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First family members arrive
German Air Force 707
delivers 22 to complete
advance team for FRG
HARM Campaign ’94

Barry McDonald
By rr! ditor

t Fedcom!
hat's a girl
to do?

here since the end of April and another three arriving last week, 22
more members of the German Air Force arrived on a flight from
Cologne, Germany, Monday evening. This time a German Air Force (GAF) Boe-
ing 707, brought 12 wives and children along with the 10 military personnel.
The aircraft made one stop at Dulles International Airport to clear customs and
another in El Paso. Since many of the travelers came from northern Germany,
they went first to Cologne by train, making the trip more than 24 hours long.
This completes the pre-detachment contingent, which will continue to make
arrangements for the final contingent that will arrive July 11. In all, some 160
German citizens—navy, air force and civilian and their families—will make
Ridgecrest their home during the Federal Republic of Germany (FRG) HARM
Campaign 1994. The purpose of the the campaign will be to test the integration
of HARM onto the Tornado aircraft. Three electronic combat and reconnais-
sance Tornadoes and one interdiction strike version will arrive with the main
contingent in July. The effort will also produce a technical operational guidelines
handbook for Germany’s Tornado forces before returning home in November.
The most recent arrival comes on the heels of the visit of Lt. Gen. Hans-Joerg
Kuebart, GAF chief of staff, last Thursday. Lt. Gen. Kuebart received several
technical briefings, flew in the back seat of an F/A-18, visited the HARM test
team trailer and was updated on the pre-detachment’s progress by Lt. Col.
Arzberger.

With the commander of the pre-detachment, Lt. Col. Martin Arzberger,

e Quadra 660AV 8/230/CD
17" Display & Keyboard
® Quadra 840AV 8230/CD

@ Powerbook 180-C 4/80 Exec

Includes: Powerport Mercury Modem, Kensington Numeric Keypad, Kensington Executive Briefcase gff 1

WELCOME—Weary German fravelers deplane after a trip of more than 24 hours. e
arrival of military and civilian personnel and their families completes the lead contingent.

Say goodbye to lump sum retirements Sept. 29

Please see FRG HARM, Page 10
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Congress recently enacted a law which will eliminate
the Alternative Form of Annuity (lump sum option) for
retirements after Sept. 29, 1994, except for retirees with
a life-threatening or other critical medical condition.
Under this option, retirees may receive a lump sum pay-
ment of an amount equal to their contributions to the
retirement system, with an actuarial reduction to their
monthly annuity.

The lump sum option is available only until Sept. 29,
1994, to those employees being involuntarily separated

from service other than for cause on charges of miscon-
duct or delinquency. This means that the lump sum
option is available if your job is abolished and you are
authorized to retire on a regular or "Discontinued Ser-
vice Retirement (DSR)," or if you separate on a "manda-
tory" retirement, i.e. mandatory firefighter retirement at
age 55.

Job abolishment for Discontinued Service Retirement
eligibility means that the duties of a specific employee's
position have with been eliminated entirely or combined
with the duties of another position. Loss of funding, pro-
ject termination and elimination of functions are some
potential reasons for position elimination which man-
agement can consider in making position abolishment
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decisions. Managers develop specific rationale to docu-
ment job abolishment recommendations, which are then
processed through the chain of command to the Division
Executive Board for final decision to authorize job abol-
ishment.

Employees must be eligible for regular voluntary
retirement or meet specific age and service requirements
(50 years of age with 20 years of service, or any age
with 25 years of service) for Discontinued Service
Retirement.

PMA Teams (Code C624/P625) can provide informa-
tion to help supervisors and employees with job abolish-
ment retirement issues.
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The Commander's Desktop is a forum for China Lakers
who have questions of broad inferest. It is not the intent of this column
fo circumvent the normal chain of command. Questions may be mailed fo
"Commander's Deskiop," C/O Code C08033, NAWS, China lake.

QUESTION

The Leave Donor program is an admirable venture, no doubt. My
concern is the level of personal detail described in the Human
Resources Department section of the newspaper at both sites. I find
that the description of individual employees, who have applied for
leave donations, is in many cases what I would consider a very per-
sonal and detailed description of ailments that people might not want
the entire readership to know about.

I would personally feel uncomfortable if someone came up to me
at work and asked, “Gee, how’s your relapse of lymphoma going? Do
you think you’ll pull through?” or, “Gosh, how’s the chemotherapy
and radiation treatment going on your perforated colon cancer prob-
lem?”

I rather believe that if a person qualifies for the program, their
names and some briefer description of their ailment could be used.

ANSWER

Each leave recipient is required to fill out an application to be a
leave recipient. One of the questions on the application asks them if
they would like to be advertised in the base newspaper, and if so,
what do they want stated about their emergency. This is where the
information comes from. In some cases the description is edited to fit
available space, but the details contained in a description are always
up to the employee. Nothing is printed without consent, written or
stated, by the employee.

Roquemore’s interview of
Lew Lundberg concludes

(Editor’s note: Kristine L. Roguemore, a writer for NAVAIR head-
quarters, recently interviewed Lew Lundberg, technical director for
the Naval Air Warfare Center, about the goals of the NAWC Business
Plan—in particular, Goal B. The goal advocates organizing for
change, speed, safety and uncompromising quality. This is the third
and final part of the interview,)

ROQUEMORE: Feedback from the workforce indicates that
some individuals think top management knows what is happening
with this organization and are choosing not to give the “real scoop”
to their employees? How would you address this issue?

LUNDBERG: What you're touching on is an issue of trust. Trust
and understanding. First of all, we've got to understand each other’s
position, and that revolves around communication. It’s hard for a
manager to get enough slack in their schedule to sit down and get
into in-depth discussions on what’s going on, so management is
sometimes forced to give summaries without sharing the background.
That’s one of the communication problems.

The other problem is that we are trying to keep the workforce
apprised of what’s going on as we develop things, instead of waiting
till everything is worked out and all the details are in a nice bound
document. Naturally, lots of questions are raised. And many of these
questions don’t have answers yet. As people become exposed to the
evolving process that we go through, they think management is with-
holding information. But in truth, we just haven’t worked all the
details out yet.

ROQUEMORE: How do you counter that?

LUNDBERG: So far, not so well. But, for the record let me stress
that withholding information is not our intent at all. We’re trying to
be very open and candid with everyone associated with the steps and
the processes we’re using to come up with this new competency
aligned organization.

Please sce LUNDBERG, Poge 24
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Desert Artists’ League is sponsoring
a bus trip to Laguna Beach for the annu-
al Festival of the Arts and Pageant of the
Masters on Thursday, July 14. Cost is
$50 per person. For reservations or fur-
ther information, contact Joan Welsh,
375-2954 (after 5:30 p.m. weekdays, all
day weekends), Mary Sulek (375-7492),
or Doris Bruce (375-5300).

it

Instructors Barb Wicker and Carol
Tullio will present a family home day
care management class this fall at the
Community Connection for Child Care.
The class will explore topics such as:
professionality, taxes, record keeping,
contracts, safety, nutrition, child devel-
opment and community resources. The
class will be held on Mondays, Sept. 12
through Oct. 24, from 6:40 to 9:30 p.m.
The fee is $13 for one unit of credit from
Cerro Coso Community College. Regis-
tration for this class is at the college. For
more information call (619) 375-3234.

FEES
Family planning clinics will be held

TO PLACE AN AD

CALL 375-4481

at the Kern County Health Department,
250 W. Ridgecrest Blvd., from 9 a.m. to
3 p.m. on the second Wednesday and
fourth Tuesday of each month. New
patients, or patients returning after three
years, are required to attend the informa-
tional family planning class, prior to
being given an appointment for the clin-
ic. The classes will be held from 1:30 to
3:30 on the first and third Tuesday of
each month. Fees will be based on a slid-
ing scale, and Medi-Cal will be accept-
ed. For more information, call the
department at 375-5157.
=8z=

Parenting advice tapes can be heard
by calling Community Connection for
Child Care at 375-0446 from 5 p.m. to 8
a.m. daily. Each tape is three to five min-
utes in length. “Setting Limits on Behav-
ior,” setting realistic rules in common
situations, can be heard through June 19.
“Normal ‘Problem Behavior,” dealing
with normal behavior such as tantrums,
biting and so forth, can be heard from
June 20-26.

Benchmark Cablevision offers
amnesty period for cable theft

Benchmark Cablevision has
announced that it is launching a compre-
hensive program to educate and inform
its subscribers and local area residents
about theft of cable service. Cable theft is
a problem that costs the cable television
industry over $3 billion annually.

In announcing the program, Bench-
mark’s general manager, Dennis Mackey,
said the company is instituting an
amnesty period during which people who
are not paying for cable services may
come forward without fear of prosecution
or back payment for cable services
already enjoyed.

“For some reason it has become ‘cock-
tail party chic’ to discuss theft of cable
services,” said Mackey. “Stealing cable is
no different than walking into a super-
market and stealing a carton of milk.
Most law-abiding, honest citizens would
never ever consider stealing from a store,
yet at present many think nothing of buy-
ing an illegal decoder and stealing ser-
vices which are valued much higher than
a carton of milk. Just as in the shoplifting
situation, the honest customer ends up

ROCKETEER CLASSIFIEDS

ALL ACTIVE/RETIRED

MILITARY PERSONNEL & THEIR

paying a greater share of the cost of cable
services. Stealing is considered an unac-
ceptable behavior in our society, and that
applies to theft of cable services.”

Theft of cable is a violation of state
and federal law and punishable by fines,
jail sentences or both. For federal
employees and military personnel, viola-
tion of federal laws can result in loss of
clearances and, ultimately, one’s job.

“In addition to the losses to the com-
munity in franchise fees, honest sub-
scribers lose picture and sound quality
due to interference caused by inferior
bootleg devices and workmanship,”
Mackey said. “When people steal cable,
we all lose”

As part of its program, Benchmark is
undertaking a comprehensive audit of its
system, using new and sophisticated tech-
nology which will enable the company to

~determine whether cable theft is taking

place. “With our latest technologies,”
Mackey said, “we’ll be able to pinpoint
where cable theft problems exist, and
we’ll be prepared to take immediate and
appropriate action.”

DEPENDENTS MAY PLACE THEIR

CLASSIFIED ADS
FREE OF CHARGE!

1 PERSONALS

15 SERVICES/SCHOOLS

35 AUTOMOTIVE

40 MISC. FOR SALE

WYCOFF'S VIDEO DATING
SERVICE Select someone

NON-MILITARY PERSONNEL that
wish to place Classified ads in the
ROCKETEER will be charged (pre-

paid), PER ISSUE, as follows: special. 10 day free
i L T——— membership. 384-5359, 24 hrs.
Each additional word
after 20 words............cccoeruraenenne 10¢ each (0714)
CLASSIFICATIONS
LOST & FOUND | CHAMPUS Supplements for
e g active duty and retired military.
SERVICES/SCHOOLS.. Call for free information. 371-
RENTALS...... e
iy 3900. (0825)
BUSINESSES ..
AUTOMOTIVE
:"EST‘;-:‘;"G%IES FAMILY LAW - University
GARAGE SALES graduate that specializes in
DEADLINE FOR ALL CLASSIFIED Family Law issues: Divorces,
LINE ADS IS 11:00 A.M. f
THE MONDAY BEFORE PUBLICATION child support, spousal support

and their modifications,
adoptions and grandparent
rights. Paralegal Connection
116-B S. China Lake Bivd. (619)

OR DROP IT BY
THE DAILY

INDEPENDENT | 38¢-43s. Evening
224 East Ridgecrest Bivd. (aggfg)‘"“e"‘@ are now available.

OPENING JULY 11TH Becky
Richardson's Home Day
Care. Quality Care for your
child. 3 full time openings.
For more information call
384-3533 after 5:30 p.m. Lic.
#150407829 (0616)

20 RENTALS

$3% $100 OFF FIRST MONTH
RENT! 2BR, 1BA, w/d hookups.
$370/mo., incl. lot rent. Call 446-
4850. (0630)

$$$ $100 OFF FIRST MONTH
RENT MH & RV lot for rent.
$185/mo. W/T sewer pd. 446-
4850. (0630)

35 AUTOMOTIVE

YAMAHA SECA TURBO,
$1,000 384-1277. (0630)

SPORTY & ECONOMICAL
1993 Mazda MX3. Avoid the
middle man for that great
graduation gift! Only 9K miles,
A/C, stereo, tint, alarm system &
2 yrs. warranty. Excellent gas
mileage. $10,999. 375-5117 Iv.
msg. (0616)

40 MISC. FOR SALE

RCA VHS CAMCORDER with
rechargable batteries,
charger/power supply, strap,
hard carrying case. $475. 446- «
2205. (0630)

50 GARAGE SALES

DAHON FOLDING BIKE. Used
little, Red. $100. 446-2205.
(0630)

GARAGE SALE Sat. June 18th,
8am-?, No early birds! 414
Hayward Ave. (on base) (0616)

CLASSIFIEDS
GET
RESULTS
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MWR directo
Aute Hebby Center 939-2346
llamto §pm.
Open Flex Friday
Saturday & Sunday 9am to6pm.
Closed Mondays
John Piroska, Manager
Bowling Center 9393471
Snack Bar 939-8865
Monday-Friday 11 am. to 8 pm.
Saturday, Sunday & Holiday 1 p.m.to9pm.
John Proska, Manager
Child Development Centers 9396681
M -Friday 6:30 am. to 5:30 pm.
Closed Flex Friday
Debra Oliver, Manager
Craftech & Information, Ticket & Tour 939-3252
Monday-Thursday 10am to7 pm.
Friday 10 am to 3 pm.
Saturday 10am to3pm.
Sunday Closed
Pat Piroska, Manager
Family Child Care (FCC) 939-6681
Janet Presley, Coordinator
Golf Course 939.2990
Daily 6 am. to dusk
Snack Bar 939-2563
6am. 10930 pm.
Tuesday-Thursday 6am.to6pm
Friday-Saturday 6am.to7pm
Sunday 6am.to6pm.
Tom Page, Manager
Gymnasfum 939-2334
Monday-Friday 5:30 am. to 9:30 p.m.
Flex Friday
Saturday 8am.t09:30 pm.
Sunday & Holidays 11 am. to 6 p.m.
Gear lssue hours vary, depending upon the type of equip-
ment being checked out.
Elaine Jackson, Manager
Karen Rivers, Gym Manager
939.2595
Monday-Thursday 1lamto8pm.
Friday & Saturday Closed
Sunday 10am o6 pm.
Elizabeth Shanteler, Librarian
Main Office 939-2010
Maonday-Friday 7am.toSpm
Closed Flex Friday 939-3980
Pools
China Lake Community Pool 927-3721
Solar Park Pool 939-3980
Hours are seasonal. Call the gym for specific hours.
‘Wendy Burge, Coordinator
SATO Leisure Travel 446-T7S1
Monday-Thursday 8Xam.toSpm
Flex Fri 8:30am.to5pm
Non-flex Friday 10am to2 pm.
Manager
Seafarer Club 939-8658
Office
Monday-Friday Sam.todpm
Flex Friday Closed
CPO Lounge
Monday-Thursday 330109 pm.
Friday 330 pmto9pm
Flex Friday Closed
Pizza Sports Bar-FreddysPlace 939-2581
Sunday- Wednesday 3pm 1010 pm.
Thursday-Friday lpmtoll pm.
srm ich Delivery Hours (with a minimum order of
10)
Lunch 1lamtolpm.
I Spmio%pm
Barefoot Bar 939-3166
‘Wednesday & Friday 4:301011:30 pm.
Thursday, Flex Friday Week 4:30 to 11:30 pm.
A Carrington, Acting Manag
Stables 9393471
John Piroska, Manager
Youth Center 939-2909
Monday-Friday 6:15 am. to 545 pm.
Flex Friday Closed
Saturday- Sunday 12 pm.to 3 pm.
Loy Vincent, Manager
Tom Blaciomore, Director, MWR
[ o Saonja Johnson, Deputy Directar

Three-, one-month
gym memberships

are now on sale

Gym membership is still available at
the Naval Air Weapons Station China
Lake Gymnasium.

A three-month membership (July
through September) is only $45 for DoD
personnel and their dependents, and $60
for private citizens and their dependents.

A one-month membership is $20 for
DoD and $30 for private citizens.

For more irformation, call 939-6542.

LESSONS, from Page 25
will build on skills learned in Level II by
providing additional guided practice. Stu-
dents will learn to coordinate the front
and back crawls. They will be introduced
to the elementary backstroke and be
taught the fandamentals of treading water.
Students will also learn the rules for safe
diving and begin to learn to dive from the
side of the pool. Students entering the
Level III courses must have a Level Il
certificate or must be able to demonstrate
all the completion requirements of Level
IL. Cost is $18, $20 and $22, respectively.
Level IV classes, Stroke Development,
will help to develop confidence in the
strokes learned thus far and to improve
other aquatic skills. Students will increase
their endurance by swimming familiar
strokes for greater distances than at Level
I1I. Breast and side strokes and the basics
of turning at a wall will be introduced.
Students entering this course must have a
Level III certificate or must be able to
demonstrate all the completion require-
ments in Level ITI. Cost is $16, $18 and

$20, respectively.

Level V classes, Skill Proficiency, will
help students in the coordination and
refinement of key strokes. The butterfly,
open turns and the feet-first surface dive
will be introduced. Students will learn to
perform the front and back crawls for
increased distance performance. Students
entering this course must have a Level IV
certificate or be able to demonstrate all
the skills required to complete Level IV.
Cost is $16, $18 and 320, respectively.

Level VI classes, Skill Proficiency,
will help polish strokes so students swim
with more efficiency, power and smooth-
ness over greater distances. Students will
develop considerable endurance by the
end of this course. Additional turns, as
well as the pike and tuck surface dives,
will be introduced. Students entering this
course must have a Level V certificate or
be able to demonstrate all the skills
required to complete Level V. Cost is $16,
$18 and $20, respectively.

Level VII classes, Advanced Skills,

Camping equipment, trailers and
boats can be rented at gymnasium

Camping season is here and the
Morale, Welfare and Recreation Depart-
ment has a number of items for rent to
make camping a little more comfortable
and fun.

Camping equipment available for mil-
itary and DoD personnel to rent include
backpacks with frame, fishing poles, ice
chests, lanterns, thermos jugs and stoves.
Prices range from $1.50 (daily) to $7.50
(weekly). There is a $5 deposit fee for
each item.

Military personnel can also rent
sleeping bags and tents (small and
large). Prices range from $2 (daily) to
$20 (weekly). There is a $5 deposit fee
for each item.

Recreational equipment, available to
military and DoD personnel, include
badminton, croquet and horseshoe sets;
soccer balls; tennis rackets and balls;
volleyballs and nets; and racquetball
rackets and balls. Prices range from 50
cents per day to $7.50 per week. Some
items can only be rented by the day.

There is a $5 deposit fee for each item.

For those who don’t like to rough it,
camping trailers can be rented by mili-
tary and DoD personnel. Prices for an
18-foot Salem hard top trailer range
from $25 (daily) to $235 (weekly).
Prices for a Palomino Pinto tent trailer
range from $18.50 (daily) to $185
(weekly).

Boats and trailers are also available
for rent by military and DoD personnel
and DoD contracts. A $30 cleaning fee
is required. Fees to rent these items
range from $11.50 (daily) to $39.50
(weekly) to $256.50 (monthly).

Horse trailers (which hold two horses
each) are also available for rent to mili-
tary and DoD personnel. Costs range
from $14 (daily) to $90 (weekly) to $295
(monthly). There is a $25 cleaning
deposit required for each trailer.

For a complete list of all the items
available for rent, plus prices, stop by the
NAWS China Lake Gymnasium or call
939-2334.

Youth basketball league begins play June 25

Registration is now under way at the
NAWS China Lake Youth Center for
Summer ‘94 Youth Basketball. Deadline
to register is June 20. This league is limit-
ed to children 5 to 14 years of age. Games
will be played on Saturday mornings, with
one practice being held on weekday
evenings, from June 25 through July 30.

Fees for military dependents are $18

for the first child and $16 for the second
child. DoD fees are $21 and $19, respec-
tively; while fees for all others are $23 and
$21, respectively.

Registered participants will be evaluat-
ed June 20 from 6 to 7 p.m. at the Youth
Center. In addition, there will be a coaches
meeting at the Youth Center June 22 at 6
p.m.

Volunteers needed for golfing tournaments

Volunteers are needed to help conduct
the U.S. Navy Southern Pacific Sports
Conference Golf Tournament, August 1-

5, and the All Navy Golf Championship,

Sept. 5-10. Scorekeepers, escorts and so
forth are needed to help make these
prestigious tournaments a success. To
volunteer, call 939-2990 or 939-0657.

are designed to perfect and develop
strokes and good fitness habits. Partici-
pants will be urged to use aquatics activi-
ties throughout life to maintain their
physical condition. Diving and advanced
rescue skills will be taught. In time
allows, elements of water polo, synchro-
nized swimming, skin diving and compe-
tition information will be covered. Partic-
ipants entering this class must have a
Level VI certificate or be able to demon-
strate all the completion requirements in
Level VI. Cost is $16, $18 and $20,
respectively.

Adult Beginner classes will cover
basic skill development for adult students.
Cost is $16, $18 and $20, respectively.

Parents may register for whatever ses-
sions and class levels they choose. During
the first day of class, students’ skill levels
will be tested. If the student would be
more successful in a different class, the
Sports Division reserves the right to move
the student to a more suitable class.

For more information, call 939-0756.

Series of videos
shows heritage
of 15 cultures

Recently the
Morale, Wel-
fare and Recre-
ation Depart-
ment’s Com-
munity Library received “Multicul-
tural Peoples of North America.”
These compelling series of video cas-
settes celebrate the heritage of 15 dif-
ferent cultural groups by tracing the
history of their emigration to North
America, showing the unique tradi-
tions they brought with them, and
who they are today.

Each volume discusses when and
why each group emigrated, where
they settled, which occupations they
engaged in and who the important
leaders are within each community.

Viewers take a special look inside
the life of a family from each culture,
meeting three generations of family
members who share memories of
their country of origin and their moti-
vations for journeying to North
America. Younger family members
explore the importance of cultural
identity, how it is maintained and
how it changes.

Leading historians examine the
impact of each ethnic group on the
growth of the US. and Canada and
the contributions made by individuals
from each group.

The MWR Community Library is
open on Sundays from 10 a.m. to 6
p.m., and on Mondays through Thurs-
days from 11 a.m. to 8 p.m. The
library is closed on Fridays and Sat-

urdays.

June 16, 1994

THE ROCKETEER

First NAWS XO, Cdr.
John B. ‘Chip’ Mills
retires after 21 years

By McDonald
ditor

Musical...reunion...moving

hose words perhaps describe best the retirement
ceremony of Cdr. John B. “Chip” Mills, NAWS

China Lake executive officer, the morning of
June 2.

Besides the national anthem, two songs were sung.
Capt. BJ. Craig, U.S. Navy retired, NAWS former com-
manding officer, returned to deliver a farewell speech,
and LCdr. Paul J. Townsend, U.S. Navy, retired, returned
to sing “The Star-Spangled Banner” and to serenade
Bonnie Mills for the XO.

Craig said he was pleased to be a part of the official
ceremony and had cut his speech due to some of the
goings on the night before at the pre-retirement party, in
which Mills was unofficially retired by Air Force procla-
mation. He noted that in 21 years of military service
Mills had accumulated just three months and 21 days of
sea timeand had never crossed the equator.

“When Chip arrived here in August of 1990, he hit
the deck running,” Craig said. “If the Navy had given me
two months off to find the perfect XO, I couldn't have
found a better one than Chip Mills.”

He pointed out that immediately upon his arrival
Mills began working on a change of command and help-
ing to stand up the new Naval Air Weapons Station and
Naval Air Warfare Center Weapons Division organiza-
tion. Mills conducted a manpower study, he said, in a
matter of months, and the product of that effort has gone
on to become a model for such studies into the upper lev-
els of the Navy. He credited Mills with establishing an
instrumentation school at NAWS; conducting the best
mock inspection witnessed by government observers in
preparation of expected foreign inspections; heading up
the rehabilitation of the bachelors quarters; orchestrating

i

Photo by Margie Hammett, TID

LOOKING FORWARD /o ‘A Whole New World,” Cdr. and Bonnie Mills enjoyed family friend Sarah
Bohanan'’s [right) rendition of the theme song from Disney’s “Aladdin, * during the XO's retirement ceremony:.

the Navy Ball in Hangar 3; serving as co-action head of
the 50th anniversary committee; being a tough but firm
traffic judge and an excellent stand-in CO; and, he said,
far too many other things to mention.

“You should have seen him following the MU-2 acci-
dent,” Craig said. “He personally jumped in to help all
the families involved and contacted and visited all of the
survivors.”

After recognizing Bonnie Mills, saying “no man can
do it alone,” he turned the floor over to Capt. Charles A.
Stevenson, current NAWS CO.

“You've been the cornerstone of the success of this
command since its inception,” said Stevenson. “As the
first executive officer for a brand new command, you
faced and overcame many challenges not found in the
routine XO assignment. The command climate has
been...let me be kind...difficult—constant change...limit-

DOWSED—Cdr. Mills was recipient of a iraditional wetting down after his final flight.

.........

ed, no, decreasing
resources; conflicting pri-
orities—through it all,
you have been the steady
rudder, the voice of rea-
son and conciliation.
Chip, take pride in your
accomplishments
because you have made a
real difference. I'm
pleased to call you ship-
mate and friend.”

Calling her “a real
trooper,” the CO asked
Bonnie Mills to come up
to the podium to receive
letters and certificates of
appreciation and a
plaque. She introduced
Sarah Bohannan, the
daughter of long-time
family friends from Ven-
tura, who sang “A Whole
New World”

The CO then passed
Photo by Mike Johnson, TID  out parting memorabilia

to Mills. In addition to

standard retirement documents, a flag box from the ward
room and a China Lake scrapbook, Mills received a letter
and certificate of appreciation for his work with Joint
Task Force Six on DoD counterdrug missions staged
from China Lake along the southwest border of the Unit-
ed States and a letter of appreciation from the governor
of the state of Washington.

After thanking by name a very long list of current and
former military and civilian employees for attending,
Mills said, “In conclusion...,” which continued the some-
what informal tone of this formal occasion.

He recognized Lt. Laura Yambrick, NAWS adminis-
tration officer, for her support and especially for putting
together the retirement ceremony. Then he thanked the
other women in his life with roses: his daughters and his
wife, all of whom he said filled a void in his life he
didn’t know was there until they filled it up; his mother,
for passing on “her honesty, intelligence and compas-
sion” and for teaching him always to make the best of
tough situations; Electa Russell, executive assistant, for
her candid opinions; and Jacqui Walters, command sec-
retary, for keeping him on track and on time.

He then re-introduced Paul Townsend to sing the
“Chicago” song “You're My Inspiration” to Bonnie.

“Nowhere have I seen a community come together in
the face of adversity the way this one does,” Mills told
the audience. “It’s nothing short of incredible”” He sited
the assistance the community provided to a Navy family
when their home burned on Christmas Eve; the outpour-
ing of assistance that came to a family whose infant son
required and received a heart transplant; and the help
given and concern shown for the families of those
involved in the MU-2 crash.

Speaking about where the Navy is today, he remem-
bered the drawdowns after the end of the Vietnam War
and at other times, and said, “Things will get better”

His future plans include making good on a promise he
made to Bonnie—going to an area where she can com-
plete her education. So their first stop will be southern
Oregon, where she will pursue her degree at Southern
Oregon State College in Ashland. Beyond that, he said,
he will look for a job as an air ambulance pilot, and then
may also continue his schooling by working toward a

_masters in business administration.
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inflation
Submitted by L.Cdr. T.F. Mele, CHC, USN
Command Chaplain
ome religious experiences can, at souls who think that God is utterly
times, be overwhelming. We can be removed from them. After all, we are
so filled with God’s love and pres- called to share in the life of the Trinity,
ence that we think we are like God. This not just observe it from afar. But our call-
is what is known as spiritual inflation. ing is to participate in God’s life, not

In a sense, of course, we are like God.
We have been swept up into the mystery
of the Son. But we are not the Father, not
the Source. Like Jesus, we must always
remain sons and daughters of Abba, our
Daddy.

Mental hospitals are filled with people
who have not made this subtle distinction.
Visit any mental ward and you will find
people who are absolutely sure that they
are God the Father of Jesus Christ incar-
nate.
People who think this way are proba-
bly closer to the Truth than those sick

IRS clarifies moving expense tax rules

usurp it.

Like Icarus from Greek mythology,
some try to fly so close to the sun that
they are burned in the process. We are
called to accept and glory in our humani-
ty. To flee from our humanity—to wish to
be an angel or to try to play God—can
get us in a lot of trouble.

One of the best examples of what can
happen when we forget our place in life
comes from Walt Disney’s movie “Fanta-
sia.” In the story, Mickey Mouse plays the
Sorcerer’s Apprentice. It is Mickey’s job
to go and fetch water for the Sorcerer.

But Mickey is tired of carrying buckets of
water. If only he can get hold of the Sor-
cerer’s magic hat, he will never have to
work again.

One day when the Sorcerer is gone,
Mickey gets his chance. The Sorcerer has
gone off and has left his magic hat
behind. Mickey puts on the magic hat and
commands the broom to carry the water
for him. It works. So far, so good.

Mickey sits in the Sorcerer’s chair and
contentedly falls asleep. He then has a
dream about the ocean with waves rising
higher and higher. When he wakes up, he
sees that that is exactly what has hap-
pened. The broom filled up the basin
with water, but then continued to bring in
so much water that the cavern is almost
filled with it.

Mickey did net bargain on this hap-
pening. “Stop, broom!” he cries, but the
broom keeps right on with its work. Now
Mickey grabs an ax and hacks the broom
into a hundred pieces. But then, before
his eyes, each splinter of wood becomes a
full-sized broom with arms and legs and
begins to bring in more water.

Now Mickey is in a panic. He has lost

Washington (NNS) — The Internal Revenue Ser-
vice (IRS) announced May 18 that they intend to issue
guidance to clarify recent tax law changes that
appeared to make some moving expenses taxable
income.

The guidance is expected to state that the IRS will
continue to view moving expenses, temporary lodging
and subsistence allowances as exempt from taxable
income. It was possible that temporary lodging
allowance (TLA), temporary lodging expense (TLE)
and move-in housing allowance (MIHA), would be
affected by the new tax laws that went into effect on
Jan. 1, 1994.

The allowances are issued to service members in
connection with transfers to new permanent duty sta-
tions, and inclusion of them as taxable income espe-
cially could have affected personnel transferring over-
seas.

“I welcome this announcement,” Secretary of
Defense William J. Perry said. “It resolves the dilem-
ma we confronted concerning these allowances. The
act had the potential of creating serious problems for
up to 800,000 military personnel. We were interested
in a legislative solution to this issue, but that will no
longer be necessary. The financial cloud over the head

of our military personnel has been removed.”

Secretary of the Navy John H. Dalton said after
hearing the announcement, “I am delighted with the
IRS ruling. Members of the Administration, the Chief
of Naval Operations, the Commandant of the Marine
Corps, and a number of friends of the military on
Capitol Hill have worked in concert to ensure that an
undue tax burden not be levied upon our men and
women in uniform.”

Additional information on the guidance will be
provided when released by the IRS.

The financial cloud over the head of our military
personnel has been removed,” Defense Secretary
William J. Perry said.

Perry had sent letters to the chairmen of the House
and Senate Armed Services committees asking for
their help if IRS insisted on taxing moving allowances.

An IRS release said the guidance “will also con-
firm that no deduction is allowed for any expenses
incurred in connection with a transfer of military per-
sonnel to a new permanent duty station to the extent
the expenses are reimbursed by an excludable
allowance.”

The guidance appears in Internal Revenue Bulletin
1994-23, dated June 6, 1994.

control. Just then the Sorcerer reappears
and, with one wave of his arm, restores
the cavern to its previous condition. Sud-
denly remembering that he is still wear-
ing the magic hat, Mickey returns it to the
tolerant Sorcerer.

Chastised, Mickey realizes how fool-
ish he was to pretend to be a sorcerer. He
returns to being a water carrier again. He
now realizes his place and has come to
accept it.

On the spiritual journey, this scenario
happens more often than most people
realize. Especially in the initial stages of
conversion, people sometimes think that
they have it altogether. There is frequent-
ly smugness about a recently born-again
Christian, for example, that is a real
“turnoff” to others.

The individual thinks that he or she
knows all the magic spells. Usually, such
spiritual neophytes end up over their
heads soon enough. They discover that
their magic spells work only so far and
that they themselves are not the person
with all the answers.

Humbled, they gladly go back to being
a water carrier once again.

ersian G Sdome study se

Washington (NNS) — DoD, in coordination with the
Departments of Veteran Affairs and Health and Human
Services, is launching a new plan to better understand the
medical nature of the so-called Persian Gulf War veterans
who are ill with no clearly defined diagnoses.

Assistant Secretary of Defense for Health Affairs
Stephen Joseph, M.D., designed this program based on the
findings of the National Institute of Health Technology
Workshop. The workshop found that Persian Gulf Syn-
drome is not a single disease or syndrome, but rather a
range of illnesses with overlapping symptoms and causes.

Chapiain T. Mele, LCdr., CHC, USN
Chapiain Jay Heyman, Lt, CHC, USNR
Chaplain David Alicea, Lt, USNR

Office Hours Monday, Tuesday, Thursday, Friday 0730-1630
Wednesday 0730-2000, Flex Fridays 0730-Noon
939-3506, 939-3507, 939-2773, 939-2873

All Faith Chapel Serices
Hearing Impaired Equipment and Nursery Available

Protestant _ Roman Catholic

Sunday Worship Service, East Wing 8:00 a.m. Sunday Mass, Main Chapel 9:00 a.m.

Sunday Worship Service, Main Chapel 10:30 a.m. Daily Mass, Blessed Sacrament Chapel 11:35am.

Sunday School, 1008-10 Blandy & 1903-05 Mitscher 9:00 a.m. Confessions, Sundays 8:15 - 8:45 am.
(September thru May) 9:00 a.m. Confessions, Weekdays By appointment

Bible Study (East Wing), Wednesday Religious Education Classes, Sunday
(September thru June) 11:30 am. (September thru May)

Men's Pnyu'_Bfelkfut, Els( ng., Tllnl!dly ; 6:30 a.m. 1902 Dibb, 1002 Blandy,

Esst Wing, Thursday 70 pm. 1903-05 Mitscher 10:15 a.m.

Jewish (446-3613 Messages) Adult Education Classes, Thursdays

Weekly Services, Friday, East Wing 7:30 p.m. (September - May)

October through June St. Ann's School Library 7:00 - 8:00 p.m.
Hebrew Classes, Saturday, 1902 Dibb 2-5 p.m. RCIA, St. Ann's School Library ~ 8:15 - 9:45 p.m.
Adult Education, Saturday, 1902 Dibb 10 a.m. - noon Islamic

September through June 3 s
Religious School, Sunday, 1902 Dibb 9:30 2.m.-12:30 p.m. $ymas Rrayes, Pridey (1002 Blandy) e
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ummer has arrived and the NAWS

China Lake Morale, Welfare and

Recreation Department has opened
its swimming pools.

The daily fees for the China Lake
Community Pool and Solar Outdoor Pool
(near the Seafarer Club) are $1.50 for
military personnel and their dependents
17 years of age and older, and $1 for
their dependents seven to 16 years of
age; $2 for DoD personnel/DoD contrac-
tors and their dependents 17 years of age
and older, and $1.50 for their dependents
seven to 16 years of age. All children six
years and under are admitted free with a
paying adult. Spectators, those just want-
ing to watch but not swim, will be
required to pay half the normal admit-
tance fee.

The indoor peol is the only pool open
to the general public. The prices for the

Indoor Pool are the same as the China
Lake Community and Solar Outdoor
Pool, with the addition of fees for the
general public. General public fees are $3
per adult 17 years of age and older and
$2 for children and youth seven to 16
years of age.

At all China Lake pools, children nine
and under are required to be accompa-
nied by an adult. Children 10, 11 and 12
years of age can swim without an adult if
they pass a swimming test. Having
passed the test, the swimmer will be
given a patch that must be worn when
swimming without an adult. The swim-
ming test consists of swimming the width
of the pool four times (on the stomach),
treading water for one minute and float-
ing on the back for one minute.

China Lake Community Pool

The China Lake Community Pool will

‘Dive-in’ movie starts season off with a bite!

Kick off the summer with a “dive-in"
movie this year. The NAWS China Lake
Indoor Pool will feature the movie
“Jaws” June 21.

At 8 p.m., children 10 years of age
and older, including adults, can frolic in
the pool on inner tubes while watching

the great white shark terrorize its vic-
tims. This event, which is open to the
public, costs $2 for military personnel
and $3 for all others.

Because the there is a limitation on
the number of inner tubes available, par-
ticipants can bring their own tubes.

Memberships save money for active swimmers

Because the hot weather often sends
people to the pools on a daily basis, the
MWR Sports Division is offering pool
memberships for the outdoor pools.

The China Lake Community and
Solar pools are open to military and
DoD personnel and DoD contractors,
and their dependents.

Prices for the first adult membership
are $30 (military), $45 (DoD) and $55
(DoD contractors). Prices for the second

adult (in the same family) are $27,
$40.50 and $49.50, respectively. Prices
for the first youth (in the same family)
are $20, $35 and $45, respectively; while
prices for other children in the family are
$18, $31.50 and $40.50, respectively.

The maximum family fees are $93,
$149, and $186, respectively. For a fami-
ly fee, all swimmers must be a member
of the same immediate family—extend-
ed family does not count.

Inner tube water polo set for 12- to 17-year-olds

Inner tube water polo will be held at
the NAWS China Lake Solar Pool every
Wednesday evening from 6:30 to 8 p.m.

Open to youth 12 to 17 years of age,
this event is feature real water polo nets
and balls. Join the fun as competing

teams try to paddle an inner tube and
throw the ball at the same time. Space is
limited to 14 players in the pool at one
time. Cost is 50 cents for military depen-
dents and $1 for all others.

For more information, call 939-0756.

THE INSIDER

Aquatic activities planned for the hot weather

China Lake’s two outdoor pools open for military, DoD personnel and contractors, and dependents

be open for recreational swimming from
12:30 to 7 p.m. Monday through Friday
and noon to 7 p.m. on Saturdays and
Sundays. Lap swim will be from 11 am.
to 12:30 p.m. Monday through Friday,
and 10 a.m. to noon during the weekend.
Swimming lessons will be held from 9 to
11 a.m. Monday through Friday.

In addition, Family Night will be held
at the community pool every Thursday
from 7 to 10 p.m. Take the family and
enjoy dinner by the pool. Hamburgers,
hot dogs, chips and soda will be available
for an additional charge.

Solar Outdoor Pool

Recreational swim will be held from
11 am. to 5 p.m. only on Saturdays and
Sundays. Other swimming programs,
such as Youth Aquacize/Little Mermaid,
Adult Acquacize, Monday Night Single
Sailor Swim and Wednesday Night Inner

Tube Water Polo will be held during the
week. For specific details about these
events, see below.

Gymnasium Indoor Pool

Recreational swim will be offered at
the indoor pool from 1 to 5 p.m. Monday
through Friday, and from 1 to 4 p.m. dur-
ing the weekend. Lap swim will be
offered from 5:30 to 7 a.m., 10:30 a.m. to
1 p.m. and 5 to 6 p.m. Monday through
_Friday. In addition, half the pool will be
used for lap swim from 6 to 7 p.m. Mon-
day through Friday, while the other half
will be used for swimming lessons. Lap
swim will also be offered on the week-
ends from 10 a.m. to 1 p.m. The IWV
Swim Team will have the use of the pool
from 7 a.m. to 10:30 a.m. Monday
through Friday.

If additional information is needed,
please call 939-2334.

Morning and evening swimming lessons offered

Swimming lessons will soon begin at
the China Lake Community and Indoor
pools for military and DoD personnel
and others (private citizens and DoD
contractors).

Classes at the community pool will
be held Monday through Friday from 9
to 9:25 a.m., 9:30 to 9:55 a.m., 10 to
10:25 a.m. and from 10:30 to 10:55 a.m.
Toddler With Parent, Level I and Level
II classes will be held at the indoor pool
from 6 to 6:25 p.m., while Level 1II,
Level IIT and Adult Beginner classes will
be held from 6:30 to 8:55 p.m.

Infant With Parent classes are intend-
ed for infants six to 18 months. The par-
ent will accompany the child in the
water at all times. This is a water orien-
tation class and costs $18 for military
personnel, $20 for DoD personnel and

$22 for all others.

The Toddler With Parent class is
intended for toddlers 18-36 months with
the parent accompanying the child in the
water at all times. Cost is $18, $20 and
$22, respectively.

Level I classes, Water Exploration,
will help students feel comfortable in the
water and to enjoy water safely. Students
will learn aquatic skills which they will
build on as they progress to higher lev-
els. There are no prerequisites for this
course. Cost is $18, $20 and $22, respec-
tively.

Level II classes, Primary Skills, will
give students success with fundamental
skills. Students will learn to float with-
out support and to recover to a vertical
position. Cost is $18, $20 and $22,
respectively.

Level III classes, Stroke Readiness,

Please see LESSONS, Page 26
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LUNDBERG from Page 2

The reason we went out and met with
a good cross section of the people in the
organization is to try and see where they
are and begin to give them answers to
their questions. And hopefully, develop a
little bit of trust that we seem to be lack-
ing. I'm hopeful that those whom we had
an opportunity to speak with might talk
to others in the organization and share
conversations and ideas.

ROQUEMORE: What are some of
the things you've learned going through
this process?

LUNDBERG: It’s not a perfect
world. As we go through the process we
make mistakes. We may find that yester-
day’s good idea is not so good today. But
our desire is always to be entirely open
and honest with our workforce.

ROQUEMORE: Since you see com-
munications as the biggest hurdle to
overcome, what do you recommend that
people do?

LUNDBERG: I want to encourage
people to insist on getting the informa-
tion they think they need. I'm not advo-
cating all-out guerrilla warfare. But, I
think that people in our organization
deserve to be told by their management
chain what’s going on. And they have the
right to request answers to questions that

» INSTOCK « IN STOCK « IN STOCK IN STOCK o
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are bothering them.

One of my worst fears is that people
are stewing about things and that conse-
quently we're losing a lot of productivity
because they feel inhibited to talk to
their upper management about what’s
bothering them. We'll never reach our
Goal B requirements if we keep con-
cerns to ourselves. The things that relate
to our improved efficiency must be
shared concerns with other people.
Starting with one’s own management is
an important issue.

ROQUEMORE: Do you really think
you’ll have an impact by implementing
this goal?

LUNDBERG: 1 guess the first way
I'll measure the impact and success of
this goal is by the degree of “buy-in” we
receive throughout the NAWC.

Ultimately however, the success of
the program is judged by our customers.
When our customers believe that we are
a quality organization that can execute
work smartly—an organization that has
trimmed off the fat; is lean and
mean—and when we start getting feed-
back that we are looking better in the
eyes of our customers, that’s when I'll
feel that Goal B is working.

Netwo rk  Network interface

OISE

By Scott Lucus
Network Management Center

guidelines available

Network interface guidelines

The Information Systems Depart-
ment, Communications Division (C631)
has recently generated a document enti-
tled “Guidelines for Interfacing to the
China Lake Network (CLNet).” This
document serves the following purposes:

*It establishes requirements for inter-
facing to the CLNet. This implies accep-
tance of the requirements for CLNet
management and security.

«It outlines the working relationship
that must exist between Communications
Division personnel and users.

«It assists users in planning, procuring
and implementing their networks with
appropriate interfaces to the CLNet.
This, in turn, allows users to be proac-
tive in their communications growth and
ensures that they do not purchase equip-
ment that could cause network problems
or failure.

The overall goal of this document is
to coordinate efforts between the CLNet
management personnel, non-corporate

16 THE NAWC!

e We can show you how to reach the smgle

networks and users by eliminating doubt
and confusion about such issues as cor-
porate versus user responsibilities,
equipment types/interfaces supported
and procedures. This set of guidelines is
a living document that will be updated
periodically to reflect the dynamic envi-
ronments of changing user requirements
and technological advances.

Network access to this document is
available through guest privileges on the
“Code 6311 CM” AppleTalk Server
located in the “CL MAINSITE” zone.
The document is located in the “Guest
Folder” and was created in Microsoft
Word, version 5.1.

Ethernet device registration

Please, don’t forget to register all
devices attached to the Ethernet! Also,
remember if ownership/custodianship
changes, or you change an Ethernet card,
you need to resubmit registration data.
Forms can be submitted via QuickMail
to “CL_NMC?” or call the Network Man-
agement Center at 939-6661.
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Promotion to DP-5 puts Dr. Robert Smith on extended
career ladder for non-management technical personnel

By Barry McDonald

ditor

Compensation Act established the

science and technical (ST) position
in civil service to replace GS-16 through
(GS-18 technical positions. This allowed
for a second career ladder for non-man-
agement technical personnel that extends
to pay levels on a par with the Senior
Executive Service (SES).

On March 31, Dr. Robert D. Smith, of
the Missile Systems Engineering Office,
became a DP-5. “This doesn’t mean I got
a big pay raise,” said Smith. “The advan-
tage of the promotion is that the pay ceil-
ing has been raised, and my pay advance-
ment will be tied to my performance, like
everyone else.”

ST positions were established to carry
out research and development functions
that require the services of specially
qualified personnel. They are equivalent
to SES positions, and are at the DP-5
level in the Demonstration Project, but
they deal with technical activities rather
than executive and managerial functions.

The number of these positions is con-
trolled by the Office of Personnel Man-
agement. Individuals nominated for these

In 1990, the Federal Employees Pay

How do you
connect your
PC, Mac, or Unix
printers directly

positions are approved based on their sci-
entific and technical contributions and
must demonstrate their accomplishments
in performing highly creative and out-
standing research. All appointments must
be approved by the undersecretary of the
Navy, following recommendation and
approval at the Naval Air Warfare Center
and Naval Air Systems Command levels.

Smith originally came to China Lake
as a summer hire in 1969 while working
on his doctorate at Case Institute of
Technology, in Cleveland, Ohio, where
he'd already earned a bachelor’s degree
in electrical engineering and a master’s in
control engineering. He enjoyed his visit,
but said he'd never come back.

Already the holder of a patent for a
digital pressure encoder, after earning his
doctorate in control engineering in 1971,
because of a down turn in aerospace
industry hiring, Smith did return to
China Lake “for a short stay” He thought
he could start here, work for a year and
move on. Like so many others with such
plans, he’s been here ever since.

Smith says of his success that it has
been a case of being in the right place at
the right time.

“I’ve been fortunate to have worked
with good people,” he said. “I've always
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BOB SMITH emphasizes a point as he talks about his promotion.

been involved in good work...It’s been our best work, and the management envi-
interesting and important to manage- ronment was ‘do what you think makes
ment. The facilities here allow us to do Please see SMITH, Page 18
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Jean Bennett is the first woman to

be named a Distinguished Fellow
David Andes, Pat Keller become Senior Fellows, 15 others elected as Fellows

nother chapter was written in the
Ahistory of the Naval Air Warfare

Center Weapons Division Fellow
Program last week when Dr. Jean Ben-
nett became the first woman to be elevat-
ed to the rank of Distinguished Fellow.
The announcement of this honor was
made at the China Lake Fellow Award
Ceremony held in Michelson Lab on
June 8.

During the same ceremony, David K.
Andes and Patrick N. Keller joined the
ranks of Senior Fellows, while 15 other
scientists and engineers joined the presti-
gious organization as Fellows. The
NAWCWPNS newest Fellows from
China Lake are Alice Atwood, Donald R.
Bowling Russell Carter, Richard Chew,
Bill Dykema, Jerry Hartmann, Richard
Klabunde, Jorge Martin, Howard
McCauley, Ron Merritt, Donald Quist,
Doug Ricks, Barrie Riddoch, Brad
Wiitala and Joe Yee.

The Point Mugu Fellow Award Cere-
mony, which was scheduled for June 9,
was postponed due to scheduling con-
flicts. But, according to Mark Moulton
and Kit Dean, co-chairmen of this year's
award ceremonies, the names of the two
new Fellow honorees from Point Mugu
will be announced in the very near
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future.

Sterling Haaland, NAWCWPNS
deputy commander for research and
development, along with Milt K. Bur-
ford, head of the Aircraft Weapons Inte-
gration Department (Fighter/Attack),
presented the Fellow plaques to this
year'’s China Lake recipients.

Bennett is only the fifth person from
the Weapons Division to rise to the rank
of Distinguished Fellow. To be recog-
nized as a Distinguished Fellow, an indi-
vidual must have made pioneering devel-
opments in one or more technical fields
of direct benefit to NAWCWPNS (or its
predecessor) for a minimum of 20 years.
In addition, the individual must be a
nationally or internationally recognized
expert with significant patent and publi-
cation activity.

A member of the Research Depart-
ment’s Physics Division, Bennett was
recognized for her “extensive contribu-
tions and achievements in optical surface
scattering and surface roughness.”
Among her contributions are a complete
infrared radiation mapping of the clear
sky and assistance in the discovery of the
optical excitation of surface plasmons
(stimulation of electromagnetic waves
along the surface of metals). Bennett was
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JOINING rhe elite organization of Senior Fellows are David K. Andes and Patrick
N. Keller. Dr. Jean Bennetf, who was elevated to the rank of Distinguished Fellow,
wasn't available for pictures, as she is on sabbatical.

unable to attend the ceremony, as she is
on sabbatical leave.

With the addition of David Andes and
Pat Keller, NAWCWPNS now has 22

I "The quality work displayed by Windows, Walls ‘n
Floors is really worth talking about. Thank you

individuals with the distinction of having
the title of Senior Fellow. A Senior Fel-
low must have clearly extended the state
of the art in one or more technical fields

teams, as well as other top-notch teams
from various commands. The All-Navy
Match took place at Dam Neck, Va.,
May 22-27.

“These shooters (at the All-Navy
Match) represent their fleet in an effort
to secure a berth on the National Rifle
and Pistol teams representing the U.S.
Navy,” Foucher explained. “Seven of the
nine members of the NAWS teams were
invited to represent the Pacific Fleet
teams. Due to work conflicts, however,
only four of the active duty personnel
were able to attend.”

The NAWS members representing the
Pacific Fleet were McCracken, Cook,
Tuttle and Sorter. Members who couldn't
go because of work conflicts were Min-
nick, Foucher and Mattick.

McCracken had a great time at this
competition, Foucher noted. He took
12th in Individual Pistol category and a
10th in Grand Aggregate Pistol & Rifle
category, and earned a silver medal in
the Pistol Excellence in Competition cat-
egory. In addition, McCracken was a
member of the Pacific Fleet Silver Team,
which finished second overall. The

Pacific Fleet Gold Team won first place.
The NAWS China Lake Rifle Team
came in third. “Three of the four shoot-
ers are new,” said Foucher. “Considering
they finished just behind the first and
second teams, which are made up of the
top shooters in the Pacific Fleet, that was
remarkable. It shows the caliber of
shooters we have at China Lake!”

Four out of the nine members of the
NAWS team were asked to represent
Navy teams in the future. McCracken
was selected to the Navy Pistol Team,
while Tuttle was selected for the Navy
Rifle Team. Foucher and Mattick were
selected for the Navy Reserve Rifle
Team.

“This is the eighth year in a row that
NAWS (and its predecessors) has provid-
ed members to both USN and USNR
teams at this level of competition,”
Foucher said.

By the end of the two matches, three
members of the China Lake teams,
Mattick, Foucher and McCracken,
earned Secretary of the Navy Award
Rifles—one of the most prestigious
awards they can win.
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PART OF THE TEAM—CWOA Nen'son H. Foucher shows Chuck Fugate,
property control officer/armorer, and larry Brunson, head of the Adminisirative
Branch, Law Enforcement Physfcaf Security Division, one of the Secretary of the
Navy Award rifles he has won in past compelition. According to Foucher, Fugate
and Brunson are an integral part of the pistol and rifle teams. “Without these
people we couldn't funciion,” Foucher said.
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SPORTS

NAWS Rifle, Pistol
teams earn honors

By Shoaf
Sio riter

cer of the Naval Air Weapons Station, Capt.

Charles A. Stevenson, as he looked at all the
awards the NAWS China Lake Rifle and Pistol teams
brought home from the recent Pacific Fleet and All-
Navy matches. “Considering the size of our command,
and the area here, you did very well”

Members of the NAWS China Lake Rifle and Pistol
teams who competed in the two prestigious matches
were CWO4 Nelson H. Foucher (USNR), captain of the
rifle team; AOCM William McCracken; FCCS Jeffrey J.
Mattick (USNR); AD1 Chris Cook, AMS1 Robert C.
Tuttle; AO2 Dane A. Sorter; AO2 Michael T. Pendelton;
DP2 Danny Walton; and AZ1 Rod Minnick (USN Fleet
Reserve), coach for the pistol team.

Two hundred and thirty-five people competed in the
Pacific Fleet matches, which were held at Naval Air Sta-
tion Miramar May 14-20.

‘ I'm really impressed,” said the commanding offi-

Photos by Margie Hammett, TID

BULLSEYE—Members of the NAWS China lake Rifle and Pistol teams show Capt. Charles A. Stevenson,
NAWS commanding officer (fourth from left]; and Capt. Scolt C. Ronnie, VX-? commanding officer (far right);
their awards from the recent Pacific and AlHNavy matches. China lake team members are (front row, | fo 1] AZ1
Rod Minnick ([USN Fleet Reserve), pistol team coach; FCCS Jeffrey J. Mattick [USNR); CWO4 Nelson H. Foucher
[USNR), rifle team captain; AOCM Wiilliam McCracken; [top row] AO2 Dane A. Sorter; AD1 Chris Cook;
AMS] Robert C. Tuttle; DP2 Danny Walton; and AO2 Michael T. Pendelfon.

Overall, the NAWS China Lake Pistol Team placed
10th out of 32 teams, earning the Small Command Team
Winner Plaque, while the Rifle Team placed sixth,
resulting in another Small Command Team Winner
Plaque.

For individual honors, Minnick placed 11th and
McCracken tallied a 15th place in pistol competition,
while Foucher took 15th and Mattick placed 22nd in

Upgrade your computer
to g 386, 486 or Pentium

rifle competition. McCracken also received a silver
medal in the Pistol Excellence in Competition category.
In the Grand Aggregate of Rifle and Pistol category,
Minnick placed seventh and McCracken placed 22nd.
The All-Navy Match is an invitational match for the
50 best rifle and pistol shooters from each of the
Atlantic and Pacific fleet matches, noted Foucher. This
included the Atlantic and Pacific fleet’s silver and gold
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and have made wide-ranging and crucial contributions
to NAWCWPNS programs for a minimum of 17 years.
Patent or publication activity and recognition by the
technical community outside of NAWCWPNS is also
expected.

A member of the Intercept Weapons Department,
Andes was recognized for his contributions to artificial
neural networks, artificial intelligence, systems analysis
and simulation.

Keller was honored for his achievements in applying
electronic imaging technology to range support instru-
mentation. He developed calibration techniques that
were used in the Weapons Impact Scoring System,
developed a variety of video synchronizers and designed
a new metric infrared imaging system. Keller is a mem-
ber of the Range Department's Instrumentation Systems
Division.

With the addition of the 15 newest Fellows, China
Lake has 97 Fellows, while Point Mugu has 55, includ-
ing the two that are still to be announced. To be recog-
nized as a Fellow, a person must be recognized as a
leading expert in one or more technical fields and have
made identifiable original technical contributions criti-
cal to the success of NAWCWPNS programs for a mini-
mum of 12 years. Patent or publication activity and
recognition of capability by the technical community
outside of NAWCWPNS is a typical requirement.

Alice Atwood, a member of the Engineering Sci-
ences Division of the Research Department, was recog-
nized for her contributions to the fundamental develop-
ment of energetic materials and for contributions to the
characterization of solid propellants.

Donald Bowling was honored for his contributions
to microwave and millimeter wave power combining and
to high temperature superconducting antennas. Bowling
is a member of the Research Department's Physics Divi-
sion.

Russ Carter, from the Intercept Weapons Depart-
ment's Missile Systems Division, was recognized for his
creative development of software and hardware-in-the-
loop simulations of air-to-air missiles and his invention
of fuze-aided guidance algorithms.

Richard Chew's accomplishments included analysis,
design, fabrication
and test of novel
fuze and seeker
antennas. This
work resulted in
fielding state-of-
the-art antennas on
major weapons pro-
grams. Chew is a
member of the
Intercept Weapons
Department’s Radio
Frequency Guid-
ance Division.

Bill Dykema’s
software engineer-
ing to define
requirements and
assembly code has
been used as the
standard for A-6
development. Thus,
Dykema, a member
of the Aircraft
Weapons Integra-
tion Department's |
AGE Weapons Sys- (&

tem Support Activic  NEW FELLOWS af the China Lake site of the Naval Air Warfare Center Weapons

6 system engineering and fleet support.

Jerry Hartmann, from the Intercept Weapons
Department, was acknowledged for his development of
new procedures and equipment used for testing air-to-air
missiles and for integrating missiles onto aircraft. His

Please see FELLOWS, Page 8

ty, was recognized  Dijvision are Alice Aiwood, Jorge Martin, Ron Merritt, Bill Dykema, Dick Klabunda,
for his Howard McCauley, Joe Yee, Brad Wiitala, Richard Chew, Don Bowling, Russell Carter,
achievements in A-  Don Quist, Doug Ricks, Jerry Hartman and Barrie Riddoch.
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missile simulators allowed development
of the missile/aircraft interface without
having to expend live rounds, providing a
laboratory tool for a variety of aircraft
platforms.

Richard Kabunde was honored for
his contributions to guidance and control
of missiles. While with the Intercept
Weapons Department’s Missile Systems
Division, Klabunde has worked in devel-
oping advanced theory for control system
design and has designed innovative
autopilots for such systems as the tail-
controlled Sparrow.

Jorge Martin, from the Research
Department’s Applied Mathematics
Group, was recognized for his contribu-
tions to linear multivariable systems and
to feed-forward-layered neural networks.

Howard McCauley was recognized

for achievements in image enhancement,
image processing and image feature
extraction algorithms for terminal guid-
ance applications. McCauley works in the
Attack Weapons Department’s Air-to-
Surface Guidance Branch.

Ronald Merrit, from the Weapons
Engineering and Logistics Department’s
Engineering Division, was honored for
his work in the area of engineering asso-
ciated with the gunfire environment of
aircraft external stores and analyzing and
simulating the dynamics of gunfire data.

Donald Quist, of the Attack Weapons
Department’s Advanced Systems Develop-
ment Branch, was recognized for his var-
ied contributions to underwater swimmer
detection systems, guided missile technol-
ogy and advanced radar technology.

Doug Ricks of the Aircraft Weapons

Integration Department’s Targeting and
Fire Control Division was honored for his
continuous contributions in the area of
optical design and for his expertise
knowledge in light scattering from
diffractive optics.

Barrie Riddoch became a Fellow for
his creation of highly credible hardware-
in-the-loop simulations of missiles and
his use of these simulations to design and
test missile systems. Riddoch works in
the Intercept Weapons Department’s Mis-
sile Systems Division.

Brad Wiitala was recognized for his
contributions in the area of automatic sig-
nal thresholding for anti-radiation missile
seekers. A member of the Attack
Weapons Department's Weapons Systems
Development Division, Wiitala has
worked on the Harm Low Cost Seeker

and the VUACT Anti-Radiation Missile.

Joe Yee of the Intercept Weapons
Department’s Radio Frequency Guidance
Division, was honored for his creation
and use of mathematical models to make
highly credible predictions of radar per-
formance under real-world conditions for
a variety of hardware development pro-
grams.

The Fellow Program was established
to provide peer recognition for those indi-
viduals showing continued and outstand-
ing technical contributions to Weapon
Division programs. “This is something I
feel very strongly about,” Haaland told
the people attending the awards ceremo-
ny. “NAWCWPNS and the Navy appreci-
ates those of you who have dedicated
your careers to science and engineering.
We appreciate that very much.”

Proposals requested for solving problems specific to the Marine Corps

Engineers, scientists, technicians and
others with ideas and projects with
potential for solving problems specific
to the Marine Corps are invited to sub-
mit proposals by July 28 for review.

Proposals for Landing Force Technol-
ogy programs, both 6.2 (exploratory
development, small scale proof of con-
cept) and 6.3A (advanced development)

. are needed. A team from the Amphibi-
; ous Warfare Technology Directorate at

Marine Corps Systems Command,
Quantico, Va., will visit China Lake in

the fall to review the proposals.

This will be the only call for propos-
als from the China Lake site of the Naval
Air Warfare Center Weapons Division. It
is hoped high value approaches to solve
current and future technical problems
will be forthcoming in the critical need
areas outlined below.

Departmental representatives have
already been briefed on the critical tech-
nology needs of the Marine Corps in
prior meetings (via the Marine Corps
Technology Coordination Committee).
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In general, the department technology
base coordinators are good contacts for
this information, as well as Col. Richard
Chambiliss, executive advisor for Marine
Corps Programs (Code C0013) at 939-
6603, or Stacey Howard, Technology
Advancement Group, at 939-3544.

The following criteria will be used to
assess proposals before they are briefed
to the Quantico visitors:

General criteria:

*Innovative ideas and have to meet a
specific Marine Corps need.

Laboratory criteria:

«Is the effort technology strong, a real
technical issue to be resolved?

*Will the effort be considered high
risk?

*Is there need for integration to oper-
atiomal units as part of effort?

*Are there unique payoffs to the
Marine Corps?

The following topic areas are of criti-
cal interest to the Marine Corps technol-
ogy program at this time:

Please sce PROPOSALS, next page
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operations.” The write-up also notes that Helvey is the
principal investigator on several efforts for development
of algorithms software and display techniques and is a

Paterson noted that one of the most exciting parts
about this year's program was that a lot of heroes were
being honored—ranging from heroes from the
leading expert in radar propagation forecasting. Helvey Northridge Earthquake to an FBI agent whose under-
is the head of the Geophysical Sciences Branch at Point cover work was extremely complicated, volatile and dan-
Mugu. gerous. “I was pretty jazzed about being in the same

Paterson was nominated for the Outstanding Profes- class as those people,” he said.
sional Employee Award. A computer scientist in the The Federal Executive Boards were established in
Metric Systems Division’s Multilateration Branch, 1961 by executive order of President John F. Kennedy
Range Instrumentation Systems Department, at Point and supported by all subsequent administrations. They
Mugu, Paterson was recognized for his “superior system are under the Office of the President and operate under
engineering and program management skills in support the Office of the Director, U.S. Office of Personnel
of the Extended Area Test System computer upgrade Management.
project.” The write-up also notes that he is acknowl- The Distinguished Public Service Awards Program
edged for his contributions in the field of modeling and pays tribute to the “unsung heroes and heroines” that
simulation. “His efforts have propelled DoD to the lead- make up the public work force. It is sponsored by the
ing edge of its drive into this advanced technology,” the Los Angeles Federal Executive Board and Headquarters
i Air Force Space Systems Division.

1994 CHEVY CREW CAB 1 TON DUALLY PICKUP

Loaded with eqlmpment 454 V-8,
locking diff., 4
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O/D trans dual rear wheels,
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PROPOSALS from Page 8

Targeting sensors:

*BDA techniques that automate cueing
and direction finding;

*Image magnification for night opera-
tions;

*Multiple target understanding for
close targets at medium to long range;

*Multimode sensor image registration
techniques;

*Automatically selectable adaptive
multispectral data fusion techniques;

*Obscurant piercing techniques and
modeling-MMW or IR;

*Real-time signal processing-battle-
field sensors/processors; and

*Rapid multitarget discrimination at
the individual/platform level.

‘Weaponry:

*Target marking for improved visibili-
ty for night attack;

*Solve time of availability problem for

time-dependent markers;

=Mark for type of target;

*(Grenade/mortar-size non-lethal
weapons for embassy guards/special
operations;

Effective/low power speed of light
weapons;

*Technology for incapacitating
Weapons;

*Long-term batteries and power
sources;

*Improved incendiary rounds, more
fire starting materials per round;

*Defeat advanced forms of reactive
armor,

*Technology for fewer/lighter rounds;
and

*SRA-type weapon for flame and
smoke.

Mine detection and countermea-
sures:

*Passive mine detection techniques,
standoff;,

*Individual soldier in stride monitor-
ing/breaching of mines;

*3D-long-range radar/buried mine
detection

*Standoff mine breaching technology;

*Shallow water mine clearing;

*Classify minefields and marking; and

*Autonomous mine detection with
robotics/AI/UAVs

For further details on requirements and
other information, please contact Howard,
Chambliss or the department technology
coordinators. The call is always open,
regardless of time of year, for high-value
approaches to solve critical Marine Corps
technology issues.

The proposals will be evaluated by the
above criteria, and further conversations
will be necessary to prepare for the Quan-

tico visitors. It is requested that a single
page description of each proposal include
the following headings:

a. Introduction/need/technical problem

b.Technical status/issues to be
resolved/unique idea

c. Expected payoff/impact of effort

d. Approach and planned work by year

e. The team players, experience.

A quad chart for each proposal is also
requested and must include the following:
top left—photo or drawing of approach;
top right—summary of technical prob-
lem, technical issues; bottom left—sum-
mary of approach to resolve issues; and
bottom right—major milestones by year.

Please guard mail, hand carry or
QuickMail all proposals (description and
quad chart) to Judy Talbot, Code C0013,
939-6603.

By Dena Christison
Safety Office

all the time. According to the
American Red Cross, this year
about 1.5 million people in the United
States will have a heart attack. One-third
of these people will die, most before they
ever reach the hospital. If you know car-

Sudden injuries and illnesses happen

How do
you connect
your PC,
Mac, or
Unix
printers
directly to
your
network

— e and
improve
performance
and

RN save
money?

See page 19.

diopulmonary resuscitation (CPR) and
first aid, you can help save the life or
health of a family member or coworker.

Sometimes it is difficult to know what
to do in an emergency. Call the doctor or
wait? Use heat or ice? Your instincts aren’t
always enough. Taking a CPR and first aid
course can give you important informa-
tion and skills.

The Naval Air Weapons Station Safety

Sound Blaster
Edutainment CD 16

* Double Spin CD ROM
. goundﬂlaster 16 Sound Card
* Stereo kers
s

ler
* Multimedia Encyclopedia

UNLOCK YOUR PC'S POTENTIAL WITH
MULTIMEDIA POWER. .. FROM

MtcroLmk
/ 225 Balsam Street
i/ 619/371-3535

241 Apaché
Nice 3 bdrm., 2 bath.

$675/ MO. (+ security)

1234 Thorn
Newer 3 bdrm., 2 bath
mobile on 3/4 acre.

$475/ MO. (+ security)

CALL FOR FULL LISTING

55 porPy

371-4606
Droperty Management & Rental Service

109 E. Ridgeerest Blvd.

» IN STOCK o IN STOCK « IN STOCK IN STOCK «

Office (C0804), in conjunction with Cerro
Coso Community College and the Ameri-
can Red Cross, will be presenting a series
of Adult CPR and Standard First Aid
courses throughout the summer months.
Classes will begin on June 20.

Adult CPR classes are four hours in
duration, while the full Standard First Aid
classes are eight hours. Standard First Aid
classes do include Adult CPR. Classes

Cross first aid and CPR classes planned this summer

will be conducted Monday through Thurs-
day.

There is no cost for the class; however,
attendees will need to obtain the Ameri-
can Red Cross course manual, “Commu-
nity First Aid & Safety.”

These classes are open to the public.

To sign-up for the class, call the Safety
Office at 939-1929 or 939-2315. Class
size is limited, so sign-up early.

American Orthopedics

And Sports Medicine
Medical Group

24 Hour Emergency

SPORTS MEDICINE & REHABILITATION

HAND INJURY & RECONSTRUCTIVE SURGERY

(619) 384-4200

801 N. Downs, Ste. J * Ridgecrest

Specializing in:

ARTHROSCOPY OF SHOULDER
KNEE « ANKLE « WRIST

TOTAL JOINT REPLACEMENT
BACK PROBLEMS

FOOT DEFORMITY & INJURY
WORK RELATED INJURIES
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FRG HARM from Page 1

No stranger to China Lake, Arzberg-
er, who participated in FRG HARM
Campaign 1990 here, and has visited
several times on TDY, was a likely
choice as leader of the advance team.
When the main contingent arrives, the
campaign commander will be Lt. Col.
Heinrich Thueringer, and Arzberger will
serve as operations officer.

In the meantime, however, he’s busy
making ready for some 50 visiting fami-
lies as well as a number of single mili-
tary members. He’s already made
arrangements to rent 65 apartments and
houses in Ridgecrest and is busy gather-
ing reading materials to put together
packages that detail resources, services
and recreational activities available, as
well as legal and other information for
the people in the main contingent.

“The main problem we have found is
getting the local businesses to accept our
checks,” Arzberger said. “We don’t have
social security numbers so they don’t
want to accept our checks. The checks
are good, and we expect the contingent
to spend some two million private dol-
lars during the five months we are here.
Word will travel very quickly among the
group as to which businesses will accept
our checks—and which ones give us a
hard time.”

Arzberger said he intends to talk to
the Ridgecrest Chamber of Commerce to

see if they can help minimize the check
acceptance problem.

In addition to the personal money
coming into the local economy, he said,
the German government expects to
spend roughly $300,000 in rent, utilities
and furnishings. And he added that he
expects the contingent to buy or lease
between 40 and 60 private automobiles
for their stay. The German government
has already rented 12 cars for official
use.

One of the first duties for part of the
latest arrivals will be to travel to Cold

GERMAN t. Gen. Hansjoerg Kuebart, GAF chief of staff {cen}, was
greeled last week by NAWCWPNS Commander RAdm. Dana B. McKinney [lef)
and NAWS CO Capt. Charles A.Stevenson.

Computer Store
375-5744

251 Balsam St.

QOOMHz Pentium

True Intel 60 10 9oMHz P5 Pentium 64-bit
CPU plus VESA bus makes this the fastest X86. We offer a wide variety of
cost-effective ways to full Pentium performance including:

e Upgrade to a Pentium motherboard with VESA high-performance

IDE hard-disk controller, three empty VESA slots. with 4MB RAM.

one parallel & two serial ports ®OMHz just $1,449. 66MHz add
$99. QOMHz add $495.

e Complete tower system with 340MB high-performance hard disk
drive. VESA high-performance hard-disk controller, 4MB RAM. one
parallel & two serial ports, 1.2MB/360K and 1.44MB floppy drives, 1024
X 768 x 256-color VGA monitor & verv-high- performance Stealth VESA VGA card.
Windows 3.1 & mouse. DOS 6.2. enhanced keyboard. two or three empty VESA slots.
3-year, no-hassle parts and labor warranty, ®0MHz only $2,479. 6MHz add
$99. Q0MHz add $495. [I'm using a 66MHz Pentium now. Pentium really can

hnology's increase your productivity. | recover its cost every
week. |

come in &Irvsmle-
of-the-art power

Intel QOMHz Pentium power

RANDY MSNALLY™

KIDS' MAP
OF

¢ Just Imag

=

GOING ON A TRIP?

Keep Your Kids Occupied.
We Carry:

e California Road Maps
e U.S. Maps & Puzzles
* Activity Books

» Coloring Books

e Playing Cards

* Quiz Games

s Magnetic Travel
Games

From $3.98
STOP IN TODAY!
ine!

827 N. China Lake Blvd.
371-3031

Lake, Canada, to pick up spare parts and
supplies from an exercise that is just
ending there.

“The people in the HARM Program
Office have been very helpful with the
pre-detachment preparations,” Arzberger
said. “They’ve been tremendous and
have even gone beyond their normal
duties to help us with matters that are
not business related. When we need
them they are there. The local police
department has been very helpful in
advising me, and we look forward to a
good relationship with them”

If you’re in a building
that catches on fire, get
out and stay out! |t’s
your fire-safe response.

. )

“These Days, It Takés_More Than A Wish
To Make Your Dreams Come True. -

Most of the time, it takes money. And that means starting to
plan now so that you can reach your goals in the future. That's
why you should invest in U.S. Savings Bonds. With just a little
money from each paycheck, you zan buy Bonds througii the
Payroll Savings Plan at work. Find out how U.S. Savings Bonds are
making American dreams a reality.

US. Savings Bonds

Making American Dreams A Reality

A public service of this newspaper

Five Division employees nominated for FEB awards

hile disappointed they didn’t win, the five

Naval Air Warfare Center Weapons Division

nominees for the Federal Executive Board
Distinguished Public Service awards still felt honored.
“] felt quite honored to be nominated,” said one nomi-
nee, “especially after I got (to the awards luncheon) and
saw the caliber of people there.”

The five NAWCWPNS nominees were Madelyn A.
(Mitzi) Fortune and Ruth E. Malik from China Lake,
and Patricia A. Nation, Roger A. Helvey and Dana A.
Paterson from Point Mugu. The five traveled to Los
Angeles on June 2 to attend the LAFEB 21st Annual
Distinguished Public Service Awards Luncheon.

“It was a real nice luncheon,” said Fortune. “I felt
very honored to be selected by the Center to represent
them at the ceremony. Considering there were about 233
nominees, I felt I must have really accomplished some-
thing to be with this group of people. Of course, I
wouldn’t have even gotten the nomination if it wasn’t for

the great group of people I work with.”

Fortune, head of the Radio Frequency Guidance
Division’s RF Systems Evaluation Branch, Intercept
Weapons Department, at China Lake, was nominated for

.

Photo and informefion

supphed by Rub
NOMINEES—Representing NAWCWPNS at the FEB’s Distinguished Public Service Awards Luncheon were [H)
Patricia Nation, Roger Helvey, Dana Paterson, Mitzi Fortune and Ruth Malik.

the Outstanding Supervisor and Manager Award.
According to the write-up in the awards program, which
is taken from the nominating package, Fortune “has
excelled as a supervisor and manager. She has imple-
mented the principles of Total Quality Management in
her leadership style. She is greatly respected by her
employees and by her peers.”

Malik, one of the Division's two nominees for Out-
standing Clerical Employee, works as a secretary in the
In-Service Engineering Department’s Maintenance Sup-

tently demonstrated extraordinary initiative and compe-
tence in the clerical field, and that she has been an
exceedingly proficient and conscientious employee,
dedicated to excellence in all her endeavors. “She is well
respected by her peers and is an important part of the
Naval Air Warfare Center, China Lake secretarial team,”
the write-up concludes.

Nation was the other NAWCWPNS nominee for the
Outstanding Clerical Employee Award. A resources
assistant with the Maintenance Support Division’s
Maintenance Production Branch, Weapons and Engi-

neering Logistics Department at Point Mugu, Nation
was recognized for her significant contributions to
maintaining and improving the operating efficiency of
her department. She has provided outstanding leadership
and guidance for all clerical personnel in the department
and “typifies the positive qualities of a federal
employee,” notes the write-up. .

In the Contribution to Effective Coordination Award
Category, Helvey was recognized for “developing prac-
tical tools for describing, evaluating and predicting the
air-ocean environment and its impact on range and fleet

port Division. Her write-up notes that she has consis-

Please see next page

Direct LAN connectivity for your printers

using widely supported enterprise-wide industry printing standards

Enterprise-Wide Printing

s I' ] It’s a matter of standards. HP, IBM, Microsoft,

e ~. Novell and other industry leaders have been devel- |

N | oping printing standards for over a decade. Among
‘.yﬂ/',.

these standards are:

* Simple Network Management Protocol (SNMP):
SNMP enables an administrator to monitor printers or
plotters anywhere on the network, configure printers and plotters from a remote PC,
view the current status of printers and plotters on the network, update. diagnose. read
messages. check job queuing, print test pages, and much more.

* Automatic language switching: The ability of a printer to intelligently switch
between page description languages. typically enhanced HP PCL 5 and PostScript
Level 2 Software from Adobe, as it receives the print job.

¢ Automatic I/O switching: The ability of a printer or plotter to intelligently switch
between active ports. such as an MIO (see M10 below). Bi-Tronics parallel or serial
port. when a data stream is detected.

* Automatic network switching: Allows the printer to automatically switch between print
jobs being sent from LANs using different network operating systems and protocols. For

ol example. in an Ethemet environment the printer supports HP-UX

=== and SunOS (TCP/IP). as well as NetWare 3.1 and Windows

%,?&ff—' NT (IPX/SPX and LLC/DLC respectively).

1 iw
4|

/
X
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is a set of object definitions that is being proposed as an

v industry standard for managing printing devices on a network

using Simple Network Management Protocol (SNMP).

e Standard printer MIF: Management Information File (MIF) is a proposed industry
standard similar to MIB in that it incorporates identical object definitions. yet it is
used to manage stand- alone rather than network printing devices.

® MIO: Modular I/0. An expansion slot on an HP peripheral that accepts the enhanced
network interface cards. HP's advanced printer and plotter offerings, such as the HP
LaserJet 4 Plus, 4M Plus & 48Si-printers, the HP DeskJet 1200C printer and the HP
DesignJet 650C plotters, all have MIO slots. XIO: Expanded I/O. An earlier version
of the expansion slot developed for the HP LaserJet I, [1ID II and 11D printers.

v

,/J'__ Sharing the MIO specifications with a select group of third-
o "‘\\ party hardware vendors has resulted in a dramatic increase in

\/

¢ Standard printer MIB: Management Information Base (MIB)

the number of network solutions available. Now HP JetDirect
and third-party cards combine to provide solutions for more
than 95% of the network environments in use today.

HP JetDirect Cards

Whether you work in a PC, Mac, or Unix network environment, the solution
for connecting printers directly to your LAN is HP JetDirect Network Interfaces.
The HP JetDirect cards are part of a complete network printing solution. Simply
install the appropriate HP JetDirect card into the printer’s built-in expansion slot
and you are ready to print from anywhere on the LAN.

Hewlett-Packard has an external solution too. Turn any parallel-based printer
into a network printer by connecting an HP JetDirect External Network Interface
to the parallel port on your printer.

HP JetDirect family of network interfaces’ features include...

» connect directly to your Ethernet or other* ® improved performance over print servers &
network even PC parallel-port connections

e great location flexibility—doesn’t have to  ® reduced processing load on network server
be near a server * multiple network operating system support*

® ease of use and manageability ® installation in just minutes

® support for all major network operating ® much less expensive than alternatives
systems ® many third-party products are available for

® support industry printing standards HP MIO and XIO slots

...and JetDirect cards are affordable: Most HP JetDirect cards cost about $300

(some, such as TCP/IP are a bit less and some, such as cards with both BNC/thin

Ethernet and RJ-45/10Base-T interfaces on the same card, are a bit more). Call

our Phil Rogers for exact pricing.

*Interfaces available for other protocols/hosts/OSs: AIX. Arcnet, Banyan. BNC/thin coax, Centronic parallel . IBM LAN Server. Local Talk, Microsoft LAN Manager. Mac, Novell, mainframes. VAX/VMS,
HP3000/MPE. RJ-45/10Base -T, RS232, SCO. SunOS. TCP/IP, Token Ring, UNIX. Wang VS/DIS, Microsoft Windows NT. Microsoft Windows for Workgroups. Call if you're not listed, there are more available.

Computing Technology's

Computer Store

The latest HP JetDirect interface cards provide location flexibility, greatly im-
proved performance, interoperability through automatic protocol switching
and support for up te@ 12 network operating systems as well as management
capability through support of Simple Network Management Protocol.

HEWLETT

(ﬁf PACKARD

251 Balsam St.  375-3744 quality, service, price

Authorized Dealer




18

THE ROCKETEER

June 16, 1994

SMITH fom Page 5

sense.” We're given a lot of freedom to take
the initiative and follow through.”

After working on seeker tracking and
guidance projects for the AIM-9L
Sidewinder for his first three years at
China Lake, Smith was named head of the
Control Design and Analysis Branch. Over
the next seven years he remained in branch
management and served for a time as act-
ing head of what is now the Missile Sys-
tems Division, Code C291.

But in 1981 he started working as the
ACIMD guidance and control system engi-
neer and decided he wanted to stay in the
technical arena and got out of management.

Among his accomplishments was the
proposal and development of an RF hard-

CHEVROLET » BUICK * TOYOTA » GEO x CHEVRO-

ware-in-the-loop facility, where RF target
modeling brought national recognition to
his branch. Another HWIL facility was
developed to carry out a special project
simulation effort he initiated in 1986.
These are but two simulation and analysis
facilities he planned and acquired the
money to build. He also developed an
adaptive radome boresight error slope
compensation technique for which he
received a patent in 1987.

Smith is a nationally-recognized expert in
the fields of radome compensation for dual
spectrum seekers and bank-to-turn guidance.

His awards include two Technical
Director’s Awards, the L.T.E. Thompson,
Michelson Laboratory and the Sidewinder

CHEVROLET % BUICK * TOYOTA » GEO x* CHEVROLET » BUICK x TOYOTA x GEO %

WANTED

GOOD PEOPLE WITH BAD CREDIT

We Specialize In:
BANKRUPTCY - No Problem
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NO CREDIT - No Problem

Get Your Approval Today! Call Now!

THOM ALEXANDER 375-4401

¥ 039 ¥ VLOAOL ¥ X2Ing ¥ L3TOHAIHO

* CHEVROLET » BUICK x TOYOTA * GEO » CHEVROLET *x BUICK « TOYOTA *

Missile Model awards and various letters
of appreciation and outstanding perfor-
mance/ achievement awards.

In 1989 he became interested in the
Taguchi Methods of robust design tech-
niques, which are widely used in manufac-
turing in Japan. He learned the techniques
by self-study and taking a short course at
UCLA, and over the last four years he has
taught an introductory course in the meth-
ods at both China Lake and Point Mugu.

He has used Taguchi Methods with
hardware-in-the-loop simulations in his
work with AIM-9R and was able to predict
probability of guidance success for planned
firings. Of nine firings, eight were success-
ful, with the one failure attributable to a

VMIONEY
ORDERS
COMING SOON!

VISA - MASTERCARD - AMERICAN EXPRESS - DIS-

VISA - MASTERCARD - AMERICAN EXPRESS - DISCOVERY - ATM - VISA - MASTERCARD

$TOP AND $SAVE

WE ACCEPT
Food Stamps &
Manufacturer's

Coupons and

ISP Traveler Checks
PRICES IN TOWN! 0

CTION

LA

SELE
PAYROLL & GOVT. oF
CHECKS CASHED [ ~Ppeees

quality control problem at the contractor’s
production facility.

His experience is broad—from design-
ing simulation facilities and simulation
sequences for a variety of seeker and guid-
ance projects to system specification writ-
ing for AIM-9X to analyzing and fixing
problems.

“I’m a generalist,” Smith says of what
he does. “I'm not a specialist. And some-
thing I think is very important, is that I've
always been willing to do whatever it takes
to get the job done. I’'m not too proud to
crawl around on the SIMLAB floor rear-
ranging cables, if that’s what it takes. And I
think that attitude will help anyone if
they’re willing to do the work.”

SPECIALS

Camel FREE PACK
When You Buy 1$1.99
Carton Private Stock $10.99
Style Carton $10.99
FOUNTAIN SODA
64-0z. - 99¢
MILK GALLON $2.29
EGGS 89¢ Every Day
BUD, MILLER OR COORS
12 PACK 12 OZ CANS
ONLY $6.49 Every Day

510 - SS34dX3 NVIIHINY — QHVYIHILSYI ~ VSIA

1-STOP MARKET

1 blk. south of NAWS front gate « (619) 446-6376 + Open 5:30am-2am Everyday
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In Ridgecrest.

For Apple, Compaq, Dell, IBM,
Silicon Graphics And More...
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Jeffrey Ross Gunter, M

» Diplomate American Board of Dermatology
» Board Certified in Dermatology
» Fellow American Academy of Dermatology
« Assistant Clinical Professor of Dermatology at the USC School of Medicine
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» Acne « Skin Cancer Surgery * Moles « Skin Diseases
» Mohs Micrographic Surgery « Fruit Peels
» Vein Treatments « Pediatric Dermatology

Preferred Provider for GEHA, Blue Cross, Blue Shield, Travelers,
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Most major insurances accepted. Medicare Assignment.
Courtesy Insurance Billing

Call (619) 384-2592

To schedule an appointment

801 Downs St., Ste. B

PErSISTENT DIARRHEA

NEEDS MEDICAL ATTENTION!

30 years combined experience

diagnosing & treating digestive
disorders

board certified physicians
latest technology

MEDICARE ASSIGNMENT « GEHA PROVIDER
MOST INSURANCES ACCEPTED

HiGH DESERT

GASTROENTEROLOGY, INC.
801 N. Downs Suite J Ridgecrest

(619) 371-3494

Ask about our
Antelope Valley locations

Raman Patel, M.D. C. Pathmarajah, M.D.
P. Dharmaraja, M.D.
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If you need computer gear, call Falcon Microsystems for the best price in Ridgecrest. With our buy-
ing power, nobody beats our rock-bottom everyday low prices. Not superstores. Not specialty shops.
And especially not those “promise-you-the-moon” mail-order outfits.

What's more, all of our prices are lower. Falcon makes sure yousaveonyourtotal ZmiilC ROSYSTEMS
order, not just on a few specially-priced items.

g For the best brands and the best prices, call Falcon, your best source for multi-
' platform hardware, software, and networking products. We're located right here in THE BEST BRAN Ds.
® Ridgecrest, at 730 North Norma Street, Suite A. Reach us at the number below, via

Authorized Reseller ~ fax at 619-375-4448, or via the Internet.
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Falcon accepts LM.P.A.C. VISA, VISA, and MasterCard.
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» ORDER TODAY « ORDER TODAY « ORDER TODAY «

4864dx66 8/ 340

VESA 486dx66 INCLUDES:

Sale on Dynova’s

Rugged SLic 3000/4000

Sale: You can get a  real 486 power » 8MB RAM + 340MB Hard Drive
Dynova SLic 4000 4 + 14" SVGA NI MAG Monitor %
for only $1,296: e DOS 621

* 4MB RAM » Windows 3.11

* I20MB hard drive « VLB 1MB Video Card

* 8K internal smart cache « 1.44MB 3.5 FOD

e 33MHz 4865L." « less than 6lbs » 1.25MB 5.25' FDD
* Intel/MS Advanced Power Management « VIB IDE /O Card
« wonderful backlit local bus VGA screen « Mid Tower Case

e rugged e US made e DOS 6.2 * Mouse

or get a Dynova SLic 3000 for $999. » 101 Keyboard

*Intel 486 CPU: Low-power vers. of 486DX includ-
ing 32-bit data paths & math coprocessor.

Computing Technolog

Compufer Store

375-5744

Wumf_mk
225 Balsam Street

251 Balsam St. 619/371 3535

Jewelry Jottings

Pearls, especially meaningful as the |
June birthstone, are of organic origin.
They are formed in the salt water mol-
lusk pinctada, which is entirely differ-

ent from the edible oyster. Pinctada is :
found in the Persian Gulf, Japan, the South Seas and the coastal waters of
Australia. Due to the many oil spills and pollution, pearls prices are on the
rise! For the best in pearls... including cultured pearls and fresh-water
pearls. . .drop in and see our selection. Lowest prices ¥ largest selection.

MR T® Fine Jewelry

Sierra Lanes Plaza

Grand Opening and

Sidewalk Sale June 25th

Come In Now & Sign //////ILPINE
Up To Win An AMIFM [z
Cassette, June 25th 15

@ CLIF DESIGNS

€ O.R P O R A T3 O N

- KICKER *

Come See The

Show Cars & Sockiordfosqaie

e Come See The New Store Expansion
e Double The Showroom

e Double The Service
e Double The Stock

Don't Miss It!

(619) 375-7825

221 Balsam Street

Headline News can be seen workdays from
7 am. to 5 p.m. on Channel 1.

KNID
*Monday-Friday, June 20-24

5:30 p.m.: Navy News *Tuesday, June 21
5:55 p.m.: Special D-Day Commemora- 8:30 a.m.: Cultivating Initiative in Your
tion Flag Ceremony held at NAWS China Staff, Part 1
Lake 9:30 a.m.: Self Esteem and Peak Perfor-
6:10 p.m.: Safety and Environmental mance, Part 1
Journal 11:00 a.m.: Wellness: Relaxation Video

6:40 p.m.: News from Chambers of
Commerce: The Great San Francisco Bay
Area Vacation

6:52 p.m.: Yuma, Arizona

6:57 p.m.: Australia, New Zealand and

1:00 p.m.: Macacademy: MS Word 5.1
Part 4 of 4
3:00 p.m.: SafetyPrograms
*Thursday, June 23
8:30 a.m.: Cultivating Initiative in Your

the South Pacific Staff, Part 2
*Monday-Friday, June 27-July 1 9:30 a.m.: Self Esteem and Peak Perfor-
5:30 p.m.: Navy News mance, Part 2

5:55 p.m.: Projection of Power 11:00 a.m.: Wellness: Relaxation Video
6:38 p.m.: Chamber of Commerce 1:00 p.m.: Macacademy: Excel 4.0 Part
News: California Chamber of Commerce, l1of5
Fighting for Youth Business 3:0C p.m.: SafetyPrograms

6:50 p.m.: Germany: From Partition to *Tuesday, June 28

Present 8:30 a.m.: “First Things First” -

IVIS Stephen Covey from Austrailia

Programs listed below will be available 11:00 a.m.: Wellness: Relaxation Video
for viewing on Channel 3 in all FOTS- 1:00 p.m.: Macacademy: Excel 4.0 Part
equipped conference rooms throughout the 20f5
Station. Those without access to such rooms 3:00 p.m.: SafetyPrograms
can see the programs at Michelson Labora- *Thursday, June 30
tory “Little D” conference room. A room 8:30 a.m.: Reengineering the Corpora-
will also be made available in the Training tion with James Champy

11:00 a.m.: Wellness: Relaxation Video
1:00 p.m.: Macacademy: Excel 4.0 Part
3of§

3:00 p.m.: SafetyPrograms

STEALING CABLE CAN BE
QUITE AN EDUCATION.

Center for each program — the room num-
ber will be posted in the lobby. Note: We
have obtained a subscription to distribute
CNN Headline News over the TVIS. CNN

Stealing cable is a serious crime. You could pay a stiff fine, go
to jail, or both.

If you're receiving services you're not paying for, or you have an
unauthorized cable box, call us. We'll make any necessary
adjustments, no questions asked.

STEALING CABLE IS A FEDERAL CRIME.

CALL TODAY 371-6840
(NO QUESTIONS ASKED)
E-N-C-H- M A- R K

Cablewsmn

Amnesty ends June 30, 1994
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D-Day: A grateful nation remembers

By B‘n‘!dltu

athered the chilly and windy June 6 on the
Glawn of the Headquarters Building, a crowd of

more than 200 watched as Old Glory was
raised to the playing of the national anthem in recogni-
tion of the 50th anniversary of the D-Day invasion of
Normandy. Then, as the music was changed to “Ameri-
ca the Beautiful,” a special DoD World War II com-
memorative flag was also raised.

The second flag designates China Lake as a World
War II Commemorative Community, one of some 2,000
communities participating in a program designed to
thank and honor veterans, their families and those on
the home front for their sacrifices and contributions to
the nation during World War II and to promote greater
understanding of the lessons, technological contribu-
tions and history of the war. It bears the inscription “A
grateful nation remembers.”

And that was the theme of the remarks by Capt.
Charles A. Stevenson, NAWS CO, the opening speaker
at the ceremony.

“Fifty years ago today, the Supreme Commander of
the Allied Expeditionary Force, General Dwight D.
Eisenhower, launched his crusade in Europe across
Omaha, Utah, Juno, Sword and Gold beaches,” Steven-
son said. “For this purpose he had more than 100,000
troops, 7,000 ships, large and small, and 3,500 aircraft
committed to combat. The name of one of those beach-
es, Omaha, is remembered for the bitter battle there.
The naval historian, Samuel Eliot Morison, said of
Omaha Beach, it is ‘A name that will live like Tarawa
and Guadalcanal, as long as men prize valor and feel for

suffering.” And a grateful nation remembers...

“I know those of you here who took part in the mas-
sive invasion of Europe have many memories of those
trying times. Today, the echoes of history still linger on
the now peaceful beaches. Today, a grateful nation
remembers as we pause to recall the ‘longest day.””

Ridgecrest Mayor Kevin Corlett followed Stevenson
to the lectern, and said that so much of what appears in
the media today is symbolism without substance that
people have become skeptical.

“People, like myself, who weren’t even born until 20
years later, owe the men who risked or gave their lives
in World War II for the freedom and lifestyles we enjoy
today,” he said. “Unfortunately, because we weren’t
there, and because we did not experience the pain of
losing loved ones on the battlefield, or of having to
watch as our buddies were killed beside us, it is easy for
my generation to forget how precious our freedom is.

“This flag represents and symbolizes the fight for
freedom, and it serves to remind those of us who were
not there of the great debt we owe to those who
were... This flag is indeed symbolism with substance.”

The mayor acknowledged the many World War II
veterans in the audience and then named local residents
who had participated in the Normandy
invasion—Vicente Avalos, Robert Beech, Donald Buck,
Gordon Chantler, Frank Cox, Chester Dupuy, George
Lehman, Jack Lindsay, Robert McArtor, Louis Orozco,
Elmo Slayton, James Stillwell, Henry Sprouse, Don
Stoner, Louis Wagner, Elmer Cox and a Mr. Mercer.

Following a moving closing prayer by Command
Chaplain LCdr. Thomas Mele, guests enjoyed refresh-
ments, and, despite the weather, many stayed to remi-
nisce for quite some time.

5,7,10 and 13 Drawer Dressers
Starting at $155

Dressers with Trifold Mirror

in Country. French Styieg
 Available! _

Pre 4th of July Sale!
Now through July 1st
Ent|re Stock on Sale

UNTF ENT S HE B

384-4370 - 634 S. China Lake Blvd.

gD

MADTIN’S

FURNITU

(SIERRA LANES PLAZA)

.......

RE

. Appts. Only- Tue. -Sat 10-6 Sun. Closed

Buffet and Hutch
Made in America

Solid Alder Tables with

;_§1 0%

Solld Oak and Mohagany
Curio and Corner Cabinets

From$289 .

Military 3‘
J Discount -:‘:'
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Kay Eiband earns Commander’s Award for geothermal contract work

B B e

ne of the most important jobs
Oany employee can do is to

please a customer. Sometimes
that can be a difficult task. But when
that customer takes the time to personal-
ly write a letter of appreciation for that
effort, it makes everything worthwhile.

At least that’s how Kay Eiband feels.
The Naval Air Warfare Center Weapons
Division contract specialist ended up
with a NAWCWPNS Commander’s
Award due to the letter of appreciation
written by one of her customers.

Eiband received the prestigious award
“for the outstanding and undauntable
professional services” she has provided
to the Geothermal Program Office over
the last two years. “The contract require-
ments of the Geothermal Program
Office have been unique and demand-
ing, and you have remained flexible and
willing to innovate and explore alterna-
tive methods of achieving the desired
goals,” reads the citation accompanying
the award. “You have been unselfish
with both yoar time and your energy in
trying to understand the requirements
and to see that the expectations are not
only met, but exceeded.”

In the letter of appreciation, Frank C.
Monastero, head of the Geothermal Pro-

gram Office, explained that allowing for
all contingencies in a procurement con-
tract for work that deals with “Mother
Nature” can be impossible. And when
unexpected problems come up, work

been attempted and successfully accom-
plished at China Lake, the actual con-
cept was borrowed from ship repair con-
tracts. It was tailored to the Geothermal
Program Office’s needs, while still fol-

stoppage, which
can cost the govern-
ment thousands of
dollars, can result.
But due to the
efforts of personnel
in the Procurement
Department’s Divi-
sion 4, specifically
Eiband and her
supervisor, Richard
Hackney, a solution

lowing all the nec-
essary regulations
and applicable
laws.

The *“Contin-
gency Line Item”
concept was first
tested on a test hole
drilled at Fallon,
Nev., last summer.

“When the hole
was finally com-

has been found to
allow for those con-
tingencies, one that has already saved
the government $160,000.

To solve the problem, Eiband and
Hackney, introduced the “Contingency
Line Item.” This is the portion of the
contract that allows the government to
definitize contract requirements, order
and immediately begin work at the field
site to resolve urgent situations, prevent
work stoppage and reduce standby
charges. The additional cost of any work
ordered cannot exceed a specified
amount, per the original contract.

Eiband explained that while this type
of contractual action had never before

.Kay Eiband

| | /N ] |
ENEEN

EENaN

Let Norwest Mortgage show you how.
We can put you into your own home for the same monthly
payment you are paying now! With today's interes rates, why
rent when you can buy?
CALL THE HOME LOAN SPECIALISTS
Sheila Miller or Tim Dedmon for Details

mxzzs NORWEST MORTGAGE

350 E. Ridgecrest Blvd. Suite 105 » 384-2636

Dads Can Be

Sweet Too!

Fathers Day Cookie Bouquets

Delivery
Available
in Inyokern

Starting
at $13.50

Choose From: Mugs, Hats,
Balloons, Sports Car Boxes,
Baseball Cards

FREE LOCAL DELIVERY (@&

384-4209

335 W. RIDGECREST BLVD. s

pleted and it was
clear that there was
a strong possibility that commercial-
grade fluids were present in the hole, the
logging and testing phase was initiated,”
Monastero explained in his letter. “The
problems arose at this point in the form
of higher down-hole temperatures than
anticipated, therefore, the logging tools
that were originally planned to be used
were inadequate. The contingency line
item clause that was developed by Pro-
curement and inserted in the contract
enabled us to respond quickly and
appropriately to get the necessary log-
ging services on site in less than 24

. O i
EXTRA, EXTRA

READ ALL ABOUT IT!

“During the flow testing phase, it was
decided by the technical personnel on-
site that a certain protocol should be,
and indeed was, used to stimulate the
well to flow. It proved to be ineffective
and a new plan had to be implemented
quickly. The alternative would be to stop
all operations at that point and later re-
mobilize a drilling rig and test equip-
ment to try to flow-test the well. This
would be a very costly option if exer-
cised. Once again, the quick response
capability of the contingency line item
and the willingness of your personnel to
work with our technical people saved the
day,"

In a letter written specifically to
Eiband, Monastero wrote, “Throughout
the entire process, you have been a rock-
solid team member who has contributed
mightily in our success in fulfilling pro-
gram objectives. . . . You have never
treated one of our requests as being too
much trouble nor has any request ever
been met with less than total enthusiasm.
Time is not one of those commodities
which is in abundance, but you give gen-
erously of yours every day and usually
for long hours in each day. You are a true
professional, a credit to your organiza-
tion and a pleasure to have on our team.

“We truly are totally delighted cus-
tomers, and you are an integral part of
the reason why.”

» Sign up on any 1-year contract and
receive 2 months of local weekend calls free!

« Sign up on and 2-year contract and
receive 6 months of local weekend calls free!

__ Authorized Agent for:
arw Bakersfield Cellular Yo"

A BELLSOUTH COMPANY

Local Agent for Bakersfield Cellular |
1517 N. Norma (next to Sizzler) :

Available only to new subscribers in June 1994 with a minimum 1 year contract on any of the above

Connection|

446-0001

...................................................................

plans. Any subscriber who does not fulfill the length of their contract is subject to early termination fees.

R S R B S

..........................
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Fourth of July fireworks banned
at China Lake—even sparklers

By Lana Aguilera

Fire Division

bration? Keep in mind that Inde-

pendence Day means more than
“the right to pop off” Please refrain
from using fireworks. The Fire Division
at the Naval Air Weapons Station China
Lake wants to remind everyone that the
use of all types of fireworks is danger-
ous and also prohibited in all areas of
NAWS China Lake. This includes the
“safe and sane” fireworks available in
Ridgecrest.

Hand-held sparklers are the number
one cause of fireworks injuries among
children under 10 years of age and have
been added to the list of fireworks that
are illegal in California.

This prohibition does not include toy
pistols and other devices using paper
caps.

In many localities, powerful rocket-
type fireworks and firecrackers are ille-
gal. That means the ones you buy may
have been manufactured clandestinely,
without careful attention to quality con-
trol.

That’s why we read each year of chil-
dren and teens injured when a fire-
cracker blows up the instant it was

P lanning your Fourth of July cele-

lighted, or when a bottle rocket misfired
and flew off sideways, striking a
bystander. There’s no amount of care in
using fireworks that can make up for
the danger of malfunction.

For a Fourth that’s both safe and
exciting, why not attend the profession-
al fireworks display sponsored by the
city of Ridgecrest at the fairgrounds?
These shows are staged by trained and
licensed professionals, using carefully
manufactured and inspected fireworks.
Not only is your local official fireworks
display safer than doing it yourself, it’s
also far more spectacular then anything
you could do in the backyard.

Even at “professional” displays, cer-
tain cautions are in order. At a small
display it’s important that the people
who are staging it know what they are
doing. If you're close enough to them to
see what they’re up to, you’re more than
close enough to be injured if they make
a mistake.

It’s a fact. Fireworks are danger-
ous...too dangerous to use yourself,
sometimes not entirely safe even in so-
called “professional” hands. Enjoy the
Fourth this year fire-wisely at a festive,
well-run display operated by experi-
enced pros using name-brand commer-
cial grade fireworks.

RENT TO OWN

_

Furniture Appliances Electronics

S

e e e e e o o

» Coffee Tables * Mircowaves

* End Tables * Stoves

» Sofas * Camcorders
e Love Seats e Stereos

e Washers e TVs

* Dryers

LOEWEN'S E-Z RENT

225 E. Ridgecrest Blvd. ® 371-1364

TP PR e e s e s e ol

* We can show you how to reach the single
most lucrative market in Kern County. We

offer services such as copywriting, layout,
budgeting and campaign design.

e Call Jason Jordan today:

375-4481
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NAWCWPNS celebrates
different cultures during
American Heritage Week

Red Tipi Dancer

Sads ",

A VARIETY OF ENTERTAINMENT wos available at Solar Park during “Food

Booth” day at China lake. Attendees could watch the Ahhaitty Red Tipi Dancers
perform ceremonial dances [leff), or they could waich David M. lee perform the
Chinese art of making dough dolls, such as the zebra shown above. When the

crowd wanted fo satisfy its hunger, it could choose from hamburgers, chicken adobo,
lumpia, barbecue brisket on Texas buns and more.

eople at the China Lake and

Point Mugu sites of the

Naval Air Warfare Center
Weapons Division celebrated
American Heritage Week last
week as they participated in a vari-
ety of activities.

RAdm. Dana B. McKinney,
NAWCWPNS commander, said,
"This year’s theme for American
Heritage Week of ‘Courage, Chal-
lenge, Change,’ reflects what’s
happening in the Navy and in soci-
ety as a whole. The challenges we
face as we implement the signifi-
cant changes in our Navy must be
met with courage.

“After seven years of celebrat-
ing the various heritages that make
up our NAWCWPNS’ culture, we
have learned that by respecting
and encouraging the expression of
our differences, we will emerge
stronger and more enlightened. I
am delighted with the attendance
at the many activities, both at
China Lake and at Point Mugu.
My special thanks go out to the
volunteers who made the week
come together.”

Results from the China Lake

activities are as follows.

Ivan Wright was the overall
male winner of the MWR Fun
Run at China Lake with a time of
17:21. Kathy Watkins was the
female winner with a time of
19:05.

The top male walker was Mark
Hirbacek, with a time of 30:21,
and the top female walker was
Doris Kelley, with a time of 34:59.

Second place winners in the run
category were Phil Martin and
Barbara Banaszynski, and in the
walk category the second place
winners were Ricky Parks and
Nancy Nelson.

Third place went to Eric Martin,
Carol Koontz, Mike Broaker and
Carol Jones.

While the wind gave the food
booth coordinators a bit of a prob-
lem at China Lake, Ricky Parks,
one of this year’s coordinators,
said that MWR and Public Works
personnel came through like
troopers, saving the day for many
of the booths.

Public Works personnel had a
reason to work hard—they had a
booth they were proud of. Reusing
materials they had removed from
the duplexes being torn down, PW
built a first-place-winning booth.

The Fire Division’s “Fire House
Kitchen” won second place.

Stuart Blashill took first place
in the Public Works' essay contest
on this year's American Heritage
Week theme, “Courage, Challenge
and Change.” Second place went
to ADAR Candiece Harris, while
third place went to “Tree” Crab-
tree.

G oy

ONE HUNDRED
FORTY-NINE
contesiants take off in
the American Heritage
Week Walk/Run.

LULU JONES of
Public W?hrks A
preparesthe shi
kebobs.

FIRST PLACE—
Public Works takes
the blue ribbon for its
booth made of
reused materials
taken from the
duplexes being forn
down at China lake.

Photos by
Margie Hammett,

VISA/MasterCard/Discover




No. P73-009-TMC4, (1) Public Utilities Speciaiist,
GS-1130-11, Naval Air Station, Public

Works Utilities Division, Utilities
Management Branch, P7361—Area of
Consideration: Current Permanent DOD

Employees Nationwide. Opening Date: 6-2-94.
Closing Date: 6-30-94. Selecting Official: L1
Pastrana, (805) 989-1413. HRD Contact: Tonya
McGraw, (805) 989-3321. Permanent Change of
Station Authorized: No. Summary of Duties: The
incumbent develops short- and long-term projections
of purchased utility rates for electrical, steam, gas,
waler and sewer. Collects, maintains, reviews, and
analyzes data/information for forecasting/establishing
utility rates. Develops and implements statistical

and models that provide the basis for
forecasting. Prepares documentation/correspon-
dence required io advocate the rales o appropriate
authorities. Reviews A-E/E-S contracls, and all utili-
ties contracts. Provides liaison with higher Naval
Faciliies Commands and prepares lechnical and pol
icy-related comrespondence for the command con-
cerning utility rates. Quality-Ranking Factor(s):
Knowiledge of and ability 1o apply statistical analysis
and mathemalical modes in the development of rate
forecasting techniques.

No. P73-007-TMCA4, (1) Electrician High Voltage)
WG-2810-5/8/10, Naval Air Weapons Station,
Public Works Department, Maintenance
Division/Mechanical Branch, San Nicolas Island
Maintenance Shop, P73721—Area of
Consideration: Current Permanent DOD
Employees Nationwide. Opening Date: 6-2-94.
Closing Date: 6-30-94. Selecting Official:
Rudolph Alcantar, 989-7081. HRD Contact: Tonya
McGraw, 989-3321. Permanent Change of Station
Authorized: No. Summary of Duties: (This posi-
tion is located at San Nicolas Island). At the lar-
get level, the incumbent installs and checks industrial
electrical systems and works on AC (single or three
phase) or DC up 1o 600 volts. Typical systems may
require the electrical connecting of all types of
industrial distribution circuits, etc. Works from
blueprints, sketches and specifications, making
electrical installations or alterations. Pulls electric
conductors through conduils and raceways and
makes necessary splices and connections for the
continuity of a complete electrical circuit. Job
Element: Ability to do the work of the position with-

duties). Quality-Ranking Factor: Knowledge of the
national electric code, safety regulations and prac-
tices; and ability to read and understand blueprints,
job sketches, equipment circuit diagrams, and
manual instructions.

Note: Physical examination administered by base
medical personnel may be required to determine fit-
ness for duty in terms of specific physical capability
deemed necessary by management.

No. P73-008-TMC4, (1) Electric Power Controller
Leader,WL-5407-10, Naval Air Weapons Station,
Public Works Department, Utilities
Division/Utilities Operation Branch, San Nicolas
Island Utilities Operation Section, P73622—Area
of Consideration: Current Permanent DOD
Employees Nationwide. Opening Date: 6-2-94.
Closing Date: 6-30-94. Selecting Official: LL
Pastrana, 989-1413. HRD Contact: Tonya McGraw,
989-3321. Permanent Change of Station
Authorized: No. of Duties: (This posi-
tion Is located at San Nicolas Island). The incum-
bent leads the maintenance and operation of the
following utilities equipment and components:
electric power generator plant; emergency power
generalors; air compressors; and collection,
pumping, distribution, storage, and treatment of
potable water and sewage, including pumps, compo-
nents, elc. Performs tasks of journey-level electric
power controller and electric power plant operator;
writes work order requests; requisitions material and
equipment; helps prepare daily time records and
associate reports, such as sick and/or annual leave,
performance slandards, disciplinary actions, elc.
Enforces safety, fire, and other station regulations,
together with proper housekeeping practices in the
work areas. Job Element: Ability 10 lead. Quality-
Ranking Factor(s): Knowledge of electric power
generator planis, waler/sewage collection, treatment
systems, distribution systems, state and federal
drinking waler standards, and fuel storage facilities.
Note: Physical examination administered by base
medical personnel may be required 1o determine fit-
ness for duly in terms of specific physical capability
deemed necessary by management.

No. P73-006-TMC4, (1) Water Treatment Plant
Operator, WG-5409-09, Naval Air Weapons
Station, Public Works Department, Utilities
Division, Utilities Operation Branch,
P73621—Area of Consldontlon- Current

Official: Lt. Paslrana {805) 989-1‘13 HRD
Contact: Tonya McGraw, (805) 989-3321.

Permanent Change of Station Authorized: No.
Summary of Duties: The incumbent manipulates
valve manifolds and operates well pumps 1o control
distribution of water from five wells o main water
plant surge tanks. Directs water flow through aera-
lors and sand traps; operaies main boaster pumps,
performing maintenance on chiorinating equipment;
takes and tests samples; and operates Zeolile-type
sofieners to control bringing, back flushing, and rins-
ing cycles for the processing and blending of water
supplies. Checks and makes minor repairs 1o the
electric and electronic controls on chlorinators and
slorage tanks; repacks valve and shaft glands;
checks equipments such as melers, valve manifolds,
waler tanks, and flow switches/meters. Performs
periodic service to control system components of
electrical and telemetry control systems. Job
Element: Ability to do the work of the position with-
out more than normal supervision as demonstrated
by the ability 1o perform duties of the position. (See
summary of duties.) Quality-Ranking Factor(s):
Working knowledge of potable water and waste
waler plant operations, distribution systems, and

sampling.

Note: A physical examination administered by base
medical personnel may be required to determine fit-
ness for duty in terms of specific physical capability
deemed necessary by management.

No. P73-005-TMC4, (1) Plumber, WG 4206-5/7/9,
Naval Air Weapons Station, Public Works

t, Maintenance Division/Mechanical
Branch, Plumbing Shop, P73723—Area of
Consideration: Current Permanent DOD
Employees Nationwide. Opening Date: 6-02-94.
Closing Date: 6-30-94. Selecting Official: Rudolph
Alcantar, (805) 989-7081. HRD Contact: Tonya
McGraw, (805) 989-3321. Permanent Change of
Station

the target level, mmlptm;unw-;evd
plumbing services for new insiallations and mainte-

numkapanbmbtarm fuel, and stream

and fittings for welding; and installing pressure
regulators in waler systems, elc. Job Element:
Ability to do the work of the position without more
than normal supervision (see summary of duties).
Quality-Ranking Factor(s): Working knowledge of
waler, air, sewage, fuel, stream lines systems, and
fire systems, and the ability to read and follow
blueprints, skeiches, and i

Note 1 applies and a physical examination
administered by base medical personnel may be
required to determine fitness for duty in terms of
specific physical capability deemed necessary by
management.

is employed.
Group | - Clerical Positions

IS REQUIRED.

Office Services Clerk, and various other

Send Application Forms to:

Building 103, Attn: Lois Stout
1000 23rd Ave.
Port Hueneme, CA 93043-4301

NATIONWIDE/CURRENT APPOINTABLE DOD
EMLOYEES

*No. P73-002-MG4, (1) Environmental Engineer,
DP-0819-3, Naval Air Weapons Station, Public
Works Department, Environmental Division,
Environmental Engineering Branch, P7321—Area
of Consideration: Current Appointable DOD
Employees Nationwide. Opening Date: 6-16-94.

Date: 7-14-94. Selecting Official: Ron
Dow, (805) 989-7412. HRD Contact: Mary Lou
Gutierrez, (805) 989-3230. Permanent Change of
Duty Station Authorized: Yes. Summary of
Duties: The incumbent plans, schedules, coordi-
nates, and/or conducts detailed phases of technical
md&hpmdannprpmiodornablalplmol
moderale scope. Invents, conceives, plans, and/or

and/or analyzes resulls of tests of major technical

Citizenship - United States Citizenship is required.

Members of Family - Your application will be accepted, but it may not be considered for a summer job
in the same agency or department (Department of the Navy) in which your father, mother, or step-parent

The jobs in this group are various dlerical positions, grades GS-1 through GS-4. NO WRITTEN TEST

Age - You musl be at least 16 years of age at the time you report 1o work.

Experience/Education Requirements - Most of the jobs in this group require education or experience.
w table shows the amount of education or experience generally required for eligibility at each
g

Grade Hourly Pay Experience or Education

GS-1 $587 No education or experience required.

GS-2 $6.61 High School graduation or 3 months experience.

GS-3 $721 Meet GS-2 requirements plus 1 year college or 6 months

experience.

GS-4 §8.09 Meel GS-2 requirements plus 2 years college or 1 year

experience.
Jobs in this group include such dlerical occupations as: Clerk, *Clerk-Typist, Information Receptionist,
positions
“A Certificate of Proficiency in typing of 40 wpm is required.
HOW TO APPLY: Applicants should submit the following
(1) Standard Form 171, Personal Qualifications Statement; (2.) Copy of DD214, if claiming Veteran's

Preference; (3) OPM Form 1170/17 or copy of college transcripts (include current course);
(4) Appropriata Certificates as stated in announcement; and (5) Background Survey Questionnaire

Port Hueneme Navy Employment Information Center

POC: LOIS STOUT, COMM (805) 982-2410 OR DSN 551-2410

June 16, 1994
PORT HUENEME NAVY EMPLOYMENT INFORMATION CENTER
SUMMER EMPLOYMENT 1994
mmumumemmhumcmuwumwﬂmwmcm
Lake Naval Medical Clinic for iemporary Summer employment.
Opening Date: 16 June 1994
Closing Date: 30 June 1994
GENERAL REQUIREMENTS:

forms:

and organizational impact. Serves as a lechnical
staff specialist and consultant for an organizational
group responsible for the application of advanced
concepts, lechniques, or evaluations. Serves as a
technical manager in part of a major program or of a
a smaller lolal program requiring substantial interfac-
ing, controlling, directing, coordinating, planning, and
scheduling across broad organizational lines and
interation with lop NAWCWPNS management, spon-
sors, other agencies, and/or private industry.
Prepares and wriles proposals 1o sponsors soliciting
support for NAWCWPNS activities. Quality-
Ranking Factor(s): Knowledge of environmental
engineering principles and practices.

*Readvertised due 1o lack of highly qualified candi-
dales; previous applicants need not apply.

No: P35-012-4 (EV) (2) Air Traffic Control
Specialist (Terminal) GS-2152-12, Sea Range
Directorate, Range Operations Department,
Operations Scheduling and Control Division,
Airspace/Air Traffic Management Branch,
P3512—Area of Consideration: Current
Appointable DOD Employees Nationwide. Opening
Date: 6-2-94. Closing Date: 6-30-94.

Official: Ernest Ballow, (805) 989-7527. HRD
Contact: Bob Washington, (805) 989-3316.
Summary of Duties: The incumbent monitors and
directs aircraft movement as indicated on radar.
Provides aircraft routing separation, aircraft separa-
tion, sector handoffs, advisory services, precision
profile vectors, and requested services from dis-
tressed aircrafl. Identifies targets, delermines aircraft
speeds and initiales corrective measures. Provides
training for developmental and intermediate level
controllers. Quality-Ranking Fector: Ability 1o per-
form the full range of air iraffic control functions.

No: P36-056-4(EV) (2) Electronics Technician GS-
856-11, Sea Range Directorate, Range
Instrumentation Systems Department, Metric
Systems Department, Metric Systems Branch,
San Nicolas Island, P36123—Area of
Consideration: Current Appointable DOD
Employees Nationwide. Opening Date: 6-2-94.
Closing Date: 6-30-94. Selecting Official: Jerry
Bryant, (805) 989-8261. HRD Contact: Julie
Simental, (805) 989-3306. Summary of Duties:
The incumbent preventive and comective
maintenance on all of the AN/FPS-16 Precision
Metric Tracking Radar Equipments and systems

using specialized test equipment and eslablished
specifications. Analyzes equipment status reports,
malfunction reports, and various other sources of
information to research, predict, prevent, and correct
problems in the AN/FPS-16 Precision Metric
Tracking Radars. Quality-Ranking Factor: Ability
1o Operate, Test, Evaluate, Calibrate, and Maintain
Radar Syslems.

No: P35-013-4 (EV) 1 Range Controller GS-301-12,
Sea Range Directorate, Range Operations

Operations Scheduling and Control
Division, Airspace/Air Traffic Management
Branch, P3512—Area of Consideration: Current
Appointable DOD Employees Nationwide. Opening
Date: 6-2-94. Closing Date: 6-30-94. Selecting
Official: Ernest Ballow, (805) 989-7527. HRD
Contact: Bob Washington, (805) 989-3316.
Summary of Duties: Represents the Range
Operations Officer and exercises real-time
operational control over Range Assets. Receives,
quickly evaluates, and disseminates information for
the control of missile operations. Coordinates
airspace, equipment, faciliies, and range personnel.
Provides technical advice 1o management and per-
sonnel at many levels. Quality-Ranking Factor:
Ability to exercise real time operational control Range
assets.

No: P35-113-4 (EV) 1 Operations Test Specialist,
GS-301-12, Sea Range Directorate, Range
Operations Department, Operations Scheduling
and Control Division, Operations Support
Branch, P3513—Area Of Consideration: Current
Appointable DOD Employees Nationwide. Opening
Date: 6-2-94. Closing Date: 6-30-94. Selecting
Official: Robert Torkachek, (805) 989-8731. HRD
Contact: Bob Washinglon, (805) 989-3316.
Summary of Duties: Represents the Range
Operations Officer during lest operations. Assures
flight safety, directs and coordinales lest operations,
provides lest vectors, and directs aircraft separation.
Is technically and operationally responsible for
reviewing and developing test plans following an
analysis of the customer’s technical requirements.
Develops and implements operations support proce-
dures. Quality-Ranking Factor: Ability to provide
operations test support for lactical weapons
programs.

E:my.ugudmmﬂpmmnmmammsﬂmm. Personnel at China Lake,
cDonald, FAX 939-2796 (DSN 437-2796). Personnel at Point Mugu may send items for the Announcements section 1o
nmmwhmmmmmwmmm,umm
Wemudﬂalﬂoo 8 working prior to the alternate T publication
Rogers at 989-3997 (DSN 351-3997), FAX 989-4388 (DSN 351-4388).

t, and

Developmen Employee/Labor Relations Divisions of the Human Resources
date. NOTE: All inputs MUST include the sponsor's code and phone number. Any questions or issues pertaining to this insert

The NAWCWPNS Announcements and Human Resources Departiment Information are published by the PAO and inserted in China Lake's "Rocketeer” and Point Mugu's "Missile" newspapers on the Thursday before

, and White Sands may send items for the Announcements section to C08033, Attn:

03, Attn: Pat Hollenbaugh, FAX 989-1785 (DSN 351-8094). ltems included in the Human
Departmen!

L. The deadline for all sub-
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HAVAL AIR WARFARE CENTER

NAVAL AIR WARFARE CENTER WEAPONS DIVISION
ANNOUNCEMENTS

EXTRA COPIES OF PERSONNEL LISTING
A few excess copies from the initial distribu-
tion of the March 1994 listing of NAWCWPNS
employees and phone numbers have been
returned and are currently available. If you
need a few additional no-cost copies for your
office, please contact the following persons:

At China Lake: Call Doris Shepherd,
939-3513.

At Point Mugu: Contact Coralynn Ana,
989-8811.

When all printed copies are gone, employees
may order copies through Defense Printing
Offices at both sites as follows:

At China Lake: Fill out a Printing and
Reprographics Request at either the
Engineering Building reprographics shop, Room
3150, or the Bldg. 1041 print shop.

At Point Mugu: Request copies through the
Records Management Office, P6443, Bidg. 38,
Room 1058.

Specify two-sided copies printed on three-
hole punched bond paper. Print-on-demand
copies will cost approximately $4.50 each and
will be guard mailed directly to you.

DAWIA CERTIFICATION AND DP-3 APC
APPLICATIONS AVAILABLE

DAWIA procedures recently announced
permit acquisition employees to (1) apply to
subsidiary career fields; (2) certify to a higher
level in their primary career field; and (3) apply
for Acquisition Professional Community (APC)
membership at the DP-3 level.

Career field certification applications as well
as APC membership applications may be
accessed on the C63 Server. For additional
details and application instructions, contact your
head of staff or business manager.

DISKETTE SURPLUS
The Human Resources Development
Division has a surplus of 5-1/4" floppy diskettes.
If your code has a need for these diskettes, call
Annette at 938-0870.

FIP HELP SESSIONS

The Federal Information Processing (FIP)
Resources Branch (P/C633) will offer bi-weekly
help sessions at both Point Mugu and China
Lake, titled “Just-In- Time," for anyone planning
to acquire FIP resources (formerly called auto-
matic data processing equipment (ADPE) and
anyone who needs to write an Abbreviated
System Decision Paper (ASDP). Assistance

MAMMOGRAPHY SCREENING

The Weliness Program (C62206) will sponsor
a mammography screening for NAWC/NAWS
China Lake employees and their spouses.
Valley Technological Services (VTS) will have its
mobile mammography unit in front of the
Administration Building on 24 June and 8 and
22 July. The cost of the x-ray exam is $60.
Participants must be at least 35 years old to
participate unless referred by a physician. VTS
is accredited by the American College of

To s;:hedule an appointment, call
(800) 458-3385.

CSUC COMPUTER SCIENCE ADVISING

Dr. Orlando Madrigal of Cal-State University,
Chico, will be at China Lake on 8 July to advise
current and prospective students in the external
degree programs offered by the school in com-
puter science. The programs lead to bachelor's
and master's degrees. To schedule an appoint-
ment with Dr. Madrigal call Denise at 939-2648.

ALL FOUR SITES GENERAL ANNOUNCEMENTS

will be on a one-on-one basis and will be avail-
able at Point Mugu on 8 and 22 June; 6 and
22 July; and 3 and 17 August at Bidg. 340A, in
the mini conference room, from 0900 to 1100.
At China Lake, assistance will be available on 1,
15, and 29 June; 13 and 27 July; and
10 and 24 August at Bldg. 02466, Room
20001B, from 0900 to 1100. Additional dates
will be scheduled at both sites as needed. For
more information, contact Bonnie Jones at
939-1557.

CAREER TRANSITION AND
PLACEMENT CENTERS

Need assistance with your future career
plans? Unsure of how to prepare a resume or
complete an SF-171? Confused about the
demand for your skills and educational back-
ground in today's work environment? Visit the
Career Transition and Placement Center
(CTPC) at the Point Mugu and China Lake
sites. Both offer full-service career transition
assistance daily and personal career counseling
by appointment. Center resources include
periodicals, brochures, and books on many
topics including career planning, job searching,
and retirement. |BM-compatible and Macintosh
computers with laser jets and applicable soft-
ware are available to help you write your
resume or SF-171, determine your interests and
values, or search available job listings via
bulletin boards. The Point Mugu Center is open
from 1000 to 1500 daily and is located in
Building 5-1, Room 31. For more information,
call 989-3982/3994. The China Lake Center is
open from 1300 to 1600 daily and is located in
Building 02330 (the white trailer behind the
Training Center). For more information, call
939-0873.

CAREER TRANSITION TIPS

Myth: “Unique or unusual resumes attract
attention and are better read.” Although unique
or unusual resumes will unquestionably attract
attention, they are usually viewed with a high
degree of suspicion by employment profession-
als. Disciples of this myth would have you
better believe that the unusual resume will
foster the image of a creative, innovative,
desirable, and intelligent candidate. To the
contrary, most unusual resumes raise some
“red flags® for the average employment profes-
sional. Unusual formats raise the spector of a
nonconformist, loner, oddball, or some other
highly undesirable label.

Attitude is the most important factor for
SuCCess.

FEDERAL EXECUTIVE INSTITUTE (FEI) PROGRAMS
FY95 SCHEDULE

FEI programs are designed for members of the Senior Executive Service (SES) and
managers at the GM-15 level or equivalent. Tuition costs are listed with each course. Tuition
covers all basic educational materials and residential costs of the programs including meals
and lodging. The employing directorate of the executive will pay tuition fee, travel and per
diem rate of $2 per day for these programs within CONUS. To nominate an executive, submit
a DD Form 1556 for each requested space. Point Mugu personnel should contact Sandy
Brigham, P622, 989-3996 and China Lake personnel should contact Lauri Ryser, C622,
939-2686 by the deadline listed below. The training source for the Leadership for a
Democratic Society program is Office of Civilian Personnel Management, Code 02G10, 800
North Quincy Street, Arlington, VA 22203-1998. The training source for the Work-Team
Development Program and the Alumni Follow-On Program is the Federal Executive Institute,
1301 Emmet Street, Charlottesville, VA 22901-2899. Ensure that the executivé's home
address appears on the DD Form 1556 for use by FEI. FEl's policy is that the submission of
the DD Form 1556 is a firm commitment to pay for the course and if a candidate cancels
2 weeks prior to the start of the program, FEI will not accept a substitute and will not provide a
refund of tuition cost.

Leadership for a Democratic Soclety Programs - $7,800 Tuition

Nomination deadline to NAWCWPNS, P622 is 20 June 1994. Nominations received after
that date will be forwarded, but the number of spaces available is limited and those
submitted late may not receive a billet. Notification of acceptance will occur in early
September. Precourse work will be added to the advance mailing and forwarded to the
executive's home address.

Program 207 2-28 Oct 94
Program 208 13 Nov-9 Dec 94
Program 209 8 Jan-3 Feb 95
Program 210 5 Feb-3 Mar 95
Progrz‘m 21 5-31 Mar 95
Program 212 2-28 Apr 95
Program 213 30 Apr-26 May 95
Program 214 4-30 Jun 95
Program 215 16 Jul-11 Aug 95
Program 216 20 Aug-15 Sep 95

Alumni Follow-On Programs—Program 200-208, $650 Tuition
Course dates 11-14 July 1995. NAWCWPNS deadline: 31 March 1995.

Work-Team Development—$950 Tuition
Course dates: 30 May-2 June 1995. NAWCWPNS deadline: 7 February 1995.

CHINA LAKE GENERAL ANNOUNCEMENTS

COMPUTER INSTRUCTORS WANTED

The Human Resources Development
Division, C622, is looking for NAWC/NAWS
employees experienced in using computer
applications, networks, and programming
languages in the office to conduct occasional
short courses for Center employees. (The
Human Resources Development Division would
provide funding for labor while teaching the class
and funding for the preparation of the class.)
Topics of interest are Windows training for the
PC (basics, Microsoft Excel, Microsoft Word),
MS-DOS, Lotus 1-2-3, networks (Internet,
TCP/IP), Oracle, and Macintosh training (System
7, 4th Dimension, Microsoft Word and Microsoft
Excel Advanced). If you are a civilian employee
or an attached military person with skills in any
of the above areas and are willing to expand
your contribution to the Center by teaching any
of the referenced courses, send a list of topics
that you can teach and a list of any prior
teaching experiences to Annette Hernandez,
C622, at 939-0870.

RETIREMENTS

DR. BERNARD (BERNIE) WASSERMAN
Dr. Bernie Wasserman (C0254) retired from China Lake on 1 June after 23-1/2 years of
government service. A retirement luncheon will be held in his honor on Monday, 27 June at El
Charro Avitia. For more information or reservations, contact Joani Seal at 939-3241 by 22 June.

DENNIS SORGE
Dennis Sorge (C6416), Technical Information Department Branch Head, Publications and Graphics
Division, Branch 3, is retiring after over 21 years of federal service at China Lake. Friends and
co-workers are invited to join in honoring him at the Sorge residence on 24 June at 1630. Drinks
and hors d'oeuvres will be served. To attend or to make a presentation or gift contribution, contact
Johnnie Lopez at 939-0335 or Rose Lathrop at 939-3428 by 22 June.

MARY WOLVERTON
Mary Wolverton is retiring after 20 years of civil service—4 years at NOL, Corona and the last
16 years at China Lake. A farewell luncheon will be held in her honor at John's Pizza on 30 June
at 1100. The high noon special and regular menu service will be available. For reservations,
presentations, or further information, contact Mikki or Eva at 927-1255/939-3383.

LCDR DONALD S. BLAKE
Ledr Donald S. Blake is retiring after 24 years of Activie Duty in the United States Navy, one at
China Lake. A retirement luncheon will be held in his honor at Schooners Saloon on Thursday,
30 June at 1100. For reservations, gift donations, or presentations contact Tracy Adams at
927-0048 by 27 June.
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MAMMOGRAPHY SCREENING

The Wellness Program will sponsor a mam-
mography screening for NAWC/NAWS Point
Technological Services (VTS) mobile mammogra-
phy unit will be located in the parking area of
Bidg. 36 on the afternoon of 14 July. The cost of
the x-ray exam is $60. Participants must be at
least 35 years old to participate unless referred by
a physician. VTS is accredited by the American
College of Radiology. :

To schedule an appointment, call
(800) 458-3385.

HUMAN RESOURCES DEVELOPMENT
DIVISION COLLEGE AND UNIVERSITY

is sponsoring a college and university open house
at Building 5-1 in the Lounge on Thursday
23 June from 1100 to 1300. Representatives
from local colleges and universities will be avail-
able with course materials and to answer any
questions.

For more information, contact Mary
Glasmann, P622, at 989-3982.

WEINGARTEN RIGHTS FOR BARGAINING

UNIT EMPLOYEES *

Per Section 3, Article 5, of the 26 May 1993
negotiated agreement between NAWCWPNS
Point Mugu site and the National Association of
Government Employees, Local R12-33 (the
Union), all personnel are reminded that a
bargaining unit employee has the right to have
the Union present at any examination of an
employee in connection with an investigation as

provided by the Civil Service Reform Act of 1978.
The collective bargaining unit at the NAWC-
WPNS Point Mugu site is described as all Wage
Grade and General Schedule employees of

POINT MUGU GENERAL ANNOUNCEMENTS

NAWCWPNS Point Mugu. Excluded are all pro-
fessional employees, management officials,
supervisors, and employees described in 5 USC
7112 (b) (2), (3), (4), (6), and (7).

The Union must be given an opportunity to be
present at an examination of a bargaining unit
employee conducted by a representative of the
Agency if the employee reasonably believes the
examination may result in disciplinary action and
the employee requests representation.

Employees who are excluded from the
bargaining unit are not entitied to be represented
by the Union in any lnvomgame examination.

Direct questions conceming representation to
the Employee and Labor Relations Division at
989-3222.

LABOR REPRESENTATIVE FOR
BARGAINING UNIT EMPLOYEES
The exclusive Labor Representative for the
bargalnlng unit employees of NAWCWPNS Point
Mugu is the National Association of Government
Employees (NAGE).
The local R12-33 President is Louis W. Roger,
located in Trailer 10073; he can be reached at
989-1374.

CIVILIAN EMPLOYEE ASSISTANCE
PROGRAM (CEAP)

Getting help when you have a problem can be
a problem. Do you know that there is
someone you can talk to if you or someone in
your family is having difficulties? There is no
charge for CEAP services, which may be used
before, during (on administrative leave), or after
working hours. Family members, self-referrals,
and supervisory referrals are welcome. The
program is located in Bldg. 2-825 (University of La
Verne). All interviews are confidential. For further
information, call Martha or Bob 989-7708 or
989-8161.

the

and depreciation costs).

established by Ventura County.
4. To reduce dependence on foreign oil.

o

989-3997.

EMPLOYEE COMMUTE OPTIONS PROGRAM

THE ADVANTAGES OF CAR POOLING
To participate in the Trip Reduction Program use alternate means of transportation (any mode of
transportation other than a single-occupancy vehicle) to commute. There are many reasons for
car pooling, depending on your personal values and needs. They include, but are not limited to,
following:

1. To reduce air pollution and traffic congestion problems. Motor vehicles are the culprits
that spew more than 60% of the toxic emissions into our region’s air.

2. To save personal transportation costs (such as gasoline, vehicle maintenance, repair,

3. To help Command reduce overhead costs and meet the average vehicle ridership goal

For car/van poolers—good company, less stress, extra help in case of emergency, etc.

6. To receive Command benefits under the Trip Reduction Program, including preferential
parking and the guaranteed ride home program for all registered NAWCWPNS
employees and the Special Liberty Program for registered NAWCWPNS military personnel.

ELIGIBILITY REQUIREMENTS
To be registered in the NAWCWPNS Trip Reduction Program an individual must be an active-
duty military member or civilian employee of NAWCWPNS Point Mugu or Camarillo Airport
worksites using an alternative means of transportation to arive at the worksite. Alternative means
include walking, running, bicycling, car/van pooling, public transportation (including bas transit
system), and using a clean-fuel vehicle, such as propane, methanol, compressed natural gas, or
electricity. A carpool includes passengers 16 years of age and older who are dropped off at
school or work, or persons who are registered and dropped off at employer-sponsored day care or

elder care facilities located within a 1/2-mile radius of the worksite.

SPECIAL COMMUTER INFORMATION
Only employees registered in the program and who have a serial-numbered yellow Point Mugu
carpool sticker are authorized to use the "Carpool Only" parking spaces on station. Registered
personnel should use the "Carpool Only" spaces only on days that they are actively car/van
pooling. Anyone else using these parking spaces will be ticketed by the Security Department.

RIDESHARE HOTLINE
For rideshare hotline information contact employee transportation coordinator Ron Rogers at
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Experience of real-time software design with Jovial
and/or Ada high-level languages. Experience in
Avionics, Radar, AWG-9, APG-71, and IRSTS
systems in fighter aircraft and MIL 1679, MIL 1553
760 software development and electrical standards.

NATIONWIDE NAVY EMPLOYEES

No. 6501-005-94, (2) Contract Specialist, GS-1102-
12, Naval Air Warfare Center Weapons Division
Point Mugu, Services and Information
Directorate, Procurement Department,
Procurement Division #3, P6530, Point Mugu,
California—Area of Consideration: Navy employ-
ees, Nalionwide. Opening Date: 6-2-94. Closing
Date: 7-2-94. Selecting Official: Sam Rainwater,
(805) 989-7243, DSN 351-7243. HRD Contact: Ana
|. Anderson, (805) 989-3241, DSN 351-3241.
Permanent Change of Station Authorization:
Negotiable. Summary of Duties: The incumbent
must have experience with RDT&E with contracts
grealter than or equal to one million dollars. The
incumbent will serve as the principal contracting advi-
sor on the F-14 program to customers of the Division,
including representation as the Procurement Division
authority at conferences and meefings. The incum-
bent will support the customers, Systems
Commands, NAVSUP, and other DOD and govern-
ment agencies. Quality-Ranking Factor(s):
Knowledge of contracting principles and procurement
procedures as they apply 1o Navy RDT&E programs.
DAWIA Critical Position: Employee must meet
mandatory experience, education, and uaining
requirements for a Level Il Contracting Position

HUMAN RESOURCES DEPARTMENT INFORMATION

The Human Resources Department (HRD) Information section is intended to provide timely HRD information to

NAWCWPNS personnel.

(805) 989-3997 (DSN 351-3997), FAX 989-4388 (DSN 351-4388).

Any questions or issues pertaining to this section may be addressed to Ron Rogers, P622,

China Lake. Forms for Point Mugu may be mailed to P621 and forms for China Lake may be mailed to C621.

EMPLOYEE/LABOR RELATIONS DIVISION NEWS

LEAVE DONORS NEEDED

The employees listed below have been approved as leave recipients under the Leave Transfer Program. These employees have exhausted annual and sick leave because of
personal or medical emergencies and anticipate being in a leave-without-pay status for at least 80 hours. Employees who wish to help a leave recipient may donate annual leave to the employee
by submitting a completed OP Form 630-A (Request to Donate Annual Leave to Leave Recipient). This form is available at Administration Offices at Point Mugu and Shop Store (Tel-Mart) at

(805) 989-3222 or Vicki Hernandez at (619) 939-2537.

Gary Newton, C8342

Gary will be undergoing an unexpected friple
bypass open heart surgery and will be
convalescing for 2 to 3 months.

Rick Grazer, C6111

Rick is under a doctor's care and is unable to
return to work. He is the sole support of his
family.

‘Margaret Mavis, C28
Margaret's daughter is recovering from third-
degree bums on both feet.

Stanley Byrd, C2713
Stanley had a heart attack.

Delia (Dee) Andrade, P7441
Dee is suffering from carpal tunnel syndrome in
both hands and is awaiting surgery.

Ethel Wilson, P7325

Ethel will be undergoing a second surgery in
5 months and will be on leave for 2-1/2
months.

Melody Detes, P238
Melody had brain surgery.

CHINA LAKE

Denise Evans, C6111

Denise suffered a stroke and will be unable to
return to work for an extended period of time.
She is a single mother and this is her only

Frank White, C3312
Frank is recovering from pneumonia and valley
fever.

source of income. Jean Rongish, C2612
Jean Rongish has undergone surgery on both
Janice Henderson, C6335 feet for tarsal tunnel syndrome.
Janice is caring for her brother while he is on
dialysis awaiting a kidney/pancreas transplant. Fred Ulirich, C8341
Fred is recuperating from a hernia operation.
Tracey Stanphill, C834
Tracey has cancer and is undergoing radiation Kimberly (Ramirez) Hansing, C2644
and chemotherapy treatments. Kimberly is on matemnity leave.
Diane Sapp,C8348 Janet Blackwell, C658
Diane had surgery. Janet had abdominal surgery and is recovering.
POINT MUGU
Deanna Lopez, P703 John Duhon, P7363
Deanna has had complications of pregnancy and  John suffered a massive heart attack and has
will be on matemity leave. had complications from surgery.
Patsy Lopez, P2205 Jennie Miller, P37121

Patsy is having complications with her pregnancy
and is on matemity leave.

La Wanda Lint, P7262
La Wanda had surgery on her shoulder.

Jennie is undergoing chemotherapy for bone
cancer.

Eireen Echiverri, P6137
Eireen will be undergoing surgery.

For additional information call Maria Martinez at

Phil Saggese, C26101
Phil was hospitalized and is recovering.

Darrell Ferguson, C3241
Darrell is recovering from hip reconstruction

surgery.

Howard Gerrish, C2772
Howard obtained severe injuries in an accident.
Larry Kuster, C842

Larry has colon cancer and is undergoing
chemotherapy and radiation treatments.

Brenda Davis, P625
Brenda is undergoing treatment for lupus

erythematous.
Ethel Gupton, P6335
Ethel will be undergoing surgery.

Alice Howard-Echols, P726
Alice is suffering from a major depressive
disorder.

CURRENT PERMANENT DOD EMPLOYEES
NATIONWIDE

*No. P73-020-TMC4, (1) Housing Manager, DA-
1173-02/03, Naval Air Weapons Station, Public
Works Department, Housing Division, Facilities
Support Branch, P7352—Area of Consideration:
Current Permanent DOD Employees Nationwide.
Opening Date: 6-2-94. Closing Date: 7-14-94,
Selecting Official: Eileen Rickard, (805) 989-7250.
HRD Contact: Tonya McGraw, (805) 989-3321.
Permanent Change of Duty Station Authorized:
No. Summery of Duties: Al the target level, the
incumbent supervises the day-lo-day operations of
the Facilities Management Branch of the Housing
Office. Provides overall coordination and guidance of
the work assigned to the accomplished by full time
employees, temporary duty military personnel, addi-
tional worker trainees, and/or lemporary employees.
Provides technical expertise regarding housing

gets and schedules maintenance operations for
Facility Management Branch. Ensures the continuing
short- and long-range requirements of the various
projects, including the utility operations services,
maintenance, and repair of dwelling units, mainte-
nance and replacement of equipment/furnishings,
and maintenance and repair of other real property.
Quality-Ranking Factor(s): Knowledge of housing
procedures and workflow to counsel and supervise

employees.

Notes 1 and 2 apply.

*Readvertised due lo Pay Plan, Grade, Summary of
Duties, and Quality-Ranking Factor changes and also
1o extended closing date.

No. P73-021-TMC4, (1) Housing Management
Assistant, GS-1173-7, Naval Air Weapons Station,
Public Works Department, Housing Division,
Facilities Support Branch, PT7352—Area of
Consideration: Current Permanent DOD Employees
Nationwide, Opening Date: 6-2-94. Closing
Date: 6-30-94. Selecting Official: Eileen Rickard,
989-7250. HRD Contact: Tonya McGraw,
989-3321. Permenent Change of Station
Authorized: No. Summary of Duties: The incum-
bent conducts tenant/management check-in, pre-ter-
mination, and termination inspections. Orients the
tenant to quarters and ensures that maintenance
requirements are communicated to the tenant.
Performs i such as street traffic signs, road
and pavement conditions, parking problems, utility
lines, stray animals elc. Required to scan the various
improved ground areas, reporting infractions to the
Housing Division for evaluation and subsequent
referral to the Command. Inspects fire damage, water
damage, and accidents resulting in damage to
Govemment and/or structural or utility failure. Assists
in investigation of occupant complaints based on
misunderstandings,

munity harmony through friendly persuasion and
mediation of differences. Quality-Ranking
Factor(s): Ability to deal effectively with a variety of
military pay grades and multi-cultural backgrounds.

No. P73-019-TMC4, (1) Boiler Plant Equipment
Mechanic, WG-5309-5/8/10, Naval Air Weapons
Station, Public Works Department, Maintenance
Division/Mechanical Branch, Heating, Ventilation,
and Air Conditioning Shop, P73722—Area of
Consideration: Current Permanent DOD
Employees Nationwide. Opening Date: 06-02-04.
Closing Date: 06-30-94. Selecting Official:
Rudolph Alcantar, 989-7081. HRD Contact: Tonya
McGraw, 989-3321. Permanent Change of Station
Authorized: No. Summary of Duties: Al the target
level, the incumbent installs, services, and repairs
oil- and gas-fired heating equipment, oil feed pumps,
and electric and pneumatic heating controls. Instalis
and/or aligns, adjusts, and repairs oil and gas bumer
assemblies and related equipment, fuel tanks, piping,
air ducts, motors, and blower fans. Tests and adjusts
oil or gas equipment. Job Element: Ability fo do the
work of the position without more than normal super-
vision. Quality-Ranking Factor(s): Knowledge of
combustion, heat transfer principles, and fuel
characteristics.

Note 1 applies and a physical examination admin-
istered by base medical personnel may be
required to determine fitness for duty in terms of
specific physical capability deemed necessary by
management.

No. P73-018-TMC4, (1) Air Conditioning
Equipment Mechanic, WG-5306-5/8/10, Naval Air
Weapons Station, Public Works Department,
Maintenance Division/Mechanical Branch, San
Nicolas Isleand Maintenance Shop, P73721—Area
of Consideration: Current Permanent DOD
Employees Nationwide. Opening Date: 6-02-94.

Date: 6-30-94. Selecting Official: Rudolph
Alcantar, 989-7081. HRD Contact: Tonya McGraw,
989-3321. Permanent Change of Station
Authorized: No. Summary of Duties: (This posi-
tion is located at San Nicolas Island.) Al the target
all types of refrigeration and air conditioning equip-
ment, both high and low temperatures. Repairs
and/or calibrates pneumatic and electric controls and
mechanic in replacing or repairing refrigeration

Ability to do the work of the position without more
than normal supervision. Quality-Ranking
Factor(s): Knowledge of refrigerant/air conditioning
syslems and components.

Note 1 applies and a physical examination admin-
istered by base medical personnel may be
required to determine fitness for duty in terms of
specific physical capability deemed necessary by
management.

No. P73-016-TMC4, (1) Boiler Plant Equipment
Mechanic, WG-5309-5/8/10, Naval Air Weapons
Station, Public Works Department, Maintenance
Division/Building Trade and Services Branch,
Planned Maintenance and Inspection Shop,
P73713—Area of Consideration: Current
Permanent DOD Employees Nationwide. Opening
Date: 6-02-94. Closing Date: 6-30-94. Selecting
Official: Rudolph Alcantar, 989-7081. HRD
Contact: Tonya McGraw, 989-3321. Permanent
Change of Station Authorized: No. Summary of
Duties: At the target level, the incumbent performs
and repairs oil- and gas-fired heating equipment, oil
feed pumps, and electric and pneumatic automatic
heating controls. Installs and/or aligns, adjusts, and
repairs oil and gas burner mechanisms and related
equipment. Job Element: Ability to do the work of
the position without more than normal supervision.
Quality-Ranking Factor(s): Knowledge of combus-
tion, heat transfer principles, and fuel characteristics.
Note 1 applies and a physical examination admin-
istered by base medical personnel may be
required to determine fitness for duty in terms of
specific physical capability deemed necessary by
management.

P73-015-TMC4, (1) Engineering Technician, GS-
0802-11, Public Works Department, Facilities
Management Engineering , Workload
Management Branch, P7341—Area of
Consideration: Current Permanent DOD
Employees Nationwide. Opening Date: 6-2-94.
Closing Date: 6-30-94. Selecting Official: Robert
Fong, 989-8108. HRD Contact: Tonya McGraw,
989-3321. Permanent Change of Station
Authorized: No. Summary of Duties: The incum-
bent composes and prepares Specifications using
applicable directives and regulations. Develops and
tailors specifications to meel detailed in-house
requirements and NAVFAC contract formals.
Researches manufacturers’ literature, manuals,
handbooks, and customer requirements. Prepares
expanded requirement summaries for
original contracts and detailed cost estimates for

modifications of facilities support contracts such as
housing maintenance, pest control, uninterrupted
power systems, jel engine airstart system, and
elevator mainienance. Maintains a contract library
consisting of curmrent revisions of federal acquisition
regulations, Navy contracting manuals, DoD regula-

No. P73-014-TMC4, (1) Engineering Technician,
GS-0802-11, Public Works Department, Utilities
Division, Utilities Management Branch,
P7361—Area of Consideration: Current
Permanent DOD Employees Nationwide. Opening
Date: 6-2-94. Closing Date: 6-30-94. Selecting
Official: Jose Pastrana, 989-1413. HRD Contact:
Tonya McGraw, 989-3321. Permanent Change of
Station Authorized: No. Summary of Duties: The
energy management program, assisting with the
overall operation and maintenance of the Energy
Monitoring and Control System (EMCS). Assists
Engineers in the preparation of design drawings, cost
estimates, and specifications for Energy
Conservation Projects. Implements new point
additions and field changes to new and/or existing
equipment, such as heating, ventilating, and air
conditioning system (HVAC), and verifies proper
operation. Performs energy surveys and audits as
requested by the various customers at NAWCWPNS,
Provides audit or survey information to others who
may be engaged in the same type of work, and pro-
vides other engineering type dala lo agencies and
activities that request it. Maintains contact with facili-
ty and operational and solves problems
when mission conflicts with environmental controls
and restraints. Also reports 1o supervisors, engineers
and managers on problems, solutions, and when
data gathering is necessary for various types of
studies. Helps with training personnel in the Energy
Program Office. Provides technical review of A-E

with Energy Conservation guidelines or policies.
Quality-Ranking Factor(s): Knowledge of power,
sewer, and gas utility systems, with mathematical
and L

No. P73-013-TMC4, (1) Planner and Estimator
(Structural), WD-4701-08, Naval Air Weapons
Station, Public Works Department, Facilities
Management Engineering Division, Workload
Management Branch, P734—Area of
Consideration: Current Permanent DoD

Nationwide. Opening Date: 6-02-94. Closing
Date: 6-30-94. Selecting Official: Robert Fong,
989-8108. HRD Contact: Tonya McGraw,
989-3321. Permanent Change of Station
Authorized: No. Summary of Duties: Prepares
detailed work orders and contract statements of work
in connection with the maintenance, repair, alteration,
construction, and equipment installation of all NAWS,
NAWC, and tenant organizations for the building,
metal, and equipment operation trades. Analyzes
work to be accomplished in the light of accepted
trade practices, pertinent specifications, drawings,
and skeiches. Job Element: Ability to do the work
of the position without more than normal supervision
as demonstrated by the ability to perform duties of
the position. Quality-Ranking Factor(s):
Knowledge of trades background in maintenance
and/or repair and construction of facilities.

No. P73-017-TMC4, (1) Automotive

Specialist, GS-2150-11, Public Works

Operation Office, Transportation Division,
P739—Area of Consideration: Current
Permanent DOD Employees Nationwide.
Opening Date: 6-2-94. Closing Date: 6-30-94.
Selecting Official: Oliver Holder, (805) 989-8200.
HRD Contact: Tonya McGraw, (805) 989-3321.
Permanent Change of Station Authorized: No.
Summary of Duties: The incumbent is responsible
for managing transportation assets in several equip-
fire-fighting, mobile weight handling and material
handling equipment. Establishes procedures and
systems for moniloring the equipment to maintain
accurate statistical records concerning receipt,
accountability, utilization, transfer, acquisition, dispos-
al, and maintenance cost. Analyzes and evaluales
reports lo determine significant budget or utilization
variances and takes corrective action. Develops
equipment rental and usage rates by monitoring
utilization and cost to ensure maximum utilization and
lowest cost per mile for equipment fleel. Assists
each activity in developing effective technical and
management procedures o increase the efficiency of
the overall ransportation sysiem. Identifies changes
in requirements and assisls the activity in preparing

justification for new and non-standard equipment.

range procurement forecast. Quallly-nlnklng
Factor(s): Knowledge of civil engineering support
equipment and malerials handling equipment.

No. P73-012-TMC4, (1) Electrical Engineer, DP-
850-2/3, Naval Air Weapons Station, Public Works
Department, Engineering Division, Electrical
Branch, P7333—Area of Consideration: Current
Permanent DOD Employees Nationwide. Opening
Date: 6-2-94. Closing Date: 6-30-94. Selecting
Official: Herbert Saddler, 989-8577, HRD Contact:
Tonya McGraw, 989-3321. Permanent Change of
Station Authorized: No. Summary of Duties: At
the targel level, the incumbent assists in preparing
plans, schedules, and the conduct of detailed phases
of technical work as part of a major project.
Functions as an associate 10 an engineer or scientist
who formulates, analyzes, models, evaluates, and/or
advises on the feasibility, suitability, adaptability, and
operational utility of systems and system concepls.
Performs some stale-of-the art designs. Supports a
specific project and/or program assignment and
assists senior associates. Quality-Ranking
Factor(s): Knowledge of and ability to provide
general review and technical approval of plans and
specifications, engineering studies, planning
documents and architect-engineering contracts.
Must be registered as a Professional Engineer with
the Stale of California or the equivalent.

No. P73-011-TMC4, (1) Contract Specialist, GS-
1102-11, Naval Air Weapons Station, Public
Works tion Office/Contracts
Division, Facilities Support Contracts,
P7312—Area of Consideration: Current
Permanent DoD Employees Nationwide. Opening
Date: 6-2-94. Closing Date: 6-30-94. Area of
Consideration: Cumrent Permanent DoD Employees
Nationwide. Selecting Official: Thomas Hawk,
989-5012. HRD Contact: Tonya McGraw, 989-3321.
Permanent Change of Station Authorized: No.
Summary of Duties: Acts as a lechnical advisor
regarding Job Order ContractMulti Trade Contract
for the Officer in Charge of Construction. Administers
contracts awarded by WESTDIVNAVFACENGCOM
and manages contracts from inceplion 1o close out
for those awarded by OIC Point Mugu. Prepares

specifications/statements of work of the Job
Order/Multi-Trade Contract aud olher iypes of
contracts in accordance with

Quality-Ranking Factor(s): Knowledge of and
experience in applying Federal Government
contracting and procurement rules, regulations, and
procedures. Experience with processes
and administration of facilities support contracts.
DAWIA Critical Position: Employee must meet
mandatory experience, education, and training
requirements for a Level Il Contracting Position.

Note 4 applies.

No. P73-010-TMC4, (1) Supervisory Contracts
Specialist, DA-1102-3. Naval Air Weapons Station,
Public Works Depertment, Contracts Division,
Facilities Support Contracts Branch,
P7312—Area of Consideration: Current
Permanent DOD Employees Nationwide. Opening
Date: 6-2-94. Closing Date: 6-30-94. Selecting
Official: Lcdr. Corrigan, 989-7551. HRD Contact:
Tonya McGraw, 989-3321. Permanent Change of
Station Authorized: No. Summary of Duties: The
incumbent plans, schedules, budgets, and coordi-
nates major phases of facilities and space
management programs. Monitors financial opera-
tions o provide fiscal control and assure propriety of
charges. Analyzes data, evaluates and interprets the
findings, develops constructive conclusions and
recommendations, and presents a clear, well-
organized writlen and/or oral report. Investigates,
evaluates, and recommends new or changed
operations, procedures, or functions. Administers
purchase order/delivery orders in an advisory
capacity for complex and difficult orders, including

orders up lo $25,000 and orders in
excess of $100,000. Quality-Ranking Factor(s):
Knowledge of and experience in applying Federal
Government contracting and procurement rules,
regulations, and procedures. Experience with
procurement processes and administration of

support contracts, and ability 1o supervise.
DAWIA Critical Position: must meet the
experience, education, and training for Level 1|
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aclivities. The branch performs tactical system per-
formance and error analyses; develops and tests
weapon delivery and navigation algorithms; conducts
analyses in support of optimal integration of avionics
and for system enhancements; and provides ballis-
tics support to WSSAs. Quality-Ranking Factors:
Knowledge of physical principles governing aircraft
and weapon motion and control; knowledge of avion-
ics eqnpnnm operation and interface; knowledge of

techniques associated with naviga-
tion, weapon delivery, and sensor calculations;
knowledge of statistical principles of data analysis;
knowledge of affirnative action principles including
willingness to implement EEO practices; and the
ability fo perform as a first-line supervisor. Incumbent
must be able to meet the mandatory DAWIA require-
ments for training, experience, and education for
Level Il of the Systems Planning, Resources
Development, and Engineering Acquisition Career
Field within 18 months of entering position.
Promotion potential to DP-4, but not guaranieed.
Incumbent must be able to obtain and maintain a
Secret clearance. Duty station is NAWCWPNS,
China Lake. Previous applicants need not reapply.
Notes 1, 2, and 4 apply.

C84-005-JJ4, (2) Communications Center
Assistant, DG-303-2/3, Police Operations Branch
(C8413), Law Enforcement Physical Security
Division, Safety and Security Department—Area
of Consideration: All four sites. Opening
Date: 6-16-94. Closing Date: 6-30-94. Selecting
Official: Don Cortichiato, (619) 939-2709. HRD
Contact: Jean Johanboeke, (619) 939-8135.
Permanent Change of Duty Station Authorized: No.
Summary of Duties: Operates, maintains, and inte-
grates various types of communication media for
security, fire, medical, and disasier oper-
ations. In this capacity, he/she serves as a link
between the reporting person and the Police, Fire,
Ambulance, or Security representative who he/she
selects to respond to the emergency situation at
hand. Incumbent must be able 1o obtain and maintain
a Secret clearance. Quality-Ranking Factor:
Ability 1o adapt rules and regulations to emergency
communication situations through the use of comput-
er systems and verbal and writlen communication
skills.

Notes 1 and 3 apply.

MERIT PROMOTIONS
CHINA LAKE SITE ONLY

No. C26-001-KB4, Secretary (Typing), DG-318-
2/3, €26101, Engineering Division—Area of
Consideration: China Lake only. Opening
Date: 6-16-94. Closing Date: 6-23-94. Selecting
Official: Randy Langham, 939-1049. HRD
Contact: Kay Behrmann, 939-2736. Summary of
Duties: The incumbent will provide secretarial and
administrative support to the Associate Head,
Engineering Division, Weapons Engineering and
Logistics Department. Quality-Ranking Factors:
Ability 1o manage Division Head's calendar, operale
a Macintosh computer, prioritize workload, and per-
form a full range of secretarial and administrative
support duties. The incumbent must be able to
obtain and maintain a Secret clearance. Promotion
potential 1o a DG-3.

Note 1 applies.

No. C27-002-NR4, Secretary (Typing), DG-318-1/2,
Ordnance Support Branch, Propulsion Systems
Division, Ordnance Systems Department,
C2775—Area of Consideration: NAWCWPNS,
China Lake. Opening Date: 6-16-94. Closing
Date: 6-30-94. Selecting Official: Gordon
Fawkes, 927-2702. HRD Contact: Monica
Hewslon, 939-2218. Permanent Change of Station
Authorized: No. Summary of Duties: Incumbent’s
responsibilities include, but are not limited to: receiv-
ing calls and visitors, originating and preparing corre-
spondence and non-technical reports; reviewing all
correspondence, ensuring appropriale conlent, gram-
mar, formatting, eic.; maintaining calendars and filing
systems; and arranging travel for the branch.
Additional duties may include managing a fleet of
three Navy vehicles loaned out on a trip-by-trip basis,
compiling cost and business information for branch
reviews, and procuring materials for construction and
maintenance of Department faciliies. Knowledge of
FileMaker Pro, Excel, PowerPoint and Microsoft
Word is preferred, but not required. Interest in
becoming a credit card buyer is desired but not
required. Incumbent must be able 1o prioritize work-
load and deal efi~ctively with all levels of personnel

and confractors. Quality-Ranking Factor: Ability to
use the Macintosh computer; knowledge of or ability
to research and follow secretarial policy and proce-
dures; ability to set up and maintain files; ability to
refrieve standardized forms from networked comput-
er systems and use them in daily business; ability to
work well with a variety of people. Full performance
level is DG-2.

Note 1 applies.

No. C61-010-SK4, Secretary, DG-318-2/3,
C612—Area of Consideration: China Lake only.
Opening Date: 6-16-94. Closing Date: 6-30-94.
Selecting Official: Aleca Nelson, 939-3535. HRD
Contact: Susan Koch, 939-8120. Summary of
Duties: Provides secretarial support to the Division
Head, Associate Division Heads, and other division
personnel. The incumbent prepares, reviews, and
edits standard correspondence, reports, and other
documents ensuring proper grammar, spelling, punc-
tuation, format, and presentation of information; files
reports, documents, and/or library materials using
multiple filing systems; receives and processes
incoming and oulgoing mail in accordance with stan-
dard procedures and security regulations; and
receives visitors and/or telephone calls. Quality-
Ranking Factor(s): Ability io communicate orally
and in writing. Promotion potential 1o DG-3, but not

DOD-WIDE

No. C27-001-NR4, Chemical Engineer, DP-893-3,
Ordnance Processing Branch (C2772),
Propulsion Systems Division, Ordnance Systems
Department—Area of Consideration: DOD-wide.
Opening Date: 6-16-94. Date: 7-14-94,
Selecting Official: Bill Durvin, (619) 939-7517.
HRD Contact: Nancy Robinson, (619) 939-8106.
Permanent Change of Duty Station Authorized: Yes.
Summary of Duties: Incumbent is responsible for
the scale-up and processing of solid rocket propel
lants and explosives and for the casting/loading of
the energetic materials into rocket motors or war-
heads. Plans and conducts the scale-up and proof of
new developmental propellant and explosives formu-
lations. Monitors contractor processes and leads fail-
ure investigations 1o assure quality throughout prod-
uct life cycle. Selective Factor: Ability to conduct
scale-up of high bum rate, reduced smoke, minimum
signature, and insensitive propellants. Quality-
Ranking Factor (QRF): Knowledge of propellants
and explosives; processing engineering techniques
and equipment; rocket motor design and fabrication;
and organic and polymer chemistry. DAWIA QRF:
Ability 10 meet the mandatory DAWIA requirements
for training, experience, and education for Level lll of
the Systems Planning, Research, Development and
Engineering Acquisition Career Field within 18

guaranieed. Previous applicants need not reapply. months of entering the position.

Note 1 applies. Note 4 applies.

ALL FOUR SITES DOD EMPI.OYEES, CALIFORNIA
RESIDENTS ONLY

No. C21-005KN4, Supervisory, Physicist/
Mathematician, DP-1310/1520-3. Systems
Analysis Branch (C2196), Aircraft Weapons
Integration Department (F/A)—Area of
Consideration: NAWCWPNS. Opening
Date: 6-16-94. Closing Date: 6-30-94.

Official: Al Sutton, (619) 939-5553. HRD
Contact: Kym Noh, (619) 939-2393. Permanent
Change of Duty Station Authorized: Yes.
Summary of Duties: As Head, Sysiems Analysis
Branch, the incumbent is responsible for overall
direction, coordination, and management of branch

No. 6313-003-4, (3) Telephone Mechanic, WG-
2502-10, Information Systems Department,
Communications Division, PM Telecommuni-
cations Branch, NAVAIRWARCENWPNSDIV,
P6313—Area of Consideration: DOD employees,
California residents only. Opening Date: 6-2-94.
Closing Date: 7-2-94. Selecting Official: Bob
Keeling, (805) 989-7400, DSN 351-7400. HRD
Contact: Ana |. Anderson, (805) 989-3241,
DSN 351-3241. Permanent Change of Station
Authorization: Negotiable. Summary of

Duties: The incumbent installs and relocates various
types of standard telephones, electronic loud speaker
telephones, answering units, buzzer systems, loud
ringing bells, magneto telephones, terminal boxes
and connecting blocks. Installs associaled drop wire,
protectors, and inside wiring; and runs cross-con-
nects at terminal cabinets. She/he locates and clears
trouble conditions; replaces faulty circuit elements;
and makes shop repairs on various types of tele-
phones and related equipment. Replaces defective
parts, tightens connections, and cleans instruments.
Job Element: *Ability to do the work of the position
without more than normal supervision.
*SCREEN OUT ELEMENT

No. 6313-004-94, (1) Telephone Mechanic, WG-
2502-11, Information Systems Department,
Communications Division, PM Telecommuni-
cations Branch, NAVAIRWARCENWPNSDIV,
P6313—Area of Consideration: DOD employees,
California residents only. Opening Date: 6-2-94.
Closing Date: 7-2-94. Selecting Official: Bob
Keeling (805) 989-7400, DSN 351-7400 HRD
Contact: Ana |. Anderson (805) 989-3241, DSN 351-
3241, Permanent Change of Station
Authorization: Negotiable. Summary of Duties:
The incumbent is responsible for testing inside and
outside circuits of the system to locate and clear trou-
bles, and to make line tests for new installations.
Incumbent will be required 1o test and maintain the
various integrated circuits associated with logic circu-
ity of the automatic station identification system,
(AIOD). Installs, maintains, and repairs central office
and relaying apparatus in accordance with manufac-
turer's maintenance manuals. Maintains molor gen-
erafors, flotrals, and ringing machines, related power,
and supervisory equipment by standard approved
methods. Job Element: *Ability to do the work of the
position without more than normal supervision.
*SCREEN OUT ELEMENT.

CURRENT APPOINTABLE EMPLOYEES
IN CALIFORNIA

No. P22-001-TS4, (1) interdisciplinary: Computer
Engineer/Electronics Engineer/Computer
Scientist, DP-0854/0855/1550-03 (GS-13), Naval
Air Warfare Center Weapons Division, Aircraft
Weapons Systems Directorate, Aircraft Weapons
Integration Dept/Fighter, Software Systems
Engineering Division, P2241—Area of
Consideration: Current Appointable Employees in
California. Opening Date: 6-2-94. Closing
Date: 7-2-94. Selecting Officlal: Gary Graton,
(805) 989-9536. HRD Contact: Therese Smith,
(805) 989-3322. Permanent Change of Station
Authorization: No. Summaeary of Duties:
Incumbent formulales, models, evaluales, advises, or
performs design studies on the feasibility, suitability,
adaplability, and/or operational utility of systems and
system concepls. Performs siate-of-the-art designs
to take advantage of new concepts, techniques, or
principles in the research, development, or test and
evaluation of new and advanced systems. Quality-
Ranking Factor(s): Extensive experience building
(working) real-time Ada sofiware systems (preferably
with TARTAN Ada) in the lead soﬂwara systemns
design capacity. Exiensive experience as an Ada
programmer and software integrator in real-time
avionic systems. Experience with VAX and IBM
mainframes and avionics laboratory equipment.

No. P22-002-TS4, (1) Electronics Engineer,
DP-0855-03 (GS-13), Naval Air Warfare Center
Weapons Division, Aircraft Weapons Systems
Directorate, Aircraft Weapons Integration
Dept/Fighter, Avionics Laboratories Division,
P2231—Area of Consideration: Current
Appointable Employees in California. Opening
Date: 6-2-94. Closing Date: 7-2-94. Selecting
Official: Hin Chan, (805) 989-9018. HRD
Contact: Therese Smith, (805) 989-3322.
Permanent Change of Station Authorization: No.
Summary of Duties: Incumbent plans, schedules,
coordinates, and/or conducts detailed phases of
technical work in part of a major project or in a total
project of moderate scope. Performs state-of-the-art
designs 1o take advantage of new concepts, tech-
niques, or principles in the research, development, or
test and evaluation of new and advanced syslems.
Performs work involving test, reliability, quality, main-
tainability, evaluation, or product improvement of
equipment, subsystems, and/or systems for

ment, production, test and evaluation, or Fleet
support. Quality-Ranking Factor(s): Extensive
experience in the integration of both hardware and
software for a complex system with several major
subcomponents and establishment of requirements.
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NAWCWPNS employees.

SCIENTIFIC, ENGINEERING, AND
TECHNICAL TRAINING

APPLIED SOFTWARE MEASUREMENT
(16 hrs.)

14-15 July; Thursday-Friday, 0830-1630,
Boeing Training Center, 443 Inyokern Rd.

This course is intended for technologists
who are just beginning in the practice of mea-
surement. Attendees must be familiar with
the material on estimation and monitoring as
presented in the Software Measurement
Guidebook or have attended the Software
Measurement Fundamentals course.
Attendees must bring a calculator.

The course will provide attendees with
simulated practical experience in the
measurement activities necessary to reach
higher SEI maturity levels, i.e., collecting
software metric data, developing estimates,
monitoring a software project, and reporting
on project status to senior management.
Attendees will also be shown how to apply
practical quantitative support to managers
responsible for software development.

To enroll, call 939-2359.

ADMINISTRATIVE, CLERICAL, AND
SKILLS TRAINING

APPROACHES TO DEALING WITH ANGER
(3 hrs.)

20 June; Monday, 1800-2100; Training
Center. By: Dr. Rita McCullough-Stanley,
Consultant

Are you sometimes angry without knowing
why? Do you feel guilty when you feel angry?
Do you either clam up or blow up? Anger is,
for many people, the most difficult emotion to
handle. In this seminar, Dr. Stanley will
discuss: myths about anger, how to recog-
nize feelings of anger, causes of anger, nega-
tive methods of dealing with anger, three
major positive approaches to dealing with
anger, and how to deal with the anger of others.

To enroll, call the Wellness Program Office
at 939-2686.

BASIC NAVAL WRITING (8 hrs.)

29 June; Wednesday, 0800-1600;
Training Center. By: LaNelle Thompson

SECNAVINST 5216.5C sets new writing
standards and encourages the adoption of
the standards by all people employed by the
Department of the Navy. The class instructor
will review those standards, including the use
of active versus passive verbs, personal
pronouns, short sentences, etc.

To enroll call 939-2349.

Deadline: 24 June.

GAINING THE COMPETITIVE EDGE BY
MARKETING YOUR PROGRAMS (3 hrs.)

29 June; Wednesday, 0830-1130 OR
1300-1600; 1000D, Mich Lab. By: Navran
Associates

In support of the NAWCWPNS strategic
thrusts to pursue new customers for product
lines, the Management Excellence Program
presents a lecture for managers and supervi-
sors on marketing their programs. You will
learn how to identify opportunities and

HUMAN RESOURCES DEVELOPMENT DIVISION NEWS

ON-BOARD TRAINING COURSE SCHEDULE
Nominations for courses should be submitted to the Human Resources Development Division at the site where the course is being held. The On-Board Training Request
(NAWCWPNS 12410/2) is used for submitting nominations and is available at SERVMART/TELMART. For further assistance, at Point Mugu contact Mary Glasmann, P622, at (805)
989-3982. To enroll in classes at China Lake, call the phone number listed in the course announcement. If there is no phone number listed submit the On-board Training Request
form to the Human Resources Development Division, C622. Nomination forms should be submitted as early as possible to preclude courses being cancelled due to insufficient enroll-
ment. NAWCWPNS employees may attend training at any site with supervisory approval and on a space-available basis. On-board training courses are presented at no cost to

CHINA LAKE COURSES

constraints in today’s dynamic environment,
understand how competition affects you and
our organization, assess your competitive
strengths and weaknesses and those of your
competitors, identify entry and exit barriers to
new markets, convert strategic strengths to
market opportunities, and market programs to
new and existing customers.
Note: Enrolimentis on a walk-in basis.

BASIC GRAMMAR REVIEW (8 hrs.)

30 June; Thursday, 0800-1600; Training
Center. By: LaNelle Thompson

Whether we are writing a proposal to sell
an idea, a letter to solve a problem, or a
memorandum to organize a meeting, we want
results from that effort. Unless writing is
presented comectly, the message will not be
properly conveyed. The objective of this
workshop is to help that person who needs a
refresher course in the mechanics of written
expression and usage, but does not have
time to return full-time to a classroom for that
update. Upon completion of the class,
students will identify the improvement they
made in applying their knowledge to topics
covered during the course.

To enroll call 939-2349.

Deadline: 24 June.

EXCEL ON THE MACINTOSH, BEGINNING
(16 hrs.)

7-8 July; Thursday-Friday, 0800-1600;
Training Center. By: Saracen Interactive

Prerequisite: Basic knowledge of the
Macintosh.

This course is designed for the beginning
spreadsheet user. It wil familiarize the
student with the terminology of spreadsheets
and the Excel environment. Students will
learn to create, edit, and print simple
worksheets using the basic formulas. Upon
completion of the course, a student will be
able to manually format a spreadsheet, sort
data, use Chart Wizard, and apply auto
formats.

Presentation Method: Hands-on Workshop

Enrollments are on a call- in basis only. To
enroll, call 939-0870.

Deadline: 22 June.

HOW TO READ NIF 009 (3 hrs.)

12 July; Tuesday, 1230-1600; Training
Center. By: Larry Wailes, DFAS-CL, XEAG

This course is designed to help you read
and understand one of the most important
reports produced by the Center's Defense
Business Operating Fund (DBOF) financial
system. This course covers the basic DBOF
concepts of cost center, accounting shop, job
order structure, labor acceleration, stabilized
rates, and applied overhead. The job order
transaction cycle (commitment, obligation,
accrual, and cost) is covered for labor; inven-
tory issues; DES orders and contracts for
material, services, and equipment; travel; cost
distributions and transfers; and bad charges.

To enroll, call Pat at 939-3159.

MS-DOS, BEGINNING (8 hrs.)

12 July; Tuesday, 0800-1600; Training
Center. By: Ken LaBaw, Consultant

This course provides the novice computer
user with a basic understanding of how DOS

manages hardware and software compo-
nents, controls system operation, and directs
input and output to and from peripheral
devices. It incudes a survey of file-storage
techniques, operations commands, command
structure, and utilities. Students will learn to
use MS-DOS internal and external
commands such as format, copy, diskcopy,
dir, and chkdsk.

Presentation Method: Hands-On Workshop

Enroliments are on a call-in basis only. To
enroll, call 939-0870.

Deadline: 28 June.

ADMINISTRATIVE POLICIES AND PROCE-
DURES FOR NEW SUPERVISORS (32 hrs.)

13-14July, 31 August, 1 September;
Wednesdays-Thursdays, 0800-1600;
Training Center. By: Center Staff

Intended Audience: New supervisors
during the first-year probation period.

This mandatory 4-day course provides
new supervisors with basic information about

important NAWC/NAWS administrative -

policies and procedures.

Topics covered include: a summary of
general guidelines (organizational structure of
DOD and subordinate commands, safety,
security, Privacy Act, ethics, workers compen-
sation, plant account, Drug Free Workplace
Program, and EEO including Prevention of
Sexual Harassment); affirmative employment
(merit promotion, reassignment, special
interest programs, interviewing and selecting
new employees, reading a 171, and obtaining
performance information from previous super-
visors); employee development, employee
awards (and other aspects of the DEMO
system); discipline (problem behavior, poor
performance); and other topics of interest to
supervisors,

Completing this course within the first
120 days of your supervisory probation
period satisfies the mandatory training
requirements for the probationary year for
safety, security, ethics, and prevention of
sexual harassment.

To enroll or ask questions, call 939-2686.

MAKING A JOB CHANGE IN UNCERTAIN
TIMES (8 hrs.)

20 July; Wednesday, 0800-1600;
Training Center. By: Mike Obradovich

The objectives of this workshop are to
orient participants to the nature and signifi-
cance of the changes in the marketplace; to
understand and overcome the “paralysis”
that often accompanies unexpected or
unwanted changes and help promote a posi-
tive mental attitude; to discover the world of
opportunities within an economy that encom-
passes over 400 manufacturing and service
industries and over 20,000 documented
occupations; to evaluate participant skills
and predispositions, strengths, weaknesses,
and training needs; to promote lifestyle
changes that reduce stress and improve
changes for a smoother transition; to devel-
op a realistic, consistent, and balanced
job/career transition plan and schedule; and
to help participants develop high pay-off
personal marketing techniques.

To enroll, call 939-2451.
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SECURITY CLASSES

CUSTODY CONTROL POINT (CCP)
PROCEDURES (8 hrs.)

28 June; Tuesday, 0730-1630; Training
Center. By: Cathey Mattox

Prerequisite: Security for Clerical and
Administrative Workforce.

This class is for all Custody Control
Points (CCPs) and alternates, and will
discuss CCP responsibilities, duties, and
procedures. This "hands-on" class will
cover secret document control, account-
ability procedures, custodial responsibilities,
transmittals, marking/wrappings/addressing
packages, accounting procedures, repro-
duction, and distribution.

To enroll, call Cathey Mattox at
939-2612.

UNDERSTANDING INDUSTRIAL SECURI-
TY (8 hrs.)

14 July; Thursday, 0800-1600; Training
Center. By: Lyn Wilson

Intended Audience: Acquisition person-
nel (Contract Specialists, Contracting
Officers), Contracting Officer's Technical
Representatives (COTRs), Contracting
Technical Monitors, and other personnel
involved in the implementation of classified
contracts.

This class will discuss the Industrial
Security Program, responsibilities of
COTRs and acquisition personnel, Contract
Security Classification Specifications
(DD254s), Foreign Participation, and
Unclassified Contracts.

CPR AND FIRST AID CLASSES

In an effort to train as many China
Lakers as possible over a relatively short
period, NAWS Safety Office (C8403), in
conjunction with Cerro Coso Community
College, will be offering American Red
Cross CPR and Standard First Aid classes
from 20 June through 18 August.
Classes will be held Monday through
Thursday between the dates listed above.
CPR classes are 4 hours long, while
Standard First Aid classes (which include
CPR) are 8 hours long. There is no cost
involved in participating in the classes,
although a course manual will need to
be obtained. Classes are open to the
community.

For more information or to sign up for a
class, call the Safety Office at 939-1929 or
939-2315. Class sizes are limited so sign
up early.

PRE-RETIREMENT SEMINAR (16 hrs.)

20-21 July; Wednesday-Thursday, 0800~
1600; Training Center. By: Employee
Relations Program

This seminar consists of several lectures
and a workshop. The lectures cover facts
affecting retirement, such as those relating to
Civil Service and FERS retirement systems
and Social Security. To derive maximum
benefit, participants are encouraged to come
to all lectures.
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The workshop, “Planning a Successful
Retirement,” is not about facts, but is
designed to help participants clarify their
retirement desires and goals, decide on the
kind of planning that is right for them, and
decide on the actions they will take now to
assist them in having the kind of retirement
they want. Spouses of enrollees are also
encouraged to attend.

To enroll, call 939-2451.

STRESS MANAGEMENT (8 hrs.)

14 July; Thursday, 0800-1600; Training
Center. By: Dr. Suzanne Hard, Consultant

Do you react to stress by feeling over-
loaded and under-accomplished. Do you
know people who seem to thrive on stress?
The workplace and your life are changing at
such a rapid pace that sometimes it creates a
feeling of hopelessness. Why are people
experiencing so much stress today? How
much is too much? More importantly, what
can you personally do about reducing this
stress? This course is designed to help you
become a manager of your stress and to
learn new tactics to deal with it. Harness the
power of stress and focus it to be a positive
force.

To enroll, call 939-2468.

To enroll in or ask questions about Point Mugu
courses call P622, (805) 989-3982, (DSN) 351-3982..

SCIENTIFIC, ENGINEERING, AND
TECHNICAL

AUTOCAD 2D (32 hrs.)

20-23 June; Monday-Thursday, 0800-
1630; Bldg. 5-1, Room 30. By: Dave
Pendleton, C2872

Prerequisite: Basic understanding of the
system and operating system in the host
computer.

This course provides introductory training
related to two-dimensional drawing in
Autocad. Example problems and drawings
will be practiced in a hands-on environment.
Topics include installing and setting up
Autocad on a new system; starting a new
drawing, editing existing drawing; the Autocad
menu, scaling, basic drawing entities of lines,
circles, arcs, and polylines; and grouping enti-
ties into blocks, layers, line attributes, dimen-
sioning, plotting, printing, and drawing control.

C++ PROGRAMMING, INTERMEDIATE/
ADVANCED (40 hrs.)

20-24 June; Monday-Friday, 0800-1630;
Bldg. 5-1, Room 23. By: John Francis,
c2872

Prerequisite: Basic understanding of

C++ users,

The course will focus on the data struc-
tures and algorithm development in C++.
Techniques of sorting, hashing, string-parsing
and pattern matching, collections of lists and
queues, curve-fitting, and two-dimensional
graphics will be discussed. An interactive
CASE tool will be used to help design and
code the projects. Projects will be designed
and implemented in C++.

UNIX OPERATING SYSTEM, INTRODUC-
TION (32 hrs.)

5-8 July; Tuesday-Friday, 0800-1630;
Bidg. 5-1, Room 23. By: Noble Nkwocha,
C6343

Prerequisite: General computer knowi-

This introductory course in Unix will cover
the basic ideas and features that novice and

EQUIPMENT CUSTODIAN (3 hrs.)

21 July; Thursday, 1300-1630; Training
Center. By: Debra Schlick, C6335

This course is designed to familiarize
equipment custodians with Accountability for
Plant and Minor Property. It will also provide
assistance and guidance in the use of
Equipment Management forms and will also
help equipment custodians understand their
duties and responsibilities regarding equip-
ment and accountable assets.

Management responsibilities from equip-
ment acquisitions through useful life and end-
ing with proper disposition will be covered. A
way of accessing CERMS through the ACC2
network will also be explained, and a guide
will be distributed.

Enroliments are on a call-in basis. To
enroll, call Pat at 939-3159.

MANAGING IN A COMPLEX ORGANIZA-
TION (3 hrs.)

27 July; Wednesday, 0830-1130 OR
1300-1600; 1000D, Mich Lab. By: Julie
Streets, P622

Do you have the management tools you
need to operate effectively in the Competency
Aligned Organization? This workshop is
designed to give the participants skills
for managing in the matrix or "complex”

NAWCWPNS deadline dates below.

ATTENTION: ALL FOUR SITES
NAVAL AVIATION EXECUTIVE INSTITUTE (NAEI) FY94 SEMINARS

NAE| courses are designed for GM-13/Lieutenant Commanders and above assigned to
the Naval Air Systems Command. All Senior Executive Management Development
Program (SEMDP) participants are required to attend certain classes and therefore have
priority for available billets. Program costs are funded by NAEI. Travel and per diem
expenses of nominees are funded by their individual organizations. If the course is residen-
tial, lodging and meal costs are provided by NAEI. Nominations must be submitted on an
NAEI form, which may be obtained from Sandy Brigham, Point Mugu (P622), 989-3981
(DSN 351-3981) or Lori Ryser at China Lake (C622), X2686 (DSN 437-2686). Please note
that a DD-1556 is NOT required. Nominations must be submitted to P622 prior to the

DEADLINE
COURSE TITLE COURSE DATES DATE TO P622
The Washington Arena
Location: Washington DC area 19-23 Sep 94 30 Jun 94
Executive Leadership and Career
Development Workshop
Location: Washington DC area 25-30 Sep 94 11 Jul 94

organization. You will learn how a matrix
organization differs from the other organiza-
tions; identify the demands matrix structure
places on the individual and how it impacts
everyday operating situations; learn what

POINT MUGU COURSES

intermediate users need to use the Unix sys-
tem effectively. While the course emphasis
will be on standard Unix, the hands-on experi-
ence will come from a Sun Work Station.
Upon completion of this course, the student
will have working knowledge of the Unix
Operating System, the Unix Operating
System Kernel and Shells, the Unix File
System, and some of the most useful Unix

utility programs.

LAN TROUBLESHOOTING (32 hrs.)

18-21 July; Monday-Thursday, 0800-
1630; 422 Arneill Rd., Suite C, Camarillo.
By: Computer Focus

This course will address what installing
and troubleshooting networks is and who can
benefit from it. Installation and trouble-
shooting networks provides a complete
background for individuals with technical
responsibilities for networks. Topics include
an overview of networks; an introduction to
the equipment used; details of how a network
is constructed; network design; lessons in the
proper use of network components; construc-
tion of wide-area network; use of protocol
analyzers; and measurement of network
performance and analyzing failed networks.

TECHNOLOGIES
(24 hrs.)

18-20 July; Monday-Wednesday, 0800-
1630; Bldg. 5-1, Room 23. By: New
Horizons Computer Leamning Center

Prerequisite: Experience in mainframes

IN NETWORKING

Intended Audience: System engineers,
system administrators, service technicians,
and technical support personnel.

This course will cover the fundamental
concepts of networking, data communication,
connectivity, and other aspects relating to net-
working technologies. Topics include
protocols and standards, network structures,
data translation and transmission, and
communication protocol implementation.

C PROGRAMMING LANGUAGE, INTRO-
DUCTION (40 hrs.)

1-5 August; Monday-Friday, 0800-1§30;
Bidg. 5-1, Room 23. By: Kevin McNally,
Pas522

Prerequisite: A good understanding of

Ve

This course provides an introduction to
programming in the language of C. C lan-
guage declarations, control statements,
procedures, functions, pointers, and
Input/Qutput will be discussed in depth.
There will be an introduction to software engi-
neering and design as part of the course.
The class is structured around a hands-on
programming environment on the IBM
computer. This includes debugging tech-
niques and reverse engineering, and chang-
ing a current program to perform additional
software tasks. By the end of the course, the
student should be able to take a software
algorithm and implement in C.

AUTOCAD 3D AND AUTOLISP (32 hrs.)

8-11 August, Monday-Thursday, 0800-
1630, Bldg. 5-1 Room 30. By: Dave
Pendleton, C2872

Prerequisites: Basic knowledge of
ence,

This course will provide a review on the
basic AutoCAD commands and will cover
advanced topics on Dimensions, blocks,
menu macros, 3D wireframe models (solid
primitives, section and profile renderings, and
solids editing functions), and AutoLISP
programming (syntax and interaction between
AutoLISP and the drawing editor).

conditions need to exist for success; identify
and apply the skills necessary to facilitate
productivity; and apply the basic mechanisms
for managing conflict.

Enrollment is on a walk-in basis only.

FANTASTIC FRIDAY WELLNESS
CLASSES
Classes Available on AWS Day

STRESS MANAGEMENT (8 hrs.)

15 July (Fantastic Friday-AWS Day);
0800-1630; Bldg. NSWC Facility, Room 7,
531 W. Hueneme Road, Port Hueneme.
By: Body, Incorporated

If your reaction to stress is feeling over-
loaded and underaccomplished, you may
want to learn more about what you person-
ally can do about reducing this stress. This
course is designed to help you become a
manager of your stress and to learn new
tactics to deal with it. In this class you will
learn:

+ To deal with constantly changing

priorities.

« To deal with stress when you are

doing the job of three people.

« To turn negative stress and tension

into peak performance.

= To focus on top priorities and make

important decisions first.

= How to attain a personal and work

balance in your life.

The focus will be on interactive, experien-
tial learning with time for analysis, feed-
back, and development of action plans for
individual participants.

ADMINISTRATIVE, CLERICAL, AND
SKILLS TRAINING

REQUISITIONERS WORKSHOP (8 hrs.)

21 June; Tuesday, 0730-1600; Point
Mugu. By: Linda Watkins

This is a *how to” workshop designed to
familiarize Center personnel with the small
purchase procurement process. Topics
included preparation of nine-part stubs,
purchase descriptions, commercial versus
system orders, stub flow, lead times, GSA
orders, and other information to assist and
enlighten the “end users.”

CPR, BASIC PROVIDER (8 hrs.)

22 June; Wednesday, 0800-1630; Bldg.
5-1, Lounge. By: St John’s Medical
Regional Center

This cardiopulmonary resuscitation (CPR)
course covers the anatomy and physiology of
the heart and lungs, risk factors, prudent
heart living, and signs and symptoms of heart
attack. The participants are certified in the
following CPR techniques: one and two-
person CPR, infant CPR, and obstructed
airway maneuver in the conscious and
unconscious adult and infant.

EDITING FOR SECRETARIES/SUPPORT
STAFF (8 hrs.)
24 June; Friday, 0800-1630; Surfside,
Cloud 9 Room. By: Gains, Haven, Levy
This course gives support staff the guide-
lines and skills needed to edit effectively and
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to bring consistency and polish to NAWC-
WPNS documents. The course reviews the
basic structure of standard business English
and infroduces and explains punctuation rules
extracted from the United States Government
Printing Office Style Manual. It then teaches
participants to edit Navy documents for
consistent, accurate, and appropriate
punctuation usage, as well as for clarity,

brevity, and impact.

MS-WINDOWS, INTRODUCTION (16 hrs.)
27-28 June; Monday-Tuesday, 0800-1630;
Bidg. 5-1, Room 23, By: Comskil

Prerequisite: Prior PC experience.

This course introduces the user to basic
functions and features of this graphical user
interface package. Students learn to use the
Program Manager to manage the running
applications, use the File Manager to manage
files, disks, and drives, and exchange infor-
mation between applications.

POWERPOINT, INTRODUCTION (8 hrs.)

27 June; Monday, 0800-1630; Bldg. 5-1,
Room 30. By: Saracen Interactive

Prerequisite: General knowledge of
Macintosh concepts and usage.

In this class, you will obtain the skills
necessary to produce the kind of presenta-
tions you have always wanted. Topics
include creating, editing, and printing presen-
tation slides and charts.

Presentation Method: Hands-On Workshop

GAINING THE COMPETITIVE EDGE BY
MARKETING YOUR PROGRAMS (3 hrs.)

28 June (2 sessions); Tuesday, 0830-
1130 and 1300-1600; Bidg. 5-1, Auditorium.
By: Navran Associates

In support of the NAWCWPNS strategic
thrusts to pursue new customers for product
lines, the Management Excellence Program
presents a lecture for managers and supervi-
sors on marketing their programs. You will
learn how to identify opportunities and con-
straints in today's dynamic environment,
understand how competition affects you and
our organization, assess your competitive
strengths and weaknesses and those of your
competitors, identify entry and exit barriers to
new markets, convert strategic strengths to
market opportunities, and market programs to
new and existing customers.

HARVARD GRAPHICS, INTRODUCTION
(16 hrs.)

6-7 July; Wednesday-Thursday, 0800-
1630; Bidg. 5-1, Room 23. By: The
Memory Co.

Prerequisite: Prior PC experience,

Students learn to create simple text charts
to complex presentations with screen display
effects. In addition, students will see how to
use effective design in planning charts, how
to manage files and import and export data
for charts, as well as techniques for printing
charts, creating templates for charts, and
using special calculations to analyze data.

STATEMENT OF WORK PREPARATION
(8 hrs.)

7 July; Thursday, 0800-1630; Surfside,
Cloud 9 Room. By: Inhouse

Intended Audience: COTR, ACOTRS,
NTRS, AND POCS).

Student's will be given the latest govern-
ment and NAWCWPNS guidelines for writing
a Statement of Work (SOW). This course will
help you to build your SOW writing skills
through low-risk in-class exercises. Also, you
will receive a current list of people in the
Procurement Department who can help you
prepare your SOW and provide you with the
other documents that comprise the
Acquisition Requirements Package (ARP).
Information will also be provided on the
advantages of using the newly developed
ARP Team Process.

EXCEL, BEGINNING (16 hrs.)

11-12 July; Monday-Tuesday, 0800-
1630; Bidg. 5-1, Room 30. By: Saracen
Interactive

Prerequisite: Basic Macintosh operating
skills,

In this class, you will learn basic Excel
concepts—creating a worksheet; entering
values, labels, formulas and notes; worksheet
development (editing, moving around, using
help, functions, fill copy, absolute and relative
addressing, cut and paste, paste special, for-
matting, insert/delete, rows/columns, borders,
save); printing the spreadsheet (print area,
headers, footers, page setup); keyboard
macros; database operations (named ranges,
split windows); charts; and linking work-
sheets,

Presentation Method: Hands-On Workshop

MS-WINDOWS, INTRODUCTION (16 hrs.)

11-12 July; Monday-Tuesday, 0800-
1630; Bidg. 5-1, Room 23. By: Comskil

Prerequisite: Prior PC experience,

This course introduces the user to basic
functions and features of this graphical user
interface package. Students learn how to use
the Program Manager to manage the running
applications, and the File Manager to manage
files, disks, and drives, and how to exchange
information between applications.

CAREER TRANSITION WORKSHOP
(16 hrs.)

12-13 July; Tuesday-Wednesday, 0800-
1600; Comfort Inn, 948 W. Ventura Blvd,
Camarillo. By: Julie Streets, P622

This workshop introduces the participant
to job change strategies used by successful
people. Using a career decision model, the
participants will identify their values, skills,
interests, and accomplishments. They will
also analyze their current jobs and career
aspirations. Using this information, the partic-
ipants will develop a career action plan for the
future. Participants will also study the latest
job search strategies and techniques and
become more skilled at networking,
resume/SF-171 preparation, marketing, and
interviewing.

WORDPERFECT, INTRODUCTION (8 hrs.)

13 July; Wednesday, 0800-1630; Bidg.
5-1, Room 23. By: Tectra

Prerequisite: Prior PC experience,

In this course, students will learn basic
operations of word processing such as how to
create, print, and save documents. They will
also learn how to edit, modify, and enhance
those documents. Many functions and com-
mands will be demonstrated.

PRE-RETIREMENT SEMINAR (8 hrs.)

19-20 July; Tuesday-Wednesday, 0800-
1630; Bldg. 5-1, Auditorium. By:
Retirement Planning Services

Employees preparing for retirement face
numerous decisions and adjustments. For
some, uncertainty about the future creates
anxiety and stress. This course equips pre-
retirees with information, materials, and meth-
ods to cope with these changes and to begin
planning for their retirement. Participants will
have the opportunity to hear experts in the
areas of retirement benefits, financial plan-
ning, estate planning and health. Upon com-
pletion of this course, participants should be
able to understand their Federal retirement
benefits and make plans concerning their
retirement finances, activities, and lifestyle.

CPR, BASIC PROVIDER (8 hrs.)

20 July; Wednesday, 0800-1630; Bldg.
5-1, Lounge. By: St. John’s Medical
Regional Center

This cardiopulmonary resuscitation (CPR)
course covers the anatomy and physiology of
the heart and lungs, risk factors, prudent

heart living, and signs and symptoms of heart
attack. The participants are certified in the
following CPR techniques: one- and two-
person CPR, infant CPR, and obstructed
airway maneuver in the conscious and
unconscious adult and infant.

MACINTOSH, INTRODUCTION (8 hrs.)

20 July; Wednesday, 0800-1630; Bldg.
5-1, Room 30. By: In-house

Intended Audience: Beginners with little or
no Macintosh experience.

In this course, you will learn to use the
keyboard "and mouse to input information to
the Macintosh, change software to suit the
current application, view files and folders on a
data disk, select and drag icons, open icons
through the file menu, activate and close
windows, use desk accessories such as
Chooser, Finder, and Calculator, use the clip-
board to transfer information, use some
typical applications packages such as a word
processor, and/or a graphic program.
(Applications to be surveyed may include
MacWrite or Word, MacPaint, MacDraw, or
MacDraft. This class will not cover these
applications in any detail. The student is
referred to other classes offered for specific
applications.)

Presentation Method: Hands-On Workshop

OFFICIAL NAVY CORRESPONDENCE
(8 hrs.)

25 July; Monday, 0800-1630; Bidg.
Surfside, Cloud 9 Room. By: Thompson
& Associates

Intended Audience: Clerical/Administrative
employees who prepare correspondence.

This workshop will teach the Department
of the Navy standards for writing quality
correspondence formats. It applies to all
personnel who prepare and approve corre-
spondence. Chapter 11, the local supplement
to SECNAVINST 5216.5C, will be included in
the instruction. The instruction offers specific
or detailed instructions on typing the standard
naval letter, and covers these areas: sta-
tionery size, margins, type, color of ink,
sender’'s symbols, standard Subject
Identification Code (SSIC), originator’s signa-
ture block, copy-to and blind-copy-to blocks,
drafter's identification, and the importance of
each of the above to a standard letter. In
addition, paragraph format, file copies, and
standard letter assembly, multiple-address
letters and endorsements, general memoran-
da, and business letters will be reviewed for
correctness in preparation.

FILEMAKER PRO, INTRODUCTION
(16 hrs.)

25-26 July; Monday-Tuesday, 0800-
1630; Bldg. 5-1, Room 30. By: Saracen
Interactive

Prerequisite: Basic Macintosh skills.

In this class, you will leam an introduction
to databases, how to create your own
database, working with information (adding,
editing, omitting, etc.), layout formatting (field
borders, viewing, drawing tools, moving,
resizing, reshaping and aligning objects, etc.),
autodates, field values, auto text, tab orders,
buttons and scripts, and networking and
passwords.

Presentation Method: Hands-On Workshop

WORD FOR WINDOWS, INTRODUCTION
(16 hrs.)

25-26 July; Monday-Tuesday, 0800-
1630; Bidg. 5-1, Room 23. By: The
Memory Co.

This course covers formatting a document
at the character, paragraph, and page levels,
as well as the popular Spell Check and
Thesaurus options. [t is recommended that
users have a basic understanding of a
Windows environment.

MANAGING IN A COMPLEX ORGANIZA-
TION (3 hrs.)

26 July (2 sessions); Tuesday, 0830-
1130/1300-1600; Bldg, 5-1, Auditorium.
By: Julie Streets

Do you have the management tools you
need to operate effectively in the Competency
Aligned Organization? This workshop is
designed to give the participant skills
for managing in the matrix or “complex”
organization. You will learn how a matrix
organization differs from other organizations,
identify the demands matrix structure places
on the individual and how it impacts everyday
operating situations, learn what conditions
need to exist for success, identify and apply
the skills necessary to facilitate productivity,
and apply the basic mechanisms for
managing confiict.

WORD, BEGINNING (16 hrs.)

1-2 August; Monday-Tuesday, 0800-
1630; Bidg. 5-1, Room 30. By: PCT

Prerequisite: Magintosh Introduction.

The objective of this course is to familiarize
the participant with this powerful, full-
featured word processing program.
Participants will learn to create, edit, and
format a letter, memo and proposal; insert
and edit graphics; search and replace words;
create headers, footers, and footnotes; check
spelling and page breaks; and create form
letters using Word's Table feature.

DEVELOPING ANALYSTS’
(24 hrs.)

2-4 August; Tuesday-Wednesday, 0800-
1630; Surfside, Cloud 9 Room. By: Donna
Eller Jones

This course is designed to develop analyti-
cal skills in staff who perform analytical work
yet whose background and experience have
not included specific education or training in
completing analytical assignments. Content
includes: roles and responsibilities of
analysts, the essential skills and processes
required to perform analytical work, and other
aspects of performing analyst work such as
values, ethics, and corporate culture. The
training will be conducted using a wide variety
of interactive techniques such as mini-
lectures, group discussions, and small case
studies.

SKILLS

WORDPERFECT, INTRODUCTION (8 hrs.)

8 August; Monday, 0800-1630; Bldg. 5-1,
Room 23. By: Tectra

Prerequisite: Prior PC experience

In this course, students will learn basic
operations of word processing such as how to
create, print, and save documents. They will
also learn how to edit, modify, and enhance
those documents. Many functions and
commands will be demonstrated.

DBASE IV, INTRODUCTION (16 hours)
9-10 August; Tuesday-Wednesday,
0800-1630; Bldg. 5-1, Room 23,

This course introduces basic operations of
the dBASE |V database program.
Participants learn fundamental skills and
concepts to create files, use common
commands and edit, and modify files.

DOS, INTRODUCTION, (8 hrs.)

11 August, Thursday, 0800-1630, Bidg. 5-
1, Room 23. By: C.C.C.S.

This course includes an explanation of the
components of a typical computer system, tips
on the safe and efficient operation of a comput-
er, and hands-on experience in a variety of
basic computing techniques.

After completing this course, students
should be able to, understand how DOS
relates to the hardware/software; organize
hard disk; format diskettes; work with subdirec-
tories; name, rename, delete and backup files.



