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Va' Know, 
Its Amazing How 

So Many Products 
Seem to Come In 

At Just Under 
$25001 

Now 
Incredible Price! 
Limited Supply! 
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VX-9 ESTAaUSHED----{;apl. Scali C. Ronnie, squadran commanding alficer, addressed his troops 
and visitors at the disestablishment of \IX-5 and establishment of \IX-9 ceremonies last Friday. RAdm. 
john j. lerr, Commander, Operational Test and Evaluation Force, Narfa/k, ~., was the guest speaker 
See story on Page 3. 

Mock flood causes major damage 
in IWV disaster preparedness drill 

For nearly three hours last Friday morning, 
China Lake and Ridgecrest officials were cop
ing with the 500-year flond as part of the 

annual emergency preparedness exercise. In recent 
years, an earthquake had been simulated for the drill . 

Dave Ganger, aviation safety officer for the Naval 
Air Weapons Station China Lake, led a design team 
charged with developing the flood scenario to test the 
ability of the Navy to cope with this type of natural 
disaster. 

Emergency drills such as this one test the ability 
of NAWS officials to coordinate the response to a 
disaster and the ability to communicate, both on Sta
tion and to external agencies. 

In the Ridgecrest-China Lake community, a key to 
coordination is the ability for the city emergency 
operations center (EOC) and the NAWS EOC to 
communicate. Radio, telephone and cellular phone 
links were used throughout the exercise to share 
information between the two sites. 

Capt. Charles Stevenson, NAWS commanding 
officer, said this was a real learning experience for 
the people wbo staffed the NAWS EOC. 

The simulated flood caused extensive damage to 
facilities at China Lake and in the city of Ridgecrest. 
It also cut all highway links into the Indian Wells Val
ley, disrupted phone, gas, electric and water service 
to much of the area. 

Environmental 
Analysis Facility 
offers savings 

Ban on honoraria 
for speeches 
writing, etc. jifted 

Travel Voucher 
Process Action 
Team survey 

New laboratory vvill 
generate work and help 
w ith compliance 

10 

Justice will take no odion 
against employees who 
accepted compensation 

12 

PAT hos ~un field 
search of systems at 
other DoD sites 

18 
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Twelve honored at 
awards luncheon 

Michelson Laboratory Award 
goes to first Point Mugu employee, 

and several China Lakers, as 
others receive Thompson 

and McLean awards 

By I'I!22v Shoaf 
sblfV.lr ilef 

B efore recognizing 12 outstanding Naval Air Warfare 
Cente r Weapons Division employees at the annual 
Michelson Lab, L.T.E. Thompson and William B. 

McLean Awards Luncheon, RAdm . Dana B. MCKinney, 
NAWCWPNS commander, formally dedicated the ceremony 
to the late Dr. Jon A. Wunderlich. 

Head of the Intercept Weapons Department, Wunderlich 
passed away Feb. 22 at Lorna Linda Medical Center following 
a short illness. 

"Jon Wunderlich meant a great deal to this organization and 
to many of us here today," McKinney told the 100 attendees. "I 
didn't have the privilege of working with Jon for a very long 
time, but I immediately sensed his talent, intellect and ability 
to motivate other people. He was a friend and mentor to many 
of you here, and his memory wiU continue to inspire all of us. 
It is only fitting, therefore, that we dedicate this ceremony to 
the memory of Jon and all the good qualities he amplified." 

Micbelson Lab Award 
The Michelson Laboratory Award was established in 1966 

to recognize individual efforts for technical excellence based 
on singular effort in performance of individual duties, which 
are outstanding in nature. Honored with the award this year 
were Douglas W. Cowan, Rosemarie Fabiano, Dr. Gary A. 
Hewer, Dr. Guenter Winkler, Josephine Covino, Larry H. 
Josephson, Douglas Savage, Kenneth H. Smith and Walter B. 
Manson. 

Cowan, an electronics engineer and manager of the Missile 
Engagement Simulation Arena project since 1986, received 
the award for outstanding management skills, technical exper
tise and personal commitment in developing the concept of 
MESA and direcring it through the military construcrion pro
cess to the construcrion stage. 

The award recipient noted that the majority of his time on 
the MESA project has been spent on keeping the project al ive, 
acknowledging there were many others who helped him in this 
endeavor. He hopes to see it up and running sometime next 
summer. 

Fabiano, head of the Advanced Technology Applications 
Project since 1991 , was then called up to the stage to receive 
her honors for outstanding performance in providing leader
ship and direcrion to a dynamic, high-visibility advanced tech
nology program, which is classified in nature. 

According to the nomination form, Fabiano not only per
formed in an outstanding manner in stepping into this pro
gram, but has asserted the proper degree of leadership and 
management to ensure its continuance as a major program, as 
well as to see it grow. 

Please.see AWARDS, Page 14 

, 
, , 



2 

Weather 
High 

AfJi 2026 
Low Gus/, Humidly 

Wed 100 57 16 47·12% 
Th .. , 84 61 23 48·13% 
Ffj 87 51 24 
Sot 71 51 27 
Soo 69 45 23 
Moo 67 50 34 45-26% 
Tue, 69 38 19 73-25% 

Wed 74 
AfJil 27-N\oy 3 

43 30 
Th .. , 75 48 20 62·22% 
F,i 83 47 18 58-13% 
Sot 83 50 19 
Soo 88 51 16 
Moo 89 50 17 54·12% 
Tue, 93 52 16 43-13% 

China Lake Calendar 

Tuesday, May 10 • 
-American Cancer Society's Freshslarl Program slarts, 

3-4 p- .m., Training Center ISee Announcemenlsl 
Thursday, May 12 
-Annual security relresher make-up day, 10 a.m. and 

1 p.m., NAWS Slalion Thealre 
-Local SIGAdo meeling, 5-7 p.m., Seafarer Club 
Wednesday, MaY 18 
- Nalional Employee f-fealth and Fitness Day two-mile 

walk/jog, 11 : 15 a.m., McBride Pork 
Wednesday, May 2S 
- Summer league softball roslers due 
June events ••• 
- American Herilage Week, June 6-10 
-HACOM Slandards Training , June 13 
- Double-eliminatian racquelball lourney, June 24-26 
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Tlte CO".".lllftling Officer'S Desktop is II/orllm for Chillil Lllkers 
WilD IrIWe fMestions of brollil illtensL Jt ;s not tlIe inultl of tJeis co".",,, 
to CUclUJltrellt tlte 1107"'111 CItIlUt 0/ CO"'",1l1I1l. QIIOtiOIfS "'4f}' be ",1Ii~tI to 
"CO's Desktop," C/O Coile COIOl), NAWS, CltUtIl lAke. 

QUESTION 
We normally obtain laser printer cartridges via SPEDI or credit 

card. We have found it impossible 10 obtain these items now due to a 
recent decision to classify all these cartridges as hazardous material. 
This doesn't help productivity. Any suggestions? 

ANSWER 
Thank you for your concern about productivity. The experts in 

this area provided the following paragraph. I can't resist printing it. I 
hope you enjoy it as I did, but please don't stop reading before you 
get to paragraph two, which will answer your question. 

FAR and Dept. of Defense FAR (DFAR) Supplement require spe
cific written clauses be included in any agreement between the gov
ernment and the contractor when purchasing hazardous materials. 
Because of this requirement, HM cannot be purchased using a verbal 
purchasing system such as bankcard (Clause 52.223-3 HM Identifi
cation and Material Safety Data (MSDS}-November 91). The FAR 
clause requires the offeror 10 cemfy that the material is/is not haz
ardous. The offeror futther agrees to submit prior to award an MSDS 
meeting the requirements of 29CFR 1910.1200(g) and the latest ver
sion of FED STD 313 for all HM identified in the clause. The con
tracting officer shall also include the clause DFAR 252.223-7001 
entitled, "Hazard Warning Labels," which requires the offeror to sub
mit compliant hazard warning labels for HM not covered by specific 
statues. 

There are several alternative procurement methods for buying 
laser printer cartridges. A variety of them can be purchased via 
SPED!. A complete listing of these is available from the SPEDI 
office, 939-0892/0893. 

When determining the hazardous nature of toner cartridges, print
er developer and self-contained batteries (camera, computer, flash
light, and so forth), the manufacturer is the authority who determines 
whether an item is considered hazardous material or not. If you have 
checked with TelemartlServeMartlSelfServe and SPEDI and these 
items are unavailable, call the manufacturer. If the manufacturer 
determines the product to be hazardous material, cut a stub. If the 
manufacturer says it is not considered a hazardous material, docu
ment your purchase log as to whom you talked to and the date. 
Sometimes, the manufacturer will send a Material Safety Data Sheet 
(MSDS) that states the item is nonhazardous. If so, include it with 
your Statement of Account package. 

An MSDS which states the item is a hazardous material does not 
allow for purchase of that item on the bankcard, as written clauses 
are required. 

Ruth Louise Hurley, former 
NOTS employee, passes away 

Ruth Louise Hurley passed away on Thursday, March 10, in Albu
querque, N.M. Hurley worked for the Navy Civil Service for 34 
years, including assisting John Richmond, community manager of 
what was then the Naval Ordnance Test Station in its early days. 
Richmond was NOfS ' first executive officer. 

Born July 19, 1909 in Logansport, Indiana, to Charles Franklin 
and Cora Jeanetta Vanderfleete Bolen, Hurley is survived by her hus
band, Vernon L. Hurley. 

Hurley was a member of the Main Street United Methodist Church 
and a 50-year member of Fidelity Chapter No. 58, Order of Eastern 
Star. 

Services were held in McCLOSkey-Hamilton-Gundrum Funeral 
Home with the Rev. Don Shanks officiating. Burial was in Mount 
Hope Cemetery. -

MayS,I994 

Pages From The Past 

May 4 & 11, 1984 
Sailor of the Year honors at 

China Lake went to AOI 
Tommy Davis from tbe Naval 
Weapons Center and AMS2 
Barry Robinette from Air Test 
and Evaluation Squadron 
Five ... Robert W. Campbell 
became the latest NWC 
employee to earn a coveted 
Sloan Fellowship to MIT ... 
Cdr. Joe Dyer received the 
Navy Commendation Medal 
for his effort on the HARM 
project ... LCdr. John Culli
nan heads the Navy Relief 
Society's annual fund drive 
this year. 

May 3 & 10, 1974 
D.T. McAllister of TID 

will represent NWC at the 
dedication of the Albert A. 
Michelson School in Mur
phys, Calif ... The Microelec
tronics Branch, headed by Dr. 
w.P. Webster is taking the lead 
in developing microcircuits 
for new generations of 
weaponry .. . G.L. Hollings
worth of Warminster, Penn., 
was named NWC Technical 
Director, succeeding Leroy 
Riggs, who had been acting 
TO since Walt laBerge left in 
September. 

May I & 8, 1964 
The China Lake Wildflow

er Show is celebrating 20 
years of shows this year . .. 
Parachute demonstrations and 
jet aircraft will highlight 
Armed Forces Day at the 
Naval Air Facilit)'- .. Dr. 
Chalmers Sherwin, DoD 
deputy director for R&D, vis
ited NOTS last week ... China 
Lake will be the target of 
mock attacks during the jOint 
service "Desert Strike" war 
games. . . Gordon Johnson of 
BHS will light the symbolic 
torch during the Junior 
Olympics here. 

May 7 & 14, 1954 
First to move into the new 

Wherry Housing units are Mr. 
& Mrs. Floyd Wegley of the 
Public Works Department. .. 
Highl ighti ng the May 15 
Armed Forces Day show will 
be a fly-{)Ver demonstration of 
the Navy's new F-J-2 Fury ... 
Capt. Robert F. Sellars has 
been named to relieve Capt. 
R.H. Sailer as executive offi
cer next month .. . John O. 
Richmond, community man
ager, announced plans to 
retire on June I. .. Capt. Lev
ering Smith, associate techni
cal director, will leave NOfS 
to take command of tbe Naval 
Ordnance Missile Test Facility 
at White Sands. N.M. 

MayS, 1994 

Desert Artist 's League is hosting a 
non-juried an show at Sage Hall during 
Josh's Spring Fair, May 5-8. The public 
is invited. 

1##1# 
On Saturday, May 7, the Inyokern 

Airport Special Events Committee will 
host its annual poker run. Participants 

FOI{ Til E BEST I"'" 
S.\LES - SEI{YICE 

• Copiers 
~·Faxes ~ 

• Office Supplies 
• Shredders 
• Typewriters 

B&L 
Office Products 

318 W. Ridgecrest Blvd. 
375-8422 Qr 375-2407 FAX 
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begin and finish the run at Inyokern. 
Cost of each poker hand is $10. A steak 
and hamburger barbecue will be served 
at II a.m., and tbe public is invited. Cost 
of tbe barbecue is $8 for steak and $5 for 
hamburger. Proceeds from the event ben
efit the scholarship fund, annual Chil
dren's An Contest and safety seminars. 

Servers 
We sell a wide range of network !'ervers: from 
a few users to a hundred users. from Windows 
for to Banyan 
or Novell . u.~~_ 
on our or HP' 
foundation sys· 
terns with 3·year 
warranties or on 
AL R . Compaq. or 
AST foundat ion sys
tems . All with a great 
prke & fast. qualified. 
o n-site service. 

We jwa completed thi s Pentium ALR Evolution V 
wi th Quadnelt architecture as a server fora regional 
utility compnny. It has 64-lnegat'lyteli: of RA M. a 
2G B cached RAID· 5 disk sto rage facility. a 
Wanglek 2GB tape dri ve and serve<; about 50 use~. . . . . 
Computer Store 

.:!~ I n.II"',IIH "'it. _\7.:'-~7""-l 

~ .... .. ...... 
••• ...... 
.... t 

Donations needed for graduation party 
Few California high school seniors 

will get invitations to a $10,000 gradua
tion party. All seniors from the three 
Ridgecrest high schools will. For $5 
seniors can ~ttend this all-night party 
June 9. 

Food, prizes and fun will last from 9 
p.m. to 6 a.m. at the China Lake Commu
nity Pool. It is anticipated that more than 
600 senior.; and tbeir guests will attend. 
The evening will be filled with fun, food, 
entertainment, music, dancing, games, 
prizes and more. A large cash prize will 
be given about 5 a.m. Students must stay 
all night to be eligible. 

Last year 's party cost more than 
$12,000, most of which was distributed 

Bernoulli IDE 
MuitiDi5k ISO: $499 

IOMEGA 's new Bernoulli IDE MultiDisk 
150 slores 150MB (300MB with compres
sion) on a single disk and you don', need to 
buy a coni ro ller: Just run il off your ex isting 
IDE <o",roller. $499. 

Bernoulli drives are fast enough (9 to 18ms) 
and rc li ah le e nough to be Tnutinely used in 
pla<.-e of hard cJri ves-especia lly at 300MB 
per disk . The MultiDi sk I SO reads 44MB 
disks .md reads & writes 90M B disks and all 
the new 105MB. 65M B. & J.'MB di sks . 

T • 

Computer Store 
1.:' I Bal'''lnl SI. _~7~-~7"" 

j ust 
$499 
c. ...... 

to the seniors in prizes. The party is spon
sored by parents of the senior class, with 
tbe generous support from local business
es and clubs which have provided dona
tions of cash, prizes and food. 

The Committee for a Safe Graduation 
now needs assistance in raising funds and 
collecting prizes. Individuals, businesses, 
and organizations may send donations to 
Senior Graduation, P.O. Box 1295, 
Ridgecrest, CA., 93556. Donations are 
tax-deductible. Contributions may also be 
made by calling Bob or Alice Campbell 
at 375-2267 or Lola Brinkmeier at 375-
9651. 

The next meeting will be May 9 at 7 
p.m. at the BHS staff lounge. 

We're now a full HP 
dealer offering: almost 
evcry computing prod
UCI HP makes & we' ll 
soon offer in- & nUl -of· 
wa rranty service o n 
LascrJcl printers & other 

HP IA.'fjerjet 4 PI .. HP romputing products. 

HP La<;crJdS are known for having more features 
& quality than olher la<;cr primers and nnw the 
HP LaserJet 4 PI •• is here (the 4M PI .. will he 
avai lablesoonl: fa"lcr( 12ppm).oplional duplex & 
other enhancements. 

HP L.,scrJets: HP 4L S699. HP 4P $999. HP 4 
PI .. 51,S99. HP 4M PlIt 51,999. HP 45 1 
5~,199. 

Authorized rli;;- HEWLETT ' 
Dealer a:r... PACKARD 

Computing Technology 5 

Computer Store 
2:' I Hal'am Sl. .'7:'-:'7-'-' 

ROCKETEER CLASSIFIEDS 
TO PLACE AN AD 

CALL 375-4481 
OR DROP IT BY 

The Dally 
Independent 

ALL ACTIVE RETIRED 
MILITARY PERSONNEL & THEIR 

DEPENDENTS MAY PLACE THEIR 
CLASSIFIED ADS 

FREE OF CHARGE' 

NON-MILITARY PERSONNEL that 
wish to place CI ... IfJed ad. In the 
ROCKETEER. will t.. charged j pr.
paid), PER rsSUE •• follows: 

1-20 Words ....•.••••.....•.....•••.•.•.. S2.00 Flat 

Each addilional word 
after 20 words ........•.......•........ .. 1Ot each 

CLASSIFtcADOtIS 

PERSONAlS ................•....••..•.............. , 
LOST. FOUNO .....•.....•........................ 5 
HELP WANTED ...••.••...••.••.••••.. _ ...•.•••• 10 
CHURCHES .•••••••..••••.•..••••.••••..........••• 12 
SERVtcESlSCH()()LS ...•.................... 15 
RENTALS .....•••.•••..••......•••..••••..........•• 20 
REAL ESTATE .....................•............. 25 
BUSINESSES .......... ....••.................... .30 
AUTOMOrIVE •.....•....•.•.•............. ....... .35 
MISC. FOO SAlE ..•............................ 40 
PETS & SUPPlES ............................ .4S 
GARAGE SALES .•... ........................... 50 

DEAllUNE FCA AU CLASSFEO 
IJIE ADS IS 11:00 A.II. 

tHE IIOHOAV BEFORE PU8UCATlOH 

. DEADLIN~E 'iFOR ALI.;,; CLASSIFIED LINE ADS IS n:oo A.M. 
1%" ••• : .... <.+:E\ •.•..•.. ,,!.t!;~.·/t42~e6lis;ait~~9,B.!;! .. ~llsg,~1.F~!!Stl , 

1 PERSONALS 

WYCOFF'S VIDEO DATING 
SERVICE Select someone 
special. 10 day free 
membership. 384-5359, 24 hrs. 
(0714) 

CHAMPUS Supplements for 
active duty and retired military. 
Call for free information. 371 -
3900. (0825) 

20 RENTALS 

MAMMOTH LUXURY CONDO. 
Ski to lifts. Sleeps 4-6. Midweek 
rates. 1-800-794-0404. (0421) 
3BD MOBILE - Furnished, 
Utilities Included. $600/mo. Call 
377-5124 (05191 

30 BUSINESSES 

HAULING Yard Work, home 
repairs, No job too small , no 
minimum. Senior citizen 
discount. GUARANTEED best 
pr ice in town. References 
available. Randy 384-2837. 
(0505) 

35 AUTOMOTIVE 

1993 MAZDA MX3 Like new, 
only 9K miles, Ale, stereo, 
tinted windows, PIS, alarm 
system & 2 years warranty left. 
Looks sporty, runs excellent! 
$11,500 375-5117 Iv. msg. 

92 NISSAN 240 SX - 5 spd. , 
loaded, low miles, see at base 
lemon lot. Or call 446-9612. 
(05051 

40 MISC. FOR SALE 

BEAUTIFUL SOLID WOOD, 
Dark oak bedroom set, 
plusbox springs, mattresses 
and frames. 375-8019 or 446-
7263. $475.00. 

50 GARAGE SALES 

GARAGE SALE - Sat. , May 
14th - 9 a.m.-3p.m. only! 
Dining room table, sold wood, 
$150; matching chairs extra. 
Electric tools, women 's 
cowboy boot like new, size 7 & 
dress shoes , size 7-1/2, 10 
pair, like new. Lots of girls 
infant clothing, size 3-18 
months, toys, safety gate, 
happy camper. Many misc . 

50 GARAGE SALES 

YARD SALE - 2018 Shangrila 
Circle (on basel Fri. & Sat., May 
6th & 7th, 8a.m.-4p.m., TV 
stereo, wicker chair, ass!. go lf 
club, exercise equipment & 
more. (0505) 

BARGAINS 
BARGAINS 

BARGAINS · 

BARGAINS 

DI Classifieds 
Most items excellent condition. Bargains big 
414 Hayward Ave. (on basel d 11 

CLASSIFIEDS GET RESULTS Noearly~rds . an sma. 
·'i ...................... _ .. "--............... ""- __ ... 'IL ................ _ ..................... "'-''"'-.. _'"''-~~~.'''''-.. ~ .. ., ... ~ .""- .. ~ ......... -'"':III. 
~..!---~~~~~--~~~~~~~~~-- r--~~..:-.--:.---.... --~ L-____________________________ ~ 



12 THE R OCKETEER MoyS, 1994 

FISHING, from Page 21 

stressed around ice-covered lakes and 
streams. Warm weather this spring has 
caused all lake ice to become "rotten," 
said Forest Service representative Gary 
Pingel. No matter how thick the ice 
appears, it is not safe. In addition, he 
strongly urges adults not to allow chil
dren to play on the ice or be left unat
tended around icy waters. 

The Department of Fish and Game 
reminds anglers that new fishing regula
tions are in effect, including the rule 
requiring anglers to display their fishi ng 
license. Anglers are advised to obtain a 
copy of the 1994-1996 California Sport 
Fishing Regulations booklet, available 
free at a number of locations, including 
the Craftech Center onboard the Naval 
Air Weapons Station China Lake . 
Craftech also has regular fishing licens-

es for $24.40, and one-day fishing 
licenses for $8 .65 . The Striped Bass 
stamp is $3.70. 

To receive current fishing informa
tion, or availability of campsites 
throughout Inyo and Mono Counties, 
call the Bishop Chamber of Commerce 
at (619) 873-8405 Monday through Fri
day from 9 a.m. to 4 p.m. and on Satur
day and Sunday from 10 a.m. to 4 p.m. 
The Lone Pine Chamber of Commerce 
number is (619) 8764444, while Mam
moth Lakes Visitors Bureau's phone 
number is (619) 934-2712. The Mono 
Basin Scenic Area Visitor Center's 
phone number is (619) 647-3044 . 

Anglers can also receive a weekly 
fishing report from the Bishop Chamber 
of Commerce throughout the trout sea
son Iil¥ calling (619) 873-8405. 

Fly fishing class begins tonight 
Tonight, May 5, the Aguahonita Fly

fishers will offer t\le first session of a fly 
fishing class at the Grace Lutheran 
Church at Las Flores and Norma. Other 
sessions will be held on Tuesday and 
Thursday evenings through the month of 
May. Sessions begin at 7 p.m. 

NAVY HOTLINE 
"'-IIY, _ ICY _ .. 
Cd:" _ (24 /IoU .. ) 

The class will cover all aspects of fly 
f ishing, ~rom equipment , casting, 
insects, flies, reading the water, wading 
and so forth . Club equipment will be 
available for participants' use. 

For more in formation about the 
class, call Chuck Newmyer at 375-5810. 

'" calilhe InspecQ" General at 
(800) 522-3451 (loll free) 
~743 (AutIwon) 

COMPARE OUR GAS PRICES 
FREE 16-0Z. 

FOUNTAIN SODA 
..... pu'~1 1" ,! 1 ,lnd',lyh 

EVERYDAY FRESH 

WE ACCEPT 
Food Stamps & 
Manufacturer's 
Coupons and 

Travelers 

SPECIALS 

Hugging a tree can save a life! 

Photo by Margie Homme!t 

TEACHING CHILDltEN at local schools ways to survive il losl in the 
wilderness are Mary Schmierer (slandingl and Terry Mitchell, members cJ the 
China Lake Mountain Rescue Group. Demonslrating the 'Hug-A-Tree' concept, 
which keeps children in one place il last, are Casey Lewis and Jessica 
Schwalb Irom Groves School. To loom how to en;oy the mountains salely, 
call the Chino Lake Mountain Rescue Group at 939-3323. 

• No Fe. , 
• Rusty. NFL 
• NBA' MLB 

20%Off 

• Big Johnson 
• No Fur 
• Rusty 

3 .or$30 

Walk 
25% 

Off 

S.parfeet 
Insoles 
25% 

Off 

Hai.I .lMlllds 
More! 

2§:ro 

a t the Va lley's Sports S tore 

Sports Oasis 
219 Balsam St. • 371-2420 

; .. · to.~,fl:":f .:::t: ... :; ........ .:, '1;. ... --.. 1.-. ..... ~, j .- J ------------ ,-------------

Moy S, 199<4 THE R OCKETEER 3 

RAdm. Zerr: 'More 
than a name change' 

Disestablishment of JIX-5 and 
establishment of JIX-9 represents a different 

way of doing Navy business 

By Ptt!2Y Shoaf 
sto1JV.lruer 

L
ast Friday, in Hangar I, the final 
page was written in the history of 
Air Test and Evaluation 

Squadron Five. It was disestablished and 
Air Test and Evaluation Squadron Nine 
was born--a consolidation of YX-5 and 
YX-4 from Point Mugu. 

' 'There may be some here who look at 
this event and consider what is happen
ing here to be just a name change," said 
the guest speaker, RAdm. John 1. Zerr, 
Commander, Operational Test and Eval
uation Force, Norfolk, Va. "But it is not 
just a name change, and it is wrong to 
think of it as just that ." 

Basically, the commander said, it will 
be a change in the way the Department 
of the Navy does business. 

" There have been fundamental 
changes in the acquisition process in the 
last 15 years and I don't believe we have 
kept up with those changes," he 
explained. "Fifteen years ago the world 
was simpler. It was very understandable. 
Then, a system went through a perind of 
development. When it was ready, we did 
an OPEVAL (operational evaluation), 
and if it passed, that freed up production 
money, which turned on a production 
line, which produced things to go to the 
fleet-eventually." 

Unfortunately, this way of doing busi~ 
ness took too long, and, very frequently, 
when going from engineering develop
ment to production, severe problems 
resulted, which required more testing to 
find and fix the production problems 
prior to fleet introduction, he said. 

"Now we are into off-the-shelf acqui
sition and evolutionary acquisition," the 
rear admiral said. "Now senior officials 
in DoD are espousing book burnings of 
spec libraries, as well as less testing and 
especially less operational testing . It 
costs too much to test they say. Others 
then say if we do joint testing and evalu
ation, obviously that will cost less." 

But he admitted he had concerns 
about this type of change, noting the 
AMRAAM compatibility problem with 
the Navy's missile rails. "T-45 was a sort 
of off-the-shelf acquisition and we just 
finished the last phase of OPEVAL six 
years after students should have begun 
training," he said. 

"And I know looking just at the 28 
reports I've signed out since the end of 
September that the \\Qrk we do is impor
tant because only eight of the programs 
we tested passed with flying colors. A 

couple flunked and 18 had problems 
which needed to be fixed. 

"We have to be smart enough and 
strong enough to hang onto our ability to 
ensure our warriors have war-winning 
tools to work with." 

One way to solve this problem is to 
serve the fleet more and much more 
directly, Zerr said. ''This means we have 
to tailor our testing more the fleet sched
ules and less to program bureaucracy 
timelines . . .. When we have untested 
systems in the field, a matter of overrid
ing importance for us should be getting 
the testing done." 

The second change that needs to be 
made is to accept the idea that while the 
squadron is part of the acquisition pro
cess, it still needs to be independent. "If 
we are not, we will lose our credibility 
with oversight agencies and they will kill 
Navy programs;' the admiral ex.plained. 
" We need to be hard-nosed testers. If we 
are not, 70 percent of the weapons sys
tems in the fleet will be defective ." 

To be hard-nosed tes ts , Zerr 
explained the importance of helping the 
developers of systems understand how 

. the systems will be tested as early as 
possible. "This philosophy has resulted 
in a 90 percent OPEVAL success rate 
with NAVSEA (Naval Sea Systems 
Command) programs, but because of the 
intense animosity and lack of dialogue, 
we only had a 60 percent success rate in 
aviation programs," he explained . 
'''From the Sea' says we have to help the 
developers position their programs for 
success. 

"VX-5 has a long and proud history 
of distinguished service to the warfight
ing ability of the fleet," Zerr said. "For 
YX-9 ... a new approach to our business 
is required, while at the same time, we 
work to maintain and strengthen our 
independence and testing integrity." 

Capt. Scott C. Ronnie, former com
manding officer of YX-5 and now CO of 
YX-9, agreed with Zerr that change was 
necessary, citing two recent major opera
tional test failures . 

The first step in the change was taken 
by COTF in September of 1993, Ronnie 
said. The results are already apparent. 
"As a result of the COTF initiative, we've 
had some recent success in the world of 
operational test," he said. "HARM Block 
IV, SSA 4.1 Software, GBU-24 and 91C, 
to name just a few, have all been intro
duced into the fleet. Though testing of 
those products did raise some issues, 
problems reported were not taken as a 
personal attack upon program or manu
facturer's product as they had been pre-

MILITARY NEWS 

NEW LOGO graces the Iront 01 
Hangar 1. RAdm. John}. Ie" stresses 
the essence cJ the change, at right. 

viously. They were accepted for what 
they were intended; recommendations by 
which a better product could be provided 
to the fleet." 

Ronnie noted that independent tests 
in the future will result in failures as well 
as successes, but as long as the failures 
and deficiencies don't come as a total 
surprise to any link in the acquisition 
chain, it will indicate that the lines of 
communication are open, the CO said. 
"When the lines of communication are 
open, failures and deficiencies will be 
fewer in numher and the acquisition sys
tem will provide effective and suitable 
products for the fleet in a timely manner, 
even in times of fiscal austerity. That's 
the mission YX-9 will support." 

Ronnie also feels that decision mak
ing is ''the crux of leadership, and when 
leaders fail to fulfill that charter, the 
entire system stagnates and becomes 
ineffective." 

While there were many different 
opinions and feelings about the consoli
dation ofVX-5 and YX-4, Zerr made the 
decision to merge the two squadrons. 
''The decision he made did not remove 
the controversy or create consensus," 
Ronnie said, "but it gave us a target at 
which to aim and a goal toward which to 
strive .... Even if the decision requires 
us in some way to backtrack at a future 
date, I believe that we will still be further 

ahead and have 'burned less rubber' car
rying out this decision than we would 
have by continuing to sit and spin our 
wheels, going nowhere. 

"Speaking to the men and women in 
the ranks of VX-9, the lesson I wish for 
each of you to take home from the 
events which culminated in this ceremo
ny, is that leadership and decision-mak
ing are inseparable. Whether you are a 
squadron commander or shop supervi
sor, you cannot be an effective leader 
without being willing to make a deci
sion." 

Ronnie closed his remarks by saying, 
"The VX-9 vampires look forward to 
working with each of you as we continue 
to support the fleet with the weapons, 
systems and tactics they need to win the 
next confl ict." 

-.-~ .-.... _ ... __ ....--... _--- ---.-- .. -~-. ----------_ .... 
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Moving expenses taxable, but 
DoD vows that no one will suffer 

By Jim Goramone 
Ameficon Forces Information Service 

DoD is working to ensure service members affected by a change to the tax 
law will not pay moving expenses out of pocket. 

The 1993 Revenue Reconciliation Act changed tax rules on moving expenses 
that make taxable the temporary lodging expense and temporary lodging, dislo
cation and move-in housing allowances paid to service members. Edwin Dom, 
undersecretary of defense for personnel and readiness, vows service members 
will not be hurt by this. 

"We're going to find a way to compensate them for the additional expenses 
or we're going to find a way to exempt them from these expenses," Dom said. 
"We do not believe military personnel should bear any additional costs when 
they move for the military's convenience." 

MoyS,I994 

The tax changes, effective Jan. I, 1994, add from hundreds to thousands of 
dollars of tax burdens to service members. DoD civilians are not affected. More 
than 800,000 service members move yearly, with 200,000 coming from and 
going overseas. 

Under the change, service members moving overseas would be most affect
ed. For example, an E-4 moving with his family to Aviano, Italy, who receives a 
90-day temporary lodging allowance of $13,000 would almost double his tax
able income. In another example, an E-5 and 0-4 moving to Naples would pay 
$1,757.85 and $3,896 in extra taxes, respectively. 

Dy ''''''~ ... Hammett, TID 
MINI-MART OPENS-Parficipoting in the official ribbon-cuffing of the Navy Exchange 
MiniMart. April 28, were Donna ObidCMIski; Trini Carlson; Lt. James j. Anderson, NEX 
officer-in-charge; Capt. Charles A. Stevenson, NAWS CO; and Paul larson . 

The best 'person' for the job 
For those moving within the United States, temporary lodging expense is 

also taxable. "It's a few hundred dollars, but it's a support for people moving 
from one base to another," 

Dom said. "It's really intended to cover those extraordinary expenses any
body encounters during a move. 

"(Service members) are not moving by choice," he said. 'That's one reason 
we want to hold people hannless. People do take money out of pocket and mov
ing can be very expensive ... especially when moving overseas or vice versa. 

"We try to keep people whole during these moves. We try to keep them from 
taking money out of pocket. We want to continue that situation. We want mili
tary personnel to be able to move where we need them, not simply to move 
where they can afford to move. That's the problem we have now." 

Dom said everyone in the Pentagon, starting with Defense Secretary William 
1. Perry and Chairman of the Joint Chiefs of Staff Army Gen. John M. Sha
likashvili, is working "to get this fixed ." 

Perry, Dorn and other Pentagon officials are working with members of 
Congress, the Treasury Department and the Office of Management and Budget 
on this problem. Dorn said there are two ways to fix the situation: Congress 
must raise the DoD appropriation or DoD absorbs the increase internally. 

DoD fiscal 1994 estimates for temporary lodging allowance and temporary 
lodging expense are $127.8 million and $82.9 million, respectively. To ensure 
service members bear no extra tax would mean having to find another $72.9 
million. 

"Taking the funds internally obviously would cause us serious trouble," Dorn 
said. 'The department is already strained and having trouble covering operations 
and maintenanCe and military personnel salaries." 

In the long run, DoD would like Congress to change the law to exempt mili
tary personnel moving expenses. 

By J02 S. J. Pope 
Pocific Reef N::.Iic AffoifS afire 

Choosing the best "person" for the job 
actually often used to mean choosing the 
best "man" for the job. And when it came 
time to fill an empty billet aboard a U.S. 
Naval combat ship, by law a woman was 
simply not in the running for the job. 

Today the best person for the job is just 
that, the best person-regardless of gender. 

Lt. Mary E. Sobray, an intelligence offi
cer at Pacific Fleet beadquarters in Honolu
lu, HI, is one of those "best persons" for the 
job. Sobray, a native of Shawnee Mission, 
Kan., has become the first woman to be 
assigned to an amphibious assault ship, the 
USS Belleau Wood, forward deployed to 
Sasebo, Japan. 

"I couldn't be happier," Sobray said. "I 
told the detailer that I would go anywhere 
for a challenging job and that I really want
ed to go to sea. The billet opened up and I 
was due to rotate and took it. It feels great 
to have this cbance." 

There was only one problem in achieving 
her goal. At the time she was going to col
lege and making her plans, not only were 
women not allowed on combat ships, tbey 

also could not become intelligence officers. 
But once again, as the times cbanged, so did 
the Navy. Sobray's plans slowly, but surely, 
have fallen into place. 

Sobray seemed to break yet another 
mold when she took her assignment to the 
Belleau Wood. Sbe has become the first 
female intelligence officer stationed on a 
combatant naval ship. 

"A lot of qualified female officers can 
and have served on tenders and supply 
ships, but intelligence officers can't because 
there are no jobs for them on those kinds of 
ships. Intelligence officers only serve on 
combatants, so this is a big breakthrough in 
the intelligence officer community," she 
said. t 

So far Sobray is the only female assigned 
to the Belleau Jfuod, but she isn't worried. 

'That doesn't bother me at all . That's the 
least of my concerns. I'm more worried 
about doing a good job. Being forward
deployed will be my biggest challenge. It's 
not like being in San Diego where you can 
go over to a similar ship and talk to another 
lieutenant to find out how to get this and 
that done. You have to be self reliant." 

Self reliance made Lt. Sobray tbe right 
person for the job. 

All FailJl Chapel Sa~ 

a.pu. T. MeIe. LCdr .. CHC, USN 
ClIIpki:ll 11)' ne,m.. LL, Ole, USNR 

CbIpIIia. Dlrid. Atica, u... U5.."lR 

oente Hou. Noad.,.. Tn.d.,. Tb.ud.,. Frid l ), 0730· )610 

WcdDUd., 0730-1000, Plu Frid." OnD· NooD. 

"'· ]506 'H·3501 91'-1173 'H·ll73 

Hearing Impaired Equipment aad Nursery Avajlable 

Protestant 
Sunday Worship Service. East Wing 8:00 a.m. 
Sunday Worship Service. Main Chapel 10:30 Lm. 

Sunday School, 1008-10 B1andy & 1903'()S Mi""her 9,00 un. 
(September tbm May) 9:00 Lm. 

Bible Study (East Wing), Wednesday 
(September Ibn> June) 11 :30 Lm. 

Men's Prayer Breakfu, East Wing. Thursday 6:30 a.m. 
Officers' Christian FellowshipIChristian Military Fellowships. 

East Wing. Thursday 7:00 p.m. 

Jewish (446-3613 Messages) 
Weekly Services, Friday, East Wing 7:30 p.rn. 
October througb June 

Heb .... CI ...... Saturday, 1902 o;bb 2-5 P.OL 
Adult Ed ..... .,., Satunlay, 1902 o;bb 10 Lm. - IlOOII 

September througb June 
Religious School, Sunday, 1902 o;bb 9:30 Lm.-12:3O p.m. 

Roman Catholic 
Sunday Mass. Main Chapel 9:00 Lm. 
Da.ily Mass, Blessed Sacrament Chapel 11 :35 a.m. 
Confessions. Sundays 8: I 5 - 8:45 a.m. 
Confessions, Weekdays By appointment 
Jtt;ligious Education Classes, Sunday 

(Septcmbertbn> May) 
1902 o;bb, 1002 Blandy, 
1008-10 8landy & 
1903'()S Mi""ber 10:15 Lm. 

Adult Educatioo Classes. Thursdays 
(September - May) 
Sl Ann's School Library 7:00 - 8:00 p.rn. 

RCIA, St. Ann', School Library 8:15 - 9:45 p.m. 

Islamic 
Jumaa Prayor, Friday (1002 Bloody) 1:00 p.rn. 
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Opening day is very 
productive for most 
Owens Valley anglers 

"All indicators point to the start of another very good 
fishing season," read the report from the Eastern Sierra 
Interagency Visitor Center, Long Pine, Calif. The gener
al trout fishing season began Saturday, April 30, and 
continues through the end of October. And, as promised, 
the opener was very productive for most anglers. 

At Crowley Lake some 5,600 anglers caught roughly 
16,000 trout, averaging .87 fish per hour. Boat fisher
men averaged four and a quarter fish each. Approxi
mately II percent of the trout taken were carry-overs 
from last season, at more than 15 inches long and aver
aging a little more than two pounds. 

While Crowley was stocked in its usual put-and-grow 
manner in August and September of last year, the 
Department of Fish and Game stocked three to four 
times as many fish this year in the other waters of the 
region as they did for the same weekend Ias\ year. Those 
left over from the opener should make fishing in the 
Owens Valley good for the next couple of weeks. 

EARLY MORNING ANGLERS at Convict lake, Saturday. were rewarded with a serene sunrise-if a bit chilly 
and cloudy-and a waterway full of famished fish . Hardy souls began landing lunkers an hour before daybreak, 
approximately 4 :50 a.m. While both Convict and CrCMI/ey lakes gave up some large fish, the sweepstakes . 
winner in the Bishop lions Club annual Rainbow Days Fish Display wos a 5 lb., I I If oz. Rambow taken from B'g 
Pine Creek by 12-yeor-okJ Francisco Rico of Pasadena. 

Because of this year's lower snowfall, access to high 
country fishing areas is available, the report reads. Visi
tors, however, are encouraged to use caution when fish
ing in higher areas where conditions can rapidly change. 
This circumstance also greeted anglers on opening day, 
with chilly and partly cloudy skies at daybreak in the 
Convict Lake and Mammoth area, turning sunny for a 
couple of hours, then the clouds became dense with 
snow falling in the area . Layered winter clothing is 
advisable at the higher elevations and extreme caution is 

Please see FISHING. Page 22 

Stock Car Races at IMI Raceway, 
Pearsonville, CA 

7:00 p.m., Saturday - May 14 
Double Points Night 

Regular Program of Seven Racing Divisions 
Heat Races, Trophy Dashes, Main Events 

plus . 

Special Feature this Race: DWARF CARS 
HWY. UI 

$1.00 Discount with military ID 
Just 20 miles north of Ridgecrest -. .. -. ... 

208 W. Wilson A & C 
2 bdrm., 1 bath 

water & trash paid 

$350/MO. (+ security) 

on Hwy.395 

1001 Mariposa 
Nice 3 bdrm., 2 bath 

$650/MO. (+ security) 

CALL FOR FULL LlSrtNG 

It's Never Too late 
M~~' 

Mother's Rings 
in 14kt_ GOLD 

~$6500 
a4-~a4-

Store Wide 50% Off 

.~JeweJrg t4I "~~D 
115 E. California Ave_ • 371-1308 

Open Mon.-Fri. lOam-5:30pm· Sat. 10am-4pm 
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Double-elimination racquetball 
tournament slated for June 24-26 

O
n June 24 , 25 and 26, the 
NAWS China Lake Morale, 
Welfare and Recreation Depart

ment will host a Spring Madness Rac
quetball Tournament at the NAWS Gym
nasium. This double-elimination compe
tition is open to the public, with entry 
forms available at the gym. 

Military entrance fees are $12 forthe 
first event and $7 for the second, while 
DoD entrance fees are $14 and $9. Cost 
for all others is $16 for the first event 
and S 11 for the second. 

Prizes will be awarded to the first, 
second and third place winners in all cat
egories, and all entrants will receive a t
shirt depicting the event. A tourney bar
becue will be held on Sunday, June 26, 

following the event. 
AARA rules will apply for this event. 

Check in time is 15 minutes prior to start 
time, and the IO-minute default rule will 
be strictly enforced. Starting times will 
be posted on the gymnasi um lobby wall 
by 61'.m. on Thursday, June 23 . 

The tournament will utilize three 
courts, with limited spectator viewing. 
Youth (12to 17 years of age) must be 
accompanied by an adult at all times. For 
safety reasons, children II years of age 
and younger will not be allowed to be in 
the gymnasium. 

For more information, contact the 
tournament director, Gary Humphrey, at 
446-1662, or the gym manager, Karen 
Rivers, at 939-2571. 

Karate classes still have openings. 
Call 939-2334 for more information. 

Desert 
Christian 
Center 

1327 N. Norma #A 

446·1037 

From Cars to Star Ships 
We cover the model universe 

models by: 
• Iamiya • Horizon • AMI 

• Geometric • Monogram • Revell 

ast Service on 
S ecial Orders! 

Pastor Michael Godfrey 

Sunday Worship: 8:30 & 10:30 A.M. 
Wednesday Service: 7:00 P.M. 

Child Care Provided 
(Birth - 3 yrs. old) 

Sunday School/Kid's Church 
(Pre-K - 6th Grade) 

Tuesday Youth Meeting: 7:00 P.M. 
(Located In SIerra Vista ShoppIng Center) 

Slowpitch tourney starts May 14 

O
n May 14 and 15, the seventh 
annual Softball Classics Coed 
Spring Siowpitch Softball Tour

nament will be held in Ridgecrest. 
The tournament will be double elimi

nation, with a consolation bracket guar
anteeing three games for all teams. The 
team format will be an equal number of 
male and female players per team. 

The entry fee is $\70, with the entry 
deadline being May 8. 

Sponsor trophies will be given to the 

top three teams, along with individual 
awards to the top t~ teams. The conso
lation winner will also receive a sponsor 
trophy. Awards will be given to the all
tournament selections-most valuable 
offensive and defensive players. 

Registration information is available 
by calling the Softball Classics HOI Line, 
384-4068; or by calling Blimpie Sand
wiches and Salads, 446-6969; Ridgecrest 
Parks and Recreation Department, 371-
3741 ; or Del R. Kellogg at 384-4068. 

China Lake's Brew Crew triumphs 
Brew Crew from China Lake took the 

seventh annual Softball Classics Mens 
"D" Tournament by beating the High 
Desert Softball Club from Ridgecrest I!-
5 in the championship game. The tourna
ment was held April 23 at Leroy Jackson 
Park in Ridgecrest. 

The undefeated team started the day 
in triumph by besting the Dirty Dozen 
15-6. Brew Crew then defeated Edwards 
AFB 13-8 and then crushed the High 
Desert Softball Club 13-1 before 

encountering them again in the champi
onship game. 

Third place went to Dirty Dozen, 
while Benson's Hillers took fourth. The 
consolation trophy went to RiC Housing 
and Economic Development Corporation 
from Ridgecrest. . 

The Most Valuable Offensive Player 
Award went to John Finnell (Brew 
Crew), while the Most Valuable Defen
sive Player Award went to Keith Haybeg 
(HDSC). 

Summer league softball rosters due by May 25 
Rosters for summer softball leagues 

are due by May 25 to Karen Rivers, 
Naval Air Weapons Station Gymnasium 
manager. Leagues are open to military, 
Department of the Defense and DoD 

contractor personnel, men and women. 
Games, which are held Tuesday and 

Thursday evenings, will begin May 31 . 
Personnel interested in joining a 

team, can call Rivers at 939-2571. 

IOOMHz 486 $2,149 
True Intel "4 100MH.· CPU, VESA hus with 16K CPU cache and 
256K write-hack ex ternal cache. Complete system with 2S6K cache. 
system & video shadow RAM. I : I :110MB high.performance hard 
drive. 4MB RAM . parallel & two serial ports. 1.2MB/360K & 1.44MB 
floppy dri ves. 1024x768x256-colors 1M B VGA monitor & card. Mi
crosoft-compatihle mouse. enh. keyboard, Windows 3.1. full DOS 6.2. 
No-hassle 3-year parts & labor warranty on romplele system. Add a 
fast. a50ms d" ,,/J/e .fpeed MPC CD-ROM drive $159 or 250MB tape 
drive. $1". Add VESA hard dri ve controller & Diamond Stealth VGA 
cards. $100. Upgrnde to Windows for Workgroups for only $:59.95. 

black & 
rack cases 

avail. 
· Perrnnnance: About as fast as a Pentium for regul ar use and slower than a Pe ntium for heavy nu meric use. 

VESA 66MHz 486 $1,779 
" - True Intel O .. ,D,I .. 416 CPU plus YESA bus makes this a very 

fast 486: as fast as or faster than everything (including true 50s & DX2s). 
8K on-CPU cache plus 256Kfast write-back cache and system & video 
shadow RAM all work to improve performance. Complete system with 
aooMB high-performance hard disk. VESA hiKh-peiformance hard
disk cont roller. 4MB RAM. one parallel & two serial ports. 1.2MB/ 360K 
and 1.44MB floppy drives, 1024 x 768 x 256-color VGA monitor & ""y-

~.hi!1h-,"rj;'mra",,, VESA VGA card. Windows 3.1 & mouse. full DOS 6.2, 
enh . keyboard. No-hassle 3-year parts & labor warranty on complele 

,-------, system. A fast a50ms double speed MPC CD-ROM dri ve, $159. 
With any or these 
thre e sy stem s. 
u .... ade to: 66MHz 486 $.,649 
340MB hard disk 
drive. $69 

8MB RAM. onl y 
SIS9 Uimiled limrJ 

Windows for 
Workgroups 
only h9.9S 

Complete system with true Intel OverDrive 486 CPU, 256K cache, 
4MB RAM. :100MB high-performance hard disk drive. paral
lel & two serial ports, 1.2MB/360K & 1.44MB fl oppy drives, 
1024x 768x256-colors 1MB VGA monitor & card. MS-compat
ible mouse, enhanced keyboard. Windows 3.1. full DOS 6.2. Super 
cases : your choice of high-end towers or baby lOwer. desktop or 
rack (rack case costs more). No-hassle 3-year parts & labor war

Computer Store 
2~ I lIaklll1 SI. .17~-~7·U 

ranty on complete system. Add a fa.!. a50msdol/
ble speed MPC CD-ROM drive. $159. Add a ,lISt 
a50MB tape drive for just $1". 
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TARIF building opens its doors 

... 

?holo by Kathi Romani 

OFFICIAL1 Y OPENING the new ioint-service funded TARIF Communication 
and Display BUilding (C39303) at Thompson Lab are members of the }oint 
Range and Facility Expansion Proiec/, joe Hew/eff, A/ice Campbell, George 
Moncsko, Mike King and Jim Rutn. 

11 YelU h,1\'l' bl','n inn)In'd in or .H,' concl'rned about 

SEXUAL HARASSMENT ••• 

g:~ ~~\LlNE 1-800-253-0931 

Rack Mount Co ... puters 
486 66MHz $2,299 

Inlel"MHz 486 CPU makes this one oflhefastest486s going. 
Complete system with 256K cache. :looMB ........ high perform
ance hard drive. 4MB RAM , one parallel & two serial ports. 1.2MB/360K 
fl oppy disk drive & 1.44MB fl oppy disk dri ve. I024x768x2S6-colors 1MB VGA moni-

tor & card. 10 1 enhanced keyboard. MS-DOS e..a wi th system and 
monitor each in their own standard rack mount case. No-hassle 3-
year parts & labor warranty on entire system. Double speed CD
ROM drive for $159. VESA local bus version available for all our 
486 systems. Complete "MHz Intel 486 system with rack mounted 
14" VGA monitor is only $2,%99. 40MHz $:&,129. Same systems 
with 66MHz Pentium o r 100M Hz 4 •• CPUs avail ahle 

now. These are off-the-shelf products. stock to one week delivery. We 
rack mount ~o lutions for most needs: 

data capture & signal processing cards. line 
conditioners .... Upgrade to Windows for 

vers o 3 . 11 , ' ust $:59.95. 

I. ~ . " 

Computer Store 
2~ I lIakltll Stn'l·t J7~·~7·U 

Sierra Paralegal Service 
In Pro Per Assistance • Quality Service At A Low Cost 
Adoptions Federal Filings OPM Appe2ls 
Bankruptcy Full Law Library Probates 
Bonded! RegisIored Process SeJVice Guardianships PromiS&lry Notes 
Business Plans Hom"" .. d Ileclar:otions Secured Loan AgreemenlS 
Conservatorships Incorpor>lions Social Security Appea1s 
Copy Right Applialions Labor Boord Appeals 51epparen! Adoptioos 
Credit Counseling Leg2I SepanWons Tenant Riglts 
Debt Collection Name Clwlges U.s. Citizenship 
Ilivooce Non-Profit CorpoIlItions Wage GamishmenlS 
Establish Parental Relationships Obtain Green Card Wills 
I!viaioos Obtain Judgements Workers Comp. Appeals 

SIERRA PROFESSIONAL SERVICES. 
1281 N. Norma St.. Ridgecrest, CA 93555 

(619) 446-4568 for appointments • (619) ~OS4 FAX 
Also offices in: 3550 Watt Avenue, Suite 140, Sacramento, CA 95821 

Dr. Gary Weaver is key trainer for 
American Heritage Week J nne 6-10 

Ameriean Heritage Week will be cele
brated at the Naval Air Warfare Center June 
6 through 10. The 1994 theme, "Courage, 
Challenge, Change," reflects the DoD envi
ronment as well as the variable global and 
technological climates in which we operate. 

Dr. Gary Weaver, American University, 
Washington, D.C., is the key trainer for the 
week. He will present workshops at China 
Lake and Point Mugu entitled "Communi
cation, Culture, and Conflict." Racism, prej
udice, diversity, and the defmition of Amer
ican culture will be discussed. Additional 
\Wrkshops on "Change," "Generational Dif
ferences," and "Contemporary American 
Indians;' are also scheduled 

For the past 25 years, \\\:aver has been a 
faculty member in the School of Interna
tional Service, the largest scbool of interna
tional affairs in the country. He teaches in 
the International Communications Program, 
which was recently designated a Center of 
Excellence by the university. 

In addition, Weaver has created and 
directed various programs at The American 
University, including the Seminar of Man
aging a Multicultural Workforce, The Ful
bright Pre-Academic Program and the Com
munity Studies Program, an academic pro
gram to meet the needs of inner-city stu
dents. 

Each year Weaver gives more than 100 
keynote addresses, lectures, uaining semi-

24kt Gold Dipped 
Chocolate Neddace 

nars and workshops to various universities, 
government agencies, business groups and 
professional organizations. 

The prime focus of American Heritage 
Week is to provide education and informa
tion about the issues, contributions, history 
of African Americans, Hispanies, deaf and 
disabled persons, Native Americans, 
women, Asian Pacific Islanders and diversi
ty that exists among people of same race, 
color and gender. American Heritage Week 
also serves as a symbol and affirmation of 
the value in the NAWCWPNS people and a 
recognition of the cultural, social and etlmic 
differences that exist in their workforce. 

Plans are unfolding for special, employ
ee and cultural events and the ever popular 
food booths. On Tuesday, June 7, cultural 
exhibits will be interspersed among this 
year's food booths, including displays by the 
Viemamese and FilAm clubs. 

Tentatively scheduled are an American 
Indian dance troop and a Chinese dough 
doll master. 

Planners would like to create an employ
ees' booth that reflects cultural uavel adven
tures. Anyone interested in contributing 
tables, native dress, artwork and other 
unique items you have collected should con
tact Pris Bonin, 939-3118. 

For further information please contact 
Ricky Parks (939-8128) or Jeanie Salyer 
(927-3701). 

Candy Corsages 
Beautiful orchid corsages that are unique 
because they're made of candy and 
are edible. 

Now your mom can eat with the kings. She'll 
enjoy this chocolate gold dipped necklace ... 
available in regular 9r 
white chocolate. (),dif $ 895 

Winged Angels 
Precious series of winged little ones. By mas
ter doll artist Diana Neuburt. Handpainted 

handcast from original sculpture. 

~$2995 

EAGLE MOUNTAIN 
634 S. China Lake Blvd. • 375-3071 
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Attention photographers 
All Hands magazine wants photographs recording 
what's happening on military installations May 18 

Washington (NES) .. AII Hands maga
zine needs your help to kick off its 
upcoming photo feature, "Any Day in 
the Navy." Both amateur and profession
al civilian and military 

with silhouettes and time-exposed shots. 
Accept the challenge! 

Photos must be shot in the 24-hour 
period of May 18. Submit processed 

color slides, colorlblack 
photographers are asked 
to record what's happen
ing on their ship or instal
lation on Wednesday, 
May 18, 1994, for a spe
cial photo feature to 

Professiollal alld 
_ateu, photographs 
. due by JUlie 18. 

and white negatives or 
prints (5 x 7 or 8 x 10). 
Photos should be printed 
for magazine quality. 

Submissions must 

appear in the October edition of A.1l 
Hands magazine. 

Photos are needed that tell a story and 
capture-the faces of sailors,- ~arlnes, 
their families and naval employees . 
Imagination and creativity are a 
must-posed shots will be screened out. 
Shoot what is unique to your ship or 
installalion, something you .may see 
everyday but others may never get the 
oppornmity to experience. We're looking 
for the best photos from the field for a 
worldwide representation of what makes 
the Navy what it is. 

Be creative. Use different 
lenses-wide angle and telephoto--to 
give an ordinary photo a fresh look . 
Shoot from different angles and don't be 
afraid to bend those knees. Experi ment 

100MHz 486· 
Tme Intel DX4 tOOMHz 
cpu. VESA bus wilh I6K 
CPU & 256K write-hack ex t. 
('ache give incredible. perfonn
mrce. Complete ~ystem with 
200MB high-pcrfonnance hard 
di~k & VF.sA HOD cont roller. 
4MB RAM . par. & 2 seT. ports. 
1.2MBI)60K & 1.44MB flnppy 
drive!' . 1024 x 768 x 256-coJor 
VGA monitor & very-high per
formanl'c VESA VGA card. 
Window!' 3. 1. mouse. DOS 6.2. 

enh . khd. only $2,Z49. 3-year. '10- //{Issle 
/KII1.<i & /alJOrll 'mHIII'.r. Green for low power con
!'umplion, A nonVESA version of the same 
!iiy!ii ICm (no VESA cont ro llers but !iitill with 
VESA motherho:ud for j"lcr upgrading) i !ii 

Computing Technology s 

Computer Store 
25 1 11 011 .... 1111 St. .'7='-='7~ '" 

include full credit and 
caption information. This includes full 
name, rank and duty station of the plio

. tographer; the names of identifiable peo
ple in the photos; details on what's hap
pening in the photo; and where the photo 
was taken. Captions must be attached 
individually to the photo or slide. 

Photos must be processed and 
received by A.II Hands by June 18. Pho
tos will not be returned. The mailing 
address is: Naval Media Center, Publish
ing Division, Attn : All Hands, Naval 
Slation Anacostia, Bldg. 168, 2701 S. 
Capitol St ., S .w., Washington, D.C. 
20374-5080. 

Questions may be addressed to PHC 
Joseph Dorey or J02 Laurie Butler at 
DSN 288-419514209 or commercial 
202-433-4195/4209. 

Why WfW 3.111 
Windows for Workgroups version 3.11 
is fasler Ihan Windows 3.1: "Up 10 150%'·. 
• • Even if you use none ,of 

~
'= ,.;;. its many other features. 

t"":'" performance alone can 
't .. c,' repay your investment 

Upgrade Windows 3. 1 10 
~ WfW 3.11 for onl y 
~ . $47.95. (O r buy a n 
Rll\\(lijI)UT'i original WfW 3.1 1 for 

jusl $I29.) 
Windows for Workgroups is your besl 
choice even for sland-alone systems. (As of 
January il re placed Window s as the 
world 's best-selling operating system.) 
Computing Technology s 

Computer Store 
251 Bal'am SI. J75-S7.U 

Jewelry Jottings 
Those who would be more ambitious 

may obtain help from an emerald. It was 

once thought to sharpen the intellect and 
cure laziness of all kinds. The emerald, 

May's birthstone, was also thought to be 

capable of detecting thieves . 

We're able to provide you just what you want in any jewelry item and our 
emeralds are overflowing! If we don't have it, we'll get it for you. Stop in ... 

we're always pleased to show you our stock. Lowest prices. largest selection . 

MR. T'S Fine Jewelry 
Sierra Lanes Plaza 

~ 

OPM makes leave-sharing program 
more flexible and easier to utilize 

Recently, the Office of Personnel 
Management made the leave-Sharing 
program more flexible. 

Now, agencies have independent 
authority to set up both leave transfer 
programs and leave banks. Before, 
agencies had to ask OPM's pennission 
to set up a leave bank. 

With both leave banks and leave
transfer programs, eligibile employees 
are able to take leave from both pro
grams during the same medical emer
gency. In addition, employees can 
transfer leave to employees from other 
agencies through both programs. 

Leave banks work as a sort of insur
ance policy-.omployees donate annual 
leave to their agency leave banks when 
they are healthy. If they later have per
sonal or family medical emergencies, 
leave bank members can apply to use 
leave from the bank. 

Currently, the Naval Air Warfare 
Center Weapons Division does not 
offer a leave bank. 

According to Bob Fitzpatrick, from 
the Human Resources Department's 
Employee/Labor Relations Division, 
there is no plan to add a- leave bank to 
the existing program at NAWCWPNS. 
He cited administrative costs as the rea-

son it would not be feasible to add the 
program at this time. 

NAWCWPNS is, however, following 
the new rules to make it easier to quali
fy as a leave recipient. Before, program 
administrators had to consider the 
amount of advanced leave an emplO)'ee 
had available, in addition to earned 
annual and sick leave. Now, only 
earned leave is considered. This means 
when employees deplete the leave 
donated to them, they can use any 
annual or sick leave tbey accrued while 
in a share-leave starus. 

In addition, under the old rules, 
employees had to anticipate being in a 
leave-without-pay status for at least 80 
hours. Under the new rules, employees 
only have to anticipate being in a leave
without-pay status for 24 hours. Anoth
er change is that it can now he used in 
maternity situations. 

Employees wiShing to help a leave 
recipient may donate aODual leave to 
the employee by submitting a complet
ed OP Form 630-A (Request to Donate 
Annual Leave to Leave Recipient) to 
Code C621. The form is available at 
Shop Stores (Tel-Mart). 

For more information, call Vicki 
Fernandez at 939-2537. 

PERSISTENT ABDOMINAL PAIN 
NEEDS MEDICAL ATTENTION! 

30 years combined experience 
diagnosing & treating digestive 

disorders 

board certified physicians 
latest technology 

MEDICARE ASSIGNMENT' GEHA PROVIDER 
MOST INSURANCES ACCEPTED 

HIGH DESERT 
GASTROENTEROLOGY, INC. 

801 N. Downs Suite J Ridgecrest 

:~~e~~~~~I~Y locaIKlnS (619) 371·3494 

Raman Patel, M.D. C. Pathmarajah, M.D. 
P. Dharmaraja, M.D. 

. .., --
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PAT, from Page 18 

providing a complete automated travel 
system. 

At this time, the Travel \bucher PAT is 
discussing implementation of at least one 
of these systems at China Lake in a test 
program. The minimum implementation 
would include a more automated travel 
voucher system which should speed 
voucher pmressing and possibly simplify 
accounting functions. A more complex 
test \1\WId include integration of the travel 
order process along with a more automat
ed travel voucher system featuring data 
input by the traveler. After completion of 
the on-going research effort, the PAT will 
present their research to_the-Division
Executive Board with a recommended 
plan of action. 

Wellness and MWRjoin forces for the National 
Employee Health, Fitness Day two-mile walk/jog 

Get your tennies ready for the 4th 
annual National Employee Health and 
Fitness Day two-mile walk/jog on May 
18. 

This fun, non-competitive event is 
sponsored by the Well ness Program 
and MWR. National EmplO)'ee Health 
and Fitness Day is presented annually 
by the National Association of Gover
nor's Councils on Physical Fitness and 
Sports. I!j~ Otting (pun..intended) that -
this event is held during National 
Physical Fitness and Sports Month. 

ENJOY OUR CAFE 
All You Can Possibly Eat 

Salad Bar: $4.25 
Adldilionall) we offer: 

- Homemade Fresh Pizza Mon.-Fri. 
-Lasagna 
- Sandwiches 
- Daily Specials 
- Fresh Baked Breads & Muffins:Z 
- Natural Frozen Yogurts 
- Organic Coffees, Herbal Teas 
- Fresh Carrot Juice 

The walk/jog will start and finish at 
McBride Park. Sign-ups are at 11 : 15 
a.m. with the event beginning at 11 :30. 

All participants will receive a but
ton or ribbon. Names will be drawn for 
National Employee Health and Fitness 
Day and MWR door prizes. 

Everyone is encouraged to come out 
to this non-competitive event. 

Last year, more than 180 people 
participated, helping to demonstrate 
that "shaping up is no sweat" and it is 
free . 

SHAPING UP IS NO SWI" 

[Slmall Appliance[5] 
Including: Juicers and Water Distillers 

~rganic Meat[S] 
Including: Sheltons ground turkey, 

chickens, turkey franks, veggie burgers, 
tofu burgers, meatless dogs, Coleman 

Natural Beef! 

~"""., --.".1 
~ "1/0'"",0 

New Hours: 
Monday-Thursday 9:30-6 pm, 

Friday & Saturday 9:30-7p.m., Closed Sunday 

19 
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PAT surveys field of travel voucher systems 
By Dive Elblnd 
T,,,,", I\,uche, ""m 

Pursuing their chaner to improve the 
China Lake travel voucher system, 
members of the Travel Voucher 

Process Action Team (pAn have begun a 
field search of travel voucher systems at 
other DoD facilities. After some initial 
investigation, the team decided to visit 
Patuxent River; Redstone Arsenal in 
Huntsville, Ala; Naval Coastal Systems 
Station, Panama City, Fla.; and Eglin 
AFB, Fla. The four sites were selected 
because of their reputed on-line capabili
ties as well as being representative of the 
three major servioes in DoD. The travel 
voucher team hoped that at least one sys
tem will he transferable to China Lake for 
testing. 

The characteristics of the various sys
tems run the full spectrum in both com
puting capability and technical approach. 
Patuxent River currently is operating a 
data-based travel order system developed 
at Warminster and hopes to have a com
plete travel system, including travel 
vouchers, in-plaoe by Oct. I, 1994. After 
a trial period, that system would be 
installed throughout the NAWC Aircraft 
Division. 

Redstone Arsenal has developed an 
automated, mainframe-based travel order 

system. The system has been operational 
for two years and integrates the traveling 
community, security, accounting, SATO, 
disbursing and the travel branch. The sys
tem is entirely paperless, using electronic 
signatures as the orders are automatically 
routed through the approval system. The 
status of a travel order in the system is 
available to all approved users, and the 
system maintains an on-line Traveler's 
Guide. At the current time, the travel 
branch is developing a travel voucher sys
tem tied into the existing travel order sys
tem; in that seamless integrated system, 
no data would be duplicatively entered 
into the system. 

Like Redstone, the Coastal Systems 
Statii;ln CCSS) has automated the travel 
order process but have hosted the system 
on a minicomputer instead of a main
frame. The system allows travelers, on
line, to make and amend travel requests. 
The travel order system computes 
planned costs, updates with actual costs 
when available and debits the job order 
account on the prooeed date. Users at the 
CSS noted that the system has operated 
smoothly sinoe 1990. 

The Air Force Travel Branch at Eglin 
AFB is currently operating a personal 
computer-based travel voucher system. 
Voucher data is input in the travel branch 
and computed automatically from the 

FINANCIAL SECURITY 
in a changing economic environment 

* UNCERTAIN ECONOMY 
• Higher Taxes 
• Lower Yields 
• Uncertain Rnancial MarKets? 

* THE SOLUTION: 
• Personal & Business Rnancial Planning 

FnanciaJ Consulranl 

eaa 7~'f1 YOUR TRUST, AND THE SAFETY 
446-3544 L-_O_F_YO_U_R_A_S_SE_T._S,_IS_P_R_IM_A_R_Y----' 

INDIAN WELLS VALLEY INSURANCE 
Vincent Avalos - Financial Consullanl 

HAWAII 
LOS ANGELES DEPARTURES***** 

W1ly Travd ItftI! Someone Else and P6Y Men? 
*a.,.M .......... 
• CUrmtlllp"" ~ MU" CIIMriat laG b .. popA.-MllflbDrIlM1_'" 

... -*CV_n.~'I'dD:q'1X·1O""""'''~''.dWWt .. -• CVHW'll-*cmnllldtd ... ,....~..:Ih:JI:.,..-*c. 
*CV*landCJIW1DOIDII*nc:cnb~"~."""'" 
b.ayalcllNl'..ad,,- bcIIIon, .... nI .. 
*CV~""" __ nl.,*,,*,*-

* cv ........ opan .. 'jIQU tlaa.,,-,:v'!aJCMII ~1IIIII*ru 

::::::i: Sato Travel 
:::..n""""'" A Full Servioe Travel Company 
;.==.::o:-==-::~ (619) 446-7751 

tOUl~DTftlP~RFARE 
A4.L_A4 ... 219" 

HOHOlUW 
Hon-Stop" 

$239" 
MAUl 

AlRFAIIf .. 7 NIGHTS 'WAIKICI HOTU 

A4.L_ A4 ... $369 
AlAfAllf, CAR .. 7 NIGHTS HOTU 

A4.L_A .. 
$449 MAUl 
$519 KONA 
$539 KAUAI 

Photo by Margie HanmeK 

PAT AT WORK-lvlembers of the Process Action Team look Ihrough a day's slack 
of Iravel orders, trying 10 find a more eHicienl way /0 gellhe processing of orders 
done . Members of the PAT are (slanding, 110 r/Jeanne Printy, Calhy Spindler, 
Dave Eiband, John Freeman, (silting, 110 rJ Barbe Anderson, Donna Park and 
June Flelcher. Not shown are Peggy Dolan and Sherri Sweany 

input data. The Eglin travel group is cur
rently investigating an electronic travel 
order system developed at Picatinny 

Sunrise 
by Alexander Smith 

$149S
(reg.$18.s0) 

Ansa CrushResistor . 
10 yr. wear warranty. tOO% nylon 

Arsenal that would be fully integrated 
with their existing travel voucher system, 

Please see PAT, next page 

"Windows, Walls 'n Floors supplied 
and installed her carpet and vinyl 
floors for BOTH this house and her 
previous home." 

- Marilyn Christensen 

TURN OF THE CENTURY 
by Alexander Smith 

BERBER 
PLUSH 

High Style 
High Fashion 

Windows· Walls ~n Floors 
"Seroing the vaUey jor 23 yeays" 

till CZl ~ Ridgecrest Towne Centre • 371-2212 Free F.qirnates 
.-.- • ••.•• - . <0'" ... '." 
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GMC Truck • Pontiac • Oldsmopile 

We're Your High 
----- Volume, High Discount 

Dealers In Ridgecrest! ~~ 1994 Honda Civic 
$1n.74 pkJs $12.52 tax. Cap Ald. 0/ $1017.94. Fitst paymenl 
01 $18526. DMV I ... $248.00. ToIaI_ 0«$1800.00. 24 

1994 Nissan Sentra XE 
$179.99 plus $13.05 tax. DMV fees $284.00. TolII_ oil 
$1000.00. 36 month closed end lease. 150 per ~-' 

1994 

We Can Meet or 
Beat Any Deal! 

""';::oo....:.,~. 8'17214 
15.000 per yoar. One 
only althis price. YIN MO 

I 500510, Slit 8038H. 

1994 Nissan Altima 

=J:=~ 8'1~999 noS03, Slit 8143. .. MO 

1994 Nissan King Cab 4x2 Pickup Honda 
Accord LX $233.1M! plus $18.1M! tax. Cap Ald. 0/ $1493.78. FIBt paymentnt 

Ol!..~:;':~_ $3~002' TO""3-0"3$250000.
00

. 24 

$242.43 plus $17.58 tax. Cap red. 0/ $564.09. Fat payment 
01$260.01. DMV .... $360.00. ToIaI_ 0«$1500.00. 36 

MSRP $13,744. Ridgecrest Auto discount $1 ,749. 

Dual air batgs, AIC, 
AMlFM cassette, tift, 

auisa, power 
windows & locks. 

lease. 150 per ... o:::p 
0YfK 15,000 per year. 
One only at this po1ce. MO ~~r~. 8'24243 

Ono only al this price. MO 
VIN 5884. Sk 809OH. VIN 160081, SIk. 8142. 

1994 Pontiac Grand AM SE 1994 Cadillac De Ville 1993 GMC Sonoma 4WD P/U 
Ale, AfT, AM/FM cassette, air bag, tilt, rear Loaded. lilt wheel, aviso conWol. AMlFM C89SeI1e, Ioaltter MSRP $18,617. Ridgac,est Auto discount $3,622. 

~~\~E~::-3,aIoyW9-'A8S9' poo-0 r~!:.~~~~I' ''4''''di911w·'1II,9·''5IC1dv, :i:~~:p~::.:~:~:~ 8'249~~ 
Del. pml price $16997.80. VIN 502128. 

$3707.18. Onealthis o:::p .- -"'plates i:V 
MO --, - , power prioo. VIN 242351 . _ & Ioct.s. VJj 

15000 ... per year. - 511515. Sl<. 7163G. 

.. dr., auto, PS, Ale, 
am •. , PD, tik, ASS. 

ID '12537, Stk. '247. 

$11999 

1993 Mercury 
Tracer Wagon 

Auto, PS, oir, 492 mi'-s, 
tlce rwIW, cass., must see. 

YIN 16725f:J), Sile. #301 . 

$9999 

.4DR, auto, PS, Ale, 
eon., PW, PD, ,;!t cruise. 
10 '46603, Slle . • 251. 

$12995 

1993 OIds 
Achieva 4DR 
Auto, PS, Ale, cos,, 

PQ.fi~,avi ... 
10 .d54J. SI<.#248. 

$10999 

va, auto, air, PS, fAN, 
cou., tilt, cruise, 2 tanks. 

#A28603, Stk. '262. 

$15999 

Auto, air, PS, coss., fAN, 
PD, tilt, cruise, mint. 

YIN 11052837, Stk. .323 

$12999 

1992 Geo 
Tracker 
Auto., PIS, 

Ale, cas.tte. 
V.I.N. 06787. 

$10999 

Maxima 
AlIb, air, PS, CDS$., PII, PO, 

.k, auib., ciloy wheok. 
.... , ... iI07:'A9(), Slit. '326. 

$17999 

V6, CJIJto, air, PS, cou., PII, 
PD, tik, auiM, lu-Ione, more. 
YIN #537593. Sile. #318. 

$13999 

1993 Chevy 
Corsico 4Dr. 

7 
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Savings of 
A='; }/,::/'4{: 

• Diamonds 
• Gold , , 
• Precious Stones • Pendants 

• Charms " 

CONSULT THE 
""'~., . ~ w-}L", .. A::;;::'.:%i ~ • J&'-. ,-.::1;t,.il:".;. -;0;0; • 

= 1-
lSI 

Most of the time, it takes money. And that m eans start ing to 
plan now so that you can reach your goals in the future. That 's 
why you should invest in V.S. Savings Bonds. With just a little 
money from each paycheck, you ( an buy Bonds throug'l th .. 
Payroll Savings Plan at work. Find out how V.S. Savings Bonds art, 
making American d rea m s a reali ty. 

A publiC ~ .... ic~ of Inis ncwsp;ipcr 

Alternative Form of Annuity, 
lump sum option, cancelled 

By John Powen & Peggy Topham 
Codes C62 1 & P62 1 

C
ongress recently enacted a law 
that will eliminate the Alterna
tive Form of Annuity (lump sum 

option) after Sept 29, 1994, except for 
retirees with a life-threatening or other 
critical medical condition. 

The lump sum is available until Sept. 
29, to those employees being involun
tarily separated from service other than 
for cause on charges of misconduct or 
delinquency. This means that the lump 
sum option is available if your joh is 
abolished and you are authorized to retire 
on a "Discontinued Service Retirement 
(DSR)," or you are "mandatorily retired," 
that is, mandatory firefighter retirement 
at age 55. Of course, if you do intend to 
retire you should start planning now. We 
will publish a series of articles dealing 
with rctirement planning. The first thing 
that should be considered is whether or 
not to use military service to compute 
your Civil Service annuity. 

Military service can he divided into 
two separate categories. The first covers 
employees who have military service but 
are not military retirees, and the second 
covers ntilitary retirees. Almost everyone 
has decisions to make regarding the use 
of military service in computing their 
Civil Service annuities, but military 
retirees have additional things to look at 
in making these decisions. 

In this article, we will discuss ntilitary 
service for employees who are not mili
tary retirees. 

Public Law 97-253, which went into 
effect Oct. I, 1982, established the 
requirement for deposits for certain mili
tary service, and also required an 
increase in interest rates charged on 
deposits. "Deposits" are payments made 
to the civil service retirement system to 
permit the use ofpost-1956 ntilitary ser
vice in the computation of both social 
security and civil service benefits. The 
changes concerning military service 
under this law (PL 97-253) are referred 

, O,8ER TODAY . ORDER TODAY. ORDER TODAY. 

true PEN"UM 
UPGRADE 
INClUDES 
• 1nIeI6OMtZ P5 Pen1'un CPJ 
• 3 VES,t,1.occj IUSIoI1 
.Pen1'un~ 
• 1 PadIeI/2 Sella Ports 
• c:.- PC Complctlle 
• 256K Coche • 4 .. RAM 

~ 

to as "Catch 62." The law affects 
employees differently, depending on 
dates of federal service and the retire
ment system under which you are cov
ered-CSRS or FERS. 

Military service performed prior to 
Jan. I, 1957, is automatically credited for 
Civil Service retirement. Military service 
performed on or after Jan. I , 1957, is 
covered by Social Security, and may be 
credited toward Civil Service annuity 

. computations only under certain condi
tions. 

Employees first hired by the federal 
government before Oct. I, 1982, and 
who will be eligible for Social Security 
at age 62, have two options: (I) to make 
the deposit for any post-1956 military 
service to avoid a reduction in Civil Ser
vice annuity at age 62 (and a reduction in 
any survivor annuity payable after 
death), or (2) not make the deposit and 
have the Civil Service annuity redueed at 
age 62, if eligible at that time for Social 
Security benefits . The Civil Service 
annuity is recomputed at age 62 to elimi
nate all credit for the post-1956 military 
service. (Any survivor annuity payable 
after death would also be recom;:~~~ ~_ 
eliminate all credit for post-1956 military 
service when the spouse (survivor annui
tant) attains eligibility for a survivor 
Social Security benefit (normally at age 
60).) 

Employees may not be eligible for 
Social Security (normally 40 quarters of 
coverage) at the time they retire. Howev
er, if they retire before age 62 and subse
quently work in Social Security covered 
employment, including self-eniployment, 
they may acquire additional quarters of 
coverage and be eligible for Social Secu
rity upon attainment of age 62. This pos
sibility should be considered when mak
ing the decision whether or not to make 
the military service deposit 

The ntilitary deposit can be made at 
any time before retirement, but interest 
accumulates annually, so tbe sooner the 
deposit is made tbe better. 

Please see DEPOSITS, next page 

DONT PARK YOUR RV 
ON THE STREn! 

FEIoICED: Computer Controlled Gate 
for Each Un it. Completely Fenced, 
Night Ughted . 
COtolVEIoIEIIoIT: 24 Hour Access. 
Open 7 Days a Week, Resident 
Manager, Free Billing Available . 
ACCESSIBLE: Storage for Mammoth, 
June Lake, Isabella and the High 
Sie rras 
ECOIolOMlCAL: $20.00 minimum 
plus $1 .00 per foot over 20 feet. 

~ 
AMERICAN 

SELF STORAGE 
1300 MAHAN, 

RIDGECREST, CA 93555 

446-4550 
• 
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HONORS from Page 15 

the Maverick, you were the primary force behind the devel
opment efforts and instrumental in the successful deploy
ment of the weapon system during Operation Desert 
Storm;' reads the citation. 'The development of tbe Navy 
GBU-24 weapon system, a rapid development capability 
program, required concurrent qualification!certification 
and production. Through your team leadership and man
agement qualities, this task was accomplisbed on schedule 
and within cost." 

Blackwell noted that wben he came to China Lake 30 
years ago, he had had no intention of staying this long. 
"But I'm really glad I have," he said. 'The people really 
make the difference .. . We have the capabilities to work as 
a team and work with other services to produce a top notch 
project." 

WiUiam B, McLean Award 
Sterling Haaland, NAWCWPNS deputy commander for 

research and development, then introduced this year's 
William B. McLean Award winner-Arthur E. Clayson. 

Clll)'son, a mechanical engineer in the Ordnance Sys
tems Department's Gun Systems Branch, was recognized 
for his contributions and exceptional creativity in support 
of emerging technology efforts involving aircraft gun and 
ammunition programs, such as the Laser Initiated Caseless 
Ammunition (LICA) Program and the Small Business 
Innovative Research efforts related to the Tround 
Gun/Ammunition System and Veritay Caseless 
Gun! Ammunition System. 

"Additionally," reads the citation, "you were instrumen
tal in pioneering the LICA effort, which shows great 
promise as a lightweight, versatile and radiation-hazard
safe gun system concept suitable for tactical aircraft use 
onboard Naval aircraft carriers. These accomplishments, 
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along with your current technical assistance and consulta
tion for virtually every Navy/U.S. Marine Corps aircraft 
gun and ammunition programs have served to improve the 
safety of these weapons systems:' 

Surprised over the award, Clayson thanked everyone for 
37 years at China Lake and having the opportunity to work 
on these weapons systems and having the management sup
port to try something different. While some things didn 't 
work too well , others accomplished the achievements men
tioned above. 

The William B. McLean Award was established in 1968 
to recognize outstanding creativity among employees in 
funhering the mission of China Lake, as evideneed by sig
nificant inventions. This award pays tribute to Dr. William 
B. McLean, technical director at China Lake from 1954 to 
1967. During his tenure, McLean had 18 patents and three 
Notices of Allowability, as well as many inventions that 
were not patented or for which he was a co-inventor. 

SOLE McLEAN Award winner Arthur Clayson with the 
NAWCVVPNS commander and deputy commondel 
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Steroid use prohibited 
Washington (NNS)-Everyone knows you 

can't take drugs and plan to stay in the Navy. 
Use of anabolic steroids is no different. They 
are a controlled substance, a drug. Personnel 
found using steroids are subject to prosecution 
under the Uniformed Code of Military Justice 
(UCMJ), Chapter 47, Anicle 112A. 

The Department of Defense has enacted an 
interim policy on steroids that will include test- I 
ing for steroid use. Tests will take place much 
like other drug tests, randomly and without 
warning. 

There are many healthy ways to develop 
muscles, as many professional athletes can tell 
you. For more information about the harmful 
effects of anabolic steroid use, contact your 
health care provider. 

NMCRS course has openings 
There is still time to sign up for the Navy 

Marine Corps Relief Society training course 
scheduled from 8:45 a.m. to noon, May 9-12. 

Joyce Dinnage from the Long Beach Auxil
iary will teach the course, which covers the soci
ety and its benefits to service members. 

The course is open to active duty, spouses and 
civilian. Child care is reimbursed. 

Please call 939-2921 to register. 

Happy 
Cinco de Mayo 

Upgrade your computer 
to a 386, 486 or Pentium 

Upgrade your 286/386·class computer to a complete 386 or 486 
or even a Pentium system with a deluxe mini tower & new power 
supply. Special price on RAM. if needed. r----.....:;......., 

100MHz 4 86 Inl el 
onty $249 only $449 

for 40MHz 386 for 40MHz 486 
hlack. rack ~ tower with 256K cache & free labor. Other 

caws available speeds avai lahlc. Full-size tower, add $50. 

DX4 wi th new case and 
power suppty. $ Ul99. 

Pentium 60MH 7. 

486 6fJMHz VESA wlZlF, new case 8£ p.s., $639, 

Pe ntium P5 upgrade in
duding mothe rboard, 
Pe nt ium CPU . 4 MB 
RAM . IDE hard-drive 
cont roller . I parall el & 
2 ~al pons. new case & 
power supply SI,499. 
"MHz add SlS9. 

Whi le you can't turn in an old computer for a new one, 
you can buy parts upgrades such as in this ad. 

( nl11}lllling I,·,·hnnlng\ C t St 
1,,1 11.01, .. ",,, .\7"."-~~ ompu er ore 

Yes, 
You 
Can 

Own 
Your 
Own 

Home! 
Let Norwest Mortgage show you how, 

We can put you into your own home for the same monthly 
payment you are paying now! With today's interes rates, why 

rent when you can buy? 
CALL THE HOME LOAN SPECIALISTS 

SheUa Miller or Tim Dedmon for Details 

NORWEST MORTGAGE 
350 E. Ridgecrest Blvd. Suite 105 • 384--2636 . _R._~_~_~ .. t __ 9.~_'~~~~.p~ ••• ____ .~ ••• • , __ ~~~ __________ ~4 

Mother's Day Specials! 
Served llam-lOpm 

Baked Ham & Yams 
A thick succuIelll ham steak served up with deli
cious yams. Comes with hot vegetables and fresh 
hot roll. Your choice of soup or crisp green dinner 
salad. Finish off dinner with your choice of pie. 

Prime Rib Dinner 
Ridgecresrs best prime rib served up with aujus and 
hot vegetables. Enjoy the hot fresh dinner roll plus 
your choice of soup or c risp green dinner salad. 
Don't forget your choice of pie for dessert 

loin Us! 
Open 7 days a week 6am-lOpm 

430 S China Lake Blvd 
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66MHz Pentium 
True Inlel 60 or "MHz PS Pentium 64-~it 

[rome in & by state-] 
of-Iho-art po ... e. 

CPU plus VFSA bus make, .hi s .he faste" 186. We offer a wide varie'y of 
cost-effective ways 10 full Pemilll1l pelfnmwnce includi ng: 

• Upgrade '0 a 60MHz (66MHz add $159) Pen.ium mo.hemoard wi.h 
VFS A irigir-fJe'fnnllollce IDE hard-disk l"Ontrolier. three empty VESA !lots. 
with 4MB RAM. one rarallel & .wo serial pon' just $1,499. 

• Complete lower system with 21.0MB high-performance hard disk 
drive. VESA hiRI"peljnrmallce hard-disk cont ro ller. 4MB RAM. one 

paralle l & 'wo ,eria l port,. 1.2MB/360K and 1.44MB floppy dri ves. 1024 
x 768 x 256-coIor VGA monitor & l 'el~'.hi8'" {H!1/rJnllQIICe Stealth 
VFSA VGA card. Windows 3.1 & mouse. DOS 6 .2. enhanced 

keyhoard. two empty VESA slots. 3-yea,. liD-hassle /Jarts mId lahor warranty. only 
$Z,679. (I'm lIsing one of these now. Pentium rtal(v e{/ll increase your productivity.] 

• ALR Evolu.io n V wi.h 256K cache. 8M B RAM. 200MB hard drive. 1.44 flo ppy in desk.o p 
case only $:&,799. 2-year warranty. 

Computer Store 
25 I B.d'am 'it. .n5-57·U 

• AST Premmia wi.h 16MB RAM. 540MB hard drive. 
Windows . mouse . DOS. PCI jlL'lt $4.5~9. 

AUlhoIizN AST, ALR and !mel (}e;]1er. 

.' 

PLUMBING 
PROBLEMS? 
When you need a plumber! 
We deliver the real thing-fast, expert installa

tion and repair of pipes and plumbing fixtures. 

Our friendly service and reasonable rates 
guarantee the job won't be a nightmare for you. 

CARDINAL PLUMBING CO. 
1543 N. China Lake Blvd. 446-4004 

LICENSED & INSURED Lic.1496447 

Jeffrey Ross Gunter, M.D. 
• Diplomate American Board of Dennalology 

• Board Certified in Dennatology 
• Fellow American Academy of Dennatology 

• Assistant Clinical Professor of Dennatology at the USC School of Medicine 

Preferred Providers for GEHA, Blue Cross, Blue Shield 
Most major insurances accepted including: 

Aetna, Champus, and Medicare Assignment 
Counesy Insurance Billing 

Call (619) 384-2592 
To schedule an appointment 

NarE:1n hooor of Law Week Ias._k, 
look for special programming this week foIlOW'
ing the Navy News at 5:55 p.m 

·MoDday-I'Tiday, May 9-13 
5:30 p.m : Navy News 
5:55 p.rn.: Justice for All: The Fedcral 

Courts 
6:22 p.m : The Bill of Rights in Action: 

Juvenile Curfews 
6:40 p.m : Voices for Justice 
6:53 p.m.: AIDS in the Classroom 
·MoDday-Frlday, May 1~20 
5:30 p.m : Navy News 
5:55 p.m.: CUp of Cold Water: Yunnan, 

OIina Ear1hquake, 1988 
6:22 p.m.: Landmarks of New Hope 
6:49 p.m : Sean:h for Champions 
6:59 p.rn.: The Sunkist Story 
KNID will air Part I of "The Secret Qty" 

the week of May 23. Part 2 will air the...de of 
May 30. 

IYlS 
Prognms listed below will be: availabAe for 

viewing on Otannel 3 in all F~uipped con· 
ference rooms throughout the Station. Tho!e witlI
out access to such rooms can see the ~ II. 
MX:beI ... l.abontory "Little D" """"'""'" ·room. 
A room will.bo be made available in the Traioilll 
Center for each program - the room nuni:ler will 
be pooIOd in the lobby. N ... : We have OOUined. 
subscrip<ioo to cti,llibute CNN HeadliDe News 
<M:r' the lVIS. CNN HC*Uioe News caD be ICCD 

Programs Offered: 

KNID& 
TVIS 

a.m. to p.m. on 
.1Uesday, May 10 
8:30 a.m: "Fir.;. Things Fir.;(' - Stephen 

Covey from AustnIlia 
11:00 a.m: Wellness: Relaxation Video 
1:00 p.m : Ma::academy: Excel 4.0 Part I 

of 5 
3:00 p.m.: Safety Programs: (I ) "Room to 

Live" (2) "1.\ Your Back" 
·l1l11r1day, May 12 

8:30 a.m: Reengineering the Corporation 
with James Ownpy 

11:00 am.: Wellness: Relaxation Video 
1:00 p.m : Macacademy: Excel 4.0 Part 2 

of 5 
3:00 p.m : Safety Programs: (I) "Room to 

Live" (2) "1.\ Your Back" 
.1loaday, May 17 

8:30 a.m: "First Things Fir.;!" - Stephen 
Covey from AustnIlia 

11 :00 a.m.: Wellness: Relaxation Video 
1:00 p.m: Macacademy: Excel 4.0 Part 3 

of 5 
3:00 p.ol. : Safety Programs: ( I) "Room to 

Live" (2) "1.\ Your Back" 
·l1l11r1day, May 19 

8:30 am: Roengineering the Corporation 
with James OIampy 

11 :00 am: Wellness: Relaxation Video 
1:00 p.m : Ma::academy: Exee14.0 Part 4 

of 5 
3:00 p.m : Safety Programs: (I) "Room to 

Live" (2) "It's Your Back" 

• AssOC/Bachelor of Science in Professional Aeronautics 
• Bachelor of Science in Management of Technical 

Operations 
• Bachelor of Science in Aviation Maintenance 

Management 
• Master of Aeronautical Science 
• Master of Business Administration in Aviation 

Contact: 
Tammy Doerer, Center Director 
China Lake High Desert Resident Center 
(619) 939-3354 
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DEPOSITS, from Page 8 

Employees first employed by the 
Federal Government under either 
retirement system on or after Oct. I, 
1982, will be allowed credit for post-
1956 military service only if a deposit 
is made, regardless of Social Security 
entitlement. 

Employees may elect to make the 
deposit for military service . The 
deposit for CSRS employees is seven 
percent of basic military pay and for 
FERS employees it is three percent of 
hasic military pay. There is no interest 
charged if the deposit is made within 
three years of the date you first hecome 
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covered under the retirement system. If 
the deposit is not made during this 
"grace period," you will be charged 
interest on the outstanding balance, 
compounded annually, from a date two 
years from the date you first become a 
covered employee, until payment is 
completed. The interest rate is variable 
from year to year as determined by the 
Secretary of the Treasury. 

Employees should determine now if 
they want to make the military service 
deposit. Contact your PMA team for 
information that will help in making 
these decisions. 

-I' e. ct I; 
0 
:t Africanized honey bees are coming 

Kern County is preparing for the 
arrival of the aggressive Africanized 
honeybee. 

According to a message from Com
mander Naval Base San Diego, this more 
temperamental relative of the common 
European honey bee is expected to 
migrate to California this spring. 

While the Africanized honey bee is 
similar in appearance to the European 
honey bee and no more venomous, it is 
much more aggressive, pursuing victims 
from a quarter of a mile or more and con
tinuing its attack for hours. Consequently, 
victims are likely to receive many more 
stings, resulting in more venom. The 
venom itself is not fatal; however, indi
viduals particularly sensitive or allergic 
to bee stings should he especially careful. 

The message noted it would take 
1,130 Africanized honey bee stings to 
kill a human. 

Away from their hives, Africanized 
honey bees are not inclined to sting 
unless they are physically disturbed . 
Swatting at them or disturbing them with 
noise (such as from a lawn mower) will 
only provoke them. 

Because Africanized honey bees will 
nest almost anywhere, following are 
some pointers from the April 14 edition 
of the Bakersfield Californian to help 
make sure they are not nesting on your 
property. 

·Periodically look for nests or swarms 
around eaves, in shrubbery or under 
objects in the yard. 

MED-Ml'JO' 
HEARING INSTRUMENT QNTER 

"..... AWl fw a. Low I'riceI 

'495 
01 Custom n-.do & itlBd 
01 Advanced circuitry - only .... highest quality 
01 TinY canal aids, in tho ear, behind tho ear 
01 Price compte .. - irdudas froo no obligation 

hearing _10 _nnino amplification 
needs. 

01 30 Day tria\ period 
Repairs - all 
makes 
$79.95 

Rlo:rOVee- Hurlng 
AI BatterI .. 
'500 a PI< 

Call for Appointment 446-2804 
RIDGECREST 

902 s. China lake 

~~:::=~==~ 

·Check carefully for bees near con
rmed animals. Most of the animals killed 
by bees have been penned or chained. 

·Don'l disturb any nests you rmd. Call 
a pest control professional. (Kern County 
officials are working out the details of 
who to calL) 

·Fill in potential nesting places: caulk 
cracks in walls and fill in tree cavities. 

·Place a fine screen over your chim
ney and rain spouts. 

·Remove junk and clutter in your 
yard. 

·Look for bees hefore running a chain 
saw, mower, weed eater or other machin
ery. They are easily disturbed by vibra
tions and exhaust smells. 

First aid for any honey bee sting, 
regardless of the species, consists of 
~moving the stinger as soon as possible 
by scraping it with a fingernail, knife 
blade or credit card; washing the sting 
area with soap and water; and applying 
an ice pack for a few minutes to relieve 
the pain and swelling. If an individual is 
allergic to bee stings, is having trouble 
breathing or has been stung numerous 
times, medical attention is required. 
Don't try to remove the stinger with 
tweezers, as pulling or squeezing the 
Stinger only releases more venom into the 
blood stream . 

Individuals wanting informational 
material on how to avoid being stung, 
plus additional first aid advice, can call 
liM I Jim Brown, Preventive Medicine, 
Branch Medical Clinic, at 939-8045. 

• IN STOCK. IN STOCK. IN STOCK IN STOCK • 

Ap'p1elll LaserWriterlll 
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Facility moves NA WCWPNS into environmental business 
ByS_lIoster 

Nonag;ng Ed;", 

I
n an era of declining research dol
Ian; for the Department of Defense, 
scientists at the China Lake site of 

the Naval Air Warfare Center Weapons 
Division have come up with a means to 
generate business while helping the 
Navy reacb environmental compliance. 

Chemists in the Research Department 
worked with the Engineering Depart
ment to establish a new Environmental 
Analysis Facility and earned certifica
tion from the state of California. In the 
short time since obtaining the crucial 
state approval, scientists have saved the 
Navy time and money on required tests 
of water samples. 

"We're starting small and hope 10 

grow," said Dr. Mike Seltzer, one of the 
founders. "We think anything that works 
toward environmental compliance is a 
growth area," added Seltzer. 

Seltzer, Dr. Eric Erickson, Dr. Greg 
Ostrom and Loretta Lusk are the ana
lysts working closely with the project 
that began more than a year ago. "We 
had to prove our analytical capability to 
the state. 'The officials had to see that we 
could detect and measure very small 
amounts of organic and inorganic chemi
cals in water and soil samples before 
they would approve the certification," 

:~ 

Lawn-Boy 21", 4 lIP "",~l l ' 
Deck Push Mower 
Side discharge plus 
power mulch. (481 -0248) 

~ $24999 

Pholo by Margie HammeM 

DETECTOR-D: Eric Erickson, director of the Environmental Analysis Facility. 
watches as Dr. Gregory Ostrom operates the lob's ion chromatograph. This 
analyzer identifies and quantitates onions, which are negatively charged ions, such 
as chloride, fluoride, nitrate, nitrite, sulfate, phosphate and a host of others. In on 
II'minute run it can identify a wide range of onions and determine the 
concentrations of each ranging from O. I to 100 ports per million. 

said Seltzer. In fact, the scientists must 
periodically analyze samples provided 
by the state and the Environmental Pro
tection Agency to ensure they maintain 
the needed accurdCY and precision. 

The China Lake researchers say they 
already had the technical background 
and some of the equipment to conduct 
environmental analysis in some areas 
and it seemed a logical extension of their 
research work. Funding was allocated to 

purchase additional instrumentation. By 
carrying out environmental testing in
house, they could save the command 
both time and money. 

A key difference between the envi
ronmental work and normal analysis 
done by the China Lakers is the need to 
look for much smaller amounts of con
taminant in a given sample. "We were 
used to looking for relatively large con
centrations in a sample, not parts per 

million or parts per billion. It's a lot 
more challenging and requires greater 
instrument sensitivity," added Seltzer. 
"We are all analytical chemists, but there 
was a learning curve in detecting very 
small amounts of contaminants in envi
ronmental samples," he said. 

So far the work load has not been 
overwhelming, but among the many cus
tomers, the Environmental Project 
Office and the Public Works Department 
have often requested the service. Seltzer 
hastened to add that this venture is not 
looking to take over existing work done 
by Public Works in water quality testing. 

Currently the state of California 
accredits the Environmental Analysis 
Facility for testing of inorganic chem
istry of drinking water, toxic elements in 
drinking water and toxic elements in 
waste water. Accreditation is being 
sought for analysis of organic chemicals 
in drinking water, waste water and haz
ardous waste noted Seltzer. This 
approval is expected later this year. 

Among the work done at China Lake 
so far is analysis of waste water from the 
Technical Information Department's 
photo lab in Michelson Laboratory and 
water and soil samples taken by the 
Environmental Project Office. 

Seltzer notes they also were asked to 
quickly do analysis of pool water when 

Please see FACILITY, next page 
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Savage tben took advantage of the opportunity to 
tbank ''the bundreds of personnel" who have helped him 
during his 3(}-plus yean; at China Lake, and to extend a 
special and loving thanks to the person who has been 
there for him for the entire 30 years on a 24-bour-a-day 
basis, his wife, lean. 

Smitll, a mathematician in the Range instrumenta
tion Systems Department's Telemetry Processing 
Branch, was the first Point Mugu recipient of the 
Michelson Laboratory Award. He was recognized for 
professionalism and extensive knowledge of telemetry 
theory, techniques and systems which have been essen
tial in providing customers with quality telemetry prod
ucts. 'The citation also commended Smith for actively 
participating in the development of standards that have 
had an impact on virtually every program using range 
telemetry throughout the Department of Defense. 

Smith, who thought he had come to China Lake to 
attend another type of meeting, accepted the surprise 
with grace, saying, "I feel like a player-coaCh. Twenty
seven yean; at Point Mugu and I feel like it was just yes
terday I was a junior professional. But, after a while, 
you have to become a coach. As a player-coach you 
realize the strength is in your team, and that team is a 
great tearn. That is the only reason I have earned this 
award today. I thank them very much. Obviously they 
can't bear me, but. .. thank you." 

MulOn, an associate for Contract Operations in the 
Procurement Department, was the final Michelsen Lab 
Award recipient. He was honored for many years of 
outstanding contract support to the NAWCWPNS tech
nical community. 

Manson noted it was impossible to thank everyone 
wbo contributed to the past 24 years of fun he has had, 
and then noted with a choking voice that he was accept
ing the award on behalf of the Procurement Department. 

Transmission Parts 
New - Used -Rebuilt 

Rebuilt Units Available 

L. W.BASS 
ENTERPRISES 
(619) 377-4089 
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L.T_E. Thompson Award 
The L.T.E. Thompson Award was established in 1956 

as what was then the China Lake Naval Ordnance Test 
Station's highest recognition for outstanding individual 
achievement. This award pays tribute to the accomplish
ments of China Lake's first technical director, Dr. L.T.E. 
Thompson. By his leadership, vision and persistent 
efforts, Thompson gathered at this Center a strong com
plement of men and women. 

"The success of China Lake in the field of ordnance 
has been due in great part to the initial guidance of Dr. 
Thompson and to his skill in integrating military and 
civilian personnel into an enthusiastic effective group, 
which continues today in great measure," McKinney 
said. 

Rohert Camphell and Raymond Blackwell were the 
only recipients of the award this year. 

is 

cal technical challenges involving major upgrades and 
the transition from development to productions, as well 
as establish and maintain a strong, multi-site technical 
team." 

' 'This is a very special honor," said Campbell ... Both 
of these awards (the Michelson Lab and L.T.E. Thomp
son) stress the individual performance, and I can tell 
you that can't be further from the truth, because it really 
is a team effort. I've been fortunate to work with some 
very good people and really appreciate the experience." 

BlackweU, a supervisory general engineer with the 
Attack Weapons Department and head of the GBU-24 
Project, was recognized for his work as project director 
for the Maverick, GBU-24, Hellfire and row programs 
and for his technical achievements to the Walleye and 
Condor weapons systems. "As the project director for 

Please see HONORS Page 17 
Campbell, the Sparrow 

Project director for the Inter
cept Weapons Department, 
was honored for his out
standing performance during 
his career at NAWCWPNS. 
"Specific accomplishments 
include your leadership of 
the A6-E TRAM team, 
which greatly enhanced the 
capabilities of the weapons 
systems employed on that 
aircraft, and as project direc
tor for the Rolling Airframe 
Missile and the Sparrow 
Missile systems," reads the 
citation. "In each of these 
projects you were able to 
S\lccessfully respond to criti-

THOMPSON awardees Robert Campbell and Raymond Blockvvell with 
M:Kinney and Haaland. 
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BENNINGTON PLAZA 
BASE BARBER & BEAUTY SHOP 

Services Provided by Beauty Service Inc. 
• ABeauty Service That Cares· 
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most lucrative market in Kern County. We 
offer services such as copywriting, layout, 
budgeting and campaign design. 

«6-1306 
Alrfl~ld Appolnbn~nts 

Barber/Stylist 

Mark Hamon 
Barber Shop Manager 

MILITARY IN UNIFORM HAVE HEAD OF LINE 1100 • 1300 
WE DO WELCOMl WALK-INS ANYT1Mf 

RENT TO OWN 
Furniture Appliances Electronics 

• Coffee Tables • Mircowaves 
• End Tables • Stoves 
• Sofas • Camcorders 
• Love Seats • Stereos 
• Washers • TVs 
• Dryers 
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AWARDS from Page 1 

Hewer, a mathematician with the Missile Systems 
Engineering Office, Intercept Weapons Department's 
Missile Systems Division, was recognized for signifi
cant accomplishments in a number of diverse areas; pio
neering advanced mathematics research applicable to 
real missile technical problems; and application of 
wavelet transform technology to a number of signal pro
cessing problems, including target classification tech
niques, clutter rejection in infrared imaging systems, 
compensation of detection array response non-uniformi
ty and real-time image compression. 

McKinney looked up from reading the citation and 
quipped, "If,someone could translate that for me, I 
would appreciate it." 

Winkler, project director for the joint U.S. and Ger
man Rolling Airframe Missile Program, was on travel 
and couldn't make the luncheon, but Jack Murray stood 
in for him. Winkler was honored for outstanding techni
cal and management skills which have enabled hjm to 
successfully integrate the multiple demands of the 
Rolling Airframe Missile, a project with international 
sponsors, into a successful weapons system that is being 
introduced into the fleet . 

In a note read by Murray, Winkler said, in pan, "Last, 
but not least, I want to thank the late Dr. Jon Wunder
lich, who, no doubt, initially nominated· me for this 
award. I admired Jon for his leadership and his vision of 
our fuNre here at China Lake. I am deeply touched by 
the fact that this award is one of the last things Jon did. I 
will always miss him." 

Covino received the award for significant contribu
tions in the areas of hazards of energetic materials, high 
temperaNre resistant materials, coatings for fiber optics 
and sol-gel prepared materials. 

THE ROCKETEER 

As head of the Research Department's Applied 
Mechanics Branch, and as mentor and role model to five 
srudents, Covino was told she has made "positive contri
butions to the advancement of research" at NAWCWP
NS. 

Josephson, a supervisory physicist in the Ordnance 
Systems Department's Energetic Materials Division, was 
recognized for outstanding leadership and accomplish
ments in the advancement of the science of explosives 
and explosive effects, including the advancement of 
technology for energetic materials and distributed explo
sives and the development of fuel-air explosive 
weapons. 

MayS, 1994 

Josephson noted the saying "You can't do it alone," 
was absolutely true and that he certainly didn't do much 
by himself, thanking all the people who have worked 
with him through the years. 

Savage, head of the Attack Weapons Department's 
Standoff Weapons Project Office, was commended for 
significant contributions in the field o( air and surface 
launched missile and weapon technology. The citation 
also noted that as head of the Standoff Weapons Project 
Office, Savage has led a productive and highly compe
tent team that continues to make positive contributions 
to the development of current and future weapons sys
tems. 

Please see next 

Magie Hammett, TID 

MICHELSON LAB AWARD receipients, flanked by NAWCWPNS Commander RAdm. Dana B. McKinney 
and Deptuy Commander for R&D Sterling Haaland, include (I to rJ Gary Hewer, Douglas Cowan, Rosemarie 
Fabiano, Kenneth Smith, josephine Covino, larry josephson, Douglas Savage and Walter Monson . 

HIT l"t TRAIL American Sports Medicine 
SALE'· MAY6THTOTHE15TH 

PREDATOR 
SIERRA 
MOAB 

IMPACT 

SAVE 
10-300/0 

:{ SChwiM Cycling & Filncss Inc. 
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SCHWINNe 
BIKES AND 

ACCESSORIES. 

N\p..~ - E 0 II:!!. 
··~g~~\-S\ lrJjoIFrflll\Ql@@ 

--~BICYCLES, 'n<.---

217 N. Balsam • Ridgecrest· (619) 375-4204 

Medical Group 

Specializing in: 
SPORTS MEDICINE & REHABILITATION 

ARTHROSCOPY OF SHOULDER 
KN.EE • ANKLE' WRIST 

TOTAL JOINT REPLACEMENT 
BACK PROBLEMS 

HAND INJURY & RECONSTRUCTIVE SURGERY 
FOOT DEFORMITY & INJURY 

WORK RELATED INJURIES 

(619) 384-4200 
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FACIUTY, from Page 10 

paint started peeling at the 
China Lake indoor swimming 
pool. He calls this an example 
of how the Navy can save time 
and money by having the certi
fied analysis capability in
house, since the lab personnel 
determined, in less than 24 
hours, there was no lead con
tamination in the pool water 
from the flakes of paint. Using 
an outside lab for the analysis 
could have taken up to 30 days. 

taminated with energetic n.Jteri
also "For safety and insurance 
liability reasons, it is hard to 
find outside labs who will 
accept this kind of work," said 
Seltzer. 

Happy birthday! 
KNID volu"teers celebrate their second year 

Another example is deter
mining if old paint on buildings 
at China Lake contains lead. 
"The lead content determines 
how old paint is removed and 
disposed of. It is a lot cheaper if 
there is no lead, but with old 
paint you need a chemical anal
ysis to be sure," added Seltzer. 

For now, the analysis work is 
being done primarily for China 
Lake customers. However, 
Seltzer and Erickson hope to 
expand the service to all 
NAWCWPNS sites and cus
tomers soon. 

In the long haul, they see 
China Lake positioned as a 
dominant environmental analy
sis lab for west coast Depan
ment of Defense facilities. "We 
have the expertise and we have 
the equipment to expand once 
we get a little more experience 
on the business side of the 
house," commented Seltzer. "We have a good understand

ing of the Navy customer, their 
needs and any special problems. 
Most outside labs would never 
develop that kind of relationship 
and special knowledge of China 
Lake," added Seltzer. 

Still another plus, in the eyes 
of the lab personnel, is the 
explosives' safety certification 
allowing tests of environmental 
samples that may also be con-

With environmental compli
ance more important than ever 
to the Navy's mission , the 
NAWCWPNS Environmental 
Analysis Facility will improve 
the command's ability to pro
vide quality, timely support to 
fleet needs and ensure the China 
Lake mission is carried out 
while maintaining environmen
tal compliance. 

KNID VOLUNTEERS celebrate the station's second birthday. KNID can be seen Monday 
throu9h Friday evenings from 5:30 to about 7:30 p.m. linda lou Crosby, KNID station 
manager, and Kothi Romont, a Public Affairs representative for Channel 17, join the Navy 
volunteers who make pr09ramming possible-jl to rl ET3 Stego Blue, ET2 Gary Schvvager, 
ET 1 Chris Adcock, ET 1 Richard Bissen, ET3 David Christensen (on the mikel, ET 1 Hector 
Hansen (holding the cameral, ET2 Susan Sherman, ET3 james Weems and ET3 Christopher 
Monteverde. 

Pentium 
" the nnt generation of power in high-end 

work stalions and seners 
The 6OM H7 Pentium is many times fasler for 
floating-point & aI lea!iil twice as fasl for other 
processing as a 66M Hz 486 (66MH7 !iicems 
ahOUI 5% fa s ter than t h at) . A complete 
system: Inlel foOMHz Pentium (add 
$159 ror MoMHz I: 4MB RAM. VESA IIi8"
pe,jmmnuCt' hard-disk controller. 2.10MB 
IIigh-f1't',fnmrtlllCl' hard disk. pam lie I & serial 
pons. 1024x768x256 color 14·· VGA display & 
VGA card . 1.2M B/ .~60K & 
1.44MB florry drives, fu ll lower 
case, Window!' .3 . 1 (upgfilae to 
Windows for Wnrk~roups 
$39.95) & mo",.. DOS 6.2. enh. 
keyboard. 2 emply VESA slOls. 
3-year, Il0-lra.fii.dt parts & labor 
warranty. 

only $2,449 
come in and 11"" Pentium weI" 

Extended S 
"Power Train" 

Warranties 
Top computing manufacturers keep upping 
their warranty periods . For example. 
Hewlell Packard provides as s tandard 3-
year system warranties & lifetime warran
ties on selected network producl~ with lots 
of exten~ion oplion~ . We are offering an op
tional s-year "power train" (CPU. 
motherhoar~ and RAM) warranty on our 
Pentium sy!'tems. Our regular :J-year 
warranty continues to apply to the 
rest of the system as it does to all our com
plete syste"; as advertised. Call or stop by 

C r> I j. qT. 1"1'1' (l\ ~ 

Computer Store 
25 I Balsam St. 375-57 .... 

my weekends are 
REALLY FREEl! 

II 

CAll. 'IRE PROS • SlQn up on any 2·year contract and get 
1 ~ fU!.!m::rth~ of FRErrteekend calls!' 

Carpet • Vinyl • Hardwood 
Blinds & Draperies 

We have the quality and the profeSSionalism 
to make any Interior Concept a work of art! 

Interior Concepts 
901 N. Heritage Dr. 
446-7472 446-3637 

Authc:Mized Agent br: 

A Bakersfield Cellular 
T~COMMJiIT 

• Sign up:·on any l-year contract and get 
6 full months of FREE calisI' 

~dtutalt -e fJ-ltlteetifJ-1t 
Your Local Agent for Bakersfield Cellular 

1517 N. Nonna (next 10 Sizzler) 

446-0001 
Available only to new subscrbers in May 1994 with a mininum 1 year cortract on any 01 the above 
plans. Arrt S<bscri>or who does not fuNillhe length oIlheir contrad is sOOjeGt to earty Iemlination fees. 
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PHOTO QUIK Customers 
You may already know that PHOTO QUIK offers 
many services other than one hour film 
processing, including custom enlargements, black 
and white processing and printing, same day E-6 
slide processing, prints to slides, slides to prints, 
duplicate slides, copy negatives , and 
photogra phic services 
including passports, 
portraits , team photos, 
schools, company parties, 
weddings, and commercial 
photography including 
product shots both in our 
studio and in the field. 
Now in order to serve our customers PHOTO 
QUIK has added Electronic imaging. New services 
include high resolution scanning, photo 
retouching and restoration, negatives generated, 
and High quality presentation slides from your 
MAC or IBM computer disc . 

PHOTO QUIK has been 
serving Ridgecrest for 8 years 
and we pride ourselves on 
personalized service and 
quality workmanship. 
All work is done in house 
with fast turnaround times 

and reasonable prices. Open accounts are 
welcome. 
Please contact PHOTO QUIK for information or 
prices. We hope that we can be of service to you 
now or in the future . Thank you for your time. 

Photo Quik 
375-5515 

Next to Windows, 
Walls & Floors 

Honoraria ban lifted, for now 
By The OffIce Of Couosel 

A: 
some of you are painfully 

aware, on Jan. I, 1991, a pmvi
ion of the Ethics Reform Act 

of 1989 (Section 501(b» prohibiting 
employees from accepting honoraria 
became effective. The ban was for the 
acceptance of compensation for speech
es, articles or appearances and did not 
require that the subject matter ha.e any 
relation to the employee's official posi
tion. 

This office published an article in the 
Feb. 14, 1991, issue of The RocIceleer 
that explained the ban in detail. At that 
time, there were bills pending before 
both houses of Congress that would 
have softened or repealed the ban . 
Before Congress could pass anything, 
the constitutionality of the ban was test
ed in the court system. 

The National Treasury Employees 
Union, the American Federation ofGov
ernment Employees and various individ
ual civil servants joined in a suit asking 
for relief against the ban as it applied to 
employees of the executive branch. On 
March 19, 1992, a federal district court 
ruled that the honoraria ban "is uncon
stitutional insofar as it applies to execu
tive branch employees of the United 
States government" and that the govern
ment was "permanently enjoined from 
enforcement of Section 501(b) against 
any executive branch employee of the 
United States government alleged or 
believed to be in violation thereof." 

The court suspended the judgment 
pending an appeal by the Department of 
Justice (DOl). This meant that the han 
was still in effect. Meanwhile, Congress 
had not managed to pass a bill to soften 
or repeal the ban. 

DOJ did appeal the district court's 
ruling to a federal court of appeals. The 

district court's ruling, however, was 
upheld by the appellate court and on 
Sept. 28, 1993, the injunction against 
enforcement of the honoraria ban 
became effective. Although the appel
late court's decision eliminated the ban 
for employees of the executive branch, 
there was uncertainty as to what reper
cussions employees might face if DOJ 
appealed to the Supreme Court and it 
ultimately re.ersed the appellate court's 
deciSion. 

On Jan. 19, 1994, the DOJ did file a 
petition for a writ of certiorari in the 
Supreme Court. But, in a letter dated 
Feb. I, 1994, OOJ notified the Office of 
General Ethics that it did not intend to 
take any action against executive branch 
employees who accepted honoraria dur
ing the period between Sept. 28, 1993 
and the date of the Supreme Court's 
deciSion. The DOJ did emphasize, how
ever, that this non-enforcement policy 
did not apply to other statutory and reg
ulatory provisions that restrict the 
acceptance of honoraria by executive 
branch employees. 

Still in effect and applicable to 
employees of the Department of 
Defense is a provision of the Joint 
Ethics Regularion (JER) which prohibits 
the receipt of any form of compensation 
from any source other than the govern
ment for teaching, speaking or writing 
that relates to the employee's official 
duties . There is an exception to this 
restriction for teaching a multi-presenta
tional course that is part of the regularly 
established curriculum of an elementary 
school, secondary school or an institu
tion of higher education. You, can find 
more information, and even examples, 
concerning this restriction in the JER 
(DoD Directive 5500.7-R) which should 
be available in all department offices. It 
is located in Chapter 2, Section 
2635.807, pages 20-37. 

Practice fire escape plans for safety 
When was the last time you prac

ticed your horne fire escape plan? 
Be sure everyone in your family 

, IN STOCK . IrisTOCK , IN SIOCK III STOCK , 

20" T rinitron 
MONITOR 
The II105t .ffor<bb1e high 
resolution UnivmaI 
T rinitron Monitor 011 the 
morket. Limied time 
oller - if youw been 
~ 11 SQOOII ~nitor thio i. it't.t_ 

is the time to buy! 

knows what to do if there's a fire . Get 
out, stay out. It's your fire-safe 
response. 

• III STOCK , IN STOCK , II STOCK IN STO K • 

MITSUMI CD-ROM 
CRMC-FXOOlD DOUBLE SPEED 
.double speed high pertoononce operation 
• 250 ms occess time 
• powered trey Ioadng 
• dotLle <i1ekiJst-$OOled- rTlolChalism 
• 32k byt~ built n buffer memory 
• s10ndad 1/2 high! 5 1/4'lnterool dive 
• mlillmeda MPC-2 compIia1t 
• ~ckom xc reoctt 

" 
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MSLR Program explains how to report missing government property 
Code C84I, the Law Enforcement Physical Security Divi

sion, is the point of contact for the MisSing, Lost, Stolen or 
Recovered (MLSR) Government Property Program at the 
China Lake site of the Naval Air Warfare Center Weapons 
Division. All initial calls to report a MLSR item should be 
made through the China Lake Police dispatcher at 939-3323 . 
Follow-up inquiries should be made through Marge Stanton, 
Code C84I1, who is the MLSR program coordinator. She can 
be reached at 927-1381. 

NAWCWPNSINST 4500.1 covers procedures for surveying 
all government-owned property. A form DO 200 (Feb. 91) 
must be submitted to report loss of missing items; equipment 
that must. be condemned because of damage or deterioration; 
when equipment is disposed of as a result of cannibalization; 
and when property is recovered that was previously reported as 
missing. The DO 200 provides a record of the administrative 
review for condition of the property, cause of and responsibili-

ty for the condition, disposition recommended and authority to 
delete the property from the property management records. 

OPNAVINST 5530.l3A covers policy and guidance for the 
protection of conventional arms, ammunition and explosives 
(AA&E) against loss or theft. Chapter 8 specifically addresses 
incident reports and investigations. Paragraph 080lb addresses 
significant incident reports, stating that for "Significant inci
dents involving AA&E, DoN (Department of the Navy) activi
ties will send message reports within 48 hours detailing tbe cir
cumstances surrounding such incidents to CNO (OP-09N I), 
with copies to the chain of command and NAVWPNSUPP
CENCrane." 

The owning code must initiate the DD 200 and forward it to 
Code C84II . Verified missing, lost or stolen equipment will be 
surveyed and deleted from the equipment system. Forms are 
available at Tel-Mart. For more information please contact 
Stanton at 927-1381. 
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BOSS plans scholarship 
and installation ball 

On Saturday, May 14, the Black 
Original Social Society (BOSS) will 
host its 13th Annual Scholarship and 
Installation Ball at the Carriage Inn. A 
social hour at 6 p.m. will begin the 
event, followed by dinner at 7 and instal
lation of officers and presentation of 
scholarship awards at 8. For dancing and 
listening pleasure, Golden Voice Pro
ductions of San Diego will provide 
music starting .at 9 p.m. TIckets, which 
are $27.50 per person or $50 per couple, 
may be puruchased by calling Catherine 
Rogers at 375-4554 or Norman Alexan
der at 375-5397. 

1994 TOWfA U\MRV 
LESEDAN 

19M OIEVY OMARO 
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19941MDPlOHlP 
Skx:hIl018 lOt 1M128 

36 mo. lease @ 

'1255
9* plus tax 

1994'IMI'A 
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WE ALSO OFFER A GREAT SELECTION OF GREAT USED CARS 
VlC'nUS OF CIRCUMSTANCE? Slow Cred~. Bad Cred~, Repo, No Credit, Bankrupl or just plain bad luck. you deserve a 

SECOND CHANCE. Re-establish your credit for tomorrow while you're driving today. Call Thorn Alexander (619) 375-4401 . 

321 China Lake Boulevard • Ridgecrest, Califomia • 375 4401 • 5e Habla Espanol 
, . 

"All .. les final al elo .. 
of busl". .. 5-8-94. 
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Sumnwy" DutIeo: 5<JponISes blanch .....,..,ya .. 
who _Ie and provide • ~ capabilily for 
static leSt and evaluation 01 warheads and 8ltpkt
siYes. Branch personnel also po<torm mochanical _ 
design and fabrication , electronic tnsIrumentation. 
and higIHpeed photographic sorvices. In addition, 
I1ey CJ98I8IO lest IaciIiIies in hee cisIinci geographic 
areas to support the ordnance test mission . 
Ou.llty·R.nklng Factors: (1) Technical QRF: 
Knowledge of arms, ammunition and explosives 
(M4E), Iac:iIiIies maintenance, design, and sa!ely, 
and I<nowtodge of teRng and _uaiion 01 __ 
and explosives including specialized knowledge 01 
optk3. electronic mechanical. and/or x-ray testing 
I8Chniquoo and _.Ied -..;ng and cost _ 
mahg pnIdicoo lor 1his field. (2) Supervisory OA F: 
N:iIil1y to powIorm as • _ ~r indlJd. 
ing al>ilty to apply .flrmalive action principles, wil· 
ing"""" to ~I EEO pnIdicoo, abiily to inl\J
onoe _ aooigned to. variety of occupalions, and 
abili ty to communicate orally and in writing . 
(3) DAWIA OAF; _iIy to meet L8YeI III ""ining, 
6xp8iietlO8, and eOJcation ceftiica.tion requirements 
for Test and Evaluation Engineering C8f'8e( fl8kt with
in 18 monlls of enl8ring posiIion. SeIedee rrost be 
able 10 _ and mainlain a lOp secret ..... security 
cIearanoo. 
No ... " 2, 3, one! 4 apply. 

No. C33-001-SK4, Socr."ry, 00-318-314, Cod. 
C33-Ar .. of Consld.r.tJon : NAWCWPNS. 
Opening 00 .. : 5-5-~. Closing 0.1e: 5-19-94. 
Selecting OIIlel.l: Ellis Kappelman, (619) 939· 
9203. HRO Contact Susan Koch, (619) 939-8120. 
P ....... nt Chongo of Duty S .. tIon Authol'l.-d: 
No. Summoty of Out ... : The i~rs respon. 
sibiilies ncklde. but are not timiled to, receNing caIs 
and yisilOrS; originating and preparing correspon
dence ; reviewing all correspondence. ensuring 
appropriale content, grarmw. formatting. etc.; main
Iaining c:aIondors and arranging ...... Knowledge 01 
Filemaker Pro . Excel . MTF Editor (DOS), 
Pow_~ and Microsoft Word is preiefTed, bul nol 
reqoired The inaJrnbent rrust be abte 10 prioritize 
wotkload and deal eftec:fvely wi'" aI ...... of per· 
sonnal and contractors. The incumbent will be 
responsible fo< training, menlOring, and leading all 
08Q'e __ in Ihe depnnent WorI< scI1eduIe is 

Firsl·FOf\y. auoilly-Ronklng FoctOfjo): Musl be 
proficienl _ Ihe Macintosh """"'""" and be able to 
use initiative and independent judgment in making 
decisions. The incumbenl rrost be _ to ""lain and 
mMl .... a Secret dearance. PwOfiiOlion polentiat to 
DG-4. 
_lopp1 .... 

Computar SpodoIlot, G5-3344'11 PDl4476A, 
Announcement No. NB/OO54/BM/C4, 
Cornrn.nder Ope,.tional T .. t and Evalu.tlon 
Force, Norfolk. VA (UIC 57023)-Are. of 
Cono-.lIon: Appoinlable e"1Jlo\lees of 000 
activMioo (area of considINation mled _ to hiring 
noze ~ by higher aulllority). Spouses (_ 
appJinlabkt Slam wrrenfy i1 p9inBKHlt positions 
on 000 rols) of reloealing aclivily-duly rnifilary 
membIrI anj I')()[) ~ erJ1WJyees cUing fle 30 
days preceding through the 6 months following 
sponD'S .- 10 ... oorrrnuting...... Duly 
Station: Nt Tesl and Evalualion Squaaon NINE 
(AIATEVAON NINE), China L .... , CA. ClOsing 
Dele: S.2().94. Permanent Ch.nge of Duty 
SIII_ ElIponMo AuthorIiiod: No. DutIeo: The 
_, will Iunction as Ihe Local Area NelWOrk 

(LAN) .. , ..... "". Aesponsi_ involve coordj. 

naling and intograling IiiChnicaI aspec:IS of 00fT'IIU"" _ -' CXiUflIed __ alive mal· 

""" sucIi. pIIoining, stalldaids, configuration man· 
agement. and network security. Incumbent is 
.-- lor ... setup, oonfiguration, and man· 
-"""I of ... LNI. CooofInaIes -" wi'" 0 ..... 
deYaoping r.1ed lest procedures 10 &f'ISUr8 Vle 
""""" __ and evaluation of LNI soft· 

ware. Conducts product evaJua1ions 01 LAN and 

~ appIc:ation """"'"" ..- considINation 
lor _tion. P_ nining and IiidinicaI 
support ~ aI aspec:IS of ... LNI. ConOJCIS 
-..y_~to-.g_evalu· 
ation, and _lion of LNI fill , and is __ 
lor monitoring, ~ _ling, and 
maintenance requests . Conducts extensive 
........:Ii and anaIyIIcaI_ and dowIops sped. 
lcaliono, justilicalions, and _"",ic:aI analyses in 
support of~. ProYidoo nining, ~tion, 
and technical support S8fVices to fooctional ana
Iys • • POSJ! ...... s. oonlguralion maNagemelit per
""""",, etc. QuoIIfIca_: To be eIgibIe, appfi. 
canIS rTAIII ......... _IS of general andIor spa. 
ciaIized _.1108 ~ by'" pubtshed """iii· 
cation _ . For _ SdieclJIe ~, 

such ........ Iei 108 rTIJSI be at a IewI sufJicient to sat
isfy ~ and quaIity-_ SlipUaIions as of 
the closing dale of the announcement. The 

May 5,1994 
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LONG TERM OFF-CENTER ASSIGNMENTS 

The fo"owing are l·year assignments in Washington, DC, beginning in August 1994. Only DP-3s and DP-4s in series 801 , 830, 855, 861 , 
1310, 1515, 1520, and 1550 willl a minimum of 3to 5 years of experience at NAWCWPNS are eligible to apply. 

Stoft A .. lo"nt, Ollie. of tho Chl.f 01 
No •• ' Opofotiono (N880D). This position sup
ports the office in developing, reviewing. or 
revising operational requirements for all Navy 
and Marine air-launched weapons and ord
nance and in developing and managing the 
Navy and budgets used to execute the deve~ 
opment, production. and Iog~ics programs for 
air· launched weapons and ordnance. Assists 
in reviewing government and industrialtechnol
ogy base efforts and developments and pro
posed application of new technologies. 
Provkles technical liaison between OPNAV and 
NAWCWPNS as required. 

The objectives of the assignment are to 
expand the ilOJmbenl's koow~ and under
standing of the Navy's PPBS acquisition sys· 
tem and to provide experience in various areas 
of new tedlOology. In addition. the incumbent 
will gain expanded knowledge of the Navy's 
organization and how it works to define and 
procure weapons and ordnance systems to 
meet various ITisston phases. 

For further information about the position, 
call present incumbent Colin Taylor at DSN 
224·2692. former incumbent Fred Zarlingo at 
939·7620 . or Or. Bob Schwartz . Technology 
Ad\Iancemenl Group (C02501), 939-3241 . 

Apply by submitting a current SF·171 to 
C6201 (Saundra Wydra, Building 2335, Room 
202 , (619) 939· 2434) or P625 (Gene.i.e 
Zavala, Building 211, (805) 989·3318) by COB 
Thursday, lV Moy. 

Staff As.lstant, Offic. of tha Deputy 
Director, Air Systems; Office of the Director, 
Tactical Systems; Office of the Under 
Soc:r."ry 01 DoIon .. , Acquisition (OUSO(A)). 
The incumbent performs a variety of duties as 

slaff assislanl in Ihe Oft"", of Ihe Under Seaelary 
of Defense (OUSD(A)), including participaling in 
the planning and analysis of tactical air warfale 
systems a~uisition programs; working with senior 
staff speclalr.us; execution of devek:lpment and pro
curement of one or more weapon system programs 
under the oversight of tile Office of the Deputy 
Director (Air Systems). Candidate will also be 
involved in al functions of the OffICe of Ihe Deputy 
Direc1o< (Air Syslems), including preparation of Ihe 
Defense Guidance, Air SyslerTiS studies. issues 
papers. program mi~lone reviews,' and reports to 
Congress. as well as participation in Defense 
Acqu isition Executive Summary. Conventional 
Systems Committee. and Defense Acquisi tion 
Board Aeviews. 

It is desirable that the candidate have experi
ence in the f~lowing areas: planning or reviewing 
research, deve~pment and acquisition programs 
for aircraft and weapons systems and mechanisms; 
budget aspects of programs; writing technical 
reports. background papers, and corresponden09 ; 
and contact and inklraction with senior cWitian and 
military officials. Must be able to master COf'I'l)lex 
tasks. be a self-starter, and possess managerial 
advancement potential. Candida1es must possess 
a SECRET clearance or have a current back· 
ground invesligation. 

For further information about the position. call 
present mcul'Tbent Brad Har1ow' at OSN 227-5234, 
former incumbent Glen Craig at 927-1539. or Or. 
Bob Schwartz. Technology Advancement Group 
(C02501), 939-3241 . 

Appty by submitting a OJi'rent SF-171 to C6201 
(Saundra Wydr., Building 2335, Aoom 202, (619) 
939-24301) 0< P625 (Genevive Zavala, ~ 211 , 
(805) 989-3318) by COB Th...my, 19 Moy. 

OPERATIONAL TEST AND EVALUATION FORCE 

foIowing experience andIo< rating fac:IoIs are relevanl 
10 this vacancy. Aw'icants must have 1 year of spe
cialized experience equMilenl to ... ""'" _ gr~ 

level. ReUng Factors: The following knowtedge. 
skills. and abilities are of critical importance: (1) 
I<nowtodge of Navy ADP policies and _ and 
knowtedge of corJ1)Uter equipment evatuation tech
niques to powIorm sysIems analysis and perIormance 
aMysis assignmenlS: (2) knowledge of ... chaIac· 
teristics of the LAN, microcomputer hardware . 
9Oftwcwe, and te'ecomnunications pef1;lheral equqr 
menl in assigned sysIems: and I<nowtodge of cunenl 
'-Y and practice for 00fT'IIU"" hardware and soft· 
ware I8ctmiogy, and Navy ADP _ policies 10 
eyaluate atlernalive software application programs 
and 10 advise on their use. The selecte& rrust be 
able to obtain and maintain a Secret security 
cIeatance. 

No .. : As a condition of &qIIoymen1 ..-wi. 
be required 10 participate in Ihe Deposit/Electronlc 
Foods Transfer as the stMdard melhod of payment. 

Filing Instructions: Unless otherwise noted 
above, appIcanlS rrost subrril a """"""led SF· 171 
and OJrrent annual pertormance ralng . tI no raq is 
avaiabkI. submit statement to tlis eflect and reason. 
To ensure proper consideration apptic:ants rrust put 
... announoemenl rII.n'ber of ... position appied fo< 
on hislher SF·171 . Submit documents by mail 
(ATTN: Code 20, HAO, No<folk, 487 East C S .... ~ 
NOf1oIk, VA 23511·3997), 0< by hand delivery (to ... 
Naval Base, Linle Creek. Oceana or Portsmouth 
otro::e HAO). Aegardess of ... _ used, malOri· 
aIs rrost be reoeived by 1600 hours on 20 !loy 1_. 
Appficanls _ wish to be nolirilid of action IaIc8n on 
Ihe application rrost subnit HAC NOAVA 12330(12 
Reply Card wiIh Iheir SF·171s. 

Oper.tlons R .... rch An.lyst, 05-1515-13 
POI4477A, Announcement No. NBIOO61IBM'C4, 
Commander Operltlonal T.'t .nd E'I.luation 
Fore., Norfolk, VA (UIC 51023)-Ar •• of 
Consld.ratlon: External hiring authorized. 
ErTIflIoyaes currenliy not on govemmenl rofes 0< par. 
licipeling in lila mililary spouse relocalion prog<arn 
cannot apply under Ihis announcemenl Anyone wish· 
ing to apply for this position under the external 
hiring aulhority should apply to Office of p...."",.. 

Management (OPM). 9650 Flair Oriye. Suite 
l00A, EI Monle, CA 91731 . OPM can be oonIaCI8d 
al (818) 575-6500 and will be eroaling llie eii1ema1 
carttlate of qualified personnel for this position . 
AddiIionaIy, anyone _ng to be placed on a specif. 
Ic regiswr in the California area. can apply to the 
above address . Duty St.tlon : Air Test and 
Evaluallon Squadron NINE (AIATEVRON NINE), 
China Lake. CA. Closing O.te: 5-25-94 . 
Permanent Chllnge of Duty Station Expens •• 
_ : No. DutIeo: The pu-pose of Ihis posi. 
tion is to provide services il ~Iisticaf metlodology. 
operations research . and reliability to the 
Commanding Off ... r of AIATEVAON NINE. The 
incumbent serves as consultant and acMsor k) the 
Comnanding otrlOOr and his sian on projecIs """i'. 
ing anayIicaI ..... using sci8nijfic meliods. _ 
closely with the Chief Operational Test Director 
(COTO) to ........... scope and _ objectives of 
an evatualion are achieved within the limitalions of 
avaiab6e resources. manpower. and time. Provides 
consultaUon services in the design. analysis. and 
reporting of __ lasting. Reviews projecI doc· 

umentation including Operational Requirements 
Documents. Test and Evaluation Master Plans, 
Operational T8S1 Plans. and FIfl8I Reports lor c0m

pleteness. IeStabitity, and correctness from a data 
r&qJi_ and anatysis sWldpoint Devioes new 
concepts or IeChniques to support the design and 
anatysis of __ IestSIvougIi ....... of ,""",. 

emalical Iiichliques in """""" of Operation T8S1 and 
Evaluation (OT&E). Oualifications: To be eligible, 
appIicanlS rrusl have ... amounlS of general _ 
specialized experience required by the published 
quaification s-.s. For General SdieclJIe posi
lions, such experience ..... be at a _ suflicienllo 
salisfy limo-in1l'ado and quality-level SlipUaIions as 
of the dosing dsle of Ihe an"",""",,"", The foIow
ing experience and/or rating factors are relevant 10 
this vacancy. Applicants must have coll1>ktled 4 
years or more in an acaediled coHege ~ 10 a 
bachelor's dog_, wtIich irdJded 24 _ hours 
in a COfri:>ination of operations research, mathemal
ics, probaIiiity, SIaIisIcs, malllemalicallogic.scienoe , 
0< subject maI10r COIIrlI8S requimg sulislanliaf com
petenoe in ooIIege .... 1 malhemalics 0< slalics Three 
of the four semester hours must have been in 

Technlcol Advisor, OIIIeo of tho Chl.f of 
No.ol Opofotiono (OP-Hllll). Participanl wi. be 
assigned a variety of c1Jties planned to broaden 
perspective of Navy and DOD t8chnology base 
management. strategies. defense ~icies. plan
ning and Che budgeting process; will be involved in 
Iong·range planning, h .. ping develOp the Science 
and Technology (S&T) ptanning Guidance, and 
the Global Suryeillance/Precision Strike/Air 
Defense Advanced Technology Demonstrations 
(ATD); and wiD have direct in1ertace with senior 
personnel in OSD (OUSD(A&AT), olher DOD 
agencies, OPNAV. all SYSCOMS, ONA , and 
industry. 

In addition. the incumbent MIl participate in 
strategic plannilg through activities such as tech-
ndog)' base gukiance. W8I games. and fleet exer
cise resuhs and will assist in managing the exscu-
lion of high payoff/high risk Research and 
Developmenl (R&D) projec1s Iilal support ai', sur· 
face. and subsurfaoe platforms in priority warfare 
areas. This indudes se6ection process for new 
flSC8l-year starts and support of Navy proposais in 
multiagency competition . This assignment 
requires a highly motivated senior-level 
scientisVengineer/analystlmanager familiar with 
S& T programs, syslemS design melhodology, Ileal 
operations. and the research . development. and 
acquisition process. Security clearance at the 
SECRET level is essenlial. 

For more information. contact the incumbent 
Michelle Bailey at DSN 224-4480. previous ilOJm
bent Harold Brooks at 939-1403. or Or. Bob 
Schwartz. Technology Advancement Group 
(C02501), 939-3241 . 

Apply by submitting a current SF-171 to 
C6201 (Saundra Wydra, Building 2335. Room 
202, (619) 939-2434) 0< P625 (Genevive Zavala. 
Building 211. (805) 989-3318) by COB Th...my, 
lUI.y. 

cak:Uos. Roling F"""",,: The following I<nowtodge, 
Skills. and abilities are of critical importance: (1) 
Knowledge of Ihe analysis 01 operalions and 1acIics, 
I8s1 design and anatysis, dola _ and aMysis: 
(2) Knowledge of Ihe _ sysBn acquisition pr0-

cess; (3) Knowledge of 00fT'IIU .... , inckidng """"",,I· 
... ·assisIed clala _ IediniqJes and dola man· 
agement software. The selectee roost be abkt to 
""lain and mainIain a Top Seael security cIearanoe. 

_: "". condI1ion of &qIIoymen1 _ wi! 
be required to participate in the Deposit! 
8ecWnic Foods Transter as fle SIandatd metlod of 
payment 

Mt appIicanllenlatiYely seiecI8d for "'is position 
wi! be ""JIi'ed to subrril to urinalysis for illegal use 
of drugs prior 10 a f .... selection. The seIectioi) is 
contingent upon a negative c7ug test result and. 
lhen>a11er, ... seIecIee wi! be subject to drug IOSIing 
on a random basis as .... inc:utrbent of a testing cjes. 

ignaled position (TOP), """"" aI Deparlmenl of Ihe 
Navy employees may be subject to drug testing 
lJlder 09f1ain crculT'lSSances such as reasonable sus
picion and _ an ar:x:idon ", __ wi! have 

an CippOrUlily 10 subrri1 medical documenlallon IIal 
may !lIppor1 ... Iegi1imaIe US8 of a specific drug to a 
__ a... Ivi appIicanlleSl ...... wi! 

be provided to llie selecting official and S8fYicing 
cMIian personnel Offlce befofe a mal seIecbi is 
made. A vorified posiIMi drug I8s1 resufI of a """'"' 
Department of the ~avy empfoyee will also be 
proWled to ... ~ activityIconrna. 

Filing Instructions: Unless otherwise noted 
allow, appIicanlS rrus! subrri1 a oorTflIeI8d SF-171 
ald CU'T8Ot amu pei1orii&108 rating. tI no ratng is 
....-, _ Slalemenl to tis eIIecI and """"'". 

To """""' """"" consideration appficanlS rrost puI 
Ihe announoemenl nurriier of ... position applied lor 
on hislher SF-t71. Subl1"lit documents by mail 
(ATTN: Code 20, HAO, -. 487 Eas1 C S_~ 
NOf1oIk, VA 23511 ·3997), 0< by hand -...ry (to Ihe 
Naval Base. little Creek. Oceana or Portsmouth 
Office HAC). AegafdIe9s of ... _ used, male-
_ ..... be .-by 1600 hours of ... dosing 
dale of ........ ncement AppIiaoiIS _ wish to 
be noliled of action laken on Ihe appticalion rrust 
so.tmI HAC NOAVA 12330/12 Reply Card wiIIlllleir 
SF·171s. 
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NAVAL AIR WARFARE CENTER WEAPONS DIVISION 

NAWCWPNS CODE DIRECTORY 
AVAILABlE ELECTRONICALLY 

The current version of the NAWCWPNS 
Code Oir8ClOly is now avaifable efectronically 
on the ADMIN SUPPORT file0en/8r. You can 
access lIle cirectory, copy to your desktop, 
and print, if necessary. To .ave time and 
money in today's economy, the cirectory will 
no longer be printed and cistributed through· 
out NAWCWPNS. However, we will be abfe to 
update lIle dr8ClOly more often, approximatefy 
every 2 months or whenever major changes 
in the orgCWlization occur. 

To access the code directory 

1 . Open "Chooser" 
2. Sefect "Appleshare" icon 
3 . Sefect "CL 64" zone 
4. Select "Admin Support" from the list 

of servers 
5 . Sefect "OK- at bottom of window 
6. Select "Guest- and then "OK- on 

next window 
7. Sefect "OK" on next window 
8. Close "Chooser" 
9. Select and open "Admin Support" 

icon on right side 01 screen 
10. Select and open the folder "Code 

Directory" 
11 . Copy to your desktop 
12. Trash "Admin Support- icon when 

you finish 

Direct any changes, oorrections, or com
ments by mail to Lee Keyser, C6411 , or by 
phone at 939·0960 or DSN 437·0960, or by 
Ouici< Mail. (C64D4) 

IEEE VlDEOCONFERENCE 
On 18 Mey the IEEE and NAWCWPNS 

wil be hosting a VIdeoconlerence Broadcast 
Uve Via Satefite to the NAWCWPNS Training 
Center. The videoconference is entitled 
"Revolutionary Concepts in Human/Co""""er 
Interaction" and will be presented by Stuart 
Card from the Xerox Palo Alto Research 
Center and William Buxton of the University 
of Toronto. This program will address whal 
computer interfaces are likefy to be like fi.e 
years from now based on new advances in 

HAZARD COMMUNICATION (HAZCOM) 
STANDARD TRAINING 

29 CFR 1910.1200 establishes a require
ment that ALL personnel receive Hazard 
Communication (HAZCOM) Standard training. 
This mandatory training familiarizeS personnel 
with lIle raquiremenlS of the standard. 

A significant number of Ctiina Lake 
personnel have not yet received this training. 
The Safety Office will be oII&ring this training 
via video presentation. Each showing will last 
approximately 20 minutes. The showings will 
run from 0800·1630 beginning on the hall 
hour with a lunch break from 1130·1230. 
Training will be hefd on 13 J .... in Room 114 
01 the Training Center. 

Attendance Is on a "show up" basis. ~ is 
unnecessary to call lIle Safety OffiCe to sign 
up. Each person attending must ensure that 
their badge is scanned in order to receive 
proper...- for the training. 

ANNOUNCEMENTS 
ALL FOUR SITES GENERAL'ANNOUNCEMENTS 
high·performance graphics, displays, minia· 
turization, and networlOng. The presenters will 
discuss how this next generation of interlaces 
(dubbed "Star Trek" interfaces) will require 
integrating continuous voice recognition , 
limited virtual reality displays, sensor fusion, 
and advanced knowledge representation . 
Viewers will see exampfes 01 running experi· 
mentaf systems that embody some of the new 
th inking in human-machine design. The 
presenters will also discuss what is known 
about the design and testing of advanced 
user interface concepts. A trademark of 
IEEE's live Videoconlerence Programs is the 
use of an -800" number for viewers to use to 
call in qliestions. 

The price for this Videoconferenc8 is a 
very affordable $3 for IEEE members and $5 
for non-members. Advance registration is 
requested for those wishing to have a copy of 
the videoconference notes reserved in their 
name. NAWC employees can receive training 
credit for attending this Vodeoconference by 
contacting Tammy Berry at 939·2451 . 

Last minute registration on lIle day of the 
Conference will begin at 0730 atllle Training 
Center. lin IEEE video report will be broad· 
cast at 0830 with the Vodeoconference start· 
ing at 0900 and going until noon. The point of 
contact for registration, questions and/or addi· 
tion information is Bob McGahern who can be 
reached al (619) 939·1443 during the day 
and at (619) 375-8935 evenings after 1800. 

UNIX SUPPORT SERVICES NAWC-WlDE 
CONTRACT 

China Lake and Point Mugu may obtain 
system administrator, software, and/or net
working support for UNIX·based machines . 
Ordering instruction s and a copy of the 
Statement of Work (SOW) may be obtained 
through SMTP mail, AppieShare, or Mosaic. 
To receive it via SMTP, send mail to 
·contract@archimedes.chinalake.navy.mil
and type "get unix·support" in the body of the 
message_ The entire document will be 
automatically sent to you. 

To retrieve it via AppleShare . select 
Appletalk zone " CL 633" and fileserver 
·Contracts·. Log in as a Guest and mount 
Public Volume. Ordering Instructions, 

FEDERAL EXECUTIVE INsmUTE (FEI) PROGRAMS FY95 SCHEDULE 

FEI programs are designed for members of the Senior Executive Service (SES) and 
managers at the GM-15 level or equivalent. Tuition costs are listed with each course. 
Tuition covers all basic eOOcational materials and residential costs 01 the programs including 
meals and lodging. The efT1lloying directorate of the executive will pay tu~ion fee, travef 
and per diem rate 01 $2 per day for these programs within CONUS). To nominate an execu· 
tive, subinit a 00 Form 1556 for, each requested space, to Sandy Brigham, P622, 
939·3996, DSN 351 ·3997, by the deadline listed below. The training source for the 
Leadership for a Democratic Society program is Office of Civilian Personnel Management, 
Code 02Gl0, 800 North Quincy Street, Arlington, VA 22203·1998. The training source for 
the Work·Team Development Program and lIle Alumni FoIlow·On Program is the Federal 
Executive Inst~ute, 1301 Emmet Street, Charlottesville, VA 22901·2899. Ensure that the 
executive's home address appears on the 00 Form 1556 for use by FE!. FEI's policy is lIlat 
the subrrission of the DO Form 1556 is a firm commitment to pay for the course and if a 
candidale cancels 2 weeks prior to the start of the program, FEI will not accept a substitute 
and will not provide a refund of tuition cost. 

Laedership for a Democracy Society Programs. $7,800 Tuition 
Nomination deadline to NAWCWPNS, P622 is 20 June 1994. Nominations received 

after Ihat date will be forwarded, but the number of spaces available is lim~ed and those 
submined late may not receive a billet. Notification of acceptance will occur in early 
Seplember. Precourse work wiil be added to the advance mailing and forwarded to the 
executive's home address. 

Program 207 2·28 Oct 94 
Program 208 13 Nov·9 Dec 94 
Program 209 8 Jan·3 Feb 95 
Program 21 0 5 Feb-3 Mar 95 
Program 211 5-31 Mar 95 
Program 212 2 ·28 Apr 95 
Program 213 30 Apr·26 May 95 
Program 214 4-30 Jun 95 
Program 215 16 JuI·11 Aug 95 
Program 216 20 Aug·15 Sap 95 

Alumni Foflow.()n Progr .... .-rog .... 200-208, $650 Tuition 
Course dates 11-14 Jufy 1995. NAWCWPNS deadline: 31 March 1995. 

Won· Teem Develop .... nt-$950 Tuition 
Cour5e dates: 30 May·2 June 1995. NAWCWPNS deadline : 7 February 1995. 

Delivery Order Formal (Sample), and 
Contract N68936·94·D·0056 SOW are avail· 
able to copy in Microsoft Word formaL 

To retrieve it via Mosaic, dick on Contracts 
Home Page and select Unix Support 

. Services. Select the files you wish to see. 

Prepare a draft SOW and then send ~ to Dian 
Kalzenstein via OuickMaii or by SMTP 
" di an_katzen stei n@cl _ 63smtp _ gw . 
chinalake.navy.mil" via SMTP. 

For more information, call D ian at 
939·2284. 

CHINA LAKE GENERAL ANNOUNCEMENTS 

CSUN ADVISORS TO VISIT 
CHfNA LAKE 

Professor Tom Mincer will be at China 
Lake on 27 May to advise current and 
prospective S1udents in the external degree 
program in mechanicaf engineering offered by 
the school. 

Professor Davis of California State 
University, Northridge (CSUN), will be at 
China Lake on 2 June to advise a.ment and 
prospective students in the master's degree 
program in systems engineering offered by 
the school. 

Anyone wishing an appointment with 
either Professor Davis or Professor Mincer 
should call Denise at 939-2648. 

CSUB COUNSELORS ARE COMING 
Academic counselors of California State 

University, Bakersfield, will be .t China Lake 
on 10 J .... to advise current and prospective 

students on the external degree programs 
offered by the school at China Lake: a 
bachelor 's degree program in business 
administration and a master ' s degree 
program in administration, as w'" as a certifi· 
cate program in environmental management. 
To make an appointment to see one of the 
counselors, call Denise at 939·2648. 

LOCAL Sf GAda MEETING 
The local chapter of the Associalion for 

Computing Machinery Significant Interest 
Group for Ada (SIGAda) is having ~s annuaf 
membership drive and membership apprecia· 
tion at lIle Seafarer Club from 170()'1900 on 
Thursday, 12 May. Refreshments will be 
served. 

Anyone interested in the Ada program
ming languege or other associated software 
development is invited to attend SIGAda 
meetings. Topics of intereS1 to the group are 

discussed at SIGAda meetings . SIGAda 
meetings are a forum for those involved in 
Ada programming language projects . 
Meetings are held roontllly at lIle Embedded 
Computing Institute in BUilding 00100 on 
Inyokern Road , across from the Training 
Center. -

II you have questions regarding SIGAda, 
or have interest in future presentations or 
discussions, contact one of the following : 
Dave Bower, 927·1224; John Hammack, 
939·0671; Unda Roush, 939·5575 ; or Tom 
Roseman, 939-4812. 

FRESHSTART PROGRAM 
The American Cancer Society's F reshstart 

Program is scheduled for 10, 12, 17, and 
19 May from 1500·1600 (total 4 hrs) at the 
Training Center. The program is designed to 
help you transition from smoking to 
non· smoking by providing information and 
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strategies to direct your own efforts at 
stopping. Nicotine patches are available at 
no cost through the Branch Medical Cinic 10 
mil itary personnel and their dependents if 
en-rolled in a smoking cassation program. 
The workshop will ba led by a parson trained 
by the Americen Cancer Society. To reserve 
a space, please call the Well ness Program 
Office, 939-2468. 

ELECTRONIC FABIICATION 
REQUIREMENTS CONTRACT 

C655, Bldg. 00671 administers a reqUire
ments contract N650530-92-D-0050 with 
AHNTECH, INC. that is available for center
wide u.a. Tha period of performance ends 
20 Novamber 1994. Tha contract provides 
labor and materials to perform the complete 
spectrum of electronic fabrication work 
including design, fabrication, test and repair 
andlor r_ork of electronics, cables (induding 
installation), printed wiring boards, wire wrap 
assemblies and breadboard assembly. The 
effort is diracted toward engineering model 
shop through pra-production assembly 
activities. Tha total effort includes failure and 
producibility analysis as well as modification 
and upgrading of equipment. 

Among tha type of equipment to be fabri
cated or reworked are missile guidance and 
control electronics, onboard computers , 
missile subsystems, support equipment, air
borne missile computers, airborne radar 
detectors, telemetering devices, etactronic 
endosures, test equipment, range measuring 
and tracking devices and aircraft. Contractor 
involvement usually begins early in the 
development cyd. when only hand sketches 

are available and continues through 
pr.produdion developm.nt and qualification. 

For further information contact Diann. B. 
Murray, C655, at '927-3178. 

D.C. POWER SUPPUES NEEDED 
Thr •• larg. D.C . pow.r suppli.s and an 

oscilloscop. ar. needed for a 9-month loan. 
The suppli es must operate from either a 
singl. phase 120 V or 240 V lin. and have 
variable outputs up to the following maxi· 
mums: 70 kV at tOO rnA; 500 V at 20 A; and 8 
kV at 1 A. The oscilloscope must have a 
150 mHz bandwidth . Contact Don Gay, 
C2901A, at 939-4550. 

COST ANALYSIS 
Most software projects are not over 

budg.t as much as underestimated. C2916 
has professional software cost estimating 
toots availabte for your USB. These tools grv8 

you a · h.ads-up· on your software project at 
tho start. Find hidden factors that affect your 
project, check a contractor's software project 
schedule , and determine your optimal 
schedule. ' 

For more information call or QuickMail 
Dinah Ber.s at 939-1926. 

DEBT COUNSELING AVAILABLE 
Financial debt counseling is available 

through the Civilian Employee Assistance 
Program (CEAP) office. Arrang.ments have 
been made for a representative from the 
Consumer Cred~ Counselors of Kern County, 
a nonprofit community service agency from 
Bak.rsfi.ld , to com. to tho Naval Air 
Weapons Station to offer counseling . Your 
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CPRIARST AID INSTRUCTOR WANTED 
Cerro Coso Community College, in corjunction with th. NAWS Safety Office (COB04), is 

looking for an instructor to teach Am.rican R.d Cross Adult Cardiopulmonary 
R.suscitation (CPR) and Standard First Aid class.s through the summer months. The 
dasses will b. h.ld al the NAWS Training Conl.r from Jun. through August on Monday 
through Thursday. Th. instructor will b. working as a C.rro Coso .mpIoyee t.aching 
dass.s for primarily NAWSlNAWC .mpIoy .. s as part of a CPR training program spon
sored by the Saf.ty Offic.. Inter.sted instructors musl ba American Red Cross Instructor 
qualified and able to meet Cerro Coso's instructor requirements. 

For more information, contact Dena Chri st ison at the NAWS Safety Office at 
939-0729 or Dr. Paul Riley at C.rro Coso Community Col leg. at 375-5001 . 

COMPUTER INSTRUCTORS WANTED 
Th. Human Resources D.velopm.nt Division, C622, is looking for NAWC/ NAWS 

.mploy •• s experi.nced in using comput.r applications, n.tworks, and programming lan
guages in the office to conduct occasional short cours.s for Conler ."llI0y.es (th. Human 
Resources Development Div i sion would provide funding for labor while 
teaching tho dass, and funding for th. preparation of tho class) . Topics of inter.st are 
Windows training for tho PC (basics, Microsoft Exc.l , Microsoft Word), MS-DOS, Lotus 1-
2-3, networks (Int.rnet, TePIIP), Oracl., and Macintosh training (Syst.m 7, 4th Dimension, 
Miaosoft Word and Microsoft Excel Advanced). If you are a civilian employee or an 
anached military p.rson with skills in any of tho above areas and are willing to expand your 
contribution 10 tho Center by t.aching any of the ref.renced courses, send a list of topics 
that you are able to teach and list any prior t.aching .xperience to Ann.tt. Hernandez, 
C622, 939-0870. 

financial situation will be rev iewed by a 
trained counselor and a plan dev.loped to get 
you on the road to financial security. This 
service is being offered free of charge. If you 
believ. you need financial debt counseling, all 
you need to do is call tho CEAP offic. at 
939-3892 or 939-2574 for an appointment. 

ANNUAL SECURITY REFRESHER 
IIAKEUP SESSION 

Th. Annual S.curity R.fr.sh.r mak.up 
session will ba held at th. Slation Th.at.r on 
12 May at 1000 and 1300. This is mandatory 
for all personnel who have a security 
clearance. Badges will be scanned at the 
door. 

POINT MUGU GENERAL ANNOUNCEMENTS 

TRIP REDUCTION PROGRAM 

THE ADVANTAGES OF CAR POOUNG 
To parttcipate in the Trip Reduction Program use atternate means of transportation (any mode of transportation other than a single-occupancy vehicle) to c:omrrute. There are many 

reasons for car pooling, depending on your personal values and n.ods. They includ., but are not limited 10, the following: 
1. To reduce air pollution and traffic oongestion pr~ems. Motor vehides are the culprits that spew more than 60'% of the toxic emissions into our region's air. 
2. To save personal transportation costs (such as gasoline, vehid. maint.nance, r.pair, and depreciation costs). 
3 . To help Command reduce overh.ad costs and meet the average vehid. ridership goal established by Ventura County. 
4. To reduce dependence on foreign oil. 
5. For carlvan pooIors-good company, less str ... , .xtra help in cas. of emergency, atc. 
6. To receive Command b.n.fits und.r tho Trip R.duction Program, including pref.r.ntial parking and tho guarant •• d rid. home program for all r.gistered NAWCWPNS 

."llIoyaes and th. Special Libarty Program for registered NAWCWPNS military personn.1. 

EUGIBILITY REQUIREMENTS 
To ba registered in tho NAWCWPNS Trip Reduction Program an individual must ba an active-duty military member or civilian employ •• of NAWCWPNS Point Mugu or Camarillo Airport 

worksites using an ahernative means of transportation to arrive at th. worksit • . Altemative means includ. walking, running, bicyding, carlvan pooling, public transportation (induding base 
trans~ syst.m), and using a d.an-fu.1 v.hid., such as propan., methanol, compressed natural gas, or eloctricity. A car-pool includes passeng.rs 16 years of ag. and older who are 
dropped off at school or work, or persons who ar. regist.red and dropped off at .mployer-sponsored day care or .lder car. facilities located within a 1/2 mile radius of the works~e . 

Drive-alone commuter 

Two-pauenger car-pool 

Thr.e-passeng.r car-pool 

Bicyclist 

200mile trip c CamariHoiOxnard residence to Point Mugu 

30-mile trip = Thousand OaksIVontura r.sidenc. to Point Mugu 

ANNUAL ESTIMATED COSTS SAYINGS MODEL 

20 Round-Trip MMe, 
Car-pool 

~ sayjngslyr 

$1,555 

$1,555 

$1,555 

$0 

$0 

$777 

$1,037 

$1,555 

30 Round-Trip Milea 
Car-pool 

~ saviogslyr 

$2,331 

$2,331 

$2,331 

$0 

$0 

$1,165 

$1,554 

$2,331 

257 trips per y.ar 

Dollar fig ..... based on a v.hicle average of 20 miles per gallon (mpg); gasolin. = $1 .251gallon ; other costs = $0.241mil. (oil, tir.s , depreciation, .tc.) 

SPECIAL COMMUTER INFORMATION 
Only .mpIoyees registered in tho program and who have a s.rial-numbared yellow Point Mugu carpool stick.r ar. authorized to us. the ·Car-pool Only" parking spaces on station. 

Registered personnel should use the ·Car-pool Only" spaces only on days that th.y ar. actively carlvan pooling. Anyon. els. using th.se parking spaces will ba tick.ted by th. Security 
Department. 

The NAWCWPNS AnnoLr.cements and Human Resources Oepwtment Information are published by the PI\O and inserted in China lake's -Rocketeer" and Point ~'. "Missile- newspapers on the ThtK~ before payday. Copies 
of Iht insert.,.. prO'tided to the Albuquerque and White Sanda sites. Personnel at China LaM, Albuquerque, and White Sands may send items for the A1lnOlXIC8m8I"I section to C08033, Ann: 8wry t.4c:OonIId, FAX 939-2796 (OSN 
431-279tI) . P._...t at Point Mugu may send items to.. iho AnnoLr.cemenIS 1OGIion .. P0103. Ann: Pat HoIeoo..gh. FAX 989-1185 (DSN 351-6(94). I ..... ind.- in iho Human Resour""" DopanmenllnlDrmalion soaion "'" 
IJfO'IicIod '" iho~. _ Resources DowIopmon~ and E~ RoIoIions Di ....... of iho _ Resour_ Ooponmotjt Tho _". to.. • • 14bmi_ is -..oday a. 1700, 8 ~ days prior .. iho alter
"... Thuraday p"bfcati~. _ . NOTE: AI inputs WST indude iho _ •• _and phone IlUi1Ur. Any _-.0 or i ...... per10ining .. iIlit inoort may be odd_to Ron Rogers .,989-3997 (DSN 351-3997). FAX_4388 
(DSN351-G161. 
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CPR, BASIC PROVIDER (8 hR.) 
11 118y; _y. 0800-1830; BIdg_ Sol, 

Loung._ By: St_ John'a lIedlcal Regional 
Can_ 

This cardiopulmonary resuscitation course 
coven; tho anatomy and physiology of tho heart 
and lungs; risk factors; prudent heart ~ving ; and 
sigls and symplamS of heart alIack. The partici
pants are certified in the following CPR tech
niques: one- and two-porson CPR; infant CPR; 
and obstrucIod airway __ in tho conscious 
and unconscious acUt and infant. 

DOS, INTRODUC11ON (8 hR.) 
11 May; \Vedl d·y. 0I0C).113O; Bldg. ~1, 

Room 23_ By: e.C.C.5_ 
This course includes an explanation of the 

compoileilts of a 1ypicaI compulef sysmm. tips on 
tho sale and efficient operation of a computer. 
and hands~ experience in a variety of basic 
computing techniques. After compktting this 
oourso, s~ts should be _10: 

Understand how DOS relates to the 
hardwaralsoftw ... 
ClrgMize hard <isk 
Fonnat diskoaes 
Work with subdirectories 
Name, rename, delete, backup and 
files 

INTBMEWI'IG WIlH CONFIDENCE (2 hR.) 
11 ".Yi Wedn .. d.y, 110.1300; SUrfald8, 

Qoud 1_ By: JuIIe~ P822 
The interview is one of the most important 

slOps in tho job .. arch procell and. lor many 
people olton tho most intimidating. AtI.nd this 
workshop and learn how 10 improve your perfor
mance during a job interview. Kay inlElrviewing 
_ suCh as ... licipetiilg questions. undersland
ing lie model inIorview, compeli8iOilg types of 
interviews, preparing your answers, and the 
importallce of practioo will be discussed. 

IfTRODUCTION TO EXERaSE (I ..... ) 
11 May-21 June; Wed_ay, 1100-1200; 

SurtaIcI._ By: St_ John'a Regional Medical 
Can_ 

This is an introductory to exercise program 
.... wi ~ lie opportunity for participa .ts 10 
practioo: 

uIaIy UIing tho .xercise equipment in lie 

r.:: "'" iI ill routine dosignod for relaxalion and __ roOJcIion 

Io-.y exercises 

activities that lead to muscle strengthening 
and_pment 
exercises designed to maintain a healthy 
back 
tho joy of movement 

The goal of tho program is to de"""", an atti
tude of comfort and confidence with exercise. 
The class is reserved for people with little 01 no 
exparionoo with .xercise. Space is limilad to allow 
incivdJalized instruc:;joo. 

ADliINISTRATlYE PROCEDURES (16 hR.) 
12·13 ".Y; Thursday.Frlday, 0800-1630 j 

Surfside, Qoud 9 Room_ By: Cantor S .. ft 
Intended Audience: Clerical employees, 

induding worker-trainees involved in administra
tive processes. 

This course presents regulations and _is
trative procodJt8s conceming Classified Mail and 
Security, Travel , Supply, Timek""P.ing, Mail Room 
Procedures, Records Management, Filing. Forms 
Dinlctives. Public Works Services, Navy Printing, 
Staffing. and Training. 

PC, INTRODUCTION (8 hra.) 
12 U.Yi Thuraday, 0800-1630i Bldg. 5-1 , 

Room 23. By: Ca .. 
This course is designed for the novice PC 

user and provides a basic orientation and 
overview of personal compulerS and PC appIica
lions. The skills 01 powering-up and reading tho 
PC and tho prinler ... COY9IllCI. as is basic kay
board usago. 

liS-WINDOWS, INTRODUCTION (18 hR.) 
16-17 lIay; lIonday-Tueeday, 0800-1630; 

Bldg. So1, Room 23. By: Comaldl 
This course intJodIces tho user 10 basic func

lions and Ioatures of this graphical user interface 
package. Students learn to use the Program 
Manager to manage tho running applications. use 
the File manager to manage files , disks, and 
drives. and exchange informa~on _ appli
cations. Prerequisite: Prior PC expei iei iCe. 

DEVELOPING EXTERNAL MRTNERSHIPS 
17 lIay; Tu.ad.y, 0900-1100; Bldg. 5-1, 

AucIIIorium_ By: Jan Ferri-_ 
Chango, reslrucluring. and competition have 

forced tho necessity for Iorming pa1nerShips and 
aIianoos with others. This lecture wiI IoaJs on 
tho need for such alialCeS. 19chniques lor net
working to find potential partners , and methods 
for building and enhancing pertne .. hips. This is a 
must-anand session for those initialing and inter
acting in exlernal partnerships. 

PROFESSIONAL DEVElOPIlENT FOR 
SECRETARIESISUPPORT STAFF (16 hR.) 

17·18 ".Y; Tue.d.y-Wedn •• d.y, 0800-
1630; Surfald., Cloud 9 Room. By: 
Participative lI_t 

Intended Audience: Clerical and secretarial 
employees at tho branch, division. and direclOram 
level. . 

Today·s socrotay, in the public sector, finds 
that tho ev.ryday duties of typing, liling, and 
answering tle phone are only a sma! part of tho 
job helshe is expected to perfonn. Being a kay 
member of the organizational team, seaetaries 
are baing called upon to expand their responsibili
ties beyond routine. ~ment skiUs, probIem
sotving, goals and objectives, and identification 
and seIf-developmont abilities servo to make tho 
complete and prolessional secreIaiy. This oourse 
00V8fS tho foIowing topics : identifying manage
ment skills ; assessing interests and achieve
ments; soiling yOOl: own goals; a problem-solving 
model; and convnunications skiUs. 

ROLE OF SUPERYISIONIIIANAGERS IN EEO 
(18 hR.) 

18-19 lIay; Wedn.aday-Thuraday, 0806-
1630; SurIaIde, Garden Room. By: R. IIack 

This 3-day worbhop is for supervisors/man
agers who are expected 10 prevent EEO-related 
problems. Participants wiN learn whaltho cooent 
state and federal iaws are and how those stan
dards are applted to everyday activities. The 
workshop will focus on how to uti lize the 
NAWCWPNS disciplinarf proooss to appropriately 
documenl so that challenged decisions are easily 
disposed. This is mandatory training for new 
supervisors and should be completed within 1 
yoar of appointment 

WORDPERFECT, INTRODUCTION (8 hR.) 
18 May; W--.y, 0800-1830; BIdg_ Sol, 

Room 23. By: T-. 
Prerequisite: Prior PC experienoe. 
In this course students will learn basic opera

lions of word-prooossing, such as how 10 create. 
print, and save documents. and editing. roodify
ing and enhancing those documents. Many func
tions and commands will ba domonstralad. 

WORDPERFECT,INTERMEDIATE (8 hrao) 
lll1ay; Thursday, 0800-1630; Bldg. 5-1, 

Room 23. By: T_a 
Prerequisite: WordPerIoct. Introduction. 
This course presents intermediate skiNs in this 

wordprocessing program such as merge opera
tions, envetopes, ma~ing labats, macros, headers 
and footers , math, sorting text, columns, fonts, 
and graphics for tho IBM compalible. 

OPERATIONS DIVISION NEWS 
r-------------.:ATiON---..... -...... -----------, MERIT PROMOTIONS 

......................................... -........ ............ 0.11,.1.., ... _ ........ '.,.,... .......... 
....... ......... In' ...... ~ ...... ---.. LATE APPUCATO NS WIU.. NOT lIE ACCfPTEO UfIIL£SS ON 
~ ...... TDY.~. TMEfJfTR!: r..THI!: .NMOIWft"HTII Of'£N. fl'MMlII"'OCIFt'atl"lM SF-l71 ......... kIf,-r--
............... fQIIIr .................................... --.-..j 

• 
__ ~ ..... _~~ .. ,..,~---......... .W ... at~wiII-r~ MM ..... -,.---. ' IM 

W ± ...... ....,_ .............. ,........ . ..-h.OCIpfotr- ,.m.--,... 
.......... ___ ........ ,.. ........ "...:fIOI'*t ~. fKb ION'). """' ____ . nw ................... " 

.....,.,.............,. ........ " .............. MkdDn. ......... ~ ... not .. --.-. .............. d .. ~ 
__ ........... _ ..................... cn, .. ,.... ..... '--t ......... ..,~onIlelrSf-ln l'\tlll"" .. -.p.ncll ..................... ....,. 
~ ... ,.... ... )C.u.~ -"'at ... an.~,...... Utnry. at .... Pont .... 0ircb~"1~ 

ex.-; • III..,. NofMICWPMI HuIII .. "--"-o.,."-'t a... 
....... ~~N'DMM1ION 

................... ~-....-..,.... ........ IIIIW111CW1"Na ... .................. inlM...,.,_ ...... __ ____ .......... ---......-.-. n.. ................... __ ._~ .................. ..,.......,.. 
.... ~ ............. (VMI ................... ~~ .............. 0ft ............. (., ........... 
VAa. ........... ..,..,~ .... r...tIon .. OPM ___ ............ . .................. . ..... "- ...... ~ar .... 
,., .......... __ ..-___ ................. " .......... . ......" by CQYiIIA .... R. ......... .....- irIdt.oM 
__ .... ~ ........ __ ....... ,... .... OPM--. ... __ ........ I.. .AI .................... I • .• ~ VAA. .... -. ...... 

I . ........... w- ..... ,...... ....... "" ...... ..,. .. ..--. ... _I~ .... "' ........... ~,......... 
......... -...._ .. ('ICIII'M ......... _ ... (2I .......... ~ ... ~ ........... at ... ~ ........ ... I.JI 
......... 1111 .......... ~.;.., .. ~ ,...."... .. M)1"(M, •• JJTUD. 

2. fhIHIw .......... ~_,......"_.pralll6arwy ...... fIII2--.. n-..e.odolMll .......... ___ .. ~ .......,,.... ..... ,...,..10 ...... at no __ ....... ,.,. 11M" lIMn_ paeiIort. 

3. lINt ..... --....... ....... ""~..........,*"'-*I .. tMpoeiIwI .... ,,..nd " ..... ID ........ tor ...... _al ..... 
.... " .............. I~: ... ,....~.tor3lO..,.ar ....... ___ CVf ..... -....~ al O"'-T ..... 
~"....(TOPI. no ...................... 1 n.~.-....... ............. cIiNt_-a .... ........ .......... 1M 
...... " ......... "" ..................... at.TDP. fvIMr . .. ~fII..., ....... ..,.IM~ .......... ~_· 
.-a.. ... • .---........................... precb.. M .......... "- ... ~" .... -*"I1IIacv-
..--- ...... ..,.. ......... - ... .,.cik ............ ""-~. An~ ............ proooIiMoII . ........ .. ............... .-..-oa. ....... .,.. ....................... ~ ....... ' ... fII . __ ~ot"""'~ 
.... IM~ ... ..,...,.. I , ... 

• . ".. ... ~................... 1 .... ~DM6poe ... ,..,..... P. L I01 -510 ...... 1IIII .. ........... 1Dr 
OMMA........,~"" ......... IM ............... OueI~F .... (OAFJ IO~ .. '-'~ --'de_ . ... .... 
...... _ ................... OIIIMA OR" Ie..,..,~. AfipIotII_..tID -'II Ills . ....... _ ..... ~ ..... DIIIWIA.....,. 
,..--............ 01 ~ __ ..... ItIcIuId ___ ... 0.,.-1 0IIc0e DMW .... NP_ '" • GI" "* PwIGIMI ~ 
...... .... ,....,. ...... IDra.... ~ ,.... (OIJ-l..0P-4 ......... 1M,......, •• • -*"..-.rM ID '--" Nt 
,..... ... I111 ..... ,..,..-peIbf.. 

.. __ ~~ ............... V ___ ~ ..... __ .. ......,...---~. __ ~ . ....... 

..... .-.......-.-.. ...... 30~.,.d ......... fII .. ~ --,.. ... ,. ..... c... .................... ____ .......... ....................................... .... ......... ........... _------_ .......................................... ,......--...... ,.,.. ........... ---....- .... -........ ........... M ____ ....... ,....... ..... ~ .. OOO......, ....... ,.... IPf'Pl. 
~ ...................... ~-----
..... , ..... 1"''''''''' ChcI' : WI :Ie fw*Tr ..... ID08'TI __ ... .-..r4,....,.. ..... 000 .. ,.,. 01 ..... .... ..................... ,..... ... .....,...----,~ ... -................ ..--.. ..................... -.. 

..................... DI:WEfT ....... An--.n".... en ___ .................................. 10 .. ....,. ........ ,.... ........ ......... 

ALL FOUR SITES 

No. C21-004KN4, Supervisory, Electrlc.1 
Engineer/Physicist/Computer Scientist, OP· 
850/1310/1550-3. AH-1 Sy ... m. Engineering 
BRnch (C21I1), Sy ... ms EngI_ring DlvlaIon, 
Alrcr.ft W •• pon. Integr.Uon Oep.rtment 
(F/A)-Are. of Con.ld.r.tlon: NAWCWPHS. 
Opening De .. : So5-I14. Cloaing .... : Sol9-l14 . 
SelocUng O!1Jclal: AI S"non. (619) 939-5553. 
HRD Conlacl: Kym Noh. (619) 939-2393 . 

. P.rmanent Chante of Duly Sladon Authort..d: 
Yes. Summ.ry of Outl •• : As Head, AH-l 
Systems Engine.rlng Branch , the incumbent is 
responsible for all technical and administrative 
activities _led wi., tho btanch. The b<anch 
provides systems and softwanI ongineerWlg for .... 
AH-I heficopIo<. The _nanl direclS a muItkb
cipIined stan which provides tactical system design. 
algoriillm _pmonl. functional analysis, tactical 
software design , system and software testing and 
implementation for Ihe AH-1 helicopter. Ouality
Ranking Facton: Knowledge of tactical systems 
software including operational software dev&lop
ment and <IgitaI computer sinUation; IutOWledge of 
aircraft syslems induding avionics and the sysaems 
engineering process; knowledge of affirmative 
action pri~1es includtng wtllingness k) implement 
EEO practices; ability to perform as a firsl-line 
supervisor. Incumbent must be able 10 meet the 
mandak>ry DAWIA ,...ements for training , experi
ence, and education for Level III of the Syslems 
Planning , Resources Development , and 
Engineering Acquisition Career Field within 18 
rronths of enlering pos;lion. Promotion potential 10 
DP-4. bul not guaranteed. _nanl roosl be _ 
10 obtain and maintain a Secret dearanee. Duty 
Station is NAWCWPNS. China Lake. _a 1, 2 and 4 appfy_ 
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EFFECTIVE PRESENTATIONS (8 Iira_) 
23-24 lIay; lIonday·Tu_ay, 0800-1630 ; 

_. Qoud 'Room_ By: paR Asaoc. 
This workshop is designed 10 help people who 

would like to have more self-confidence and be 
more persuasive when they must present infor
mation in front of an audience. The workshop 
helps tho speaker understand the reasons and 
.....-. lor stage fright and develop self-assur
ance, and teaches how to use visual aids for 
greatest impact. organize a taM< in a hurry, stick to 
the subfect, simplify technical information, elimi· 
nate distracting behavior, and control tho question 
and answer period. Practical experience is given 
each attendee in developing. organizing, and pre-
sonong a ___ ted brieling with individIalized 
assistance from ... _shop leader. 

EXCEL, BEGlNNNG (16 hr..) 
23-24 lIay; lIonday-Tu_ay, 0800-1630; 

Blda. Sol, Room 30. By: Saracen Interactive 
Prerequisite: Basic Macintosh operating skills. 
In this dass you wi. leam baste Excel con

cepts: creating a worksheet ; entering values, 
labels. formulas and noms; worksheet develop
ment (editing . moving around, using help. func
tions, fiM copy, absotute and relative adc:ressing, 
cut and paste , paste special , formatting , 
inserVdelem, rows/columns, borders , save) ; print
ing tho spreadsheet (print area. -., footers , 
pog. setup); keyboard macros : database opera
lions (named ranges, split windows) ; charts; and 
linking warksheets. 

ADVANCED TQl (16 hR_) 
24-25 lIay; Tu.aday-Wedn.aday, 0800-

1830; Surfside, Garden Room, By: D. Coe 
This course is designed to acquaint 

J*Iiciponts with adVanced pIaming and manage
ment techntques of Tot... Using current adult 
learning technology. pel1icipants wi. learn how. as 
either supervisors or as ktaders of Process Action 
Teams , Quality Management Boards , or 
Executive Steering Groups. they con make cre
ative and significant contributions to improving 
their organizalion·s _ performIn::e by applying 
advanced Tal 19chniques. 

WORDPERFECT, ADVANCED (I ...... ) 
31 lIay; Tu.aday, 0800·1630; Bldg. 5-1, 

Room 23. By: T-. 
Pmrequisi1o: WordPerfect. Inlermediam. 
This course coven; advanced gnIp/lics ~

bilities. including using automatic indexing. creat
ing and executing macros, and special project 
applk:aoons using various functions on the IBM 
compatible. 

No. C21..o05KN4, Supervisory, Physicist/ 
".th.m.tlcl.n, DP·1310/1520-3. System. 
An.ly.ls Br.nch (C21t6), Alrcr.ft We.pons 
Int.gratlon Oep.nment (F/A)-Are. of 
~_: NAWCWPNS. OpenIng De .. : 5-
5-114. CIooIng De .. : Sol 9-114. _ng 0IIIciaI : 
AI SUlton, (619) 939-5553. HAD eontacl: Kym 
Noh . (619) 939-2393. "-11 ..... 1 Change 01 Duly 
Sl8tion Authoo_. Vas. Summary of DUll .. : IV; 
Head. Systems Analysis Branch. ill. inc"_1 is 
responsibkt tor oyer.1 cirection , coordination, and 
managomonl 01 branch actMlies. The branch ""'
loons IacIicaI system perlonnanco and enor anaI"f" 90S, develops and tests weapon ""-Y _ naviga-
tion algorithms: c:orOlcIs analyses in support 01 opti
mal integration 01 avionics and lor syslBm enhance
menlS: and provides bali.tics 5Upporl 10 W5SIV;. 
Quollty-Ronldng Factors: Knowledge of physical 
principles goYWning _ and _ motion and 

coni"ol; klKJWtedge of avionics equipmenl op8f8tion 
and intBtface; kltoWteOJe of digital ptocessiltg tech
niques associalad will navigation. weapon ""-Y. 
and ___ lions: knowledge of stalistical prin-

cip_s of data analysis; know_. of affirmalive 
action pri1cipIos including willingness 10 irr4>Iemon' 
EEO practices, and tho ability 10 parIorm as • first 
line supervisor. Incumbenl must be able " meal tho 
mandatory DI\WIA requirements for traOiing. experi
ence, and education for Level III of the Systems 
Planning, Resouroes Oe\oelopmetlt, and Engineering 
Acquisition Career Fiekt within 18 monhl of enlering 
posilion. Promotion potential 10 OP-4. but not guar
anteed. Incumbent roost be ab6e 10 obtUl and ~ 
lain a Seaet dearance. Duty station is NAWCWP
NS. China Lake. 
_1,2, and 4apply. 

No_ C32-004-DWE4, Supervlaory Engl .... rlng 
Technician, DP-aD2-3 (Target 4~ C3214. Head • 
__ Tost Branch. <lrdriMce Tost and Evaluation 
Division, Range Department. Are. 
of ConakIoni_: NAWCWPNS. OpenIng De .. : 
5-5-94. CIooing Dele: 5-19-114. HRD eontact 
Diana Eggleton, (610) 939-8111. P.rm.n.nl 
Chenge of Duly I •• tlon Authorized: No. 
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RESUIIES (4 h ... ) 

10 June; FrldlY. 0730·1130; Trolnlng 
Cenl •. By: Bob SeIH, ConIUn.nl 

Student will leam how to assess personal 
skills, write an effective resume, and format a 
cover letter tor submission to a non-govemment 
employer. 

To enrol cal T_my at 939-2451 . 

REOUISITIONER'S WORKSHOP (8 hr •. ) 
14 June; TueldlY. 0730·1600; Trolnlng 

Cen... By UndII Welkin •• C6502 
This is a -how 10· workshop designed to 

famliarize Center _nol with !he small pur
chase procurement process. Topics include 
preparation of 9-part stubs, purchase descrip
tions, commercial versus system orders, stub 
_. lead _. GSA orders. and other informa-

tion to assist and enlighlen !he "and user: This 
class will also include an overview of SPEDI. 

To enrol or ask questions. call 939-2686. 

DEAUNG WITH EMPLOYEE PERFORMANCE 
PROBLEMS (18 hrl.) 

14·15 June; TUHdly·WedneedlY. 0800-
1600; TnoInlng Cen .... By: J.ry Burt< 

Intended Audience: Supervisors and Team 
Leads. 

Dealing with em~oyee performance prob
kMns requires an understanding of the interplay 
of key concepts such as performance plans and 
goals, group perlormancelbehav;or standards, 

To enrofl in or ask questions about Point Mugu 
courses call P622, (805) 989-3962. (DSN) 351-
3982-

SCIENTIFIC. ENGINEERING. AND 
TECHNICAL TRAINING 

BASIC TELEMETRY (32 hr •. ) 
9--12 May; Monday-Thursday, 0800·163Oj 

Bldg. 323. Room 160. By: Qulntech 
Corporation 

This course provides the principles , 
techniques, and applications of modem range 
IOIemetry syolOmS. Major topics include informa
jon, infolmatioti tMsmission, noise and commu
nication; IOfe",eby principles and lOrminology; !he 
Range Commanders' Council and bandwidths; 
data multiplexing ; FM/FM telemetry data 
stru,,*,,8S and signals: and PAM l81emetry data 
_ and signals. 

TECt*IOlOGIES II NETWORKING (24 hrI.) 
13· 15 Jun.; Monday.Wedn •• day, 0800-

le:tO; Bldg. 5-1. Room 23. By: ___ 
CornpuW ~ Cen_ 

Intended Audience: SyslOm engineers, sys
tem adminiltrators, service techntcUlnS, and 
I8ChnicaJ IUI'PO't _noI. 

Prerequisite: E"W'ihg;Z aw"afratnfl$ pc 
We mrouT ..... LAN lOd,riqyc;qmwllG 

This cours. will cover the fundamental 
concepti of networking, data communtcation. 
connectMty. and _ .. peets relating to net
_ng IOchilOfogiel. Topics include protocols 
and ,_, .-or!< structures, deta transla
tion and transmission, and communication 
probcol imp6eI i 68f.taticw i . 

AUTOCAD 2D (32 hra.) 
~23 ~; IIoncIoy·Thuradoy. 0800-1630; 

Bldg. 5-1. Room 30. By: Dive Pendleton. 
C2872 

Prerequisite: Bew UlldeCSrandog pf the sys. 
Mm and pqcrtIlinq mtwn in the host cgmputer 

This course provides introductory training 
related to two-dimenstonal crawing in Autocad. 
Example problems and cbwings will be practiced 
in a hands-on environment. Topics include 
installing and setting up Autocad on a new 
system; starting a new ch.wing, editing existing 
drawing ; the Autocad menu , scaling , basic 
drawing entities of ~nes, circles. arcs. and poly
lines; grouping entities into blocks, layers, line 
attributes, dimensioning, plotting, printing, and 
drawing control. 

C.. PROGRAMMING. INTERMEDIATEI 
ADVANCED (40 ..... ) 

20·24 June; Mondly·FrldlY. 0800·1630; 
Bldg. 5-1. Room 23. By: John Fr......, C28n 
. ~: M« fwWZ a be';" "'*'citpitp 

empkJyee monitoring/assessment, and docu
mentaDon. At the end of this 2-day workshop, 
participants will be prepared to (1) contrast and 
apply the different types of employee counseling; 
(2) identify basic inlerpersonal needs and expec
tations; (3) understand the importance of an 
employee's .. If-esleem and 1IIe SlOps required 
to maintain it; and (4) identify and take the steps 
necessary to manage employee negative 
performance. 

To enroll call 939-2686. 

TOTAL QUALITY LEADERSHIP OVERVIEW 
(8 hr •. ) 

16 June; Thursday, 0800.1600; Training 
Center. By: J.ry Burk 

During this interactive one·day workshop, 
participants will explore the requirements for 
successful implementation of Tal. They will 
learn how assessment and strategy provide a 
matrix against whidl team performance can be 
guided and managed. Through assessment the 
organization can analyze the current operating 
environment {communications, 'eadership, inno
vation} , and through strategy the assessment 
results can be incorporated into the planning and 
training required for implementation . 
Participants will be able to identify the desired 
end result, specify the necessary action steps, 
and measure the successes of TaL efforts. 

To enroll or ask questions, call 939-2686. 

ATTENT10N: ALL FOUR SITES 

SOLDERING TECHNOLOGY SCHOOL COURSES 

May 5,1994 

The following courses are offered at !he Manufacturing TecI1nology Training Center, 543 Graaf 
St. in Ridgeaes~ and are available to an interesled personnel. For more information or to be scIled
uled into the following dasses, contact the Manufacturing TecI1no1ogy Training Center at (619)446-
5571. 

PRINTED CIRCUIT ASSEMBLY REWORK AND REPAIR TRAINING (40 hrs) 
16-20 MlY; lIondoyoFridoy. 0730-1630. By: Manufacturing Technology Training Center. 
Taday's printed circuit assemblies may cost thousands of dollars. Improper component replace· 

ment techniques may cost your protect those dollars and more. Improper repair techniques may 
dtMy an important test or even cause an operationaJ failure during the test. .A course on how to 
rework and repair that expensive electronic assembly. This course will help you identify the type of 
circuit assembty and 'earn the proper techniques for conformal coating removal, desoldering and 
component removal, conductor trace and pad repair or replacement, and other repairs to the printed 
cirruit assembly. The student is encouraged to bring in unq..e situations so the staff can help them 
develop 1IIe best rewol1< and repair techniques. 

Certification to MIL-STO-2000 is suggested but experience in sokiering techntques is required. 

SURFACE MOUNT TECHNOLOGY HANDS-ON TRAINING (40 hrs.) 
2J..27 MaYi Monday-Friday, 073()..1630. By: Manufacturing Technology Training Center. 
The advantages of surface mounting ~onic components to increase circuit performance and 

reduce the package votume and weight are driving many designs to this ever--evolving ted1ncOOgy. 
This course presents full coverage of the major aspects of surface mount technok>gy and offers 
guidetines for design, assembly, inspection, and test. The aim is to increase the manufacturing effi· 
ciency and the prodJct reliability while reducing !he production costs . To gain a real perspectiw in 
this technology. the class members will build surface mount assemblies during the course. 
Hands-on techniques will include solder paste application, adhesive application, hand and machine 
component pmcement, vapor phase reflow soktering, infrared reHow soldering, hot air renew solder
ing, and chip wave soldering, as ~I as hafld..sokiering techntques. 

POINT MUGU COURSES 
o( ANSI C programming $YOm and introdJctjoa 
ro eft This course is apt 'pc first. time ett 

Jml!i. 
The course will focus on the data structures 

and algorithm development in C++. Techniques 
of sorting, hashing, string·parsing and pattern 
matching, collections of lists and queues, curve
fitting, and two-dimensional graphics will be dis
cussed. An interacti .... CASE tool will be used to 
help design and code the projects. Projects will 
be designed and implernenled in C++. 

UNIX OPERATING SYSTEM. INTRODUCTlON 
(32 hr •• ) 

H July; TUHdoy-Fridoy, oaoo-le:tO; Bldg. 
5-1. Room 23. By: Noble Nkwocho. C6343 

Prerequisite: General computBr knowledge 
flBM.PC Mrldatwib pc VAX! 

This introductory COI.KSe in Unix wiI COY9l" the 
basic ideas and features that novice and inMrme
cisto users need to use the Unix system eftective
Iy. While !he course emphasis will be on standard 
Unix, the hands--on experience wiU come from a 
Sun Work Station . Upon completion of this 
course, the student wil have working kllowledge 
of !he Unix Clperalng SYSlem, !he Unix Operating 
SyslOm Kernel and Shells, !he Unix File SYSlem, 
and some of the most useful Unix Utility 
Programs. 

ADMINISTRATIVE, CLERICAL. AND 
SKILLS TRAINING 

BASIC SUPERVISION (32 hr •. ) 
9·13 'loy; Mondly·FrldlY. 0800·1630 ; 

SUr1a1de. GIIrdon Room. By: T ...... coney 
Provides a -"' OveMew of !he basic skills 

required for effective supervision. Supervisors 
will be introdJced to skills such as decision-mak
ing, conflict management, planning, organizing, 
counseling, coaching, managing diversity, and 
communication. Participants wiN have the opper· 
tunity to cisaJss and share supervisory concerns 
and experiences with other supervisors. The 
course consists of lecture, discussion, skill prac
tice exercises, and films. A major emphasis is 
placed on developing supeNisory skills and effec
tiveness as applied to on-the-job si1Uations. This 
is mandatory training for new supervisors and 
should be compleled wi1llin 6 months of appoint
ment 

DBASE IV. fNTRODUCTION (16 hr •. ) 
9-10 MaYj Monday-Tuesday, 0800·163Oj 

Bldg. 5-1, Room 23. By: The Memory Co. 
Prerequisite: Prior PC experience. 
This course introduces basic operations of the . 

dBASE IV database program. Participants leam 
fundamental skills and concepts to create fikts, 
use common commands, and edit and modify 
files . 

ATIENTION: ALL FOUR SITES 

TECHNOLOGY UPDATES 

To enroll in the following Technology Update courses, contact Cliff Lewis at (805) 989-3009 
(DSN 351-3009). 

NAVY APPLICATIONS OF VIRTUAL REAUTY (2 hrs.) 
18 May; Wedno.day. 1300-1500; Building 5·1. Auditorium. 8y: Evolving Technology 

I .. titute (DoYid ROUUMu) 
This seminar deals primarily with the state of art in Virtuat 
Reality for thosa who may be interesled in developing or applying such systems to Na'/)' applica

tions. Examples of predecessor systems and present and potential applications are presented for 
~Iustration. The seminar reviews human optics , audition, and kinesthetic with information on how VA 
systems shoukj satisfy these human constraints. It then reviews the rapidly evolving tedlnologies 
and hardware !het are components of today's VR sySlems. 

This seminar also presents the software issues required for eHective VR and surveys the leading 
software pacl<ages available lor "higlHlnd" VR systems. Video demonstration of the application of 
VR may be provided. The seminar concludes wi1ll examples of ongoing research, development. and 
applications of VR, including a roster of those organizations and inclviduals doing !he work. 

ELECTRONC WARFARE OVERVIEW (3 hro.) 
13 June; lIondoy. _1130; BuIlding 5-1. Auditorium. By: evolving Technology In.tltute 

(Hot Freedman) 
This presentation is an overview to Electronic Warfare. This seminar briefty reviews EW history to 

include !he first uses of ECM and !he ""'elopment of the EW cyde. We then proceed to !he descrip
tion of EW functions and segrnentation_ The Radar and EUNT range equations are presenled, and 
!he ELiNT range advantage explained. Navy EM and ECM syslems are presenled as a basis for 
describing ECM and its e_ and __ so The seminar concludes with discussions of the 
influence of new EW !echo IOIogies such as Expert Syolems and High P~ Miaowa\/eS and how 
these technologies wilt impact !he future of EW. 

ADVANCED ELECTRONIC WARFARE (2 hr • . ) 
13 June; IIondlY. 1300-1500; BuIlding 5-1. Audhorlum. By: Evolving Technology In.tltute 

(Hil Freedmen) 
The Advanced Electronic Warfare course expands on the basic EW Overview Seminar by 

desaibing the attribute of modem radar and communications systems and the various ESM and 
ECM techniques for defeating them. The radar segment of the course begins by categorizing radar 
types and outlining !he vulnerab,ities that can be attacked with ECM. Sea/Ch and acquisition, track, 
and missile radars are considered. Exampkts of EW system development are used to emphasize the 
aiticaJ trade-offs used in EW systems. 

The communications segment of the seminar compares ECM and ECCM communications with 
tactics and techniques used in radar systems. 

In addition, ECM and ECCM communication systems are presented and examples worked to 
illustrate salient features of advanced oommunications EW techniques. 

RESEARCH TRENDS IN AIRBORNE RADAR (2 hrs.) 
14 June; Wednesday. 1300-1500; Building 5·1 . Auditorium. By: Evolving Technology 

In.Utut. (DaYid Lynch) 
This seminar is destgned specifically for managers and systems engineers, scientists, and others 

woriting in the fiek:ts of radar and radar systems Who, although familiar wilh basic radar, have a need 
to understand how new technological innovations will impact the next generation of radar systems. 
The principal obfective of this seminar is to update practicing engineers in the new lechnologies and 
their impact on future radar systems. The seminar will overview modem radar systems and show 
how very large scale integraled circuits. ultra-high speed electronics, and Iow-cost high density mem
ory will impact radars of the future. Among other considerations, the role of integra~ avionics will 
be diSOJssed, as wen as how the re6evant technologies will impact hJture integrated sensors in next
generation avtonics suites. 

For further information contact Cliff Lewis at 989-3009. 
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CAUFORNfA STATE UNIVERSITY. 
NORTHRIDGE SCHOOL OF 

ENGINEERING AND 
COMPUTER SCIENCE 

Registration and Advisement for the Fall 
1994 semester is lentalively scheduled for 

Thursday. 19 May from 1100 10 1300 at 
Building 5-1, Lounge. 

For more information call Mary Glasmann 
al 989-3962. 

FIP RESOURCES BRANCH BUSINESS 
MACHINE MAINTENANCE CONTACTS 
The FIP Resources Branch (Code P6331) 

has several basewide business machines 
maintenance contracts available for use by a/l 
Codes and lenants at Point Mugu for remedial 
and preventive maintenance covering 
Government--owned copiers, typewriters, fac
simile machines, and card files. Also avail
able is the Konica Cost-Per-Copy Conlract for 
nongovernment-owned Konica copiers . 
Following are the applicable contracts and the 
specific machines covered by them. 

Ventura County Business Machines 
Xerox, Panasonic, Pitney-Bowes, NEC, 
Fujilsu, Sharp, Canon, and Ricoh facsimle 
machines 

(805) 643·9951 Purchase Order No. 
N66936-94-M-A852 

Monroe Systems For Business 
Monroe copiers 
(21 3 ) 724-6621 Purchase Order No . 
N66936-94-F-A224 

More Copy Syslems, Inc. 
Canon copiers 
(805) 658-0404 Purchase Order No. 
N66936·94·M·A808 

Superior Copy Products, Inc. 
Government-owned Konica copiers 
(805) 647-6001 Purchase Order No. 
N66936-94-M-A348 

Konica Business Machines, Inc. 
Nongovernment-owned Konica copiers 
(cosl-per-copy) 
(800) 339-7138 Purchase Order No . 
N47971-94-F-OOOI 

Xerox Corp 
Xerox Copiers 
(805) 988-2000 Purchase Order No . 
N66936-94·F-A225 

Crawfords Business EqUipment 
Card Files 
(805) 486-6348 Purchase Order No . 
N68936-94-M-B060 

Continental Service 
Typewriters 

Cuslomers, call Conlinenlal directly, do 
not call Carol Mumma 
(800) 221-9807 Purchase Order No . 

N6B936-94-M·BI48 

To use these contracts (excepl for type· 
writer repairs). office equipment rrusl be list
ed in the contract by serial number and loea· 
tion. The typewriter contract is a ·per-call" 
contract; therefore, all typewriters are covered 
without being individually listed il') the con
tract. Once eqUipment has been induded or 
added 10 the contract. interesled Codes and 
tenants should call the applicable contractor 
directly to place a service call with the follow
ing information: (1) Purchase Order number, 
(2) model number, (3) serial number, (4) 
minor number, (5) a brief description of the 
problem, (6) point of contacllcode/ phone 
number, (7) Job Order number, and (8) loca
tion of equipment (bldg. and room number). 

Note : YOU MAY NOT MOVE THE 
COPIERS WITHOUT FIRST NOTIFYING 
THE SERVICE COMPANY. IF YOU DO SO, 
YOU ARE IN VIOLATION OF THE MAINTE
NANCE CONTRACT. 
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If you require further delails or are uncer

tain about your coverage, you may contact 
Carol Mumma, P6331. al989-4722. 

CIYlUAN EMPLOYEE ASSISTANCE 
PROGRAM (CEAP) 

Getting help when you have a problem 
can be a problem. Do you know that thore is 
someone you can talk 10 if you or someone in 
your famity is having difficulties? There is no 
charge for CEAP services, which may be 
used before, during (on administrative leave), 
or aher working hours. Family members, sen
referrals, and supervisory referrals are w~· 
come. The program is located in Bldg. 2-825 
(University of La Verne). All inlerviews are 
confidential. For further information, call 989-
7708 or 989-8161. Ask for Martha or Bob. 

LABOR REPRESENTATIVE FOR 
BARGAINING UNIT EMPLOYEES 

The exclusive Labor Representative for 
lhe bargaining unit employe .. of NAWCWP
NS, Point Mugu is the National AssociatKln of 
Government Employees (NAGE). 

The local R12-33 Presidant is Louis W. 
Roger, located in Trailer 10073; he can be 
reached at 969-1374. 

HUMAN RESOURCES DEPARTMENT INFORMATION 

The Human Resources Department (HRD) Information section is intended to provide timely HRD information to 
NAWCWPNS personnel. Any questions or issues pertaining to this section may be addressed to Ron Rogers. P622 , 

(805) 989-3997 (DSN 351-3997), FAX 989-4388 (DSN 351-4388). 

EMPLOYEE/LABOR RELATIONS DIVISION NEWS 

LEAVE DONORS NEEDED 
The employees listed below have been approved as leave recipients under lhe Leave Transfer Program . The .. employees have exhausted annual and sick leave because of 

parsonal or medical emergencies and anlicipate being in a leave-without-pay status for at least 80 hours. Employe .. who wish to help a leave recipient may donate annual leave 10 the 
employee by submitting a completed OP Form 630-A (Request to Donate Annual Leave to Leave Recipient). This form is available at Adminislration Offices al Point Mugu and Shop 
Store (Tel-Mart) al China Lake. Forms for Point Mugu may be mailed to P621 and forms for China Lake may be mailed to C621 . For additional information call Maria Martinez at (805) 
989-3222 or Vicki Hernandez at (619) 939-2537. 

Tempe.'" Sch_dt, C262 
Tempeste had fool surgery and is indebted 
for leave. 

Lori Shiefds. C2641 
Lori is a single mother who will be under
going major surgery. She has exhausled all 
of her leave. 

F,.,k While. C3312 
Frank is recovering from pneumonia and 
valley fever. 

Denl .. Ev.,s. C6111 
Denise suffered a stroke and wiU be unable 
to return to work for an extended period of 
time. She is a single roother and this is her 
only source of income. 

Patsy Lapaz, P220S 
Patsy is having complications with her preg
nancy and is on maternity leave. 

Jennie Miller. P37121 
Jennie is undergoing chemotherapy for 
bone cancer. 

John Duhon. P7363 
John suffered a massive heart attack and 
has had complications from surgery. 

caroline Dishman, P2202 
Caro~ne is on maternity leave. 

CHINA LAKE 

Kimberfy (Ramirez) H.,ling. C2644 
Kimberly is on malernity leave 

Janet Bleekwen. C658 
Janet had abdomnal surgery and is recovering. 

Tracey Stanphill. C834 
Tracey has cancer and is undergoing radia· 
tion and chemotherapy treatments. 

Jim Pinnell. C8433 
Jim is off wol1< caring for his father who is ter
mnally WI. 

T .. y Bum • • C6505 
Tamy has undergone major surgery and will 
be off work recovering. She has exhausted 
all of her leave. 

J .. n Rongi .... C2612 
Jean Rongish has undergone surgery on both 
feel for tarsal tunnel synaome. 

Sophia (Sem) Merk. C2711 
Sam hed abdominal surgery and is recovering. 

Darrefl "-IIuson. C3241 
DarreU is recovering from hip reconstruction 
surgery. 

Phil Sagge ... C26101 
Phil is hospitalized. 

Bruce K8Iz, C3221 
Bruce has injured/broken vertebra of the 
spinal column and must be immobile for 
6 to 12 weeks. 

POINT MUGU 
Jean Harter. P626 
Jean is undergoing major surgery and will be 
off work for several days. 

Deanna Lopez, P703 
Deanna has had oompHcations of pregnancy 
and will be on maternity leave. 

Alice Howard·Echol •• P726 
Alice is suffering from a major depressive 
disorder. 

Myrian Connors. P651 
Myrian suffered fetal damse. 

Bobbie Heidler. P73D4 
Bobbie has left lower lobe pneumonia and is 
on ventilatory support. 

Brenda DaviS. P625 
Brenda is undergoing treatment for lupes 
erythematous. 

Cheryl Stopps. P622 
Cheryl has had surgery and continuing 
antibiolic IV therapy for osteomyelitis (bone 
infection of the leh heel). 

HowMl Gerrish. C2772 
Howard obtained severa injuries in an 
accident. 

M-V (Kit) Driscoll. C6432 
Kit had abdominal surgery and is rocoY8ring. 

J.,ice Henderson. C6335 
Janice is caring for her brother whie he is 
on dialysis awaiting a kidney/ pancreas 
transplanl. 

Deanna Ball. C219 
Deanna is suffering from stress and fatigue. 

lMry Kuster. C842 
Larry has colon cancer and is undergoing 
cherootherapy and radation treatments. 

Charfotte Perkins. P735 
Charlotte is suffering from lupes with 
firbomyalgia. 

Patricia Pratt, P30, Naval Air Reserve 
Training 
Patricia is undergoing chemotherapy and 
radiation treatment for perforated colon 
cancer. 
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HUMAN RESOURCES DEVELOPMENT DIVISION NEWS 

ON-BOARD TRAINING COURSE SCHEDULE 

Nominations for courses should be subm~ted to the Human Resources Development D ivision at the site where the course is being held . The On-Board Training Request 

(NAWCWPNS 1241 (12) is used for submitting nominations and is available at ~ERVMARTlTElMART. For further assistance, at Point Mugu contact Mary Glasmann, P622, at (805) 
989-3982. To enroll in dasses at China lake call the phone number listed in the course announcement. H there is no phone number listed subm~ the On·board Training Request form 

to the Human Resources Development Division, C622. Nomination forms should be submitted as early as possible to preclude courses being cancelled due to insufficient enrollment. 

NAWCWPNS employees may attend training at any s~e w~h supervisory approval and on a space-available basis. On-board training courses a re presented at no cost to 

NAWCWPNS employees. 

SCIENTIFIC, ENGINEERING, AND 
TECHNICAl TRAINING 

C++. NTROOUC1ION (40 hra.) 
23- 27 lI.y; lIondey-F,ldey. 0800-1800 ; 

T,.ntng Cent., By: John FrMCI8, C'.dI72 
PceceQ"inr 1btt S"tdrm' Mgt baw a basH; 

IKJdrcstaodi7q of ANSI C programming syntax 
This <jpCK$B is an iz"P'*mw ., bglh Ctt and 
Chgct-OrjlmsdPtwwnmiog 

This COUII8 focuses on the struclLnll frame
work of an object oriented language, C++. 
Syntactic properties of C/C++ are covered in 
_ , as 1hough C++ was a .- language 10 the 
student Object-orienled design methodologies 
InI design IDOls will be _srated and prac
ticed by the s1udent. A series 01 smallab projects 
will lead to complete C++ computer simulation 
project. Some light outside wor1< wiI be required. 
The lab projects can be ""'-I by a small worI<ing 
group or an inciviclJaI student 

Presen1a1ion: I..eclJre, _-On Wor1<shop 
De_: .lI8y. 

PROGRAIIIlAHAGEliENT. Pwt I (20 hR.) 
7-1 J .... ; T-,-W .... 0800-1800; Thu' •• 

01011-1130; T,elnlng Cenle,. By: Denl. 
Holm ... AlII 

REQURED FOR ENROLLEES IN THE TIIC 
PROGRAII. 

This course will introduce participants 10 the 
management disciplines embodied in Navy pro
gr_ manlogement and present an overview at 
each management discipline. Participants will 
oorne away with a roadrnap tor program manage
ment, an appreciation ot how the various 
disciplines oontribute to program S<,IC<l8SS, and a 
oonwnon Irame 01 reI8Ie"oe to which all program 
and program s-, pe<sonneI can relate. The 
COU'S8 de\I8Iops .- program managers InI pre
pares ~ve tBchnical ~ tor_ 
responsibilities . It is suitable also tor general 
information for program office personnel, engi
neering 11181_ s, IeChnicai specialists, financial 
managers. contract managers, and 
staff personnel involved in program/project 
~t 

De_: 24118y. 

NAVY SYSTEMS ACOUSITlON (32 hra.) 
13-11 ...... ; 1Iond8y-Thursday, 0800-1800; 

T,.ntng Cent.. By: AI CehIII. AlII 
REQURED FOR ENROLLEES IN THE TIIC 

AND SEC PROGRAIIS. THIS CLASS WILL 
ALSO IlEET THE PIIT 101 DAWIA TRAINING 
REQUlREliENT. 

This dus provides the participants with a 
comprehensiv.e understanding ot how the 
Department at the Navy (DON) conducts 
systems aapsition. Its pu-pose is the prepara
tionIupgracIng 01 miay _ InI civiian per-
sonnel for assignments in all aspects of Navy 
Systems Acquisition. The participants are intro
citced t) the system acquisition env;roMlent in 
the DOO InI the DON. Building on that Iunda
mentall<nowledge, DON system acquisition poficy 
and procedures are discussed specifically. The 
course focuses on the unic::pJe ways in which the 
DON i, organized to condJct sys",,"s acquisition. 
Case _ slow the pa1icipants to continually 
reinlon:e the course learning oIJjectives by apply. 
ing the concepts , principles, and procedures 
described during classroom lecture/discussion 
sessions. 

Note: At the completion of th is class, 
students desiring PMT 101 ~ must oomplel9 
DO Form 2518 (1uIIit1ment form) InI return it 10 
C622, AIIn: Dorothy. 

De_: 31118y 

PROGRAIIIlAHAGEliENT, Pwt. (16 hra.) 
13-14 July; W ... _day-Thu,adey. 0800-

1800; TIIIIoq Cent., By: DIck LoreIne and 
AIwtoi IYIInivaky. C02805 

THIS REVIEW CLASS IS REQUIRED 
FOR TIIC AND SEC ENROLLEES WHO 

CHINA LAKE COURSES 
HAVE COIIPLETED ALL THE COURSE 
REQUIREMENTS. 

Call Dorothy at 939-2359 to sign up for this 
review class. The Final Exam will be given 
approximately 10-14 days aher this class. 

ADMINISTRAny,'1 CLERICAL, AND 
SKILLS TRAININ\:J 

CAREER TRANSITION AND PLACEIIENT 
CENTER (CTPC) 

The primary purpose at the CTPC is to help 
employees lake responsilility tor their own careers 
by providing !hem with information and support 
Services include va~ information, oomputers 
and software to prepare SF-171 s and resumes, 
career counseling, skills assessment and diagnos
tic assistance, information on career paths and 
education opport1Jnities, retirement information and 
counseling, job clubs, networking, and support. 
The Center is located in the trailer behind the 
Training Center and is open for Civil Service 
employees from 1300 10 1600 each worI<day. 

CAREER COUNSEUNG 
One~n~ne career counseling is available. 

Each non-paydey Friday a Cam> Coso counselor 
is available at the Career Transition and 
Outplacement CanIBr, Iocaled in the white trailer 
behind the Training CanIBr. The counsetor wiN be 
able 10 help with career decision making, resume 
writing, and education counseling. The following 
programs, inYen1ories, and assessments ~ also 
available: Eureka. Discover, Strong-Campbell 
Interest Inventory, TemperamentiVaJues Inventory, 
Career Assessment Inventory, Meyer/Briggs 
In"""tory, and a Learning SkiUs Assessment pr0-
gram which help an indvWallO disoover learning 
difficulties and tocus on strengths to overcome 
those difficulties. To schedule an appointment, 
call939-a 126. 

RETlREliENT COUNSEUNG 
Retirement oounseling is available by appoint

ment at the Caroor Transition and OUtplacement 
Can .... on Thursday mornings. Call John Powers 
at 939-2574 10 schedule an appointment 

HOW TO READ NIF GOt (3 hr •. ) 
10 lIey; Tue.dey. 1230-1800; T,elnlng 

Canter, By: urry Wei .... OFAS-Cl, XEAG 
This cou""' is designed 10 help you read and 

understand one at the most important reports pr0-
duced by the Center 's Defense Business 
Operating Fund (DBOF) financial sySl9m. This 
course covers the basic OBOF concepts of cost 
oenlBr, accounting shop, job order structure, labor 
accekwa6on, stabilized rates, and applied over
head. The job order transaction cycle (oommit
men~ obligation, accrual, and oost) is covered tor 
labor, invenmry issues, DES orders, and oontrac:ts 
lor ..-;at, S!Kvioes, and equipment, travel, cost 
disWibutions and translers, and bad charges. 

To enroll caU Pat at 939-3159. 

BRIEFING SKILLS FOR PRESENTERS. TRAIN
ERS, AND FACIUTATORS (16 hR.) 

10·11 lIay; Tue.d.y-Wadne.day, 0800-
1600; Trelnlng Canter, By: 118_1 Sldl .. 
A_ .... CUey Reynold. 

This course helps to reduce · presenter's 
panic· by showing how to take charge of the 
major elements in a public speaking situation : 
voice , gestures , body language, visual aids, 
equipment, and environment. This course will 
also cover how to hold audience attention , 
respond 10 questions, and deal with special needs 
and pen;onalites. This oourse also provides pr0-
vides information and practice in organizing and 
formatting subject mailer tor different puIpOS8S. 

To enroll call 939·3159 or OuickMail Pat 
Nogle, C62 Mailcenter. You must have your 
supervisor's approval and inctude your oode and 
phone number in the OM message. 

INTRODUCTION TO ROBUST DESIGN USING 
TAGUCH TECHNIQUES (8 h, .. ) 

11 ."y; Wedneaday. 0800-1600; Training 
Center. By: Dr, Robert D. Smllh, C2tl03 

Intended Audienoe: All NAWC personnel; 
however, SEC students wiN get first priority. 

Robust design is an efficient experimental 
strategy tor identify ng the best, in a well-defined 
perlormanc:e sense, set of parameters tor a com
ponent, subsystem, system , or process. The 
tedlnique is general in nature and not ~mited to 
special areas of science and engineering. Robust 
design is used extensively by the Japanese, and 
its use in the U.S. has grown considerably over 
the last to years. Specific topics that will be oov
ered in this course indude quality loss functions, 
orthogmal arrays, data analys is, experiment 
design, data transformations, performance predic
tion , and destgn pMosophies. Numerous exam
ples relating to work in the area of simulation and 
analysis done at NAWC will be prasenled. 

Note: EnrpIIgtts am RsImd ., bring a l-iocb 
thretHiag binder. 

To enroll or ask questions, call 939-2686. 

SKILLS FOR CONFLICT RESOLUTION 
(8 h, •. ) 

12 May; Thursday, 0800·1600j Training 
Canter. By: 118r1on upen 

Intended Audience: Supervisors and others 
needing improved skills tor resolving oonfticts. 

During this l ·day workshop, participants will 
learn how to communicate under pressure caused 
by people with aggressive and manipulative 
behaviors. Topics addressed include: underlying 
causes of conHiet, communication styles, and 
obstacles to resolution. Skills needed to disarm 
anger and reach win-win outcomes will be identi
fied and practiced. 

To enroll or ask questions, call 939-2686. 

THE IIODERN LEADER (16 hr •. ) 
12·13 May; Thuraday .. Frlday, 0800-1600; 

Trelning Cent.. By: Jim Seylor 
This course provides participants with the 

knowledge and skills 10 perform as a leader today. 
Participants gain understanding of the specific 
roles at a modem Ie_. The emphasis is on the 
development of leaders to : guide a team to 
accomplish a specific focus , manage empower· 
ment, and optimize differences in today's diverse 
workforce. The outcome of the workshop is a 
detailed action plan 10 apply immediately in the 
workplace. 

BUSINESS PROTOCOL AND ETlOUETTE FOR 
THE FEDERAL GOVERNIIENT EIIPLOYEE 
(16 h, .. ) -

f6-17 lIey; lIonday-Tueaday; 0800-1600; 
Trelnlng Canter. By: u_ Thompaon 

This course approaches professional social 
behavior as a oomplementary progam with aJlturai 
diversity training. It also satisfies the need for 
protoc::Q training in the management training cur· 
riculum. The student will leave the program with 
inaeased seH--esteem and "manners awareness· 
in business and social situations. It also brings 
the student up-to-date on the changes made in 
protocol and etiquette over the past few years. 

To enroll call Soe at 93~2349. 
Deadline: 9 May. 

WORD FOR WINDOWS. INTRODUCTION 
(16 hr • . ) 

16-17 lIey; lIondey-TuHd.y. 0800-1600; 
T,.lnlng Canter; By: Memory Com,.ny 

Prerequisite: WItldowt Qiearar;oo 0( BQUiya

IBnt IsczqwIgqzp 
In this class you will learn Word tor Windows 

basics, navigating in Word fo, Windows, editing 
tex~ charader formatting, paragraph formatting, 
controlling page appearance, using proofing tools, 
newspaper style columns , section formatting , 
tables , borders and shading, templates, styles, 
glossaries, macros, merging documents, using 
field oodes, mailing labels, form letters, headers 

FANTASTIC FRIDAY WELLNESS 
CLASS 

BOOSTING YOUR IIIIIUNE SYSTEM 
(8 hr •. ) 

20 lI.y; FLEX Frld.y. 0800·1600. 
Trelnlng Canter. By: Dr. W .. Youngberg. 
Consultant 

This seminar is geared to indMduals who 
would like to optimize their immune functions 
in order to limit the influence of familylheredi· 
tary risk factors associated with premature 
aging , disabili ty, and death . Lifestyle and 
environmental factors that tend to depress 
immune function will be discussed. Focus will 
be on the positive steps one can take to 
improve immun e function for all body 
system s. Key fac tors such as nutr it ion , 
exercise, stress, and other environmental or 
lifestyle exposures will be diSQJssed. 

Deadline: 5 lIay. 
To enroll call 939-2468. 

SYSTEMS ENGINEERING 
CERTIACATE PROGRAM 

Nominations are now being soIteited for the 
Systems Eng ineering Certificate (SEC ) 
Program . The SEC Program is primarily 
intended for employees at the upper II and 
lower III levels of the Demonstration Project. 
Department offices have been furn ished with 
enrollment forms and brochures. 

Nominattons for the Technical Management 
Certificate (TMC) Program wi" not be accepted 
for the next training year. 

Dorothy Wiederhold, C 622, is the Training 
Division point of contact for these programs. 

and foo""s , search and replace, sorting, creating 
and importing graphics, and scaling and cropping 
graphics. 

Presentation Method: Hands-On Workshop 
Enrollments are on a call-in basis only. To 

enroll or lor further information, please call 939-
0870. 

RETlREIiENT PLANNING FOR YOUNGER 
EMPLOYEES (8 hr • • ) 

18 lIey; WednHd.y. 08011-1600; T,alnlng 
Cen... By: Employ .. Relatfon •• C821 , 

This seminar oonsists of several lectures that 
discuss the facts affecting retirement, such as 
those relating 10 Civil Service Retirement System 
and FERS, Thrift Savings Plan, health insurance, 
lite insurance, Social Security, income tax and 
financial planning, estates, trusts and wills. This 
course includes pertinent topics from the Pre
Retirement Seminar, with emphasis on what to 
look for in planning for retirement. This course is 
recommended tor empk>yees beyond 2 years of 
employment and those within more than 5 years 
of retirement. 

To enroll call Tammy at 939-245t . 

BASIC TQL TOOlS (8 hR.) 
19 May; Thursday, 0800-1600 ; Training 

Center. By: Bob Huey 
Ading as a problem-solving team, the partici· 

pants will learn specific tools , practice their use, 
determine when and why to use certain tools, 
develop an understanding at the use of hard sOd 
soft data, and understand techniques used by 
facilitators, group ktaders, or se"-managed teams. 
Emphasis win be pleoed on USING brainstorming 
and NGT techniques, cause·and-effect diagram
ming, and multivoting; LEARNING about pareto 
charts , flow charts , scatter diagrams , why-
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because pursuit, torce·tield analysis, and other 
easy-to·apply tools, and UNDERSTANDING 
when 10 apply each tool and APPLYING the tool 
approprialely. Members should bring real prob. 
lems to class so they can choose various tools 
and apply them 10 their issues. 

To enroll or ask questions call 939·2686. 

TAKING THE IIYSTERY OUT OF 171 
WRITING (4 hra.) 

1. lIey; Thu,.dey. 1230-1630; T,.lnlng 
Can ... By: 118rte Dull. C822 

Audience: All persons interested in compet· 
ing for positions at Edwards AFB or those trying 
to move off the unfunded list 

This workshop will help partiCipants both 
write and use an SF-171 effectively. The 
presentation style will walk the student through 
the 171 with actual practioe. By the end at the 
class, participants will understand what readers 
of 171s are looking tor, be able 10 identity and 
desaibe meaningful porttons ot their work expe
riences, and be able to use the new computer 
verston of the SF-171 . 

To enroll call Tammy at 939-245t 

BASIC SUPERVISION (40 hr •. ) 
23-27 lIey; lIondey-Frldey. 0800-1600; 

TRlning Cen .... By: Donna 8_ Jo_ 
Intended Audience: SUpeMSory personnel 

ONLY. 
This course is required for first-4evel supervi· 

sors who need training in basic supervisory 
ideas. The class, organized into the manage· 
ment functions of planning, organizing, directing, 
and oontrolling, will provid8 fundamental ground
ing in practical modern concepts ot superviston. 
Topics to be covered are introduction , leader
ship, plann;ng and organizing, problem solving 
and decision making, motivation, communica~ 
tion , resolving interpersonal confttelS, delegation, 
NAWC/NAWS personnel management, and a 
workshop summary. 

To enroll or ask questions call 939-2686. 

LISTENING FOR UNDERSTANDING (8 h, • • ) 
24 lI.y; Tue.dey, 0800-1600; T,elnlng 

Can ... By: 111_ WoIakl 
In this course participants will be able to 

lislen for understanding in verbal exchanges ot 
fac tual and subjective information; overcome 
personal barriers to listening; tMock out compet· 
ing messages ; apply feecllack techniques such 
as paraphrasing , clarifying , and summarizing ; 
and oonvey vert>aI and nonvert>aI feedback to ai l 
kJvels of an organization. Partk:ipants will learn 
the differences that exist between what is said, 
what is heard, and the actual intended message. 
The course will cover the skills and principles 
used to achieve understanding of the intended 
message through active listening versus passive 
listening. Also covered wiN be comprehension , 
information retention , emotional barriers, and 
verbal and nonverbal communication . 
Importance is placed on how effective listening 
can decrease job stress, improve job perlor· 
mance, and enhance total quality leadership 
(TaL) by avoiding misunderstandings. 

To enroll call Pat at 939-3159. 

MAKING A JOB CHANGE IN UNCERTAIN 
nMes (8 hra.) 

24 Mey; Tue.dey. 0800-1600; T,alnlng 
Cen... By: IIlke Obr8CIovk:h 

The objectives ot this workshop include to 
orient participants to the nature and signmcance 
ot the changes in the marketplace; to understand 
and overcome the -paralysis· that often accom· 
panies unexpected or unwanted changes and 
hEMp promote a positive mental attitude; to dis· 
cover dle woOd of opportunities witlin an eoonomy 
that encompasses over 400 manufacturing and 
seMce industries and over 20,000 documented 
occupations; to evaluate participant skills and 
predispositions, strengths, weaknesses, and 
training needs; to promote lifestyfe changes that 
reduce stress and improve changes tor a 
smoother transition ; to develop a realistic , 
consistent, and balanced job/career transition 
plan and schedule; and to help participants 
develop high pay-ott personal marketing 
techniques. 

To enroN call Tammy at939-2451 

IIACINTOSH. SYSTEII 7 (8 hra.) 
25 'by; Thursday, 0800·1600; Training 

Center. By: Kenneth uBaw. Conault.nl 
Prerequisite: 6 mqath$ 0( tTtOCfl experience 

with Macjntosh System 6 
New features at System 7 will be explained, 

demonstrated , and re lated to the student's 
System 6 experience. The new desktop appear
ance coverage includes objec ts (icons), 
windows, hierarchical outlines, the new obiects 
(aliases, stationary), and new features of the 
trash can. System oommands and dialog boxes 
are explored and learned through hands-on 
exercises. Topical areas include the system 
folder, menu bar, multiple running app'ications, 
file sharing, publish and subscribe, memory, net 
courtesy and security. As a bonus, OuickTime 
movies and custom icon creation w i ll be 
demonstrated. 

Presentation Method: Hands-On Workshop 
Deadline: 11 May. 

LIBRARY RESEARCH FOR STUDENTS 
IN DEGREE PROGRAIIS (2 hra.) 

1 June; Wednesday, 0800-1OOOj Training 
Center. By: Sandy Friedman and Other 
Technlcat Llmry St." 

In this class, students in engineering, admin· 
istration, computer science, business, and other 
degree and graduate programs will be intro
duced 10 the resources at the NAWC Technical 
Library. Students will be shown how to register, 
gain after-hours access, and locate and borrow 
books, technical reports, periodicals, specifica
tions, standards, technical manuals, etc. Baste 
research resources for each field will be demon· 
strated including CD-ROMs and on-line databas· 
es. Users will learn how to locate and borrow 
·materials from other libraries and research ceo· 
ters and will be shown how 10 identity the most 
cufT8nt sources in the tield using the latest tools . 

Enrollment is on a walk-in basis only; prereg· 
istration is not necessary. 

For information call Denise at 939-2648. 

UNDERSTANDING CULTURAL/GENERA· 
TIONAL DIFFERENCES (4 h, •. ) 

6 June or 7 June; Monday or Tue.day, 
0800·1130 ; Training Center. By Suzanne 
Herd, Consutlllnt 

Intended Audience: All NAWCWPNSINAWS 
employees. 

This course will k>ok at the impact of vartous 
demographic groups in our work place effective· 
ness. The course will demonstrate how to moti

. vate , coach, and train personnel. 
Note: This course meets the supervisor 's 

yearly EEO training requirements. 
To enroll or ask questions, call 939-2686. 

CONTRIBUTING TO A SUPPORTIVE WORK
PLACE (16 hra.) 

7-8 June; T_dey-Wedn .. day, 0800-1600; 
Training Canter. By: Dr. Mary Ann Ganegher. 
Consul .. nt 

This course will help you assess your work
place in light at how it supports your best worI< 
and continuous learning . You will also assess 
your own personal support network and develop 
skills that help build a personal support network 
and expand the workplace capacity to be sup
portive. Participants will practive communicating 
without blame or judgment, listen for under1ying 
concerns, and learn to engage in non
competitive conversation . 

To enroll call 939-2468. 

WRITING STATEMENTS OF WORK (8 hr • . ) 
8 June; WednHday. 08011-1600; T,.lnlng 

Canter. By lion. Bonbrigh~ C858 
Intended audience: Employees responsibkJ 

for initiating a contract or delivery order. 
Course Objective: To give the student practi

cal and current guidance in writing Statements of 
Work (SOW) for pending contracts or delivery 
orders. 

Students will be given the latest government 
and NAWCWPNS guidelines in writing a SOW. 
This course will help you to buikt your SOW writ
ing skills through low-risk in-dass exercises. 
Also, you will receive a current list of people in 
the Procurement Department avai lable to 
provide you w ith personal assistance in the 
preparation of your SOW and the other 
documents whic h comprise the Acquisition 
Requirembnts Package (ARP). Information will 
also be provided on the advantages of using the 
newly devetoped ARP Team process. 

To enroll call 939-2686. If you have any 
questions, call Mona 80nbright at 939-4281.· 
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SECRETARIAL CERTIFICATE PROGRAM 

The Human Resources Development Division (C622) is currenUy accepting applications for 
the NAWCWPNSINAWS Secretarial CertiticaI9 Program. The program is divided inlO two cate
gories. Category I incfudes 68 hours 01 training in courses relating 10 poticies and procedures 
relevant to the Canter. Courses inctude the fo.owing : Introduction 10 TOM, Belter Naval Writing, 
Official Naval Correspondence, Files Improvement and Records Disposition, Interpersonal 
Communications, Career Expansion Workshop (optional) , and Clerical Forum-Travel, Security, 
Training, and Payroll . 

Category" provides each student with a broad preparation for a career in business. 
Compu"" Science courses are included 10 pt'ovide sufficient background for utilization at the new 
computer tools that are becoming more and more popular. 

A total at 27 units are needed 10 pass category II. The Category II cou,,",s include Bus Adm 
leA, Business Lawor Bus Adm 25 , Practical Law tor Business & Society; Principles ot 
Accounting lA; Principles of Economics lA; Business Gen 10 -Intro to Business (prerequisite) ; 
Bus Adm 40, Human Relations in Business; Bus Adm 55, Business Correspondenoe or English 
1A; Bus Adm 42, Principles at Mgmt and Organization; Computer Sci 80, Cornp Appl • Word 
Processing ; Computer Sci 83, Comp Appl - Spt'eadsheet; Computer Sci 86, Comp Appl • 
Database ; and Bus 54, Office Personnel Seminar. 

Upon oompletion at the NAWCWPNSINAWS Cartiticate, two other options open up for newly 
certificated personnel. A Cerro Coso Community College Certificate in Business Administration is 
available for those taking five to eight more units Usted in a separate category, or participants 
have the opportunity to attain an Associate of Arts Degree in Business Administration from Cerro 
Coso if they choose to take an additional 18 to 21 general educatton units. 

For further information, contact Sue Bristow at 939·2349. 

CSUB SUMMER COURSES 

Cal-State University, BakersfiEMd (CSUB), offers a bachetor's degree in business administra.: 
tion and a master's degree in administration at China Lake. Emp'oyees takjng one of the cours
es bek>W must sign a statement at the time of registration , promising to reimburse the govern
ment if a satisfactory grade (I.e., ·C· or better) is not obtained. 

COURSES UNDER CONTRACT 

To enroll in these courses, call Denise at 939·2648. Registration w~1 be held at the first class 
meeting. Deadline for enrolling is 10 calendar days before the starting date of the class. 
Enrollments for courses will be on first..c;ome, first·served basis, unless otherwise indcated. 

ENGl5n: TECHNICAL AND REPORT WRITING (5 qtr. unit.) 
14. 16. 23. 30 June ; 7. 14, 21 , 28 July; 2. 4 Aug; Thu,adey. end two T-.leyo. 1810-

2110; Tr.lnlng Center. By: Profeaeor Solomon lyo ... e. CSUB. 
Scope: Intensive practice in writing clearly and persuasively in technical and specialized 

forms such as reports of experiments, abstracts, business reports and proposals, letters, and 
memoranda. 

Note: This is a core course for the master's degree program in· administration through CSUB. 

MGT300: MANAGEIIENT AND ORGANIZATION BEHAVIOR (5 qtr. unllO) 
14, 16, 23, 30 June; 7, 14. 21 ,28 July ; 2, 4 Aug ,; Thursday. and two Tueadays. 16100-

2110; Tr.lnlng Cen .... By Prof .. _ John T.rjan. CSUB. 
Scope: Students are provided with theoretical and oonceptual frameworks drawn from the 

social sciences for understanding human behavior in business organizations. Emphasis is 
placed on the appltcation ot these theories and concepts to management and behavior issues in 
business organizations. Toptes include individual differences, perception, motivation, learning, 
groups, communicatton, leadership, decision·making, diversity, total quality management, inter-
national DB, politics, and ethics. • 

Note: This is a core course for the bachek>r's degree program in business administratton 
through CSUB. 

COURSE NOT UNDER CONTRACT 

To enrol l in this course, call Denise at 939-2648 to obtain a registration form. The form must 
be returned to C622, along with a check lor $400 payable 10 CSU, Bakersfield, at least 10 days 
prior to the starting date of the course. Enrollments for courses will be on a first-come, first
served basis. 

Note: Civil service employees at China Lake taking this course and expecting to obtain 
tuition support must submit a 00 Form 1556 (Off-Center Training RecpJest) with a job order nurn· 
bar supplied by their department and an -objective· statement explaining how the course is job 
related via department channels to C 622 prior to registration . For more intormation, call Cecil 
Webb at 939-0878. 

ENGL373: WOllEN IN UTERATURE AND FILII (5 qtr. units) 
13,15,20,27 June; 5, 11, 18, 25 July; 1, 3 Aug; Mondays and two Wednesdays, 1610-

21910; T,elnlng Center. By: P,ofeaaor Edwerd Barton. CSUB. 
Prerequisite: English 101 : Introduction to Literature or one course from the 200 series in titer· 

ature or equivalent or consent of instructor. 
Scope: The depiction 01 women in representative works of literature and film, foaJsing on the 

perceptions ot women writers and film makers about roles, functions, and societal expectations 
that inftuence women 's goals and se" concepts. Students of both sexes are wek:ome to partici
pate. This is a writing intensive class. 

Note : This course satisfies General Education Goal 12 and the Women or American 
EthnicJRaciai Minorities course requirement for CSUB bachek>r's degree students. 

ECON452: BENEFIT-COST ECONOMICS (5 qtr. unllO) 
13,15, 20,27 June; 5, 11, 18, 25 Juty; 1, 3 Aug; Mondays, two Wednesdays, and one 

Tueaday.1610-2110; Trelnlng Center. By: Pro"'oo, lIerIt Ev .... CSUB. 
Prerequisites: Micro-economics course or consent ot instructor. 
Scope: A study of project analysis in both the private and public sectors. Topics include 

public sector benefits assessment, risk and uncertainty, cost-effectiveness analysis , and other 
IOpics as approprial9. 

Note: This is an elective for the certificate program in environmental management through 
CSUB. 


