-1/2/3, Code 62503 - This position is 
located within the COMSEC Program Of
fice:- The incumbent wHl be responsible for 
the integration, operations, and 
maintenance of Communications Security 
(COMSEC) equipment. Coordinates with 
all range activities to assure COMSEC 
systems availability, configuration, and 
opera!>ility necessary to support daily 
operations. Assists in the development and 
implementation of planned COMSEC 
systems, and the preparation of operational 
and security procedures for those systems. 
Job Elements: Basic electronic 
background in digitaVanalog circuitry with 
experience in test equip
menVtroubleshooting techniques; ability to 
develop and interpret schematics and 
engineering drawings; ability to com
municate effectively, both verbally and in 
writing; willingness to work flexible hours, 
travel, and attend special COMSEC train
ing; fundamental knowledge of range 
operations, range instrumentation and 
communications systems, and 
NAVWPNCEN security procedures is 
desirable. Status eligibles may apply. 
Previous applicants need not apply. Pro
motion potential to DT-3 possible but not 
guaranteed. 

No_ 3H13, Editorial Assistant, GS-I087-5, 
PD No, 833t018N, Code 3tM - This position 
is located in Field Branch 3, Field Service 
Division, Technical Information Depart
ment, at Thompson Laboratory. The in
cwnbent performs composition, layout, 
copy editing, and proofreading services for 
a variety of technical manuscripts and vi
sual aid requesls . The incumbent is 
responsible for the preparation and accu
racy of final camera ready copy for reports 
produced in the branch. The incumbent 
aiso performs some office duties that in
volve bandling mail ; preparing timekeep
ing records, purchase orders, and travel 
orders; handling phone requests; a nd re
ferring customers to appropriate Branch 
resource. Job ElemeDts: Knowledge of 
English language, grammar, spelling, use 
of abbreviations, and proofreading tech
niques ; ability to prepare and layout 
manuscript in a meaningful format; 
knowledge of magnetic card (electronic 
memory) composing machines; ability to 
work accurately under pressure of 
deadlines. Promotion potential to GS-7. 

No_ 3t-Olt, Audiovisual Production 
SpeclaUst, DA-1071-1/Z/3, Code 3tt4 -
Responsible for writing and producing 
audiovisual presentations. Efforts are 
focused on NAVWPNCEN programs and 
facilities, conveying pertinent information 
to management and technical personnel, 
other Navy establishments and the 
Department of Defense. Job Elements: 
Produce slide and vugraph presentations ; 
operational knowledge of stat~f-the-art 

audiovisual equipment is desirable but not 
essential; ability to work with civilian and 
military customers; and communicate ef
fectively both orally and in writing. Must 
demonstrate good people skills. Promotion 
potential to DA-3. 

Reassignment opportunities 
This column IS used to fill positions through reassignment only . For thiS 

reason , the Reassignment Opportunity Announcements are separate from the 
Promotion Opportunities column in the Rocketeer . Applicaftons Will be accepted 
until the date stated in the annoutfement. Employees whose work history has not 
been brought up to date are encourged to file an SF· I11 or 112 . All applicants 
must meet minimum qualification requirements established by the Office of 
Personnel Manageme nt . Information concerning the recruitment and placement 
program and the evaluation methods used in these reassignment opportunities 
may be obtained from Personnel Management Advisors (Code 096 or 097). Ap. 
plications should be filed with the person whose na me IS listed in the announce 
ment. The Naval Weapons Center is an Equal Oppo-rlunlty Employer. 

No. 12-004, Operations Research Analyst, 
DP-1515-1/2I3, Code 12 - Incumbent will be 
assigned to one of the program areas and 
will be involved in analysis studies cover
ing a wide range of subjects. Typical duties 
involve : analyzing performance of existing 
and proposed designs of weapons and com
ponents of weapons; investigating weapon 
requirements; prOjecting probable threat 
responses ; or determining the future 
course of naval aviation and the Center. 
The resulls of these efforts are reported 
both in writing and oral presentations. 
Submit current SF-171 to Jenny Fouse, 
Code 12. 

No. 14-012, Computer Scientist DP-1550-
2/3, Code 1422 - Position is Network Ad
ministrator for XEROX Office Information 
System (XOlS). Responsibilities include 
managing operation budget; coordinating 
additions to and relocations of system 
components; planning for facility installa
tion ; estabUshing procedures for and coor- . 
dinating efforts of individual code net ad
ministrators; and formulating methods to 
control equipment interfaces to the net
work. To apply for this position send a cur
rent SF-17I to Gordon Doyel, Code 1422, 
NWC ext. 3424. 

No. 14-013, IDterdisciplinary Electricall 
Electronics Engineer, Computer Scientist, 
Pbysicist, DP-8S0/855/1550/131I).Z, Code 
U%l- (2 VacaDcles)_ Position is for a net
working specialist located in the System 
Engineering Branch. Incumbent will be 
responsible for the planning of a Center
wide network to support a proposed cor
porate computing and information system. 
The Centerwide network consists of 
specialized local area networks, high-speed 
networks, a digital switch and fiber optics 
backbone trunk system. To apply for this 
position send current SF-In to Karen Hig
gins, Code 1421, NWC ext. 2078. 

No_ 14-014, Interdisciplinary Pbyslcist, 
Electrical/Electronics Engineer, DP-
1310/850/855-Z, Code ItZl - Incumbent will 
be the Communication Security Engineer 
responsible for planning, design and coor
dination for a protected system in support 
of the Center's voice. data and video com
munications system. He/She will be 
responsible for the acquisition of COMSEC 
equipment from the National Security 
Agency and the coordination of the systems 
design, installation and applications of his 
bardware. He/She will also help to develop 
operational procedures to ensure that se
curity requirements tmposed by on and off 
Center organizations are met. Promotion 
Potential DP-3. To apply for this position 
send current SF -171 to Karen Higgins, Code 
1421, NWC ext. 2078. 

No_ 2i-137, IDterdisciplinary (Generall 

Civil/Arcbiteclural Engineer) , DP-801/ 
808/811).3, Code 2638 - Responsible for the 
development of Military Construction 
Planning and Documentation in support of 
the Center's mission/facilities require
ments. Areas of effort include planning. 
design and development of major facility 
documentation in compliance with 
technical and procedural constraints. 
Submit current SF-17I to Katy Bell, Code 
2638. 

No. 31·137, lnterdisdplinary, Computer 
Scientist, PhYSicist, Elec
tronics IMechanical /Genera 1/ Aerospace 
Engineer, Mathematician, DP-1550/13101 
855/8301801/860/1521).2/3, Code 3112 - Pro
vides the validation, verification and 
modification of operational flight programs 
exercised in the tactical computers of the 
A.oE Aircraft. Incumbent will be the A-'F 
facility software engineer responsible for 
the technical planning, coordination of 
specification, implementati ons for 
modifications and development of n.!w ca
pabilities for the A-'F laboratories. Em
phasis is placed on real-time simulation 
software and hardware. Incumbent will be 
technically responsible for tasks and 
milestones performed by others. If filled at 
DP-2, promotion potential is to DP-3, but 
not guaranteed. To apply for this position 
forward a current SF-17I to P. LeBoeuf 
Code 31102, NWC ext. 5219. 

No. 31·138, Electronics Engineer. DP-
855-213, Code 3112 - The A-' Facility 
Branch provides the validation/integration 
work stations for the development , test, 
validation, verification and modification of 
operational flight programs exercised in 
the tactical computers of the A--6 aircraft. 
Candidate will be an A-'F Facility 
Engineer responsible for the design and 
support of complex electronic equipment ; 
will develop and document ' hardware 
specifications and test plans and imple
ment those requirements using facili ty and 
contractor suppo:t personnel. Incumbent 
will be required to identify tasks and 
milestones done by other under technical 
superviSion, and become familiar with the 
A--6F navigation and weapons delivery 
systems. Potential to DP-3 if filled at DP-2, 
but is not guaranteed. To apply for this 
position forward a current SF-17I to P . 
LeBoeuf, Code 31102, NWC ext. 5219. 

No. 32-160, Interdisciplinary 

Pre-Retirement Planning Seminar 

Aerospa ce /Ele('trica II M ec ha 0 i ca I 
EngIneer, DP-8611850/830-3, Code 3201 -
Applicants must have experience in areas 
of weapon systems development or ac
quiSition and involvement with major DOD 
contractors, as well as demonstrated capa
bility to work independently and exercise 
sound engineering judgement. Incumbent 
will technically monitor all facets of Ver
tical Launch ASROC (VLA) work at the 
Goodyear Aerospace Plant, Akron, Ohio 
and will function as technical coordinator 
in liaison with NOSC, San Diego and NWC, 
China Lake. Assignment is temporary for 
one year (with a possible one-year exten
sion ) and will result in a change of duty 
station during this period. To apply, send a 
current SF -171 to Paul Cordle, Code 3201. 

Enrollments are now being accepted for 
a Pre-retirement Planning Seminar that 
will begin on Wednesday, April 10, and con
tinue through April 24. 

Most of the segments (except the one on 
"Planning for a Successful Retirement") 
will be I I> to 2 hours in duration. The 
" Planning for a Successful Retirement" 
session will be' an all.<fay workshop. The 
total amount of time required for the 
three-week seminar is 18 hours. 

The seminar is intended for Naval 
Weapons Center civilian employees who 
are planning to retire within the next five 
years. Spouses of enrollees are also en
couraged to attend. 

The course is designed to provide a wide 
range of information on such subjects as 
tax regulations, the Civil Service Retire-

ment System, Social Security and 
Medicare, legal matlers, health 
maintenance, and a special workshop 
designed around enrollee participation in 
planning for various aspects of retirement. 

Employees interested in attending this 
seminar should submit an on-Center train
ing request and authorization form via ap
propriate department channeis in time for 
it to reach Code 094 by March 22. The sem
inar will be limited to 60 employees. 

Those interested in the Pre-retirement 
Planning Seminar also are asked to in
dicate the approximate date of retirement 
on their training request. 

Further information can be obtained by 
calling Eileen Baird at NWC ext. 2018 or 
2592. 

No_ 39-009, Interdisciplinary (Elec
tronics/ Aerospace Eagiaeer /Physicistl 
Mathematiclau), DP-85S/861/1310/1521).1/ 
2/3, Code 3913 - Incumbent will be respon
sible for ma thematicial modeling and 
development of computer simulation and 
using these simulations to perform design 
and evaluation investiga t ions of 
tomahawk, Harpoon and advanced cruise 
missile, systems. To apply send an updated 
SF-l71 to Sue Hucek, Code 391, NWC ext. 
3249/2086. Previous applicants need not 
reapply. 

Secretarial opportunities 
This column is used to announce secretary poslhons for which the dutees and 

job relevant criteria are generally simifiar. Secretaries serve a s the prinCipal 
clerical and administrative support in the deSignated organIZation by coor 
dinating and carrying out such activities . Secretaries perform numerous task s 
which may be diSSl miliar . POSitions at lower grades consist primarily of clerical 
and procedural duties and. as POSitions Increase In grades. administrative func · 
tions become predominant. At the higher levels . secretaries apply a considerable 
knowledge of organization. ItS objectives and hnes of communication. Depending 
on grade level. typical secretary duties are implied by the job relevant criteria 
indicated below. 

Unless otherwise indicated . appl icants will be rated against the job relevant 
cri teria indicated below. A supplemental form IS reqUired and may be obtained 
at Room 100 in the Personnel Building . Job Relevant Criteria : Ability to perform 
receptionist and telephone duties ; ability to review. control , screen and distribute 
incoming mail ; ability to review outgoing correspondence; ab ility to compose 
correspondence and l or to prepare non·technical reports ; knowledge of filing 
sys tem s and files management ; ability to meet the administrative needs of the 
offi~e ; ability to train clerical personnel and organize workload of clerical s taff 
processes; ability to plan and coordinate travel arrangements; ability to main· 
fa in a nd coordinate supervisor 's calendar a nd to arrange conferences . 

No. 31-133, Secretary (Typing), GS-318-
4/5, Code 3113 - Provides secretarial and 
administrative support to the head, A-7 
Facility Branch. Potential to GS-5. 

No. 3i-214, Secretary ITyping), GS-318-
4/5, Code 3&87 - Provides secretarial sUJr 
port to System Safety Branch. 

No. 33-010, Secretary (Typing), GS-318-
6/7, Code 33 - Department head secretary. 
Provides secretarial and administrative 
support to the department head . Applicants 
must submit current annual performance 
evaluation in addition to required sup
plemental. 

No. 34-012, Secretary ITyping), GS-318-5, 
Code 3410 - Incumbent provides clerical 
support to the Publications Division. 

No. V-3~27, Secretary ITyping), GS-
318-4/5, Code 3544 - The incumbent pro
vides secretaria l support to the head, 
Signal Exploitation Branch. 

No. 3i-215, Secretary ITyping ), GS-318-
4/5, Code 3803 - Provides secretarial sup
port to Computer-Aided Engineering Pro
gram Office. Status eligibles may apply. 

No. 39-018, Secretary (Typing), GS-318-
5/6, Code 3905 - Provides secretarial sup
port to the Outer Air Battle Projects Office. 
Previous applicants need not reapply . 

No. V-'I-05, Secretary ITyping ), GS-318-
4, Code 610t - The incumbent provides 
clerical and administrative services to the 
First Lt. Office. 

No_ V-'l-06, Secretary ITyping), GS-318-
4/5, Code 6103 - The incumbent provides 
clerical and administrative SllPport to the 
Special Projects Office. 

Recent arrivals, departures at NWC 
CODE NAME TITLE 

ACCESSIONS 
0808 Ely Makolm E Management Analyst 
08623 Croswait Cathy L Clerk-Typist 
08641 Cubit Michelle D Clerk-Typist 
0921 Foley Glenda D Clerk-Typist '" 0921 Grabowski Loretta L Clerk-Typist 
0921 Pressley Afton M Clerk-Typist 
0921 Smith Cynthia M Clerk-Typist 
0921 Wandell Peggy L Clerk-Typist 
12 Carlton Jill A Computer Spec 
24 Kenady Kathryn J. Secretary (Typing ) 
24311 Castillo Kathryn A Clerk-Typist 
26416 KlckeL, Ronald R Laborer 
26416 Williams Marty J Laborer 
26417 Gunn James W Cement Finisher 
26429 Aguon Randy P Laborer 
26429 Cullinan James S Laborer 
26429 Jones Lula M Laborer 
26434 PangleJimJ Pipefitter 
26435 Stevens Steven R Pipefitter 
26446 Hall Gene L Telephone Mechanic 
3109 Bainbridge Judy C Secretary (Typing) 
31400 Douglas Barry C Mechanical Engr. 
3337 Nee Imelda R Electronics Eng_ 
3354 Stuebner Gwendolyn J Electronics Tech. 
341 MeynJenny L Clerk 
3411 Estes Renee L Writer/Editor 
3413 Rute Lois A Clerk 
3464 Coughlin Patrick J J Techl. EQ lllustrator 
3644 Quinlan Timothy J Machinist 
3664 Smith Richard Operations Research Analyst 
38904 Williams Marion J Physical Science Aid 
3907 Farris Kathleen M Clerk-Typist 
6133 Kilgore Daryl H Inventory Mgt. Spec. 
6413 Trosper Martin J Engrg Technician 
6424 Dahl Robert W Electronics Engr. 

SEPARATIONS 
0807 Huston Willie C Auditor 
0824 WagnerDanW Management Analyst 
08641 Vandyke Ethel L Payroll Supv. 
0921 Tybus Cather ine E Clerk-Typist 
123 Owen Angela M System Operator 
2t213 Williams Scott NMN Firefighter 
2632 Threloff Douglas L Biologist 
3115 Weyh Darwin C Computer Scientist 
3158 Stanford James A Computer Clerk 
3355 Buzby Edward J Mechanical Engr. 
3431 Cox Mary K Clerk 
3512 Watson Jeffrey B Physicist 
36221 Kuehl Bryan L Electronics Engr 
3915 Finch Raymond P Computer Scientist 
3925 Weis Michael J Electronics Tech 
3957 Hoppe Duane M Electronics Tech 
64231 Tate John B JR Electronics Engr 
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ISSCO GRAPHICS SOFTWARE 
11 and 12 April, Thursday and Friday, 0900-1600, 

Michelson laboratory Auditorium (Room 1000D). By : 
Steve Williams, ISSCO . 

Manuals are available from Gwen Williamson, ext. 

2519 or 2347. 
Prerequisite : VAX password and log-on 

procedure . No programming knowledge is required . 
Intended Audience : People- interested in ma king 

charts and graphs (bar charts, pie charts, and line 

charts) . 
Scope: You w ill learn to use Tellagraf and 

Cuechart software to generate charts and graphs. 
Data connection software is used to manipu late files ; 
Tellagraf then uses these files to generate charts or 
graphs. 

Deadline : 27 March. 
To enroll in this class contact E. Nash, ext. 3421, or 

H. Lindblom , ext. 3563. 

INTERPERSONAL COMMUNlCAnONS 
7 and 8 March, Thursday and Friday, 0800-1600, 

Training Center. By : Dot landis . 
Scope: This course is designed to teach you 

communication skills that you can use in a wide 
variety of situations. ConsideratIon IS given to 
plOblems in communication that decrease your job 
effectiveness and satisfaction . You w ill have 
opportUnities to practice skills and to work on real 
situations in your job . 

Deadline : Call e xt. 2686 no later than Tuesday, 
S March. 

ASSERnON TRAINING FOR SECRETARIES 
27-29 March, Wednesday-Friday, 0800-1700, 

Cerro Coso City Center, Room 7 . By : Cerro Coso Staff_ 
Scope: Training in positive com munication skills 

with emphasis on assert ive behavior that allows you 
to rewect your own rights and the rights of others. 
Topics include myths that block assertiveness, 
methods of communication, making agreements, 
constructive use o f energy, protective techniques, and 
definitions of passive, aggressive, and assertive 
behavior. 

Deadline: 13 March_ 

STRESS : SOURCES, MANAGEMENT, PREVENnON 
12 April , Friday, 0800-1700, Cerro Coso City 

Center, Room 9 . By : Cerro Coso Staff. 
Scope: In this course you should learn to control 

your own level of tension in spite of external 
pressures, to increase your skill s to be abl e to deal 
effectively with stress in the business world, and to 
better your productivity and satisfaction . Topics 
include skill bui ld ing and practical information rather 
than theories about stress; stress, business, and you; , 
stress reduct ion trai n ing ; methods of reducing fa mily 
stress; overcom ing the stress of p u rposelessness and 
uncertainty; training in on-the-spot adjustment of 
stress level; t rain ing in handling others; tactics against 
insomn ia ; and converting worry into productive 
problem solving . 

Deadline : 22 March. 

FUNDAMENTALS OF elECTRONIC TEST EQUIPMENT 
20 March-24 April, Wednesdays, 0730-1130, 

Cal ibration Laboratory, Bldg. 1027. By : Stan 
Anderson. 

Scope : Consists of abou t a half-hour lecture on 
the operation , function , and application o f various 
types of general use type la bora tory test equ Ipment, 
includ ing but not limited to, oscill oscopes, SIgnal 
generators, frflq liency counters, mu;timeters, and 
t ramistor curvE' tra(E'rs . The remainder of the t ime will 
be a(tua ; hands· on labora t.ory exerc ises Some 
electronic ba( kground and basi< mathematics are 
desirable . You should bring a hand calculator . 

Note : Restricted to 12 students. 
Deadline : 15 March. 


