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ooooohhhhh! 
Look! 

edcom's Prices Are 
==:-____ ~Actual Lower Than 

ail Order! 

NOT Jus-r An .. BUT QJAllTY AND SERVICE! 
High Performance Multimedia System 

486 DX2 80MHz 4/240 
Complete System Includes All this Great Stuff too: 
4MB RAM, 240 MB HD, 14" SVGA Color Monitor, DOS & Windows, 
3.25" Disk Drive, Double Speed CD ROM, 1 MB VLB Video Card, Speakers, 
VLB IDE I/O Card, Soundblaster 16, Medium Tower, Mouse, 101 Keyboard, 
• Microsoft Works CD • Microsoft Money CD • Microsoft Encarta CD & More! 

compare elsewhere at $1899 ... $1299 
Power Macintosh 61 00 80MHz 
This System Includes All this Value: 
80 MHz Clock Speed, 8MB RAM, 350 MB HD, 15" High Resolution 
Display, CD ROM, Apple Design Keyboard, Built In Ethemet, 
Mouse, System Software, Built In Sound Ports and More! 

compare elsewhere at $2599 ... 
Fedcom's New Price: $2299 

Priees And Availability SubjecllO Change without Notice 

Authorized Service Center .1 
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Desert storm pummels valley with snow, rain 
• 

Pholo by DM2 (AW) Eulogio D. lJeyera, VX-9 
SNOW BIRD-Frosted Air Test and Evaluation Squadron Nine F / AlB (above) seems totally out cJ its element 
baddrapped by ground fog below the eastern slope cJ the Sierra at first light lost Thursday. VoIley.ball net spiked by tree limb 
at MWR Teen Center (below) suHered know lasting damage. 

~-W~~~~~~~----=r~ 

By Barry McDonald 
EdiJa 

Despite downed trees and power lines 
that sparked small tree fires, power 
outages, some fender benders and 

minor damage, China Lake escaped generally 
in pretty good shape last Thursday from 
beneath the 6 .5 inches of snow that fell 
steadily for roughly 12 hours the day before. 
Then the rain took over again, and by the time 
it was all done, with some scattered sunshine 
over the past week, the total precipitation thus 
far for January is at 2.72 inches. This brings 
the season (beginning July I) total to 3.25 
inches, including last week's snowfall, which 
equated to .65 inches using the meteorolo
gist's 10: I conversion ratio. And another 
storm is due in the Indian Wells Valley Sun
day or Monday. 

While employees awakened to rain and 
already puddled streets last Wednesday, the 
rain turned to snow at about II :30 a .m. 
Owing to the temperature of 40 degrees and 
wet ground, most felt the snow wouldn 't 
"stick." But stick it did, and luncheon diners 
at local eateries emerged to find completely 
blanketed parking lots and had to scrape their 
windows before attempting the drive back to 
the Station. After just two and one-half hours, 
RAdm. Dana B. McKinney granted adminis
trative leave at 2 p.m. to desert dwellers unac
customed to snowy driving. 

Though schools officially remained open 
Wednesday, some were mostly empty by the 
final bell. The district did close schools on 
Thursday and Cerro Coso Community Col
lege cancelled early morning classes. 

At China Lake it was a "normal" work day. 
Liberal leave was in. effect for employees of 
Echo Range. Travelers wanting to return to 
and from Point Mugu got to spend the night 
Wednesday, and while crews began grading 
runways at Armitage Field early, the noon 
shuttle was the first cleared to land Thursday. 
More distant wayfarers suffered the same fate 
as Inyokern Airport was similarly closed for a 
time. 

Forecasters at China Lake's Naval Pacific 
Meteorology and Oceanography Detachment 
were still predicting just rain an hour before 
the snow began to fall. AGC Cbarles Casper
son, CPO-in-charge of the detachment, said 
temperatures measured every hundred reet 
from a weather balloon sent up early in the 
morning indicated that snow was not possible. 

"Since we didn 't have a balloon up at the 
time, we can only speculate that some cold air 
slipped in between 3,000 and 4,000 feet in the 
late morning," Casperson said. "This can hap
pen even when the surface temperature is up 
to 43 degrees, and sometimes even higher. It's 

.:' .'.'. ,.:.' .. ':%se see WEATHER, Page 17 



J 

2 

Weather 
Dec. 28· jan. 3 

High Low Gust, Humidily 
Wed 65 40 31 7&32% 
Th .. , 58 36 13 72-3Q% 
Fri 67 35 5 
Sol 6 1 21 5 
Sun 56 36 9 
Moo 61 24 
lues 47 36 1·4 84·57% 

jan.4·10 
Wed 43 41 8 89·81% 
Th .. , 53 21 23 92·55% 
Fri 55 26 5 77·46% 
Sol 52 36 II 
s..., 63 34 12 
Moo 64 54 18 77.wx. 
lues 64 51 22 89-74% 

China Lake Calendar 

Monday, Jan. 16 
-Martin Luther King, Jr. holiday 
Thursday, Jan. 26 
-Blue bv.l\kilure Concert, 5 to 1 1 p.m., Seafarer Club 
Thursday, Feb. 2 and Feb. 3, 6 
-Surplus aucfion inspection, 7:30 a.m. to 2:30 p.m., 
~. 1073, Warehouse 4 1 
Tuesday, Feb. 7 
-Surplus aucfion inspection, 7:30 to 9 a.m., Bldg. 1073, 
Warehouse 41 
eSurpius aucfton .. 9 a.m., Bldg. 1073, Warehouse 41 
~,F8D.20 
-Presidents Day hoIi<!oY 
Saturday, March 4 
-Seabee IXlIl at Seafarer Club 
Sunday, March 2S 
-Bluejacket of the Year Award Dinner 
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THE ROCKETEER 

By RAdm. Dana B. McKinney 
NAWCV.JPf\lS CommondEf 

Question: 
As I look around the base, I find an awful lot of people who have 

just one or two more years to work before they retire. (One of whom 
is me.) When I retire, as I understand it, my billet will disappear and 
you will be unable to fill it (unfortunate for my supervisors). 

As I look around the country at various bases, I find many people 
are being riffed who could conceivably contribute another 10 to 12 
years before they retire, so I am sitting here wondering why they 
could not swap jobs with me. If they so wish to relocate to China 
Lake, they could put in for my job (providing they qualify) and bring 
their billet with them, and I 'MlIIld take their place on the RIF pro
gram. Therefore, China Lake 'MlIIld be gaining an employee oflosing 
a billet, and it would have gained one for another 10 to 12 years, and 
the employees with one or two years 10 go could retire earlier (if they 
wish to accept the swap deal. If not, nothing has been lost or gained). 

AIlswer: 
Strictly speaking, just because someone retires or leaves govern

ment service does not mean the vacancy or the billet must go 
unfiIied Our allowable onhoard number is fixed without reference to 
how many people leave or stay; rather, it is based on budgeted work
load which is translated to manpower equivalents for tracking pur
poses. Positions can be filled in numerous other ways. If a current 
employee is qualified to fill the position at the same grade level, 
management has the option to fill the vacancy through reassignment 
of a current employee; if management decides 10 open a recruitment 
opportunity, a merit promotion vacancy will be announced in TIre 
Rocketeer. Management may decide the position cannot be filled due 
to budget constraints or other priorities. 

The second part of your question is an excellent suggestion and is 
one that DoD is attempting to implement through tbe Job Exchange 
Program. This is a formal program designed to allow employees to 
"swap" jobs. It is set up so that you could transfer to a closing base 
and work for one to two years and then retire. Simultaneously, an 
employee at that base who wants to ket!p working is placed in your 
position here at China Lake. The exchange must be with an employee 
at the same grade level and both organizations must agree 10 the 
exchange. The closing base pays for both of the employees' moves. 

Another incentive is currently being offered through the "expand
ed VSIP" program. In this program, employees at closing bases who 
wish to keep working are registered for specific locations. Employees 
at China lake can volunteer to participate. If a match is found with 
someone at a closing base, that base pays you a Voluntaty Separation 
Incentive Pay (VSIP) incentive up to $25,000 for you to retire. They 
then place their employee into the vacancy created. If you were 
ready, or almost ready, to retire DOW, you might consider this option 
to take the VSIP incentive to retire DOW. 

For further information about registering for these programs, con
tact tbe Human Resources Department at 939-3317. 

New warehouse hours of operation 
New hours of operation have been announced for some supply 

warehouses. 
ServMart, aka TelMart (Warehouse 10), Hazardous Materials 

(Warehouse 24), Steel V .. d and Bulk Wood (Warehouse 27) and Avi
ation Consumables (Warehouse 42) are all open 7:30 a.m. to 4 :30 
p.m., Monday through Friday. 

Friday hours include flex Fridays. Hm.ever, if an access problem 
occurs on a flex Friday with one of the other warebouses, please con
tact ServMart at 939-2241 . 

Access 10 Air Conditioning and Safety (Warehouse 14) other 
than Thursdays can be obtained by calling ServMart at 939-2241. On 
Thursdays, Warehouse 14 is open from 7:30 a.m. 10 4:30 p.m. 

Cold Storage (WarehoUse 17) is on an on-caJ1 statu,. Please check 
in at ServMart at 939-2241. 
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Pages From The Past 

J .. 114 18, 1985 
Mickey Strang became 

editor of TIre Rodelrer after 
the retirement of Don Yock
ey, editor for the past 13 
years .... The Christmas sea
son in the Indian Wells Val
ley was celebrated with a 
record snowfall and cold 
snap . ... George Mason 
earned the Technical Direc
tor's Award for his work in 
the A-7E Cheap Night effon. 
. .. ABH! Tim House and 
ICC Johnny Williams of the 
Flight Support Branch creat
ed a memorial to Lt. John 
Armitage at the airfield 

J ... I0" 17,1975 
Carl Austin and Carl 

Hais'ey of tbe Researcb 
Department assisted in tbe 
Navy-supervised salvage 
operations in Egypt's Suez 
Canal left over from the 1967 
Arab-Israeli War .... YN3 
Martha Zielke became the 
first woman chosen as a 
Bluejacket of the Month at 
NWC . .. Dr. David Rausten 
is the new industrial medical 
officer for NWC ... . Bob 
Fletcher is the new president 
of the China Lake Communi
ty Council. . . . LCdr. 
Acquinas Smith, Catbolic 
cbaplain, was the keynote 
speaker for the Martin Luther 
King Memorial Service. 

J ... 8 " 15, 1965 
Cbaplain E. F. Kane 

reported 10 NOI'S as the new 
Catholic chaplain. . . .LeRoy 
Jackson, NOTS Community 
Relations officer, was hon
ored as he mired 10 hecorne 
a Kern County Supervisor. .. 
.1Welve gliders at the Soaring 
Club Building at Sandquist 
Spa were destroyed in an 
early morning fue .... Gary 
Stevenson is pn:sident of the 
Cbina Lake Golf Club for 
1965. 

Jan. 7 " 14, !955 
Twenty-four China LaIt

ers, led by Cdr. E. E. Gibson, 
are key workers in the 1955 
March of Dimes effon ... 
.More than two incbes of 
snow fell at NOI'S this wceJr, 
but melted within two days of 
falling .... H.G. Wilson suer 
ceeded Dr. F.E. Lowaoce as 
associated tcclmicaI diJecIor. 
. . . Supply Officer R.L. 
Myers was ",0iII0Ied 10 arp
tain at the end of 19S4. • . 
.Walt LaBerge wm brief tile 
local American Ordnance 
Association cbapter on 
Sidewinder dcve10pJlllilllS 

.. 
January 12, 1995 THE ROCKETEER 

, 
• 
, 

19 

at 6 p.m. Dinner served at 6:30 and the 
show startS at 7:30. Tickets are $20 each. 
Tickets and reserved seating went on 
sale Jan 3. Call Jeff at 375-3278 for 
reservations, then pick up tickets at the 
Ridgecrest Cleaners, 1325 N. China 
Lake Blvd. 

#### 

The Community Light Opera and 
Theatre Association encores their award
winning production "The Diaries of 
Adam and Eve" dinner theatre produc
tion Jan. 12, 13 and 14 at Farris' Fine 
Dining (Heritage Inn). Doors open at 6 
p.m. with dinner served at 6:30. Cunain 
is at 7:30. TIcket prices are $21 per per
son or two for $37 . Reservations and 
ticket purchases may be made only at the 
Village Bookshelf at 901 N. Heritage 
Dr., Ridgecrest. 

go to the sponsors of this show: Gerald 
T. Huntley, Attorney; Blimpie's; 
S.A.S .S .; and Drummond Medical 
Group. 

#### 
The following 3-5 minute Parenting 

Advice Tapes can be heard by calling 
Community Connection for Child Care 
at 375-0446 from 5 p.m. to 8 a.m. ''Talk
ing about Divorce" will play Jan. 16-22, 
and "Preschoolers and Divorce," Jan. 23-
29. 

their 16th Annual Officer's Installation 
Banquet on Saturday, Jan. 21, at the Car
riage Inn. The program for the evening 
will be "A Glance Back Into The 
Future," presented by Phil Pister of 
Bishop. Pister is executive secretary of 
the Desen Fishes Council and has spent 
most of his carcer supervising manage
ment and research in the surrounding 
eastern Sierra and desen regions of Cali
fornia . The event is scheduled to hegin 
at 6 p.m. with a Wet Fly, followed by a 
fund-raising raffle and auction. Proceeds 
from the auction will he used to suppon 
local conservation effons. For additional 
information and tickets, contact Lew 
Albright at 375-8725. 

#### 

Instructors Barb Wicker and Carol 
Tullio will present a family home day 
care management class at the Communi
ty Connection for Child Care, 237-D 
West Ridgecrest Blvd., Ridgecrest, on 
Mondays, Jan . 23 through March 6, 
from 6:40 to 9:30 p.m. The fee is $13 for 
one unit of credit from Cerro Coso 
Community College. 

"Help Somebody-Every American 
Can Make a Difference" is the national 
theme, designated by the Martin Luther 
King Jr. Federal Holiday Commission to 
celebrate our nation's tradition of respect 
for freedom, human rights and dignity. 

The binhday of the late Dr. King will 
be celebrated at a commemorative pro
gram on Sunday, Jan. 15, at 5 p.m. at the 
Union Baptist Church, 312 Mono, 
Ridgecrest . This year's program will fea
ture Rev. Kimbrough of Bakersfield as 
the guest speaker. 

#### 
Michelle Feulner-Castro is the fea

tured artist at the Sylvia Winslow Exhi
bition Gallery of the Maturango Muse
um until Feb. I. "Ufe Linc" is a mixed 
media show which expresses Michelle's 
fascination with the human form and the 
hazards of the psyche. Hours of the 
museum are Wednesday through Sunday, 
10 a .m . to 5 p .m . Admission to the 
museum is $2 for adults and SI for chil
dren, ages 6 thru 17. There is no fee to 
members and to children ages 5 and 
under. A percentage of all art sales will 
benefit museum programs. Much thanks 

Low-cost pregnancy screening ser
vices are scheduled at the Health 
Department, 250 W. Ridgecrest BI vd on 
Jan. 17 from 8-10 a .m. Available ser
vices include pregnancy testing, coun
seling, health education and referral 
information on prenatal and family plan
ning services. The test can determine 
pregnancy as early as two days after a 
missed menstrual period. There is a S5 
charge for each test . Call 375-5157 for 
an appointment. 

The Aguabonita FJyfishers will hold 

Registration for this class is at the 
college. For more information call (619) 
375-3234. 

#### 

The Randsburg Players present ''The 
Picture That Was Turned to the Wall," 
aka "She May Have Seen Better Days," 
by TIm Kelly on Jan. 27, 28, Feb. 3, 4, 
10, II, 17, 18,24 and 25 at Farris' Fine 
Dining at the Heritage Inn. Doors open 

Family planning services will be 
available at the Health Departanment, 
250 W. Ridgecrest Blvd. on Jan. II and 
24 from 9 a.m. to 3 p.m. Family plan
ning services enable each client under 
medical supervision to determine the 
number, timing and spacing of desired 
chi Idren . New patients, or patients 
returning after three years, are required 
10 attend the informational family plan
ning class prior to being given an 
appointment. A sliding scale fee based 
on income and family size and Medi-Cal 
are accepted as payment. Call 375-5157 
for information and appointment. 
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1 PERSONALS 

10 HELP WANTED 
EXECUTIVE SECRETARY 
ADMlNlSTRATtoN DEPT. North American 
Chemical Company has an opening for an 
Exea.n:ive Seaerary. Duties indude general 
office support, scheduling , basic invoice 
accounting , filing, composition , 
correspondence , information routing and 
project tracking capabil ities. 3 to 5 years of 
related expo required. Must be proficient 
with PC programs such as Word Perfect, 
MS Word, Lotus and Excel. Occasional 
overtime required . College degree 
preferred. Full salaried position with 
benefits including Medical & Dental 
Insurance and a Savings Invesunent Plan. 
An EEO/AA Employer. M/F/DIV 
encouraged J) apply. If interested please 
register with the Cali fOfnia Employment 
Development Dept. at 540·C Perdew, 
Ridgecrest, 446-2593. 

CHHA, RPT Per Diem. To see patients in 
Ridgecrest area. 446-1904. (0112) 

PHYSIC.IST GS· 1310· 12 i n priority 
placement program, position available in 
Orlando, Florida. NAWC· TSD call (407) 
38().82'5. (0112) 

YOU WIN 
WITH 

SECURITY OFFICER. NOrlh American 
Chemical Company has openings for 
Security Officer. Responsibilities include 
seQJrity of Company facilities, employees, 
and to protect Company property and 
equ ipment. Other duties include deputy 
weighlmasler, fire fighter. and ambulance 
attendant andlor driver. Performs theft 
investigations , plant patrOl , and access 
control. Rotating sh ift . Some overtime 
required . Must have valid EMT - 1 
certi ficate prior to employment. Once 
required . Prefer experience as fire fighter, 
EMT, rescue/ambulance, patrol/security 
officer. Typ ing skills and computer 
experiencelliteracy a plus . Full salaried 
position with benefits including Medical & 
Dental InSlXance and a Savings InYeSUTlent 
Plan. An EEO/ AA Employer . M/F/DIV 
encouraged to apply. If interested please 
register with the: California Employment 
Development Dept. , 540·C Perdew, 
Ridgeaest, Califomia, 93555, (619) 446-
2593. (0112) 

15 SERVICES/SCHOOLS 

HOUSE CLEANING, xlnt work. Reasonable 
rates , call fOf estimate. 377·5574, leave 
message. (0112) 

20 RENTALS 

VA. SPECIALIST for China lake, C21 A1 
- SO down, also rentals, call Tr.via Irvin, 
375-3900 or 44&1911 . (0112) 

2BR APARTMENT upstairs, med balcony, 
refrigeralOr, range, d/w, small yard, garage 
$4OOImo. + $400 security deposit. Dave 
384-3283. (0'26) 

$595 SUPER AREA. Spacious 3SR. 2BA. 
FarnRm. huge kitchen, silverlgrey carpel, 
fresh paint. dbl gar 446-4810. (0112) 

2BR APT. Ceil ing fans , lip , fenced · in 
backyard , d/w, waterltrash paid, wId hkups, 
altached gar, $400lmo. 375·6340, 371 · 
2238. (01121 

25 REAL ESTATE 

3 YA. OLD HOM: in great neighborhood! 
3BR, 2BA, FP, living & family rooms, OW, 
xeriscape front yard . finished (no main!.) 
backyard, RV access , upgraded (1·112 yrs. 
old) , carpel throughout , garage door 
opener, ceiling fans , 10x12 shed, near 
school, work bench in attad'led garage, and 
if thars not enough .. .Ihere·s enough tire 
wood stacked in back lor the next two 
wint8fsl 428 Ashton, assume 8-1/2% loan / 
VA $1 down / VA or FHA. Only $90,900, 
384· .084. (If) 

$67,500 NEAR BASE Perfect starter, spiffy, 
spacious, 3BR , 2BA, fresh pa int , Allen 
ReallY 446-48'0. (01121 

30 BUSINESSES 

CHAMPUS SUPPLEMENT retired and 
active duty military. Great benefits at 
reasonable 0051. eal 61~371-3900 fO( free 
information. 

35 AUTOMOTIVE 

1993 NISSAN PICKUP 4x4 low miles, shell , 
bedliner, alarm, siereo, and air conditiorW'lg. 
Refinance and irs yours, alii 446-5793. 

CLASSIC '68 aWCK GS 400 Aulo trans , 
power steering , power disc brakes . tilt 
wheel, 90% reconditioned . premium stereo 
system. Aski~ $4 ,400. Phone 446-3933 
before 4:00 p.m. (0'12) 

1986 MAZDA RX7 good cond o 
Professionally maintained. $4600 446-7267 
ask forJeIf. (0112) 

RETIRING MUST SELL 1989 Chevy Astra 
LI. Power Everything , dual air cond , 
luggage rack, tow pkg., 124K miles but 
extremely reliable, clean & comfortable. 
$6500371 ·4787. (0112) 

40 MISC. FOR SALE 

SINGER SEWING Machine & walnut 
cabinet $300, Borg·Warner T· l0, 4 spd . 
$400 . • 46-39.7. (If) 

LITTLE MERMAID TOY CHEST, w/ two 
shelves and chalk board, $35; Fisher Price 
Car Seat, Blu&fGrey, $35, Quik SI8P Grey 
Booster Seat, $25; and Brown 
Rocker/Recliner, $75. Must sell all items as 
soon as possitHe . make offers . Call 446· 
5188 after 5 p.m. daily. (0112) 

KING SIlEO BED, w/ firm maltress , 
complete. $275. 44&2205. (0126) 

42 WANTED TO BUY 
WANTED: SUPER NINTENOO. Call Cindi 
at 446-3905 aher 6 p.m. weekdays , anyiWne 
_ . (1fI 

WANTED: Old auto club road signs, any 
condition. Jim 44&5120. (0518) 

45 PETS & SUPPLIES 
$5751MO. NEAR BASE . Spacious 3BR, 14FT. ALUMINUM boat and trailer. MolOr 

CLASS/nlEDS 
2BA. IamIdin rm. lip in liv <In. fresh pain, and ifevests induded. $550 _ . 446-5793. APPALOOSA GELDING Does i. alII Sale 
new cpt No pets. 44&4810. (0112) (1215) and sound, great first hOfse $I,200.0b0. 

FIREPLACE FOR CHILLY DAYS. Spiffy. ·S. BUICK CENTURY limi.ed ediOon. 350 Call 37J.S46 • . (0'26) 
• ••• ' •••••••••••• ~ ........ t ' " ~.;tQf).~1 Ig. ~dMJioo.~._'!.-dt.aeJ..engin&..s.I000.oa'h3~]..4.49 ... • •. f.N<C-~~S~.s.~-~-· 

..~t~ ....... ~ . .. , •• ~ ,. ,. ,........ .. .. .. .. .... ... .. .. .... • .... dbi. garage, s6astmo. 446-4810. (0112) (0112) 9 weeks old, shots, 3n·5461. (0126) 
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Life insurance reminder for those employees approaching age 60 
By Jobn !'owen and POggy Topham 

Humoo ReSOllces DepOflmefll 

The premiums for Federal Group Life 
Insurance (FEGLI) increase at certain 
age brackets, i. e. ages 40, 45, 50, 55 and 
60. The most significant increase is when 
you attain age 60 (the premiums more 
than double). For this reason, employees 
should review tbeir life insurance cover
age and decide if they want to continue 
or reduce their insurance coverage. 

If you have Option A (Standard) or 

Option B (Additional) life insurance, aod 
reached or will reach age 60 in 1994, you 
can expect to see a substantial increase in 
your premiums starting Jan. 8, 1995. 

At age 60, the premium for Option A 
($10,000 of coverage) increases from $3 
to $7 per pay period. 

For Option B, the premiu'll increases 
from $.30 to $.70 per $1,000 of insur
ance at age 60. For example, an individu
al with $45,500 basic pay, elected five 
times his base pay under Option B. His 
total insurance coverage under Option B 

Family Friendly Leave Act allows 
for expansion of sick leave benefits 

President Bill Clinton has signed leg
islation allowing government employees 
to use sick leave to care for ill family 
members. 

The Federal Employees Family 
Friendly Leave Act went into effect Dec. 
22. Until then current rules apply. 
Employees could only use sick leave 
for their own illness. 

The measure contains a broad defini
tion of "family." Employees will be able 
to use sick leave to care for a spouse; 
parents; spouse's parents; children, 
including adopted children , and their 
spouses; brothers and sisters and their 

spouses; or any individual related by 
blood or affinity whose close association 
with the employee is equivalent to a 
family relationship. 

All employees will be able to use at 
least five of their 13 sick days per year 
for family care. They will be allowed to 
use an additional eight days, provided 
they retain at least 30 hours in their 
account 

Office of Personnel Management offi
cials are working on the regulations, so 
details are not in place. They said they 
will evaluate the policy during a three
year pilot run and report to Congress. 

100MHz 486 $1,479 choioeoflOwer.; 
True Intel DX4 100MNz' CPU. VESA bus with 16K CPU cache and 
256K write-hack ex ternal cache . Complete system with 256K cache. 
sys tem & video shadow RAM, I : 1 420MB high-perfornmnl'e hard 
drive. 4MB RAM . parallel & two seri al ports. 1.2MB/360K& 1.44 MB 
noppy drives. 1024.768.256-colors 1MB VGA monitor & card . Mi 
croso ft-compati ble mouse . cnh . keyboard, W indows 3.1 I. full DOS 
6.22 . No-hassle 3-year parts & labor warranty on complete system. 
Add a fas t. 2$Oms dollble speed MPCCD-ROM drive $129 or 250MB 
tape dri ve. $149. Upgmde to VESA hard drive controller & VGA Win
dows accelerator card. $45. Super full towerca'\e is slllndard. others avail. 

rack 
cases 

ava ilahle 
" Performance: AhmH r\$ fa.<; ' rLl; a Pentium for regular use and slowcrthan a PeOliulll for heavy nume ric use. 

....... "" ............ _ VESA 66 a 80MHz 486 Power System 
~ True In te l 6fJ a 80MHz 48& CPU plus VESA bus makes ihis 

one of the fastest 486s . 8K on-CPU cache plus 256Kjasl write-back 
cache and system & video shadow RAM all work 10 improve perrormance. 
Complete system with 420MB high-performance hard disk. VESA 
high-performance hard disk cont ro ller. 4MB RAM. one para llel & two se
ria l ports. 1.2MB/ 360K and 1.44 MB noppy dri ves. 1024 x 768 x 256-color 
VGA moni lOr &a ,·ery,high,pe1form(/"ce VESA Windows accelerator VGA 
card. Windows 3.1 I & mouse. full DOS 6.22. enhanced keyboard. No

Super full lower hassle 3-year parts & labor warranty on complete system. 66MHz 
case is sl a~dard . is now onJ y $1,399. 
o thers avaI lable . 80 H . . Special: Free Upgrade to 80MHz 

l .imitl'd timl· ... 
Wi th any of these 
t hree sy stem s. 
upgrade to: 

540MB hard di sk 
d rive. $29 

8MB RAM. on ly 
$.85 
Quad_ 
CD-ROM 600KBI 
sec. ·ust $249 

( , 

M Z IS Ju s t 

~- XU\IHz '~"itl'm "iaml' pril'l' ~IS tlh\IHz 

40MHz 486 only $1,269 
Complete system with 40MHz 48& CPU, 256K cache. 4MB 
RAM . 420MB high-performance hard disk drive. parallel & 
tw o se ri a l port s . 1. 2 MB /360K & 1.44MB fl o ppy dri ves, 
1024.768x256-colors 1 MB VGA monitor & card, MS-compatible 
mouse, enhanced keyboard, Windows 3. 11 , full DOS 6.22. Super 
cases: your choice of high-end towers or baby tower, desktop or 
rack (rack case costs more). No-hassle 3-year parts & labor war

Computer Store 
2S1 Bai\am St.' _'7S-S7~~ 

ranty on complete system. Add a fast, 2$Orns, 
3OOKB/s. double speed MPC CD-ROM drive, $1%9. 
or a ,lISt 210MB tape dri ve for just $149. 

'" I c,. t (~ ' '.:' P,.·f,t- .. 

would be $230,000. The premium would 
increase from $69 to $161 per pay peri
od. 

The premium increase always takes 
effect on the beginning of the first pay 
period of the year following the year in 
which you reach anotber age bracket. 

For those turning age 60, the 
increased premiums for Options A and B 
remain in effect until age 65. If retired at 
age 65, Option A withholdings stop and 
the amount of insurance reduces to 25 
percent of the pre-retirement amount. 

·Monday-Friday, January 16-20 
5:30 p.m.: Navy News 
5:55 p.m.: Safety Journal 
6:30 p.m. : Life at the End of the 

Road: The Bonnefin Family Reunion ... A 
historical China Lake story 

Option B withboldings stop at age 65, 
and the amount of insurance begins to 
reduce two percent per month for 50 
months, at which time coverage ends. 

If you are still working at age 65, the 
premiums would continue until you 
retire, at which time the insurance would 
start reducing. 

Employees may reduce their coverage 
to avoid these premium increases. 

Contact your PMA Team for further 
information. 

KNID 
6:45 p.m.: Elements of Prosperity 
·Monday-Friday, January 23-27 

5:30 p.m.: Navy News 
5:55 p.m.: Safety Journal 
6:30 p.m.: Sea, Lifetime Today 
7:00 p.m.: Traditional Handicrafts 

NAVY Integrity, efficiency program 
Call: 939- 3636 (24 hours) 

or call the Inspector General at: 
(800) 522-3451 (toll free) 

288-6743 (Autovon) 
(202) 443-6743 (commercial) 

I 

HOTLINE 

Round trip al1fare 
5 riSht> Iodsire at Molntainslde Condominiums 
, bdrm. ~d 00 CIJad 
5 day> of Hertz midsize car rental 
4 day> 01 lilt ticket> vaUd at Breckenridge, 
Keystone and Arapahoe Basin 
lod<>in<! taxes 
Vtid r~ . ~ C.odt:. SFtHSU 

ASK ABOUT OUR FLEX 
WEEKEND GETAWAYS 

[P®Lrlh~ 
From -lAX $331 America West 

IndJding: Round trip airfare 
3 night> Iodsire at The m at Prospector Square 
Hotel - bas<d 00 dcOOI< 

Sato Travel 
AFUi xMce Tr_C~ 

(619) 446-7752 

who 5 next? 

MONEY ORDERS 
PAYROLL CHECKS 

,/CASHED 

Free BlIfet skier breakfast and fanny pack wfth 
sider snacks each day 
3 day> 01 Hertz compact car rental 
LodoillQtax 
iId·rm»s . ~R5 Cock: 5R.~ 

x 
U NO VIDEO 

RED DOG (6PK 
BOTILES) $3.99 

Coors, Miller 
High Life 

32 oz. 9ge + tx. Cry. 

. , 
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AOCM McCracken 
leaves the Navy, plans 
to stay in community MlUTARY NEWS 

By Barry McDonald 
Edilor 

After initially questioning Master Chief Aviation 
Ordnanceman William P. McCracken'S intelli
gence, because he was one of the guys "who 

like to play with bnmbs, rockets, missiles and other stuff 
that goes boom," NAWS Commanding Officer Capt. 
Charles A. Stevenson later said the master chief proved 
his intelligence by getting into the patrol squadron com
munity as a flight engineer. A check of AOCM 
(AWfNAC) McCracken's service record, continued Capt. 
Stevenson at the outgoing" Weapons Division officer's 
retirement ceremony, Dec. 28, showed even more evi
dence of his intelligence. 

"Since returning from Vietnam, he has never been 
assigned to a command outside of California," said the 
CO. "Seven tours with VP (patrol) squadrons at Moffett 
Field, then on to China Lake ... see, I told you this guy 
was smart." 

Stevenson said he wanted to publicly thank McCrack-

en for an "outstanding 30-year naval career" and for 
making "a real difference at China Lake:' He said that 
under McCracken's leadership the "ordies" improved 
their "step-ahead" reputation, noting last year's sailor of 
the year and bluejacket of the year were bnth ordnance
men; four of seven first classes promoted to chief were 
ordies; and "it seemed every time I gave an award or 
special recognition to a group of Sailors at quarters," 
Stevenson said, "there were two or three ordies heading 
up the group." 

McCracken also contributed to the quality of life 
abnard NAWS China Lake, leading the IWV Chief Peny 
Officers Association in turning bingo operations at The 
Seafarer into a winning proposition for all concerned. 

In the arena of promoting the effectiveness of the 
command, McCracken was "second to none," Stevenson 
said. ' 'The Sailors under his supervision were always top 
performers ... The work done under his guidance was 
always top-notch ... His leadership always ensured a 
steady hand at the tiller." 

The ceremony began with the traditional presentation 

HEAVILY LOADED shadow box was presented to Moster Chief Bill McCracken (/eh/ by AFCM Robert Houser 
For the 1Wv' Chief Petty Officers Association. 

of a floral bouquet to McCracken'S wife, Rosanna, and 
there followed a seemingly endless flows of single red 
and yellow roses 10 his three daughters, two sisters, 
MWR Pay Clerk Barbara Jubrey, NEX Uniform Associ
ate Fran Lemieux and many others. 

The master chief was presented with letters of appre
ciation from bnth Stevenson and RAdm. Dana B. McK
inney, NAWCWPNS commander, as well as a NAWS 
plaque by Stevenson. The CO's letter noted that besides 
all his California duty assignments, McCracken's first 
~wo assignments after recruit training in Great Lakes, 
111., - "A" school and Attack Squadron 176 - were in 
Jacksonville, Fla. It also listed an impressive string of 
awards, including the Navy Commendation Medal with 
two gold stars, Navy Achievement Medal with two gold 
stars, Combat Action Ribbon (Vietnam), Joint Meritori
ous Unit Award, Meritorious Unit Commendation with 
one bronze star, three awards of the Battle " E," and 
seven awards each of the Good Conduct Award, Vietnam 
Service Medal and Sea Service Deployment Ribbon, 
among many others. 

Weapons Test Squadron OIC Cdr. Randal C. Sweeney 
presented the first-ever WTS plaque and the traditional 
Purple Sage and Dust Devil Cllrtificates. 

Representing the IWVCPOA, AFCM Robert W. 
Houser, WTS command master chief, presented the 
CPO Ret irement Creed, a letter of appreciation from 
President Bill Clinton, a heavily loaded shadow bnx and 

and a National Ensign that had been flown over the U.S. 
Capitol Buildi ng. 

"Three-fifths of my life have been devoted to th is 
canoe club," said McCracken afte r gaini ng the floor, 
"and I have nixed emotions abnut leaving it." 

He related the slOry of how he almost entered the 
Navy as a bniler technician, but the recruiter told him 
he 'd have to serve at least eight }ears as an apprentice 
before he could reach his "aspiratio n of becoming a 
bniler maker l " After reviewing his options, he decided 
on AO because he liked to sec things blow up. 

Thirty years later, he says his proudest statement of 
service is, '''All my Sailors have always come back wi th 
all their f ingers and toes." 

The McCrackens will conti nue to make thei r home in 
the Indian Wells Valley, where Stevenson hopes the 
retired master chief will continue to direct the Seafarer's 
bingo operations. 

LNI Fayne Overton ready to serve legal needs 
By Klothl RalmDt 

SloH W,jter 

N
eed a notary? A will? Maybe you 
are needing information about 
divorce or separation, help with 

your child suppon payments, credit infor
mation or a power of attorney for a specific 
event The NA WS legal office, Judge Advo
Cate General (JAG), helps active duty mili
tary, their dependents, retirees, reservists 
and DoD civilians with these services. 

LNI Fayne G. Overton repotted onboard 
in November as the new legalman working 

Hatley, and he says he's been busy every 
day. Not only does his office assist with 
general legal advice, but he~ involved with 
active duty military discipline malters 
including Captain's Mass and courts mar
tial. 

Overton, with 11 years service, came to 
China Lake after working three years in Ice
land. He has seen duty on the USS Saipan, 
USS WISconsin and the Naval Legal Service 
Office, Naples, Italy. While in Italy he was 
part of the Mobile Jag, a team of legal per
sonnel, including attorneys and judges, who 
are sent all over the Mediterranean area 

"I like the Navy. It's been prosperous for 
me. Being a legalman is exciting. You are 
required to use your brain," said Overton. 
"I'm very familiar with the military justice 
system." Overton and his six-year old 
daughter, Stephanie, a student at Vieweg 
school, like the China Lake area and are 
enjoying the general winter "warmth" com
pared to the winters in Iceland. A Los Ange
les native. he is now close enough to home he 
can see his family on a regular basis. 

For help with legal services call 939-
2203 for an appointment. The JAG legal
man office can be found in the Administra-

directly for the JAG officer, Lt. Rodney when needed for various COUrtS mania\. . . _ tion BuilPing, Room 1 q 15. ,_ . _ _ _ . • . _ ._ IN [Fqyne• y. Ov(/ !..'!'lJ ••• 'N".> 
1 .. - .. ~ H"J ... ... - ; ~ " '"" "" , .. ".:.J ,,,,,~, .. ':- ;; ... (' ..... :~ .~~.c' .. '. / __ 'J';~" ,:" '.", I. ~',. ~'''''¥·.J J''i ''l I ~'f'.Jr·.)~ ... ~ ..... ) t ·':*;"':-J·:';"r ... f//._~i~====:;;_~_= __ .=--=~ ,I . ~~~r.:...:..~~~\ ,t , .. 1 ", . ?"V " ...... iI .. ,.: f -, _ .. . . _"/. -~ --I . ;".... . . '~~- t . !I !J;;i • • \ .¥ , •• F. .1 . - ---- - ---- -- -
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NA WS wins Golden Anchor Cimarron incident under investigation 

Last IIIOIIIb !be Nawl Air \\apoas 
Station China Laa _ naIded !be 
FY94 Large Unit Golden Anchor 
Award by RAdIn. William B. Bov.a, 
commander, Naval Air Systems 
Command He offered congratuIaIions 
IIaIiJIg that "the rcaI wiDDel'S in rbis 
c:ompetition arc the men and women 
of this command. Award packages 
submitted refle<:red their command's 
commirmcnr for each member's quali
ry of life and professional develop
ment. In addition, it was evident that 
great Strides were made to improve 
the living conditions and working 
conditions for all." 

Captain Chades A. Stevenson, 

NAWS commanding officer, echoed 
BoMs CIOIIgDIIIImons aad called out 
OSCS(SW) Dennis Harden and the 
NAWS Retention Team (which, dur
ina the period of award, included the 
pcrsooncJ DOW assigned to the China 
Lake Weapons Test Squadron) for 
winning the Golden Anchor Award. 

"Tbis is an accomplishment of 
which everyone here at China Lake 
can be proud. Bt1IVO Zulu! China Lake 
SaiIOlS aad Marines continue to lead 
the way, setting an enviable srandard 
for all to emulate. Don't look back," 
said Stevenson. 

Formal presentation of the award at 
China Lake will be scheduled soon. 

Washington (NNS) - Five Pearl Har
bor-based Sailors were awarded Non-Judi
cial Punishment (NJP) for various viola
tions of the Uniform Code of Military Jus
tice (UCMJ) based on an investigation into 
alleged misconduct on board the Pearl har
bor-based USS Cimarron (AO 177). 

The proceedings were held by the Com
mander, Naval Surface Group, Middle 
Pacific in Pearl Harbor, Hawaii, as a result 
of an investigation of rape initiated on Nov. 
12, 1994, by the commanding officer of 
Cimarron. 

of $500 pay for two months. 
- A female E-7 was found to be in vio

lation of Article 92, Fraternization. Sbe was 
awarded a punitive Lener of Reprimand and 
forfeiture of $500 pay for two months. 

- A male E4 was found to !Je in viola
tion of UCMJ Article 112 (A), Wrongful 
Use and Possession of Controlled Sub
stances and violatioo ofUCMJ Article 134, 
Adultery. He was awarded reduction in rate 
to E-3, 45 days restriction, 45 days extra 
duty and forfeiture of 5500 per month for 
two months. 

- A female E-I was found to be in vio
lation of UCMJ Article 92, Fraternization, 
and violation of Article 134, Adultery, and 
was awarded 45 days restriction, 45 days 
extra duty and forfeiture of $400 per month 
for two months. 

Deductible, cost cap now tracked automatically 

One of the crew members awarded pun
ishment is the same woman wbo allegedly 
was raped. The charges against her were 
completely unrelated to her allegation of 
rape, and were based on evidence gathered 
in the investigation. The command consid
ered it important to handle all NJP cases 
simultaneously. 

- Another female E-I was found to be 
in violation of UCMJ Article 134, Adultery, 
and engaging in sex aboard a ship; and Arti
cle 92, Fraternization, and underage drink
ing. Sbe was awarded 45 days restriction, 4S 
days extra duty and forfeiture of 5400 per 
month for two months. 

CHAMPUS-eligible persons and fami
lies now have the status of their fiscal year 
outpatient deductible and catastrophic cost 
cap tracked automatically through a new, 
CHAMPUS-wide, centralized system. 

The CHAMPUS Central Deductible and 
Catastrophic Cap File (CDCF) went into 
operation Oct. I, 1994. The CDCF keeps 
track of how much each person or family 
pays in cost-shares and the annual outpa
tient deductible for CHAMPUS-covered 
medical expenses in a fiscal year. 

CDCF enables CHAMPUS contractors 

to use the CHAMPUS Explanation of Ben
efits (EOB) form to tell families how much 
they have paid toward their deductible and 
toward the cost cap at any time during a fis
cal year. 

In the past, CHAMPUS claims process
ing contractors weren't able to automatical
ly share information with each other. 
Claimants had to prOllide documentation to 
the second contractor, showing how much 
they had paid the first contractor toward 
their annual outpatient deductible and cost 
cap. Now, the new CDCF does it for them. 

The Navy is taking ber allegation of rape 
very seriously, and the investigation of the 
alleged rape is still continuing. The punish
ment awarded her during the administrative 
proceedings in no way diminishes the inten
sity of the Navy~ investigation, or the pro
fessional counseling assistance available to 
ber as an alleged victim. 

Disposition of the cases was as follows: 
- A male E-9 was found to be in viola

tion ofUCMJ Article 92, Fraternization and 
Dereliction of Duty. He was awarded a 
punitive Lener of Reprimand and forfeiture 

Ten crew members involved in the ongo
ing investigations, including the rape com
plainant, have been temporarily reassigned 
!Tom Cimarron, which departed Nov. 17 for 
a six-month scheduled deployment, in sup
port of the USS Constellation Battle Group. 
(This story appeared on the Navy Wire Ser
vice as NWSAO 18) 

VSIISSB recipients restricted on DoD rehiring as civilians 
By Sgt. 1st Class Ste hen Barrett, USA 

AmefICQf\ Faces OImClllon Service 

Service members who receive Vol
untary Separation Incentive and 
Special Separation Benefit pay

ments now face losing them if hired by 
DoD after Oct. I, 1994. 

As part of the fiscal 1995 Defense 
Appropriations Act, members who sepa
rate with VSI or SSB forfeit those bene
fits if hired to DoD civilian positions 
within 180 days of separation. President 
Bill Clinton signed the act in September. 
The sanction applies to active duty 
members and full-time National Guards-

mcn. 
Defense officials said Congress 

became concerned about possible unfair
ness. Some former service members 
took the special payments, separated and 
then returned as DoD civilians-to do 
tbe same jobs they had just left. 

The law affects only those who sepa
rate and are hired after Sept. 30. Service 
members released from duty before Oct. 
I retain tbeir VSUSSB payments regard
less when hired. All VSUSSB recipients 
appointed to DoD civilian positions after 
the 180-day period passes also retain 
tbeir separation bonuses. 

Service members separating under 

VSI receive annual payments based on 
rank and time served. Those leaving 
under SSB receive a lump-sum payment, 
also b'lSed on rank and longevity. 

Under the provision, officials said, 
DoD will use "established debt collec
tion procedures" to recover VSI/SSB 
payments from affected new hires. 

DoD officials are currently develop
ing guidance with the services. They are 
aslOng each service to add this policy to 
the written agreements service members 
sign before separation. This is to ensure 
service members know about the law 
before accepting VSUSSB. 

In addition, DoD is aslOng all civilian 
personnel offices to verify whether 
potential new hires are within the 180-
day window. Local personnel offices 
will report affected applicants to their 
servicing finance offices. The Defense 
Accounting and Finance Service will 
advise these new employees of the 
recoupment actions. 

The services are developing proce
dures for handling problems. In the 
interim, service members studying 
VSIISSB options and DoD civilian 
employment should check with both 
local transition assistance and civilian 
pe.rsonnel offices for updates. 

All Faith Chapel 
Protestant 
Sunday Worsbip Service, Main Chapel 
Sunday School,IOOS·IO Blandy& 1903-05 Mitscher 

(ScptembertbN May) 
Bible Study (East Wing). Wednesday 

(SeptemberthN June) 
Men's Pra)'C'r Breakfast. East Wing. Tbunday 
Adult Bible Study. Eut Wiag. lbunday 

Jewisb (446-3613 Messages) 

Weekly Services. Friday. East WiDg 
October through June 

10:30 a.m. 
9:00 a.m. 
9:00 a.m. 

11:30a..rn. 
6:30 &.m. 

7:00 p.rn. 

7:30 p.rn. 

2-5 p.m. 
10 a.m. - noon 

Roman Catholic 
Sunday M .. ~ Main Chapel 9,00 Lm. 
Daily Mass, Blessed Sacrament C hapel 11 :35 a.m. 
Confessions, Sundays 8:15 - 8:45 a.m. 
Confessions, Weekdays By appointment 
Religious Education Classes. Sunday 

(September ibN May) 
1002 Blandy, 1008-10 Btandy 
&. 1903-05 Mitscber 10;30 Lm. 

RCIA, St. Ann', School ubrary 8,15 - 9"5 p.m. 

Islamic 
Jumu Prayer, Friday (1002 BJandy) noon 

a.pllia T. Nek,.1..CG .. CHC, USN 
<lIIpIaia Dnid Atica. LL. USNR 

a.p ... .Jay~l.L,CHC.USNR 
a.pIaia. sa- Lapma. U, 0iC. USNR 

Hebrew Oasses, Sllurday, 1902 Dibb 
Adult Education, Saturday, 1902 Dibb 

September througb June 
Religious School, 1902 Oibb 
Tuesdays. Age 4 and up 
Friday, 2nd grade and up 

5,30~,30 p.rn. 
6,30-1,30 p.rn. 

Hearing Impaired Equipment 
and Nursery are available Orriee Ho.u Moadl.,·Ptiday . 0730-1630; Fles Frida,.., 01l0· HoolI 

'It · )506, n9·H07 , 939 · 2773, 9n·2113 

~'-...... ,\'" "'"-'-' .. , ... , ... ,_ •• : ii' ";:1-';'-':''';' '' ''''~''''''"'~'-"''~~·-..''':'':...'~'·~·~~~'.'~-'''': ':.''''''' 1 
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WEATHER from Page 1 

fairly easy for us to get snow here at 38 
degrees, but it's generally safe to say 
that it won't snow above 43 ." 

Chicago-based blues comes to The Seafarer 
While rain greeted locals again this 

Tuesday morning, the temperature hov
ered around the 50 mark most of the 
day. Casperson said, on Tuesday, that tbe 
system causing the precipitation was of 
a different nature than the one that 
dropped snow last week and that it was 
drawing in wanner air from the south. 
Except for the higher elevations, snow 
was very unlikely, he explained. 
"Although, my wife says when it rains in 
the winter, I ought to always predict a 20 
percent chance of snow." 

VOLUNTEERS from Page 6 

Mr. Bruce Auld, Superintendent of 
the Sierra Sands Unified School Dis
trict, recently wrote and requested assis
tance from interested NAWCWPNS per
sonnel in identifying interesting projects 
for the 1995 Science Fair competition. 
Burroughs High School has traditionally 
done outstanding in past science fair 
competitions in part due to the high 
technology background of the local 
community. Ideas are welcomed. 

If you're in a building 
that catches on fire, get 

out and stay out! It's your 
fire-safe response. 

KODAK PAPER FOR EXCELlENT OUAUlY 
only at • 

Photo <W1k., . 
~~V 375·5515 ~ 

860 "F" N. China Lake Blvd. 
(Nexl to Windows. WaH. 'n Roon) 

Slor. Hours: M-F: 9-6; SaL & SUD.: 10-5 

• ORDER TODAY • ORDER TODAY • ORDER TODAY • 

:;M)Chme ... 

• 5MBRAM .1MBSVGA vdeor,~c~a~d~;;E~ • 101 Extended Keyboard 
• 14' SVGA .28 Mannor 
• DOS 62 • Wrdows 3.11 
• 540 MB Had Drive 
• Sarid Mouse 
• 1.44MB fOO 
. 1.2MBfOO 
• MKiTower 
• Addaty 

$139"" 
cooou 

~ MicroLillk .' EB 
~ 225 B,llsJnl St rcct A _ , r=::::l 

619/371-3535 ~o..~~c~<~ ~ 

GIve Us A Ring For Classes This Spring at 

CeRRO CoSO CoMMUNITY COlLEGE 
flr,..v",-..r CoNNECnON TElEPHONE REGtSTRAOON SYstEM 

The Fast and Convenient Way to Register 371-960 1 
CooIiUlg Slt.denls<Jld AI EtJI)e Sludenls RegLstEJ ttlw lIYu Ja1WY 13lh 

Monday through Ttusday, 8:30 a.m. -9 p.m. Fridcrys, 8:30 a.m. - 4:30 p.m. 
Forroore itoonc:Ifia1 Of) counseilg. fralckj 00. orermtnent fees cal 375-fiX)1 

Spring Classes begin Januoty 9. 

tmRo mso tomnunnY COLl.£[jE 

aWE ay NATURE, 
lauded by The Music 
Poper as the best new 
blues band of 1993, 
brings their Chicago
based sound to The 
Seafarer. Thursday, jon. 
26, from 5 to 11 p.m , to 
kid alf Flex 59, the club's 
new entetlainment 
program that will feoture 
music from the 50s to the 
90s. Admission is free 
ond the evening will 
feoture door prizes, a 
theme beverage, gomes, 
porty favors and fOOd. 
including louisiana Buffalo 
ond Borbecue Wings . 
Blue by Nature fetoures 
lead guitorist Rick Dufoy. 
formerly of Aerosmith. and 
the guttural. yet mebdic 
vocals of Karen lawrence. 
'Bonded by their possion 
and expertise. they exhibit 
true mostery of the 
potently Americon ort farm 
ond take the blues 
somewhere very special 
by bringing it 011 bock 
home.' 

Jeffrey Ross Gunter, M.D. 
• Diplomate American Board of Dermatology 

• Board Certified in Dermatology 
• Fellow American Academy of Dermalology 

• Assislanl Clinical Professor of Dermatology at the USC School of Medicine 

New Patients Always Welcome 
• Acne· Skin Cancer Surgery· Moles· Skin Diseases 

• Mohs Micrographic Surgery· Fruit Peels 

• Vein Treatments· Pediatric Dermatology 

Preferred Provider for GEHA, Blue Cross, Blue Shield, Travelers, Mail 
Handlers, Aetna, Champus (Tricare), and most others 

Most major insurances accepted. Medicare Assignment. 
Courtesy Insurance Billing 

Call (619) 384-2592 
To schedule an appointment 
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SPORTS 

ma 
NAnS 2 
IYAOYAS 0 
Bombers 2 
Tasmanian Devils 0 
Kay & Assoc. 0 

ma 
Shut Up & Serve 5 
SoutbPac 6 
Go for It 4 
Reid's Raiders 5 
Bombs Away 4 
Just Bums 4 
XtremeHeat 2 
Here for Beer 2 
Boeing 0 
Smith's 0 

L!w 
0 
2 
0 

L!w 
0 

I 
2 
3 
3 
5 
5 
6 . 
6 

Pholo by PHI M. Pi""",inl, VX9 

CHAMPS of 1994 Winter League football season, shown with their winner trophies, are (front row, I to r) Gary 
Howorka, Edgar Garcia, Vern Gaus, Greg Laube, (bock raw) Dustin Miller, Art Burke and Paul FlitcroH. 

Military Golf Association solicits contributions 
Submitted by tbe MUltal)' Golr AlioclatioD 

To support and promote golf and to preserve it as a 
service benefit for all members of the Armed Forces are 
the purposes of the Military Golf Association (MGA). 
There are about 200 golf courses in the continental U. S. 
and another 44 overseas. DoD Morale, Welfare and 
Recreation heads set general policy affecting these 
courses, and the MWR organization at each installation 
operates and maintains them. 

MGA actively supportS and promotes golf tourna
ments and related golf activities on military installa
tions. Any monies raised will be used to help improve 
golffacilities, develop military golf programs, including 

youth programs and to further the opportunity of any 
qualified military golfer, coach, trainer or manager to 
participate in golf competition. 

A major activity of the MGA will be to sponsor an 
annual military open golf tournament. The Military 
Open will include divisions for men, women and 
seniors. They will provide assistance to the military 
open winners and runners-up to compete in and qualify 
for the U. S. Open, the Women's Open, the Seniors' 
Open and sanctioned amateur events. 

If interested in joining, contact the MGA at 
(800) 532-6983, or write to Military Golf Associa
tion, P. O. Box 261 I, Kensington, MD 20891-261 I. 

Commercial & Industrial Electronics 
Gov't VISA - Purchase Order - BPA 

A Small Business Enterprise 

·Finered Prodtds ·NetwoOOlIJ ~ 
• RelayslT'mers 
'Switches 

30 years combined experience 
diagnosing & treating digestive 

disorders 

·Adapters 
oBackshels 
'BoardslSockels 
oCabie AssetTblies 

oCapaciors 
oCQmectors 
oCryslaVOscilalors 

·AClDC Converters 

·FIaI RllOOn Cilie 
oCommercial & Miilary Semi 
Con<iJcIorsllriegraied Crcuis 

ALL YOUR ELECTRONIC NEEDS! 

liS Ente!prises 
board certified physicians 

latest technology 
Next to Chief Auto Parts 

904 N. China Lake Blvd . • 446-4007 

MEDICARE ASSIGNMENT ' GEHA PROVIDER 
MOST INSURANCES ACCEPTED PLUMBING 

PROBLEMS? 

Ask about our 

HIGH DESERT 
GASTROENTEROLOGY, INC. 

801 N. Downs Suite J Ridgecrest 

Antelope Valley locations (619) 371·3494 

Raman Patel , M.D. C. Pathmarajah , M.D. 
P. Dharmaraja, M.D. 

When you need a plumber! 
We deliver the real thing-fast, expert installa

lion and repair of pipes and plumbing ftxtures. 

Our friendly service and reasonable rates 
glJaranlee the job won't be a nightmare for you. 

CARDINAL PLUMBING CO. 
1543 N. China Lake Blvd. 446-4004 

LICENSED & INSURED Lie. 1496«7 
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Propulsion Branch awards two fellowships in tutelage program 
Submitted by Stuart Blasblll 
PloplA~ionConrollnlegrcfion Seclion 

exists, however, and a design demonstration will be of value 
when a new program is initiated. 

Two fellowships for training in the design, fabrication 
and testing of sol id rocket motors were recently 
awarded by the Propulsion Branch, 4732000. Allen 

Gehris of the Solid Propulsion Section, 4732300, and Brent 
Bossi of the Airbreathing Propulsion Section, 4732400, will 
each prepare a motor design to solve emerging propulsion 

1980's. There is a generation of engineers and technicians 
who have never had the experience of designing, fabricating, 
testing and evaluating a motor through full engineering and 
manufacturing development (E&MD). Though training 
classes have been offered, and well attended, these personnel 
have never "learned the ropes" through an actual hands-on 
design. Like most engineering disciplines, rocket motor 
design and development cannot be mastered out of a text
book. Without hands-on experience, the NAWCWPNS core 
competency in missile propulsion would eventually erode. 

"My position has enabled me 10 experience all aspects of 
solid propulsion engineering from rocket motor concept to 
testing," Allen said. "Unfortunately, I have not had the 
opportunity to design the propellant grain, which is really the 
guts, or better yet, the muscle of the rocket. It is by far the 
most challenging aspect of the propulsion system design. A 
balance must be struck between mission requirements and 
dimensional restraints:' issues. Under the tutelage of 

an experienced mentor, the 
two engineers will each ana
lyze a design problem, 
prepare a complete motor 
design, supervise and partici
pate in the fabrication of the 
motor and participate in the 
motor testing. This fellow
ship program was created in 
response to a continuing need 
for engineers trained in all 
aspects of solid propulsion 
and is funded through the 
Core Science and Technology 
Program and with Division 
training funds. 

AI/en Gehris 

A trial tutelage program was begun early in fiscal year 
1994 and was open to all interested individuals in the Propul
sion Branch. Several design teams were established, each 
under the supervision of an experienced mentor. Because of 
funding limitations, restrictions were placed on motor size 
and propellant selection. Several designs were completed, 
hardware was fabricated and motors were cast. Static ftring 
of these motors will take place in the ftrst quarter of ftscal 
1995. 

Brent Bossi also participated in a successful team during 
the trial program. He graduated with a master's in aerospace 
engineering from the University of Missouri , Rolla, in 
September 1991, and came to work at China Lake a month 
later. He has spent the last two years in the Airbreathing 
Propulsion Section, with the majority of his work devoted to 

ramjet technology. Under the fellowship, Brent will analyze 
and begin initial development of a gas generator propellant 
with Glyeidyl Azide Polymer (GAP) and Boron. The advan
tages of such a mix is twofold: the Boron will increase the 
available energy over current gas generator propellants; and 
it should produce a relatively cool exit gas temperature there· 
by protecting a variable flow nozzle from high temperatures. 
The technology is geared for an Advanced Technology 
Demonstration (AJU) under consideration. 

"Before the tutelage program, my experience in the 
Propulsion Branch was strictly related to ramjet technology;' 
said Bossi. "Now I will have a basic understanding of rocket 
motor design and propellant development. In addition, 
because of the hands-on experience from assisting with the 
propellant testing and rocket motor casting, I will establish 
good working relationships with the people inIIolved." 

The Propulsion Branch 
has many experienced and 
knowledgeable personnel in 
solid rocket motor design and 
evaluation. However, there 
have been no major in-house 
motor development efforts at 
NAWCWPNS since the mid- Brent Bossi 

Allen Gehris was selected for a fiscal 1995 fellowship 
because of his enthusiasm and success during the trial PC(}' 
gram. He is a 1989 graduate of the New Mexico Institute of 
Mining and Technology and has bachelor~ and master's 
degrees in materials engineering. He is currently the 
advanced cases task manager for the Insensitive Munitions 
Advanced Development Propulsion Office, the project engi
neer for the Insensitive Munitions Technology Transition 
Program 2.75-inch Rocket Project, and the Data Exchange 
Agreement 5212 composite ease coordinator. This is Allen's 
third year in the Solid Propulsion Section. Under the fellow
ship he will design and demonstrate a rocket motor that will 
meet or exceed the original performance requirements for 
the Advanced Rocket System (ARS). The current ARS 
design does not include a new rocket motor. The need still 

The fellowships will continue throughout this year, and 
will culminate in motor firings in late sununer 1995. 

Consult 
The 

Experts! 

%TO 
01'1' STOUWlDE! 

REMEMBER 
Our 50% off Beats their 60% 
off! Your cash gets you the 

lowest price in town! 

Huge selection 
to choose from! 

()~ Jewelers 

HP Uuerjet 4Y 

HP LaserJels are known 
for having more features 
& qu alit y than other la
ser printers & now the 
HP LaserJet 4V & Ihe 
4MY (MV is PosIScrip( & 
for Macs) are here. Come 
sec the 4V in action: 

• fast /6 pages per m;llule. advanced 
bulTering and 33MHz RiSe processor make 
these the faslest HP desktop printers ever 

• prints all sizes from 5 )( 7" index cards 
through II x 17"wide· fonnat pages 

• true 600 x 6IXklpi resolution. REt. 120 
levels of gray. microfine toner. lots more ... 

r£., HEWLETT' 4 V $.,949 in stock 
~'7!iII PACKARD 
AMtAoriud DIGI" 4MV $Z, ... 

Computing Tech nology 5 

Computer Store 
2:; I Hakllll SI. .'1:;-:;7-'-' 

KODAK PAPER FOR EXCEUENT QlJAUTY 
only.t • 

Photo <U11k.., 
"~'D 375-5S1S isJeIIiitti _"F" N. China Lake Blvd. 

(Next 10 Window .. Walla 'n Floon) 
Store Hours: M-F: 9-6; SaL & SUD.: 10-5 

RESUMES 
SF-171 to Resume 

Conversions 
PROFESSIONALLY WRITIEN 

ONE PRICE 
COMPLETE SATISFACTION 

WESTERN RESEARCH 
CIVIL SERVICE EMPLOYEES. 

MILITARY PERSONNEL 
AND CONTRACTOR EMPLOYEES 

ARE OUR SPECIALTY 

Art Preston 
(805)984-7173 

Call 
anytime 

only st 

Photo qy.ik., . 
--\.a\'f.}l37S-SS1S GJWI-

860 "Fit N. China Lake Blvd. 
(Ncxt 10 Window •• WaUl 'n R oan) 

Store Hours: M·F: 9-6; SaL & Sun.: 10-5 

,.. We carry Tripplite. Ape & most other brands of surge protectors. line conditioners & 
UPS battery INackap systems. Fo r year 'round protection for computing. 

I:W' . FAX & Olher sensitive or nitical equipment (including your fi sh aquarium). Mini · 
,. _ mum o f 250W for PCs & MaeSE. 400W for mid·size 386 through Pentium systems. 

450W & up for network servers. Higher ratings run longer. Po/ndar sizes are in stock. 
'-~--"'-~ Use line conditioners for brownouts & generally ugly power (high or low 

voltage. voltage swings. spikes). We have solved many. many power prob
lems wiJh line conditioners. Use alone or with UPSs. Po/mlttr s;:.es are in stock. 

Tripp Lite Tenninator TR 6 ~ cd best b ) $28.95 
Tripp Lite Command Center . ~ ndc I I b 64.95 
Tripp Lite Command Center Plus 10 pc n:l. 72.95 
Tripp Lite BC-250 250VA UPS. runs 3(. minUle, at ''''-load 104 
Tripp Lite BC-750 750VA UPS. runs 36 minUle' al ""-load 319 
Tripp Lite BC-I250LAN 1200W UPS. run, 34 minutes at ''''-load 489 
Tripp Lite LC-I200 1200W line condo get 120V±5% from 96 to 138V 149 

American Power Conversion UPSes 
BK250B2450V A. Mae 5Es. 386SXs $106 
BK450 450V A. most tower 386s & 486s 
BK600 600V A. big CAD & serve" 
BK900 900V A. workstations 

279 
399 

LAN interface $359 Protect Dat a U 
Hardware 
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Bert Gould recognized for contributions in weapon systems analysis 

By Dee Rorex and Lee Keyser 
no 

O
ne wall of Bert Gould's office is 
covered with photos of his latest 
project, which for the last 14 

years has heen Tomahawk. In contrast, 
another wall is adorned with photos of 
waterfalls and bristlecone pines. It takes 
a while to find the modestly displayed 
Navy Meritorious Civilian Service 
Award, recently presented to him by 
RAdm. Oana B. McKinney, Comman
der, NAWCWPNS, in recognition of his 
many contributions to the Navy during 
his 41-year career at China Lake. 

"He's a fairly low-profile guy. He's 
not one to go out to the parking lot and 
shout, 'Hey, this is what I did! '" says 
Paul Homer, head of the WeaponslTarget 
Department and a 3 I-year associate of 
Gould. 

At the beginning of World War 11, 
Gould's father talked to his Cal Tech 
professors about joining the Navy. "We 
have a bener program," was their reply, 
referring to the rocket program they 
were currently involved in, so in 1945 
the family moved to Inyokern. 

Gould began his career at China Lake 
in 1952, working as a summer student 
employee. ''That's why the citation says 
41 years. I'm old, but not that old," he 
says. In 1958 he received a bachelor's 
degree in mechanical engineering from 
the University of California, Berkeley, 
and join¢ the Junior Professional pro
gram, eventually designing ordnance 
components for the Weapons Develop
ment Department. 

Gould's major contributions have 
been in the area of weapon systems anal-

ysis. As an analyst, 
he has supported 
nearly every air-to
surface program in 
which the Navy has 
been involved over 
the last 31 years : 
FAE, fire bombs, 
Shrike, HARM, 
Walleye, Rockeye, 
APAM, Maverick, 
Harpoon, aircraft 
cannons, Zuni, Mk 
80 series bombs, 
Condor, Bullpup, 
Bulldog, SLAM, 
and Tomahawk. He 
has been active in 
all phases of analy
sis work . He has 

Bert Gould 

version . Homer 
recalls, "1 was with 
him in 198 1 when 
he gave a briefing 
of hi s analysis 
resul ts at the spon
sor's operation in 
Washington and 
then over in the 
Pentagon to a steer
ing committee com
posed of three 
admirals. Although 
he was nervous, he 
did an excellent job. 
As a result of that 
briefing, the deci
sion was made to 
develop what 
hecame the primary 

also written tri-service weapons effec
tiveness manuals, including a "one-of-a
kind" model for similar manuals used in 
the Navy and Air Force. 

Besides the obvious technical bene
fits of a weapon like Tomahawk, Gould 
sees the human side to his work. " We 
call Tomahawk the premiere weapon 
today because we just cannot afford 
socially or politically to have a pilot 
paraded through the streets of wherever," 
he says. "Therefore, we 'send pilotless 
drones, if you will, cruise missiles such 
as Tomahawk, so that we don't place our 
pilots at too high risk. 

One area for which Gould provided 
basic analytical information, in terms of 
tradeoff, terminal effects and effective 
analyses, was the first Tomahawk 'con
ventional warhead . That provided the 
basis for the Tomahawk Land-Attack 
Missile (TLAM)-the initial warhead 

warhead application of Tomahawk that 
was used in Desert Storm. 

"Some not-so-good analysts get 
wrapped up in the minutia. You can get 
buried under all the infinitesimal num
bers and mountains of paperwork. A 
good analyst looks at the broad picture 
and is able to determine what informa
tion is important and what information is 
not. The key is to figure out how to 
make a model that will give you useful 
real-world approximations, and Bert is 
able to do that ." 

"You become an analyst because 
you're tired of going out in the hot 
weather," Gould says with a smile but 
admits he still gets a kick out of going 
out to the tests. "Part of the fun," he 
says, " is trying to predict what is going 
to happen. I really don 't go out to those 
tests very often any more. First of all, 
they don't let you close enough to see. 

We're going to have some SNORT tests 
soon. You can go out to the headquarters 
building at SNORT and watch the fir
ings on TV or you can sit here in the 
office and wait for the video" 

Gould is currently the principal 
weapons effectiveness analyst for 
TLAM-C, TLAM-O, TLAM-C Block III 
and Tomahawk Baseline Improvement 
Program (TBlP). He has been an active 
participant in the Joint Technical Coordi
nating Group for ·Munitions Effective
ness (JTCGIME) for more than 20 years, 
currently acting as co-chairman of the 
Joint Munitions Effectiveness Manuals 
for Air-to-Surface (JMEM/AS) and 
chairman of the JTCGIME Tomahawk 
Working Group. 

In 1962, Gould married Marie. She 
had been teachi ng in Las Vegas where 
she met some former China Lake teach
ers who talked her into moving to Ridge
crest. She decided to try it for just one 
year. "No one ever comes to the desert 
for just one year," Bert says with a 
chuckle. He and Marie have two chil
dren, Alhert S. Gould III (also known as 
Chip, as in chip-off-the-old-block), and 
Janice. Chip is a senior at Cal State Fres
no majoring in television and video pro
duction (his dad says he was a TV addict 
as a kid). Janice is married and lives in 
Lehi, Utah. 

Gould accepts only part of the credit 
for his Meritorious Civilian Service 
Award. " I've always worked in groups 
where there was close cooperation," he 
said. "I never met any reluctance on any
one's part to share information . The 
awards and citations I've received have 
been mainly due to the support of the 
people I've worked with." 

Local schools seek volunteers with various skills 
Volunteers are needed for a wide variety of tasks 

from repairing scientific equipment to reading to stu
dents. Burroughs High school has a Van de Graaff Gen
erator, a Wimshurst Machine, and a Tesla Coil which 
need to be restored and brought back to life . Grade 
schools need volunteers to assist in reading and listening 
to students read Junior highs need volunteers for after 

The Carriage Inn Announces 
Sandpiper's is bidding farewell to 

Ridgecrest on January 15, 1995 but, 
we're very pleased to announce thot 

the doors will on 
19 

school sports programs. These are just a few of many 
areas where help is needed. 

Last year over fifteen base volunteers participated in 30 
technical lectures and demonstrations to help local schools. 
Help is also needed in music and the arts. Skills and enthu
siasm in hobbies and professions are desperately neected to 
keep students excited about learning. 

Charlie's will feature 
A pub atmosphere with great gourmet 
burgers, outhentic Texas Red Chili and 
mUCh, much more including .. .for your 
relaxation and recreation .. . pool tables . 

electronic darts, and big screen N. 

If you can contribute your talent, please contact Bob 
Peoples (Human Resources, 939-811 7), Bill Webster 
(Technology Transfer, 939-1074) or John Piri (Volun
teers in Public Schools, 939-8470). Volunteers will he 
put on the volunteers for public schools list to be con
nected with a school and get started. 

Please see VOLUNTEERS, Page 17 

Fun, Food & Spirits 

Opening Thursday, 
January 19 

Monday - Saturday 5pm-ll pm 
Located in the Carriage Inn 
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CLEANUP from Poge 14 

"These guys have given 120 percent," 
said Allen. "We were able to take people 
who had been injured on the job, train 
them and work with them to find a way 
for them to make their contribution and 
become productive employees again. I'm 
very proud of them. And they ' re very 
proud of their accomplishments. 

Fellow Program nominations due Feb. 7 

"Because we knew we could be com
ing up against hazardous items, all of tbe 
guys received specialized training for 
what to do in particular situations. To 
have gone out to contract for this kind of 
cleanup with these types of unknowns 
might have cost millions of dollars. 
We've proven it can be done in-house, 
while putting money back into the pro
gram. Plus, we're getting noticed by 
other DoO installations. Nellis AFB has 
shown considerable interest and I expect 
to be hearing from them again this 
month. I'd like to see this type of pro.. 
gram used at bases that are being closed 
in the BRAC process. It could save the 
government a lot of money." 

The boneyard at Little Baker Range is 
next on the list. Already they've carted 
off three truckloads of batteries to be 
recycled. They will soon start identifying 
and sorting the various items. 

"We did the first one in half the 
expected time," Allen said. "But with 
one under our belts, and some lessons 
learned, we know what to expect, and the 
others should go even faster." 

ATTENTION NAWS 
Video Equipment 

Repair & Sales 
We also sell video tapes, parts 

and accessories. 
For service or sales call 

Buck Daugherty 
Base Credit Cards & 

PO's Welcome 
Call Today! 

VTS VIDEO 
TECHNICAL 
SERVICES 

131 N. Balsam 
384-1645 - Fax 384-1648 

Nominations are being accepted by !be China Lake Fellow 
Selecrion Committee for the 1995 Fellow ProgJ:am. All tech
nical China Lake employees are eligible for the Fellow desig
nation, whether engineer, scientist, mathematician or other 
technologist engaged in researcb, development, test and evalu
ation; production process development; quality control; or 
other technical activities. 

A major factor in the success of the Naval Air Warfare 
Center Weapons Division (NAWCWPNS) is the innovative 
talent of our technical people, noted Sterling Haaland, bead of 
the Engineering Competency. 

Anyone may nominate a candidate for the Fellow Program 
by submitting the necessary documentation, which should 
include the nominee's name, educational baekground, accom
plishments, patents, publications and technical input (China 
LakelnationaVinternationaJ). Nominations should be submit
ted to the nominee's division tecbnical staff selection commit
tee. If no such committee exists, nomi nations can he made 
directly to the Fellow Selection Committee via the nominee's 
division head. 

• Division selection committee representatives are: 4555800 
(C2158), Annette Bergman; 523100D (C3253), Hal Duffy; 
47333000 (C2743). George Hennings; 4742200 (C02353), 
Rich HoBins; 4731100 (C2893), Warren Jaul; 4713400 
(C2915), Dick Klabunde; 543300D (C39221), George Mills; 
41EOOOD (C02A03), Bob Olson; 474Go,oD (C0290IA), Bill 
Webster; and 472310D (C2824) Brad Wiitala. 

These individuals are also members of the China Lake fel
low Selection Committee. As such, they may receive nomina
tions and are available to ans"1:r questions about the Fellow 
Program. Nominations may be submitted anonymously, but it 
would be helpful if those making the nominations would pro-

• IN STOCK, IN STOCK. IN STOCK, IN STOCK • 

PowerMac 
7100/66 8/500 
The Power Moe"tosh 7100/66 ~ on 
expondci:lle, m<inslreom member of the 
new high pelformance Moe computers 
hosed the Power PC technology. Ifs bull 
with speed for buSness people using 
complex spreod shearn CIld doId:xlses. 

COME SEE! 
-New Shipment of Snake 

Including: pythons 
_ Rat and Ribbon Snakes 

~) 'We carry lots of Lizards 
..=:: 0 at low, low priCes! • 

/' : -Check out our Bird Special 
every week! 

This weeks special is a 
hand tamed Ring Neck 
Parakeet! 

Wow! What a gift 

Exotic Tropica/s 
132 Balsam. 37/-1177 

vide tbeir names and phone numbers in case further informa
tion is required. 

To complete the selection process, all nominations must be 
submitted no later than Feb. 7. 

The Fellow Program provides for three levels of recogni
tion (in ascending order): Fellow, Senior Fellow and Distin-
guished Fellow. . 

Fellows shall be recognized as leading experts in their 
fields and shall have made identifiable technical contributions 
critical to China Lake programs. Patent or publication activity 
and recognition of capability by the technical community out
side of China Lake is typical. A minimum time of 12 years 
working on NA WCWPNS programs is required. 

Senior Fellows shall have clearly extended the state-of-the
art in their fields and made SUstained, far reaehing and crucial 
contributions to China Lake programs. Extensive patent/publi
cation activity and national recognition by the technical com
munity outside China Lake is expected. A minimum time of 
17 years working on NAWCWPNS programs is reqUired. 

Distinguished Fellows sball have made pioneering develop
ments in one or more fields of direct benefit to China Lake. 
They will be nationally/internationally recognized experts. 
'kry extensive patent/publication acrivity is expectOO. A mini
mum time of 22 yeaIS working on NA WCWPNS programs is 
required. 

The Fellow Selection Committee encourages participa
tion in the Fellow Program from any China Lake employee. 
For more information on the program, call Pam Overfelt 
(chair of the China Lake Fellow Selection Committee), 939-
3958, or Lois Reed (co-chair), 927-3116, or Gene Law 
(chair of the Point Mugu Fellow Selection Committee), DSN 
351-0164. 
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Charlie Range cleanup completed in half the expected time 
By Barry McDimaJd 

Edilol' 

While it was expected to take a 
year, clearing the boneyard at 
Charlie Range was complet

ed in just six months, and Materials Pro
gram Manager Dallas Allen and his crew 
are ready to move on to the next bone
yard. All that remains to be done at "C" 
Range is dismantling of some electronic 
equipment and cutting up non-saleable 
trailer vans into pieces that can be sold 
as scrap. 

As a result of the success at "C" 
Range, tbe Division Executive Board, in 
December, approved a request for two 
full-time employees for the program. 

The project began under a premise 
put forth by members of the Environ
mental Projects Office that items sal
vaged from the boneyard could be sold 
as useable items or as scrap metal by the 
Defense Reutilization and Marketing 
Office (DRMO) to generate funds for 
the perpetuation of the program. They 
also felt other items could be returned to 
service on Station. So, in June 1994, 
Allen 's crew working for Public Works' 
Environmental Coordination Office, 
beaded by Lloyd "Tree" Crabtree, began 
sorting and categorizing the materials at 
"e" Range. 

The 1 O-acre boneyard, now bare 
except for a lone Porta-Potty and the 
remains of a couple ancient tracked 
vehicles that will be cut up for scrap, 
yielded a wide assortment - from ser
viceable radar equipment, to recyclable 
metals, to hazardous waste that had to be 
disposed of properly. Some items were 
found in their original containers, having 
never been opened even though they 
were 40 years old. Some have been 
claimed by the Naval Historical Center. 
And some $4.5 million worth of equip
ment has been sent to the Electronic 
Combat (Echo) Range to be returned to 
service or for use as spare pans. 

Nearly 115,000 pounds of copper was 
sold for slightly more than $40,000, 
which has been returned to program cof
fers, and DRMO is advenising for sale 
200,000 pounds of scrap steel and five 
2\2-ton military vehicles that will have to 
be cut up (demilitarized) by the buyer on 
site before they can be moved off station. 

The crew consists of people who had 
been put on light duty work because of 
injuries or physical disabilities. The 
original crew included Travis King, Joe 
Farris and John Culmone. Carlos Dick
son joined the crew after a couple 
months, and now Frank Gilmartin and 
Glen Cobb are pan of the team . 

Please see next page 

This year give yourself 
more time, freedom and 
productivity with a cellular 
phone! Now, when you 
activate service, you take 
HALF off your monthly 
access and HALF off week
ends for first 3 months. 
With Bakersfield Cellular, 
your cellular service can be 
as low as $0.50 a day. 

.. Simon Rental $75 per month. 
.. Many affordable rate plans. 

.. Motorola TX 400 - Lease Pur. $9.95mth. 

.. Motorola Flip - Lease Pur. $9.95mth. 

Your local authorized agent 01 

A Bokersf£!1£eJ!!!.I2r 
A...uamtCl:Mliwr 

ettetta't e ()ltlteeti()1t 
East Kern 

1517 N. NORMA, RIDGECREST 

(619) 446-0001 

BEFORE AND AmR photos (above and below) show the changes at 'C Range. 

• DELIVERED FREE RIGHT TO YOUR DESK· 

IN BY 2:00 
OUT BY 4:30 P.M. 

SAME 
DAY 

only at • 

t>hoto qyl~ 
"~'a 375·5515 ~ 

860 IIF" N. Cbina Lake Blvd. 
(Nexl to Window,. WallI'n Aoon) 

Store Hours: M·F: 9-6; SaL & Sun.: 10·5 

+Science 
Projects 

,For award wi.nninllil 
Science projects we p.arr..,11 

What you need! 
Including: 

• Books • Materials 
• Science kits 

Imagine! 827 N. China Lake Blvd. 
371-3031 
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'Sam's Orphans' photo-column seeks good 
homes for rare and unusual reusable items 

All Navy installations are required 
(by OPNAVINST 5090.1B) to focus on 
the reutilization of materials before 
they are sent to recycling. To meet this 
requirement, Sam Treece, 8234EOD, 
suggested the establishment of a 
NAWS Return-to-Service Store. The 
store was approved and its opening 
announced several months ago, but 
some people just aren't taking advan
tage of what's available. 

Since the items at the store have 
already been paid for, they're free for 
the taking, but customers must sign a 
log to show that the materials will used 
for official business . Contractors can 
also withdraw materials in support of 
their contracts. 

Materials received at the Recycling 
Center that appear to have residual 
value are set aside for the store. With 
recent moves the store has received an 
unusually large supply of binders, file 

folders , hanging folders and other 
office supplies. They even have some 
staplers, ~ole punches and the hard-to
find binder clips. 

Occasionally the store receives 
items, such as rubber boots, which 
might be put to good use considering 
recent weather and toner cartridges, 
which may only be used by a few cus
tomers or on rare occasions. With this 
issue we establish the "Sam's Orphans" 
column to let readers know that there 
are unusual items available for adop
tion. The column will run as items are 
received. 

The store is located on Cobra 
Avenue, just west of the Michelson 
Laboratory complex . It's not far from 
Tel Man, so you can stop by to check 
its inventory before using your JO. 

For furthe r information call Treece 
at 939-2522. 

!'holo by Margie Homme~ 

NOW YOU TELL US - Rubbers (rig hI} are avoilable in various sizes 01 Ihe 
Relurn·to-Service Slare on Cobra Avenue. Toner cartridges for unidenlified 
machine (Ieh) may also be jusl whal your code needs. Both are free for offiCial 
use, as are many other usable ilems for which you mighl olherwise be paying 
good, scarce money. 

Recordable CD 
The next generation recordable CD· ROM sys
tem is here from the premier optical drive 

manufacturer. Writes 
standard formats for 
audio. video & data . 
Ideal for backup and 
for multimedia devel
opment. Comes with 
backup software. 

Macs Adaplec SCSI control-
Pinnacle RC[)"IOOO leT for PC $159. 

Pinnacle RCD- IOOO just $I,899 M« wl'(' 
mediajllst $27.95 (less in quantity) 

PINNACLEA-· ICRO Preferred 
,'" Dealer 

THE OPTICAL STORAGE COMPANY-

Comput,ng Technology'" 

WANTED BY * 
rPWNmAI & I, BWRNSWS 

* * ose people 
who need to 
talk about 

insuJance& 

But 
would 
rather 

not 
swim 
with 

invesbnenls sharks 

DAVE CORNELL 

Beat the Aches and Pains of Cold 
& Flu with a Herbal Antibiotic. 

With no side effects! 

Insure Herbal Liquid & Capsules. 
A unique herbal blend of Goldenseal 

and Echinacea . 

Enjoy a cup of 
health. 

With this award 
winning blend ofDay by 
Day Detox Tea. The all 
around guard for the 

immune system blended 
with Echinacea. 

Always 2 choices of Homemade Soup 
available. Along with a slice of 

Homemade Bread. 

other Earth 
~. CAFE ~ H4JlCERY 

Village Plaza • 901 Heritage Dr. 
(next to Santa Fe Grill and La Pasta) 

Computer Store 
2:1 B"I'dlll "II ~ ... ,:: ':; - ·11 

384·2911 III ~7iet ~ I M~~~~S;_6 
Independent Agent : : .JL r . Sat. 9·6 

'." . t:llJ9.is~~ed Rep with ~~~~ ~~r!t!~~ '~~~~~~~J5~C=I=OS=ed~su=n='!:====~~~4:~~;:===1dJ 
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DSA recommends method 
on how to brace hot water 
heaters to prevent spillage 
in case of an earthquake 

from the top of the controls. Transfer 
these marks to the wall. Locate wood 
studs in' the wall on both sides of the 
water heater (see illustration). 

2. Using a stud finder or another 
appropri ate 

ble . Most plumbers tape comes with 
114" diameter holes I" apart with 1/8" 

diameter holes in between. The tape can 
be easily broken at the smaller holes by 
grabbing the tape with pliers and bend
ing several times. 

6. Place tape around the tank and 
place bolt with washer through the near
est hole in the end of the tape, place a 
washer and nut on the bolt and tighten. 
The tape should be tight. If the tape is 
not tight, remove the bolt, place it 
through the next adjacent 114" diameter 

hole and 

same place. 

Past earthquakes have demonstrated 
the importance of bracing water heaters. 
Such action can prevent your water 
heater from toppling over during an 
earthquake, rupturing the gas line and 
possibly causing a fire. Bracing your 
water heater can also preserve a valu
able source of emergency drinking 
water. 

Residential water heaters hold 30 to 
40 gallons, a supply that can be lost if 
your water heater falls. Be sure to have 
a tool to siphon water from the water 
heater in an emergency. Fitting the water 
heater and other appliances with flexible 
supply lines can also reduce the threat 
of an explosion and a fire due to gas 
leaks. 

method, 
locate the 
wall studs 
that meet the 
minimum 
and maxi, 
mum criteria 
shown on the 

Bracing residential hot water 
heaters can help prevent fire and 
loss of emergency drinking water 

when an earthquake hits. 

tighten. 
7. Using 

a st ra ight 
stick, place 
the end at 
the hole in 
wall with 

9. Drill a hole in one end of each con, 

duit approximately 112" from each end. 
Measure I" in from each end and bend 
up at approximately 45 degrees. This 
angle will have to be corrected slightly 
as the work progresses. Hold conduit on 
the wall with the hole in the conduit over 
hole in the wall and mark the outer end 
at one of the holes in the plumbers tape. 
Mark holes in the tape and on the tank 
and conduit. Take down conduit and drill 
a hole at the mark for the bolt through 
the flattened end of the conduit. Repeat 
for all other pieces of conduit. 

10. Loosen the strap around the tank 
and place a bolt with a washer from the 
inside through the hole in the strap at all 
four locations. Tighten the tape around 
the tank so that the bolts are at the marks 
on the tank. Positioning of the tape can 
be difficult, and it may be easier to do 
one side of the tank at a time. Place con
duit on bolt protruding from the strap 
and place a washer and nut on the bolt 
and tighten. (A 4d finish nail inserted in 
the slot in the bolt will prevent the bolt 
from turning.) Position the opposite end 
at the hole in the wall and insert lag 
screw with washer and tighten. Do not 
drive lag screw with hammer. 

Contact a licensed plumber to install 
flexible lines if your appliances are not 
equipped with them. 

The following method for bracing 
residential water heaters located in cor
ners using conduit is recommended by 
the Division of the State Architect 
(DSA). Instructions for other methods 
are available through DSA. 

I . Mark the water heater 9" down 
from the top and approximately 4" up 

illustration. 
3. Transfer marks on the water heater 

horizontally to the adjacent wall where 
the stud identified in Step 2 was locat
ed. 

4 . Drill a 3/16" diameter, 3" deep 
pilot how at the locations for the 1/4" 
diameter by 3 1/2" lag screws. 

5. Measure around the water tank and 
add 2" to the measurement . Cut two 
pieces of 3/4" x 24 gauge perforated 
steel plumbers tape to this length. Place 
a bolt with washer through the end hole 
of one end and bent out 90 degrees as 
close to the edge of the washer as possi-

SPECIAL RATE 
FOR MILITARY PERSONNEL 

11540.00 SINGLE - 544.00 DOUBLE II 
Our location is ideaJ!y suited for MiUtary ~onnel flying out of 
Ontario ......... or for f:imily & friends C01lWlg in from out of town 

Best Western Features 
• Queen, Double Queen or King Room 
• FREE Shuttle to and from Ontario Airpon 
• FREE Continental Breakfast 
• FREE HBO, ESPN, CN 
• Oversized Pool and Spa 
• 24 Hour Restaurant on propeny 
• Coffee makers in all rooms' 
• Discounts to area Restaurants 
• Outlet shopping nearby with 10% discount 

Note: Wben making reseroations askfor "China Lake Holiday Rate" 

BEST'WESTERN ONTARIO AIRPORT 
209 NORTH VINEYARD AVENUE 
ONTARIO. CALIFORNIA 91764 

FOR EXPRESS RESERVA nONS CALL (909) 983-9600 

the side of 
the stick against the side of the tape 
around the tank. Measure the distance 
from where the stick touches the water 
heater to the hole in the wall . Add I" to 
these measurements and cut 112" diame, 
ter conduit to this length. Repeat this for 
each of conduit. At the conduit toward 
the back, you will not be able to use the 
stick as this will probably place the con
nection too far to the back to be work, 
able. 

8. Using a hammer or vice, flatten I" 
at each end of the four pieces. Be sure to 
flatten both ends of the conduit in the 

Free SPED. Upgrade .0 
BernouJJi 3.10 Removable Drive 
To get a free upgrade I~' _. I 
to a Berno ulli 230 E,:-~'"-:·~~:::§§~· :::=l 
whe n yo u o rder a t! • .. 
new Bernoulli 150 Bernoulli 230 
s ingle (SPED I PIN S0700548, or dual {SPEDI PIN 
S0700S49 ) dri ve , o r disk Iri -pack (SPEDI PIN 
507(0529). write "Substitule 230" in the Com· 
Il1cnts fie ld at the time you order. 

IOMEGA 's Bernoulli 230 stores 230MB 
(460MB with compression) on a single di sk. 
The Bernoulli 230 is fast (even faster than a 
150) and is fully compatible with 90MB & 
150MB Bernoulli drives. The 230 is super re· 
liable. Each Bernoulli 230 drive includes a 
• free 2~OMB disk cartricta:e and a 
• s--year warranty on both dri ve & media 

Computing Technology s 

Computer Store 
2:;: I B.II .... 1111 "-I" 3"':;-:;"'-'-' 

II. Repeat the above procedure for 
the rest of the conduits. 

NaTE: The 1/4" x I" bolts referred 
to above are called 114" x I" round head 
machine screws with nut. 

Mitac L1782 
17" monitor 

• up to 1280 x 1024 non-interlaced 
standard (will do 1600 x 1200) 

• O.26mm • low radiation 
• a utosync at refresh rates to 120Hz 

vertical and 30,78kHz horizontal 
• E nergy Star for power savings 
• super, flicker-free picture 
• on-screen display of digital controls 
. see rave review in Sept. 1994 issue 

of Windows Ml1gazille 
. 3-year manufacturer's warranty 

low O"S,a
68
te. j ust

9
·- ,~ 

radiation (g;. ... ~ 
". fOIntlOll "" Yllnl 

Computmg Technology s 

Computer Store 
251 Hal,am St. J75-57·U 

90MHz Pentium 1r:~~11 
True Intel 60 to 90MHz Pentium 64-ltil CPU - -
plus VESA bus makes this the fas test X86. We offer a wide variety of cost·effect ive 
ways tofull Pen/ium perjonuallce including: 

• Upgrade to a Pentium motherboard with VF..5A high-performance IDE 
hard disk controller. three empty VESA slots. wit. 4JlOI RAM , one 
parallel & two serial ports 60MHz just $899 . .. MHz is $949 and 
90MHz is $.,:199. . 

• Complete Pentium tower system with 420MB high.performance hard 
disk drive and VESA controller, 4MB RAM, parallel & two serial ports. 
I.2MB/360K and 1.44MB Ooppy drives. 1024 x 768 x 256-coIor VGA 
monitor & very-high·perfonnance VESA Windows accelerator VGA card. 

Windows 3. 11 & mouse, DOS 6.22, enhanced keyboard. two or three empty VESA slots. 
3-year, no-hassle parts and labor warranty. 60MHz only $.,779 ... MHz is 
$1,799. 90J\.1Hz is just $2,149. (rm using a 90MHz ~ntium ri!hl II()W. If you need power. a 

Computer Store 
251 Hal'am st. J7:;-57~~ 

hnlium ~al1y can increaK' your produc1ivilY. I recover ils addi tional 
~t IS Javings in my lime ~\'ery month.! ............ Special 

11111 ,'10\111, '1'1.1111" til. 20th ,md:!11 ,I IIU 

lIJ1:!r.llll In ,I '::~II\IB h,lnl drill 
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TSP Thriftline: Former 'Inquiry Line' now allows for 
variety of capabilities over the phone 

By John W. Po",,,. and Ptggy Topham 
Human Resc:uces 

T
he TSP Inquiry Line is now the 
ThriftLine, and it provides two 
new services . Now, using your 

touch-tone telephone, you can request an 
interfund transfer or change your Per
sonal Identification Number (PIN). As 
always, you can get the rates of return 
for the three TSP investment funds and 
check your account balances or the sta
tus of your loan or withdrawal request. 

Interfund tranden 
You can use the ThriftLine instead of 

submitting Form TSP-30, Inte rfund 
Transfer Request, to move money 
already in your TSP account from one 
fund to another. The ThriftLine is the 
most efficient way to make, change or 
cancel interfund transfer reque sts 
because your instructions are recorded 
immediately. With the ThtiftLine, you 
avoid the mailing time and uncertainty 
of the effective date associated with a 
paper request. 

Requesting a transfer 
If you have ever invested in the C or 

F Fund, you can use the ThriftLine for 
interfund transfers. Choose the Account 

NEW! 
NOW RENTING 

Studio Units, 1 Bed room , 
2 Bedroom - 2 Bath, 
3 Bedroom - 2 Bath. 

Swimming pool, 
on site laundry 

and/or hookups . 

CALL NOW 
RENTING QUICK! 

NORMA STREET 
APARTMENTS 

800 S. NORMA· 371 -1692 

Activity module from the Main Menu . 
You will be asked for your Social Secu, 
rity number and your PIN before you 
can access any of your account informa
tion . To request a transfer, follow the 
ThriftLine instructions and enter the per, 
cent of your total account balance that 
you want invested in each fund. Percent, 
ages must total 100. Be sure to stay on 
the line to confirm the percentages or 
your transfer will not be effective. 

If you have never invested in the C or 
F Fund, you must file a statement with 
the TSP acknowledging that you under
stand there is investment risk in these 
funds before you can request an inter
fund transfer on the ThriftLine. For par, 
ticipants who have never invested in the 
C or F Fund, Form TSP,32, Acknowl
edgement of Risk for ThriftLine Inter, 
fund Transfers, was enclosed with the 
semi-annual statement mailed to each 
participant in November 1994. This 
statement must be submitted to TSP in 
order to make interfund transfers on the 
ThriftLine in the future. 

Effective date and confirmations 
Interfund transfer requests made by 

midnight (Central Time) on the 15th of 
the month are effective as of the last day 
of that month. (If the 15th day of the 

• IN STOCK . IN STOCK . IN STOCK IN STOCK. 

LaserWriter Select 
310 
The absolute best 
price an the 
market. Five 
pages per minute. 
Postscript prinftng! 

Jewelry Jottings 
Because the Egyptians of 4,000 

years ago were sun worshippers 
and since they believed gold was 
a form of solidified sun, gold was 
their favored metal for jewelry. 
Perhaps you , too, favor gold ... 

probably because of its unsurpassed beauty. Let us show you 
lovely gold jewelry in all forms . . 

Mr. T's Fine Jewelry, lowest price. largest selections: 

month falls on a weekend, holiday or 
other nonbusiness day, the deadline will 
be midnight on the next business day.) 
Requests made after the 15th of the 
month are effective as of the last day of 
the following month. 

Within 10 days of your call, you will 
receive a confirmation of your requested 
allocations and the date the transfer will 
be effective . By the end of the month 
following the transfer, you will receive a 
confirmation showing the new allocation 
and your balances in each fund. 

Changes or cancellations 
You may also use the Thriftline to 

review, replace or cancel a pending 
interfund transfer request. You must call 
by the 15th of the month. Again, be sure 
to stay on the line to confirm your new 
percentages or cancellation, or your 
change will not be effective. The TSP 
will send you a confirmation of the new 
request or the cancellation. 

PIN changes 
You may use the ThriftLine to request 

a four-digit PIN of your choice, or you 
can request that a new PIN be assigned 
to you. (Ensure the privacy and security 
of your TSP account by keeping your 
PIN in a secure place . Your PIN has 

been printed on the previously issued 
semi-annual Participant Statements, but 
will not appear on future statements.) 

Lost or forgotten PIN 
You may ask the Thriftline to assign 

you a new PIN, in the case you have lost 
or forgotten the original one . Select 
account activity from the main menu and 
enter your Social Security number. 
When the ThriftLine asks you for your 
PIN, follow the instructions to indicate 
that your PIN is lost. The new PIN will 
be mailed to you; you will not be able to 
access your account using the ThriftLine 
until you receive your new PIN. 

Changing your PIN 
To change your PIN, select account 

activity from the main menu. Follow the 
instructions to enter your Social Secuti
ty number and your current PIN; then 
select PIN Change from the Account 
Activity menu. Enter your new PIN and 
confirm it by enteri ng it again. Your 
new PIN is effective immediately. 

ThriftLine should be easy and fun to 
use. The one main advantage is the inter
fund transfer feature . You have more 
control of your transfers and it allows 
you more time to effect the transfers 
before the deadline date. Don't forget, 
the ThriftLine number is (504) 255,8777. 

Lancaster Cardiology Medical Group, Inc . 

Lancaster Cardiology Medical Group, Inc. is 
pleased to announce that our office located 

at 801 N. Downs, Suite J will be open an 
additional day per week. 

Starting January 9, 1995, Dr. Siva Arunasalam 
will be seeing patients on Monday mornings. 

Dr. Arunasalam is Board Certified in Cardiology 
and Internal Medicine and will be a welcome -

addition to our group. 

Please contact the office at (619) 384-2722 
or (800) 927-1446 to schedule your 

appointments. 

801 t-bth DoMls, Suite J 
. Ridgecrest; Califoma 93555 
, (619)384-2722 

Fax (619) 384-2723 .' 
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EFFE 
35 YEARS OF AWARD W ... ING SALES & SERVICE! 1994 WAS OUR BIGGEST YEAR EVER! OUR USED CAR INVENTORY IS BIGGER THAN EVER. 

Always Dozens of Late Model Fords, Uncolns & Mercurys! Company Service Vehicles, Rental Returns, Lease Returns, Repo's, Etc. 

FORDSIllFORDSIllMERCURYS 
1994 FORD AsPIRE 

'10306 '.Kelley Blue Book $8665' 
No Bull Price 

$6900* 
1994 EscoRT LX 3 DII, 

'14735 ' Kelley Blue Book $1 0,955' 
No Bull PrIce 

$8994* 
1994 MtmANG CoNv. 
'1600)' Kelley 81ue Book $21,795' 

No Bull PrIce 

$17994* 

126658 ' Leather, CO Player, 
3.8 V.fJ, Pwr. SealS & /.be. 
Keley Blue Book $21 ,865' 
. No Bun PrIce 

$17994* , 

1994 FORD TEMPO 
14165V' Kelley BIJe Book $11 ,655' 

No Bull PrIce 

~900* 

134618' Kelley BUeBook $19,135' 
No Bull PrIce 

$16994* , 
1994 EscoRr GT 1994 TAN GL411. 

I1 Iml5 oN;, CIIioo. CD Ra,or, 1M Soon! #57385 ' Kaley BIJe axit $16,250' 
s,s.& ...... ~1bBoxiS12,4EO' No Bul PrIce 

NoBulPrice 

$10,994* $13,994* 
1994 SABLE Wm 1994 PIllE GT 

MJ76' Kaley BIJe axit $17,100' 
No BIll PrIce 

* 

142<13) 

No Bull PrIce 

YOUR CHOICE $1 789* 
SIERRA Hwv. 

ROSAMOND 
1·805·256·2811 

• All prices plus doc fee, tax & lie. All vehicles subject to 
prior sale. 

TRUCKSIIITRUCKS ... TRUCKS 
1994 EXPLORER XLT4 DR. 1994 CLUB WAGON 
2W)' '1&:lS35, KIily Ih Bad< $Zl,105' 15 P& 16fal2' lf*t Sle Boxi 524,225' 

No Bull Price No Bull Price 

$20,500* $19,994* 

1994 AEROSTAR ExT. 
Eddie Bauer. 120168 

Kelley Blue Book $19~' 
No Bull Price 

$17,494* 
1994 ExPLORER 4x4 

Eddie Bauer. '84641 
KeUey SUe Book $28,470' 

No Bull Price 

$24444* , 
1993 AEROSTAR XL 

EX1ended Leng1h.195484 
Keley Blue Book $17,865' 

No Bull PrIce 

$13993* , 
1993 F·150 StanY 

1-18125 ' Kelley Blue Book 
$15,615' 

NoBui PrIce 

1994 AEROSTAR ExT. 
#444736' Keley 81ue Book $17,705' 

No Bull Price 

$15,994* 

1994 ExPLoRER 2 DR. 
2'Ml. #68481 

Keley Blue Book $19,640' 
No Bull Price 

$17994* , 
1993 ExPLORER XLT 

21'00.146938 
Kelley Blue Book $25,695' 

No Bull Price 

$18,900* 

1993 BRoNco 4x4 
Emlie Bauer. 120673 

Kelley IlJe Book $24,495' 
No BIll PrIce 

$10,993* $21,500* 

199311Am SlusH 1993 AERosTAR n 
100834 ' Kaley BIJe axit$14,:JiQ' fSiI· Kelley IlJe Book $13,83)' 

No Bul PrIce No BuR Price 

$11 ,995* $11,900* 

1993 MAzDA NAvAJO 1992 E"i SO 
2 Dr. 4x4.100667 Vifl Conwirsial.131794 

Kelley SUe Book $21 ,785' Kaley BIJe Book $23,!B)' 
No Bull Price No Bull PrIce 

$18,400* $18,900* 

SIERRA Hwv. 
MOJAVE 

1·805·824·2477 
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Introducing Lower Rates From Your Neighborhood Phone Company 

rJ 
ontel is proud to introduce new savings on the calls you love 
most - dramatic reductions in your long distance rates, known 
as Area Calling Plus"'. 
And right now, in addition to these standard reductions, you 

can select an Area Calling Plus" plan featuring even further discounts. * 
Combine these new discounts with our low evening and night time rates, 
and you could save as much as 60%. 

What Is Area Calling Plussm~ 

A rea Calling Plus" calls are calls made to a location more than 
12 miles from your home or business, ** but within each of the 
state's eleven service areas. t 

A Quick Sample of Your Standard 
Rate Reduction 

T II I \ \ \ I , f, \ 
L,nti •• l i.e Of c.1I 1.< .... ore.11 'rit t Ctst ..... ...,L. 

V"'V:!'l.~ 3_ '0 1119 11.36 LmAn!< If .... 

Sao~ &J.t"_ '0 1119 11.36 MillMes 
.. . . .. ~ ... .... -- . -. .... -

Save Even More With Area Calling Plus sm Plans! 
In addition to these standard reductions, you'll soon have an opportunity 
to sign up for further savings with our Area Calling Plus" plans! These 
plans offer savings of up to 40% - beyond your standard rate reductions! 

How Do I Sign Up~ 
Simple! Just watch your mailbox. If you're a regular Area Calling Plus" 
caller, you'll soon receive an 2,Pportunity to register by mail. Simply 
choose the Area Calling Plus plan that saves you the most, send back 
the postage paid reply card; and start talking longer...for less! Si necesi
ta informacion en Espanol, /lame J-800-7BB-27BB. 

• A comparison of your calling pallem and new ra'es are available upon reques" 
.. Area Calling Plus'" calls in ZUM areas, like the Vl<tor Valley, are those made to locations more than 
16 miles away from your home or business, within each of the state's eleven service areas. 
t A long d~lance telephone message is a completed call or telephonic communicalion between two 
exchange stations located in different local service areas, between long dislance stations or between a 
loog distance station and an exchange station to which rates are applicable in accordance with the pro· 
visions of this schedule. 

EXaWNCE GUARANTEED 
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New weapon has first free flight test success 
Submitted by Dr. Lloyd Smith 

J'!DN Project af;ce 

A
Significant initial milestone has 
been achieved by the Joint 
Standoff Weapon (JSOW) . The 

first free flight of the newly developed 
air-ta-ground standoff weapon occurred 
on Dec. 13 at China Lake, culminating 
several weeks of intense preparation in 
response to a challenge from NAVAIR 
Conventional Strike Weapons Program 
Manager (PMA-201) to fly before 
Christmas. The local test followed suc
cessful completion of jettison flight test
ing at the Naval Air Warfare Center Air
craft Division on Dec. I . 

The test objectives for this initial free 
fligbl, designated STY-F1, were: (I) ver
ify correct opel1llion of the JSOW mis
sile in captive environment, (2) demon
strate safe separation of a JSOW 
launched from a F/A-18 aircraft, (3) 
demonstrate safe wing deployment fol
lowing launch of the JSOw, (4) demon
strate safe controlled free flight capabili
ty of a JSOW, (5) collect JSOW free 
flight aerodynamic data, (6) verify and 
evaluate the effectiveness of the Flight 
Termination System (FTS) and (7) 
demonstrate the structural integrity of 
JSOW before and after command 
destruct. 

Photo by Vernon Pogh, NAWCAD 

NAWCAD F I A-18 flies high over Chino Lake during the firsl successful free flight test of the Joint 
Standoff Weapon losl month. 

RIDGECREST 
ELECTRONICS 

SHOW 

mum lift-to-drag 
ratio glide to the intended target. The 
STY-FI was equipped with an Inertial 
Measurement Unit (IMU). a Global 
Positioning System (GPS) receiver. 
deployable wings. fully operational tail 
fins, a Flight Termination System (FTS) 
and a Test Instrumentation Kit (TIK). 

Piloted by Lt. Dan Hinson. the PAX 
launch aircraft and the missile were tar
geted for photogrammetric analysis of 
the missile separation. The successful 

Thesday, February 7th 
Carriage Inn, Ridgecrest 

8:30 a.m. • 5:30 p.m. 
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Instrument Solutions 
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Test / Soil;hWest '~; .. 1 

AND MORE! 

2210 ViIginiaAvenue, SuiteNI05. La Verne, CA 91750 
Joe C. Morr.is:on ... ~ .. ' .... -..... ~.f 

launch, separation and flyout were 
observed and photographed from a 
China Lake FI A-18 chase plane piloted 
by LCdr. Dan Lee. The JSOW flew a sta
ble flight path for approximately 160 
seconds on the intended course using 
inertial guidance. before the ITS was 
used to cut the tail off the vehicle. prov
ing that system's functionality. 

AJI of the flight test objectives were 
achieved for this first free flight. 

JSOW is an Acquisition Catagory 

(ID) program. The prime contractor is 
Texas Instruments (TI) of Lewisville, 
Texas. It is a low risk, low cost air-to
ground glide weapon family for use day 
or night in adverse weather conditions 
against a variety of land and sea targets. 
It will provide a standoff range of 15 
mi les from a low altitude release to over 
40 miles with a high altitude release 
from Navy. Air Force and Marine fixed 
wing aircraft. It uses an integrated GPS 

Please see JSOW, page 1 1 

Upgrade your computer 
to a ~, 486 or Pentium 

Upgrade your 28613861486-c1ass computer to a complete 386, 486, 
even a Pentium system with a deluxe mini tower & new power sup
ply. Special price on RAM, if needed. 

only $199 only $379 
for 40MHz 386 for 40MHz 486 

black, rack & lower with 256K cache & free labor. Other 
cases available speeds available. Full-size tower. add $50. 

While you can ' t turn in an old computer for a new one, 
you can buy parts upgrades such as in this ad. 

100MBz 486 Intel 
DX4 with new case and 
""wer supply. fS.9. 

Pentium 60MH z 
Pe ntium upgrade in
cluding motherboard. 
Pentium CP U, 4 MB 
RAM . IDE hard-drive 
controller. new case & 
pow er suppl y f979. 
"_z just f.,OZ9. 
.._zonly $1~. 

( "lIIl'lItill~ III hl~~II".~\ COm"uter St 
2 J h.d .... olol .... 1 ~ ~.' -+, lY ore • ~ .. ~ .... ~ .. 
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JSOW from Page 10 

and inertial navigation system for 
enhanced accuracy. It is capable of carry
ing and delivering a variety of different 
payloads. The JSOW will enhance air
craft survivability as compared to current 
interdiction weapon sy:;tems by provid
ing the capability for the launch aircraft 
to standoff outside the range of most tar
get area surface-to-air threat systems. It 
will provide a capability that will allow 
several target kills per aircraft sortie. A 
main focus of the JSOW development is 
low risk, low cost engineering solutions 

THE ROCKETEER 

to effectively achieve operational require
ments and a low unit procurement cost. 

The program objective is to obtain an 
ample inventory of precision standoff 
weapons for use against the numerous 
Iess-than-high-value yet tactically signif
icarn targets that must be attacked in any 
given sustained conflict. 

This test also spotlighted a major 
milestone of the JSOW program. Dr. 
Lloyd Smith, JSOW project director, 
commented, "A group of individuals 
working together can accomplish more as 
a team than the summation of the indi
vidual cornributors." 

This event illustrated the seamless 
teamwork of individuals from NAWCAD 
Patuxent River. NAWCWPNS sites Point 
Mugu. China Lake and TI. Smith places 
this first free flight launch as one of the 
greatest successes he has ever witnessed. 
"This kind of event only happens when 
lots of dedicated folks are excited about 
what they are contributing," he said . 
"The JSOW team created this significant 
achievement. Now my challenge will be 
to keep them excited." 

Capt. 1. V. Chenevey, PMA-20I, said 
in his congratulatory remarks, "You all 
did it! You worked together and contin-

11 

ued the trend of safe and efficient flight 
test in the JSOW program. You had to 
plow a lot of new ground to accomplish 
this flight. The fact many of you spent 
long hours and gave up weekends and 
holidays to get this done is not lost on 
me. I appreciate it. and the rest of )'Our 
teammates appreciate it. There are miles 
to go hefore we declare victory. but on 
the 13th we gave ourselves a huge 
boost." 

Smith noted, "Ask any JSOW team
mate what his job is. and they will 
respond with our single elevating goal -
get JSOW into the Fleet." 

Boost Phase Intercept Program 
~------------------~--~~ I------~ 

Pat Yates recognized for success 
in working joint missile program 
Two years, tbousands of phone calls 

and half a million frequent flyer miles 
have eanned Pat Yates success, recogni
tion and the "Expendable Round Award" 
from the Targeti ng and Control Enter
prise Team (formerly a division). Work
ing to establish the Navy's involvement 
in the joint Boost Phase Intercept Pro
gram with the Air Force, Yates often 
travels between China Lake and Wash,. 
ington, D. C ., sometimes spending 
weeks on end in Washington. 

The Boost Phase Intercept concept 
involves uSing missiles to seek out and 
shoot down other missiles shortly after 
aircraft launch, while the missile engine 

is still burning. Now entering its third 
year, the cooperative project is funded 
for $40 million in 1995 to establish the 
Boost Phase Intercept Program. China 
Lake will receive several million dollars 
to support irnegrated product teams. 

The award was originally created for 
Dr. Paul Temple. a former China Lake 
employee who now works in the Ballis
tic Missile Defense Office (BMOO) in 
Washington. Dr. Temple helped initiate 
the Navy's involvement in this project. 
His dedication and determination even
tually resulted in BMOO selecting him 
to head the Boost Phase Intercept study. 

Yates is the second recipient. 

SECOND WINNER of the Expendable A~",rl Pot Yates, is shown wiih 
Paul Fry, the V'kst Coast Navy coordinator for Boost Intercept (ieh},and Bob 
Hintz Of the RF and EO Sensors Branch (right). 

AUlOCAD~ 
-Competitive Pricing -Tech 

-Training 
Support 

. . , . . 
AVCOM 

1.800_672.2348 .144 

YAutodesk. 
Authorized Oealer 

Please refer to code #PWN002 
Autodesk . AUTOCAD and the Autodesk logo 
are registered trademarks of Autodesk . Inc . 
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No. 71.001-555, SUpport _ce. Speclell .. , 
00-342-:114, C_ 713000D, TQUCorporll. 
De» IIaF,,*tt DIYIIIion. ArM 0' Conlld.,.tIon: 
ChOIa lake. Opening Dole: 1-12-94. CIooIng 
Dole: 1-19-94. _ng 0IIc ... : Terry MiIchoII. 
939-2534. HRD Contlel: Sharon Stranon. 
939-8t05 . .... _ .... t CIIanp 01 SIdon Duty 
Aulloo_: No. Summary 01 Dutl,": Th. 
_ pIftormI a lUI range 01 doricaI. _ 
tariaI. _ ._ .. he m.1ios in ""-' of tho 

organization change and Tal staff s.pec:~lists 
COii4A_'" Ills OMsaI, IocaIed at baCh III Ctina 
Lake and Point. Mugu si.... The major ... pport 
~ is on tholulOWledgo. ~ and 
.ppropOo" application of !he ..... Itipl. NAWC
WPNS .. i .... aM Pi: C 11111, indudng budget, -.-. -pIont-- -lOlly. 
.. pIfBOft i ............ num.raua " .C mell at II ____ to NAWCWPNSand 

must rety heavily on communication skills . 
QUlllty-Ranklng foetor., (1) Knowledge of 
NAWCWPNS ___ . pricufaI1y 

the financial system; (2) proficient on the 
MaclnlOsh computer using standard software 
'ij 1M.'.; (3) ...., to """"'"'_ bofl Ofaily 

and in wrIIng; (4) _a'" inilillhe in Mlf
learning and continuous improvement. 
_"" .......... to DG-4. buI no. ou--. 
No .. , ....... 

No. 74-002-5114, Ado' ............ _, DA-341-2. 
eo.7_(QII),_tyD; _1I----ANa 
of CorI." ........ : Chi,. Lake. Opening DIIte: 
1-12-95. Clolllng Dlle: 1-111-95. SlIIecling 
OllIe ... : Roy Pmis. 9311-3521 . HAD Contact: 
Sharon SlraIlDn, 939-8105. Peln ..... ! CMnge 
of _ Duty Au __ . No. Su.-yof 
DuII_ The _____ aliv. 

and ",",_01.""-" within tho scope of tho 
depal1r'nltt'1l and recommends altemativttS. The _ is , __ for project _ OYahead 

financial management, persomel managemenl, 
c:onnct ____ equipnenl acquisition. and 

space 'esource planning and prOjection, and 
participate. in department administrative 
and ".anagemen. meetings. The incumtHtnt 
• Iso proyldes dlr.ction and guidance to the 
ado'iI ....... _ . OuaIIty-Ranldng fsctoo(l): 

(1) 1<1 ,,",, of NAWCWPNS iInandaI _.
ing systems, terminology, and procedures ; 
(2) know .. dge 01 personnel policies and 
proc:eGJres; (3) Iu 1ID .. 1 I, of pIanI PfOP8rtY ,.ta· 
tIOna and proc:eGJres; (4) lutoMactge of ac:cepted 
mII_,llNIil praclices and poHcin nec:essary to 
r..we operational and administrative maners; 
(5) ability to communicate orally and in writing. 
Fun promotion potential to DA·3, but not 
ou-anMd. _ oppIicants.- no. apply. _, ....... 
No. G-010.0E5" ...... ..,....1. c .... L ..... , 
WL-47 .. 7 •• 'ODD, Support DIwt-., _, 
W .... e .nd Recreetlon Dep.rtm .... , Chin. 
L.ke-Ar .. o. Con.ld., .. lon: China lake. 
OpenIng DsII: f-f2-85. CIooIng Dole: 1-fll-95. 
HRO Contact: Srenda Stuart, 939·2883. 
Perm.,.,.t Ch .... of Stellon AuthoriDtlon: 
No. Su.-y of DuIiH: TIis position is located 
in tho Support Division 01 tho Morale. W ........ and 
_tion Depar1menl The _ wi. wor1< 
direclly wilh and lead Maintenance Mechanics in 
tho maintenance and repair of MWR facilities and 
equi;>merO. 0u0IIty.-ng feclOf(l): Abilily 10 
do the work 01 the position without more than . 
normal ... ....-, ( .......... """'""'l; _ty 10 
lead a multHrades group; ability.o interpret 
1nsIrucbls. bIuoprinIs. .Ie.; IuIOWIedgo of ma"';
aIs. _. and oquipnenI; -.y 10 __ to saIeIy. 
No .. : Supplemental Qualification Stalement is 
required. Pick upa. Poose ..... Bldg.. Room 100. 

No. 82-OO6-DE5. __ , (1Yping). 00-3111-314, 
Morale, W.I ...... Met RecrHlion Deplrtment, 
~ of eon.ld. lilian: China Lake 
only. Op.nlng DIll.: 1·12·95. Clo.lng D.te: 
1-19·95. Selecllng Offlc'.': Alonzie scon, 
939-2010. HRD Contact: Srenda Stuart, 
9»2883. PM " • .,t a..nge of Duty S.Uon 
Au_: No. Suomwy of Duho: Pr_ 
secretarial and administrative support to the 
DepamaiI Head, Support Division Head. and on 
occasion other division heads. Incumbent 
petforms tec:micaI .- 01 documonIs • ..-_os 
InIYeI orders, reviews lime cards, and is ht initial 
poD 01 """""" for .. deparImonI oIMce. Quality
Ranking f.etol('): Abllily 10 perlorm the full 
range of secretarial and administrative support 
m.1ies including ..-ing 1aiephones and placing 
cds, making travel arrangements, planning for 
contarences, maiOlaining ties, processing stubs, 
_ iniIaling peo ... 111 actions. 
No .. 1 appI .... 

No. 82-011-DE5, lII .. tary Drug Ind Alcohol 
Specll"ot, DA-301·2. Admlnlllrltion 
D.pa"r ..... t. FMIIly Servtca c.nw, Coun_ing 
_ Alcohol Abu .. Canter. China Lake, eo. 
C821100D .- 01 Con_lion: ChOIa LaIce 
only. OpenIng Data: 1-f2-95. Clolllng Da .. : 
1-19-95. Selecdng OIIIel&ol: Pal Bac .... wi<:z. 
(619) 927-'545. HAD Contact: Brenda SlI"" 
939·2883. Perm.nent Ch.nge of Station 
Authorized: No. SUm .... ry 01 DutlN: The 
incumbent screens and evaluales drug and aJc:ohot 
abusers, overeaters, and gamblers and provides 
help 10 mililary personnel and tho. family .....-. 
for those spcial, emotional, and environmental 
..-.. which may _ tho prolciency 01 tho 
miliary persoo..... 1....- must succeooiully 
COiI1IIeIt tho Navy o.ug and Alcohol eour.oIing 
_ . Quallty-RanIdng facIor(l): KoIOWIedgo 
of social .. ...-II ihoory and praclioe including 
military and civilian drug abuse and ak:oholism 
programs, ability to influence others through 
. .....-.g and outreac:h prog:ams. and Iu IOWIedgo 
01 budgoIing and adrrinislration. 

OXHNID PLM4 APPOiNTABLE PERSONS 

No. _7-SE4, (1) Rac.-on AIde, (lS.1. 
03, -. SIooIion 1Ianag __ -. 

.nd Recre.Uon Dep.rtment. Chlld/Youth 

.. ",Ic" Olyl.lon, Code 836S00E-Ar •• of 
Con .. de,.lIon: Appointable Persons on the 
Oxowd Plain. OpenIng Doll: 1-f2-95. CIoIIIng 
Date: 1-26-95. Perm_nent Ch.nge of Duty 
Stellon Authorized: No. Selecting Offlcl.l: 
vv.1Ie CoMins. 9811-7580. HRD Contact: Adela 
Ramirez, 989·3229. Summary of Outle.: 
Monitors daily facility cktaning needs. Monitors 
equipment, supplies, and ~ayground areas for 
unsafe conditions and reports to supervisor. 
Performs ~ m.ties 10 ll)ainoain iaciiiIy Ofdei
liness and cleanliness. Monitors group activities 
and _ necessary disciplinaly action. Reports 

all suspicions 01 possible neglect, abuse, or 
_lion. Aids in prepooalion _ parIicijleloo in 
various recreation actiYities. Aids in COY8ring group 
activities. Monitors daily snack and cle.nw.g 
supplies. maintaining an ongoing daily in_. 
Completes reports as requested and attends _tat stan traininglmeetings. _ts in checIcing 
in and out equipment. Responsible lor change 
fund. _ts .- ....,;pIS. and may opooato cash 
register. Qu.llty-Ranklng F.ctor: Ability to 
peoform a variely of m.ties in support of ..-ovidng 
social and reereational activities for youth in a 
group selling. 

ALL NAWCWPNS SITES 

No. 52-018.J1R95, .fllgh' T ... SpocIalll~ 05-301 -
1/2. Code 5212000. P.clflc Renge. and 
F.cllllle. Oep.rtment, L.nd R.nge Office. 
Oper.tions Control Br.nch-Are. of 
Conslder.tlon: All NAWCWPNS sites. 
.... n ........ Chenge 01 Duty SlIIIon Authorized: 
No. _ting OIIIelol: Rob Kruse. (619) 939-6038 
HRD Contac.: Rob Robinson. (619) 939-2393. 
OpenIng ..... : 1-'2-95. Cloeing dole: 1-26-95. 
Summwy of Dull": The incumbent wiN lunction 
as a FIigl' Tes. Specialist during ROT&E Iigh' lOS .. 
conducted out of tho Range Conbof C8nIOr. TIis 
position requires the precise poSitioning 0' test 
aircraft on prede .... mined llight trajeclOries. The 
incumbent also coordinates and directs the 
activities of all persomel engaged with the \est 
_alion. QualIty-Ii .. ldng _.ors: Ko oowIedge 
of the North Ranges sites ; knowledge of the 
lacililies and instrumentation; knowledge of radio 

cornrnunication ..-_os; worI<ing IcnowIedge of 
geometric func1ions and interpolation using tables. 
charts and maps ; knowledge and use of 
computers; knowledge of aircraft and ordnance 
procectues. The sMeclee mJst be able 10 ob&ain 
and maintain a Secret clearance . The lull 
perforonar<>o _ of flis position is 05-3. _,app1 .... 
No. 82-007·0E5, Supervisory Recre.tlon 
A .... t.n., DQ-1.1-3/4. Mor.le. Welf.re •• nd 
Recre.tlon Depanrnen., C826000D-Are. of 
Conold ... ,Ion: NAWCWPNS. Opening De .. : 
1·12·95. Clo.'ng D.'e: ' ·26·95 . Selecting 
Offlel.l: Dana Alloway. (619) 939-3550. HRD 
Cont.ct: B. Stuart P ...... nen. Change of Duty 
S.1ion Aulhortad: No. Summary of Dutiea: 
Incumbent is responsi~e for the operation of 
a large litness complex . Will assist with the 

0fI8Iiza1ion and _aIion of adult prograrTII 
wi1lin tho _ ~'. iroIraroorallYlWSiIy sports 
programs, and specialist sports events. Writes 
standard operating proceduros. Instructs paWons 
and staff as to tho sale and .ffective use of equip
menl Performs periodic inspac:Iions of ~ for 
cleanliness. salety. and .-oepeirs- MMains 
a comp-__ iroverDy of supplies and equip
...... Quality_king _kir(o): (f) TIl!hjca!: 
Iu oowIedge of oIfiat procedur ... invenlDry con_. 
athletic/recreational activities, programs, and 
procedures; (2) Suptcyi3pcy : Ability to apply 
Alfirmative Action principles, im~ement EEO 
practices, motivate and influence others, and 
c:ornrou-icalO 0f85y and in ooriting. 
_,_2app1y. 

No. 12-001-0ES. SupervllOrY' Recre •• 'on 
A ...... nl. 00-111-314. Morale. W .. fare, .nd 
Recre.tlon Department. CI26OOOD. Aree 0' 
Conlll_on: NAWCWPNS. Opening Dete: 
1-12·95. elo.lng D.'a: 1·26·95. Selec.lng 
Offlelll: Dana Alloway. (6f9) 939-3550. HRD 
Cont.c.: B. Stuart. Perm.nenl Ch.nge of 
Station Authorized: No. Summary 01 DutiH: 
Incumbent is responsible for the operation of a 
large _ compIOx. WIll assist will; tho OfgarO
ulon __ tion of adult ..-_ within 

the fitness comple., intramurallYarsity sports 
programs, and specialist sports events. Writes 
standard operating procedures. Instructs patrons 
and staff as to the sale and elfective use of 
equipment Perfonns periodic ._tio". oIlaciIily 
for cleanliness, safety, and needed repairs . 
Maintains a comprehensive irwenlOry of supplies 
and equipment. Qu.llty·Ranklng F.ctore.): 
(1) lpNS'!: knowtedge of office procedures, 
inventory controls, atNatic:lreaeational activities, 
prograrTII. and ..-ocedures: (2) Su""Yi8KY: AbIIiIy 
to apply AflirmatiYe Action princiP'es, impktment 
EEO pradces. moIivalO and influence others. and 
cormounicate OfaNy and in writing. 
No ... 1 and 2 apply. 

No. 82.-.oE5 .... _leaI EnglMer DP-13O-
2/3, Code 1233100, De"gn Development 
Br.nch 1, F.cllltle. Engln .. rlng Dlv •• lon. 
Public Work. Dep.rtmen.-Are. of 
Conlllderollon: NAWCWPNS. Opening De'e: 
1·12·95. Closing Da.e: 1·26·95. Setectlng 
Offlcl.l: Rodney Kanagawa. (619) 939-0090. 
HRD Con_I: lIfonde Stuart. (619) 939-2883. 
.... " ..... CMnge 01 Duty SIIIIon AU1Ioorized: 
No. Summ.ry of Dulle.: The incumbent is 
.--for tho mochanical designs for projects 
involving construction, alteration , repair, and 
maintenance to facilities . Provedes plans and 
technical specifieations for mechanical systems 
which involve HVAC (Healing. Ventilation. and IoJr 
Conditioning), induslrial ventilation and exhaust, 
high- and low-pressure gas installations (air, 
nitrogen, hydrogen, and oxygen) luet distribution, 
steam generation and distribution, interior 
~umbing, noise abatement, and fire protection. 
Ability to operate a PC with AutoCAD Release 
12 software is desirable. Qu.llty-Ranklng 
Factor(s}: Knowkldge of facilities ptanning and 
design principles and prac1ices including tho abllily 
to plan, organize, coordinate , and manage a 
multi-disciplined design project and e"ectively 
communicate orally and in writing. The full 
performance _I of !tis position is OP-3. 
No .. 1 appll ... 

No. 11-001-TS5 (1) In .. rdloclplln.ry (Ge .... 1 
JllechanlcallElectrical/E'eetronlcalAeroapace 
EnglnMr. DP-801183018501855/861·3. Program 
Man.gement Compe.ency. PI.nnlng. and 
.... n.gem.n. Dep.nment. Full Sc.le Aerl.1 
Torp," Program, Cod. l1000ElP38D3-AIM of 
Conold ... Uon: NAWCWPNS. OpenIng De .. : 
'·12·95 . Clo.lng D •• e: '·26-95. Selecting 
OfIIcIaI: Randy langham. (6'9) 939-'049. HRD 
Con .... : Terry Srnifl. (805) 989-3322. Penn ..... 
Ch.nge of Duty S •• tlon Authorized: No . 
Summery 01 Dulieo: This position is an Integrated 
Program Team (IPT) leadership position tor Ihe 
life·cycle management 0' the Navy Full Scale 
Aerial Targets (FSAT) and ,\;r Force 1e8d Joint 
Seovices FSAT aerial target prog:ams. The incum
bon. will be _ad 10 lOad these IPTa for tho 
Navy Program Manager for Aerial Targets and 
Decoy systems PEO(CU) PMA·203, which Is 
responsible for the development, test and 
evaiuation. and fioIdng of .- FSAT SYSIIms and 
conversion, deployment, and retirement of those 
sysIIms already in opooation. Presently tho FSAT 
IPT manages tho OF-4N conversion prog:am. tho 
OF-4S deY$lopmont ..-ogram. and is par1icipating 
in ht Joint Services QF-4 Program Th& team is 
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c:omprised of rnambers Iocalld •• _at silos with 
most members located at NAWCWPNS Point 
Mugu and Navy Aviation Depot Cherry Point, N.C. 
Extensive coordinationicoml1'Wnication with sp0n
sors at Chiel of Naval Operations, Office 01 
Secretary of Defense. ,.. Force SysIerns Program 
Offic.rs (SPO). Naval Air Systems Team. and 
Secr.tary 01 tho ,.. Force is _ired. Quality
R.-klng factor: K.-IocIge of !he Acquisition 
Managemenl process as required by DOD 
Instruction 5000-2; IuIOWIedgo 01 tho pi'ocipIOa of 
IPT within 1100 Navy ,.. Systems Team struclur.; 
abIIily Ie> plan. organiz • • manage. lead. and in",,
enc:e an IPT comprised 01 people in -.... disci
plines 1haI are _ired for IiI&-c:ycIe _n. 
of a pcoducI; aI*y" Iaad • 118m 01 people Ioca> 
ad aI multiple _aphic silos; IuIOWIedgo 01 FSAT 
Spans. _ systems. and their inllrlace _ 

target control sysIIms; IuIOWIedgo of toar-. and 
softwanI c»relopment requir&menls; abiity to meet 
the mandatory OAWIA requiremenlS for training, 
experience, and education for level III 01 the 
Program Management field within 18 months of 
..... ring tho position. May have ..-omotion poten
tial to the OP-4 level, but not guaranteed. 
Incumbent must be able to obtain and obtain a 
Sectet clearance. Duty Station is NAWCWPNS, 
PoinIMugu. 
_5appll .. 

REASSfGHIIENT OPPORTUNmES 

This column is used to fill positions through 
reassignment or voluntary cIoange 10 lower 
grade only. All applications must meet 
minimum qualification requirements estab
lished by the Office of Personnel 
Management. Information concerning the 
oeauitmen' and ~. program and tho 
evakJation methods used m these reassign
ment opportunittel may be obtained from 
Personnel Management Adyisors . 
AppIic:aIions should be iiIad with !he person 
whose name is listed in the aMOUncement, 
i.e .. a. China laIce !he SeIac1ing Official; a. 
Point Mugu the HRO Contact. 

REASSIO ... NT COLUMN 

No. 4J.402-11P5, __ E .... .-. DP-aI1-3, 
Concep ••• An.ly .... Ev.'u.tlon a Planning 
Depart.....,. (CAEP). Cod. 4J10000-_ 01 
Conoiderallon: NAWCWPNS. ap.nlng Da .. : 
1-12-95. Clollng DI": 1-26-95. SoI .. ltng 
OIIIelol: Linda __ • (619) 927-3272. HAD 
Cont.ct: Shirley Hau.er, (619) 938·2032. 
.... " ...... Change 01 Duty _ AuIhori_: 
No. Summery 01 Dua..: PosiMon is .ta" to tho 
CAEP Compe1enCy ~r. The primary m.1ies are 
10 provide support 10 tho wapon mile _ ... apon 
acquisition _logy __ by tho CAEP 
and 10 support wargomlng 0_ in tho WS8pOfS 
_ Tactics Analysis ea- (WEPTAC). This m.1y 
........ tho sioooialon __ ntalon of current 
Navy carrier bailie IJ"OUP (CIIBG) • __ _ 

includes sc:enario dovelo....-. theater targetSClleo
lionIaliocation. targeting. and tho planning of the 
associated strike missions. The mission planning 
OOUII ... fIeet 1he capabllties _ imilalions of current 
and advanced air-deivecad -",. This oofe also 
includes developing and forooUaling modeling and 
siooolation ap;roaches for sIri"" warfare opooa1ions 
01 air wings aboard CVs. The incumbent is respon
sI* br technical and IaCticaI interfacing with senior 
Navy sponsors and will support the definition of 
mearingful measures of performances and eIectiYe
ness that reflect the sponsor 's requirements . 
Incumbent will oversee and/or participate in the 
cordle! of tho analysis 10 ........ tho inlagily of 1he 
initial setup is maintatned lhroug,Gut the task and 
wi ~. in the preparation and peeenmlion of 
final reports and briefings 10 spon9OiS. The posilion 
requires dla. the incumbent be famiiat wtIh carrier 
slrike oper.Utons and sbike weapons. The incum
bent must be able 10 obtain and maintain a Top 
_ clearance. _. _ .-",",=" as a 
Navy piIo. in oorrier-_____ lions 

is desired_ Incumbent shoukl have slUM in military 
__ 0i0naI analysis me~ and IOdlniques and in 
organizing and coordinatilg broa6-scale stike wat
fare mission efforts. Ability to CXIfnrlU1icate effec.
tively with senior rrmitary sponsors and meet Ihe 
manda100y OAWIA requiramenls IOf trairing • •• peri
ence, and education within 18 monlhs 01 enl8ring 
position is required . Full performance level is 
OP-3. To apply. send an updated SF-l7f iD Undo 
Andrews. Code 4Jl000D. 
Not .. 3 end 4 apply. 
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~-., •. "'" c •• ,. ANNOUNCEMENTS 
ALL NAWCWPNS SITES GENERAL ANNOUNCEMENTS 

THRIFT SAVINGS PUN (TSP) RATES 
OF RETURN 

Accordilg to the latest TSP fact sheet. 
the rates of ralum for the three investment 
funds_re 

C Fund F Fund G Fund 
November (-3.62)% (-1.23)% 0.64% 
~ 12 months ' .03% (-3.12)% 7.02% 
"!'lumbers in parentheses are negative. 
C Fund-Common Stock Index (Stocks) 
F Fund--F"oxed Income Index (Bonds) 
G Funcl--Govemment Securities 
NcQ: TSP Open Season is under way and 
win continue until 31 JIOI'IUUY. 

"BFlLUANT EYES PROJECT" 
DEMONSTRAnON 

Want to save BIG money on your 
project? Hate dealing w~h paper? Come 
listen to R.-ttia Abson from the Los Angeles 
AX Force Base tell us how the Brilliant Eyes 
PrcjecI is saving an aslimated 57 m~1ion by 
eliminating papar CDRls. This is a real 
system that costs your project nothing and 
operates on both OOS and MAC platforms. 
Sea an actual demonstration of the govern
ment-owned software in action on 
Wednesday 25 Januwy at the China Lake 
Training Center. Room 114 from 1230 to 
1430. This presentation is sponsored by the 
Association for Configuration and Data 
Managers (ACDM). For more information, 
call Stan Caine at 939-1349, 

TYPEWRITER MAINTENANCE 
CONTRACT . 

The FIP Resources Branch (Code 
7212000) has a consolidated contract for 
the repair of typewriters. This is a par-call 
(time-and-material) contract covering type
writers at China Laka and Point Mugu and is 
effective as of 1 January. ~ is not a tnIOI'Ida
tory conlract, but has bean in~iatad to pr0-
vide primary or altemative service support. 
The contract includes remedial and preven
tive maintenance for typewriters regardless 
of manufacturer or model. 

For service on this contract, you must 
call the Help Desk at the PC Lab at 
(619) 499-5181 with the following informa
lion: (1) modal number. (2) serial number. 
(3) bar code. (4) a brief description of Ihe 
problem. (5) contact/requestor. (6) code. 
(7) phone number, (8) job order number. 
and (9) location of equipment and code. 

Direct questions or problems to Linda 
Dailey, Coda 7217000, at 939-7283 or DSN 
437-7283. 

FACSIIolLE (FAX) MAINTENANCE 
CONTRACT 

The FIP Resources Branch (Code 
7212000) has a consolidated contract for 
the repair of facsimiles. This is a per-call 
(time·and-material) conlracl covering fax 
machines at China Lake and Point Mugu 
and is effective as of 1 January. ~ is not a 

MAI.IOGRAPHY SCREENING 
The Wellness Program (Code 733000D) 
will sponsor a mammography screening for 
NAWClNAWS-China Lake employees and 
their spouses . Valley Technological 
Services (VTS) will have their mobile 
mammography unit in front of the 
Administration Building on 18 January. 

NAVAL AVIATION EXECUTIVE INSTITUTE (NAEI) FY94 SEMINARS 

NAEI courses are designed for GM-131Liautenant Commanders (or equivalent) and above assigned to the Naval Air Systems 
Command. All Senior Ex8CI.Cive Management DavaIopment Program (SEMOP) participants are required to attend cartain classes 
and have priority for available biIIa1s. Program costs are funded by NAEI. Travel and per diem expanses of nominees are funded by 
their organizations. "ths course is residential, Iodgilg and mea) costs are provided by NAEI. Nominations must be submitted on an 
NAEI form, which may be obtained from Lori Ryser. Program Coordinator, Coda 733ODOO China Lake. (619) 939-2686 (DSN 437-2686). 

Noll: A 00-1556 is NOT required. Nominations must be submitted to China Lake by the deadline dates listed below . 

COURSE TITLE 

Contemporary Management Issues and Practices 

Pol~ics of National Security 

Managing Individual and Organizational Change 

Washington Arena 

Capitol Hill Workshop 

Congressional Hearing Process 

Congressional Affairs Seminar 

COURSE DATES 

14-25 Aug 95 

27 Aug-I Sap 95 

8-11 Aug 95 

8-12 May 95 
18-22 Sep 95 

8-11 May 95 
12-15 Jun 95 

5. 6. and 9 Dec 95 

15-16 May 95 
18-19 May 95 

DEADLINE 
DATE TO P622 

5Jun 95 

14Jun95 

24 May 95 

1 Mar 95 
10Jul95 

1 Mar 95 
3 Apr 95 

1 Nov 95 

- 2Mar95 
3 Mar 95 

OFRCE OF CIVILIAN PERSONNEL MANAGEMENT WESTERN REGION 

The following no-tu~ion courses are available to all NAWCWPNS employees. For more information. call Lori at 939-2686 or 
DSN 437-2686. 

San Diego Cam 

OH)2 March 

08-09 March 
Eifective Presentations 

Em~ee Developmen. lor 
SUpervisors 

Irvine Calff 

29-30 March 

20-23 March 

22 March 

DownsizinglRl F Workshop 

TOlSeminar los Angeles Calif 

f3-17 March 28 March 

03~7 April 

11 -f3 April 

17-20 April 

EEO for Micl-Level Managers 

.Baste InslrUctor Training 

Retirement Processing Oak Harbor Wash 

Civilian Personnel Managemero. Field 
Inst~ute (CPMFI) 

22-23 March 

Sjlyerdale Wash 

06 April Barstow Calff 

25-28 April Introduction to EEO 

mandatory contract, but has been in~iated 
to provide primary or a~ernative se1vice sup
port. The contract includes remedial and 
preventive maintenance for fax machines 
regardle$S of manufacturer or model. 

For service on this contract, you must call 
the Help Desk at the PC Lab at 
(619) 499-5181 w~h the following informa
tion: (1) model number, (2) serial number, 
(3) bar code, (4) a brief d.scription of .he 
problem. (5) contact/requ.stor, (6) code. 
(7) phone number, (8) job ordemumber, and 
(9) location of equipment and code. 

Direcl queslions or problems to Linda 
Dailey. Code 7217000. at 939-7283 or DSN 
437-7283. 

CAREER TRANsmON AND 
PLACEMENT CENTERS 

Need assistance w~h your future career 
plans? Unsure of how to prepare a resume 
or complete an SF-171? Confused about 
the demand for your skills and educational 
background in today's work environment? 
Vis~ the Career Trans~ion and Placement 
Cenler (CTPC) at Point Mugu and China 
Lake. Both sites offer full-service 
career-transition assistance daily and 
personal career counseling by appointment. 
Center resources include periodicals, 
brochures. and books on many topics 
including career planning. job searching, 
and retirem.nt. IBM-compatib!e and 

CHINA LAKE GENERAL ANNOUNCEMENTS 
3 and 9 February_ The cost of the X-ray 
exam is $60. Participants must be at least 
35 years old to participate unless referred 
by a physician. VTS is accred~ed by Ihe 
American College of Radiology. 
To schedule an appointment, call 
(800) 458-3385. 

COMPOsnmDNSE~CESAV~LABLE 
Keying . OCR scanning. document 

lormaning and layout. and audiolVideo tape 
transcription are among the composition 
services available through the 
Publications/Graphics Branch. Code 
4745000. For more information contact 
Ramona Bernard at 939-2016. 

Commanding OfficersiExeculive 
0fficersI0fIica-in-Ch"'ll8 (COIXO) 
Symposium on Civilian Personnel 
and Equal Employment OpportuMy 

Management Representative 
Workshop II 

Employee Development for 
Supervisors 

Preventing and Resolving Equal 
Employmen. Opportunity (EEO) 
Complaints 

Macintosh computers w~h laser jal printers 
and applicable software are available to help 
you wr~e your resume or SF-171, determine 
your interests and values, or search avail· 
able job listings via bulletin boards. The 
Point Mugu Canter is open from l00D-15OO 
daily. For more information or an appoint
ment call 989-398213994. The China Lake 
Canter is now in two locations: job bulletin 
boards are available in Room 100 at 
Personnel (Bldg. 02335) from 0700-1700, 
and checkout materials are in the Training 
Canter. Room 100 from 0700·1630. Both 
locations are closed from 1130-1230. For 
more information. call 939-226412265. 

LOCKOUTfTAGOUT (2 hrs.) 
18 January; two sass)ons, OBOO-

1000 1D.111300 to 1500. Bldg 465, 
Training Room, China Lake. By: Bill 
Bradle 

To register, call Terri Norris at 
939-2315 (DSN 437-2315). 
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AVAILABLE H you are curious about how videos are CSU, BAKERSFIELD AND CSU, CHICO 
STUDENTS NOTE: The PubIiCationsJGraphics Branch, Code made, want to know how videos can benef~ 

4745000, now has the capability to your job, or have any questions about 
provide color scanning of transparencies industrial video production , the Video 
and opaque originals at a resolution of up to Projects Branch can help. We are now 
4,000 dots per inch (dpi). Transparencies giving tours of the Branch's video facil~y. 
and opaque originals are saved in a tag For questions about the tours or to sign up 
image file format (TIFF), which can then be for one, call Fran at 939-3697. 

The Upper Division Writing Competency Examination will be given 18 January. 
CSU, Bakersfield and CSU, Chico undergraduate students may satisfy the wr~ing 
competency requirements by passing lhis examination. CSU, Bakersfield under
graduate students must have completed at least 90 quarter un~ of college wall< prior 
10 taking the exam. esu, Chico undergraduate students planning 10 take esCI 172: imported into a photos hop program for 

elee!ronic placement into your documents 
and presentations. For more information, 
contact E .... Mahoney 81927-3902. 

NORIICASEY 
Norm Casey, Contract Warranty, Code 8232400, retired 
from federal I8fVice on 3 January. A farewell luncheon 
wiH be held in his honor aI Santa Fe Grill on 12 January 
al 1130. A bullet luncheon will be served at a cost of 
$7.95 per perlIOIl including tax and gratu~. For reserva· 
tions, presentations, or gift donations, contact Melanie 
Lawler at 939-0092. 

J. DARLINE BAKER 
J. Darline Baker is retiring after over 32 years of civil ser
vice at China Lake. A retirement luncheon will be held in 
her honor at Farris' at the Her~age on 17 January at 
1130. A buffet including sirloin tips, red snapper, 
noodles, rice, steamed carrots, two salads, rolls, tea, and 
coffee will be served. The cost will be $8.50 per person 
including tax and gratuity. For reservations, gift 
donations, or presentalions, contee! Peggy Mavis or 
Joann Prilchell at 939-3608 by 13 Jenuary_ 

LEE LUCAS 
DICK NUCKLES 

.... lucas and Dick Nuddes are retiring after more than 
60 combined years of civil service at China Lake. A 
retirement party will be held in their honor at Santa Fe 
Grill on 1. Ja~ with a no-host bar at 1700 and a 
bullet dinner at 1730. For reservations, presentalions, or 
gilt conIributions, contact Jane Dobberpuhl aI 939-4800 
by 1. Jenuary. 

MARGARET IIcOONALD 
Margaret McDonald is retiring from federal service on 
3 January. A farewell luncheon will be held in her honor 
at EI Charro Av~ia (back room) on 1 B January from I I 15 

Systems ArcMec:ture must pass the writing exam prior to the beginning of the course. 
The examination fee is $15.00. Checks must be made payable to CSU, Bakersfield. 
Contact Denise at 939-2648 to take the exam. 

RETIREMENTS AND FAREWELLS 
to 1300. Everyone will order from the menu. For reserva· 
tions, presenlations, or g~t donations, contact Diane 
Sullivan at 939-0800 by 12 January. 

DUANE MCCONNELL 
Duane McConnell, Calibration Laboratory, is retiring after 
27 years of federal service. A luncheon will be held in his 
honor at John's Pizza on 19 January at 1130. To make 
reservations, contact Ofelia or Teresa at 939-2103. 

JEROME (JERRY) PRESTON 
Jerome (Jerry) Preston is retiring after almost 40 years of 
federal service. A farewell luncheon will be held in his 
honor at Farris' at the Heritage on 20 January at 1130. 
For reservalions, gift donations, or presentations, call 
Cheryl Whitnack at 939·2130 by 18 January at 1200. 

GERALD (JERRY) SENN 
Gerald (Jerry) Senn, Test Management Office, Pac~ic 
Ranges and Facilities Department, Code 5292100 
(C32205), is retiring after 29 years of federal service. A 
retirement luncheon will be held in his honor at the 
Carriage Inn on 20 January at 1115. For ticket reserva
tions, presentations, or gift donalions, contact Regina 
Pond at 939-6809 or Ruth Malik at 939.0035. 

WOODROW (WOODIE) CHARTIER 
Woodrow (Woodie) Chartier, Range ArcMee!ure Office, 
Pacific Ranges and Facil~ies Department, Code 52EOOOD, 
is reliring after 36 years of federal service. A retirement 
party will be held in his honor at the Carriage Inn on 
20 January at 1800. For r!lS8rvations, presentations, or 
gift donations, contact Michaelle Edwards at 939-4803. 

ELADIO (SAM) CAMACHO 
Eladio (Sam) Camacho, Contract Survelliance, Code 

8232400, retired from federal service on 3 January. A 
farewell luncheon will be held in his honor at Texas Cattle 
'Company on 25 January at 1130. Lunch will be ordered 
from the menu. For reservations, presenlalions, or gift 
donalions, contact Melanie Lawler at 939-0092 

WlLUAM (BlU) VANBUREN 
William (Bill) VanBuren, Transportation Representative 
and RSSC COTA, Pacific Ranges and Facililies 
Department, Code 5292200 (C3202), is retiring after 
31 years of federal service. A retirement party will be 
held in his honor at the Carriage Inn on 27 January at 
1800. For ticket reservalions, presentations, or gift 
donalions, contact Ruth Malik at 939-6035. 

ROBERT(BOB)BARUNG 
Robert (Bob) Barling, Archilect, Range Engineering 
Office, Pacific Ranges and Facil~ies Department, Code 
5292300 (C32305), is retiring after 35 years of federal 
service. A retirement luncheon will be held in his honor 
at the Santa Fe Grill on 3 February at 1115. For reserva
tions, presentalions, or gift donations, contact Ruth Malik 
at 939-6035 or Eric Kajiwara at 939-6263. 

JAMES (JIM) BLAIR 
James (Jim) Blair, CoSl Analysis Department, Code 

4230000 (C0245), retired on 3 January after 35 years of 
federal service. A retirement luncheon w~1 be held in his 
honor at Texas Cattle Company on 3 February at 1130. 
For reservations, presentalions, or gift donations, contact 
Mary Zielke at 939-3303 by 31 January. 

POINT MUGU GENERAL ANNOUNCEMENTS 
EMPLOYEE COMMUTE OPTIONS 

PROGRAM ' 
To be registered in the NAWCWPNS 

Employee Commute Options Program an 
individual must be an active-duty mil~ary 
member or ciIIian employee ~ NAWCWPNS 
Point Mugu or Camarillo Airport warksites 
using an alternative means of transporta
tion to arrive at the works~e. Ahernative 
means of transportation include walking, 
running, bicycling, carlVan pooling, public 
transportation (including base transit 
syslem), and using a clean-fuel vehide, 
such as propane, methanol, compressed 
natural gas, or electrictty. A carpool 
includes passengers 16 years of age and 
older who are dropped off at school or 

woll<, or persons who are registered and 
dropped off at employer-sponsored day
care or elder-eare facil~ies located w~hin a 
112-mile radius of the warks~e. 

concrete, and the technical less complex. 
Discover the capabilities of video in docu· 
mentation of operations all the way through 
fully-scripted productions. For a tour, come 
to the Photo and Video Branch or call Phil 
Lucio at 989-8557 

CI~UAN EMPLOYEE ASSISTANCE 
PROGRAM (CEAP) 

Getting help when you have a problem 
can be a problem. Do you know that there 
is someone you can tak to ~ you or some
one in your family is having difficunies? 
There is no charge for CEAP services, 
which may be used before, during (on 
administralive leave), or after working 
hours. Family members, seH-referrals, and 
supervisory referrals are welcome. The 
program is located in Bldg. 2-825 
(University of La Verne). All interviews are 
confidential. For further information, call 
Martha or Bob at 989-7708 or 989-8161. 

For rideshare hotline information, 
contact the Employee Transportation 
Coordinator, Ron Rogers at 989-3997. 

~DEO PROOUCllON TOURS 
Interested in how videos are produced 

at Point Mugu? VIS~ the Photo and Video 
Branch in Building 36 and learn from the 
professionals how videos are taken from 
conception through production to post
production. See how videos will assist you 
in gelling your message out in a clear and 
concise manner, making the abstracl 

LABOR REPRESENTATlYE FOR 
BARGAlNNG UNIT EMPLOYEES 

The exclusive labor representative for 
the bargaining un~ employees of NAWC
WPNS Poinl Mugu is the National 
Association of Government Employees 
(NAGE). 

The local RI2·33 President is Louis W. 
Roger, located in Trailer 10073; he can be 
reached at 989-1374. 

The NAWCWPNS Announcemet oil and Human _ ~llnformalion are poblished by the PAO on the Thursday belore payday. Copies 01 the insert are provided ID the AlbuqJerque and 
White Sands sit.,. Personnel at China lake, Albuquerque, and White Sands may send items for the Announcements section to Code 750000 , Attn : Barry McDonald, FAX 939-2796 
(DSN 437·2796). Per""""'" at Point Mugu may send items for the Amou"""menlS Sec1ion 10 Code 750000, A11n : Pal HoSenbeugh, FAX 989· 1785 (DSN 351-8(94). Iiams included in the Human 
Resources Depar1rnent Inf~ Sec1ion are provided by the Civilian Per10nnel Divi,ion. Employee Developmenl Division of the Human Resourats Department. The _ine for aI submissions i, 
Wednesday al 1700, 8 working days prior 10 the aIIamaIe Thursday poblication dale. NOTE: AI inputs MUST include the spon .... ·s code and phone number. Arry questions or issues pe<taining 10 this 
insert may beadclollladto Ron Rogers al989-3997 (DSN 351-3997), FAX 989-3355 (DSN 351-43881. 

January 12, 1995 
bon! must be _ 10 _ and II'IIIinIain a Seae' 

clearance. The full performance leYel of this 
position is 00-2. Previous applicants need not 
reapply. 

No. 41-OO"IIS, Sec .. ..., (Typing), DG-318-
AI1I2, W " .. s.. ... .., L.b._y (WSL), 
Syst_o YulMrllblllty Brench, Survl.oblllty 
OIyl"on, Sy.t ..... Engln ....... Depertment, 
CocIrt .113OOD-A .... of eonl" atlon: China 
La.... OpenIng Dolo: "'2·95. CIooing Dolo: 
1-26-95. "Ieetlng Offlcl.l: Allan We.rne" 
927· 1249. HIID eon,..,t: Kym Noh, 939·2032. 
.... " .... d a.nge of Duty -. _: 
No. -..y of _ The Incuntlonl provides 

Mcretarial and administrative support tor the ___ ... ft. Du1Ioo _ : dIr-.g 

WSl customer. and villtors, anlwering 
lelephones, Umekeeplng, typing, liling. walk· 
1I'IO\Igh 01 __ 01hor doc:u ........ , _ 1n1iI*lg 

and travel arrangements. Ou.IlIy-Renklng 
Feclor: Knowledge and experience ' with 
Maclntaoh ......... '" sysIOmS. k"owiodgo 01 Mng • 
systems, ability to perform receptionist and 
telephone duties, ability to revle. outgoing ___ , _ .-.y1O plan __ 

IraWf ............ Incumbent mJSl be ab6a to 
obtain and rnainlBin a seaet clearance. 
Noto 1 oppIIM. 

No. 41--..uc5, s.c-y (TypIng), 00-318-3, 
Tactic" Weepon. OffIce, TACAIR We.pona 
Sy.tem Dlvl.lon. Sy.tem. Engineering 
Depertment, Code 4141 JOD-Aree of 
Con.ld .... tlon: China Lake. Opening Dat.: 
1-12·95. Cloelng Dot.: 1·26·95. Selecting 
0IIk:IIII: Roy _, 939-3290. HIID eon,..,t 

Kym Noh. 939-2032 . .... " ..... ,t CMnge 01 Duty 
S_ Au_: No. Sum......, 01 Du_: _......-___ support 10 

the Head. Tactical Weapons Oftice and pojecl 
ponoomeI. TIoIo ~ 1","",,81 Intoractlon with 
all levels of management and off-site project 
.......... __ . _ poitormo a 
lull _ 01 ___ adolli_alive duties 
-.g.-og _ , ad 'i ... _ placing 

calls. moking travel .... _., planning lor 
.... 1Ingo_con ............. --... __ 
noting supervlsor's calendar, reviewing incoming 
correspondence aM reports, .... bUshing and 
mail , .. _'" t.o copy WId eIIc1Ioo lie ... of pc;ect 
and data, and researching lasues to provide 
summary Information to support management 
decillions. QuoIIty-RMkIng Foetor: AbiNty 10 
in_ e-., with poi"'''' 81 aI orgoroiZa. __ , polldoo .. , ___ -

and its ..... rd businea software, and skitI in 
III'I'fYing NAWCWPNS ado,li ........ poIIc:os _ 
procedure •• uch as travel. timekeeping, and 
acquloillonlaccount lor supPles. rretorials _ 
~ _mustbe_ID __ 

II'IIIinIain a Seaet_. 

No. 41-G07-KNS. CompuIIIr sp. ~I ••• t. OS-3M-
213, JAST/Adv._ Syo-. SectIon, Sptome 
Devllapment MCI In...,.alon BlW'ICh, c.,...., 
Baaed Tectlcel Aircraft Dlvl.lon. Sy.tem. 
Engl ...... ng Dlp.nn __ " Code 4112.3Ot).....ANe 
of Con.1 II. rdon: Ctw\a Lake. Opening DIU: 
1-12·95. Cloolng Dolt.: 1·26·85. Selecting 
0IIIcIr0I: Tony Ii-.. -...&76. HIID eon_: 
Kym Noh, 931-2032. Pa, ...... ChMp of Duty 
S __ : No. tsurnm.y '" Du_: _ .. __ ---81-
alone M..,._ LANe. pooIorm u IoaII point lor 
Ptant Property, Federal Inf«mation Resources 
Plan, Automa-.! DaIll Processing (ADP) acquisi· 
tion, and Information System Security Officer 
(ISSO). 'ncu_s __ lies inctude man
aging the .stablished ne_. designing and 
implemen .. tion of new networks as required, 
sysIom _tIon lor ___ and 01hor shared 
r""""rcas (Q-moJ, Tewn UnkIo) , 1",laIlation _ 
updoto 01 ... oquIpmoni, _ii1iog oysIoms and 
appIIcalions 10-., ~ Plant Property 
databa .. by updating and making changes as 
.......-y. _ ... and -.g toardwano _ 10_ ~, _ attonding_ 
1$$0 me.tlngs. Ouellty-Renking Fector: 
K-... 01 M ___ ii1i ... oyotoms lor a 
wide variety of equi...-, _1iIr'1cH:onopu1llr 
networks such as buses. Slars. rings. and b'ees, 101-. of Navy ADP acquisition _ con"acl 
_, poIcios _ pocodures. loIoowIodgo 

of database software such as 4th Dlmanston, 
FiI.maker Pro. and Fox Base and database 
pi oce_s and Al.IC:ILna. abiIiIy to plan. orgariZe. 
coordna. _ executo __ -.. Ability to 

meet the mandatory DAWIA requirements for 

WaIning, oxperience, _ education for level II of 
the Communications-Computer Systems 
Acquisition Career Field within 18 months of 
entering position. Incumbent must be able to 
obtain and maintain a Top Secret clearance . 
Polygraph _ may be requiAld. 
NoIMI _ 4 oppIy. 

No. 41.-KN5, Sec .. Wry (TypIng), DG-318-2, 
F/A-1' Section. Systems Development and 
Integration Brench. Carrl.r Ba.ed Tectlcal 
Aircraft Dlv •• lon, Syat.m. Engln .. rlng 
Dep.rtmant. Code 411210D-Area 0' 
Conoid_lion: China La.... Opening Dolt.: 
1-12·95. Cloolng D.t.: 1·26·95. Selecting 
0I1Ic1ol: UI>by Chan, 939-9883. HAD eon_: 
Kym Noh, 939-2032 .... " ... ~ a.nge of Duty 
Statton 1._: No. Summary '" _: 
The Incumbent ~ ....- _ adol.ois1o. 
.... support lor .. section __ stal. Dulos 

incfude: cintc:.ng F/A· 18 WSSA cuslD.-s and 
visitors, answering telephones, time keeping, 
typing, filing. maintaining supplies, and lIavel 
arrangements. Qualily-Renking Fector: 
Knowledge and experience with Macintosh 
__ sys.ms, Iu M)wiodgo 01 fiing sys18ms. 
~ 10 perform receptioooist ard 1OIophoo .. duNs, 
ability to review outgoing correspondence, and 
~ 10 plan and coordina" _ave! __ lIS. 

Incurnber'!l must be able to obCain and mairUin a 
_cIoanInco. 

No. 41.mt-101S, _ .. tary (Typing), DG-3t8-3, 
F/A-1' Section, Syst.ms Development end 
Integration Brench, Cerrl.r Besed Tacllcel 
Alrcre" Dlvlalon, System. Engln .. rlng 
DoIpertmenl, Code 4112100 (C2107)-_ 01 
COn .. d .... tlon: China Lake. Opening Det.: 
,., 2·95 . . Closing Dot.: 1·26-95. Selecting 
0IIIcIeI: UI>by Chan, 939-9883. HAD eon_: 
Kym Noh, 939-2032. Permenent Chenge of 
Stellon Duty Authorized: No. Summery of 
Duttea: Provides secrelarial and acminis"ative 
-' lor .. F/A·1S WSSA IPT. TIoIo ~ 
__ Ir .... actior, with aI _ of __ "o"t 

and off-site project personnel and customers. 
Incumbent .. pooIorm a lui _ 01 _I 
_ __ dulles -.g ..-ing_ 

placing calls. rnoIoing ... veI ..... ogomoo .. , pIonning 
tor meatings and conferences, maintaining and 
coordinating supervisor's ulendar. reviewing 
incoming correspondonce _ reports. tooIpIng in 
the preparation of technical preaentationS. and """"""'*' _ 10 povido summary _lion 
to support management decisions. O .. ellty
llenklng Fetor: Ability 10 interface .f1oc:1ively 
with poi_'''' at aI organizaIionaI_, ~ 10 
compose corJe&pOldefK:8 and prepare technical 
18por1I. pofic:ioncy with MacinlDSlo compuIiIr _ 

its standard business software (including 
PowerPoinQ, and wI! in applying NAWCWPNS 
administrative polices and procedures such as 
• ave&, till 14 lpi Ig. and acquisitioIVacx tor 
supplies, matorials. and equipment I"""mbonl 
must be able to ob .. in and maintain a Secret 
cIe....-. 

No. 41-G10-KH5, Adminl..,. • .,. 0Hicer, DA-M1-
213. FJA-1' Section. SysIema D.nlapn .... t 8nd 
integration Brench, Carrier aaNd Tectlce' 
Alrcreft Dlvlalon, Sy.tem. Engln .. rlng 
Department. Code 411210D-Ar.. of 
Consideration: China Lake . Opening o.te: 
·,.,2·95. Cloolng D.t.: 1·26-95. Selecting 
0I1Ic1ol: UI>by Chan, 939-9883. HAD eon-: 
Kym Noh, 939-2032. P.,manent Change of 
Stetlon Duty Authorized: No. Summary of 
DutIN: Incumbent will provide administrative 
support lor the F/ .... ,8 WSSA 'PT. 'nc:umbon1 wiI 
pooIorm ... I _ 01_.1ive dulos __ 

ing poi ....... "'"-"""~ conlrilC1 ~1 
(-.g ADP acquisition), security, __ • 
support OuMIty-Renldng fecIDr': Knowl ,.,. 01 
Macintosh-based dacabase systems. including 
Excel , FiIemaIoer Pro _ 4th Dimension; kn0wl
edge 01 NAWCWPNS financial accounting systom. 
procedures, and terminology; knowledge 0' 
palOl •• poIcies and procedures; knontsdae of 
the procuremerc pi C C B ISH, ncluding the FedenlI 
Information Procurement Regulations; ability to 
corrmunicale oralty and in writing: and ability to 
meet the mandatory OAWIA requirements for 
waining. experience, and education for _ II of 
the Business, Cost Estimating and Financial 
Management Acquisition Career Field within 
18 noonlls 01 entoring pooitlon . • __ t must be 
ab6e 10 obIain and n"8intain a Seaet clearance. 
NoIMlend4opp1y. 

No. C4~ s.c_y (TypIng), DG-318-
213, Code 472GSOD-A ... '" Conold..-tlon: 
China Lake only. Solectlng Offlcl.l: AI 
Borissenko. HRD Conlact: Susan Bethke, 
939-2676. OpenIng Drota: 1-12·95 CIooing Drota: 
1·26·95. _t Change 01 Duty Station 
_: No. SI.mmary of DuUM: TIoIo p0si
tion is localed in the Advanced Systems 
Developmenl Office of the Intercept Weapons 
Dopar1merl. The """"'By wiI provide ....___ -' 10" Projoc1 M __ 

and staff. Kilouttedge of NAWC policies and proce
du ..... plus -'""II _ on .. Macintosh """l"'I' 
or is I'igIoIy _ . QuoI1ty-IIenIdng FactoN(o): 
Abilily to piori1Ize ___ ~ 10 oomrnrri· 
ca10 _ -'< ellacllvely ..- pesson and _ 
aI_"'_,ooI; ~ID __ _ 

lain a Top Secret clearance based on a special 
IMICUrity bacfoground inve.1Iga..... My applicant 
toar-.oly ..- tor ... position wiI be ""'*"" 
10 submit to urinalysis testing 'or ii_gat use of 
drugo pior 10 a final seIoction. Promotion potential 
10 [)G.3 , bul not gua"-. _1 ..... 3-'y. 

No. 4n-007-GB5, R.oourc.e Speclelle~ DA· 
301-1, Code 472G811O, S __ aile Project 

OllIe., 0_ ..... Control Sye_ Dlvlalon, 
~o/T_ta ~ "'Consid
eration: China Lake only. Opening Dete: 
1-12·95. Clo.lng Date: t -26·95. SeI.ctlng 
Olllcl.l: John Shepherd, 927· 1906. HRD 
Conleet: Sus.. Bethke, 939-2676. Per"._., 
Cheng. of Duty Stetlon Authorized: No. 
Summery of duties: The incurnI>er< is responsi. 
bIe lor assisling In resource management areas 
including plant account, porsomoI, FIPR ptanroiog. 
ADP security and procurement, FES (facilities, 
equipment, and space), administering budgets, 
financial management, cost estimaling, bankcard 
and Speedi buying, procurement. safety, and 
"""';ty. Quetlty-Ronldng Foetor: Knowledge 01 
_nlive _ financial sysIOmS; 1u0CMledge 01 
NAWC policies and procedures; ability to use 
___ a; loIoowIodgo 01 NAWC financial 

_ MIS da_. -.y to updoto and re_ 
financial and MIS etala tom automated ..... 
using the following ... -.: 4th Dimension. VAX 
VMS. Microsoft Word. Excel, 1"_ Pro: 1onowI· 
edge 01 AOP planning. acquisition, _ security; 
~ 10 meet "'" ""-1Doy DAWIA requioerraOS 
lor ... ining. experience, and education lor level I 01 
the Business , Cost Estimating, and Financial 
Management Career Fteld within 18 months. 
Promotion potential 10 01.·3. bu. 001 guaran_. 
Incumbent roost be ab6e 10 obtain and n"8intain a 
Seaet ae.ance. 
~1""'4opp1y. 

No. C4~5, __ , (TypIng), DG-31a.2, 
~ 4722400 _ of ConoI_: China 

Lake only. sotectfng Offlciel: Chuck Maples. 
927· 1421. HRD Contact: . Susan Bethke • 
9:»-2676. OpenIng o.to: ,.,2-95 a-. o.to: 
1·26·95. ... ........ nt Change '" Duty Station 
_: No. 5urrw'*Y of _ This pos;. 
lion is located in .. GI*&lce Tech ootogy _, 
/lirr· ... fiiI Guidance and ~ Branch, Guidance 
and Controls ~ivision . The incumbent provides ...... _ SUflPOIIID .. oocIion __ section 

poi9Ol.00I. Koow1odgo 01 and -'""II _ on .. __ "",*"". Duties __ ...........,;ng _ 

pIacilg caIs, maki"Q travel 8i , • ..,., .. iB, pIarwing 
lor contoo.ocer, _ maillaioliog _ coonIinaIIng 
supervisor's c:aIoonW. _ and edi" __ 
correspondence, reports, and other documents 
ensuring proper grammar. spelling. punctuation, 
format, and presentation 01 inlormation. Other 
duties include filing, receiving, and processing 
incoming and outgoing mail in accordance with 
standard procedures and security regulations . 
Quof~ng Fector(a): Ability 10 __ 

oraly _ in writing. The incurnI>er< ...... , be able 10 
_ and main1ain a Seaetctoarance. _1 ..... 3_1y. 

No. C4~B5, s.c .. tay (TypIng~ DG-318-
2. Cod. 472250D-Ar.a of Con.lde,.tlon: 
Chin8 Lake only. P""" ...... t Change '" Duty 
Station Authorized: No. Selecting Official: 
CI'uck Maples, 927·1421 . HIID ConIKt Susan 
Belhke.939·2676. Opening Dat.: 1-12·95. 
Cloolng Dot.: 1·26·95. SUm......, 01 Dull": 
This position is located in the Missile Systems 
Electronic Section, Air-to-Air Guidance and 
Controls Branch. Guidance and Controls DIvision. 
The __ I provides socrolarial -' 10 the 
section head _ sec1Ion personnel. Kooowlodgo 01 
and working skills on the Macintosh. required . 
Duties include answering and placing caIs. making 
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travel "'"""""'-' planning lor c:onferances, _ 
maintaining and coordinating supervisor" calendar. 
Reviews and edits standard correspondence, 
reports , and other documents ensuring proper 
grarrrnar, speIing, pI.IlClralion, forma1 __ 

tatlon of information. Other dulles include filing. 
receiving, _ processing incoming _ outgoing 
mail in accordance with ... ndard procedures _ 
security regulations . OUoIlty-flan1dng Foctor(o): 
Ability 10 oomrnrnica1e orally _ in writing. The 
incumbent must be able to obtain and rnaintair! a 
Secret clearance. 
_1_3opp1y. 

No. 47~SKS, Technical W_EdUor, 0.-
1~1.W I I181T .... Dlp ..... loP ch 
end Technology Dlvl.lon. Publlcetlonal 
Or.phlc. Brench. Cod. 474S30D-Ar .. of 
Conol_tlon: China La.... Opening DoIta: 
1-12·95. Cloalng Dolle: 1-19·95. Seloctlng 
OIIIclol: J. M. Koch. 939-6554. HRD eontorct: 
SUsan Koch, 939-11120. P ............ t C~ '" 
Station Duty Authorized: No. Summary of 
Dul": The _ .. plan, wri., _. and 
coor ____ oepor1S. This ino:Iudos 

coIIatorai ril!i8llrch _ , analyzing leSt data _ 

developing s .. tistical format. Ouellty-Renldng 
Fector. KloowIodgo of ",dnance systems dowIopmen. and design; _ty 10 develop _Irae. ard 
retaled 1echnicaI c:tocumen. in clear. concise tech
nical '--; __ ty 10 _ 0110ctively with 
I8donicaI ponoomeI 81 al levels. Musl be _ 10 
mainllin a secret~. FuI pertormance level 
of this position is 01.·3. _1 appIln. 

No. 52-01.-RRIS. Ordn.nc. Equipment 
_hank: (1.eMerI, W\.-8641·10, Cod. 5217200. 
This posldon I. loceted In the THI Conduct 
Section of the Treck Operations Brench 
(SNORn, T"t Operatlono DlvioIon, Puilic 
Renges , Fecilitle. Depertment-Ar.e of 
Conold..-tlon: China La.... Opening DoIta: 
1-12·95. Cloolng Dolt.: 1-26·95. Selecting 
O1IIclol: R. Ostrom. 939~305. HIID eon,..,t : 

Rob Robinson. 939-8116. ...." ..... ~ ~ '" 
Duty Stetlon Authorized: No. Summery of 
Du_: The incumbent is • -.king __ 

leads several employees in accomplishment 01 
work assigned by .. -. _ 01'1 a varioIy '" 
dynarric.1jgh-priority am', .,.IIS. to adcilion. the 

Incumbent ill required 10 porform .. du1los '" ., 
ordnance equipment mechanic, which involves 
environmental and .... minal ... ting of rockets , 
guided missies, pojeclles, hW'I .-plx'" iIBrns 
and other ordnance and no-ordnance items. 
Selectee must be able to oblain and mairuin a . 
Seael clearance. Job -.: Ability 10 do .. 
work of the position without more than normal 
supervision; kltOWIadge of equipment ... mbty, 
_lion, _ 18p11ir: ability 10 mainIoIin _ and 

equipnent; abiity 10 .... _ring instruments : 
ability 10 intarJnl i_. spocific:alions. etc: 
skiI in troublest"""*"; and IoIO.M. of I8Ctri:aI 
practices. Applicants shoukl addrns thHe job 
olomon. through completing the Supplemental 

Qualification Slatomon1, wtoidi is required _ is 

BVmbte in Room 100 of the Human Resources 
Deportment Building. 

flo. 52-017-. Elec:_ enem-, DP-855-
1, ~. 5211000. Neval Air Werta,. C ... ter 
W_ Dlvtolon, _ ........ Facll_ 
DIp b'.ht Simulalion , ~ DtvIaIon, 
Threet Sanaor Support Brench-Araa of 
COn.ld .... tlon: China Lake. Opening Date: 
,.,2·95. Cloalng DoIta: 1-19·95. P ............ t 
Chenge of Duty Stetlon Authorized: No. 
Selecting OftIdoI: Alan Losriak, 939-9165. HRD 
eon_: Rob Robinson. 939-2393. SUrnnwy 01 
_: The incu __ training_1D 

NAWCWPNS pondes and rotating working tour 
procedures and performs a minimum of three 
(usually four) working tours of approximately 
3 month·s' duration. where at least two lOUrs are 
outside .. home code. _ alleast one lOUr baing 
outside the home code Depar1mon1. The Incum· 
bent performs specific and Iimllad porlions 01 a 
study, design . .- projoc~ experimen', .. ~ 
and/or other specific: technical tasks. OUoIlty· 
Ranldng Fectors: Koowte1lga oIthreal -.. 
The seIoclOO .... 51 be _10 __ noairUin. 

Secret clearance . DAWIA QualltY·Ranklng 
Fector: Ability 10 meel the mandalDry OAWIA 
training, experience. and education for Lev .. I 
certification raquiremenlS 'or Syslems Planning, 
Aesource Development, and Engineering 
Acquisition Career Field within 18 months 01 
entering position. Promotion polenliallO DP·3. 
Not. 4 applies. 
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10B January 12, 1995 
BASIC SUPEJMSION (40 hrL) during the first-year probation period . 

.. 12 ...,; 1IoI1cI8y-Fr*y, 0100-1Il00; 
lBO, Point .... By Donna lIIIckay 

Intended Audience: Probationary 
supervisory personnel ONLY. 

This mandatory 4-day course provides 
new supervisors with basic information 
about important NAWCINAWS administra
tive policies and procedures. Topics 
covered include a summary of general 
guidelines (organizational structure of DOO 
and subordinate commands, safety, securi· 
ty, Privacy Act, ethics, workers compensa· 
tion, plant account, Drug- Fr99 Wor1<place 
Program, and EEO including the preven
tion of sGxual harassment); affirmative 
employment (merit promotion, reassign
ment, special interest programs, interviewing 
and selecting new emploY99s, reading a 
171, and obla;ning performance informa· 
tion from previous supervisors); employee 
dewlopment; employee awards (and other 
aspects about the Demo system); disci
pline (problem behavior, poor perfor
mance); and other topics of interest to 
supervisors. 

CAREER WORKSHOPS FOR AU EMPLOYEES 

Work""", No, 7, FEDERAL APPLICATIONS 
17 Jltnuary 1995 

This course is required lor first-level 
supervisors who need training in basic 
supervisory ideas. The class, organized 
into the management functions of planning, 
organizing, directing, and controlling, will 
provide fundamental grounding in practical 
modern concepts of supervision. Topics to 
be covered are introduction, leadership, 
planning and organizing, problem solving 
and decision making, motivation, communi
cation, resolving interpersonal conflicts, 
delegation, NAWC/NAWS personnel 
management, and a workshop summary. 

Learn how to complete a federal application (SF-171). Personal consuhation for 
assistance ~h your resume writing wi" also be available. 

Work""", No 8 CAREER DEVELOPMENT TECHNQUES 
24 Jltnuary 1995 
Learn what to do to carry on your career development efforts after completing 

these workshops. Develop the necessary assertive and proactive methods for 
advancing your own car99r. 

To enroll or ask questions, call Mary at 
989-3982. 

ADMINISTRATIVE POLICIES AND 
PROCEDURES FOR NEW SUPERVI
SORS (32 hrs.) 

6, 7, 13, 14 June; Tue.days
Wedne.day., 0800-1600; TBD, Point 
Mugu. By Center SUfi 

Intended Audience: New supervisors 

Note: Completing this course w~hin the 
first 120 days of your supervisory probation 
period satisfies the mandatory safety train
ing requirement for the probationary year. 

To enroll or ask questions, call Mary at 
989·3982. 

To enroll, call Sue Bristow at 939-2349. 

OTHER TRAINING 

RNANCIAL STRATEGIES FOR SUC
CESSFUL RETIREMENT (12 hrL) 

.. 9 February; Wedneeday, 0800-1630 
lIIllI. Thureday, 0800-1200; location lBO, 
Point Mugu. By: Financial Focua 

Whether retirement is 2 months, 2 
years, or 2 decades away, NOW is the time 
to start dealing with some 01 the important 
choices that can mean the difference 

CIVILIAN PERSONNEL DIVISION NEWS 

APPLICATION PAOCEOIJRES 

·fi" ?b .. "..... be recehfed ....... HUIMn Resource. o.p.rtmenl (HAD) A.e.pUon Onk, at any .... no ... ., than 5:00 p.m. on the dosing dill. of .he 
announoerMlll. Indhlld ... 171 ...... bel aubmtned tor MCh vacancy. LATE "PPUCAnONS Will NOT BE ACCEPTED IN..ESS ON APPROYED LEAVE. IDY, ETC. 
THE ENTIRE TIME THE ANNOUNCEt.tENT IS OPEN. Please make a copy of your SF·111 application for your own retention befol'e you submit it. (Only appkaliona with 
original signalure WId d_ wil be accepI8d .) 

Submit a copy 01 your latest narrative performance assessment/appraisal 01 record with any application l iled against a vacancy announcement If the 
useumentfappraisal does noI dearty sta18 !he 1a5kstduties performed, anadl a copy of your performance plan. 

A ~taI n..-ratiYe addressing you' qualifications to each quality~king facl)( (OAF) is highly recommended. This information wil be used to identify highly 
qualified eandidales to be referred for sefection. Additional inlcrmation WI. not be acceplad aher the dosing date of the announcement. 

When muhiple-gade levels we advertised. applicants will only be rated tor the lowest grade: level indicaled on their SF-171 thai will be acceptable and higher grade 
-. for which ihey qualify, 

Applicants may review the X-liS Qualification Standards at the China lake Technical library; al the Point tAlgu Oirectorat&'Oepartment Resources OIIices; Of at fIIry 
NAWC'NPNS Htman Resources Departmenl Office. . 

AREA OF CONSIOERATION INFORMAnoN 

Applicalions will be aocepted from curr&nl appointable employees al NAWCWPNS and , unless otherwise nolad in the specific announcement, the tenant corTVnCWlds with 
approved cross-service agreements. These indude employees with career or career-conditiona! appoinunents; temporary employees with Velerans Readjustment Act 
(VRA) _igibility or reinstalement eligibility ; handicapped employees serving on an excepted Schedule (Al appointment, VRA employees, and temporary employees within 
reach on an OPU Cllrtificate (Of equivalent). II a tentative selection is made from senant, VRA, Of tempclf&ry applicants, the selection process camot be completed until a 
waiver to Ihe hiMg freeze is apprOYed by COMNAVAIR. Appointable persons indude those with reinstatement eligibmry, those within reach on an OPN certificate, and 
those eligibAe tor noncompetitive pennanent appointment (e.g., VRA , handicapped). 

NOTES 

1. If seMtction is made below the full·perlonnance level, the selectee may be promoted to the next higher le\/eI(s) without further competition provided the following c0n

ditions are met (1) <>PM requirements are met, (2) management determines the inOJmbent is perfonning at the higher grade level, and (3l there is work. at the higher grade 
level to justify the promotion. PAOIIOTION IS NOT GUARANTEED. 

2. First-time supervisors and managers are required ID serve a probatiora-y period of 12 months. Those who do not satisfactorily complele the probationary period wil 
be returned II) positions of no lower grade and pay than their former position. 

3. Drug T ..... Dee6gnMed Poe.Uon. An applicant tenca1iYely selected for this position will be required ID submit to urinalysis fa( iBegai use 01 drugs prior W) a final 
~. (ExcepIion: "!he position change is for 30 days or less or the appIicMt OJrrendy ocwpies a 000 testing designated position (TOP), no applicant tesl is autho
rized.) The..-:tion i, contingent upon a negative drug leSt reauh n , thereaher. me seIedee wi. be subtect to drug testing on a random basis as the inwmbent of a TOP. 
Further, .. DON ~e .. may be sub;ecl to drug testing \oW'Id8f C8I"tU'I c:ira.mstances such as reasonable suspicion and after., accident Of unsafe practice . Ail ndMdu
ala wil haw the opportunity to Submil me6caI doaJmencaDon !hal may suppon the IegitimaJe use of a specific drug ID a Medical Review Officer. Ar1 appIiawlfs IeSI r8Slit 
wi be pt'OVided II) the selecting official and aeMc:ing t-bnan Resources Office before a final selection is made. A verified positi\/18 drug test result of a OJrTent IX)N ~ 
.. wi. -.0 be provided ID Ihe emp60yilg activity/command. 

4. TN." a o.e.n.. Ac ........ Workfotce Impiio ........ Act (OAWlA) o..ignaled PoeII:ion. P. l. 101-510 requires that aI appItcations for DAWIA designalad 
positions 1hM .. ad¥enilltd be evah.wId U1iMzing a OAF ID determine the best quaified candidates. A supp6emental naTa!ive addtessing the DAWIA OAF is highly rec0m

mended. '4l;r ill who wcUd 1M ID obIain more information on IN llAMA mandaIory ~remenlB IndIor definiions of [)AW&A career fiMds should contactlhW 
Olpwrmer,lOIke llAWIA,..........rve Of 1hait Personnef ..... .agement Actvi8or. Nota: AppUc:.lll ~ tor criica! acquisition positions (GS-141OP ... 1nd abow) wiI 
be requiNd ID .... a ..... iO_,oent ID remain in that poaition tor 81 least a 3-,..,- period. 

5. .... Pc hee:j P tlli ijiJItar PoInIIIugu SIt. Yacanc .... AppIicantJ mult meel aJI eigibiity requirements (inducing, when applicable, time-i~ and qudfi.. 
caion ~) within 30 calendar days of the dosing da .. of Ihe ~t. 

OEIERAL INFOAIIATION 

__ '* __ ........ ..-. ......... ____ . _ ....... bo.- ....... " .... __ ...... :> L 

SeIIctIan ..... be ... 01'1 ..... ft ........ .uch ...... color. I'IIIIgIon, .... national origin. ~ polUea ............. phyI6c:aI handIca" or -.ber. 
.... or non , P ... , 1ft an 5 I )W organizaIIkML 

AI __ Uijac:l1D , ... _ .. "-<I1>r lila DOD Priority -.'l0III Prog.am (!'PI'). 
tncunbJnt mull hold 01 be able to oblllin Ihe appropriate I8O.Wity drNrwioI. 
... of , Augua ,_, I!WIdaaoiy _ ~._II.wida .... "" (~FT) bocame ihe s1andord poymenl wiihin DOD for pay of cenain ci~ian peroomoI. ~ 

hired dvIian personneIlnd •• ..., ... (not OJrrendy enroI~) who •• ae6eatd tor competitive promoDon, r .. · ·g .".,it, transfer, etc., wli be required to enrol in OO'EFT 
wilhin 80 days. An UMfiJk (1 prec:edng .. amouncement number indica .. a modification has been made ID .... 'II8C3'Iq' adww1is8ment: ptease note ~ d'IMges. 

between financial security and financial 
hardship during your retirement years. The 
class will focus on such issues as inflation, 
investment atternatives, risk management, 

health care, taxes, estate planning, and 
more. There will also be a discussion of 
how to take advantage of the CSRS, 
FERS, and TSP retirement programs. h is 
never too early or too late to begin planning 
your retirement strategy. 

MERIT PROMOTIONS 

CHINA LAKE SITE ONLY 

No. 73-004-NA4. Per.onnel Clerk/A •• 's'ent 
(T,pi"1l), DG-0203-Alll2J3, avlll ... P.rson .... 
Di'llslon Code 731000[)..ArM of ConaiderMion: 
China Lake only. OpenlnSi e ••• : 1-12-95. 
Closing Oa •• : 1-26·95. Selecllng Offlcl.l: 
Richard Cracraft, 939-8115. HRD Contect: 
Evetyn McMurdo, 9~2925. Pem .. ...,t at.,. 
of Duty Station __ : No. Sum...., ot 
Dun •• : Incumbent processes all personnel 
actions affecting appointments, pay, separalions, 
corwersions of appointments, etc. Drafts vacancy 
announcements for recruitment purposes. 
Pertonns qualifications de19rminations and rantUng 
of candktates against crediting plans. May COflCtict 
ranlUnglse4ection panels. Prepares certifiea1eS of 
eligibkts (referral lists). Makes;ob oHef(s) and 
sends out leUers to nonselected candidates. 
Closes out me,it promotion case fites . AI the 
higher ktvels, incumbent advises supervisors and 
managers regarding recruitment options lor varK>us 
occupations and participates in job analysis and 
crediting ptan devek>pment. Is familiar with and 
processes all actions in accordance with the 
regutations of the Prtority Placemenl Program. 
Per10rms benefilS counseting (i.e ., retiremenl, lile 
insurance, heaJlh insurance, Ttwift SavWlgs Plan, 
etc.). Job.RoI ..... t Criterl.: DG-A and DG-1 : 
AIiiity 10 plan, organiZe, and IICCOfrlIIish wail< inde
pendently; ability to perform a variety of 
dericaII'l8ctni functions; ability to research, com
prWwnd, and apply complex regulatory infonna· 
lion. DG-2.nd DG-3: Knowtodge of personnel 
policies and procedures reIatad to Slafting: ability k> 
plan, organize, and IICCOfrlIIish _ independently: 
ability to perform a variety of cIericaIIlechri tunc· 
lions; ability 10 research, cempehalld. and appty 
"""",,,"x regulalorJ intomalion. Ful jlorIormance 
_ is DG-3. PnMous appIIcants.- ratIp!iIy. 

No. 52 __ , Sec,..., fIYpIng) 00-31 .. 112, 
Code 5224000, lMd Aenoe Br8nch. Metric Mel 
TSP1 Division, Poelfl. R .. ges _ FacUttlH 
O.,.rtment-A .... of Conalderetlon: China
LaIte. Openi"1l!loa: 1-12·115. aoot"1l!loa: 
t ·26-95. Permonent Chon. 01· Duty Station 
Authorized: No. Selecting Offlclal: James 
Vanoeyender,939·6-416. HRD Congct: A. 
RoIii~, 939-2393. Sumnwy 01 ~: The 
incumbent will povide secnttarial support to the 
branch head and branc:li _.ioI. Piofit:ioncy on 
tho following applications is _ : Microsoh 
word, FileMaker Pro , Fast Track, V.rsaTerm, 
Po_Point. and Excel. 0UIiI~ Factor: 
Ki-' of MacI_ .. _inld. The incum-
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HUMAN RESOURCES DEPARTMENT INFORMATION 
The Human Resources Department (HRD) Information Section is intended to provide timely HRD information to NAWCWPNS 
personnel. Any questions or issues pertaining to this section may be addressed to Ron Rogers, Code 733000E (P622), 
(805) 989·3997 (DSN 351-3997), FAX 989-3355 (DSN 351-4388). 

LEAVE DONORS NEEDED 
The employees listed below have been approved as leave recipienlS under the Lea ... Transler Program. These employees have exhausted annual and sid< leave because of personal or medical9iOOr

gencies and anlicipete being in a 1eave-wilhouti'8Y stalUs for at least 44 hours. Employees who wish to help a leave mcipient may donate annual leave to Ilia employee by submitling a completad OP Form 
630-A (Request to Donato Annual Leave to Leave Recipient). This form is available at Administration Offices at Point Mugu and Shop Store (T .... Mart) at China lake. Forms for Point Mugu may be mailed to 
Code 73tOOOE (P621): forms for China l.aIi8 may be mailed to Code 7310000 (C621). For adcitionaI information, cal Estela Pdia at (805) 989-3222 or Pat Miler at (6t91939-2Ot8. 

Nlincy K. Bry .. t 
Nan<;y is suffering from severe fibromalgia. 

C.roIyn KIng-DoI80n 
Carolyn has severe patellar chmndromalacia of 
both knees and is undergoing arthrosopic knee 
surg&IY. 

_Horton 
Richan:f is recuperating from back SUrg&IY. 

AlvIna Outntanlilli 
Alvina is recovering from surg&IY. 

.x-R_oon 
Diane will be confined to bed lor a minimum of 
6 _ks foAowing surgery on her right foot and 
wi. be in a cast for 10 to 13 weeks. 

Leu,. Bourne, Code 763700E 
laura is recovering from acute pneumonia. 

__ c. .... , Cod. 834210E 
Wjiam is hospitalized for aslhmatic bronchilis. 

Doroth, Corvl .. , 220000E 
Dorothy is experiencing a difficult pregnancy, 
which requires bedresl. 

CHINA LAKE 
De.,.,AII Weetman 
Deanna is caring tor her husband who has c.on
gestive heart failure. 

Shonte Lloyd 
Shante is on maternity leave 

Oebno Hurt 
Debbie is ·recovering from pregnancy with 
comp~cations due to gestational ciabetes. 

LcM. Berry-Ugh~ C2876 
Lois had arthrosoopic surgery of the leh knee 
as a result of undefined intecbon of the knee 
joint. 

Jo Ella Kivett, <:2614 
Jo Ella is on maternity leave. 

J_VanSklk. 
JacKie is recovering from heart surgery and is 
in need 01 leave. 

Richard Smhh, Cod.47DOOOD 
Richard is reoo\/ering fIan a """ hip repace.,_ 
Kathleen L.-.. , C3931 
Kathleen is mcuperaling from stJrgery and will 
be out for several weeks. 

Lupe Vlzca"a. C219 
Lupe is undergoing required major knee 
replacement slKQ8rY . 

Jeen Ronglah, C2e12 
Jean Rongish has undergone surgery on both 
feet for tarsal runnel syndrome. 

POINT MUGU 

Brenda Davl., Code 731000E 
Brenda is experiencing Lupus EryphemalOstJs. 

Sybil Jon .. , P705 
Sybi win be on maternity leave. 

T .... Drury, P382 
Terri had emergency surgery to correct a 
perforated stomach due to ulcers. 

Lonry Blair, P2II1 
Larry is undergoing abdominal surgery. 

C.rI. Allen, P2e1 ,. 
Caria is reaJpera6ng from major surgery.' 

John Duhon, P7363 
John suttered a massive heart anack and has 
had oomphcations from surgery. 

EMPLOYEE DEVELOPMENT DIVISION NEWS 

ON-BOARD TRAINING COURSE SCHEDULE 

Denl .. Ev .... C8111 
Denise suff&red a stroke and wiH be ..... abIe to 
retum to work lor an extended period of time. 
She is a single mother and this is her only 
source of income. 

Debra C.mpbell, C&142 
Debra has had back surgery lor a herniated 
drsc. 

Howard GerrIsh, C2m 
Howard obtained severe injuries in an 
accident. 

Lorry Kuster, C842 
Larry has colon cancer and is undergoing 
chemotherapy and radiation treatments. 

lI",an Connon, P653 
Mynan had surgery performed for diagnostic 
laparoscope. 

Sharon AUen, Code 451000E 
Sharon is on masemity leave. 

lIeloctr Da_, Code 454000E 
Metody is recovering from major surgery. 

To enroll in a class, nominations shQuld be submitted to the s~e where the course is being held. The On-Board Training Request Form (NAWCWPNS 12410/1 (9-92» is used for 
submitting nominations and is available at Servmarttrelemart. To enroll in a course, call the phone number listed in the announcement. H there is no phone number listed, submit fhe 
On·Board Training Request Form to Code 7330000 or E. Nomination forms should be submitted as early as possible to preclude courses from being canceled because of low enroll· 
ment. NAWCWPNS employees may attend training at either s~e, w~h supervisory approval and on a space-available basis. 

SCIENTIFIC, ENGINEERING, AND 
TECHNICAL TRAINING 

EMCIat (4 hrL) 
24 January; Tuesday, 0800-1130; 

Training Center, China Lake. By: 
Robert Chrlsllan88l1, Code 4170000 

REQUIRED FOR ENROLLEES IN THE 
TMCITMDP OR SECISEDP PROGRAMS. 

This class provides managers responsi
ble for the design, development , and 
aoquisition 01 DOO platforms, systems, and 
equipment with the information and 
guidance necesaary to plan and implement 
an effective program to achieve the 
necessary degree of EMC. 

Note: Because 01 increased emphasis 
on E3, program managers and engin99rs 
should consider attending this course . 

To anroN, cal Dorothy at 939-2359. 

EMCIEIII (4 hrL) 
26 January; Thuraday, 0800-1130; 

TBD, Point Mugu. By: Robert 
Chrl8llan.n, Code 4170000 

REQUIRED FOR ENROLLEES IN THE 

TMCITMDP OR SECISEDP PROGRAMS. 
This ciass provides managers responsi

ble for the design, development , and 
aoquis~ion of 000 platforms, systems, and 
equipment with the information and 
guidance n9C9Ssary to plan and implement 
an effective program to achieve the 
n9C9ssary degr99 of EMC. 

Note: Because of increased emphasis 
on E3, program managers and engineers 
should consider attending this course. 

To enrOll, call Cliff Lewis at 989-3309. 

SYSTEMS ENGINEERING MANAGE
MENT (24 hra.) 7-' February; TUesday-Thuraday, 
0100-1600; Training Center, China Lake. 
By: Robert E. 01..." Code 41 EOOOD 

REQUIRED FOR ENROLLEES .. THE 
1IICflM)Ep OR SECISEDP PROGRAMS. 

This course provides an overview of 
systems engin99ring, addressing what is 
a system, why systems engineering is 
needed in the development/change of 
complex systems, what are the basic 
elements of the systems engineering 
process as it is implemented within the 

FUNDAMENTALS OF LOW OBSERVABLE TECHNOLOGY 
The 13th offering of the class~ied DOD short course on Fundamentals of Low 

Observable (LO) Technology will be offered TUesday, 24 January, through friday, 
27 January, at Naval Training Center, San Diego. The course will feature 11 instruc· 
tors including Dr. Brian Kent, Edwin L. Utt, Douglas Essman, John Potter, Dr. 
Kueichien Hill, Dr. George Reinhardt·, Philipp Douville, and Timothy McCool from 
Wright Laboratory's Signature Technology Office; Dr. Byron Welsh, Air Force Inst~ute 
of Technology; Maj. Randy Jest, Ph.D, Air Force Reserve; and Mike Prickett, NRaD. 
Lectures are meant to present a broad overview of radar cross-section technology and 
selected topics in infrared, electro-optic, and acoustic signature technology. The 
course will address basic theory, applications, general LO design, LO component inte
gration, and LO measurement test and evaluation. tt is designed for program man
ag"," and project engin99rS involved in the acquisition and design of LO systems. 

There is no fee for the course, but attend99s must sign up before 15 Jltnuary. 
Civilian and mil~ary employees of the U.S. Government who possess a minimum 
Secret clearance may reserve a spot by submitting an apptication package. To receive 
an application package and for more information, contact Kristen Scanlan at NTC, 
(619) 524·5085. 

000 aoquis~ion structure, what engin99r
ing specialty areas interface w~h systems 
engin99ring, and how systems engi099ring 
must interface with the engin99ring special
ties to form an effective interdisciplinary 

team. Included are discussions on need 
definition, identijication and definition of 
atternative solutions and their associated 
system concepts, system requirements 
definition, system design (requirements 
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allocation/system arch~ecture defin~ion), 
detail design, system integration, and sys
tem vernicatibn and validation. In add~ion , 
topics such as risk management, technical 
performance measures (TPM) , govern
ment/industry teaming, the systems 
engineer 's role in request for proposal 
(RFP) preparation, technical reviews, and 
program documentation requirements are 
also addressed. This course is based on 
practical experience rather than textbook 
theories and uses examples from actual 
programs to illustrate the pros and cons of 
particular approaches. This class consists 
of a reading assignment that is to be 
completed prior to the beginning of the 
class, 24 hours of classroom instruction, 
two short evening assignments, and a 
take-home test given at the end of the 
class. (II is desirable that the Navy 
Systems Acquisition Management course 
be compfeted prior to taking this course.) 

Dead~ne : 24 JarlUllry. 

ADMINISTRATIVE, CLERICAL, AND 
SKILLS TRAINING 

NEW EMPLOYEE OfIIENTA11ON (4 hra.) 
19 January; Thuraday; 0800-1130; 

Training Center, China Lake. By 
NAWCWPNSINAWS Staff 

Intended Audience: New employees. 
The program starts with a Welcome 

Aboard and NAWCWPNS Overview by 
Captain Hull and a NAWS Overview by 
Captain Stephenson. Other topics includ
ed in the program are Prevention 01 Sexual 
Harassment; Security; Employee Assistance 
Program; Fraud, Waste, and Abuse; and 
Environmental Awareness. 

The New Employee Orientation is 
mandatory for all new employees, so ask 
your Compelency to add you to their list. 

Enrollment is accomplished via your 
Competency Level 2 offices. Each new 
employee will be contacted and approved 
by hislher Level 2 Competency office. 

Note: "you as a new employee have a 
.question regarding attendance of the 
program, call your Competency Level 2 
offices. 

Presentation Method: Seminar 
Deadline: 18 Jan...-y. 

AMERICAN SIGN LANGUAGE 
The purpose of these classes is to 

explore the world 01 manual communica
tion, learn signs applicable to on-the-job 
situations and communication skills , 
master survival signs and courtesy signs, 
see others signing (deaf and hearing), 
learn about deaf cu~ure, and specific signs 
applicable to your specific job s.uation. To 
enroU in one 01 these classes, call Pat at 
939-3159. 

BEGINNItG ASL 
23 January·10 May; Mondaya IDII. 

Wedneadaya; 1030·1130; Training 
Center, China Lake. By Matthew 
BelahUne, Code 4553100 and Jeanie 
SIIIyw, Code 7340000 

INTERMEDIATE/ADVANCED ASL 
23 January·10 lIay;- lIondaya IDII. 

W.dneadaya; 1230-1330; Training 
Center, China Lake. By lIatthew 
BelahUn., Code 4553100 and Jeanie 
SIIIyw, Code 734000D 

FlLEIIAKER PRO (1611rS.) 
24-25 Jenuery; Tueaday-Wedneaday, 

0800-1600; Training Center, China Lake. 
By: MarJorIa Hunter, C0239 

Prerequisite: Basic Mad,\Qsh skills 
In this class you will learn an introduction 

- .. . . . .. . . . .. " .. . .. . . . 
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.)0 databases, how to create your own 
d'atabase, working with information 
(adding, editing, omitting, etc.), layout 
formatting (field borders, viewing, drawing 
tools , moving, resizing, reshaping and 
al igning objects, etc.), autodates , field 
values, auto text, tab orders, buttons and 
scripts, and networking and passwords. 

Presentation Method : Hands-On 
Workshop 

To enroll or obtain further information, 
call 939-0870. 

EQUIPMENT CUSTODIAN (3 hr .. ) 
26 January; Thuraday, 1300·1600; 
Training Canter, China Lake. By: Debra 
Schlick, Code 7251000 

This course is designed to familiarize 
equipment custodians with accountability 
for plant and minor property. II will also 
provide assistance and guidance in the use 
of equipment management forms and will 
help equipment custodians understand 
their duties and responsibil~ies regarding 
equipment and accountable assets. 

Management responsibilities from 
equipment acquis.ions through useful I~e 
and proper disposition of equipment will 
also be covered . Accessing CERMS 
through the ACC2 network will also be 
explained, and a guide wi" be handed out. 

Enrollments are on a call-in basis. To 
enroll, call Sue at 939-2349. 

BASIC SUPERVISION (40 hrs.) 
30 January-3 February; Monday

Friday, 0800·1600; Training Center, 
China Lake. By Donne Mackay 

Intended Audience: Probationary 
supervisory personnel ONLY. 

This course is required for first -level 
supervisors needing training in basic 
supervisory ideas. The class, organized 
into the management functions of planning, 
organizing, directing , and controlling, will 
provide fundamental grounding in practical 
modem concepts of supervision. Topics to 
be covered are introduction, leadership, 
planning and organizing, problem solving 
and decision making, motivation, communi
cation , resolving interpersonal conflicts, 
delegation , NAWC/NAWS personnel 
management, and a workshop summary. 

To enroll or ask questions, call Lori at 
939-2686. 

STRESS MANAGEMENT (8 hr .. ) 
3 February; Friday, 0800-1600; 

Training Canter, China Lake. By: Dr. 
Suzanne Hard, Conaullant 

Do you react to stress by feeling over
loaded and underaccomplished. Do you 
know peopfe who seem to thrive on stress? 
The worf<place and your Ine are changing 
at such a rapid pace that sometimes it 
creates a feeling of hopelessness. Why 
are people experiencing so much stress 
today? How much is too much? More 
importantly, what can you personally do 
about reducing this stress? This course is 
designed to help you become a manager 01 
your stress and to learn new tactics to deal 
w~h~. Harness the power of stress and 
focus ~ to be a positive force. 

To enrol, call 939-2468. 

FILES IMPROVEMENT AND RECORDS 
DISPOSITION (8 hrs.) 

8-11 February; Wedneaday-Thuraday, 
Q8OO.1130; Training Centar, China Lake. 
By: Pam Williams 

This class is designed to help record
keepers understand and apply basic rules 
related to filing . Topics covered are 
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INF0RIIA11ON SECURITY ORIENTATION COURSE 
24-26 January; Tuesdey-Thuraday, location TBD, Point Mugu. By: Department 

01 Delen .. Security lnatlMe (DODSI). 
Intended Audience: Personnel performing part-time duties in information security. 
This 3.oay course provides a basic working knowledge of the Defense Information 

Security Program (implemented w~hin the Navy by OPNAVINST 5510.1). This course 
was requested for secur~ coordinators at NAWCINAWS, but is available for tenant and 
local area commands. 
Subm~ nominations to Jim Diderrich, Code 733000E by 17 January. 
To obtain information or ask questions, contact Judy Smith , Code 741100E, at 

989-7257 (DSN 351 -7257). 

CSUC SPRING 95 

The following courses are being offered for the spring in the Cal -State University, Chico 
(CSUC), eompu"'r Scieoce Program (bachelor's and master's degrees) . To enroll in 1I1ese courses, 
call Denise at 939-2648. Registration wm be held at the first class meeting. Dudllne for 
enrolling Ia 10 _or day. bofo .. Ibe .tartlng data 01 the cia... Enrollments for coorses 
wiU be on a first-come, first-served basis, ur*ss olherwise incica.ted. 

CSCI152: OPERATING SYSTEMS PROGRAMlltNG (3 unllO) 
4 Ja...-y·21 AprIl; lI_oy. _ Wadi .,d.ys, 1130-1245; Training Cen .. (videotape). 

By: _ Ralph HI_, CSUC, (ell) 18&-5748 
Lab: Tueedays, 1700-1800; Training Cen ... By HowanlllcCauley,l~6 
Pr8Iaquisi"' : CSCt t 5 t : Algorithms and Data Structures or equivalent or consent of instru_. 
Scope: An C>VIII'<Iiew 01 system arc:hitec:Ue and sohware from the kemel outwards, including 

process management, storage, m~ files and protection. 
No .. : This is a core course in the bachek)r's degree program in computer science through 

CSUC. This is a required foundation coorse for the mas"'r's degree progran in computer science 
through CSUC. 

CSCI250: COMPILER THEORY (3 unIta) 
31 ..... uary--25 lIoy; Tu_ys and Thundoy., 0930-1045; T,alnlng Cen .. (via .. terllle). 

By: Pro_oar Orlando lIadriga~ csuc. (111) 89W442 
Pr8Iaquisile: CSC1l52: Operating Systems Programming or equivalenl or consent 01 instruclOf. 
Scope: Language definition and desai,*"" syntax structures, parsing, extraction of elements, 

symbol table consbudion, memOfY aNocation, con~ statements, 110 lists, code generation, error 
detection , and diagnoslic generation. (Satisfies Programming Languages and Theory area) 

<:SCI333: OBJECT-oRlENTED USER INTERFACE DESIGN (3 unllO) 
31 Ja_ry--25 lIoy; Tundoy. _ Thuradoy., 1100-1215; Training c:.n .. (via .. terllle). 

8y: Prola •• or Jim lIurphy, CSuc, (911) .18-4037 
Premquisi"' : CSC1151 : Algorithms and Dara Slruct1Jres or equivalenl or consenl 01 inslruClor: 

helplul bul not required-CSC1210: Software Engineering and CSCI231 : Computer Graphics 
Scope: Object-oriented design and im~ementation of graphical interfaces using the C++ 

programming language. The class will also use either X Windows and the Motif Toolkit or 
Microsoft Windows and the Clbjecl Windows Ubrary. Topics include event handling, use of color, 
graphics contexts , text and fonts , dialogue design , and user interface management systems. 
Nole: Since Microsoft Windows witl be used in Spring 1995, sttJdents who have IaI<en CSCI298C-l 
or CSCI397C-12 may lake this class for aedit (Satisfies Graphics and Image Processing area) 

CSCI356: DESIGN AND ANALYSIS OF ALGORITHMS (3 unib) 
31 J .... ry--25 lIoy; T_ys and Thundoy .. 12»-1345; T,alnlng Center (via .. _Ie). 

By: _ Kenl Wooldridge, CSUC, (el') 898-5061 
Prerequisi"' : CSC1151 : Algorithms and Dara Structures and Math 120: Discrele Mathematical 

Structures or equivalent or consent of instructor. 
Scope: Algorithms from many areas of computer science will be analyzed. Topics include 

algorithms from cornbinalDrics, graph theory, artificial intelligence, and systems programming. 
(Satisfies Compuler Theory area) 

CSC1317C-t: COMPUTER SECURITY AND PRIVACY (3 unl1a) 
31 J .... ry--25 lIoy; T_ys and Thundoy .. 1400-1515; Training Cent. (via .. teIIlle). 

By: Pro_ Jim PlnIwr1, CSUC, (11') 'II 5000 
Premquisi"' : Consent 01 inslrUClOr. 
Scope: The class wi begin with a hislorical discussion of cryptography. Emphasis then shilts 

to security in computer systems, particularly identification, authorization, operating systems 
security, data now securily, and database securily. ATMs and POSs are rapidly enlering the 
business scene. Security considerations, especially for mutli-organization lransaelions, wil be 
co_ as a specialized extension of some 01 the more general previous discussion.. Computer 
systems are similar 10 0"",, assets and businesses in ce<1IIin aspects 01 S8Q.ri1y, which will be tho 
next topic. tncluded 818 such areas as physical security, site seteCIion, insurance for hardware, 
and data and tiabiity insurance. (Satisfies Operating ~tems!Networl<s area) 

CSC1317C-l.: OBJECT-oRIEHTED DATABASE SYSTEIIS (3 unlta) 
31 J .... ry--25!loy; T_ys and Thuraday .. 1534).11145; Training Cen .... (via .. terUtel. 

By Pro_1IeIody Duncan, CSUC, (ell) 891 8410 
Prerequisite: Consenl 01 instructor. 
Scope: This coune CO\/8nI the object_led database ..-. and its exlllnsions. The neces

sary language conSlrUctS for data definition and data manipulation 818 discussed along with the 
intemal-level s",,- structures, query processing, and IransaClion management. The object 
subsyslem and IransaClion subsy.tem witt be covered, along with a survey 01 ctrntnl object
orienled dalabal8 systems. (Sa.sIies Dara and File s.ucues area) 

CSCI3I1A: ADVANCED COMPUTER ARCHITECTURE (3 unib) 
31 J .... ry--25 !loy; Tueedays and Thuradoy .. _5; Training Cen .... (via .. ,eHlIe), 

By: Prola,eor _ BrIta!, CSUC, (91') 'l18-li442. 
Premquisi .. : CSCll71 or equivalent or consenl 01 instructor. 
Scope: Investigation into the architectural and OIg8Oizalionai fealUre. 01 experimenrat and 

contemporary commercial reduced instruction sel Compuler (RISC) architectures. including an 
invesligation ;OlD the associated cache rr.emory designs. (Sarisfies Computer ArchilecUJre area) 
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standard filing procedures ; eliminating 
needless filing; cross-referencing; indexing; 
and using filing aids such as color codes, 
labels, file guides, and recommended file 
folders. Use of the Navy Standard Subject 
ldentHication Code, microfilming, identnica
tion of record material, disposal of records, 
and the federal Records Centers for stor
age will be discussed. 

Enrollment is on a call-in basis only. To 
enroll, call Sue at 939-2349. 

Deadline: 3 February 

LAN SECURITY (16 hr .. ) 
13·14 February; Monday-Tueaday, 

Q8OO.1600; Training Center, China Lake. 
By: Computer Securffy Inatltute 

This workshop shows you what you 
need to know to protect your LANs. You 
will return to your workplace knowing how 
to assess the risks inherent in different 
arcMectures and connection methods, the 
security controls to look for in LAN operat
ing systems and software, and physical 
security measures you can take to protect 
your LAN environment. 

Deadline: 30 January . 
Note: Tu~ion fee is $485. 
Enrollees may cancel 2 weeks prior to 

the class date without pena~. Full tuition 
fee applies otherwise. 

To enroll or obtain further information, 
caH 939-0870. 

RETIREMENT PLANNING FOR 
YOUNGER EMPLOYEES (8 hra.) 

15 February; Wedneeday, 0800-1600, 
Training Center, China Lake. By: 
Employee Relation .. Code 7310000 

This seminar consists of several 
lectures which discuss the facts affecting 
retirement, such as those relating to the 
Civil Service Retirement System and 
FERS, Thrift Savings Plan, hea~h insur
ance, life insurance, social security, income 
tax and financial planning, estates, trusts 
and wills. This course includes pertinent 
topics from the Pre-Retirement Seminar, 
with emphasis on what to look for in plan
ning for retirement. This is recommended 
for employees beyond 2 years of employ
ment and those w.hin more than 5 years of 
retirement 

Enrollment is on a cal~in basis only. To 
enroll, call Sue at 939-2349. 

Deadline: 8 Februery 

IIICROCOIIPUTER SECURITY (16 hra.) 
15·16 February; Wednesday-

Thuraday, 0800-1600; Training Center, 
China Lake. By: Computer Security 
Inatltute 

This workshop will teach you how to 
develop and implement effective S8cur~ 
measures (information and physical) for 
your microcomputer resources. You will 
learn how to develop microcomputer 
policies and procedures that will work 
within the corporate cu~ure of your organi
zation. Backup policies and contingency 
planning wiH also be discussed. 

Deadline: 1 February 
Note: Tu~n lee is $485.00 
Enrollees may cancel 2 weeks prior to 

the class date without penatty. Full tu.ion 
fee applies otherwise. 

To enroH Of to obtain further information, 
call 939-0870. 

MACINTOSH, INTRODUCTION (8 hrL) 
27-28 February; Monday-Tueaday, 

0Il00-1130; Training Canter, China Lake. 
By: llargorla Hunt_, C0239 

Intended Audience: Beginners with lillie 
Of no Macintosh experience. 

In this course you will learn to: use the 
Keyboard and the Mouse to input informa-

. -.. . , . ' " 
- _" I.. 
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The following coorses are being oHered this spring for the California Sra", Universily, Northridge (CSUN) Engineering Program (master's 
degree). To enroll in these coorses, caN Denise at 939-2648. Rogfalrallon wfIh a rep_tad". from CSUN wi. be _ al .... Training 
Center on 17 January from 1100 to 1300. Enrollments in COIII}8S wil be on a first-come, first-served basis. Courses are subject to baing can
celed by CSUN il there is insufficient enrol .-t. Classes wi. be received from CSUN via Continuing Educalion Television NeIWM< (CETN) and 
wil be held at the Training Center. Classes for this semester begin on 30 January and end on 26 May. Course descriptions are avai able from 
Denise by caning 939-2648. Book order lorms may be obtained at regislration or from Denise al the time of enrollment. 

EE240: Electrical Englne.lng Fundamental. EE884: Sloch .. 1Ic Conlrol 
Monday, _esday, and Friday, 1200-1250: Training Cenler 
(via CETN): By Prol. Mallard 

Wednesday, 1900-2150: Training Center 
(via CETN): by Prof. Amini 

EE351 : u.- Sy ........ 
Wednesday, t900-2150: Training Center 
(via CETN): By Prof. Adams 

EE422: DeaIgn of Dlgltat Computers 

IEe02: Aclvancad Engto..lng llana_I 
Wednesday, 1900-2150: Training Cen.., 
(via CETN): by Prol. Campbel 

tE604: Economic Analyan of EnglnMring Sy ....... 
Tuesday and Thursday, 1100-1215: Training Center 
(via CETN): By Prof. Roosta 

Monday and Wednesday,173O-1850: Training Cenler 
(via CETN): by Prof. Davis 

EE450: Prob. Sy • . ln EIec. Eng'. Dealgn.nd Anat. 
Tuesday and Thursday, 1400-1515 pm: Training Cenler 
(via CETN): By Prof. Van Alphen 

IIE375: Heet T, ... ,., I 
Tuesday and Thursday, ~0915: Training Cen" r 
(via CETN): by Prof. Schwartz 

EE561: Dlgltal.nd 0.10 Comm. Sys_. 
Tuesday, 1900-2150: Training Cenler 
(via CETN): by Prof. Van Alphen 

EE571: Fleido _ Wav .. " 

IIE390: Auld _lea 
Tuesday and Thursday, 0930-1045: Training Cen"'r 
(via CETN): by Prof. Epstein 

IIE463: Auld p_ Sy ....... 
Monday and Wednesday, 1730-t 845:. Train.ing Center 
(via CETN): by Prof. Renga-ajan 

Tuesday and Thursday, 11 00-12 t 5: Training Center 
(via CETN): by Prof. Coslea 

EE580: DIgItal Control System. IIE484: Control of _nIcaI Sy.,em. 
Monday and Wednesday. 1730-1845: Training Center 
(via CETN): by Prof. Mishra 

Tuesday, 1900-2t50: Training Cenler 
(via CETN): by Prince 

EE620: Swflclt Theory I 
Thursday, 1900-2t50: Training Center 
(via CETN): by Prof. Roosta 

EE822: Dlgltat System. Slructure 
Monday, 1900-2150: Training Cenler 
(via CETN): by Prof. Wong 

EE8el : Cornmunleallo ... Eng_ng 

IIE501B: Seminar In Engr Analy.is 
Monday, 1900-2150: Training Cenler 
(via CETN): by Prof. Mincer 

IIES90: Adv_ Fluid Dynamics 
Thursday, 1900-2150: Training Center 
(via CETN): by Prof. Epslein 

AE489: Su_ AerocIynamlea 
Tuesday and Thursday, 1730-1845; Training Center 
(via CETN): by Prof. Schwartz 

Thursday, 1900-2150; Training Center 
(via CETN): by Prol. Epslein 

EE685:Rada'Sy ....... 
Thursday, 1900-2 150: Training Cenler 
(via CETN): by Prof. Bel<ir 

CONTRACTING OFFICER'S REPRESENTATIVE COURSES 
The following schedule ~sts Naval Regional Contracting Center-sponsored training courses lor FY95. To apply for the coorses, complete a 00-

1556 for the Naval Regional Contracting Cenler, 937 North Harbor, San Diego, CA 92132·5106 and .end ilto your lraining oltice. Code 733000E or 
Code 7330000, for processing. The cost is $300. It is anlicipated the NAWC COR Training COu ..... wil be ready for delivery in earty 1995. 

lllIIII 

18-20 January 

15-17 February 

28 February-2 March 

7-9 March 

It - t3 April 

tion to the Macintosh, change software to 
suit the current application, view files and 
folders on a data disk, select and drag 
icons, open icons through the file menu , 
activate and close windows, use desk 
accessories such as the Chooser, Finder, 
and Calculator, use the Clipboard to trans
fer information, use some typical applica
tions packages such as a word processor, 
and/or a graphic program. (Applications to 
be surveyed may include MacWrite or 
WORD, MacPaint, MacDraw or MacDraft. 
This class wiU not be able to cover these 
applications in any detail. The student is 
referred to oIher classes offered for spec~ic 
applications.) 

Presentation Method : Hands -On 
Workshop 

Enrollments are on a call-in basis only. 
To enroll, call 939-0870. 

Deadline: 13 Februery 

lJI!<iIIign lllIIII 

San Diego 12-14 April 

NSWC Port Hueneme 23-25 May 

San Diego 12-14 July 

CBC Port Hueneme 2&-27 July 

San Diego 22-24 Augu51 

AD .. NISTRAnvE POuaES AND PRO
CEDURES FOR NEW SUPERVISORS 
(32 ha.) 

28 February, 1, 7, 8 March; Tueaday. 
W.dneadaya, 0800·1600; Training 
Canter, China Lake. By Canter Staff 

Intended audience: New supervisors 
during the first year probation period. 

This mandatory 4-day course provides 
new supervisors with basic information 
about important _NAWC/NAWS 
administrative polici8s and procedures. 

Topics covered include a summary of 
general guidelines (organizational structure 
of DOD and subordinate commands , 
safety, security, privacy act, ethics, workers 
compensation, plant account, Drug Free 
Workplace Program, and EEO including 

~ 

NWAD Corona 

San Diego 

NSWC Port Hueneme 

San Diego 

San Diego 

the prevention of sexual harassment) ; 
affirmative employment (mer~ promotion, 
reassignment, special interest programs, 
interviewing and selecting new employees, 
reading a 171, and obIaining performance 
information from previous supervisors); 
employee development; employee awards 
(and other aspects about the DEMO 
system); discipfine (problem behavior, poor 
performance); and other topics of inte_ 
to supervisors. 

Note: Completing this course within 1he 
first t20 days of your supervisoty probation 
period satislies the mandatory salety 
training requirement for the probationary 
year. 

To enroll or ask questions, call Lori at 
939-2686. 
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PROFESSIONALISCIENTIFICI Rell1ionIl Dalfbose Instruction &. 
TECHNICAL - MlIlI&emenl (R) 

Reliabilil)' and Maintainabilil)' 
eo..uaIaIIIaM Iiir; ......... Syslelll Safei)' 

Syslel1lS Analysis 
Advmced NetworJtin& Wid! Wmdows NT Mar 17 0800-1500 6 CL Syslel1lS Enaineering MlIlI&emmt 
Advmced Networkin8 Wid! Wmdows NT M.31 0800-1500 6 PM 
Desiping N_orks in Multi-vendor Taguchi Methods 

Environment Feb 17 0800-1500 6 CL Technical Writing for Engineen 
Desipin, ~orks in Multi-vendor Technical Writing for Engineen 

Environment Mar 23 0800-1500 6 PM TestManaaemenl 
Driver', %r.ion for !he Super Highway: M.3 0800-1500 6 CL Test Manaaemenl 

The Onnd Tour The Dynamics of Measuremmt Syslel1lS for 
Driver', EducaIion for !he Super Highway: Apr 6 0800-1500 6 PM Test and Evaluation 

The Onnd Tour The Engineering of Measwement Systems for 
High-S~ ~ ... king Sop 18 0800-1500 6 CL Test and Evaluation 
High-S~ ~ ... king Sep25 0800-1500 6 PM 
Intepar.ed Services Digital Network (R) May 15-18 0800-1630 32 CL 
Mastering AdvIllC<d Intemetworking May I 0800-1500 6 CL SAFETY AND SECURITY 

Masterin, AdvIllC<d Intemetworking May 31 0800-1500 6 PM CPR 
N_are 3.\ Ito 4.0 Update - Novell (R) Sep 18-20 0800-1630 24 PM 
Netware 3,\2 AdvIllC<d SysleIII MlMger CPR Basic Provider 

(Noven) Apr 3-5 0800-1630 24 CL CPR Basic Provider 
Netware 4.0 Administration - Noven (R) May 8-11 0800-1630 32 PM CPR Basic Provider 
Programming High Perfonnarre Client/Server Sep26 0800-1500 6 CL CPR Basic Provider 

Application Using C++ CPR Basic Provider 
Programming High Perfollllancc: Client/Server Sop 29 0800-1500 6 PM CPR Basic Provider 

Application Using C++ CPR Basic Provider 
Unix TCPJIP Networking IIDl22-23 0800-1500 2-6 CL CPR Basic Provider 
Unit TCpnp Networking lUll 28-29 0800-1500 2-6 PM CPR Basic Provider 

CPR Basic Provider 
C-pukr ~_rlDg/J'nJcnmml .. CPR Basic Provider 

CPR Basic" Provider 
A C++ UpdaIe: 1995 &. Beyond lun I 0800-1500 6 CL 
AC++ Update: 1995 &. Beyond lun 14 0800-1500 6 PM Securll)' 
Bill An:hi_ (Mil-Std-1553) (R) JUIl 12-14 0800-1630 24 CL 
CASE .... spoctives of The 19900 (R) Apr 19-20 0800-1630 16 PM Information Security Orientation Course 
0.-. Deaip f ... Today's Environment Feb 9 0800-1500 6 CL Secret Control Officer Procedures 
""t ...... Deaip f ... Today's Environment Mar 30 0800-1500 6 PM (Quarterly Sessions) 
Emboddod Software Design Telebroadcast 1.,9 0800-1200 4 CL Security for Admin Workforce 
fmbodded Sortw .. Design Te\ebroadeast 1994 Mar 21 0800-1200 4 PM (Quarterly Sessions) 
Manaaing Softw.e Projects (R) JUlI 5-8 0800-1630 32 PM Security for Scientists. Engineers, and 
Object.{)riented Progranuning Using C++: Technicians 

Overview TBO TBO 6 CL Security for Supervisors 
ObiO:ct.{)riented Progranuning Using C++: Security Overview 

Overview TBO TBO 6 PM 

.Programming With The X Tool Kit Intrinsic: TECHNICIAN 
Intro JulI7 0800-1500 6 CL 

Programming With The X Tool Kit: Intro Jul26 0800-1500 6 PM Advanced Antennas (R) 
Software Development May 22-25 0800-1630 32 PM Analog. Digital. Microwave 
Software Development &. Docwnentalion JUlI 19-21 0800-1630 24 PM Troubleshooting (R) 

(Mil-Std-498) (R) Digital Signal Processing (R) 
The Kerzner Approach to Project Management Feb 2 0800-1000 2 CL HIIlds-On Fiber Optics (R) 

Eacel\ence Radar Systems 
The Kormer Approach to Project Management May 2 0800-1000 2 PM Radar Transmitters, Receivers. and Antermas 

Excel\ence 
Unia SySlelll Adntinistration (R) Mar \3-16 0800-1 630 32 CL 
Windowa NT: Intro (R) Apr 10-13 0800-1630 32 PM TOTAL QUAUTY LEADERSHIP (TQL) 
X Wmdow System: Intro Feb 13-16 0800-1630 32 CL 

Basic Tools for TQL 
EDP-rilla ad Scleatlflc Basic Tools ror TQL 

Change Management and TQL 
AIC Integration TBO 0800-1630 8 PM Change Manager .. nt and TQL 
Acquisition of Technical Data Mar 29 0800-1600 8 CL 
Acquisition of Technical Data Apr 5 0800-1630 8 PM 
Airaaft Integration TBO 0800-1600 16 CL TRADES 
Cost Aua1yais TBO 0800-1630 8 PM 
Creative Thinkin, and Problem Solving TBO 0800-1600 16 CL Asbestos Abatement 
Creative Thinking and Problem Solving Jun 20-21 0800-1630 16 PM Asbestos Inspector 
EMCA!MI J .. 24 0800-1130 4 CL Asbestos Refresher 
EMCA!MI J .. 26 0800-1200 4 PM Conceptual Estimating 
Environmaual Engineering Feb 15 0800-1630 8 PM Operll« Certification Training 
Di&itaI Sipal Processing Mar 27-31 0800-1600 40 CL 
IneniaI Naviption Systems (OPS) !un 13-14 0800-1630 16 PM 
Infrmm Wmdo .. , IIId Dome Materials Mar 28 0800-1600 8 CL WELLNESS 
Intepar.ed Lo,istics Sl!I'P"" M.2 0800-1630 8 PM 
Introduction to Softw.e Manaaemall TBO 0800-1600 8 CL Maintaining High Perfonnonce Under Stress 
Missile Guidonce IIId Control Apr 25-28 0800-1630 32 CL Maintaining High Perfonnonce Under Streu 
Qua1il)' Asaurarre Mar 16 0800-1630 8 PM Stress Manaaement 

Stress Manaaement 

.. 
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Mor20-23 0800-1630 32 CL 
Morl5 0800-1630 8 PM 
M.14 0800-1630 8 PM 
M.21 0800-1600 8 CL 
Feb 7-9 0800-1600 24 CL 

TBO 0800-1630 8 PM 
May 9-12 0800-1630 32 PM 
May 15-18 0800-1630 32 CL 
Feb 28-Mar I 0800-1600 8 CL 
TBO 0800-1630 8 PM 
TBO 0800-1600 40 CL 

TBO 0800-1600 40 CL 

Feb 28 0800-1630 8 PM 
Mar 15 0800-1630 8 PM 
Apr 5 0800-1630 8 PM 
Apr 19 0800-1630 8 PM 
May 17 0800-1630 8 PM 
lUll 7 0800-1630 8 PM 
lUll 21 0800-1630 8 PM 
Aug 30 0800-1630 8 PM 
Sep20 0800-1630 8 PM 
lune 0800-1630 8 CL 
luly 0800-1630 8 CL 
August 0800-1630 8 CL 

Jon 24-26 0800-1630 24 PM 
TBO 0800-1630 8 PM/CL 

TBO 0800-1630 8 PM/CL 

TBO 0800-1630 8 'PM/CL 
TBO 0800-1630 8 PM/CL 
TBO TBO 4 PM/CL 

Mar 27-31 0800-1630 40 CL 

Apr 24-28 0800-1630 40 PM 
May 22-26 0800-1630 40 CL 
JUlI 19-23 0800-1630 40 PM 
Sop 11-15 0800-1630 40 CL 
Feb 27-Mar3 0800-1630 40 PM 

May 18 0800-1630 8 PM 
Apr 4 0800-1630 8 CL 
Mar 9 0800-1630 8 PM 
Feb 13 0800-1630 8 CL 

Jan 17-23 0800-1630 40 CL 
Jan 30-Feb I 0800-1630 24 CL 
Jan 24-25 0800-1630 16 CL 
Jan 11-12 0800-1630 16 PM 
Mar 13-17 0800-1630 40 PM 

Jurt 8 0800-1600 8 CL 
JulI9 0800-1600 8 PM 
Feb 3 0800-1600 8 CL 
M.16 0800-1600 8 PM 

January 12, 1995 58 

NAWCWPNS FY95 COURSE CATALOG 
We are pleased to present the NAWCWPNS FY95 Course Catalog. With the 1 October implementation of the newly created Competency Aligned Organization (CAD) came newly 
mandated training requirements for aN m~~ary and civilian personnel. As a resuh, first-quarter training efforts were dedicated to CAD training. 

We racagnize, more than any time in history, that a smaller, muhiskilled, highly trained and effective wor1dorce, is key to meeting the challenges of a changing environment. The resuhs 
are evident in the sua:essful implementation of organization change, the meeting of new goals and introduction of new product lines, the development of strategies for downsizing, and 
the reinvention of corporations for economic survival. 

To support the NAWCWPNS team in meeting the challenges of our changing environment, we have introduced new in~iatives and created new training and development ahernatives 
and opporIun~ies to support CAO and assist supervisors and employees in meeting the mandated minimum 40 hours of training per employee. Your recommendations and feedback in 
this effort are important to uS 'as we strive to create a learning environment that resubs in a well trained and competent WOfkforce. 

Em~_ at China lake, Point Mugu, Wh~e Sands, and Albuquerque sites, are encouraged to take responsibility for their careers and take advantage of the challenges and opportu
n~ies pr ...... nted during th ...... times of change. We look forward to a continued relationship w~h you in the year ahead. 

TEAM I 

Patti Burgess 

Sandy Brigham 
Helen Casteel 
Jim Diderrich 
Cecil Webb 
Denise Gossage 
Annette Hernandez 
Felicia Nickelberry 
Pat Nogle 

TEAM!! 

Nancy Saxton 
Bill Bethke 
Cliff lewis 
Ron Rogers 
Marcy Acosta 
Tammy Berry 
Pat Oliver 
Dorothy Wiederhold 

TEAM!!I 

Julie Streets 

lily Horton 
Betty Miller 
Mary Glasmann 
Sue Murray 

Lori Ryser 

DR. RUTH BOYLE 
NAWCWPNS Training Director 

TELEPHONE 

989-3998 

989-3996 
989-3003 
989-3994 
939-0878 
939-2648 
939-0870 
939-3980 
939-3157 

939-3t 29 
939-0877 
989-3009 
989-3997 
989-3992 
939-2451 
939-2468 
939-2359 

989-3984 

989-3987 
939-0880 
989-3982 
939-2349 

939-2686 

APMINISTRATIVE SUPPORT 

Christy De La Rosa 
Carol Corlett 

Annette Hernandez 
Randy Platt _ 

989-3995 
939-2675 

939-0870 
939-0868 

EMPLOYEE DEVELOPMENT DIVISION 
733000D/EIF 

DIVISION HEAD: Dr. Ruth Boyle 
939-0872 (el), 989-3991 (PM) 

ASSOCIATE: Pani Burgess 

COMPETENCY 

0, 1.0, 7.0, 7.1, 
7.3,7.6, 7.7 
3.0 
8.0 (PM) 
7.2, 7.4, 7.5 
2.0, 8.0 (Cl) 

4.2, 4.5, 4.6, 4J 
4.0, 4.7 
4.8, 4.K 
4.1 

5.0,5.3, 
WhRe Sands 
5.2 (PM), !l.6 
5.2 (Cl), 5.4 

GENERAL INFORMATION 

Point Mugu 
China lake 

989-7956 
939-2675 

RESPONSIBILITY 

Team leader 

CAO, SEMDP, TOl 
DAWIA, Financial, Trades, Procurement 
Computer Education, CPRlSafetylSecurity 
Academic 
Team Support 
Team Support for Computer Education 
Team Support 
Team Support 

Team lead9f, DAWIA 
NTU , TVlS/learning Center 
Engineering, Scient~ic 
SEDPITMDPISECITMC, Newspaper Insert 
Team Support 
Team Support 
Team Support 
Team Support 

Team leader, Career PlanningITransition, 
Fellowships 
Software Engineering, Technician, Retirement 
Wellness, Supervisory, Exec!Mgmt Development 
Career Trans~ion & Resource Center, Team Support 
Secretarial, New Employee Orientation, 
Team Support 
NAELOPMlBrookings, Team Support 

989-4388 
939-2548 

351-.. .. 
437-.. .. 

For training information, cal your competency point of contact as indicated above. 
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COST; Training oIIered in the FY95 Schedule is funded by the Command and is at no cost to NAWCWPNS organizations. However, you wili occasionally ~te that there 'are courses 
that are identilied as reimbursable. Reimbursable courses are courses thai are ident~ied as needed by a particular work site but for which Command1unds are not available or where 
ful enrollment is needed. These courses are annotated with an (R) in the course schedule. Enrollment for these courses must be accompanied with a job order number at least 1 
morth prior to the start date of the class. Advance notice is required so we can finalize our commitment to the instructor. Under-enrolled courses will not be held. 

REGISTRATION PROCEDURES; To enroll in a class. nominations should be submitted to the site where the course is being held. The On-Board Training Request Form (NAWCWP· 
NS 12410/1 (9·92)) is used for submitting nominations and is available at ServmartiTelemart. To enroll in a course, call the phone number listed in the announcement. ~ there is no 
phone number listed. submit the On Board Training Request Form to Code 7330000 or E. Nomination forms should be submitted as early as possible to preclude courses from being 
canceled because of low enrollment. NAWCWPNS employees may attend training at either site. with supervisory approval and on a space-available basis. 

CONFIflMA11ON PROCEDURES: Attendance will be confirmed by the Employee Development Division by returning Copy 2 of the On Board Training Request Form to the employee. 
Telephone enrollments will be confirmed at the time the call is placed. . 

TO CANCEL A COURSE: Employees are asked to call the Employee Development Division immediately upon learning that they cannot attend a course. An early phone caN permits 
another employ .. to occupy the canceled space. 

COURSE HOURS: Unless otherwise stated in the course announcement. dasses begin at 0800. Instructors do not wait for those who are late. Alternates will be permitted to attend ij 
an employee has not shown up or called 15 minutes after the class begins. Employees on the 9-hour work shift are expected to report to their worksite prior to the session or after com
pletion 0' the session. 

Ac:coe.IODATIONS FOR HANDICAPPED EMPLOYEES: Every effort is made to ensure that employees are accommodated. Please notify the course pc;>int of contact in advance for 
any special provisions required. 

4O-HOIJRS.OF.1RAI~PER·EMPLOYEE POUCY: Supervisors are required to provide a minimum of 40 hours of training per employee each year. The 4O-hour training report is 
provided to NAVAIR at the end of each quarter. The 4O-hour training requirement can be met in s9llerai ways. 

o.rxDk DJIa IIIIIa IIItm l .. dQa Course Title ~ llIIIa lIIIIID I &S:I&_ 

BUSINESS ADMINISTRATION Retirement Planning for Younger Employees Jun 21 0800-1630 8 CL 
C-••• Ica_ Writing and Tailoring Your SF-171 and 

Resume Mar 29 1000-1200 2 PM 
B.it: Grammar Review Apr 20 0800-1630 8 PM Writing and Tailoring Your SF-171 and 
Basic Gnmmar Review Apr 26 0800-1630 8 CL Resume Mar 30 1000-1200 2 CL 
Elfeclive Presentations Feb 15-16 0800-1630 16 PM Writing and Tailoring Your SF-171 and 
Etrec:live Preaentations Aug 7-8 0800-1630 16 PM Resume Jul12 1000-1200 2 PM 
Etrec:live Preaentations Apr 12-13 0800-1630 16 CL Writing and Tailoring Your SF-171 and 
Elfeclive Preaentations Jul12-13 0800-1630 16 CL Resume Jul13 1000-\200 2 CL 
TedtnicaI Writina for Engineers May 9-12 0800-1630 32 PM 
TedtnicaI Writing for Engineers May 15-18 0800-1630 32 CL 

COMPUTER EDUCATION 
FlDudoJ 

IBM PC 

Defense Business Operation Fund . Jun 13-15 0800-1630 24 CL DOS. Introduction and Intermediale (R) TBD 0800-1630 8 ClJPM Defense Business Operation Fund J ... 27-29 0800-1630 24 PM Excel for Windows. Beginning and 

Secretarial Advanced (R) TBD 0800-1630 16 ClJPM 
Excel for Windows, Inaoduction Apr 24-25 0800-1630 16 PM 

Basic Naval Writing TBD 0800-1600 8 CL Filernaker Pro for Windows. Beginning (R) TBD 0800-1630 16 ClJPM 
Basic Naval Writing TBD 0800-1600 8 CL Filemaker Pro for Windows. lnlroduction May 17-18 0800-1630 16 PM 
Basic Naval Writing TBD 0800-1600 8 PM PC and Windows. inIroduction Feb 14-15 0800-1630 16 PM 
Basic Naval Writing TBD 0800-1600 8 PM PC and Windows. Introduction (R) May 2-3 0800-1630 16 PM 
Files Improvement .It Records Disposition Feb 7-8 0800-1130 8 CL PCOpmLab Jun9 0800-1630 8 PM 
Flies Improvement .It Records Disposition Jul12-13 0800-1 \30 8 CL Wtndows. lnlroduction (R) TBD 0800-1630 8 ClJPM 
Interpersonal Commtmications J ... 20-29 0730-1150 16 CL Word for Windows. Introduction Mar 1-2 0800-1630 16 PM 
OffIcial Naval Correspondence TBD 0800-1600 8 CL Word for Windows. Introduction Mar 27-28 0800-1630 16 PM 
Official Naval Correspondence TBD 0800-1600 8 CL Word forWindows.lnrroduction and 

OffIcial Naval Correspondence TBD 0800-1600 8 PM Advanced (R) TBD 0800-1630 16 ClJPM 
Official Naval Correspondence TBD 0800-1600 8 PM Word for Wutdows.lntroduction (R) May 25-26 0800-1630 16 PM 

MaclDt .... 

CAREER AND UFE PLANNING 
Excel. Inlroduction Mar 14· 15 0800-1630 16 PM 

C._ Development Workshop J ... 15 0800-1600 8 CL 
Excel. Inlroduction and Advanced (R) TBD 0800-1630 16 ClJPM 

Reirnbunable C._ Development Workshop May \8 0800-1600 8 PM Excel. Inlroduction (R) Mar 22-23 0800-1630 16 CL C._ Transition Worksitop Feb 15-16 0800-1600 16 PM Excel. Inlroduction (R) May 17-18 0800-1630 16 CL C._ Transition Workshop Mar 15-16 0800-1600 16 CL Excel. Inlroduction (R) Ju112-13 0800-1630 16 CL Financi.al SlraIegies for Successful Retirement Apr 4-5 0800-1600 12 PM Excel. Inlroduction (R) Sop 20-21 0800-1630 16 CL Individual Development Plan (lOP) Workshop Feb 22 1000-1100 I PM Filemaker Pro. Advanced Mar 20-21 0800-1630 16 CL Individual Developrnent Plan (lDP) Workshop Feb 23 1000-1100 I CL Filemaker Pro. Advanced (R) Jun 6-7 0800-1630 16 CL Individual Deve10pnent Plan (lOP) Workshop May 24 1000-1\00 I PM Filemaker Pro, Advanced (R) Sop 12-13 0800-1630 16 CL Individual Development Plan (lOP) Workshop May 25 1000-1100 I CL Filernaker Pro. Inlroduction Jan 24·25 0800-1630 16 CL Individual DeVelopment Plan (lOP) Workshop Sop \3 1000-1100 I PM Filemaker Pro. Inlroduction Apr 11-12 0800-1630 16 PM . 

Individual Deve10pnent Plan (lOP) Workshop Sop 14 1000-1100 I CL Filernaker Pro. Inlroduction and 
Pre-Retirement Seminar Apr 12-\3 0800-1600 16 CL Advanced (R) TBD 0800-1630 16 ClJPM Pre-Retirement Seminar Aug 16-17 0800-1600 16 CL Filemaker Pro.lnlroduction (R) Feb 14· 15 0800-1630 16' CL 
Retirement For Mid-Career Employees May 17 0800-1600 8 PM Filemaker Pro. Inlroduction (R) Mu28·29 0800-1630 16 CL (10-15 Years Before Retirement) Filemaker Pro.lnlroduction (R) Apr 25-26 0800-1630 16 CL Retirement For Mid-Cueer Employees Sep\3 0800-1600 8 PM Filemaker Pro. Inlroduction (R) May 23-24 0800-1630 16 CL (10-15 Years Before Retirement) Filemaker Pro. Inlroduction (R) Jun 26-27 0800-1630 16 CL Retirement Planning for Younger Employees Feb 15 0800-1630 8 CL Filemaker Pro. Inlroduction (R) Aug 29-30 0800-1630 16 CL 

RETAIN FOR FUTURE USE 

January 12, 1995 

CfIll'¥Dttc . 
MICOpmLab 
MlCinlOSh, Introduction 
MlCinlOSh, Introduction (R) 
Macinlos/VSystem 7.5. inIroduction 
Powerpoinl 
Powerpoinl (R) 
Powerpoint (R) 
Word, Introduction 
Word, inIroduction and Advanced (R) 
Word, Introduction (R) 

DAWIA 

AcqulsltkJa logistics (L) 

LOG 202 Logistics Support Analysis 
To register. complele DON Acquisition 
Training Regislration form, DACM I (6-93). 
accessible from the C63 Dept Server or from 
the Training Office, 939-2468 or 939-3003. 
Regislrllion forms m:eived after quarterly 
deadline date will be submiucd 10 the 
NACMC regislrar's off"", on a standby 
basis. FY 95 deadline dates: 2nd quaner: 
1\ Oct 94; 3rd quarter: 10 Jan 95; 4th 
quarter: 11 Apr95. 

LOG 205 Provisioning 
To register. complele DON Acquisition 
Training Regislration form, DACM I (6-93). 
accesaible from the C63 Dept Server or from 
the Training Office, 939-2468 or 939-3003. 
Regislration forms m:eived after quarterly 
deadline date will be submiucd 10 the 
NACMC regislrar's off"", on a standby 
basis. FY 95 deadline dales: 2nd quarIer: 
1\ Oct 94; 3rd quarter: 10 Jan 95; 4th 
quarter: 11 Apr 95. 

LOO 304 Executive Acquisition Logistics 
Managerneru 

To register. complele DON Acquisition 
Training Regislration form, DACM I (6-93). 
accesaible from the C63 Dept Server or from. 
the Training OffIce, 939-2468 or 939-3003. 
Regislrllion forms received after quarterly 
deadline dale will be submiucd 10 the 
NACMC regislrar's off"", on a standby 
basis. FY 95 deadline dates: 2nd quarler: 
11 Oct 94; Jrd quarter: 10 Jan 95; 4th 
quarter: 11 Apr 95. 

AI DAWIA ca .... lltlda ueepl C, D & E 

ACQ 201InIamediale Sy&tems Acquisition 
To regiSler, cornp\eIe DON Acquisition 
Training Regislrllion form, DACM I (6-93). 
accessible from the C63 Dept Server or from 
the Training Office, 939-2468 or 939-3003. 
Regislrllion forms m:eived after quarterly 
deadline date will be submiucd 10 the 
NACMC regislru's offICe on a standby 
basis. FY 95 deadline dates: 2nd quUler: 
11 Oct 94; 3rdquarler: 10 Jan 95; 4th 
quarter: 11 Apr 95. 

CoatnctlDg 

CON 24llnformllion Technology ConIracting 
To regisler. comp\eIe DON Acquisition 
Training Regislrllion form. DACM I (6-93). 
accessible from the C63 Dqx s... ... or from 
the Training 0IIice, 939-2468,0< 939-3003. 
RegislJIIito. forms received after quarIerIy 
deadIinc dale will be submiucd 10 the 
NACMC regisIru's office on a Slllldby 
basis. FY 95 deadIinc <laid: ~ quarter: 
II Oct 94; 3rd quarter: 10 Jan 95; 4th 
qlllllU:r: 11 Apr 95. 

S,.a. PIaJualac, R_ Develop_I 

SYS 2011nlermediaIe Systems P1aming. 
and Engineering 
To regisIer. cornp\eIe DON Acquisition 

78 

DJIa IIIIIa llIIm '9f'tioo CmvaDtIt: DJIa IIIIIa llIIm IwUpp 

Jun26 0800-1630 8 PM Training Regislrllion form. DACM I (6-93). 
Feb 27-28 0800-1\30 8 CL accessible from the C63 Dept Server or from 
Aug 15-16 0800-1\30 8 ' CL the Training Office, 939-2468 or 939-3003. 
Mar 30-31 0800-1630 16 PM Regislrllion forms received after quanerly f 

1-

Mor9 0800-1630 8 CL deadline date will be submiued 10 the 
Jun 21 0800' 1630 8 CL NACMC regislrar's offICe on a standby 
Aug 23 0800-1630 8 CL basis.FY95~inedates: ~qu~r. 
Mar 14-16 0800-1630 16 CL 1\ Oct 94; 3rd q""!"": 10 Jan 95; 4th 
TBD 0800-1630 16 ClJPM quarter. 1\ Apr 95. 
Jun 12-\3 0800-1630 16 PM 

Test _ Evaluation EnglD .. rlDg (f) 

TST 301 Executive Test and Evaluation Apr 10-21 0800-1600 80 PM 
Management 

Aug 7-18 0800-1600 80 PM 
To regis ..... complele DON Aequisition 
Training Regislrllion form. DACM I (6-93). 
accessible from the C63 Dept Server or from 
the Training Office, 939-2468. or 939-3003. 
Regislralion forms received after quanerly 
deadline date will be submiucd 10 the 
NACMC regislrar's office on a standby 
basis. FY 95 deadline dates: ~ quarter. 
1\ Oct 94; 3rd quarter: 10 Jan 95; 4th 
quarter. 1\ Apr 95. 

Apr 24-May 5 0800-1600 80 PM EEO 

EEO Issues for Supervisors Jun 22 1000-1200 2 CL 
EEO Issues for Supervisors Jun 29 0930-1130 2 PM 
Managing Diversiry Feb 23 1000-1200 2 CL 
Managing Diversity Mu2 0930-1130 2 PM 

, 
EQUIPMENT MANAGEMENT 

Equipment Custodian J .. 26 1300-1600 4 CL 
Equipment Custodian Mor23 1300-1600 4 CL 
Equipment CuslOdian May 25 1300-1600 4 CL 

Jan 23-Feb 3 0800-1600 80 PM Equipment Custodian Jul27 1300-1600 4 CL 
Equipment Custodian Sop 28 1300-1600 4 CL 

EXECUTIVEIMANAGEMENTI 
SUPERVISOR 

Admin. Policies and Procedw-cs for Feb 28-Mar 8 0800-1600 32 CL . New Supervisors 
Admin. Policies and Procedures for Jun 6-14 0800-1600 32 PM 

New Supervisors 
Basic Supervision Jan 30-Feb 3 0800-1600 40 CL 
Basic Supervision May 8-12 0800-1600 40 PM 
Building Conunibnenl in Your Organiution TBD 0730-1630 16 CL 

JulIO-Aug I 0800-1600 160 PM Coaching and Counseling May 25 1000-1200 2 CL 
Coaching and Counseling Jun I 0930-1130 2 PM 
Inlerpersonal CommlDlicalions Mar 28 0800-1600 8 CL 
Interpersonal Communications JulI8 0800-1600 8 PM 
Managing EmploXee Performance May \0 1000-1200 2 PM 
Managing Employee Performance May 17 0930-1130 2 PM 

- - Motivation Skills Apr 20 1000-1200 2 CL 
Motivation Skills Apr 27 0930-1130 2 PM 

-' MANDATORY CAO TRAJNING 

CAO Overview (videos available) 2 PMJCL 

0800-1600 
CAO Teams & Me (sched~led upon request) 2 PMJCL May 15-26 80 PM CAO Teams & Me Updale May TBD 2 PMJCL 
Change Mgmt for Mgrs/Supvs (make-up 

session) Jan 25 0800-1600 8 PM 
Change Mgmt for Mgrs/Supvs (make-up 

session) J .. 26 0800-1600 8 CL 
Change Mgmt for Mgrs/Supvs (scheduled 8 PMJCL 

• upon request) 
Competcncy Mgrs Orientation TBD TBD 2 PMJCL 
Managing Change for Employees J .. uary TBD 2 PMJCL 
Team SkiDs Training (4 sessions) TBD TBD 8 PMJCL 

PROCUREMENT 
Sop 11-29 0800-1600 120 CL 

Statement of Work Apr 12 0800-1630 8 ~M 
Stalement of Work Apr 14 0800-1630 8 CL 

- .. 

RETAIN FOR FUTURE USE 


