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Ya’ Know,
Its Amazing How
So Many Products

Seem to Come In
At Just Under

$2500!

Now Only *24
Incredible Price!
Limited Supply!
adra 660 AV
With Beautiful 17" Display, Ethernet,
| Mouse/Keyﬁard
Bb0 AV
14" Trinitron Display, Ethernet,
Mouse/Keyboard

$

ith Apple

Power Mac 6100 16/160

System Includes: 14~ Color Display, 60MHZ CPU, Ethernet,
16 Mb RAM, 160 Mb Hard Drive, Extended Keyboard, & Power!

Power Mac 6100 8250C0-ROM $2 4

System Includes: 14" Color Display, G0MHZ CPU, Ethernet,
8 Mb RAM, 250 Mb Hard Drive, CD-ROM, Keyboard, & Power!

Authorized Jervice Genter

-
Infa BFRS

.,M. i VISA/MasterCard/Dicover
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NAVAL AIR WEAPONS STATION, CHINA LAKE

Vou. 50, No. 9

vX-9 ESTABUSH—Cahpl. Scolt C. Ronnie, squadron commanding officer, addressed his troops

and visitors at the disestablis

See story on Page 3.

ment of VX-5 and establishment of VX-Q ceremonies last Friday. RAdm.
John J. Zer, Commander, Operational Test and Evaluation Force, Norfolk, Va., was the guest speaker.

Mock flood causes major damage
in IWYV disaster preparedness drill

China Lake and Ridgecrest officials were cop-
ing with the 500-year flood as part of the
annual emergency preparedness exercise. In recent
years, an earthquake had been simulated for the drill.
Dave Ganger, aviation safety officer for the Naval
Air Weapons Station China Lake, led a design team
charged with developing the flood scenario to test the
ability of the Navy to cope with this type of natural
disaster. 3
Emergency drills such as this one test the ability
of NAWS officials to coordinate the response to a
disaster and the ability to communicate, both on Sta-

For nearly three hours last Friday morning,

In the Ridgecrest-China Lake community, a key to
coordination is the ability for the city emergency
operations center (EOC) and the NAWS EOC to
communicate. Radio, telephone and cellular phone
links were used throughout the exercise to share
information between the two sites.

Capt. Charles Stevenson, NAWS commanding
officer, said this was a real learning experience for
the people who staffed the NAWS EOC.

The simulated flood caused extensive damage to
facilities at China Lake and in the city of Ridgecrest.
It also cut all highway links into the Indian Wells Val-
ley, disrupted phone, gas, electric and water service

tion and to external agencies. to much of the area.
Environmental Ban on honoraria Travel Voucher
Analysis Facility for s S, Process Action
offers savings writing, etc. fifted Team survey
New laboratory will Justice will take no action PAT has begun field
generate work and help against em s who search of systems at
with compliance accepled compensation other DoD sites

10 12 18

Twelve honored at

awards luncheon

Michelson Laboratory Award
goes to first Point Mugu employee,
and several China Lakers, as
others receive Thompson
and McLean awards

Shoaf

B
d S rifer

Center Weapons Division employees at the annual

Michelson Lab, L.T.E. Thompson and William B.
McLean Awards Luncheon, RAdm. Dana B. McKinney,
NAWCWPNS commander, formally dedicated the ceremony
to the late Dr. Jon A. Wunderlich.

Head of the Intercept Weapons Department, Wunderlich
passed away Feb. 22 at Loma Linda Medical Center following
a short illness.

“Jon Wunderlich meant a great deal to this organization and
to many of us here today,” McKinney told the 100 attendees. “I
didn’t have the privilege of working with Jon for a very long
time, but 1 immediately sensed his talent, intellect and ability
to motivate other people. He was a friend and mentor to many
of you here, and his memory will continue to inspire all of us.
It is only fitting, therefore, that we dedicate this ceremony to
the memory of Jon and all the good qualities he amplified.”

Michelson Lab Award

The Michelson Laboratory Award was established in 1966
to recognize individual efforts for technical excellence based
on singular effort in performance of individual duties, which
are outstanding in nature. Honored with the award this year
were Douglas W. Cowan, Rosemarie Fabiano, Dr. Gary A.
Hewer, Dr. Guenter Winkler, Josephine Covino, Larry H.
Josephson, Douglas Savage, Kenneth H. Smith and Walter B.
Manson.

Cowan, an electronics engineer and manager of the Missile
Engagement Simulation Arena project since 1986, received
the award for outstanding management skills, technical exper-
tise and personal commitment in developing the concept of
MESA and directing it through the military construction pro-
cess to the construction stage.

The award recipient noted that the majority of his time on
the MESA project has been spent on keeping the project alive,
acknowledging there were many others who helped him in this
endeavor. He hopes to see it up and running sometime next
summer.

Fabiano, head of the Advanced Technology Applications
Project since 1991, was then called up to the stage to receive
her honors for outstanding performance in providing leader-
ship and direction to a dynamic, high-visibility advanced tech-
nology program, which is classified in nature.

According to the nomination form, Fabiano not only per-
formed in an outstanding manner in stepping into this pro-
gram, but has asserted the proper degree of leadership and
management to ensure its continuance as a major program, as
well as to see it grow.

Before recognizing 12 outstanding Naval Air Warfare

Please sec AWARDS, Page 14
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RECYOLE EVERYTHING. PROTECT THE LAKE AND YOU.

recent decision to classify all these cartridges as hazardous material.
This doesn’t help productivity. Any suggestions?
ANSWER

Thank you for your concern about productivity. The experts in
this area provided the following paragraph. I can’t resist printing it. I
hope you enjoy it as I did, but please don't stop reading before you
get to paragraph two, which will answer your question.

FAR and Dept. of Defense FAR (DFAR) Supplement require spe-
cific written clauses be included in any agreement between the gov-
ernment and the contractor when purchasing hazardous materials.
Because of this requirement, HM cannot be purchased using a verbal
purchasing system such as bankcard (Clause 52.223-3 HM Identifi-
cation and Material Safety Data (MSDS)—November 91). The FAR
clause requires the offeror to certify that the material is/is not haz-
ardous. The offeror further agrees to submit prior to award an MSDS
meeting the requirements of 29CFR 1910.1200(g) and the latest ver-
sion of FED STD 313 for all HM identified in the clause. The con-
tracting officer shall also include the clause DFAR 252.223-7001
entitled, “Hazard Warning Labels,” which requires the offeror to sub-
mit compliant hazard warning labels for HM not covered by specific
statues.

There are several alternative procurement methods for buying
laser printer cartridges. A variety of them can be purchased via
SPEDI. A complete listing of these is available from the SPEDI
office, 939-0892/0893.

When determining the hazardous nature of toner cartridges, print-
er developer and self-contained batteries (camera, computer, flash-
light, and so forth), the manufacturer is the authority who determines
whether an item is considered hazardous material or not. If you have
checked with Telemart/ServeMart/SelfServe and SPEDI and these
items are unavailable, call the manufacturer. If the manufacturer
determines the product to be hazardous material, cut a stub. If the
manufacturer says it is not considered a hazardous material, docu-
ment your purchase log as to whom you talked to and the date.
Sometimes, the manufacturer will send a Material Safety Data Sheet
(MSDS) that states the item is nonhazardous. If so, include it with
your Statement of Account package.

An MSDS which states the item is a hazardous material does not
allow for purchase of that item on the bankcard, as written clauses
are required.

Ruth Louise Hurley, former
NOTS employee, passes away

Ruth Louise Hurley passed away on Thursday, March 10, in Albu-
querque, N.M. Hurley worked for the Navy Civil Service for 34
years, including assisting John Richmond, community manager of
what was then the Naval Ordnance Test Station in its early days.
Richmond was NOTS’ first executive officer.

Born July 19, 1909 in Logansport, Indiana, to Charles Franklin
and Cora Jeanetta Vanderfleete Bolen, Hurley is survived by her hus-
band, Vernon L. Hurley.

Hurley was a member of the Main Street United Methodist Church
and a 50-year member of Fidelity Chapter No. 58, Order of Eastern
Star.

Services were held in McCloskey-Hamilton-Gundrum Funeral
Home with the Rev. Don Shanks officiating. Burial was in Mount
Hope Cemetery.

nan heads the Navy Relief
Society’s annual fund drive
this year.

May 3 & 10,1974

D.T. McAllister of TID
will represent NWC at the
dedication of the Albert A.
Michelson School in Mur-
phys, Calif. . . The Microelec-
tronics Branch, headed by Dr.
W.P. Webster is taking the lead
in developing microcircuits
for new generations of
weaponry. . . G.L. Hollings-
worth of Warminster, Penn.,
was named NWC Technical
Director, succeeding Leroy
Riggs, who had been acting
TD since Walt LaBerge left in
September.

May 1 & 8, 1964

The China Lake Wildflow-
er Show is celebrating 20
years of shows this year. .
Parachute demonstrations and
jet aircraft will highlight
Armed Forces Day at the
Naval Air Facility . . Dr.
Chalmers Sherwin, DoD
deputy director for R&D, vis-
ited NOTS last week. . . China
Lake will be the target of
mock attacks during the joint
service “Desert Strike” war
games. . . Gordon Johnson of
BHS will light the symbolic
torch during the Junior
Olympics here.

May 7 & 14, 1954

First to move into the new
Wherry Housing units are Mr.
& Mrs. Floyd Wegley of the
Public Works Department. . .
Highlighting the May 15
Armed Forces Day show will
be a fly-over demonstration of
the Navy's new F-J-2 Fury. . .
Capt. Robert F. Sellars has
been named to relieve Capt.
R.H. Soiler as executive offi-
cer next month. . . John O.
Richmond, community man-
ager, announced plans to
retire on June 1. . . Capt. Lev-
ering Smith, associate techni-
cal director, will leave NOTS
to take command of the Naval
Ordnance Missile Test Facility
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Desert Artist’s League is hosting a
non-juried art show at Sage Hall during
Josh’s Spring Fair, May 5-8. The public
is invited.

HH##
On Saturday, May 7, the Inyokern
Airport Special Events Committee will
host its annual poker run. Participants

FOR THE BEST IN
SALES - SERVICE
* Copiers
* Faxes
* Office Supplies
* Shredders
* Typewriters

B&L
Office Products

begin and finish the run at Inyokern.
Cost of each poker hand is $10. A steak
and hamburger barbecue will be served
at 11 am.,, and the public is invited. Cost
of the barbecue is $8 for steak and $5 for
hamburger. Proceeds from the event ben-
efit the scholarship fund, annual Chil-

dren’s Art Contest and safety seminars.

Donations needed for graduation party

Few California high school seniors
will get invitations to a $10,000 gradua-
tion party. All seniors from the three
Ridgecrest high schools will. For $5
seniors can attend this all-night party
June 9.

Food, prizes and fun will last from 9
p.m. to 6 a.m. at the China Lake Commu-
nity Pool. It is anticipated that more than
600 seniors and their guests will attend.
The evening will be filled with fun, food,
entertainment, music, dancing, games,
prizes and more. A large cash prize will
be given about 5 a.m. Students must stay
all night to be eligible.

Last year’s party cost more than
$12,000, most of which was distributed

to the seniors in prizes. The party is spon-
sored by parents of the senior class, with
the generous support from local business-
es and clubs which have provided dona-
tions of cash, prizes and food.

The Committee for a Safe Graduation
now needs assistance in raising funds and
collecting prizes. Individuals, businesses,
and organizations may send donations to
Senior Graduation, P.O. Box 1295,
Ridgecrest, CA., 93556. Donations are
tax-deductible. Contributions may also be
made by calling Bob or Alice Campbell
at 375-2267 or Lola Brinkmeier at 375-
9651.

The next meeting will be May 9 at 7
p.m. at the BHS staff lounge.

Servers

for Workgroups to Banyan
or Novell. Based
on our or HP's{
foundation sys-
tems with 3-year
warranties or on
ALR. Compaq. or
AST foundation sys-
tems. All with a great
price & fast. qualified.
on-site service.

We just completed this Pentium ALR Evolution V
with Quadflex architecture as a server for a regional
utility company. It has 64-megahytes of RAM. a
2GB cached RAID-5 disk storage facility. a

We sell a wide range of network servers: from
a few users to a hundred users, from Windows

Bernoulli IDE
MultiDisk 150: $499
IOMEGA’s new Bernoulli /DE MultiDisk
150 stores 150MB (300MB with compres-
sion) on a single disk and you don’t need to
buy a controller: Just run it off your existing

IDE controller. $499.

Bernoulli drives are fast enough (9 to 18ms)
and reliable enough to be routinely used in
place of hard drives—especially at 300MB
per disk. The MultiDisk 150 reads 44MB
disks and reads & writes 90MB disks and all
the new 105MB. 65MB. & 35MB disks.

. We're now a full HP
% dealer offering almost
every computing prod-
uct HP makes & we’ll
soon offer in- & out-of-
warranty service on
LaserJet printers & other
HP LaserJet 4 Plus HP computing products.

HP LaserJets are known for having more features
& quality than other laser printers and now the
HP LaserJet 4 Plus is here (the 4M Plus will be
available soon): faster (1 2ppm). optional duplex &
other enhancements.

HP LaserJeis: HP 41 $699. HP 4P $999_ HP 4
Plus $1,599. HP 4M Plus $1,999. HP 45]
$3,199.

Authorized HEWLETT®
Dealer (b] PACKARD

318 W. Ridgecrest Bivd.

375-8422 or 375-2407 FAX

251 Balsam St.

at White Sands. N.M.
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Wangtek 2GB tape drive and serves about 50 users
Computer Store

375-5744

Computer Store Y%

251 Balsam St.

CLASSIFIEDS

just

375-5744 Dkt

251 Balsam St.

Computing Technology's

Computer Store

375-5744

TO PLACE AN AD

CALL 375-4481
OR DROP [T BY

The Daily
Independent

ALL ACTIVE/RETIRED
MILITARY PERSONNEL & THEIR
DEPENDENTS MAY PLACE THEIR

CLASSIFIED ADS
FREE OF CHARGE!

NON-MILITARY PERSONNEL that
wish to place Classified ads in the
ROCKETEER will be charged (pre-

paid), PER ISSUE, as follows:
F-20 WONR......ccovacciiminirssmnnd $2.00 Flat
Each additional word

after 20 words.............c.osnein.. 10¢ @ACH

CHURCHES 12
SERVICES/SCHOOLS............coveremneees 15
RENTALS 20
REAL ESTATE 25
BUSINESSES ..........ccoomururcrnmnancrernes .30

DEADLINE FOR ALL CLASSIFIED
LINE ADS IS 11:00 AM.
THE MONDAY BEFORE PUBLICATION

DEADI.INE FOR ALL CI.ASSIFIED LINE ADS IS 11:00 A.M.
- THE MONDAY BEFORE PUBLICATION

1 PERSONALS

30 BUSINESSES

40 MISC. FOR SALE

50 GARAGE SALES

WYCOFF'S VIDEO DATING
SERVICE Select someone
special. 10 day free
membership. 384-5359, 24 hrs.
(0714)

CHAMPUS Supplements for
active duty and retired military.
Call for free information. 371-
3900. (0825)

20 RENTALS

MAMMOTH LUXURY CONDO.
Ski to lifts. Sleeps 4-6. Midweek
rates. 1-800-794-0404. (0421)
3BD MOBILE - Furnished,
Utilities Included. $600/mo. Call
377-5124 (0519)

HAULING Yard Work, home
repairs, No job too small, no
minimum. Senior citizen
discount. GUARANTEED best
price in town. References
available. Randy 384-2837.
(0505)

35 AUTOMOTIVE

1993 MAZDA MX3 Like new,
only 9K miles, A/C, stereo,
tinted windows, P/S, alarm
system & 2 years warranty left.
Looks sporty, runs excellent!
$11,500 375-5117 Iv. msg.

92 NISSAN 240 SX - 5 spd.,
loaded, low miles, see at base
lemon lot. Or call 446-9612.
(0505)

CLASSIFIEDS GET RESULTS _

BEAUTIFUL SOLID wWOOD,
Dark oak bedroom set,
plusbox springs, mattresses
and frames. 375-8019 or 446-
7263. $475.00.

50 GARAGE SALES

GARAGE SALE - Sat., May
14th - 9 a.m.-3p.m. only!
Dining room table, sold wood,
$150; matching chairs extra.
Electric tools, women's
cowboy boot like new, size 7 &
dress shoes, size 7-1/2, 10
pair, like new. Lots of girls
infant clothing, size 3-18
months, toys, safety gate,
happy camper. Many misc.
Most items excellent condition.
414 Hayward Ave. (on base)
No early birds.

R T e i e Tt e
S LAt ARALALARARRLRAS LA e

YARD SALE - 2018 Shangrila
Circle (on base) Fri. & Sat., May
6th & 7th, 8a.m.-4p.m., TV
stereo, wicker chair, asst. golf
club, exercise equipment &
more. (0505)

BARGAINS

BARGAINS
BARGAINS
BARGAINS

DI Classifieds

Bargains big
and small.
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FISHING, from Page 21

stressed around ice-covered lakes and
streams. Warm weather this spring has
caused all lake ice to become “rotten,”
said Forest Service representative Gary
Pingel. No matter how thick the ice
appears, it is not safe. In addition, he
strongly urges adults not to allow chil-
dren to play on the ice or be left unat-
tended around icy waters.

The Department of Fish and Game
reminds anglers that new fishing regula-
tions are in effect, including the rule
requiring anglers to display their fishing
license. Anglers are advised to obtain a
copy of the 1994-1996 California Sport
Fishing Regulations booklet, available
free at a number of locations, including
the Craftech Center onboard the Naval
Air Weapons Station China Lake.
Craftech also has regular fishing licens-

es for $24 .40, and one-day fishing
licenses for $8.65. The Striped Bass
stamp is $3.70.

To receive current fishing informa-
tion, or availability of campsites
throughout Inyo and Mono Counties,
call the Bishop Chamber of Commerce
at (619) 873-8405 Monday through Fri-
day from 9 a.m. to 4 p.m. and on Satur-
day and Sunday from 10 a.m. to 4 p.m.
The Lone Pine Chamber of Commerce
number is (619) 876-4444, while Mam-
moth Lakes Visitors Bureau’s phone
number is (619) 934-2712. The Mono
Basin Scenic Area Visitor Center's
phone number is (619) 647-3044.

Anglers can also receive a weekly
fishing report from the Bishop Chamber
of Commerce throughout the trout sea-
son by calling (619) 873-8405.

Fly fishing class begins tonight

Tonight, May 5, the Aguabonita Fly-
fishers will offer the first session of a fly
fishing class at the Grace Lutheran
Church at Las Flores and Norma. Other
sessions will be held on Tuesday and
Thursday evenings through the month of
May. Sessions begin at 7 p.m.

The class will cover all aspects of fly
fishing, from equipment, casting,
insects, flies, reading the water, wading
and so forth. Club equipment will be
available for participants’ use.

For more information about the
class, call Chuck Newmyer at 375-5810.

NAV

3636 (34 hours)

Y HOTLINE

or call the Inspector Generalat.
~ (BO0) 522-3451 (toll free)
288-6743 (Autovon)

Hugging a tree can save a life!

Photo by Margie Hammett
TEACHING CHILDREN af local schools ways fo survive if lost in the
wilderness are Mary Schmierer [standing] and Terry Mitchell, members of the
China Lake Mountain Rescue Group. Demonsirating the “Hug-A-Tree” concept,
which keeps children in one place if lost, are Casey lewis and Jessica

Schwalb fr())m Groves School. To learn how to enjoy the mountains safely,

call the China Lake Mountain Rescue Group at 939-3323.

FREE 16-02.

with purchase of a sandwich

EVERYDAY FRESH
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VISA - MASTERCARD - AMERICAN EXPRESS - DISCOVERY - ATM - VISA - MASTERCARD

COMPARE OUR GAS PRICES

WE ACCEPT
SN\ UVEe]» ).y Food Stamps &
Manufacturer's
Coupons and
Travelers

MONEY A e
ORDERS
COMING
SOON!

SPECIALS

CIGARETTES
GENERIC PACK $1.29

P TR
FOUNTAIN SODA

MILK GALLON $2.29
EGGS 89¢ Every Day
BUD, MILLER OR COORS
12 PACK 12 OZ CANS
ONLY $6.49 Every Day

-510 — SS3HdX3 NVIIHIWY — QHYIHILSYI — VSIA

1-STOP MIARKET

1 blk. south of NAWS front gate + (619) 446-6376 « Open 5:30am-2am Everyday

| Mother's Day

is May 8th

other's Da

Baskets
start at

‘_ Stop in foday for that perfect gift.

FREE LOCAL DELIVERY

384-4209

335 W. RIDGECREST BLVD.

COOKIE EYPRESS s 2

+ Big Johnson
* No Fear

21 (1] Equipme

Rusty $4 R00 %
ML 15%0m

Hats LILT] Superfeet EITITY,
Insoles

25%
Off

* No Fear

 oReFele Boots

« NBA + MLB (o]
20%0ff Mqu p{?es

GGG EVTILTE] Hammerheads &
Gloves

5%
Off
at the Valley's Sports Store

Sports Oasis

219 Balsam St. - 371-2420

RAdm. Zerr: ‘More
than a name change’

Disestablishment of VX-5 and
establishment of VX-9 represents a different
way of doing Navy business

By Shoaf
S riter

ast Friday, in Hangar 1, the final

I page was written in the history of

Air Test and Evaluation

Squadron Five. It was disestablished and

Air Test and Evaluation Squadron Nine

was born—a consolidation of VX-5 and
VX-4 from Point Mugu.

“There may be some here who look at
this event and consider what is happen-
ing here to be just a name change,” said
the guest speaker, RAdm. John J. Zerr,
Commander, Operational Test and Eval-
uation Force, Norfolk, Va. “But it is not
just a name change, and it is wrong to
think of it as just that.”

Basically, the commander said, it will
be a change in the way the Department
of the Navy does business.

“There have been fundamental
changes in the acquisition process in the
last 15 years and I don't believe we have
kept up with those changes,” he
explained. “Fifteen years ago the world
was simpler. It was very understandable.
Then, a system went through a period of
development. When it was ready, we did
an OPEVAL (operational evaluation),
and if it passed, that freed up production
money, which turned on a production
line, which produced things to go to the
fleet—eventually”

Unfortunately, this way of doing busi-
ness took too long, and, very frequently,
when going from engineering develop-
ment to production, severe problems
resulted, which required more testing to
find and fix the production problems
prior to fleet introduction, he said.

“Now we are into off-the-shelf acqui-
sition and evolutionary acquisition,” the
rear admiral said. “Now senior officials
in DoD are espousing book burnings of
spec libraries, as well as less testing and
especially less operational testing. It
costs too much to test they say. Others
then say if we do joint testing and evalu-
ation, obviously that will cost less.”

But he admitted he had concerns
about this type of change, noting the
AMRAAM compatibility problem with
the Navy’s missile rails. “T-45 was a sort
of off-the-shelf acquisition and we just
finished the last phase of OPEVAL six
years after students should have begun
training,” he said.

“And I know looking just at the 28
reports I've signed out since the end of
September that the work we do is impor-
tant because only eight of the programs
we tested passed with flying colors. A

.............

couple flunked and 18 had problems
which needed to be fixed.

“We have to be smart enough and
strong enough to hang onto our ability to
ensure our warriors have war-winning
tools to work with”

One way to solve this problem is to
serve the fleet more and much more
directly, Zerr said. “This means we have
to tailor our testing more the fleet sched-
ules and less to program bureaucracy
timelines. . . . When we have untested
systems in the field, a matter of overrid-
ing importance for us should be getting
the testing done.”

The second change that needs to be
made is to accept the idea that while the
squadron is part of the acquisition pro-
cess, it still needs to be independent. “If
we are not, we will lose our credibility
with oversight agencies and they will kill
Navy programs,” the admiral explained.
“We need to be hard-nosed testers. If we
are not, 70 percent of the weapons sys-
tems in the fleet will be defective”

To be hard-nosed tests, Zerr
explained the importance of helping the

_developers of systems understand how

the systems will be tested as early as
possible. “This philosophy has resulted
in a 90 percent OPEVAL success rate
with NAVSEA (Naval Sea Systems
Command) programs, but because of the
intense animosity and lack of dialogue,
we only had a 60 percent success rate in
aviation programs,” he explained.
“‘From the Sea’ says we have to help the
developers position their programs for
success.

“VX-5 has a long and proud history
of distinguished service to the warfight-
ing ability of the fleet,” Zerr said. “For
VX-9. . .a new approach to our business
is required, while at the same time, we
work to maintain and strengthen our
independence and testing integrity.”

Capt. Scott C. Ronnie, former com-
manding officer of VX-5 and now CO of
VX-9, agreed with Zerr that change was
necessary, citing two recent major opera-
tional test failures.

The first step in the change was taken
by COTF in September of 1993, Ronnie
said. The results are already apparent.
“As a result of the COTF initiative, we've
had some recent success in the world of
operational test,” he said. “HARM Block
IV, SSA 4.1 Software, GBU-24 and 91C,
to name just a few, have all been intro-
duced into the fleet. Though testing of
those products did raise some issues,
problems reported were not taken as a
personal attack upon program or manu-
facturer’s product as they had been pre-

NEW LOGO graces the front of
Hangar 1. RAdm. John |. Zerr stresses
the essence of the change, at right.

viously. They were accepted for what
they were intended; recommendations by
which a better product could be provided
to the fleet.”

Ronnie noted that independent tests
in the future will result in failures as well
as successes, but as long as the failures
and deficiencies don’t come as a total
surprise to any link in the acquisition
chain, it will indicate that the lines of
communication are open, the CO said.
“When the lines of communication are
open, failures and deficiencies will be
fewer in number and the acquisition sys-
tem will provide effective and suitable
products for the fleet in a timely manner,
even in times of fiscal austerity. That's
the mission VX-9 will support.”

Ronnie also feels that decision mak-
ing is “the crux of leadership, and when
leaders fail to fulfill that charter, the
entire system stagnates and becomes
ineffective.”

While there were many different
opinions and feelings about the consoli-
dation of VX-5 and VX4, Zerr made the
decision to merge the two squadrons.
“The decision he made did not remove
the controversy or create consensus,”’
Ronnie said, “but it gave us a target at
which to aim and a goal toward which to
strive. . . . Even if the decision requires
us in some way to backtrack at a future
date, I believe that we will still be further

ahead and have ‘burned less rubber’ car-

rying out this decision than we would
have by continuing to sit and spin our
wheels, going nowhere.

“Speaking to the men and women in
the ranks of VX-9, the lesson I wish for
each of you to take home from the
events which culminated in this ceremo-
ny, is that leadership and decision-mak-
ing are inseparable. Whether you are a
squadron commander or shop supervi-
sor, you cannot be an effective leader
without being willing to make a deci-
sion.”

Ronnie closed his remarks by saying,
“The VX-9 vampires look forward to
working with each of you as we continue
to support the fleet with the weapons,
systems and tactics they need to win the
next conflict.”
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Moving expenses taxable, but
DoD vows that no one will suffer

By Jim Garamone
American Forces Information Service

DoD is working to ensure service members affected by a change to the tax
law will not pay moving expenses out of pocket.

The 1993 Revenue Reconciliation Act changed tax rules on moving expenses
that make taxable the temporary lodging expense and temporary lodging, dislo-
cation and move-in housing allowances paid to service members. Edwin Dorn,
undersecretary of defense for personnel and readiness, vows service members
will not be hurt by this.

“We're going to find a way to compensate them for the additional expenses
or we're going to find a way to exempt them from these expenses,” Dorn said.
“We do not believe military personnel should bear any additional costs when
they move for the military’s convenience.”

The tax changes, effective Jan. 1, 1994, add from hundreds to thousands of
dollars of tax burdens to service members. DoD civilians are not affected. More
than 800,000 service members move yearly, with 200,000 coming from and
going overseas.

Under the change, service members moving overseas would be most affect-
ed. For example, an E-4 moving with his family to Aviano, Italy, who receives a
90-day temporary lodging allowance of $13,000 would almost double his tax-
able income. In another example, an E-5 and O-4 moving to Naples would pay
$1,757.85 and $3,896 in extra taxes, respectively.

For those moving within the United States, temporary lodging expense is
also taxable. “It’s a few hundred dollars, but it’s a support for people moving
from one base to another,”

Dorn said. “It’s really intended to cover those extraordinary expenses any-
body encounters during a move.

“(Service members) are not moving by choice,” he said. “That’s one reason
we want to hold people harmless. People do take money out of pocket and mov-
ing can be very expensive...especially when moving overseas or vice versa.

“We try to keep people whole during these moves. We try to keep them from
taking money out of pocket. We want to continue that situation. We want mili-
tary personnel to be able to move where we need them, not simply to move
where they can afford to move. That’s the problem we have now.”

Dorn said everyone in the Pentagon, starting with Defense Secretary William
J. Perry and Chairman of the Joint Chiefs of Staff Army Gen. John M. Sha-
likashvili, is working “to get this fixed”

Perry, Dorn and other Pentagon officials are working with members of
Congress, the Treasury Department and the Office of Management and Budget
on this problem. Dorn said there are two ways to fix the situation: Congress
must raise the DoD appropriation or DoD absorbs the increase internally.

DoD fiscal 1994 estimates for temporary lodging allowance and temporary
lodging expense are $127.8 million and $82.9 million, respectively. To ensure
service members bear no extra tax would mean having to find another $72.9
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MINI-MART OPENS—Farticipating in the official ribbon-cutting of the Navy Exchange
Mini-Mart, April 28, were Donna Obidowski; Trini Carlson; l1. James |. Anderson, NEX
officerincharge; Capt. Charles A. Stevenson, NAWS CO; and Paul Larson.

The best ‘person’ for the job

By J02 S. J. Pa
Pacific ¥leel Public AffolrEeOH‘lce

Choosing the best “person” for the job
actually often used to mean choosing the
best “man” for the job. And when it came
time to fill an empty billet aboard a U.S.
Naval combat ship, by law a woman was
simply not in the running for the job.

Today the best person for the job is just
that, the best person—regardless of gender.

Lt. Mary E. Sobray, an intelligence offi-
cer at Pacific Fleet headquarters in Honolu-
lu, HI, is one of those “best persons” for the
job. Sobray, a native of Shawnee Mission,
Kan., has become the first woman to be
assigned to an amphibious assault ship, the
USS Belleau Wood, forward deployed to
Sasebo, Japan.

“I couldn’t be happier,” Sobray said. “I
told the detailer that I would go anywhere
for a challenging job and that I really want-

also could not become intelligence officers.
But once again, as the times changed, so did
the Navy. Sobray’s plans slowly, but surely,
have fallen into place.

Sobray seemed to break yet another
mold when she took her assignment to the
Belleau Wood. She has become the first
female intelligence officer stationed on a
combatant naval ship.

“A lot of qualified female officers can
and have served on tenders and supply
ships, but intelligence officers can’t because
there are no jobs for them on those kinds of
ships. Intelligence officers only serve on
combatants, so this is a big breakthrough in
the intelligence officer community,” she
said. =

So far Sobray is the only female assigned
to the Belleau Wood, but she isn’t worried.

“That doesn’t bother me at all. That’s the
least of my concerns. I’m more worried
about doing a good job. Being forward-

Photo by Barry McDonald

EARLY MORNING ANGLERS ot Convict lake, Saturday, were rewarded with a serene sunrise—if a bit chilly
and cloudy—and a warew full of famished fish. Hardy souls began landing lunkers an hour before daybreak,

approximately 4:50 a.m.

ile both Convict and Crowley lakes gave up some large fish, the sweepstakes

winner in the Bishop Lions Club annual Rainbow Days Fish Display was a 5 Ib., 11 % oz. Rainbow taken from Big

Pine Creek by 12-year-old Francisco Rico of Pasadena.

Stock Car Races at IMI Raceway,

Pearsonville, CA

7:00 p.m., Saturday - May 14
Double Points Night

Regular Program of Seven Racing Divisions
Heat Races, Trophy Dashes, Main Events

S pecial Featurs this Race: DWARF CARS

Opening day is very
productive for most
Owens Valley anglers

“All indicators point to the start of another very good
fishing season,” read the report from the Eastern Sierra
Interagency Visitor Center, Long Pine, Calif. The gener-
al trout fishing season began Saturday, April 30, and
continues through the end of October. And, as promised,
the opener was very productive for most anglers.

At Crowley Lake some 5,600 anglers caught roughly
16,000 trout, averaging .87 fish per hour. Boat fisher-
men averaged four and a quarter fish each. Approxi-
mately 11 percent of the trout taken were carry-overs
from last season, at more than 15 inches long and aver-
aging a little more than two pounds.

While Crowley was stocked in its usual put-and-grow
manner in August and September of last year, the
Department of Fish and Game stocked three to four
times as many fish this year in the other waters of the
region as they did for the same weekend last year. Those
left over from the opener should make fishing in the
Owens Valley good for the next couple of weeks.

Because of this year’s lower snowfall, access to high
country fishing areas is available, the report reads. Visi-
tors, however, are encouraged to use caution when fish-
ing in higher areas where conditions can rapidly change.
This circumstance also greeted anglers on opening day,
with chilly and partly cloudy skies at daybreak in the
Convict Lake and Mammoth area, turning sunny for a
couple of hours, then the clouds became dense with
snow falling in the area. Layered winter clothing is
advisable at the higher elevations and extreme caution is

Please see FISHING, Page 22
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Double—ellmnatlon racqetball
tournament slated for June 24-26

n June 24, 25 and 26, the
ONAWS China Lake Morale,

Welfare and Recreation Depart-
ment will host a Spring Madness Rac-
quetball Tournament at the NAWS Gym-
nasium. This double-elimination compe-
tition is open to the public, with entry
forms available at the gym.

Military entrance fees are $12 for the
first event and $7 for the second, while
DoD entrance fees are $14 and $9. Cost
for all others is $16 for the first event
and $11 for the second.

Prizes will be awarded to the first,
second and third place winners in all cat-
egories, and all entrants will receive a t-
shirt depicting the event. A tourney bar-
becue will be held on Sunday, June 26,

following the event.

AARA rules will apply for this event.
Check in time is 15 minutes prior to start
time, and the 10-minute default rule will
be strictly enforced. Starting times will
be posted on the gymnasium lobby wall
by 6 p.m. on Thursday, June 23.

The tournament will utilize three
courts, with limited spectator viewing.
Youth (12 to 17 years of age) must be
accompanied by an adult at all times. For
safety reasons, children 11 years of age
and younger will not be allowed to be in
the gymnasium.

For more information, contact the
tournament director, Gary Humphrey, at
446-1662, or the gym manager, Karen
Rivers, at 939-2571.

~ Karate classes still have openings

Cal! 939-2334 for more information.

Slowpitch tourney starts May 14

n May 14 and 15, the seventh
Oannual Softball Classics Coed

Spring Slowpitch Softball Tour-
nament will be held in Ridgecrest.

The tournament will be double elimi-
nation, with a consolation bracket guar-
anteeing three games for all teams. The
team format will be an equal number of
male and female players per team.

The entry fee is $170, with the entry
deadline being May 8.

Sponsor trophies will be given to the

top three teams, along with individual
awards to the top two teams. The conso-
lation winner will also receive a sponsor
trophy. Awards will be given to the all-
tournament selections—most valuable
offensive and defensive players.
Registration information is available
by calling the Softball Classics Hot Line,
384-4068; or by calling Blimpie Sand-
wiches and Salads, 446-6969; Ridgecrest
Parks and Recreation Department, 371-
3741; or Del R. Kellogg at 384-4068.

China Lake’s Brew Crew triumphs

Brew Crew from China Lake took the
seventh annual Softball Classics Mens
“D” Tournament by beating the High
Desert Softball Club from Ridgecrest 8-
5 in the championship game. The tourna-
ment was held April 23 at Leroy Jackson
Park in Ridgecrest.

The undefeated team started the day
in triumph by besting the Dirty Dozen
15-6. Brew Crew then defeated Edwards
AFB 13-8 and then crushed the High
Desert Softball Club 13-1 before

encountering them again in the champi-
onship game.

Third place went to Dirty Dozen,
while Benson’s Hitters took fourth. The
consolation trophy went to R/C Housing
and Economic Development Corporation
from Ridgecrest.

The Most Valuable Offensive Player
Award went to John Finnell (Brew
Crew), while the Most Valuable Defen-
sive Player Award went to Keith Haybeg
(HDSC).

Summer league softball rosters due by May 25

Rosters for summer softball leagues
are due by May 25 to Karen Rivers,
Naval Air Weapons Station Gymnasium
manager. Leagues are open to military,
Department of the Defense and DoD

contractor personnel, men and women.
Games, which are held Tuesday and
Thursday evenings, will begin May 31.
Personnel interested in joining a
team, can call Rivers at 939-2571.
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TARIF building opens its doors

Photo by Kathi Ramont

OFFICIALLY OPENING the new jointservice funded TARIF Communication
and Display Building (C39303) at Thompson lab are members of the Joint
Range on?/ Facility gx nsion Pro;ecf Joe Hewleti, Alice Campbell, George
Moncsko, Mike King ond Jim Ruth.

If vou have been involved in or are concerned about

SEXUAL HARASSMENT...

CALL THE
DoN HOTLINE

1-800-253-0931

Dr. Gary Weaver is key trainer for
American Heritage Week June 6-10

American Heritage Week will be cele-
brated at the Naval Air Warfare Center June
6 through 10. The 1994 theme, “Courage,
Challenge, Change,” reflects the DoD envi-
ronment as well as the variable global and
technological climates in which we operate.

Dr. Gary Weaver, American University,
Washington, D.C,, is the key trainer for the
week. He will present workshops at China
Lake and Point Mugu entitled “Communi-
cation, Culture, and Conflict”” Racism, prej-
udice, diversity, and the definition of Amer-
ican culture will be discussed. Additional
workshops on “Change,” “Generational Dif-
ferences,” and “Contemporary American
Indians,” are also scheduled.

For the past 25 years, Weaver has been a
faculty member in the School of Interna-
tional Service, the largest school of interna-
tional affairs in the country. He teaches in
the International Communications Program,
which was recently designated a Center of
Excellence by the university.

In addition, Weaver has created and
directed various programs at The American
University, including the Seminar of Man-
aging a Multicultural Workforce, The Ful-
bright Pre-Academic Program and the Com-
munity Studies Program, an academic pro-
gram to meet the needs of inner-city stu-
dents.

Each year Weaver gives more than 100
keynote addresses, lectures, training semi-

nars and workshops to various universities,
government agencies, business groups and
professional organizations.

The prime focus of American Heritage
Week is to provide education and informa-
tion about the issues, contributions, history
of African Americans, Hispanics, deaf and
disabled persons, Native Americans,
women, Asian Pacific Islanders and diversi-
ty that exists among people of same race,
color and gender. American Heritage Week
also serves as a symbol and affirmation of
the value in the NAWCWPNS people and a
recognition of the cultural, social and ethnic
differences that exist in their workforce.

Plans are unfolding for special, employ-
ee and cultural events and the ever popular
food booths. On Tuesday, June 7, cultural
exhibits will be interspersed among this
years food booths, including displays by the
Vietnamese and FilAm clubs.

Tentatively scheduled are an American
Indian dance troop and a Chinese dough
doll master.

Planners would like to create an employ-
ecs’ booth that reflects cultural travel adven-
tures. Anyone interested in contributing
tables, native dress, artwork and other
unique items you have collected should con-
tact Pris Bonin, 939-3118.

For further information please contact
Ricky Parks (939-8128) or Jeanie Salyer
(927-3701).
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Sierra Paralegal Service

In Pro Per Assistance  Quality Service At A Low Cost

Now your mom can eat with the kings. She'll
enjoy this chocolate gold dipped necklace...

g available in regular or M $895

P

white chocolate.

SIERRA PROFESSIONAL SERVICES.

1281 N. Norma St., Ridgecrest, CA 93555
(619) 4464568 for appointments * (619) 446-8054 FAX
Also offices in: 3550 Watt Avenue, Suite 140, Sacramento, CA 95821
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Attention photographers

All Hands magazine wants photographs recording
what’s happening on military installations May 18

Washington (NES)...All Hands maga-
zine needs your help to kick off its
upcoming photo feature, “Any Day in
the Navy.” Both amateur and profession-
al civilian and military

with silhouettes and time-exposed shots.

Accept the challenge!
Photos must be shot in the 24-hour
period of May 18. Submit processed
color slides, color/black

photographers are asked “——————— and white negatives or

to record what’s happen- Professional and  prints (5 x 7 or 8 x 10).
ing on their ship or instal-  amateur photographs  Photos should be printed
lation on Wednesday, due by June 18. for magazine quality.

May 18, 1994, for a spe-

Submissions must

cial photo feature to "EEEEEEEEE———————— include full credit and

appear in the October edition of All
Hands magazine.

Photos are needed that tell a story and
capture the faces of sailors, Marines,
their families and naval employees.
Imagination and creativity are a
must—posed shots will be screened out.
Shoot what is unique to your ship or
installation, something you may see
everyday but others may never get the
opportunity to experience. We’re looking
for the best photos from the field for a
worldwide representation of what makes
the Navy what it is.

Be creative. Use different
lenses—wide angle and telephoto—to
give an ordinary photo a fresh look.
Shoot from different angles and don’t be
afraid to bend those knees. Experiment

100MHz 486
True Intel DX4 100MHz

CPU. VESA bus with 16K
CPU & 256K write-hack ext.
cache give incredible, perform-
ance. Complete system with
@ 200MB high-performance hard
disk & VESA HDD controller.
4MB RAM. par. & 2 ser. ports,
1.2MB/260K & 1.44MB floppy
drives. 1024 x 768 x 256-color
VGA monitor & very-high per-
formance VESA VGA card,
Windows 3.1. mouse, DOS 6.2.
enh. khd, only $2,249. 3-vear. no- hassle
parts & labor warranty. Green for low power con-
sumption. A nonVESA version of the same
system (no VESA controllers but still with
VESA motherboard for later upgrading) is

caption information. This includes full
name, rank and duty station of the pho-

_tographer; the names of identifiable peo-

plei in the photos; details on what’s hap-
penmg in the photo; and where the photo
was taken. Captions must be attached
individually to the photo or slide.

Photos must be processed and
received by All Hands by June 18. Pho-
tos will not be returned. The mailing
address is: Naval Media Center, Publish-
ing Division, Attn: All Hands, Naval
Station Anacostia, Bldg. 168, 2701 S.
Capitol St., S.W., Washington, D.C.
20374-5080.

Questions may be addressed to PHC
Joseph Dorey or J02 Laurie Butler at
DSN 288-4195/4209 or commercial
202-433-4195/4209.

Why WEW 3.11?

Windows for Workgroups version 3.11
is faster than Windows 3.1: "Up to 150%".
Even if you use none of
its many other features,
performance alone can
repay your investment.
Upgrade Windows 3.1 to
WIW 3.11 for only
$47.95. (Or buy an
original WfW 3.11 for
just $129.)

Windows for Workgroups is your best
choice even for stand-alone systems. (As of
January it replaced Windows as the
world’s best-selling operating system.)

OPM makes leave-sharing program
more flexible and easier to utilize

Recently, the Office of Personnel
Management made the leave-sharing
program more flexible.

Now, agencies have independent
authority to set up both leave transfer
programs and leave banks. Before,
agencies had to ask OPM’s permission
to set up a leave bank.

With both leave banks and leave-
transfer programs, eligibile employees
are able to take leave from both pro-
grams during the same medical emer-
gency. In addition, employees can
transfer leave to employees from other
agencies through both programs.

Leave banks work as a sort of insur-
ance policy—employees donate annual
leave to their agency leave banks when
they are healthy. If they later have per-
sonal or family medical emergencies,
leave bank members can apply to use
leave from the bank.

Currently, the Naval Air Warfare
Center Weapons Division does not
offer a leave bank.

According to Bob Fitzpatrick, from
the Human Resources Department's
Employee/Labor Relations Division,
there is no plan to add a leave bank to
the existing program at NAWCWPNS.
He cited administrative costs as the rea-

son it would not be feasible to add the
program at this time.

NAWCWPNS is, however, following
the new rules to make it easier to quali-
fy as a leave recipient. Before, program
administrators had to consider the
amount of advanced leave an employee
had available, in addition to earned
annual and sick leave. Now, only
earned leave is considered. This means
when employees deplete the leave
donated to them, they can use any
annual or sick leave they accrued while
in a share-leave status.

In addition, under the old rules,
employees had to anticipate being in a
leave-without-pay status for at least 80
hours. Under the new rules, employees
only have to anticipate being in a leave-
without-pay status for 24 hours. Anoth-
er change is that it can now be used in
maternity situations.

Employees wishing to help a leave
recipient may donate annual leave to
the employee by submitting a complet-
ed OP Form 630-A (Request to Donate
Annual Leave to Leave Recipient) to
Code C621. The form is available at
Shop Stores (Tel-Mart).

For more information, call Vicki
Fernandez at 939-2537.

persisTent ABDOMINAL PAIN

NEEDS MEDICAL ATTENTION!

30 years combined experience
diagnosing & treating digestive
disorders

PAT, from Page 18

providing a complete automated travel
system.

At this time, the Travel Voucher PAT is
discussing implementation of at least one
of these systems at China Lake in a test
program. The minimum implementation
would include a more automated travel
voucher system which should speed
voucher processing and possibly simplify
accounting functions. A more complex
test would include integration of the travel
order process along with a more automat-
ed travel voucher system featuring data
input by the traveler. After completion of
the on-going research effort, the PAT will
present their research to the Division
Executive Board with a recommended
plan of action.

Wellness and MWR join forces for the National
Employee Health, Fitness Day two-mile walk/jog

Get your tennies ready for the 4th
annual National Employee Health and
Fitness Day two-mile walk/jog on May
18.

This fun, non-competitive event is
sponsored by the Wellness Program
and MWR. National Employee Health
and Fitness Day is presented annually
by the National Association of Gover-
nor’s Councils on Physical Fitness and
Sports. It is fitting (pun intended) that
this event is held during National
Physical Fitness and Sports Month.

The walk/jog will start and finish at
McBride Park. Sign-ups are at 11:15
a.m. with the event beginning at 11:30.

All participants will receive a but-
ton or ribbon. Names will be drawn for
National Employee Health and Fitness
Day and MWR door prizes.

Everyone is encouraged to come out
to this non-competitive event.

Last year, more than 180 people
participated, helping to demonstrate
that “shaping up is no sweat” and it is
free.

SHAPING UP IS NO SWEAT

NATIONAL
EMPLOYEE
FITNESS
DAY
.umq\

E
2
i
“,

HEALTH &

[S/mall App

lie

Including: Juicers and Water Distillers

.r anic Meat.

Includmg. Sheitons ground turkey,

chickens, turkey franks, veggie burgers,
tofu burgers, meatless dogs, Coleman
' Natural Beef?!

Computing Technology's

Computer Store
251 Balsam St. 375-5744

Computing Technology's on!y
Lol o $2,149

Computer Store

251 Balsam St. 3755744 SR

board certified physicians
latest technology

CAFE

EN Y
All You Can Possibly Eat

Salad Bar: 4 25

rc\ 2 H i Addltlonally we offer:
4’ ’ — Homemade Fresh Pizza Mon.-Fri.
—Lasagna
— Sandwiches
— Daily Specials
— Fresh Baked Breads & Muffins
— Natural Frozen Yogurts
— Organic Coffees, Herbal Teas
— Fresh Carrot Juice

MEDICARE ASSIGNMENT » GEHA PROVIDER
MOST INSURANCES ACCEPTED

Q..o

801 N. Downs Suite J Ridgecrest

(619) 371-3494

Jewelry Jottings

Those who would be more ambitious
may obtain help from an emerald. It was
once thought to sharpen the intellect and
cure laziness of all kinds. The emerald,
May's birthstone, was also thought to be
capable of detectlng thieves.

We're able to provide you just what you want in any jewelry item and our
emeralds are overflowing! If we don't have it, we'll get it for you. Stop in...
we're always pleased to show you our stock. Lowest prices ¥ largest selection.

MR. T° Fine Jewelry

L Sierra Lanes Plaza

nMJLlJ‘!I TH’-HJ-J-J,,¢,I

7 e m
f-*.'d Lff?.; / f,v,,,'f-%?”"

Where The Good Things For Your Body Are.
901 Heritage * Heritage Square
: 446-7753

New Hours:
Monday-Thursday 9:30-6 pm,
Fnday & Saturday 9: 30-7p m., Closed Sunday

Ask about our
Antelope Valley locations

Raman Patel, M.D. C. Pathmarajah, M.D.
P. Dharmaraja, M.D.
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PAT surveys field of travel voucher systems

system. The system has been operational
By D“E Eiband for two years and integrates the traveling
cooh ol community, security, accounting, SATO,
ursuing their charter to improve the disbursing and the travel branch. The sys-
China Lake travel voucher system, tem is entirely paperless, using electronic
members of the Travel Voucher signatures as the orders are automatically
Process Action Team (PAT) have begun a routed through the approval system. The
field search of travel voucher systems at status of a travel order in the system is
other DoD facilities. After some initial ~ available to all approved users, and the
investigation, the team decided to visit system maintains an on-line Traveler’s
Patuxent River; Redstone Arsenal in Guide. At the current time, the travel : :
Huntsville, Ala; Naval Coastal Systems branch is developing a travel voucher sys- We're Your ngh
Station, Panama City, Fla.; and Eglin tem tied into the existing travel order sys- 2 :
AFB, Fla. The four sites were selected tem; in that seamless integrated system, VOlume’ ngh Discount 1994 Honda Civi "
because of their reputed on-line capabili- 1o data would be duplicatively entered Dealers In Ridgecrest! 94 Honda Civic 1994 Nissan Sentra XE
ties as well as being representative of the into the system. $172.74 plus $12.52 tax. Cap red. of $1017.94. First payment |  $179.99 plus $13.05 tax. DMV fees $284.00. Total drive off
i ices i Like Redstone, the Coastal Systems of $185.26. DMV fees $248.00. Total drive off $1800.00. 24 $1000.00. 36 month closed end lease. 15¢ per miles over
three major services in DoD. The travel " ) Y month closed end lease. 15,000 per year.One
voucher team hoped that at least one sys- Statign (CSS) has automated the travel We C an Me et or 15¢ per miles over s 74 only at this price. VIN s 99
i ; order process but have hosted the system 15,000 per year. One 770503, Stk. 8143.
tem will be transferable to China Lake for \ ! only at this price. VIN MO MO
testing. on a minicomputer instead of a main- Beat An Deal / I 500510, Stk. 8038H.
The characteristics of the various sys- frame. The system allows travelers, on- y *
tems run the full spectrum in both com- line, to make and amend travel requests.
puting capability and technical approach. The travel order system computes AL i S e i
Patuxent River currently is operating a  Planned costs, updates with actual costs Photo by Margie Hammett
data-based travel order system developed when available and debits the job order PAT AT WORK—Members of the Process Action Team look through a day’s stack
at Warminster and hopes to have a com- account on the proceed date. Users at the of iravel orders, Irying to find a more efficient way lo gel the processing of orders
plete travel system, including travel CSS nmeq that the system has operated done. Members of the PAT are [standing, | to r] Jeanne Printy, Cathy Spindler, 1994
B s boa. Lo A i iealb gl L Dot binfmncn g, i i o Ardavon P o od Honda 1994 Nissan Altima__ | 1694 Nissan King Cab 4x2 Pickup
a trial perlod, that system would be - ; g agy Y. Accord Lx $233.96 plus $16.96 tax. Cap red. of $1493.78. First paymenint | $242 43 plus $17.58 tax. Cap red. of $564.09. First payment MSRP $13,744. Ridgecrest Auto discount $1,749.
installed throughout the NAWC Aircraft AFB is currently operating a personal 3 s " . ; of $250.82. DMV fees $372.00. Total drive off szsoooo 24 of $260.01. DMV fees $360.00. Total drive off $1500.00. 36 . c m = SRAW, ch
Division. computer-based travel voucher system. input data. The Eglin travel group is cur- Arsenal that would be fully integrated Dhlﬁ:laﬁlr batgs, A/C, mmgosadnies s month closed end cassefte, power mirrors, OO De.
Reduton: Aainal:hab-developed-an Voucher data is input in the travel branch rently investigating an electronic travel with their existing travel voucher system, A cruis?ﬁfx:; ti, m;o:o";r ool m;&gf% s 43 5
: s t somaslestiv. front th order system developed at Picatinn e One only at this piice. MO One only at this price. VIN §322055,
automated, mainframe-based travel order and computed automatically from the y Please see PAT, next page windows & locks. O & S et - % 11 s <] MO Stk #8088,
1994 Pontiac Grand AM SE 1994 Cadillac De Ville | 1993 GMC Sonoma 4WD P/U
FINANCIAL SECURITY AC, AT, AMIFM cassete i bag, tt,fear | rmtoes st apiogmae, | e e s om0,
: : ; h window detroster. . dows. 24 months + tax 6, cast aluminum wheels
in a changing economic environment do Sl s, OB | 5225 roulcomnor & Q0 | o cuse iuru G
y 60 payments. Price $13348.43. 6.9% APR, MO ol by MO | 2o 2idpes. powe
UEChER;TAlN ECONOMY Def, pmt_price $16997.80. VIN 502128, 18000 s per year. reragge- oy
- Higher Taxes prm— B e
* Lower Yields 1990 Ford  [RELE Mercury IEA7ANETE 1993 Olds 1988 Ford 1993 Chevy 1993 Chevy
« Uncertain Financial Markets? XLT Lariat Tracer Wagon Pickup v TR0 S Bronco XLT 4x4 (TR TR Corsica 4Dr.
* E o VR TR =M M) Auto, PS, air, 492 miles, Service body, Auto, PS, A/C, cass, RER-UL-N-lMsR= ., P/S, Auto, V-6, PS, A/C, PL, Auto,, Vé, PS, AC,
THE SOLUTION 4 F\i{:ﬁa?tgg;ﬁr IEC A like new, cass., must see. [ et gl Rule) filt, cruise. PW, PD, filt, cruise. 3 ¢ filt, cruise, ABS, low miles. PD, filt, ABS.

* Personal & Business Financial Planning ID #44543. Sk. #248. V.N. 06787. IRY YR 1N #267045, Stk. #199.

Call Teday! [ youR TRUST. AND THE SAFETY

k. VN #072...., ...5295 VIN #672560, Sflr. ExVN V.I.N. 18503, Stk. #242.

11119999 K-11-12°10999 MIT11]°10999 Ml 1111°10999

1993 Pontiac [REZEY« 2% 19930Ids IRITFITT 3 1991 Honde [ERELNZTC 1991 GMC 1991 Ford

446-3544 OF YOUR ASSETS, IS PRIMARY o
" carpét . "
| ! - Grand Am SE [EETTLITHR: Cutlass Ciera Grand Prix Accord LX [STISNESORMY  Safari XT XLT Lariat
INDIAN WELLS VALLEY INSURANCE asad : Wi S, Walls 'n Floors s pI'IEd 4dr., auto, PS, A/C, IERT NN ViM'A 4DR, auto, PS, A/C, PSR TEW-V(O Auto, air, PS, cass., PW, Auﬁ, air, PS, cass., PD, KIXCTLR-IM M= <'M V8, auto, air, PS, cass, PW,

Vincent Avalos - Financial Consultant I\ and VY ) elpfu g me Wil and installed her carpet and vinyl cass., PD, filt, ABS. PD, filt, cruise, ABS. [NV N RN ARS coscetie, P/W, P/L ORI TR I PW, tilt, cruise, more. [ IR P THOMMNPMIN  PD, filt, cruise, 2 fanks.

- floors for BOTH this house and her ID #12537, St. #247. [EDEXEICVRNEVIXEE D #46603, Sk. #251. WALV EL RN VIN #052837, Stk. #323 NINEEX:L M MR 7EP N VIN #537593, Sik. #318. RUNETCITL T S P

VIN #67641, Stk. #316.

previots Rom. ‘11999 P11 E1°12995 Mab 12 iA°12999 Mki112°13999 Mklil,

— Marilyn Christensen

- (LA A1) 1991 Ford Super BREELRGYEN 1991 Ford 4x4 EREEXRVCLTEE 1993 Nissan JREPXYECLIET 1993 Mitsubishi
| B Sunrise : TURN OF THE CENTURY Flairside XLT IR AENI: NN 4 Runner SR5 [«NICLY(GELLE  Caravan SE Maxima De Ville Montero SR
(05 ANGELES DepARTURES xxx o JRESTUCLDIE Ll i | Dpreieimactt oy lxancer St RSt - o [N = oo [RAGTl ~ . == v. Nall .- =:
\ﬂ:yiravsb\llm “SqnemcﬁbeandPayMore? "“d“no'ff'oww | $l 495 BERBER ipistospiinll |\ #804394, 5k #2689, RLNE P R I Er A VIN #A28603, Stk #262 BT LR 7L Ll ViN #075490, Sk. #326. DN S Pt I ks VIN #009242, Stk, #338.
ey Non-Stop** (reg. $18.50)
vl [ 2 PLUSH 74999 BTTIT] 14999 BITTT] 16999 BELTT] 23999 EYIT T,
* — - MAUI 10 yr. wear warranty, 100% nylon High Style
:wmm:hdmmmwwmum AIRFARE & 7 NIGHTS WAIKIKI HOTEL Hiah Fashii
'gﬁé::h&;;:%\z:r*mw s 4"‘&3369 USH I ’g i - SALES DE PARTMENT R Price Good Thru Close of Business 5-8-94
*mmwumhmwﬁmmmm AJR.FARE;:‘AR;J:H‘EHI’SI-D‘IEL = P
== SuioTravel | shZu | | Windows - Walls ' Floors OPEN 7 DAYS A WEEK!
Aesownter A Full Service Travel Company $519 KONA ) "Serving the valley for 23 years" |
61 446- 1 = Rl IT Centl' ]. 2212 F mim | ervi r : > en Mot ri. 3
rus rinySpeciam|(O19) 446775 $539_kaun = m—- RN R L2 ) Orerra ot ent. v On East Ridgecrest Blvd. ® 375-1327  Scles Open Mon.fri. samaen
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HONORS from Page 15

Alternative Form of Annuity, Steroid use prohibited

9 = 3 OWJewe'ers

idgecrest Towne Cenler

“These Days, It TakésMore Than A Wish
To Make Your Dreams Come True.

lump sum option, cancelled

By John Powers & Peggy Toph:
Codes C62 18 P621

ongress recently enacted a law
‘ that will eliminate the Alterna-

tive Form of Annuity (lump sum
option) after Sept. 29, 1994, except for
retirees with a life-threatening or other
critical medical condition.

The lump sum is available until Sept.
29, to those employees being involun-
tarily separated from service other than
for cause on charges of misconduct or
delinquency. This means that the lump
sum option is available if your job is
abolished and you are authorized to retire
on a “Discontinued Service Retirement
(DSR),” or you are “mandatorily retired,”
that is, mandatory firefighter retirement
at age 55. Of course, if you do intend to
retire you should start planning now. We
will publish a series of articles dealing
with retirement planning. The first thing
that should be considered is whether or
not to use military service to compute
your Civil Service annuity.

Military service can be divided into
two separate categories. The first covers
employees who have military service but
are not military retirees, and the second
covers military retirees. Almost everyone
has decisions to make regarding the use
of military service in computing their
Civil Service annuities, but military
retirees have additional things to look at
in making these decisions.

In this article, we will discuss military
service for employees who are not mili-
tary retirees.

Public Law 97-253, which went into
effect Oct. 1, 1982, established the
requirement for deposits for certain mili-
tary service, and also required an
increase in interest rates charged on
deposits. “Deposits” are payments made
to the civil service retirement system to
permit the use of post-1956 military ser-
vice in the computation of both social
security and civil service benefits. The
changes concerning military service
under this law (PL 97-253) are referred

» ORDER TODAY « ORDER TODAY « ORDER TODAY «

to as “Catch 62.” The law affects
employees differently, depending on
dates of federal service and the retire-
ment system under which you are cov-
ered—CSRS or FERS.

Military service performed prior to
Jan. 1, 1957, is automatically credited for
Civil Service retirement. Military service
performed on or after Jan. 1, 1957, is
covered by Social Security, and may be
credited toward Civil Service annuity
computations only under certain condi-
tions.

Employees first hired by the federal
government before Oct. 1, 1982, and
who will be eligible for Social Security
at age 62, have two options: (1) to make
the deposit for any post-1956 military
service to avoid a reduction in Civil Ser-
vice annuity at age 62 (and a reduction in
any survivor annuity payable after
death), or (2) not make the deposit and
have the Civil Service annuity reduced at
age 62, if eligible at that time for Social
Security benefits. The Civil Service
annuity is recomputed at age 62 to elimi-
nate all credit for the post-1956 military
service. (Any survivor annuity payable
after death would also be recompzi . ..
eliminate all credit for post-1956 military
service when the spouse (survivor annui-
tant) attains eligibility for a survivor
Social Security benefit (normally at age
60).)

Employees may not be eligible for
Social Security (normally 40 quarters of
coverage) at the time they retire. Howev-
er, if they retire before age 62 and subse-
quently work in Social Security covered
employment, including self-e!ﬁploymmt,
they may acquire additional quarters of
coverage and be eligible for Social Secu-
rity upon attainment of age 62. This pos-
sibility should be considered when mak-
ing the decision whether or not to make
the military service deposit.

The military deposit can be made at
any time before retirement, but interest
accumulates annually, so the sooner the
deposit is made the better.

Please see DEPOSITS, next page

DON'T PARK YOUR RV

the Maverick, you were the primary force behind the devel-
opment efforts and instrumental in the successful deploy-
ment of the weapon system during Operation Desert
Storm,” reads the citation. “The development of the Navy
GBU-24 weapon system, a rapid development capability
program, required concurrent qualification/certification
and production. Through your team leadership and man-
agement qualities, this task was accomplished on schedule
and within cost.”

Blackwell noted that when he came to China Lake 30
years ago, he had had no intention of staying this long.
“But I'm really glad I have,” he said. “The people really
make the difference. . . We have the capabilities to work as
a team and work with other services to produce a top notch
project.”

William B. McLean Award

Sterling Haaland, NAWCWPNS deputy commander for
research and development, then introduced this year's
William B. McLean Award winner—Arthur E. Clayson.

Clayson, a mechanical engineer in the Ordnance Sys-
tems Department’s Gun Systems Branch, was recognized
for his contributions and exceptional creativity in support
of emerging technology efforts involving aircraft gun and
ammunition programs, such as the Laser Initiated Caseless
Ammunition (LICA) Program and the Small Business
Innovative Research efforts related to the Tround
Gun/Ammunition System and Veritay Caseless
Gun/Ammunition System.

“Additionally,” reads the citation, “you were instrumen-
tal in pioneering the LICA effort, which shows great
promise as a lightweight, versatile and radiation-hazard-
safe gun system concept suitable for tactical aircraft use
onboard Naval aircraft carriers. These accomplishments,

along with your current technical assistance and consulta-
tion for virtually every Navy/U.S. Marine Corps aircraft
gun and ammunition programs have served to improve the
safety of these weapons systems.”

Surprised over the award, Clayson thanked everyone for
37 years at China Lake and having the opportunity to work
on these weapons systems and having the management sup-
port to try something different. While some things didn’t
work too well, others accomplished the achievements men-
tioned above.

The William B. McLean Award was established in 1968
to recognize outstanding creativity among employees in
furthering the mission of China Lake, as evidenced by sig-
nificant inventions. This award pays tribute to Dr. William
B. McLean, technical director at China Lake from 1954 to
1967. During his tenure, McLean had 18 patents and three
Notices of Allowability, as well as many inventions that
were not patented or for which he was a co-inventor.

SOLE McLEAN Award winner Arfhur Cfayson with the
NAWCWPNS commander and depuly commander.

supply. Special price on RAM. if needed.

only $249 only $449
for 40MHz 386 for 40MHz 486

black, rack & tower with 256K cache & free labor. Other
cases available  ¢h0eds available. Full-size tower. add $50.

486 ©OMHz VESA W/ZIF, new case & p.s., $639.

Credit Card

While you can’t turn in an old computer for a new one,
you can buy parts upgrades such as in this ad.

Upgrade your computer
to a 386, 486 or Pentium

Upgrade your 286/386-class computer to a complete 386 or 486
or even a Pentium system with a deluxe mini tower & new power

Washington (NNS)—Everyone knows you
can’t take drugs and plan to stay in the Navy.
Use of anabolic steroids is no different. They
are a controlled substance, a drug. Personnel
found using steroids are subject to prosecution
under the Uniformed Code of Military Justice
(UCMJ), Chapter 47, Article 112A.

The Department of Defense has enacted an
interim policy on steroids that will include test-
ing for steroid use. Tests will take place much
like other drug tests, randomly and without
warning.

There are many healthy ways to develop
muscles, as many professional athletes can tell
you. For more information about the harmful
effects of anabolic steroid use, contact your
health care provider.

NMCRS course has openings

There is still time to sign up for the Navy
Marine Corps Relief Society training course
scheduled from 8:45 a.m. to noon, May 9-12.

Joyce Dinnage from the Long Beach Auxil-
iary will teach the course, which covers the soci-
ety and its benefits to service members.

The course is open to active duty, spouses and
civilian. Child care is reimbursed.

Please call 939-2921 to register.

Happy

Cinco de Mayo |

100MHz 486 Intel
DX4 with new case and
power supply. $1.099.

Pentium 60MHz
Pentium PS5 upgrade in-
c¢luding motherboard.
Pentium CPU. 4MB
RAM. IDE hard-drive
controller, | parallel &
2 serial ports. new case &
power supply $1,499.
66MHz add $159.

Computing Technology
251 Balsam St. 375-5744

Computer Store

Mthr Day pecnals'

Served 11am-10pm

cious yams. Comes with hot vegetables and fresh

Baked Ham & Yams $7 50
A thick succulent ham steak served up with deli-
m PE"“““ hot roll. Your choice of soup or crisp green dinner
UPGRADE

ON THE STREET!

FENCED: Computer Controlled Gate
for Each Unit. Completely Fenced,
Night Lighted.

salad. Finish off dinner with your choice of pie.

. - . .
Prime Rib Dinner $ 50
Ridgecrest's best prime rib served up with aujus and o
hot vegetables. Enjoy the hot fresh dinner roll plus .

Most of the time, it takes money. And that mfc:ns stmntling'; to .IN'%UDB e == g?;ﬁ“g;:ga%; ::?(:‘Eg‘.:;g:’:
plan now so that you can reach your goals in the future. That's 8 JVESAmLoodE Bu‘ BSb"qu" Manager, Free Billing Available.
why you should invest in U.S. Savings Bonds. With just a little « Penfium HeatSync — ACCESSIBLE: Storage for Mammoth, your choice of soup or crisp green dinner salad.
money from each paycheck, you zan buy Bonds throug:i the « 1 Parallel/2 Serial Ports June Lake, Isabella and the High St Nocwest Mortgage show you how. Don't forget your choice of pie for dessert.
Payroll Savings Plan at work. Find out how U.S. Savings Bonds are « Green PC Compliable — Sierras — W t cnt h for th thl
making American dreams a reality. 256K Cache « 4 MB RAM b ECONOMICAL: $20.00 minimum © G PUE-J S, JHED YOUr OWIl MOme O, LIS e ond's 4 ’
é plus $1.00 per foot over 20 feet. payment you are paying now! With today's interes rates, why 01 n S. <
pros  *AddSH for rent when you can buy? -

HEL &N CALL THE HOME LOAN SPECIALISTS
NEEEN Sheila Miller or Tim Dedmon for Details

vy NORWEST MORTGAGE \ =
350 E. Ridgecrest Blvd. Suite 105  384-2636

--------- - e e e R R S R R R e e N S T T s s Rl L e LR R e

Open 7 days a week 6am-10pm
430 S China Lake Blvd Lo |
|

AMERICAN
SELF STORAGE
1300 MAHAN,
RIDGECREST, CA 93555

446-4550

US. Savings Bonds

Making American Dreams A Reality

A public service of this newspaper

3759132

7 MicroLink
R v
L RN
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66MHz Pentium [ oy

True Intel 60 or 66MHz PS5 Pentium 64-bit

intgl CPU plus VESA bus makes this the fastest X86. We offer a wide variety of

pentium cost-effective ways to full Pentium performance including:
* Upgrade to a ®OMHz (66MHz add $159) Pentium motherboard with

with 4MB RAM. one parallel & two serial ports just $1,499.

i, ® Complete tower system with ZER0MB high-performance hard disk

: drive. VESA high-performance hard-disk controller. 4MB RAM. one
parallel & two serial ports. 1.2MB/360K and 1.44MB floppy drives. 1024

x 768 x 256-color VGA monitor & verv-high- performance Stealth

VESA VGA card. Windows 3.1 & mouse. DOS 6.2, enhanced

keyboard, two empty VESA slots. 3-year. no-hassle parts and labor warranty. only

$2,679 [I’'m using one of these now. Pentium really can increase your productivity. ]

® ALR Evolution V with 256K cache. 8MB RAM. 200MB hard drive. 1.44 floppy in desktop
case only $2,799. 2-year warranty.
¢ AST Premmia with 16MB RAM. 540MB hard drive,
Windows, mouse, DOS. PCI just $4,539.
Authorized AST, ALR and Intel Dealer

Computer Store

251 Balsam St.  375-5744

VESA high-performance 1DE hard-disk controller. three empty VESA slots.

PN PLUMBING
=l PROBLEMS?

‘ When you need a plumber!

We deliver the real thing—fast, expert installa-
tion and repair of pipes and plumbing fixtures.

Our friendly service and reasonable rates
guarantee the job won't be a nightmare for you.

CARDINAL PLUMBING CO.

1543 N. China Lake Blvd. 446-4004

LICENSED & INSURED Lic. #496447

KNID workdays from 7 a.m. to 5 p.m. on Channel 1.
NOTE:In honor of Law Week last week, *Tuesday, May 10

look for special programming this week follow- 8:30 am.: “First Things First” - Stephen

ing the Navy News at 5:55 p.m. Covey from Australia
*Monday-Friday, May 9-13 11:00 a.m.: Wellness: Relaxation Video
5:30 p.m.: Navy News 1:00 p.m.: Macacademy: Excel 4.0 Part 1
5:55 p.m.: Justice for All: The Federal of 5

Courts 3:00 p.m.: Safety Programs: (1) “Room to
6:22 p.m.: The Bill of Rights in Action: Live” (2) “It’s Your Back™

Juvenile Curfews *Thursday, May 12
6:40 p.m.: Voices for Justice 8:30 am.: Reengineering the Corporation
6:53 p.m.: AIDS in the Classroom “’ilhllla:;‘;‘ Chﬂmh n jori o |
Monday-Friday, 16-20 00 am.: Wellness: Relaxation
5;30::3; Navy N:dw.sy 1:00 p.m.: Macacademy: Excel 4.0 Part 2
5:55 p.m.: Cup of Cold Water: Yunnan, of 5

China Earthquake, 1988 3:00 p.m.: Safety Programs: (1) “Room to

6:22 p.m.: Landmarks of New Hope Live” (2) “It’s Your Back”
6:49 p.m.: Search for Champions *Tuesday, May 17
6:59 p.m.: The Sunkist Story 8:30 am.: “First Things First” - Stephen
KNID will air Part 1 of “The Secret City” Covey from Australia s,
the week of May 23. Part 2 will air the week of 11:00 am.: Wellnoss: Relaxation Video
May 30. 1:00 p.m.: Macacademy: Excel 4.0 Part 3
TVIS T

Programs listed below will be available for o0 Sabbiy B () FIR

viewing on Channel 3 in all FOTS-equipped con- TAN" L5 S S S

ference rooms throughout the Station. Those with- “Thursdsy, May 1.9 . i
out access 1o such rooms can see the programs at 830 am.: Reengmeering the Corporation
Michelson Laboratory “Little D" conference room. with James Charmpy

11:00 a.m.: Wellness: Relaxation Video

A room will also be made available in the Training
1:00 p.m.: Macacademy: Excel 4.0 Part 4

Center for each program — the room number will
be posted in the lobby. Note: We have obtained a of 5
subscription to distribute CNN Headline News
over the TVIS. CNN Headline News can be seen

3:00 p.m.: Safety Programs: (1) “Room to
Live” (2) “It's Your Back™

DEPOSITS, from Page 8

Employees first employed by the
Federal Government under either
retirement system on or after Oct. 1,
1982, will be allowed credit for post-
1956 military service only if a deposit
is made, regardless of Social Security
entitlement.

Employees may elect to make the
deposit for military service. The
deposit for CSRS employees is seven
percent of basic military pay and for
FERS employees it is three percent of
basic military pay. There is no interest
charged if the deposit is made within
three years of the date you first become

covered under the retirement system. If
the deposit is not made during this
“grace period,” you will be charged
interest on the outstanding balance,
compounded annually, from a date two
years from the date you first become a
covered employee, until payment is
completed. The interest rate is variable
from year to year as determined by the
Secretary of the Treasury.

Employees should determine now if
they want to make the military service
deposit. Contact your PMA team for
information that will help in making
these decisions.

Africanized honey bees are coming

Kern County is preparing for the
arrival of the aggressive Africanized
honey bee.

According to a message from Com-
mander Naval Base San Diego, this more
temperamental relative of the common
European honey bee is expected to
migrate to California this spring.

While the Africanized honey bee is
similar in appearance to the European
honey bee and no more venomous, it is
much more aggressive, pursuing victims
from a quarter of a mile or more and con-
tinuing its attack for hours. Consequently,
victims are likely to receive many more
stings, resulting in more venom. The
venom itself is not fatal; however, indi-
viduals particularly sensitive or allergic
to bee stings should be especially careful.

The message noted it would take
1,130 Africanized honey bee stings to
kill a human,

Away from their hives, Africanized
honey bees are not inclined to sting

*Check carefully for bees near con-
fined animals. Most of the animals killed
by bees have been penned or chained.

*Don’t disturb any nests you find. Call
a pest control professional. (Kern County
officials are working out the details of
who to call.)

*Fill in potential nesting places: caulk
cracks in walls and fill in tree cavities.

*Place a fine screen over your chim-
ney and rain spouts.

*Remove junk and clutter in your
yard.

*Look for bees before running a chain
saw, mower, weed eater or other machin-
ery. They are easily disturbed by vibra-
tions and exhaust smells.

First aid for any honey bee sting,
regardless of the species, consists of
removing the stinger as soon as possible
by scraping it with a fingernail, knife
blade or credit card; washing the sting
area with soap and water; and applying
an ice pack for a few minutes to relieve

Vs

= >n -3 o
= g (3=
unless they are physically disturbed. the pain and swelling. If an individual is g & w» ?";‘ » g
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» Fellow American Academy of Dermatology property. material on how to avoid being stung, ‘:, o5 = -|
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. 5 iy — 8 o < =
» Mohs Micrographic Surgery « Fruit Peels Programs Offered: HEARING INSTRUMENT CENTER gP le® LaserWriter® g - * H= ) B= )
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Facility moves NAWCWPNS into environmental business

By Steve Boster
Managing Editor

n an era of declining research dol-
Ila:s for the Department of Defense,

scientists at the China Lake site of
the Naval Air Warfare Center Weapons
Division have come up with a means to
generate business while helping the
Navy reach environmental compliance.

Chemists in the Research Department
worked with the Engineering Depart-
ment to establish a new Environmental
Analysis Facility and earned certifica-
tion from the state of California. In the
short time since obtaining the crucial
state approval, scientists have saved the
Navy time and money on required tests
of water samples.

“We're starting small and hope to
grow,” said Dr. Mike Seltzer, one of the
founders. “We think anything that works
toward environmental compliance is a
growth area,” added Seltzer.

Seltzer, Dr. Eric Erickson, Dr. Greg
Ostrom and Loretta Lusk are the ana-
lysts working closely with the project
that began more than a year ago. “We
had to prove our analytical capability to
the state. The officials had to see that we
could detect and measure very small
amounts of organic and inorganic chemi-
cals in water and soil samples before
they would approve the certification,”

concentrations of each ranging from 0.

said Seltzer. In fact, the scientists must
periodically analyze samples provided
by the state and the Environmental Pro-
tection Agency to ensure they maintain
the needed accuracy and precision.

The China Lake researchers say they
already had the technical background
and some of the equipment to conduct
environmental analysis in some areas
and it seemed a logical extension of their
research work. Funding was allocated to

Photo by Margie Hammett
DETECTOR—Dx. Eric Erickson, director of the Environmental Analysis Facility,
watches as Dr. Gregory Ostrom operates the lab's ion chromatograph. This

analyzer identifies and quantitates anions, which are negatively charged ions, such
as chloride, fluoride, nitrate, nitite, sulfate, phosphate and a host of others. In an

1 I-minute run it can rd'em‘i{y a wide range of anions and determine the

to 100 parts per million.

purchase additional instrumentation. By
carrying out environmental testing in-
house, they could save the command
both time and money.

A key difference between the envi-
ronmental work and normal analysis
done by the China Lakers is the need to
look for much smaller amounts of con-
taminant in a given sample. “We were
used to looking for relatively large con-
centrations in a sample, not parts per

million or parts per billion. It’s a lot
more challenging and requires greater
instrument sensitivity,” added Seltzer.
“We are all analytical chemists, but there
was a learning curve in detecting very
small amounts of contaminants in envi-
ronmental samples,” he said.

So far the work load has not been
overwhelming, but among the many cus-
tomers, the Environmental Project
Office and the Public Works Department
have often requested the service. Seltzer
hastened to add that this venture is not
looking to take over existing work done
by Public Works in water quality testing.

Currently the state of California
accredits the Environmental Analysis
Facility for testing of inorganic chem-
istry of drinking water, toxic elements in
drinking water and toxic elements in
waste water. Accreditation is being
sought for analysis of organic chemicals
in drinking water, waste water and haz-
ardous waste noted Seltzer. This
approval is expected later this year.

Among the work done at China Lake
so far is analysis of waste water from the
Technical Information Department’s
photo lab in Michelson Laboratory and
water and soil samples taken by the
Environmental Project Office.

Seltzer notes they also were asked to
quickly do analysis of pool water when

Please see FACILITY, next page
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Savage then took advantage of the opportunity to
thank “the hundreds of personnel” who have helped him
during his 30-plus years at China Lake, and to extend a
special and loving thanks to the person who has been
there for him for the entire 30 years on a 24-hour-a-day
basis, his wife, Jean.

Smith, a mathematician in the Range Instrumenta-
tion Systems Department's Telemetry Processing
Branch, was the first Point Mugu recipient of the
Michelson Laboratory Award. He was recognized for
professionalism and extensive knowledge of telemetry
theory, techniques and systems which have been essen-
tial in providing customers with quality telemetry prod-
ucts. The citation also commended Smith for actively
participating in the development of standards that have
had an impact on virtually every program using range
telemetry throughout the Department of Defense.

Smith, who thought he had come to China Lake to
attend another type of meeting, accepted the surprise
with grace, saying, “I feel like a player-coach. Twenty-
seven years at Point Mugu and I feel like it was just yes-
terday I was a junior professional. But, after a while,
you have to become a coach. As a player-coach you
realize the strength is in your team, and that team is a
great team. That is the only reason I have earned this
award today. I thank them very much. Obviously they
can’t hear me, but. . . thank you.”

Manson, an associate for Contract Operations in the
Procurement Department, was the final Michelson Lab
Award recipient. He was honored for many years of
outstanding contract support to the NAWCWPNS tech-
nical community.

Manson noted it was impossible to thank everyone
who contributed to the past 24 years of fun he has had,
and then noted with a choking voice that he was accept-

L.T.E. Thompson Award

The L.T.E. Thompson Award was established in 1956
as what was then the China Lake Naval Ordnance Test
Station’s highest recognition for outstanding individual
achievement. This award pays tribute to the accomplish-
ments of China Lake's first technical director, Dr. L. TE.
Thompson. By his leadership, vision and persistent
efforts, Thompson gathered at this Center a strong com-
plement of men and women.

“The success of China Lake in the field of ordnance
has been due in great part to the initial guidance of Dr.
Thompson and to his skill in integrating military and
civilian personnel into an enthusiastic effective group,
which continues today in great measure,” McKinney
said.

Robert Campbell and Raymond Blackwell were the
only recipients of the award this year.

Campbell, the Sparrow
Project director for the Inter-
cept Weapons Department,
was honored for his out-
standing performance during
his career at NAWCWPNS.
“Specific accomplishments
include your leadership of
the A6-E TRAM team,
which greatly enhanced the
capabilities of the weapons
systems employed on that
aircraft, and as project direc-
tor for the Rolling Airframe
Missile and the Sparrow
Missile systems,” reads the
citation. “In each of these

cal technical challenges involving major upgrades and
the transition from development to productions, as well
as establish and maintain a strong, multi-site technical
team.”

“This is a very special honor,” said Campbell. “Both
of these awards (the Michelson Lab and L.T.E. Thomp-
son) stress the individual performance, and I can tell
you that can’t be further from the truth, because it really
is a team effort. I've been fortunate to work with some
very good people and really appreciate the experience.”

Blackwell, a supervisory general engineer with the
Attack Weapons Department and head of the GBU-24
Project, was recognized for his work as project director
for the Maverick, GBU-24, Hellfire and TOW programs
and for his technical achievements to the Walleye and
Condor weapons systems. “As the project director for

Please see HONORS Page 17
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Hewer, a mathematician with the Missile Systems
Engineering Office, Intercept Weapons Department’s
Missile Systems Division, was recognized for signifi-
cant accomplishments in a number of diverse areas; pio-
neering advanced mathematics research applicable to
real missile technical problems; and application of
wavelet transform technology to a number of signal pro-
cessing problems, including target classification tech-
niques, clutter rejection in infrared imaging systems,
compensation of detection array response non-uniformi-
ty and real-time image compression.

McKinney looked up from reading the citation and
quipped, “If someone could translate that for me, I
would appreciate it.”

Winkler, project director for the joint US. and Ger-
man Rolling Airframe Missile Program, was on travel
and couldn't make the luncheon, but Jack Murray stood
in for him. Winkler was honored for outstanding techni-
cal and management skills which have enabled hjm to
successfully integrate the multiple demands of the
Rolling Airframe Missile, a project with international
sponsors, into a successful weapons system that is being
introduced into the fleet.

In a note read by Murray, Winkler said, in part, “Last,
but not least, I want to thank the late Dr. Jon Wunder-
lich, who, no doubt, initially nominated me for this
award. | admired Jon for his leadership and his vision of
our future here at China Lake. I am deeply touched by
the fact that this award is one of the last things Jon did. 1
will always miss him.”

Covino received the award for significant contribu-
tions in the areas of hazards of energetic materials, high
temperature resistant materials, coatings for fiber optics
and sol-gel prepared materials.

As head of the Research Department's Applied
Mechanics Branch, and as mentor and role model to five
students, Covino was told she has made “positive contri-
butions to the advancement of research” at NAWCWP-
NS.

Josephson, a supervisory physicist in the Ordnance
Systems Department's Energetic Materials Division, was
recognized for outstanding leadership and accomplish-
ments in the advancement of the science of explosives
and explosive effects, including the advancement of
technology for energetic materials and distributed explo-
sives and the development of fuel-air explosive
weapons.

Josephson noted the saying “You can't do it alone,”
was absolutely true and that he certainly didn't do much
by himself, thanking all the people who have worked
with him through the years.

Savage, head of the Attack Weapons Department's
Standoff Weapons Project Office, was commended for
significant contributions in the field of air and surface
launched missile and weapon technology. The citation
also noted that as head of the Standoff Weapons Project
Office, Savage has led a productive and highly compe-

tent team that continues to make positive contributions

to the development of current and future weapons sys-

tems.
Please see next page
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MICHELSON LAB AWARD receipients, flanked by NAWCWPNS Commander RAdm. Dana B. McKinney
and Deptuy Commander for R&D Sterling Haaland, include (I to r) Gary Hewer, Douglas Cowan, Rosemarie
Fabiano, Kenneth Smith, Josephine Covino, larry Josephson, Douglas Savage and Walter Manson.
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FACILITY, from Page 10

paint started peeling at the
China Lake indoor swimming
pool. He calls this an example
of how the Navy can save time
and money by having the certi-
fied analysis capability in-
house, since the lab personnel
determined, in less than 24
hours, there was no lead con-
tamination in the pool water
from the flakes of paint. Using
an outside lab for the analysis
could have taken up to 30 days.

Another example is deter-
mining if old paint on buildings
at China Lake contains lead.
“The lead content determines
how old paint is removed and
disposed of. It is a lot cheaper if
there is no lead, but with old
paint you need a chemical anal-
ysis to be sure,” added Seltzer.

“We have a good understand-
ing of the Navy customer, their
needs and any special problems.
Most outside labs would never
develop that kind of relationship
and special knowledge of China
Lake,” added Seltzer.

Still another plus, in the eyes
of the lab personnel, is the
explosives’ safety certification
allowing tests of environmental
samples that may also be con-

taminated with energetic n.ateri-
als. “For safety and insurance
liability reasons, it is hard to
find outside labs who will
accept this kind of work,” said
Seltzer.

For now, the analysis work is
being done primarily for China
Lake customers. However,
Seltzer and Erickson hope to
expand the service to all
NAWCWPNS sites and cus-
tomers soon.

In the long haul, they see
China Lake positioned as a
dominant environmental analy-
sis lab for west coast Depart-
ment of Defense facilities. “We
have the expertise and we have
the equipment to expand once
we get a little more experience
on the business side of the
house,” commented Seltzer.

With environmental compli-
ance more important than ever
to the Navy’s mission, the
NAWCWPNS Environmental
Analysis Facility will improve
the command’s ability to pro-
vide quality, timely support to
fleet needs and ensure the China
Lake mission is carried out
while maintaining environmen-
tal compliance.

Happy birthday!

KNID volunteers celebrate their second year

Photo by Margie Hammett

KNID VOLUNTEERS celebrate the station’s second birthday. KNID can be seen Monday
through Friday evenings from 5:30 to about 7:30 p.m. linda lou Crosby, KNID station
manager, and Kathi Ramont, a Public Affairs representative for Channel 17, join the Navy
volunteers who make programming possible—{l to r] ET3 Stego Blue, ET2 Gary Schwager,
ET1 Chris Adcock, ET1 Richard Bissen, ET3 David Christensen [on the mike), ET ] Heclor
Hansen (l;o’ding the cameral, ET2 Susan Sherman, ET3 James Weems and ET3 Christopher
Monteverde.
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$159 for ®6MHz ): 4MB RAM. VESA high-
performance hard-disk controller, 2Z10MB
high-performance hard disk. parallel & serial
ports. 1024x768x256 color 14" VGA display &

VGA card. 1.2MB/360K &
1.44MB floppy drives, full tower

case. Windows 3.1 (upgfade to fge

Windows for Workgroups }
$39.95) & mouse. DOS 6.2, enh. |

keyboard. 2 empty VESA slots. £

3-year, no-hassle parts & labor
warranty.

onty $2,449

come in and try Pentium power

K

Computing Technology's

251 Balsam St.

"Power Train"

Warranties

Top computing manufacturers keep upping
their warranty periods. For example,
Hewlett Packard provides as standard 3-
year system warranties & lifetime warran-
ties on selected network products with lots
of extension options. We are offering an op-
tional §-year "power train" (CPU,
motherboard and RAM) warranty on our
Pentium systems. Our regular 3-year
warranty continues to apply to the
rest of the system as it does to all our com-
plete system as advertised. Call or stop by

Computer Store
375-5744

ith Bakersfield Cellular
my weekends are
REALLY FREE!!

CALL THE PROS

Carpet ® Vinyl ¢ Hardwood
Blinds & Draperies

We have the quality and the professionalism

 local unlimited calls.
 +Signupon any 2-year contract and get

; 1 2 1u!_l_m§|_'|_th_s oiFREEweekend calls
« Sign up on any 1-year contract and get

6 1full months of FREE weekend calls!”

to make any Interior Concept a work of art!

—
e ———

] -——

%
L .

|

Interior Concepts
901 N. Heritage Dr.
446-7472 446-3637

Counection

B Estirized Agant for: Your LOCAl Agent for Bakersfield Cellular |
ara Bakersfield Cellular 1517 N. Norma (next to Sizzier)

446-0001

Available only to new subscribers in May 1994 with a minimum 1 year contract on any of the above =
plans. Any subscriber who does not fulfill the length of their contract is subject to early termination fees. .




12 THE ROCKETEER

May 5, 1994

PHOTO QUIK Customers
You may already know that PHOTO QUIK offers
many services other than one hour film
processing, including custom enlargements, black
and white processing and printing, same day E-6
slide processing, prints to slides, slides to prints,
duplicate slides, copy negatives, and
photographic services
including passports,
portraits, team photos,
schools, company parties,
weddings, and commercial
photography including
product shots both in our
studio and in the field.

Now in order to serve our customers PHOTO
QUIK has added Electronic imaging. New services
include high resolution scanning, photo
retouching and restoration, negatives generated,
and High quality presentation slides from your
MAC or IBM computer disc.

PHOTO QUIK has been
serving Ridgecrest for 8 years
and we pride ourselves on
personalized service and
quality workmanship.

All work is done in house
with fast turnaround times
and reasonable prices. Open accounts are
welcome.

Please contact PHOTO QUIK for information or
prices. We hope that we can be of service to you
now or in the future. Thank you for your time.

Photo Quik

375-5515

Next to Windows,
Walls & Floors

Honoraria ban lifted, for now

By The Office Of Counsel

s some of you are painfully
aware, on Jan. 1, 1991, a provi-
ion of the Ethics Reform Act

of 1989 (Section 501(b)) prohibiting
employees from accepting honoraria
became effective. The ban was for the
acceptance of compensation for speech-
es, articles or appearances and did not
require that the subject matter have any
relation to the employee’s official posi-
tion.

This office published an article in the
Feb. 14, 1991, issue of The Rocketeer
that explained the ban in detail. At that
time, there were bills pending before
both houses of Congress that would
have softened or repealed the ban.
Before Congress could pass anything,
the constitutionality of the ban was test-
ed in the court system.

The National Treasury Employees
Union, the American Federation of Gov-
ernment Employees and various individ-
ual civil servants joined in a suit asking
for relief against the ban as it applied to
employees of the executive branch. On
March 19, 1992, a federal district court
ruled that the honoraria ban “is uncon-
stitutional insofar as it applies to execu-
tive branch employees of the United
States government” and that the govern-
ment was “permanently enjoined from
enforcement of Section 501(b) against
any executive branch employee of the
United States government alleged or
believed to be in violation thereof™

The court suspended the judgment
pending an appeal by the Department of
Justice (DOJ). This meant that the ban
was still in effect. Meanwhile, Congress
had not managed to pass a bill to soften
or repeal the ban.

DOJ did appeal the district court’s
ruling to a federal court of appeals. The

district court’s ruling, however, was
upheld by the appellate court and on
Sept. 28, 1993, the injunction against
enforcement of the honoraria ban
became effective. Although the appel-
late court’s decision eliminated the ban
for employees of the executive branch,
there was uncertainty as to what reper-
cussions employees might face if DOJ
appealed to the Supreme Court and it
ultimately reversed the appellate court’s
decision.

On Jan. 19, 1994, the DOJ did file a
petition for a writ of certiorari in the
Supreme Court. But, in a letter dated
Feb. 1, 1994, DOJ notified the Office of
General Ethics that it did not intend to
take any action against executive branch
employees who accepted honoraria dur-
ing the period between Sept. 28, 1993
and the date of the Supreme Court’s
decision. The DOJ did emphasize, how-
ever, that this non-enforcement policy
did not apply to other statutory and reg-
ulatory provisions that restrict the
acceptance of honoraria by executive
branch employees.

Still in effect and applicable to
employees of the Department of
Defense is a provision of the Joint
Ethics Regulation (JER) which prohibits
the receipt of any form of compensation
from any source other than the govern-
ment for teaching, speaking or writing
that relates to the employee’s official
duties. There is an exception to this
restriction for teaching a multi-presenta-
tional course that is part of the regularly
established curriculum of an elementary
school, secondary school or an institu-
tion of higher education. You, can find
more information, and even examples,
concerning this restriction in the JER
(DoD Directive 5500.7-R) which should
be available in all department offices. It
is located in Chapter 2, Section
2635.807, pages 20-37.

Practice fire escape plans for safety

When was the last time you prac-
ticed your home fire escape plan?
Be sure everyone in your family

« INSTOCK » IN STOCK « tN-STOCK IN STOCK »

20" Trinitron
MONITO

knows what to do if there’s a fire. Get
out, stay out. It’s your fire-safe
response.

o IN STOCK « IN STOCK « N STOCK IN STOEK ».

MITSUMI cp-rom

CRMC-FX001D DOUBLE SPEED

sdouble speed high performance operation
« 250 ms access fime

* powered trcy loading

« dout le snell-dust-secled- mechanism

32k byte built in buffer memory

« standard 1/2 hight 5 1/4" intemal drive

« multimedia MPC-2 compliant

Cessateahansnndechalantaennosanuems

May §, 1994

THE ROCKETEER 13

MSLR Program explains how to report missing government property

Code C841, the Law Enforcement Physical Security Divi-
sion, is the point of contact for the Missing, Lost, Stolen or
Recovered (MLSR) Government Property Program at the
China Lake site of the Naval Air Warfare Center Weapons
Division. All initial calls to report a MLSR item should be
made through the China Lake Police dispatcher at 939-3323.
Follow-up inquiries should be made through Marge Stanton,
Code C8411, who is the MLSR program coordinator. She can
be reached at 927-1381.

NAWCWPNSINST 4500.1 covers procedures for surveying
all government-owned property. A form DD 200 (Feb. 91)
must be submitted to report loss of missing items; equipment
that must be condemned because of damage or deterioration;
when equipment is disposed of as a result of cannibalization;
and when property is recovered that was previously reported as
missing. The DD 200 provides a record of the administrative
review for condition of the property, cause of and responsibili-

CEN Crane”

ty for the condition, disposition recommended and authority to
delete the property from the property management records.
OPNAVINST 5530.13A covers policy and guidance for the
protection of conventional arms, ammunition and explosives
(AA&E) against loss or theft. Chapter 8 specifically addresses
incident reports and investigations. Paragraph 0801b addresses
significant incident reports, stating that for “significant inci-
dents involving AA&E, DoN (Department of the Navy) activi-
ties will send message reports within 48 hours detailing the cir-
cumstances surrounding such incidents to CNO (OP-09N1),
with copies to the chain of command and NAVWPNSUPP-

The owning code must initiate the DD 200 and forward it to
Code C8411. Verified missing, lost or stolen equipment will be
surveyed and deleted from the equipment system. Forms are
available at Tel-Mart. For more information please contact
Stanton at 927-1381.

BOSS plans scholarship

and installation ball

On Saturday, May 14, the Black
Original Social Society (BOSS) will
host its 13th Annual Scholarship and
Installation Ball at the Carriage Inn. A
social hour at 6 p.m. will begin the
event, followed by dinner at 7 and instal-
lation of officers and presentation of
scholarship awards at 8. For dancing and
listening pleasure, Golden Voice Pro-
ductions of San Diego will provide
music starting at 9 p.m. Tickets, which
are $27.50 per person or $50 per couple,
may be puruchased by calling Catherine
Rogers at 375-4554 or Norman Alexan-
der at 375-5397.

Stock# 1016 |D# 198577
36 mo. lease @

' ‘24687*plus tax

Drive off $2000 - Residual $11,114.88
Cap Cost $17,977

1994 CHEVY CAMARO
COUPE

Stock# 109 ID# 177159
36 mo. lease @

291°" e

Drive off $2000 - Residual $6,742.80
Cap Cost $14,984

Stock# 1018 ID# 166828
36 mo. lease @

‘1 2559*plus tax

Drive off $2000 + Residual $5,713.74- Cap Cost $10,369

Stock# 068 ID# 743759
36 mo. lease @

172%,...

1994 BUKCK
SEDAN

Stocks# 505 ID# 254700

36 mo. lease @

261%,..

Drive off $2000 « Residual $7,276.80
Cap Cost $14,999

Stocks 102 ID# 266836

36 mo. lease @

‘1 8525*plus tax

Drive off $2000 - Residual $4,097.95 - Cap Cost $9,995

Y COUPE
NC, cruise, AWFM cassette, rear spoiler.
Stocke 1017 ID# 338901

36 mo. lease @

8227 s

Drive off $2000 + Residual $10,246.32 - Cap Cost $16,369

Stock# 1022-94 ID# 135484

36 mo. lease @

"156%% ;..

Drive off $2000 « Residual $6,889 - Cap Cost $12,999

LY

1994 BUICK
SEDAN

Stock# 515 1D# 426001

W

1994 CHEVY 12 TONEXT. (ABPU

V-8, auto., a/c, Silverado, tik, cruise, pwr. win./locks, alum.
wheels, amyim cass.Stocks 110 ID# 234871

36 mo. lease @

’35313‘plus tax

Drive off $2000 - Residual $9,985.71 - Cap Cost $19,150

36 mo. lease @

329469*“'3 tax

Drive off $2000 « Residual $7,936.80
Cap Cost $16,535

VICTIMS OF CIRCUMSTANCE? Slow Credit, Bad Credit, Repo, No Credit, Bankrupt or just plain bad luck, you deserve a
SECOND CHANCE. Re-establish your credit for tomorrow while you're driving today. Call Thom Alexander (619) 375-4401.

321 China Lake Boulevard * Ridgecrest, California » 375-4401 « Se Habla Espaiiol “All sales final at close

of business 5-8-94

L=l .y
At lssghpeiys Mhallhecunas e [
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Summary of Duties: Supervises branch employees
who operate and provide a complete capability for
sltatic lest and evaluation of warheads and explo-
sives. Branch personnel aiso perform mechanical
design and fabrication, electronic instrumentation,
and high-speed pholographic services. In addition,
they operate les! faciliies in three distinct geographic
areas to support the ordnance test mission.
Quality-Renking Factors: (1) Technical QRF:
Knowledge of arms, ammunition and explosives
(AASE), faciliies maintenance, design, and salety,
and knowledge of testing and evaluation of warheads
and explosives including specialized knowledge of
optical, electronic mechanical, and/or x-ray lesting
techniques and associated scheduling and cost esti-
maling practices for this field. (2) Supervisory QRF:
Ability 1o perform as a second-iine supervisor includ-
ing ability to apply affirmative action principles, will-
ingness fo implement EEO practices, ability to influ-
ence others assigned 1o a variety of occupations, and
ability to communicate orally and in writing.
(3) DAWIA QRF: Ability to meet Level Il training,
, and education certification requirements
lorTestmd Evaluation Engineering career field with-
in 18 months of entering position. Seleclee mus! be
able 10 oblain and maintain a top secret level security
clearance.
Notes 1,2, 3, and 4 apply.

No. C33-001-SK4, Secretary, DG-318-3/4, Code
C33—Area of Consideration: NAWCWPNS.
Opening Date: 5-5-94. Closing Date: 5-19-94.
Selecting Official: Ellis Kappelman, (619) 939-
9203. HRD Contact: Susan Koch, (619) 939-8120.
Permanent Change of Duty Station Authorized:
No. Summary of Duties: The incumbent's respon-
sibilities include, but are not limited 1o, receiving calls
and visilors; originaling and preparing correspon-
dence; reviewing all correspondence, ensuring
appropriale content, grammar, formatting, etc.. main-
taining calendars and travel. Knowledge of
Filemaker Pro, Excel, MTF Editor (DOS),
PowerPoint, and Microsoft Word is preferred, but not
required. The incumbent must be able to prioritize
workload and deal effectively with ali levels of per-
sonnel and contractors. The incumbent will be
responsible for training, mentoring, and leading all
secrelaries within the L. Work schedule
First-Forty. Quality-Ranking Factor(s): Must be
proficient with the Macintosh computer and be able to
use initiative and independent judgment in making
decisions. The incumbent must be able o obtain and
maintain a Secret clearance. Promotion polential to
Note 1 applies.

Staff Assistant, Office of the Chief of
Naval Operations (N880D). This position sup-
ports the office in developing, reviewing, or
revising operational requirements for all Navy
and Marine air-launched weapons and ord-
nance and in developing and managing the
Navy and budgets used to execute the devek
opment, production, and logistics programs for
air-launched weapons and ordnance. Assists
in reviewing government and industrial technol-
ogy base efforts and developments and pro-
posed application of new technologies.
Provides technical liaison between OPNAV and
NAWCWPNS as required.

The objectives of the assignment are to
expand the incumbent's knowledge and under-
standing of the Navy's PPBS acquisition sys-
tem and to provide experience in various areas
of new lechnology. In addition, the incumbent
will gain expanded knowledge of the Navy's
organization and how it works to define and
procure weapons and ordnance systems to
meet various mission phases.

For further information about the position,
call present incumbent Colin Taylor at DSN
224-2692, former incumbent Fred Zarlingo at
§39-7620, or Dr. Bob Schwartz, Technology
Advancement Group (C02501), 939-3241.

Apply by submitting a current SF-171 to
C6201 (Saundra Wydra, Building 2335, Room
202, (619) 939-2434) or P625 (Genevive
Zavala, Building 211, (805) 989-3318) by COB
Thursday, 19 May.

Staff Assistant, Office of the Deputy
Director, Air Systems; Office of the Director,
Tactical Systems; Office of the Under
Secretary of Defense, Acquisition (OUSD(A)).
The incumbent performs a variety of dufies as

staff assistant in the Office of the Under Secretary
of Delense (OUSD(A)), including participating in
the planning and analysis of tactical air warfare
syslems acquisition programs; working with senior
slaff specialists; execution of development and pro-
curement of one or more weapon sysiem programs
under the oversight of the Office of the Deputy
Director (Air Systems). Candidate will also be
involved in all functions of the Office of the Deputy
Director (Air Systems), including preparation of the
Defense Guidance, Air Systems studies, issues
papers, program milestone reviews, and reports lo
Congress, as well as participation in Defense
Acquisition Executive Summary, Conventional
Systems Committee, and Defense Acquisition
Board Reviews.

It is desirable that the candidate have experi-
ence in the following areas: planning or reviewing
research, development and acquisition programs
for aircraft and weapons syslems and mechanisms;
budget aspects of programs; writing technical
reports, background papers, and correspondence;
and contact and interaction with senior civilian and
military officials. Must be able to master complex
tasks, be a self-starter, and possess managerial
advancement potential. Candidales mus! possess
a SECRET clearance or have a current back-
ground investigation.

For further information about the position, call
present incumbent Brad Harlow at DSN 227-5234,
former incumbent Glen Craig at 927-1539, or Dr.
Bob Schwartz, Technology Advancement Group
(C02501), 939-3241.

Apply by submitling a current SF-171 lo C6201
(Saundra Wydra, Building 2335, Room 202, (619)
939-2434) or P625 (Genevive Zavala, Building 211,
(805) 989-3318) by COB Thursday, 19 May.

LONG TERM OFF-CENTER ASSIGNMENTS

The following are 1-year assignments in Washington, DC, beginning in August 1994. Only DP-3s and DP-4s in series 801, 830, 855, 861,
1310, 1515, 1520, and 1550 with a minimum of 3 to 5 years of experience at NAWCWPNS are eligible 1o apply.

Technical Advisor, Office of the Chief of
Naval Operations (OP-N911). Participant will be
assigned a variety of duties planned to broaden
perspective of Navy and DOD technology base
management, strategies, defense policies, plan-
ning and the budgeting process; will be involved in
long-range planning, helping develop the Science
and Technology (S&T) Planning Guidance, and
the Global Surveillance/Precision Strike/Air
Defense Advanced Technology Demonstrations
(ATD); and will have direct interface with senior
personnel in OSD (OUSD(R&AT), other DOD
agencies, OPNAV, all SYSCOMS, ONR, and
industry.

In addition, the incumbent will participate in
stralegic planning through activities such as tech-
nology base guidance, war games, and fleet exer-
cise results and will assist in managing the execu-
tion of high payoff/high risk Research and
Development (R&D) projects that support air, sur-
face, and subsurface platforms in priority warfare
areas. This includes seleclion process for new
fiscal-year starts and support of Navy proposals in
multiagency competition. This assignment
requires a highly motivated senior-level
scientisVengineer/analystmanager familiar with
S&T programs, systems design methodology, fleel
operations, and the research, development, and
acquisition process. Security clearance at the
SECRET level is essential,

For more information, contact the incumbent
Michelle Bailey at DSN 224-4480, previous incum-
bent Harold Brooks at 939-1403, or Dr. Bob
Schwartz, Technology Advancement Group
(C02501), 939-3241.

Apply by submitting a current SF-171 to
C6201 (Saundra Wydra, Building 2335, Room
202, (619) 939-2434) or P625 (Genevive Zavala,
Building 211, (805) 989-3318) by COB Thursday,
19 May.

Computer Specialist, GS-334-9/11 PD#4476A,
Announcement  No. NB/0054/BM/C4,
Commander Operational Test and Evaluation
Force, Norfolk, VA (UIC 57023)—Area of
Consideration: Appointable employees of DOD
aclivities (area of consideration limited due 1o hiring
freeze imposed by higher authority). Spouses (with
appointable status currently in permanent positions
on DOD rolis) of relocating activity-duty military
members and NOD civilian employees during the 30
days preceding through the 6 months following
sponsor's relocation to the commuting area. Duty
Station: Air Test and Evaluation Squadron NINE
(AIRTEVRON NINE), China Lake, CA. Closing
Date: 5-20-94. Permanent Change of Duty
Station Expenses Authorized: No. Duties: The
incumbent will function as the Local Area Network
(LAN) administrator. Responsibilities involve coordi-
nating and inlegrating technical aspects of computer
technical support coupled with administrative mat-
ters such as planning, standards, configuration man-
agement, and network security. Incumbent is
responsible for the setup, configuration, and man-
agement of the LAN. Coordinates work with others
developing related test procedures to ensure the
proper hierarchical lest and evaluation of LAN soft-
ware. Conducts product evaluations of LAN and
single-user application software under consideration
for standardization. Provides training and lechnical
support regarding all aspects of the LAN. Conducts
feasibility studies preliminary fo testing and/or evalu-
ation, and installation of LAN file, and is responsible
for monitoring, management, troubleshooting, and
maintenance requests. Conduclts extensive
research and analytical studies and develops speci-
| fications, justifications, and economical analyses in
support of selection. Provides training, consultation,
and technical support services to functional ana-
lysts, programmers, configuration management per-
sonnel, elc. Qualifications: To be eligible, appli-
cants must have the amounts of general and/or spe-
cialized experience required by the published qualifi-
cation standards. For General Schedule positions,
such experience must be at a level sufficient to sat-
isfy time-in-grade and quality-level stipulations as of

the closing date of the announcement. The

OPERATIONAL TEST AND EVALUATION FORCE

following experience and/or rating factors are relevant
fo this vacancy. Applicants must have 1 year of spe-
cialized experience equivalent to the next lower grade
level. Rating Factors: The following knowledge,
skills, and abilities are of critical importance: (1)
knowledge of Navy ADP policies and standards and
knowledge of computer equipment evaluation tech-
niques lo perform syslems analysis and performance
analysis assignments; (2) knowledge of the charac-
teristics of the LAN, microcomputer hardware,
software, and telecommunications peripheral equip-
ment in assigned systems; and knowledge of current
theory and practice for computer hardware and soft-
ware technology, and Navy ADP standards policies 1o
evaluate alternative software application programs
and 1o advise on their use. The seleclee musl be
able to obtain and maintain a Secret security
clearance.

Note: As a condition of employment selectee will
be required 1o participate in the Deposit/Electronic
Funds Transfer as the standard method of payment.

Filing Instructions: Unless otherwise noted
above, applicants must submit a completed SF-171
and current annual performance rating. If no rating is
available, submit stalement to this effect and reason.
To ensure proper consideration applicants must put
the announcement number of the position applied for
on his/her SF-171. Submit documents by mail
(ATTN: Code 20, HRO, Norfolk, 487 East C Street,
Norfolk, VA 23511-3997), or by hand delivery (io the
Naval Base, Little Creek, Oceana or Portsmouth
Office HRO). Regardless of the method used, materi-
als must be received by 1600 hours on 20 May 1994.
Applicants who wish 1o be notified of action taken on
the application must submit HRO NORVA 12330/12
Reply Card with their SF-171s.

Operations Research Analyst, GS-1515-13
PD#4477A, Announcement No. NB/0061/BM/C4,
Commander Operational Test and Evaluation
Force, Norfolk, VA (UIC 57023)—Area of
Consideration: External hiring authorized.
Employees currently not on government roles or par-
ticipating in the military spouse relocation program
cannol apply under this announcement Anyone wish-
ing to apply for this position under the external
hiring authority should apply 1o Office of Personnel

Management (OPM), 9650 Flair Drive, Suile
100A, El Monte, CA 91731. OPM can be contacled
al (818) 575-6500 and will be creating the external
certificate of qualified personnel for this position.
Additionally, anyone wishing to be placed on a specif-
ic register in the California area, can apply to the
above address. Duty Station: Air Test and
Evaluation Squadron NINE (AIRTEVRON NINE),
China Lake, CA. Closing Date: 5-25-94.
Permanent Change of Duty Station Expenses
Authorized: No. Duties: The purpose of this posi-
tion is lo provide services in statistical me
operations research, and reliability to the
Commanding Officer of AIRTEVRON NINE. The
incumbent serves as consultant and advisor fo the
Commanding Officer and his staff on projects requir-
ing analytical studies using scientific methods. Works
closely with the Chief Operational Test Director
(COTD) 1o ensure the scope and basic objectives of
an evaluation are achieved within the limitations of
available resources, manpower, and time. Provides
consultation services in the design, analysis, and
reporting of operational lesting. Reviews project doc-
umentation including Operational Requirements
Documents, Test and Evaluation Master Plans,
Operational Test Plans, and Final Reports for com-
pleteness, teslability, and correctness from a data
requirements and analysis slandpoint. Devises new
concepls or lechniques 1o support the design and
analysis of operational tests through the use of math-
emalical techniques in support of Operation Test and
Evaluation (OT&E). Qualifications: To be eligible,
applicants must have the amounts of general and/or
specialized experience required by the published
qualification standards. For General Schedule posi-
tions, such experience must be at a level sufficient lo
salisly time-in-grade and quality-level stipulations as
of the closing date of the announcement. The follow-
ing experience and/or rating factors are relevant lo
this vacancy. Applicants must have completed 4
years or more in an accredited college leading 1o a
bachelor's degree, which included 24 semester hours
in a combination of operations research, mathemal-
or subject maller courses requiring substantial com-
petence in college-level mathematics or statics Three
of the four semester hours must have been in

calculus. Rating Faclors: The following knowledge,
skills, and abilities are of critical importance: (1)
Knowledge of the analysis of operations and tactics,
test design and analysis, data reduction and analysis;
(2) Knowledge of the weapon system acquisition pro-
cess; (3) Knowledge of computers, including cbmput-
er-assisied data reduction techniques and data man-
agement software. The selectee must be able to
obtain and maintain a Top Secret security clearance.

Note: As a condition of employment selectee will
be required to participate in the Deposit/
Electronic Funds Transfer as the standard method of
payment.

Any applicant tentatively selected for this position
will be required 1o submit to urinalysis for illegal use
of drugs prior 1o a final selection. The selection is
contingent upon a negalive drug test result and,
thereafier, the selectee will be subject 1o drug lesting
on a random basis as the incumbent of a testing des-
ignaled position (TDP), further all Department of the
Navy employees may be subject to drug testing
under certain circumstances such as reasonable sus-
picion and after an accident. All individuals will have
an opportunity o submit medical documentation that
may support the legitimate use of a specific drug to a
Medical Review Officer. An applicant test results will
be provided 1o the selecting official and servicing
civilian personnel Office before a final selection is
made. A verified positive drug test result of a cument
Department of the Navy employae will also be
provided lo the employing

Filing Instructions: Unless alhar\mse noted
above, applicants must submit a completed SF-171
and current annual performance rating. If no rating is
available, submit statement to this effect and reason.
To ensure proper consideration applicants must put
the announcement number of the position applied for
on his/her SF-171. Submit docurments by mail
(ATTN: Code 20, HRO, Norfolk, 487 East C Street,
Norfolk, VA 23511-3997), or by hand delivery (o the
Naval Base, Little Creek, Oceana or Portsmouth
Office HRO). Regardiess of the method used, mate-
rials must be received by 1600 hours of the closing
date of the announcement. Applicants who wish to
be notified of action taken on the application must
submit HRO NORVA 12330/12 Reply Card with their
SF-171s.

NAVAL AIR WARFARE CENTER WEAPONS DIVISION

ANNOUNCEMENTS

NAWCWPNS CODE DIRECTORY
AVAILABLE ELECTRONICALLY
The current version of the NAWCWPNS
Code Directory is now available electronically
on the ADMIN SUPPORT fileserver. You can
access the directory, copy to your desktop,
and print, if necessary. To save time and
money in today's economy, the directory will
no longer be printed and distributed through-
out NAWCWPNS. However, we will be able to
update the directory more often, approximately
every 2 months or whenever major changes
in the organization occur.

To access the code directory

1. Open “Chooser”

2. Select “Appleshare” icon

3. Select “CL 64" zone

4. Select “Admin Support” from the list

of servers

Select “OK" at bottom of window

Select “Guest” and then “OK”" on

next window

Select “OK" on next window

Close “Chooser”

Select and open "Admin Support”

icon on right side of screen

10. Select and open the folder “Code
Directory”

11. Copy to your desktop

12. Trash “Admin Support” icon when
you finish

oo

O N

Direct any changes, corrections, or com-
ments by mail to Lee Keyser, C6411, or by
phone at 939-0960 or DSN 437-0960, or by
Quick Mail. (C6404)

IEEE VIDEOCONFERENCE

On 18 May the IEEE and NAWCWPNS
will be hosting a Videoconference Broadcast
Live Via Satellite to the NAWCWPNS Training
Center. The videoconference is entitled
“Revolutionary Concepts in Human/Computer
Interaction™ and will be presented by Stuart
Card from the Xerox Palo Alto Research
Center and William Buxton of the University
of Toronto. This program will address what
computer interfaces are likely to be like five
years from now based on new advances in
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high-performance graphics, displays, minia-
turization, and networking. The presenters will
discuss how this next generation of interfaces
(dubbed “Star Trek” interfaces) will require
integrating continuous voice recognition,
limited virtual reality displays, sensor fusion,
and advanced knowledge represamat}on
Viewers will see examples of running experi-
mental systems that embody some of the new
thinking in human-machine design. The
presenters will also discuss what is known
about the design and testing of advanced
user interface concepts. A trademark of
IEEE’s Live Videoconference Programs is the
use of an “800" number for viewers to use to
call in questions.

The price for this Videoconference is a
very affordable $3 for IEEE members and $5
for non-members. Advance registration is
requested for those wishing to have a copy of
the videoconference notes reserved in their
name. NAWC employees can receive training
credit for attending this Videoconference by
contacting Tammy Berry at 939-2451.

Last minute registration on the day of the
Conference will begin at 0730 at the Training
Center. An |IEEE video report will be broad-
cast at 0830 with the Videoconference start-
ing at 0900 and going until noon. The point of
contact for registration, questions and/or addi-
tion information is Bob McGahern who can be
reached at (619) 939-1443 during the day
and at (619) 375-8935 evenings after 1800.

UNIX SUPPORT SERVICES NAWC-WIDE
CONTRACT

China Lake and Point Mugu may obtain
system administrator, software, and/or net-
working support for UNIX-based machines.
Ordering instructions and a copy of the
Statement of Work (SOW) may be obtained
through SMTP mail, AppleShare, or Mosaic.
To receive it via SMTP, send mail to
“contract@archimedes.chinalake.navy.mil"
and type “get unix-support” in the body of the
message. The entire document will be
automatically sent to you.

To retrieve it via AppleShare, select
Appletalk zone "CL 633" and fileserver
“Contracts”. Log in as a Guest and mount
Public Volume. Ordering Instructions,

and will not provide a refund of tuition cost.

submitted late may not receive a billet.
September.
executive's home address.

Program 207 2-28 Oct 94
Program 208 13 Nov-9 Dec 94
Program 209 8 Jan-3 Feb 95
Program 210 5 Feb-3 Mar 95
Program 211 5-31 Mar 95
Program 212 2 -28 Apr 95
Program 213 30 Apr-26 May 95
Program 214 4-30 Jun 95
Program 215 16 Jul-11 Aug 95
Program 216 20 Aug-15 Sep 95

FEDERAL EXECUTIVE INSTITUTE (FEI) PROGRAMS FY95 SCHEDULE

FEI programs are designed for members of the Senior Executive Service (SES) and
managers at the GM-15 level or equivalent.
Tuition covers all basic educational materials and residential costs of the programs including
meals and lodging. The employing directorate of the executive will pay tuition fee, travel
and per diem rate of $2 per day for these programs within CONUS). To nominate an execu-
tive, submit a DD Form 1556 for, each requested space, to Sandy Brigham, P622,
939-3996, DSN 351-3997, by the deadline listed below. The training source for the
Leadership for a Democratic Society program is Office of Civilian Personnel Management,
Code 02G10, 800 North Quincy Street, Arlington, VA 22203-1998. The training source for
the Work-Team Development Program and the Alumni Follow-On Program is the Federal
Executive Institute, 1301 Emmet Street, Charlottesville, VA 22901-2899. Ensure that the
executive's home address appears on the DD Form 1556 for use by FEI. FEI's policy is that
the submission of the DD Form 1556 is a firm commitment to pay for the course and if a
candidate cancels 2 weeks prior to the start of the program, FEI will not accept a substitute

Leadership for a Democracy Society Programs - $7,800 Tuition

Nomination deadline to NAWCWPNS, P622 is 20 June 1994. Nominations received
after that date will be forwarded, but the number of spaces available is limited and those
Notification of acceptance will occur in early
Precourse work will be added to the advance mailing and forwarded to the

Alumni Follow-On Programs—Program 200-208, $650 Tuition
Course dates 11-14 July 1995. NAWCWPNS deadline: 31 March 1995.

Work-Team Development—$950 Tuition
Course dates: 30 May-2 June 1995. NAWCWPNS deadline: 7 February 1995.

Tuition costs are listed with each course.

Delivery Order Format (Sample), and
Contract N68936-94-D-0056 SOW are avail-
able to copy in Microsoft Word format.

To refrieve it via Mosaic, click on Contracts
Home Page and select Unix Support

‘Services. Select the files you wish to see.

Prepare a draft SOW and then send it to Dian
Katzenstein via QuickMail or by SMTP
"dian_katzenstein@cl|_63smtp_gw.
chinalake.navy.mil" via SMTP.

For more information, call Dian at
939-2284.

HAZARD COMMUNICATION (HAZCOM)
STANDARD TRAINING

29 CFR 1910.1200 establishes a require-
ment that ALL personnel receive Hazard
Communication (HAZCOM) Standard training.
This mandatory training familiarizes personnel
with the requirements of the standard.

A significant number of China Lake
personnel have not yet received this training.
The Safety Office will be offering this training
via video presentation. Each showing will last
approximately 20 minutes. The showings will
run from 0800-1630 beginning on the half
hour with a lunch break from 1130-1230.
Training will be held on 13 June in Room 114
of the Training Center.

Attendance is on a “show up" basis. It is
unnecessary to call the Safety Office to sign
up. Each person attending must ensure that
their badge is scanned in order to receive
proper credit for the training.

CHINA LAKE GENERAL ANNOUNCEMENTS

CSUN ADVISORS TO VISIT
CHINA LAKE

Professor Tom Mincer will be at China
Lake on 27 May to advise current and
prospective students in the external degree
program in mechanical engineering offered by
the school.

Professor Davis of California State
University, Northridge (CSUN), will be at
China Lake on 2 June to advise current and
prospective students in the master's degree
program in systems engineering offered by
the school.

Anyone wishing an appointment with
either Professor Davis or Professor Mincer
should call Denise at 939-2648.

CSUB COUNSELORS ARE COMING

Academic counselors of California State
University, Bakersfield, will be at China Lake
on 10 June to advise current and prospective

students on the external degree programs
offered by the school at China Lake: a
bachelor's degree program in business
administration and a master's degree
program in administration, as well as a certifi-
cate program in environmental management.
To make an appointment to see one of the
counselors, call Denise at 939-2648.

LOCAL SIGAda MEETING

The local chapter of the Association for
Computing Machinery Significant Interest
Group for Ada (SIGAda) is having its annual
membership drive and membership apprecia-
tion at the Seafarer Club from 1700-1900 on
Thursday, 12 May. Refreshments will be
served.

Anyone interested in the Ada program-
ming language or other associated software
development is invited to attend SIGAda
meetings. Topics of interest to the group are

discussed at SIGAda meetings. SIGAda
meetings are a forum for those involved in
Ada programming language projects.
Meetings are held monthly at the Embedded
Computing Institute in Building 00100 on
Inyokern Road, across from the Training
Center. -

If you have questions regarding SIGAda,
or have interest in future presentations or
discussions, contact one of the following:
Dave Bower, 927-1224; John Hammack,
939-0671; Linda Roush, 939-5575; or Tom
Roseman, 939-4812.

FRESHSTART PROGRAM
The American Cancer Society's Freshstart
Program is scheduled for 10, 12, 17, and
19 May from 1500-1600 (total 4 hrs) at the
Training Center. The program is designed to
help you transition from smoking to
non-smoking by providing information and °
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strategies to direct your own efforts at
stopping. Nicotine patches are available at
no cost through the Branch Medical Clinic to
military personnel and their dependents if
enrolled in a smoking cessation program.
The workshop will be led by a person trained
by the American Cancer Society. To reserve
a space, please call the Wellness Program
Office, 939-2468.

ELECTRONIC FABRICATION
REQUIREMENTS CONTRACT

C655, Bldg. 00671 administers a require-
ments contract N650530-92-D-0050 with
AHNTECH, INC. that is available for center-
wide use. The period of performance ends
20 November 1994. The contract provides
labor and materials to perform the complete
spectrum of electronic fabrication work
including design, fabrication, test and repair
and/or rework of electronics, cables (including
installation), printed wiring boards, wire wrap
assemblies and breadboard assembly. The
effort is directed toward engineering model
shop through pre-production assembly
activities. The total effort includes failure and
producibility analysis as well as modification
and upgrading of equipment.

Among the type of equipment to be fabri-
cated or reworked are missile guidance and
control electronics, onboard computers,
missile subsystems, support equipment, air-
borne missile computers, airborne radar
detectors, telemetering devices, electronic
enclosures, test equipment, range measuring
and tracking devices and aircraft. Contractor
involvement usually begins early in the
development cycle when only hand sketches

are available and continues through
preproduction development and qualification.

For further information contact Dianne B.
Murray, C655, at 927-3178.

D.C. POWER SUPPLIES NEEDED

Three large D.C. power supplies and an
oscilloscope are needed for a 9-month loan.
The supplies must operate from either a
single phase 120 V or 240 V line and have
variable outputs up to the following maxi-
mums: 70 kV at 100 mA; 500 V at 20 A; and 8
kV at 1 A. The oscilloscope must have a
150 mHz bandwidth. Contact Don Gay,
C2901A, at 939-4550.

COST ANALYSIS

Most software projects are not over
budget as much as underestimated. C2916
has professional software cost estimating
tools available for your use. These tools give
you a “heads-up” on your software project at
the start. Find hidden factors that affect your
project, check a contractor's software project
schedule, and determine your optimal
schedule.

For more information call or QuickMail
Dinah Beres at 939-1926.

DEBT COUNSELING AVAILABLE

Financial debt counseling is available
through the Civilian Employee Assistance
Program (CEAP) office. Arrangements have
been made for a representative from the
Consumer Credit Counselors of Kern County,
a nonprofit community service agency from
Bakersfield, to come to the Naval Air
Weapons Station to offer counseling. Your
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CPR/FIRST AID INSTRUCTOR WANTED

Cerro Coso Community College, in conjunction with the NAWS Safety Office (C0804), is
looking for an instructor to teach American Red Cross Adult Cardiopulmonary
Resuscitation (CPR) and Standard First Aid classes through the summer months. The
classes will be held at the NAWS Training Center from June through August on Monday
through Thursday. The instructor will be working as a Cerro Coso employee teaching
classes for primarily NAWS/NAWC employees as part of a CPR training program spon-
sored by the Safety Office. Interested instructors must be American Red Cross Instructor
qualified and able to meet Cerro Coso's instructor requirements.

For more information, contact Dena Christison at the NAWS Safety Office at
939-0729 or Dr. Paul Riley at Cerro Coso Community College at 375-5001.

COMPUTER INSTRUCTORS WANTED

The Human Resources Development Division, C622, is looking for NAWC/NAWS
employees experienced in using computer applications, networks, and programming lan-
guages in the office to conduct occasional short courses for Center employees (the Human
Resources Development Division would provide funding for labor while
teaching the class, and funding for the preparation of the class). Topics of interest are
Windows training for the PC (basics, Microsoft Excel, Microsoft Word), MS-DOS, Lotus 1-
2-3, networks (Internet, TCP/IP), Oracle, and Macintosh training (System 7, 4th Dimension,
Microsoft Word and Microsoft Excel Advanced). If you are a civilian employee or an
attached military person with skills in any of the above areas and are willing to expand your
contribution to the Center by teaching any of the referenced courses, send a list of topics
that you are able to teach and list any prior teaching experience to Annette Hernandez,
C622, 939-0870.

financial situation will be reviewed by a
trained counselor and a plan developed to get
you on the road to financial security. This

ANNUAL SECURITY REFRESHER
MAKEUP SESSION

The Annual Security Refresher makeup

service is being offered free of charge. If you
believe you need financial debt counseling, all
you need to do is call the CEAP office at
939-3892 or 939-2574 for an appointment.

session will be held at the Station Theater on
12 May at 1000 and 1300. This is mandatory
for all personnel who have a security
clearance. Badges will be scanned at the
door.
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TRIP REDUCTION PROGRAM
THE ADVANTAGES OF CAR POOLING

To participate in the Trip Reduction Program use alternate means of transportation (any mode of transportation other than a single-occupancy vehicle) to commute. There are many
reasons for car pooling, depending on your personal values and needs. They include, but are not limited to, the following:
To reduce air pollution and traffic congestion problems. Motor vehicles are the culprits that spew more than 60% of the toxic emissions into our region's air.
To save personal transportation costs (such as gasoline, vehicle maintenance, repair, and depreciation costs).

To help Command reduce overhead costs and meet the average vehicle ridership goal established by Ventura County.
To reduce dependence on foreign oil.

For car/van poolers—good company, less stress, extra help in case of emergency, etc.
To receive Command benefits under the Trip Reduction Program, including preferential parking and the guaranteed ride home program for all registered NAWCWPNS
employees and the Special Liberty Program for registered NAWCWPNS military personnel.

ELIGIBILITY REQUIREMENTS

To be registered in the NAWCWPNS Trip Reduction Program an individual must be an active-duty military member or civilian employee of NAWCWPNS Point Mugu or Camarillo Airport
worksites using an alternative means of transportation to arrive at the worksite. Alternative means include walking, running, bicycling, car/van pooling, public transportation (including base
transit system), and using a clean-fuel vehicle, such as propane, methanol, compressed natural gas, or electricity. A car-pool includes passengers 16 years of age and older who are
dropped off at school or work, or persons who are registered and dropped off at employer-sponsored day care or elder care facilities located within a 1/2 mile radius of the worksite.

Commute Mode
Drive-alone commuter

Two-passenger car-pool
Three-passenger car-pool
Bicyclist

Department.

ANNUAL ESTIMATED COSTS SAVINGS MODEL

20-mile trip = Camarillo/Oxnard residence to Point Mugu

20 Round-Trip Miles 30 Round-Trip Miles
Car-pool Car-pool

Costiyr savings/yr Cost/yr savings/yr

$1,555 $0 $2,331 $0

$1,555 $777 $2,331 $1,165

$1,555 $1,037 $2,331 $1,554

$0 $1,555 $0 $2,331
257 trips per year

30-mile trip = Thousand Oaks/Ventura residence to Point Mugu

Dollar figures based on a vehicle average of 20 miles per gallon (mpg); gasoline = $1.25/gallon; other costs = $0.24/mile (oil, tires, depreciation, etc.)

SPECIAL COMMUTER INFORMATION

Only employees registered in the program and who have a serial-numbered yellow Point Mugu carpool sticker are authorized to use the "Car-pool Only" parking spaces on station.
Registered personnel should use the "Car-pool Only" spaces only on days that they are actively car/van pooling. Anyone else using these parking spaces will be ticketed by the Security

CPR, BASIC PROVIDER (8 hrs.)

11 May; Wednesday, 0800-1630; Bidg. 5-1,
Lounge. By: St. John's Medical Regional
Center

This cardiopulmonary resuscitation course
covers the anatomy and physiology of the heart
and lungs; risk factors; prudent heart living; and
signs and symptoms of heart attack. The partici-
pants are certified in the following CPR tech-
niques: one- and two-person CPR; infant CPR;
and obstructed airway maneuver in the conscious
and unconscious adult and infant.

DOS, INTRODUCTION (8 hrs.)

11 May; Wednesday, 0800-1630; Bidg. 5-1,
Room 23. By: C.C.CS.

This course includes an explanation of the
components of a typical computer system, tips on
the safe and efficient operation of a computer,
and hands-on experience in a variety of basic
computing techniques. After completing this
course, students should be able to:

* Understand how DOS relates to the

software
Organize hard disk
Format diskettes
Work with subdirectories
Name, rename, delete, backup and
files

INTERVIEWING WITH CONFIDENCE (2 hrs.)

11 May; Wednesday, 1100-1300; Surfside,
Cloud 9 Room. By: Julie Streets, P622

The interview is one of the most important
steps in the job search process and, for many
people often the most intimidating. Attend this
workshop and leam how to improve your perfor-
mance during a job interview. Key interviewing
skills such as anticipating questions, understand-
ing the model interview, comprehending types of
interviews, preparing your answers, and the
importance of practice will be discussed.

INTRODUCTION TO EXERCISE (8 hrs.)

11 May-29 June; Wednesday, 1100-1200;
Surfside. By: St. John's Regional Medical
Center

This is an introductory to exercise program
that will provide the opportunity for participants to
practice: 5 " .

. :ﬂhlyumgihaexamseeqtmlenthm

. awutmgromdeslgmdforrelaxanon

and stress reduction

« flexibility exercises

. activities that lead to muscle strengthening
and development
+ exercises designed to maintain a healthy
back

+ the joy of movement

The goal of the program is to develop an atti-
tude of comfort and confidence with exercise.
The class is reserved for people with litle or no
experience with exercise. Space is limited to allow
individualized instruction.

ADMINISTRATIVE PROCEDURES (16 hrs.)

12-13 May; Thursday-Friday, 0800-1630;
Surfside, Cloud 9 Room. By: Center Staff

Intended Audience: Clerical employees,
including worker-trainees involved in administra-
tive processes.

This course presents regulations and adminis-
trative procedures conceming Classified Mail and
Security, Travel, Supply, Timekeeping, Mail Room

Procedures, Records Management, Filing, Forms
Directives, Public Works Services, Navy Printing,
Staffing, and Training.

PC, INTRODUCTION (8 hrs.)

12 May; Thursday, 0800-1630; Bidg. 5-1,
Room 23. By: Cata

This course is designed for the novice PC
user and provides a basic orientation and
overview of personal computers and PC applica-
tions. The skills of powering-up and reading the
PC and the printer are covered, as is basic key-
board usage.

MS-WINDOWS, INTRODUCTION (16 hrs.)

16-17 May; Monday-Tuesday, 0800-1630;
Bidg. 5-1, Room 23. By: Comskil

This course introduces the user to basic func-
tions and features of this graphical user interface
package. Students learn to use the Program
Manager to manage the running applications, use
the File manager to manage files, disks, and
drives, and exchange information between appli-
cations. Prerequisite: Prior PC experience.

DEVELOPING EXTERNAL PARTNERSHIPS

17 May; Tuesday, 0900-1100; Bidg. 5-1,
Auditorium. By: Jan Ferri-Reed

Change, restructuring, and competition have
forced the necessity for forming partnerships and
alliances with others. This lecture will focus on
the need for such alliances, techniques for net-
working to find potential partners, and methods
for building and enhancing partnerships. This is a
must-attend session for those initiating and inter-
acting in external partnerships.

PROFESSIONAL DEVELOPMENT FOR
SECRETARIES/SUPPORT STAFF (16 hrs.)

17-18 May; Tuesday-Wednesday, 0800-
1630; Surfside, Cloud 9 Room. By:

tive Management .

Intended Audience: Clerical and secretarial
employees at the branch, division, and directorate
level. 3

Today's secretary, in the public sector, finds
that the everyday duties of typing, filing, and
answering the phone are only a small part of the
job he/she is expected to perform. Being a key
member of the organizational team, secretaries
are being called upon to expand their responsibili-
ties beyond routine. Management skills, problem-
solving, goals and objectives, and identification
and self-development abilities serve to make the
complete and professional secretary. This course
covers the following topics: identifying manage-
ment skills; assessing interests and achieve-
ments; setting your own goals; a problem-solving
model; and communications skills.

ROLE OF SUPERVISION/MANAGERS IN EEO
(16 hrs.)

18-19 May; Wednesday-Thursday, 0800-
1630; Surfside, Garden Room. By: R. Mack

This 3-day workshop is for supervisors/man-
agers who are expected to prevent EEO-related
problems. Participants will learn what the curmrent
state and federal laws are and how those stan-
dards are applied to everyday activities. The
workshop will focus on how to utilize the
NAWCWPNS disciplinary process to appropriately
document so that challenged decisions are easily
disposed. This is mandatory training for new
supervisors and should be completed within 1
year of appointment.

WORDPERFECT, INTRODUCTION (8 hrs.)

18 May; Wednesday, 0800-1630; Bidg. 5-1,
Room 23. By: Tectra

Prerequisite: Prior PC experience.

In this course students will learn basic opera-
tions of word-processing, such as how to create,
print, and save documents, and editing, modify-
ing and ing those documents. Many func-
tions and commands will be demonstrated.

WORDPERFECT, INTERMEDIATE (8 hrs.)

19 May; Thursday, 0800-1630; Bidg. 5-1,
Room 23. By: Tectra

Prerequisite: WordPerfect, Introduction.

This course presents intermediate skills in this
wordprocessing program such as merge opera-
tions, envelopes, mailing labels, macros, headers
and footers, math, sorting text, columns, fonts,
and graphics for the IBM compatible.

EFFECTIVE PRESENTATIONS (8 hrs.)

23-24 May; Monday-Tuesday, 0800-1630;
Surfside, Cloud 9 Room. By: P&R Assoc.

This workshop is designed to help people who
would like to have more self-confidence and be
more persuasive when they must present infor-
mation in front of an audience. The workshop
helps the speaker understand the reasons and
remedies for stage fright and develop self-assur-
ance, and teaches how to use visual aids for
greatest impact, organize a talk in a hurry, stick to
the subject, simplify technical information, elimi-
nate distracting behavior, and control the question
and answer period. Practical experience is given
each attendee in developing, organizing, and pre-
senting a work-related briefing with individualized
assistance from the workshop leader.

EXCEL, BEGINNING (16 hrs.)

23-24 May; Monday-Tuesday, 0800-1630;
Bldg 5-1, Room 30. By: Saracen Interactive

rerequisite: Basic Macintosh operating skills.

In this class you will learn basic Excel con-
cepts: creating a worksheet; entering values,
labels, formulas and notes; worksheet develop-
ment (editing, moving around, using help, func-
tions, fill copy, absolute and relative addressing,
cut and paste, paste special, formatting,
insert/delete, rows/columns, borders, save); print-
ing the spreadsheet (print area, headers, footers,
page setup); keyboard macros; database opera-
tions (named ranges, split windows); charts; and
linking worksheets.

ADVANCED TQL (16 hrs.)

24-25 May; Tuesday-Wednesday, 0800-
1630; Surfside, Garden Room, By: D. Coe

Thls course is desugned to acquaml
participants with advanced planning and m
ment techniques of TQL. Using current adult
learning technology, participants will learn how, as
either supervisors or as leaders of Process Action
Teams, Quality Management Boards, or
Executive Steering Groups, they can make cre-
ative and significant contributions to improving
their organization's work performance by applying
advanced TQL techniques.

WORDPERFECT, ADVANCED (8 hrs.)
31 May; Tuesday, 0800-1630; Bldg. 5-1,
Room 23. By: Tectra

graphics
bilities, including using automatic indexing, a'eat-
ing and executing macros, and special project
applications using various functions on the IBM
compatible.

OPERATIONS DIVISION NEWS

(DSN 351-4388).

The NAWCWPNS Announcements and Human Resources Department Information are published by the PAO and inserted in China Lake's “Rocketeer” and Point Mugu's “Missile” newspapers on the Thursday before payday. Copies
of the insert are provided to the Albuquerque and White Sands sites. Personnel at China Lake, Albuquerque, and White Sands may send items for the Announcements section to C08033, Atin: Barry McDonald, FAX 939-2796 (DSN
437-2796). Personnel at Point Mugu may send items for the Announcements section to P0703, Atn: Pat Hollenbaugh, FAX 989-1785 (DSN 351-8094). ltems included in the Human Resources Depariment Information section are
provided by the Operations, Human Resources Development, and Employee/Labor Relations Divisions of the Human Resources Department. The deadline for all submissions is Wednesday at 1700, 8 working days prior to the alter-
nate Thursday publication date. NOTE: All inputs MUST include the sponsor’s code and phone number. Any questions or issues pertaining to this insert may be addressed to Ron Rogers at 989-3997 (DSN 351-3997), FAX 989-4388
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MERIT PROMOTIONS
ALL FOUR SITES

No. C21-004KN4, Supervisory, Electrical
Engineer/Physicist/Computer Scientist, DP-
850/1310/1550-3. AH-1 Systems Engineering
Branch (C2197), Systems Engineering Division,
Aircraft Weapons Integration Department
(F/A)—Area of Consideration: NAWCWPNS.
Opening Date: 5-5-94. Closing date: 5-19-94.
Selecting Official: Al Sutton, (619) 939-5553.
HRD Contact: Kym Noh, (619) 939-2393.

‘Permanent Change of Duty Station Authorized:

Yes. Summary of Duties: As Head, AH-1
Systems Engineering Branch, the incumbent is
responsible for all technical and administrative
aclivities associated with the branch. The branch
provides systems and software engineering for the
AH-1 helicopter. The incumbent directs a multi-dis-
ciplined staff which provides tactical system design,
algorithm development, functional analysis, tactical
software design, system and software testing and
implementation for the AH-1 helicopter. Quality-
Ranking Factors: Knowledge of lactical systems
software including operational software develop-
ment and digital computer simulation; knowledge of
aircraft systems including avionics and the systems
engineering process; knowledge of affirmative
action principles including willingness to implement
EEO practices; ability to perform as a first-line
supervisor. Incumbent must be able o meet the
mandatory DAWIA requirements for training, experi-
ence, and education for Level lll of the Systems
Planning, Resources Developmen!, and
Engineering Acquisition Career Field within 18
months of entering position. Promotion polential to
DP-4, but not guaranteed. Incumbent must be able
to obtain and maintain a Secret clearance. Duty
Station is NAWCWPNS, China Lake.

Notes 1, 2 and 4 apply.

No. C21-005KN4, Supervisory, Physicist/
Mathematician, DP-1310/1520-3. Systems
Analysis Branch (C2196), Aircraft Weapons
Integration Department (F/A)—Area of
Consideration: NAWCWPNS. Opening Date: 5-
5-94. Closing Date: 5-19-94. Selecting Official:
Al Sution, (619) 939-5553. HRD Contact: Kym
Noh, (619) 939-2393. Permanent Change of Duty
Station Authorized: Yes. Summary of Duties: As
Head, Systems Analysis Branch, the incumbent is
responsible for overall direction, coordination, and
management of branch aclivities. The branch per-
forms tactical system performance and error analy-
ses; develops and lests weapon delivery and naviga-
tion algorithms; conducts analyses in support of opti-
mal integration of avionics and for system enhance-
ments; and provides ballistics support 1o WSSAs.
mlllty-nlnldng Factors: Knowledge of physical
principles governing aircraft and weapon motion and
control; knowledge of avionics operation
and interface; knowledge of digital processing tech-
niques associaled with navigation, weapon delivery,
and sensor calculations; knowledge of statistical prin-
ciples of data analysis; knowledge of affirmative
action principles including willingness to implement
EEO practices; and the ability to perform as a first
line supervisor. Incumbent must be able lo meet the
mandatory DAWIA requirements for training, experi-
ence, and education for Level |l of the Systems
Planning, Resources Development, and Engineering
Acquisition Career Field within 18 months of entering
position. Promotion potential 1o DP-4, but not guar-
anteed. Incumbent must be able to obtain and main-
tain a Secret clearance. Duty slation is NAWCWP-
NS, China Lake.

Notes 1,2, and 4 apply.

No. C32-004-DWE4, Supervisory Engineering
Technician, DP-802-3 (Target 4), C3214. Head,
Warhead Test Branch, Ordnance Test and Evaluation
Division, Range Department. Area
of Consideration: NAWCWPNS. Opening Date:
5-5-94. Closing Date: 5-19-94. HRD Contact:
Diana Eggleton, (619) 939-8111. Permanent
Change of Duty Station Authorized: No.



RESUMES (4 hrs.)

10 June; Friday, 0730-1130; Training
Center. By: Bob Seles, Consultant

Student will learn how to assess personal
skills, write an effective resume, and format a
cover letter for submission to a non-government
employer.

To enroll call Tammy at 939-2451.

REQUISITIONER'S WORKSHOP (8 hrs.)

14 June; Tuesday, 0730-1600; Training
Center. By Linda Watkins, C6502

This is a *how to” workshop designed to
familiarize Center personnel with the small pur-
chase procurement process. Topics include
preparation of 9-part stubs, purchase descrip-
tions, commercial versus system orders, stub
tion to assist and enlighten the "end user.” This
class will also include an overview of SPEDI.

To enroll or ask questions, call 939-2686.

DEALING WITH EMPLOYEE PERFORMANCE
PROBLEMS (16 hrs.)

14-15 June; Tuesday-Wednesday, 0800-
1600; Training Center. By: Jerry Burk

Intended Audience: Supervisors and Team
Leads.

Dealing with employee performance prob-
lems requires an understanding of the interplay
of key concepts such as performance plans and
goals, group performance/behavior standards,

employee monitoring/assessment, and docu-
mentation. At the end of this 2-day workshop,
participants will be prepared to (1) contrast and
apply the different types of employee counseling;
(2) identify basic interpersonal needs and expec-
tations; (3) understand the importance of an
employee's self-esteem and the steps required
to maintain it; and (4) identify and take the steps
necessary to manage employee negative
performance.
To enroll call 939-2686.

TOTAL QUALITY LEADERSHIP OVERVIEW
(8 hrs.)

16 June; Thursday, 0800-1600; Training
Center. By: Jerry Burk

During this interactive one-day workshop,
participants will explore the requirements for
successful implementation of TQL. They will
learn how assessment and strategy provide a
matrix against which team performance can be
guided and managed. Through assessment the
organization can analyze the current operating
environment (communications, leadership, inno-
vation), and through strategy the assessment
results can be incorporated into the planning and
training required for implementation.
Participants will be able to identify the desired
end result, specify the necessary action steps,
and measure the successes of TQL efforts.

To enroll or ask questions, call 939-2686.

ATTENTION: ALL FOUR SITES
SOLDERING TECHNOLOGY SCHOOL COURSES

The following courses are offered at the Manufacturing Technology Training Center, 543 Graaf
St. in Ridgecrest, and are available to all interested personnel. For more information or to be sched-
uled into the following classes, contact the Manufacturing Technology Training Center at (619)446-
5571.

PRINTED CIRCUIT ASSEMBLY REWORK AND REPAIR TRAINING (40 hrs)

16-20 May; Monday-Friday, 0730-1630. By: Manufacturing Technology Training Center.

Today’s printed circuit assemblies may cost thousands of dollars. Improper component replace-
ment techniques may cost your project those dollars and more. |mproper repair techniques may
delay an important test or even cause an operational failure during the test. .A course on how to
rework and repair that expensive electronic assembly. This course will help you identify the type of
circuit assembly and learn the proper techniques for conformal coating removal, desoldering and
component removal, conductor trace and pad repair or replacement, and other repairs to the printed
circuit assembly. The student is encouraged to bring in unique situations so the staff can help them
develop the best rework and repair techniques.

Certification to MIL-STD-2000 is suggested but experience in soldering techniques is required.

SURFACE MOUNT TECHNOLOGY HANDS-ON TRAINING (40 hrs.)

23-27 May; Monday-Friday, 0730-1630. By: Manufacturing Technology Training Center.

The advantages of surface mounting electronic components to increase circuit performance and
reduce the package volume and weight are driving many designs to this ever-evolving technology.
This course presents full coverage of the major aspects of surface mount technology and offers
guidelines for design, assembly, inspection, and test. The aim is to increase the manufacturing effi-
ciency and the product reliability while reducing the production costs. To gain a real perspective in
this technology, the class members will build surface mount assemblies during the course.
Hands-on techniques will include solder paste application, adhesive application, hand and machine
component placement, vapor phase reflow soldering, infrared reflow soldering, hot air refiow solder-
ing, and chip wave soldering, as well as hand-soldering techniques.

To enroll in or ask questions about Point Mugu
courses call P622, (805) 989-3982, (DSN) 351-
3982.

SCIENTIFIC, ENGINEERING, AND
TECHNICAL TRAINING

BASIC TELEMETRY (32 hrs.)

9-12 May; Monday-Thursday,
Bidg. 323, Room 160.
Corporation

0800-1630;
By: Quintech

This course provides the principles,
techniques, and applications of modern range
telemetry systems. Major topics include informa-
nication; telemetry principles and terminology; the
Range Commanders’ Council and bandwidths;
data multiplexing; FM/FM telemetry data
structures and signals; and PAM telemetry data
structures and signals.

TECHNOLOGIES IN NETWORKING (24 hrs.)
13-15 June; Monday-Wednesday, 0800-
1630; Bidg. 5-1, Room 23. By: New Horizons
Learning Center
Intended Audience: Syslern engineers, sys-
tem admmhmn service technicians, and

Thl: couru will cover the fundamental
concepts of networking, data communication,
connectivity, and other aspects relating to net-
working technologies. Topics include protocols
and standards, network structures, data transla-
tion and transmission, and communication

protocol implementation.

AUTOCAD 2D (32 hrs.)
20-23 June; Monday-Thursday, 0800-1630;
Bidg. 5-1, Room 30. By: Dave Pendieton,
72

Thls course prowdes lntfoductory tralnmg
related to two-dimensional drawing in Autocad.
Example problems and drawings will be practiced
in a hands-on environment. Topics include
installing and setting up Autocad on a new
system; starting a new drawing, editing existing
drawing; the Autocad menu, scaling, basic
drawing entities of lines, circles, arcs, and poly-
lines; grouping entities into blocks, layers, line
atiributes, dimensioning, plotting, printing, and
drawing control.

C++ PROGRAMMING,

ADVANCED (40 hrs.)
20-24 June; Monday-Friday, 0800-1630;

Bldg. 5-1, Room 23. By: John Francis, C2872
Pranam Must have a basic understanding

INTERMEDIATE/

POINT MUGU COURSES

The course will focus on the data structures
and algorithm development in C++. Techniques
of sorting, hashing, string-parsing and pattern
matching, collections of lists and queues, curve-
fitting, and two-dimensional graphics will be dis-
cussed. An interactive CASE tool will be used to
help design and code the projects. Projects will
be designed and implemented in C++.

UNIX OPERATING SYSTEM, INTRODUCTION
(32 hrs.)
5-8 July; Tuesday-Friday, 0800-1630; Bidg.
5-1, Room 23. By: Noble Nkwocha, 06343
owew'sne General computer knowledge
{IBM-PC, Macintosh. or VAX),

This introductory course in Unix will cover the
basic ideas and features that novice and interme-
diate users need to use the Unix system effective-
ly. While the course emphasis will be on standard
Unix, the hands-on expenence will come from a
Sun Work Station. Upon completion of this
course, the student will have working knowledge
of the Unix Operating System, the Unix Operating
System Kernel and Shells, the Unix File System,
and some of the most useful Unix Utility

Programs.

ADMINISTRATIVE, CLERICAL, AND
SKILLS TRAINING

BASIC SUPERVISION (32 hrs.)

9-13 May; Monday-Friday, 0800-1630;
Surfside, Garden Room. By: T. Makoney

Provides a general overview of the basic skills
required for effective supervision. Supervisors
will be introduced to skills such as decision-mak-
ing, conflict management, planning, organizing,
counseling, coaching, managing diversity, and
communication. Participants will have the oppor-
tunity to discuss and share supervisory concems
and experiences with other supervisors. The
course consists of lecture, discussion, skill prac-
tice exercises, and films. A major emphasis is
placed on developing supervisory skills and effec-
tiveness as applied to on-the-job situations. This
is mandatory training for new supervisors and
should be completed within 6 months of appoint-
ment.

DBASE IV, INTRODUCTION (16 hrs.)

9-10 May; Monday-Tuesday, 0800-1630;
Bidg. 5-1, Room 23. By: The Memory Co.

Prerequisite: Prior PC experience.

This course introduces basic operations of the
dBASE |V database program. Participants leam
fundamental skills and concepts to create files,
use common commands, and edit and modify
files.

ATTENTION: ALL FOUR SITES
TECHNOLOGY UPDATES

To enroll in the following Technology Update courses, contact Cliff Lewis at (805) 989-3009
(DSN 351-3009).

NAVY APPLICATIONS OF VIRTUAL REALITY (2 hrs.)

18 May; Wednesday, 1300-1500; Building 5-1, Auditorium. By: Evolving Technology
Institute (David Rousseau)

This seminar deals primarily with the state of art in Virtual

Reality for those who may be interested in developing or applying such systems to Navy applica-
tions. Examples of predecessor systems and present and potential applications are presented for
illustration. The seminar reviews human optics, audition, and kinesthetic with information on how VR
systems should satisfy these human constraints. It then reviews the rapidly evolving technologies
and hardware that are components of today's VR systems.

This seminar also presents the software issues required for effective VR and surveys the leading
software packages available for “high-end” VR systems. Video demonstration of the application of
VR may be provided. The seminar concludes with examples of ongoing research, development, and
applications of VR, including a roster of those organizations and individuals doing the work.

ELECTRONIC WARFARE OVERVIEW (3 hrs.)

13 June; Monday, 0830-1130; Building 5-1, Auditorium. By: Evolving Technology Institute
(Hal Freedman)

This presentation is an overview to Electronic Warfare. This seminar briefly reviews EW history to
include the first uses of ECM and the development of the EW cycle. We then proceed to the descrip-
tion of EW functions and segmentation. The Radar and ELINT range equations are presented, and
the ELINT range advantage explained. Navy EM and ECM systems are presented as a basis for
describing ECM and its effects and effectiveness. The seminar concludes with discussions of the
influence of new EW technologies such as Expert Systems and High Power Microwaves and how
these technologies will impact the future of EW.

ADVANCED ELECTRONIC WARFARE (2 hrs.)

13 June; Monday, 1300-1500; Building 5-1, Auditorium. By: Evolving Technology Institute
(Hal Freedman)

The Advanced Electronic Wartare course expands on the basic EW Overview Seminar by
describing the attribute of modern radar and communications systems and the various ESM and
ECM techniques for defeating them. The radar segment of the course begins by categorizing radar
types and outlining the vulnerabilities that can be attacked with ECM. Search and acguisition, track,
and missile radars are considered. Examples of EW system development are used to emphasize the
critical trade-offs used in EW systems.

The communications segment of the seminar compares ECM and ECCM communications with
tactics and techniques used in radar systems.

In addition, ECM and ECCM communication systems are presented and examples worked to
ilustrate salient features of advanced communications EW techniques.

RESEARCH TRENDS IN AIRBORNE RADAR (2 hrs.)

14 June; Wednesday, 1300-1500; Building 5-1, Auditorium. By: Evolving Technology
Institute (David Lynch)

This seminar is designed specifically for managers and systems engineers, scientists, and others
working in the fields of radar and radar systems who, although familiar with basic radar, have a need
to understand how new technological innovations will impact the next generation of radar systems.
The principal objective of this seminar is to update practicing engineers in the new technologies and
their impact on future radar systems. The seminar will overview modemn radar systems and show
how very large scale integrated circuits, ultra-high speed electronics, and low-cost high density mem-
ory will impact radars of the future. Among other considerations, the role of integraled avionics will
be discussed, as well as how the relevant technologies will |mpact future integrated sensors in next-
generation avionics suites.

For further information contact Cliff Lewis at 989-3009.
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CALIFORNIA STATE UNIVERSITY, (805) 643-9951 Purchase Order No. Continental Service If you require further details or are uncer-
NORTHRIDGE SCHOOL OF N68936-94-M-A852 Typewriters tain about your coverage, you may contact
ENGINEERING AND Monroe Systems For Business ; : Carol Mumma, P6331, at 989-4722.
COMPUTER SCIENCE y Customers, call Continental directly, do

Registration and Advisement for the Fall
1994 semester is tentatively scheduled for
Thursday, 19 May from 1100 to 1300 at
Building 5-1, Lounge.

For more information call Mary Glasmann
at 989-3982.

FIP RESOURCES BRANCH BUSINESS

MACHINE MAINTENANCE CONTACTS

The FIP Resources Branch (Code P6331)
has several basewide business machines
maintenance contracts available for use by all
Codes and tenants at Point Mugu for remedial
and preventive maintenance covering
Government-owned copiers, typewriters, fac-
simile machines, and card files. Also avail-
able is the Konica Cost-Per-Copy Contract for
nongovernment-owned Konica copiers.
Following are the applicable contracts and the
specific machines covered by them.

Ventura County Business Machines
Xerox, Panasonic, Pitney-Bowes, NEC,
Fujitsu, Sharp, Canon, and Ricoh facsimile
machines

Monroe copiers
(213) 724-6621 Purchase Order No.
N68936-94-F-A224

More Copy Systems, Inc.

Canon copiers

(805) 658-0404 Purchase Order No.
N68936-94-M-A808

Superior Copy Products, Inc.
Government-owned Konica copiers
(805) 647-6001 Purchase Order No.
N68936-94-M-A348

Konica Business Machines, Inc.
Nongovernment-owned Konica copiers
(cost-per-copy)

(800) 339-7138 Purchase Order No.
N47971-94-F-0001

Xerox Corp

Xerox Copiers

(805) 988-2000 Purchase Order No.
N68936-94-F-A225

Crawfords Business Equipment

Card Files

(805) 486-6348 Purchase Order No.
N68936-94-M-B060

not call Carol Mumma
(800) 221-9807 Purchase Order No.
N68936-94-M-B148

To use these contracts (except for type-
writer repairs), office equipment must be list-
ed in the contract by serial number and loca-
tion. The typewriter contract is a “per-call”
contract; therefore, all typewriters are covered
without being individually listed in the con-
tract. Once equipment has been included or
added to the contract, interested Codes and
tenants should call the applicable contractor
directly to place a service call with the follow-
ing information: (1) Purchase Order number,
(2) model number, (3) serial number, (4)
minor number, (5) a brief description of the
problem, (6) point of contact/code/phone
number, (7) Job Order number, and (8) loca-
tion of equipment (bldg. and room number).

Note: YOU MAY NOT MOVE THE
COPIERS WITHOUT FIRST NOTIFYING
THE SERVICE COMPANY. IF YOU DO SO,
YOU ARE IN VIOLATION OF THE MAINTE-
NANCE CONTRACT.

CIVILIAN EMPLOYEE ASSISTANCE
PROGRAM (CEAP)

Getting help when you have a problem
can be a problem. Do you know that there is
someone you can talk to if you or someone in
your family is having difficulties? There is no
charge for CEAP services, which may be
used before, during (on administrative leave),
or after working hours. Family members, self-
referrals, and supervisory referrals are wel-
come. The program is located in Bldg. 2-825
(University of La Verne). All interviews are
confidential. For further information, call 989-
7708 or 989-8161. Ask for Martha or Bob.

LABOR REPRESENTATIVE FOR
BARGAINING UNIT EMPLOYEES
The exclusive Labor Representative for
the bargaining unit employees of NAWCWP-
NS, Point Mugu is the National Association of
Government Employees (NAGE).
The local R12-33 President is Louis W.
Roger, located in Trailer 10073; he can be
reached at 989-1374.

HUMAN RESOURCES DEPARTMENT INFORMATION

The Human Resources Department (HRD) Information section is intended to provide timely HRD information to

NAWCWPNS personnel.

(805) 989-3997 (DSN 351-3997), FAX 989-4388 (DSN 351-4388).

Any questions or issues pertaining to this section may be addressed to Ron Rogers, P622,

EMPLOYEE/LABOR RELATIONS DIVISION NEWS

LEAVE DONORS NEEDED

The employees listed below have been approved as leave recipients under the Leave Transfer Program. These employees have exhausted annual and sick leave because of
personal or medical emergencies and anticipate being in a leave-without-pay status for at least 80 hours. Employees who wish to help a leave recipient may donate annual leave to the
employee by submitting a completed OP Form 630-A (Request to Donate Annual Leave to Leave Recipient). This form is available at Administration Offices at Point Mugu and Shop
Store (Tel-Mart) at China Lake. Forms for Point Mugu may be mailed to P621 and forms for China Lake may be mailed to C621. For additional information call Maria Martinez at (805)
989-3222 or Vicki Hernandez at (619) 939-2537.

Tempeste Schardt, C262
Tempeste had foot surgery and is indebted
for leave.

Lori Shields, C2641

Lori is a single mother who will be under-
going major surgery. She has exhausted all
of her leave.

Frank White, C3312
Frank is recovering from pneumonia and
valley fever.

Denise Evans, C6111
Denise suffered a stroke and will be unable
to return to work for an extended period of
time. She is a single mother and this is her
only source of income.

Patsy Lopez, P2205
Patsy is having complications with her preg-
nancy and is on maternity leave.

Jennie Miller, P37121
Jennie is undergoing chemotherapy for
bone cancer.

John Duhon, P7363
John suffered a massive heart attack and
has had complications from surgery.

Caroline Dishman, P2202
Caroline is on maternity leave.

CHINA LAKE

Kimberly (Ramirez) Hansing, C2644
Kimberly is on maternity leave

Janet Blackwell, C658
Janet had abdominal surgery and is recovering.

Tracey Stanphill, C834
Tracey has cancer and is undergoing radia-
tion and chemotherapy treatments.

Jim Pinnell, C8433
Jim is off work caring for his father who is ter-
minally ill.

Tamy Bums, C6505

Tamy has undergone major surgery and will
be off work recovering. She has exhausted
all of her leave.

Jean Rongish, C2612
Jean Rongish has undergone surgery on both
feet for tarsal tunnel syndrome.

Sophia (Sam) Merk, C2711
Sam had abdominal surgery and is recovering.

Darrell Ferguson, C3241
Darrell is recovering from hip reconstruction

surgery.

Phil Saggese, C26101
Phil is hospitalized.

Bruce Katz, C3221

Bruce has injured/broken vertebra of the
spinal column and must be immobile for
610 12 weeks.

POINT MUGU

Jean Harter, P626
Jean is undergoing major surgery and will be
off work for several days.

Deanna Lopez, P703
Deanna has had complications of pregnancy
and will be on maternity leave.

Alice Howard-Echols, P726
Alice is suffering from a major depressive
disorder.

Myrian Connors, P651
Myrian suffered fetal demise.

Bobbie Heidler, P7304
Bobbie has left lower lobe pneumonia and is
on ventilatory support.

Brenda Davis, P625
Brenda is undergoing treatment for lupes
erythematous.

Cheryl Stopps, P622

Cheryl has had surgery and continuing
antibiotic 1V therapy for osteomyelitis (bone
infection of the left heel).

Howard Gerrish, C2772
Howard obtained severe injuries in an
accident.

Mary (Kit) Driscoll, C6432
Kit had abdominal surgery and is recovering.

Janice Henderson, C6335

Janice is caring for her brother while he is
on dialysis awaiting a kidney/pancreas
transplant.

Deanna Ball, C219
Deanna is suffering from stress and fatigue.

Larry Kuster, C842
Larry has colon cancer and is undergoing
chemotherapy and radiation treatments.

Charlotte Perkins, P735
Charlotte is suffering from lupes with
firbomyalgia.

Patricia Pratt, P30, Naval Air Reserve
Training

Patricia is undergoing chemotherapy and
radiation treatment for perforated colon
cancer.
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NAWCWPNS employees.

SCIENTIFIC, ENGINEERING, AND
TECHNICAL TRAINING

C++, INTRODUCTION (40 hrs.)
23-27 May; Monday-Friday, 0800-1600;
Tnhlng Gunlu' By John Frmelo, 0‘1872 :

Thls course iocuses on 1ha slrucmml frame-
work of an object oriented language, C++.
Syntactic properties of C/C++ are covered in
detail, as though C++ was a new language to the
student. Object-oriented design methodologies
and design tools will be demonstrated and prac-
ticed by the student. A series of small lab projects
will lead to complete C++ computer simulation
project. Some light outside work will be required.
The lab projects can be solved by a small working
group or an individual student.

Presentation: Lecture, Hands-On Workshop

Deadline: 9 May.

PROGRAM MANAGEMENT, Part | (20 hrs.)

7-9 June; Tuesday-Wed, 0800-1600; Thurs,
0800-1130; Training Center. By: Denis
Haliman, AMI

REQUIRED FOR ENROLLEES IN THE TMC
PROGRAM.

This course will introduce participants to the
management disciplines embodied in Navy pro-
gram management and present an overview of
each management discipline. Participants will
come away with a roadmap for program manage-
ment, an appreciation of how the various

disciplines contribute to success, and a
common frame of reference to which all program
and program support personnel can relate. The
course develops new program managers and pre-
pares prospective technical managers for broader
responsibilities. It is suitable also for general
information for program office personnel, engi-
neering managers, technical specialists, financial
managers, contract managers, and
staff personnel involved in program/project

management.
Deadline: 24 May.

NAVY SYSTEMS ACQUISITION (32 hrs.)

13-16 June; Monday-Thursday, 0800-1600;
Training Center. By: Al Cahill, AMI

REQUIRED FOR ENROLLEES IN THE TMC
AND SEC PROGRAMS. THIS CLASS WILL
ALSO MEET THE PMT 101 DAWIA TRAINING
REQUIREMENT.

This class provides the participants with a
comprehensive understanding of how the
Department of the Navy (DON) conducts
systems acquisition. Its purpose is the prepara-

of military officers and civilian per-
sonnel for asmgnments in all aspects of Navy
Systems Acquisition. The participants are intro-
duced to the system acquisition environment in
the DOD and the DON. Building on that funda-
mental knowledge, DON system acquisition policy
and procedures are discussed specifically. The
course focuses on the unique ways in which the
DON is organized to conduct systems acquisition.
Case studies allow the participants to continually
reinforce the course leaming objectives by apply-
ing the concepts, principles, and procedures
described during classroom lecture/discussion
sessions.

Note: At the completion of this class,
students desiring PMT 101 credit must complete
DD Form 2518 (fulfiliment form) and return it to
C622, Attn: Dorothy.

Deadline: 31 May

PROGRAM MANAGEMENT, Part Il (16 hrs.)
13-14 July; Wednesday-Thursday, 0800-
1600; Training Center. By: Dick Loraine and
Andy Ivanivsky, C02B05S
THIS REVIEW CLASS IS REQUIRED
FOR TMC AND SEC ENROLLEES WHO

HUMAN RESOURCES DEVELOPMENT DIVISION NEWS

ON-BOARD TRAINING COURSE SCHEDULE
Nominations for courses should be submitted to the Human Resources Development Division at the site where the course is being held. The On-Board Training Request
(NAWCWPNS 12410/2) is used for submitting nominations and is available at SERVMART/TELMART. For further assistance, at Point Mugu contact Mary Glasmann, P622, at (805)
989-3982. To enroll in classes at China Lake call the phone number listed in the course announcement. I there is no phone number listed submit the On-board Training Request form
to the Human Resources Development Division, C622. Nomination forms should be submitted as early as possible to preclude courses being cancelled due to insufficient enroliment.
NAWCWPNS employees may attend training at any site with supervisory approval and on a space-available basis. On-board training courses are presented at no cost to

CHINA LAKE COURSES

HAVE COMPLETED ALL THE COURSE
REQUIREMENTS.

Call Dorothy at 939-2359 to sign up for this
review class. The Final Exam will be given
approximately 10-14 days after this class.

ADMINISTRATIVE, CLERICAL, AND
SKILLS TRAINING

CAREER TRANSITION AND PLACEMENT
CENTER (CTPC)

The primary purpose of the CTPC is to help
employees take responsibility for their own careers
by providing them with information and support.
Services include vacancy information, computers
and software to prepare SF-171s and resumes,
career counseling, skills assessment and diagnos-
tic assistance, information on career paths and
education opportunities, retirement information and
counseling, job clubs, networking, and support.
The Center is located in the trailer behind the
Training Center and is open for Civil Service
employees from 1300 to 1600 each

CAREER COUNSELING

One-on-one career counseling is available.
Each non-payday Friday a Cerro Coso counselor
is available at the Career Transition and
Outplacement Center, located in the white trailer
behind the Training Center. The counselor will be
able to help with career decision making, resume
writing, and education counseling. The following
programs, inventories, and assessments are also
available: Eureka, Discover, Strong-Campbell
Interest Inventory, Temperament/Values Inventory,
Career Assessment Inventory, Meyer/Briggs
Inventory, and a Learning Skills Assessment pro-
gram which help an individual to discover leaming
difficulties and focus on strengths to overcome
those difficulties. To schedule an appointment,
call 939-8126.

RETIREMENT COUNSELING

Retirement counseling is available by appoint-
ment at the Career Transition and Qutplacement
Center on Thursday mornings. Call John Powers
at 939-2574 to schedule an appointment.

HOW TO READ NIF 009 (3 hrs.)

10 May; Tuesday, 1230-1600; Training
Center. By: Larry Wailes, DFAS-CL, XEAG

This course is designed to help you read and
understand one of the most important reports pro-
duced by the Center's Defense Business
Operating Fund (DBOF) financial system. This
course covers the basic DBOF concepts of cost
center, accounting shop, job order structure, labor
acceleration, stabilized rates, and applied over-
head. The job order transaction cycle (commit-
ment, obligation, accrual, and cost) is covered for
labor, inventory issues, DES orders, and conftracts
for material, services, and equipment, travel, cost
distributions and transfers, and bad charges.

To enroll call Pat at 939-3159.

BRIEFING SKILLS FOR PRESENTERS, TRAIN-
ERS, AND FACILITATORS (16 hrs.)

10-11 May; Tuesday-Wednesday, 0800-
1600; Training Center. By: Management Skills
Associates, Casey R

This course helps to reduce “presenter's
panic” by showing how to take charge of the
maijor elements in a public speaking situation:
voice, gestures, body language, visual aids,
equipment, and environment. This course will
also cover how to hold audience attention,
respond to questions, and deal with special needs
and personalities. This course also provides pro-
vides information and practice in organizing and
formatting subject matter for different

To enroll call 939-3159 or QuickMail Pat
Nogle, C62 Mailcenter. You must have your
supervisor's approval and include your code and
phone number in the QM message.

INTRODUCTION TO ROBUST DESIGN USING
TAGUCHI TECHNIQUES (8 hrs.)

11 May; Wednesday, 0800-1600; Training
Center. By: Dr. Robert D. Smith, C29103

Intended Audience: All NAWC personnel;
however, SEC students will get first priority.

Robust design is an efficient experimental
strategy for identify ng the best, in a well-defined
performance sense, set of parameters for a com-
ponent, subsystem, system, or process. The
technique is general in nature and not limited to
special areas of science and engineering. Robust
design is used extensively by the Japanese, and
its use in the U.S. has grown considerably over
the last 10 years. Specific topics that will be cov-
ered in this course include quality loss functions,
orthogmal arrays, data analysis, experiment
design, data transformations, performance predic-
tion, and design philosophies. Numerous exam-
ples relating to work in the area of simulation and
analysis done at NAWC will be presented.

Note: Enroliees are asked to brng a 1-inch

To enroll or ask questions, call 939-2686.

SKILLS FOR CONFLICT RESOLUTION
(8 hrs.)

12 May; Thursday, 0800-1600; Training
Center. By: Marion Lapan

Intended Audience: Supervisors and others
needing improved skills for resolving confiicts.

During this 1-day workshop, participants will
leam how to communicate under pressure caused
by people with aggressive and manipulative
behaviors. Topics addressed include: underlying
causes of conflict, communication styles, and
obstacles to resolution. Skills needed to disarm
anger and rcach win-win outcomes will be identi-
fied and practiced.

To enroll or ask questions, call 939-2686.

THE MODERN LEADER (16 hrs.)

12-13 May; Thursday-Friday, 0800-1600;
Training Center. By: Jim Saylor

This course provides participants with the
knowledge and skills to perform as a leader today.
Participants gain understanding of the specific
roles of a modem leader. The emphasis is on the
development of leaders to: guide a team to
accomplish a specific focus, manage empower-
ment, and optimize differences in today's diverse
workforce. The outcome of the workshop is a
detailed action plan to apply immediately in the
workplace.

BUSINESS PROTOCOL AND ETIQUETTE FOR
THE FEDERAL GOVERNMENT EMPLOYEE
(16 hrs.) '

16-17 May; Monday-Tuesday; 0800-1600;
Training Center. By: LaNelle Thompson

This course approaches professional social
behavior as a complementary program with cultural
diversity training. It also satisfies the need for
protocol training in the management training cur-
riculum. The student will leave the program with
increased self-esteem and “manners awareness”
in business and social situations. It also brings
the student up-to-date on the changes made in
protocol and etiquette over the past few years.

To enroll call Sue at 939-2349.

Deadiine: 9 May.

WORD FOR WINDOWS, INTRODUCTION
(16 hrs.)
16-17 May; Monday-Tuesday, 0800-1600;
Training Center; By: Memory Company
Prerequisite: Windows Orientation or equiva-

In this class you will learn Word for Windows
basics, navigating in Word for Windows, editing
text, character formatting, paragraph formatting,
controlling page appearance, using proofing tools,
newspaper style columns, section formatting,
tables, borders and shading, templates, styles,
glossaries, macros, merging documents, using
field codes, mailing labels, form letters, headers

FANTASTIC FRIDAY WELLNESS
CLASS

BOOSTING YOUR IMMUNE SYSTEM
(8 hrs.)

20 May; FLEX Friday, 0800-1600,
Training Center. By: Dr. Wes Youngberg,
Consultant

This seminar is geared to individuals who
would like to optimize their immune functions
in order to limit the influence of family/heredi-
tary risk factors associated with premature
aging, disability, and death. Lifestyle and
environmental factors that tend to depress
immune function will be discussed. Focus will
be on the positive steps one can take to
improve immune function for all body
systems. Key factors such as nutrition,
exercise, stress, and other environmental or
lifestyle exposures will be discussed.

Deadline: 5 May.

To enroll call 939-2468.

SYSTEMS ENGINEERING
CERTIFICATE PROGRAM

Nominations are now being solicited for the
Systems Engineering Certificate (SEC)
Program. The SEC Program is primarily
intended for employees at the upper Il and
lower Il levels of the Demonstration Project.
Department offices have been fumnished with
enroliment forms and brochures.

Nominations for the Technical Management
Certificate (TMC) Program will not be accepted
for the next training year.

Dorothy Wiederhold, C 622, is the Training
Division point of contact for these programs.

and footers, search and replace, sorting, creating
and importing graphics, and scaling and cropping
graphics.
Presentation Method: Hands-On Workshop
Enroliments are on a call-in basis only. To
enroll or for further information, please call 939-
0870.

RETIREMENT PLANNING FOR YOUNGER
EMPLOYEES (8 hrs.)

18 May; Wednesday, 0800-1600; Training
Center. By: Employee Relations, C621

This seminar consists of several lectures that
discuss the facts affecting retirement, such as
those relating to Civil Service Retirement System
and FERS, Thrift Savings Plan, health insurance,
life insurance, Social Security, income tax and
financial planning, estates, trusts and wills. This
course includes pertinent topics from the Pre-
Retirement Seminar, with emphasis on what to
look for in planning for retirement. This course is
recommended for employees beyond 2 years of
employment and those within more than 5 years
of retirement.

To enroll call Tammy at 939-2451.

BASIC TQL TOOLS (8 hrs.)

19 May; Thursday, 0800-1600; Training
Center. By: Bob Huey

Acting as a problem-solving team, the partici-
pants will learn specific tools, practice their use,
determine when and why to use certain tools,
develop an understanding of the use of hard and
soft data, and understand techniques used by
facilitators, group leaders, or self-managed teams.
Emphasis will be placed on USING brainstorming
and NGT techniques, cause-and-effect diagram-
ming, and multivoting; LEARNING about pareto
charts, flow charts, scatter diagrams, why-
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because pursuit, force-field analysis, and other
easy-to-apply tools, and UNDERSTANDING
when to apply each tool and APPLYING the tool
appropriately. Members should bring real prob-
lems to class so they can choose various tools
and apply them to their issues.

To enroll or ask questions call 939-2686.

TAKING THE MYSTERY OUT OF 171
WRITING (4 hrs.)

19 May; Thursday, 1230-1630; Training
Center. By: Marie Duff, C622

Audience: All persons interested in compet-
ing for positions at Edwards AFB or those trying
to move off the unfunded list.

This workshop will help participants both
write and use an SF-171 effectively. The
presentation style will walk the student through
the 171 with actual practice. By the end of the
class, participants will understand what readers
of 171s are looking for, be able to identify and
describe meaningful portions of their work expe-
riences, and be able to use the new computer
version of the SF-171.

To enroll call Tammy at 939-2451

BASIC SUPERVISION (40 hrs.)

23-27 May; Monday-Friday, 0800-1600;
Training Center. By: Donna Eller Jones

Intended Audience: Supervisory personnel
ONLY.

This course is required for first-level supervi-
sors who need training in basic supervisory
ideas. The class, organized into the manage-
ment functions of planning, organizing, directing,
and controlling, will provide fundamental ground-
ing in practical modern concepts of supervision.
Topics to be covered are introduction, leader-
ship, planning and organizing, problem solving
and decision making, motivation, communica-
tion, resolving interpersonal conflicis, delegation,
NAWC/NAWS personnel management, and a
workshop summary.

To enroll or ask questions call 939-2686.

LISTENING FOR UNDERSTANDING (8 hrs.)

24 May; Tuesday, 0800-1600; Training
Center. By: Michele Wolski

In this course participants will be able to
listen for understanding in verbal exchanges of
factual and subjective information; overcome
personal barriers to listening; block out compet-
ing messages; apply feedback techniques such
as paraphrasing, clarifying, and summarizing;
and convey verbal and nonverbal feedback to all
levels of an organization. Participants will learn
the differences that exist between what is said,
what is heard, and the actual intended message.
The course will cover the skills and principles
used to achieve understanding of the intended
message through active listening versus passive
listening. Also covered will be comprehension,
information retention, emotional barriers, and
verbal and nonverbal communication.
Importance is placed on how effective listening
can decrease job stress, improve job perfor-
mance, and enhance total quality leadership
(TQL) by avoiding misunderstandings.

To enroll call Pat at 939-3159.

MAKING A JOB CHANGE IN UNCERTAIN
TIMES (8 hrs.)

24 May; Tuesday, 0800-1600; Training
Center. By: Mike Obradovich

The objectives of this workshop include to
orient participants to the nature and significance
of the changes in the marketplace; to understand
and overcome the “paralysis” that often accom-
panies unexpected or unwanted changes and
help promote a positive mental attitude; to dis-
cover the world of opportunities within an economy
that encompasses over 400 manufacturing and
service industries and over 20,000 documented
occupations; to evaluate participant skills and
predispositions, strengths, weaknesses, and
training needs; to promote lifestyle changes that
reduce stress and improve changes for a
smoother transition; to develop a realistic,
consistent, and balanced job/career transition
plan and schedule; and to help participants
develop high pay-off personal marketing
techniques.

To enroll call Tammy at 939-2451

MACINTOSH, SYSTEM 7 (8 hrs.)
25 May; Thursday, 0800-1600; Training
Center. By: Kenneth LaBaw, Consultant

Prerequisite: & months or more experience

New features of System 7 will be explained,
demonstrated, and related to the student's
System 6 experience. The new desktop appear-
ance coverage includes objects (icons),
windows, hierarchical outlines, the new objects
(aliases, stationary), and new features of the
trash can. System commands and dialog boxes
are explored and learned through hands-on
exercises. Topical areas include the system
folder, menu bar, multiple running applications,
file sharing, publish and subscribe, memory, net
courtesy and security. As a bonus, QuickTime
movies and custom icon creation will be
demonstrated.

Presentation Method: Hands-On Workshop

Deadline: 11 May.

LIBRARY RESEARCH FOR STUDENTS
IN DEGREE PROGRAMS (2 hrs.)

1 June; Wednesday, 0800-1000; Training
Center. By: Sandy Friedman and Other
Technical Library Staff

In this class, students in engineering, admin-
istration, computer science, business, and other
degree and graduate programs will be intro-
duced to the resources at the NAWC Technical
Library. Students will be shown how to register,
gain after-hours access, and locate and borrow
books, technical reports, periodicals, specifica-
tions, standards, technical manuals, etc. Basic
research resources for each field will be demon-
strated including CD-ROMs and on-line databas-
es. Users will learn how to locate and borrow
materials from other libraries and research cen-
ters and will be shown how to identify the most
current sources in the field using the latest tools.

Enrollment is on a walk-in basis only; prereg-
istration is not necessary.

For information call Denise at 939-2648.

UNDERSTANDING CULTURAL/GENERA-
TIONAL DIFFERENCES (4 hrs.)

6 June or 7 June; Monday or Tuesday,
0800-1130; Training Center. By Suzanne
Hard, Consuitant

Intended Audience: All NAWCWPNS/NAWS
employees.

This course will look at the impact of various
demographic groups in our work place effective-
ness. The course will demonstrate how to moti-
vate, coach, and train personnel.

Note: This course meets the supervisor's
yearly EEO training requirements.

To enroll or ask questions, call 939-2686.

CONTRIBUTING TO A SUPPORTIVE WORK-
PLACE (16 hrs.)

7-8 June; Tuesday-Wednesday, 0800-1600;
Training Center. By: Dr. Mary Ann Gallagher,
Consultant

This course will help you assess your work-
place in light of how it supports your best work
and continuous learning. You will also assess
your own personal support network and develop
skills that help build a personal support network
and expand the workplace capacity to be sup-
portive. Participants will practive communicating
without blame or judgment, listen for underlying
concerns, and learn to engage in non-
competitive conversation.

To enroll call 939-2468.

WRITING STATEMENTS OF WORK (8 hrs.)

8 June; Wednesday, 0800-1600; Training
Center. By Mona Bonbright, C658

Intended audience: Employees responsible
for initiating a contract or delivery order.

Course Objective: To give the student practi-
cal and current guidance in writing Statements of
Work (SOW) for pending contracts or delivery
orders.

Students will be given the latest government
and NAWCWPNS guidelines in writing a SOW.
This course will help you to build your SOW writ-
ing skills through low-risk in-class exercises.
Also, you will receive a current list of people in
the Procurement Department available to
provide you with personal assistance in the
preparation of your SOW and the other
documents which comprise the Acquisition
Requireméents Package (ARP). Information will
also be provided on the advantages of using the
newly developed ARP Team process.

To enroll call 939-2686. If you have any
questions, call Mona Bonbright at 939-4281.-

SECRETARIAL CERTIFICATE PROGRAM

The Human Resources Development Division (C622) is currently accepting applications for
the NAWCWPNS/NAWS Secretarial Certificate Program. The program is divided into two cate-
gories. Category | includes 68 hours of training in courses relating to policies and procedures
relevant to the Center. Courses include the following: Introduction to TQM, Better Naval Writing,
Official Naval Correspondence, Files Improvement and Records Disposition, Interpersonal
Communications, Career Expansion Workshop (optional), and Clerical Forum—Travel, Security,
Training, and Payroll.

Category Il provides each student with a broad preparation for a career in business.
Computer Science courses are included to provide sufficient backgreund for utilization of the new
computer tools that are becoming more and more popular.

A total of 27 units are needed to pass Category ll. The Category |l courses include Bus Adm
18A, Business Law or Bus Adm 25, Practical Law for Business & Society; Principles of
Accounting 1A; Principles of Economics 1A; Business Gen 10 — Intro to Business (prerequisite);
Bus Adm 40, Human Relations in Business; Bus Adm 55, Business Correspondence or English
1A; Bus Adm 42, Principles of Mgmt and Organization; Computer Sci 80, Comp Appl - Word
Processing; Computer Sci 83, Comp Appl - Spreadsheet Computer Sci 86, Comp Appl -
Database; and Bus 54, Office Personnel Seminar.

Upon completion of the NAWCWPNS/NAWS Certificate, two other options open up for newly
certificated personnel. A Cerro Coso Community College Certificate in Business Administration is
available for those taking five to eight more units listed in a separate category, or participants
have the opportunity to attain an Associate of Arts Degree in Business Administration from Cerro
Coso if they choose to take an additional 18 to 21 general education units.

For further information, contact Sue Bristow at 939-2349.

CSuUB SUMMER COURSES

Cal-State University, Bakersfield (CSUB), offers a bachelor’s degree in business administra-
tion and a master's degree in administration at China Lake. Employees taking one of the cours-
es below must sign a statement at the time of registration, promising to reimburse the govern-
ment if a satisfactory grade (i.e., “C" or better) is not obtained.

COURSES UNDER CONTRACT

To enroll in these courses, call Denise at 939-2648. Registration will be held at the first class
meeting. Deadline for enrolling is 10 calendar days before the starting date of the class.
Enroliments for courses will be on first-come, first-served basis, unless otherwise indicated.

ENGL577: TECHNICAL AND REPORT WRITING (5 gtr. units)

14, 16, 23, 30 June ; 7, 14, 21, 28 July; 2, 4 Aug; Thursdays and two Tuesdays, 1610-
2110; Training Center. By: Professor Solomon lyasere, CSUB.

Scope: Intensive practice in writing clearly and persuasively in technical and specialized
forms such as reports of experiments, abstracts, business reports and proposals, letters, and
memoranda.

Note: This is a core course for the master's degree program in administration through CSUB.

MGT300: MANAGEMENT AND ORGANIZATION BEHAVIOR (5 qtr. units)

14, 16, 23, 30 June ; 7, 14, 21,28 July ; 2, 4 Aug ,; Thursdays and two Tuesdays, 1610-
2110; Training Center. By Professor John Tarjan, CSUB.

Scope: Students are provided with theoretical and conceptual frameworks drawn from the
social sciences for understanding human behavior in business organizations. Emphasis is
placed on the application of these theories and concepts to management and behavior issues in
business organizations. Topics include individual differences, perception, motivation, learning,
groups, communication, leadership, decision-making, diversity, total quality management, inter-
national OB, politics, and ethics.

Note: This is a core course for the bachelor's degree program in business administration
through CSUB.

COURSE NOT UNDER CONTRACT

To enroll in this course, call Denise at 939-2648 to obtain a registration form. The form must
be returned to C622, along with a check for $400 payable to CSU, Bakersfield, at least 10 days
prior to the starting date of the course. Enroliments for courses will be on a first-come, first-
served basis.

Note: Civil service employees at China Lake taking this course and expecting to obtain
tuition support must submit a DD Form 1556 (Off-Center Training Request) with a job order num-
ber supplied by their department and an “objective” statement explaining how the course is job
related via department channels to C 622 prior to registration. For more information, call Cecil
Webb at 939-0878.

ENGL373: WOMEN IN LITERATURE AND FILM (5 qtr. units)

13, 15, 20, 27 June ; 5, 11, 18, 25 July ; 1, 3 Aug ; Mondays and two Wednesdays, 1610-
21910; Training Center. By: Professor Edward Barton, CSUB.

Prerequisite: English 101: Introduction to Literature or one course from the 200 series in liter-
ature or equivalent or consent of instructor.

Scope: The depiction of women in representative works of literature and film, focusing on the
perceptions of women writers and film makers about roles, functions, and societal expectations
that influence women's goals and self concepts. Students of both sexes are welcome to partici-
pate. This is a writing intensive class.

Note: This course satisfies General Education Goal 12 and the Women or American
Ethnic/Racial Minorities course requirement for CSUB bachelor's degree students.

ECON452: BENEFIT-COST ECONOMICS (5 qtr. units)

13, 15, 20, 27 June; 5, 11, 18, 25 July; 1, 3 Aug; Mondays, two Wednesdays, and one
Tuesday,1610-2110; Training Center. By: Professor Mark Evans, CSUB.

Prerequisites: Micro-economics course or consent of instructor.

Scope: A study of project analysis in both the private and public sectors. Topics include
public sector benefits assessment, risk and uncertainty, cost-effectiveness analysis, and other
topics as appropriate.

Note: This is an elective for the certificate program in environmental management through
CSUB.




