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Oooh baby, 
I just can't wait 

to tell Lori how much I saved 
by shopping at Fedcom! 

's gonna be sick! 

Finally ... Total Multimedia! 
486 DX2 66m11z 41420 

compare elsewhere at $1999-$1399 

QiJadrafBJ 
Value Bundlel 

Complete Color 
The Best Mac Value 
680LC40-25mHz, 4Mb RAM, 
800x600 Super High Res Display, 
250MbHard Disk Drive, 
Apple System 7.1, 
3.5" High De!lsitY Disk Drive 
Built-In LocaITalk, ' 
Mouse, anq Extended Keyboard. 

$1299 
Macintosh 
Classic $499 

Complete System 
The Classic Value: 
68030, 4WB RAM, 40tvE Hard Disk Drive, 
Monochrome Monitor, System 6.5, 3.5" 1.44 
Disk Drive, LocafTaik NetwOrking Built In, - _____ _ 
Mouse, and Apple Desktop KeybOard. 

Prices And Availability Subject to Change without Notice 

Authorized Service Center 

Total System 
Includes All this Value: 
4M3 RAM, 420rvt3 HD, 14" SVGA 
Color Monttor, DOS & Windows, 
3.5" Disk Drive, Intemal Double 
Speed CD ROM, 1 MB VLB Video 
Card, Speakers, VLB IDE va Card, 
Soundblaster 16, Medium Tower, 
Mouse, 101 Keyboard, Microsoft 
Works, Money, Encarta, Golf, Game 
Pack, and Microsoft CD Sampler! 

486 System 

$449 
Total System 
The Ultimate Value ... 
486sx 33, 1 M8 RAM, 80MB Hard Disk Drive 
~onoc~rome Monnor, DOS 6.2.2, 3.5" 1.44 ' 
Disk Dnve, IDE I/O Card, Medium Tower 
Case, Mouse, and Spill Guard 101 Keyboard. 

. ~ftware Included: Database Manager, 
Medhn Accounting Program, Mass Appeal Mailing Ust Mgr 
Contact Plus Customer TraCking Pgm, & Market Plus ' 
StockiMutual Fund Tracking Program! 
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Former Laker nominated to head NA V AIR 
Rear Admiral John A. Lockhard views China Lake as unique to the Navy 

I
n a TeamLinks mail message dated Jan. 22. VAdm. William 
C. B~es announced that RAdm. John A. Lockhard had 
been nominated to replace him as commander of the Naval 

Air Systems Command. Bowes has been nominated by President 
Clinton to become principal deputy assistant secretary of the 
Navy for research. development and acquisition. He noted that 
both nominations require confinnation by Congress, but that. if 
both are confinned, he expects a smooth transition. "John has a 
very good understanding of virtually every aspect of our busi­
ness." the commander wrote in his message. 

As guest speaker at last year's Navy Birthday Bail at NAWS 
Hangar 3. Lockhard said China Lake was unique to the Navy. 

"You are unique because of the partnership that exists here 
between contractOrs, military, civilians and academia. I don't 
mow of anyplace else in the world with this strong a partner­
ship." he said. Lockhard, now program executive officer. tactical 
aircraft, in Washington, D.C. was an attack weapons project offi­
cer at China Lake early in his career. As PEO (f) he is responsi­
ble for at least 10 China Lake programs and has been a frequent 
visitor to the high desert. 

"We know it will be science. technology and our innovation 
that will take the Navy into the 21~t Century. China Lake has a 
51-year history of that and will continue to do so as long as new 

Please see LOCK HARD, Page 6 

Geese, otlier fowl make winter home at golf course 
ByPeaYSboaf 

ErwirawnentJ! PI.hIIc ~:ooh."""l Oihce 

For at least the past 50 years. a 
variety of waterfowl and shore­
birds have made the Indian 

Wells Valley their home for the 
months of September through Febru­
ary. Until three years ago. the most 
notable type of wintering birds. the 
geese. made George Range and the 
wastewater ponds located on the 
Naval Air Weapons Station China 
Lake [heir winter residence. For the 
last three years. however. they have 
made the China Lake Golf Course 
their primary winter home. 

The birds, mainly snow and a few 
Canadian and white-fronted geese 
(also mown as speckle-belly geese). 
come from as far away as British 
Columbia and possibly Siberia. 
according to Bev Kohfield, a wildlife 
biologist with the NAWS Environ­
mental Project Office. 

"They've discovered that the golf 
course is a real 'Sizzler Salad Bar ... • 
Kohfield said with a chuckle. 

According to Paul Bruce, a worker 
in the golf course's Pro Shop. the 
birds seem very tame and don't pre­
sent any problems other than the fresh 
fertilizer they leave on the grass. 
Sometimes. however. golfers have to 
play through them when the birds 
decide they don~ want to move and 

Please see BIRDS, Page 16 

IRIS blends functions 
at different sites 
Virtual. lille and conslructille 
simulations employed 
in recenf exercise 
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SNOW geese take to the air, while Canadian counterparts are content to graze. 

Chief of Naval 
Operations message 
Adm. Mike Boordo spells ou1 
his agenda foe 1995 10 
Navy personnel 
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Black History Month 

• Reflections on 1 895 1 8 

• Schedule of events 19 

Vcx. 51, No.2 

RAdm. John A Lockhard 

High-energy 
insensitive 
propellant 
formulated 
by CL team 

CL-20 no longer a 
laboratory curiosity 

By Pam Harris 
TIO 

L
ed by propellant fonnulation and 
design experts, Dr. May Chan and 
Alan Turner. both of the Research 

and Technology Division, a China Lake 
team has succeeded in developing a 
high-energy. insensitive (Hazard Class 
1.3) propellant. The basis for this success 
story was the invention of an energetic 
solid, CL-20. by fonner China Laker. Dr. 
Arnold Nielson. 

"For many years. the three services 
have been challenged to replace high­
energy but hazard-sensitive minimum 
signature propellants with equally high­
energy but less sensitive formulations." 
Chan said. "Well. China Lake finally did 
it:' 

CL-20 is a cyclic nitramine with a 
bipyramidal. blunt-edged morphology. a 
higher crystal density. a higher heat_of 
formulation and a better oxidizer-to-fuel 
ratio than conventional RDX or lIMX 
solids used in propellants. Because of 
this high chemical energy. propellants 
and explosives using CL-20 deliver supe­
rior performance over their conventional 
counterparts. 

"Thanks to the combined efforts of 
government and contractor laboratories." 
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Weather 
Jan. I I·17 

Humidity High low Gusl. 
Wed 66 46 19 83·36% 
Th",. 59 46 12 82·37% 
Ff j 68 41 6 85·54% 
Sal 62 41 20 
Soo 60 45 21 
Men 61 30 15 
Tues 61 35 8 62·21% 

Jan. 18 · 24 
Wed 61 33 4 . 72-27% 
ThUI. 61 30 6 78·26% 
Frj 64 35 9 78·30% 
Sal 55 34 6 
Soo 57 36 6 
Men 48 44 8 92·82% 
Tues 50 45 6 9(}80% 

China Lake Calendar 

Thursdav, Feb. 2 
-NaHonol ~;ayer Day lunch, Seafarer Club, 11 :30 a.m. 
Thursday, Feb. 2, and Feb. 3, 6 
-Surplus aucHon inspection 7:30 a.m. to 2:30 p.m. Bldg 
1073, Warehouse 41 
Saturday, Feb. 4 
-FesHIIOI of MJsic at All Faith Capel, 7 p.m. 
Tuesday, Feb. 7 
-Sur~us aucHon, 9 a.m. Bldg. 1073, Warehouse 41 
Wednesday, Feb. 8 
-Free military runcheon featuring guest evangelist 
Kel~ Green, Chiefs Lounge, Seafarer, 11 :30 a.m. 

Monday, Feb. 20 
-Presidents Day holiday 
Saturday, March 4 
-Seabee Ball at Seafarer Club 
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From The Top 
Reflections 
of 1994 

By VAdm. William E. Bowes 
Conmonde<. NAVAl! 

As the Naval Aviation Systems Team enters 1995 you shoutd feel 
very satisfied with the enormous accomplishments that you achieved 
during 1994. It was a year of transition and a year of recognition. The 
president's Quality Award is testimony that we are making excellent 
progress and that we are on a path that will position us well to serve 
our nation and our NavylMarine Corps team for the foreseeable 
future. 

The closing hours of 1994 kept many of you busy providing the 
needed data for the very stressful BRAC process. The Navy will be 
making its recommendations to the Secretary of Defense in January, 
and the Secretary of Defense will be making his recommendations on 
March 1. The presidentially appointed Defense Base Closure and 
Realignment Commission will then commence its assessment and 
provide its recommendations to the president on July 1. I lcnow how 
difficult these times are for each of you, but I can assure you that the 
Navy BRAC process is being run with extreme rigor and objectivity. 
. The new year brings new challenges, and I am confident you will 
successfully meet and conquer every obstacle. Our competency 
aligned organization is making good progress, and is enabling us to 
take the needed actions to be responsive and technically qualified to 
meet the demands of our Navy. 

I lcnow that many of you are concerned about promotions, which 
have been almost non~xistent during the past several years. I am tak­
ing action to start opening promotions in our critical skill areas. The 
first step will be to identify the critical positions required to support 
program teams and competencies in the future . We must retain the 
right balance of critical skills to sustain our work force - ensuring 
continued perfonnance with minimum disruption to the TEAM when 
our headquarters moves to Patuxent River. 

As we continue our restructuring and start conducring more work 
within integrated program teams, the need for continued education 
and training of our work force will increase. I am pleased that so 
many of you are complying with my policy for a minimum of 40 
hours training/education each year. However, not all of you obtained 
this minimum level of training in 1994. I expect total compliance 
with this mandate, and while I fully understand the numerous reasons 
one can have for not complying - these are unacceptable excuses. 
To succeed in the future as an effective team or to succeed as individ­
uals, 40 hours training and education each year is a bare minimum. 
Make 1995 a year in which continual personal professional learning 
is a high priority. 

Our future depends on teamwork and dedication to the customer. 
The customer has always been your focus, but in the past we have 
operated primarily in our functional areas and nOl as a totally inte­
grated team for each product we support . Teamwork must be 
learned, and it must be stressed. We have many wonderful examples 

Please see FROM THE TOP Page 21 

Johnny Howard passes on Tuesday 
Johnny Howard, the Casualty Assistance Calls Officer for the 

Naval Air Warfare Center Weapons Division and a member of the 
Flag Adminisration Staff, passed away unexpectedly at his home in 
Ridgecrest on Tuesday afternoon. He was 44. He had moved to the 
China Lake site last year after a lengthy career at the Point Mugu site 
ofNAWCWPNS. 

A native of Pryor, Olda., Howard served in the U.S. Air Force and 
began his civil service career with the Navy in 1974. He spent several 
years as a member of the Navy Reserves, ending his career as a senior 
chief petty officer. 

He is survived by his wife, Christine and tv.Q children, Paul and 
Rebekah, all of Ridgecrest. Funeral arrangements for Howard are 
pending. 

JODIIory 26,1995 

Pages From The Past 

Jan. 2S & Feb. I, 1985 
Eleven years as a firing 

officer without an accident 
make Harold Par90ns only the 
third winner of the Kit Skaar 
Award for Firing Officers. ... 
Chaplain Aquinas Jack Smith 
become the first Navy chap­
lain to ever return 10 NWC for 
a second tour of duty when he 
reponed aboard as the 
Catholic chaplain . ... Bill 
Lamb, Tom Seufert, Jim 
Bowen, Karen Alteri, Ralph 
Beyer and lim Knepshield 
won Michelson Laboratory 
AW8Jds. ... TID'I Walt Koer­
sehner had a painting accept­
ed by the Air Force An Pro­
gram. 

Jan. 24 & 31, 1975 
TV Booster backers, led by 

Don Stanton, have Started a 
house-ta-house fund drive to 
keep the system on the air . .. 
.Chuck Vuitel, NWC's 1974 
singles handball champion 
was December's Athlete of 
the Month at the Center Gym. 
... RAdm RG. Freeman ill. 
NWC Commander, was the 
guest speaker as Ken Bird 
was installed as president of 
the Ridgecrest Chamber of 
Commerce .... George Silber­
berg was elected president of 
the Maturango Museum 
Board of Directors. 

Jan. 22 & 29, 1965 
Clarence J. Renee of the 

Propulsion Development 
Department was named to 
head the 1965 Federal Joint 
Crusade .... Dr. Albert G. 
Hoyem was named as NOTS 
educational director .... Dr. 
Hugh Hunter was named to 
head the Research Depart­
ment, returning to NOfS after 
a five and a half year stint in 
the academic world; he suc­
ceeds Dr. T. E. Phillips. 

Jan. 21 & 28, 1955 
Two China Lakers, Lt. 

Robert O. Thurston and E. H. 
Chilton died from polio last 
year . ... Cdr. E.E. Gibson 
heads the 1955 March of 
Dimes campaign. .. Milton 
Neufeuld was elected presi­
dent of the NOTS Employees 
Credit Union .. .. Dr. Hugh 
Hunter moved from the 
Research Department to 
become bead of Central Staff. 
... The test of the new F7U-3 
Cutlass aerial gunnery capa­
bility were completed at 
China Lalce ... . Dan Sweeney 
is the new head of the 
machinists lodge. 
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Social Security representatives meet 
with individuals every other Thursday from 
9:30 a.rn. to 12:30 p.rn. at Kerr McGee Cen­
ter, 100 W. California Ave., Ridgecrest. 
They will be there today, Jan. 26, and Feb. 9 
and 16. For further infonnation contact the 
Social Security office at 70 I W. Ave. K, 
Suite 109, Lancaster, CA 93534, or call 1-
800-772-1213 any business day 7 8.rn. to 7 
p.rn. Lines are busiest early in the """k and 
early in the month, so i(}Qur business can 
wai~ it's best to call at other times. 

instruments, tea ceremony, and many Kore­
an traditional folk songs as well as Ameri­
can folk songs. Refreshments and hors 
d'ocuvres will be provided during the inter­
mission and after the prngram. If for more 
infonnation, contact Dr. Abraham Yoon at 
384-1903 or Young Kim at 446-5320. 

a.m. to 5 p.m. every other Friday, to take 
advantage of the NAWS flex calendar. A 
professional orientation session is scheduled 
for Wednesday, Feb. I, from 6 to 7 p.m. Ori­
entation will be held in the Administrative 
Conference Room 2140, at the college. 

Registration for this course is ongoing. 
Swdents may register up to the fllSt day of 
class with ticket nwnber 0139.01. For more 
information on the course, please contact 
the Office of Instruction at 375-5001, exten­
sion203. 

Monday, Feb. 6, Sergei Babayan, pianist, 
will appear at the China Lake Auditorium 
(NAWS Theater) at 7:30 p.rn. as the fourth 
concert of the 48th Season of the Indian 
Wells Valley Concert Association. General 
admission single tickets are $10 each, with 
price reduced to $7 for full·time active duty 
military, those under 21, or those over 65. 
Advance ticket purchases can he made at 
The Village Bookshelf, Richer's Music, and 
the Maturango Museum. -#### The following 3-5 minute Parenting 

#### 
Cerro Coso Community College Fine 

Arts Gallery will be sh(1Ning oil paintings 
by Los Angeles artist, Diane Remick during 
the month of January through Feb. 3. The 
artist will present a slide lecture on Wednes­
day evening Feb. I, in the 2d Art Lab, 
Room WWI70 at 7 p.m. The Fine Arts 
Gallery is open during normal college 
hours, Monday through Friday. For more 
information, call the college at 375-500 I. 

Travel Expo '95, featuring a number of 
cruise lines, airl ines, car rental and other 
businesses in the travel industry, a fashion 
show and food booth by the Burroughs 
Boosters, will be held Saturday, Feb. 4, from 
II a.m. to 3 p.m. at the Kerr McGee Center. 

Advice Tapes can be heard by calling Com· 
munity Connection for Child Care at 375-
0446 from 5 p.m. to 8 a.m. Jan. 23 to 29, 
"Preschoolers and DiVorce"; Jan. 30 to Feb. 
5, "Children and Divorce"; Feb. 6 to 12, 
"Death." 

#### . 

·Monday-Frldoy, January JO-Februory 3 
5:30 p.m.: Navy News 
5:55 p.m.: The Weapons Survivability Lab 

KNID On Saturday, Jan. 2"8, Burroughs High 
School multi-use room will he the site of 
the next Family Connection Hoed<7o<'tl (line 
dancing to country music) at 7 p.m. Cost is 
$5 per family and the snack bar will be 
hosted by the Burroughs Band Boosters. 

#### 
#### 

Cerro Coso Community College will be 
offi:ring the Standards and Training for Cor­
rections Correctional Officer core course 
during the spring 1995 semester. This is an 
eighth uni~ 160-hour course approved by 
Standards and Training for Coqections. 

6:05 p.m.: California Chamber of Conunercc: Fighting for yow- business 
6: 15 p.m.: San Luis Obispo CoWlty 
6:50 p.m.: By Their Deeds 

·Moocby-Fr1doy, February 6-10 
5:30 p.m.: Navy News 

The Ridgecrest Korean Cultura1 Festival 
will be held Saturday, Jan. 28, at 7 p.m. at 
the Desert Christian Center, 1327 N. Nanna 
Sl (old K-Mart site). This program is spon­
S<Ied by the Ridgecrest Korean Church and 
will feature Korean fan dances, Korean 
mask dances, Korean traditional musical 

5:55 p.m.: Navy Laboratory Community Coordinating Group: NLCX:G 
6: I 0 p.m.: License 10 Succeed 

TO PLACE AN AD 
CALL· 375·4481 

ALL ACTIVE RETIRED 
MILITARY PERSONNEL & THEIR 

DEPENDENTS MAY PLACE THEIR 
CLASSIFIED ADS 

FREE OF CHARGE' 

NON·MILITARY PERSONNEL thai 
wish to place Classihd ad. in the 
ROCKETEER will b. charged (pre­
pakt), PER ISSUE as follows: 

1·20 WOf'ds .................... .......... $2.00 Flat 
Each additional word 
after 20 words .•............•....•...•... 10¢ ead"! 

CLASSIRCADONS 
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SERVICESISCHOOlS ........................ 15 
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BUSINESSES .................................... .30 
AlJTOMOTIVE .................................... .35 
MISC. FOR SALE ............................... 40 
WANTED TO BUY .............................. 42 
PETS & SUPPLIES ............................ .45 
GARAGE SALES ................................ 50 

DEAJlI.IjE FOR AU ClASSFEO 
UNE ADS IS 11:(1) "II. 

THE IIClHOAY BEFORE PUBUCAllOH 

OR DROP IT BY 

THE DAILY 
INDEPENDENT 
224 East Ridgecrest Blvd. 

The class will be held from 8 a.m. to 5 
p.m. on Saturdays and Sundays, and from 8 

6:22 p.m.: Silver Linings 
6:50 p.m.: Hopper's Silence 

ROCKETEER CLASSIFIEDS 
5 LOST & FOUND 

FOUND BLACK & WHITE kitten at NWAS 
Air Field. Please call 384--4400. 

15 SERVICES/SCHOOLS 

1 TON DUMP FOR HIRE. Debris removal, 
haul dn or rock. 3n·5486. 

20 RENTALS 

2BR APARTMENT upstairs, med balcony, 
refrigerator, range, dIw, small yard, garage 
$4001mo. + $400 security deposit. Dave 
384· 3283. (0 126) 

FIREPLACE FOR CHILLY DAYS. Spilfy. 
spacious 3bd, 2ba, Ig. kitchen/din ing rm ., 
db!. garage. $63S(mo. 446-4810. 

$575JMO NEAR BASE. Spacious 3bd., 
2ba., tanvdin rm, tip in tiv. rm, fresh paint, 
nswept No pets. 44&4810. 

2 & 3 80's NICE AREA. Fireplace, garage, 
fenced yd. WlO hkups, aI appliances, $400 
to SSOO. Redecorated 375-7420. 

EXCELLENCE NAWS LOCATION. 1.666 
sq. It k) 5,000 sq . It Ful y secured, paved 
parking, fuRy fenced. Has office warehouse 
• assembly space - paved yards for Ig 
equipmen t, zoned M2. Ava ilab le 
inmediately, c:al1·61~375-7727. 

STUDIO APT. FOR RENT has SIOve and 
refrigerator. All utitities paid . No pets . 
$3OOImo, 375·7n7. 

1 BR . 1 BATH . 1 car gar. Free Water & 
Trash. Good location . $3701mo + $150 
dep. Lower Renl with 6 mo lease. 446· 
3199. AsK lor Cheryl Of lee. 

25 REAL ESTATE 

3 VA. OLD HOME in great neighborhood! 
3BR. 2BA, F P. living & family rooms, OW, 
xeriscape fronl yard , finished (no maint.) 
backyard, RV access, upgraded (1-112 y rs. 
old ), carpel throughout . garage door 
opener, ceili ng fans, 10x12 shed, near 
school, wo~ bench in anached garage, and 
if thars not enough ... there's enough lire 
wood stacked in back lor the next two 
wintersl 428 Ashton. assume 8-1/2% loan I 
VA $1 down I VA Of FHA. Only $90,900, 
384-1084. (t~ 

$67,500 NEAR BASE . Perfect s tarter, 
spiffy, spacious, 3bd, 2ba, fresh paint, AUen 
Really . ......... ,0. 

1 ACRE DELUXE BUILDING SITE in town. 
$37,500. Allen Properties. 446-4810. 

WARM & COZY 3BO, 1 BA. On double lot 
W/ pool . FIP insen, trees , completely fenced 
$n,soo. Call Dan at: 375-0108. 

YOU WIN WITH 
CLASSIFIEDS 

, 

30 BUSINESSES 

CHAMPUS SUPPLEMENT retired and 
active dUly military. Great benefits a t 
reasonable cost. Cal 619-371-3900 for free 
information. 

35 AUTOMOTIVE 

1993 NISSAN PICKUP 4x4 low miles, shell, 
bed~ner, alarm, stereo, and air conditioning. 
RefMlanoe and ifs yours, call 44&5793. 

1989 CARAVAN SE with V-6, 7 passenger 
seating , luggage rack , 120K miles , one 
owner, excellent condit ion, $6,000/0BO. 
Cal 44&0150 leave message. 

40 MISC. FOR SALE 

SINGER SEWING Machine & walnut 
cabinet $300 , Borg-Warner T·l 0, 4 spd . 
$400. 44&-3917. (IQ 

KING SIZED BED , w /firm matlress, 
complete. $275. 44&2205. (0126) 

BOOSTER SE AT, Quick Step. grey $25. 
Brown rocKer/reciiner $75. Must sell, make 
offers. Call 44&5188 after 5:00 p.m. daily. 

DAHON FOlDING BIKE good for AVs and 
small airplanes, $85. Toastmaster loaster 
oven. $20, 446-2205. 

GETTING MARRIED? Money tight? Men 
and ladies wedding trio sel. $500. Call 384-
2997. 

BEAUTIFUL BH GOLD, 3 diamond 
wedding set ring . $250, BH gold promise 
heart r ing $100; BH gold necklace and 
earring sel $SO, all in mini condition. Call 
375-1657. 

ANTIQUE RADIOS, men 's jackets , 
typewriters , organ $SO, Rocking chair $75. 
Mise. 446-6893. 

42 WANTED TO BUY 

WANTED: SUPER NINTENOO. Call Cindi 
al 446-3905 after 6 p.m. weekdays, anytime 
weekends. (tQ 

WANTED: Old auto club road signs. any 
condition. Jim 44&5120. (051 8) 

45 PETS & SUPPLIES 

APPALOOSA GELDING Does it alII Safe 
and sound, great first horse $1.200.000, 
CaJI3n·5461 . (01 26) 

AKC COCKER PUPPIES. Excellent quality. 
9 weeks old, shots, 3n·5461. (0126) 

For 
Rocketeer 
Advertising 
Call Peter 
Mulden'ig 
3754481 
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SPORTS 

Intramural league 
and tournament play 
set to begin March 7 

Softball season will begin the week of March 7. 
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Deadline for league entry and roster submission is Feb. 
24 . Schedules may be picked up at the gym front 
counter after 5 p.m. on March 2. 

Basketball season begins March 13. Entry deadline 
and roster submission is March 3, and schedules may be 
picked up on' March 8. 

Intramural 3-on-3 basketball tournament play begins 
March 17. Deadline for submission is March 6. Tourna­
ment times may be picked up after 5 p.m. March 15. 

Intramural 2-man and 2-co-ed volleyball tournament 
play begins March 3. Tournament entry and roster sut>­
mission deadline is Feb. 21. Play times may be picked 
up Feb. 28. 

Please insure that rosters are complete with status 
and signatures. For more information contact Michelle 
Archuleta at 939-6542. 

Fun and Fitness classes 
forming at NA WS gym 

"Fitness and Fun" classes start Feb. 6 and run through 
March 17 at the gym, Mondays, Wednesdays and Fri­
days. 

Classes run for an hour and stan at 7, 8, 9 and 10 
a.m. and4:15 p.m. 

These classes are for women and men of all ages. You 
will learn to properly use the exercise equipment aI the 
gym and be exposed to different rypes of workouts. 

Kern County ski resort 
brings action closer to 
home for enthusiasts 

Kern County's Alpine ski area, Shirley Mead­
ows, is located I \1 miles south of Greenhorn 
Summit on Rancheria Road, 90 minutes from 
Ridgecrest. 

Shirley Meadows features eight groomed runs 
for beginner, intermediate and advanced skiers, 
two chair lifts, equipment rentals, lessons and a 
warming hut. 

The center allows both downhill skiing and 
snowboarding. 

The facility is open Friday through Sunday 
and on holidays, weather and snow conditions 
permitting. 

For lift ticket and snow information, call 619-
376-4186. 

30 years combined experience 
diagnosing & treating digestive 

disorders 

COME SEE! 
-New Shipment of Snake 

Including: Pythons 

board certified physicians 
latest technology 

MEDICARE ASSIGNMENT' GEHA PROVIDER 
MOST INSURANCES ACCEPTED 

. _ Rat and Ribbon Snakes 

~) We carry lots of Lizards HIGH DESERT 
GASTROENTEROLOGY, INC. 

801 .N. Downs Suite J Ridgecrest 

-=::: e at low, low priCes! 
/! ::-: -Check out our Bird Special 

every week! 
. This weeks special is a 

hand tamed Ring Nee/! 
Parakeetl 

Wow! What a gift 

Exotic Troplcals 
132 Bo!som • JlI- 1177 

Ask about our 
Antelope Vaney locations (619) 371·3494 

Raman Patel, M.D. C. Pathmarajah, M.D. 
P. Dharmaraja, M.D. 
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MlUTARY NEWS 

VITA Program offers 
free tax assistance to 
military and families, 
seeks volunteer help 

By Dee Rorex 
no 

I
t's tax season again and the NAWS Legal/JAG Office is urging 
military members and their families to take advantage of Volun­
tary Income Tax Assistance (VITA) services provided by the 

office. Last year in California, more than 6,000 volunteers assisted 
hundreds of thousands of military personnel and their families. 

The program was implemented as a way to assist military personnel 
and their families with their taxes at no cost. "Salaries paid to military 
personnel are limited," says Lt. Halley, NAWS China Lake JAG officer. 
''These )'OUng men and women and their families need all the help they 
can get." 

One person particularly appreciative of the program is OS2 
Matthew Zubia. Last year, he and his wife took advantage of the pro­
gram, after they moved here from San Fernando. While in San Fernan­
do, he and his wife had filed separately. Unbeknownst to them, the per­
son who did their taxes there made a mistake and his wife got too much 
money back. "When we went in to see Lt. Hatley, he was a big help," 
said Zubia. "He let us know tltat a mistake had been made and took the 
necessary measures to correct it. I went to see him 5 or 6 times over a 
2-month period to get this problem straightened out. He was very 
patient and willing to answer my questions. If he didn't know the 
answer to something, he'd call around until he found one. I couldn't 
have done it without him." 

Hatley's responsibilities are three-fold. He's a command advisor, a 
military justice officer and a legal assistance attomey. Pan of his duties 
as a legal assistant attorney involves providing income tax advice to 
more than 1,000 sailors and their families . Hatley is quite familiar with 
the process. "This will be my third year as a VITA volunteer at China 
Lake," he said. "The program provides a quality of life for our troops. 
It demystifies the whole process for tbem. All you have to do is bring 
your W-2s in to us, and we'll get them filed." 

This year a Family Service Center (FSC) was implemented at China 
Lake. The center provides all rypes of family-related services to mili­
tary personnel and tbeir families, including tax assistance. They help 
VITA volunteers provide bener tax services by providing computer 
software, such as Tax Wise (IBM) and Mac & Tax. FSC tax assistance 
services will be provided at two locations on Station - one in the 
Hangar 2 annex and the other in the main Administration Building 
(Room 1040). 

The volunteers will receive two weeks of intensive training begin­
ning Jan. 31 on how to prepare state and federal taxes. However, assis­
tance with federal forms is limited to forms 1040EZ and 1040A, and 
assistance with state forms is limited to 540EZ, 540A, and 540NR. 
After the course, volunteers will be required to take and pass a test cer­
tifying them to give legal tax advice. 

Those who desire assistance in preparing their 1993 federal or Cali­
fornia stale income tax returns or wish to be a VITA volunteer should 
contact the following individuals for an appointment: Lt. Hatley, 939-
2003; Pat Baczkiewicz aI Family Service Center, 927-1545; or Karen 
Rivers at Hangar 2, 939-1018. 

Walk-ins are not recommended. Lt. Hatley asks individuals to 
"please make an appointment early. The sooner you file, the sooner 
)'OU'II get )'OUr tax returns back." 
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AOCM Bill Willis 

New command master chief 
looking out for the enlisted 

By Klthl Ramont 
Sloff Wrilef 

"I haven't made my pet program yet," said 
AOCM (AWINAC) Bill Willis, Naval Air 
Weapons Station'S new command master 
chief. "My main concern is to look out for the 
welfare of the enlisted folks. I'm assigned to 
NAWS, but it doesn't matter where they are 
assigned, if any Sailor needs help, then I'm 
going to be doing it:· 

Willis reponed onboard last November to 
replace now-retired Master Chief Andy 
Anderson. He works with commanding offi­
cer, Capt. Charles A. Stevenson, and XO Cdr. 
Greg Howard on quality of life issues at 
China Lake. "Tbe longer I'm here, the busier 
I get," Willis laughed. 

"Sometimes the young enlisted Sailor'S 
biggest need is a little assistance on where to 
get help. If they ask their buddies for help, 
maybe that buddy didn't do it right, and then 
they repeat the mistake. By coming to me for 
help, 1 can steer them in the right direction," 
Willis commented. 

One of Willis' programs is the Sailor of 
tbe Year selection. China Lake's Sailor of the 
Year has been selected, and the award pack­
age is working its way through NAWCWPNS, 
then to NAVAIR and on to compete at the 
CNO level. 

Willis enlisted in the Navy in January 
1970, reponing to recruit training at NTC 
Orlando, Fla. He attended AO "A" school at 
NATTC Jacksonville, Fla. His first assign­
ment was to Naval Air Station Cubi Pt. , 
Republic of the Philippines, where he work.ed 
in the Armament Equipment Division of the 
AIMD, performing depot-level overhaul and 
repai r on many types of bomb racks. Decem­
ber 1972 found him transferred to Attack 
Squadron Twenty-Five homeponed at NAS 
Lemoore, Calif. While assigned to VA-25 he 
deployed onboard USS Ranger for its last 
cruise to tbe Republic of Vietnam. 

In February 1974, he moved to NAS Mof­
fett Field, Calif., where he spent the next 18 
years. "When we first moved to that area 
there were still orchards and fields near the 
station, and we really liked it . Now the sur­
rounding areas are all filled in and over­
crowded; we were happy to leave," he said. 
While at Moffett , he was assigned to the 
Weapons Depanment for two tours, where he 
served as a small arms marksmanship instruc­
tor, a nuclear weapons transhipment crew 
leader, the SWOPS custodian, the non-nucle­
ar ammunition inventory control officer and 
as the depanment's leadi ng petty officer. 

Four years were spent in Patrol Squadron 
Fotty-Six, where he served as a naval aircrew­
man, conventional and special weapons load­
ing crew chief, ordnance division leading 
petty officer and squadron NATOPS evalua­
tor. 

AOCN1 (AW! NAC) Bill Willis 

Another three years were with Patrol 
Squadron Fifty where Willis served as ord­
nance chief, avionics/armament division 
chief, maintenance control chief, and detach­
ment leading chief. 

April 1985 fou'nd Willis on the staff of 
Commander Parrol Wings U.S. Pacific Fleet 
serving as Weapons Training officer, nuclear 
safety officer for NAS Moffett Field and per­
forming Navy technical proficiency inspec­
tions, conventional weapons technical profi­
ciency inspections, mine readiness certifica­
tion inspections, and operational readiness 
evaluations on the squadrons and air stations 
assigned to them. 

Willis reponed to Patrol Squadron Fony in 
June 1988 as the Maintenance Master Chief, 
subsequently moving into the Command Mas­
ter Chief program and assuming that role 
within VP-40. He then reponed to Fleet Air 
Reconnaissance Squadron Three as tbe Com­
mand Master Chief in October 1991, moving 
with the squadron from NAS Barbers Point, 
Hawaii to Tinker Air Force Base, Okla. in 
1992. 

His many awards include two Navy Com­
mendation Medals, two Navy Achievement 
Medals, six Good Conduct Medals, the 
Armed Forces Expeditionary medal, two 
National Defense Service Medals, two Viet­
nam Service Medals, the Republic of Viet­
nam Campaign Medal, Navy Expen Pistol 
Medal, Navy Expen Rifle Medal, Navy Unit 
Commendation, both the Navy and Coast 
Guard Meritorious Unit commendation Rit>­
bons, Navy Battle "E" Ribbon, five Navy Sea 
Service Deployment Ribbons and the Coast 
Guard Special Operations Service Ribbon. 

An Oklahoma narive, Willis, who lives on 
Station with his wife Chris and eight-year .lId 
daughter Danielle said,. "We love it here. This 
is a big enough city to feel like you have 
things to do, without the urban crowds. And if 
my wife needs to breath some mall air, they're 
close enough that it isn't a problem. My 
daughter thought that the recent snow was tbe 
nealest thing going." 
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Awards ceremonies bring two 
Meritorious Service Medals 

Submitted by LCdr. T.F.M .... CHC. USN 
Cornrnond Oloploin 

Meritorious Service Medals were pre­
sented to members of two separate com­
mands earlier this month. 

Cdr. Ray 

superb leader­
ship, unlimited 
resourcefulness 
and exceptional 
foresight, he 
was responsI­
ble for plan­
ning and 
implementing 
the consolida­
tion of two avi­
ation detach­
ments into a 
single unit that 

Closer to b.ome 
Ramirez, 
N A W S 
Weapons 
Department 
head (weapons 
officer), 
received the 
meritorious 
award at quar­
ters, Jan . 9, for 
service as 
weapons offi­
cer at his previ-

SO often, and much to our amaze­
ment. 1M: find that the real trea­
sures in life lie close to home. 

Once, there was a poor rabbi who 
lived in the city of Krakow. He lived on 
the str~t or"the Lost Angel, in the last 
hoVel on that street with his wife and his 
four ·children. Since he was extremely 
poor, he dreamed every night of riches. 
But one night the dream was exception­
ally vivid. He dreamed that underneath a 
bridge in the city of Warsaw there was a 
treasure. When he awoke in the morn­
ing, he excitedly told his wife and his 
children about his dream. He then 
packed food and clothes and set off on 
the .long journey to find that bridge. He 
traveled many long days and long nights 
and finally arrived at Warsaw. It wasjust 
as the dream had pictured it - except 
for one thing. There was a guard on the 
bridge, a sentinel who paced back and 
forth. And so the poor rabbi, tired from 
his journey, fell asleep in the bushes. 
When he awoke, he rattled the bushes 
with his arm and the guard spied him. 

"You there, come here!" He was a 
simple man and he did not run . He 
sheepishly came forward. The guard 
said, "What are you doing here?" The 
simple man who would not run was also 
a simple man who would not lie . He 
said, "I have dreamed that underneath 
this bridge there is a treasure, and I have 
traveled many long miles to find that 
treasure and be rich." 

The guard said, "That is strange! Just 
last night I too had a dream. I dreamed 
that in the city of Krakow, on the street 
of the Lost Angel, in that last hovel on 
that street, where lives a rabbi and his 
wife and four children, there is buried 
hehind the fireplace a treasure. But, it's 
just a dream. It can never be true. Now, 
you, you get out of here before I run you 
in. Never let me see you again!" 

So that rabbi raced away and took the 
long journey back home. He went to his 
house on the street of the Lost Angel, 
went into his parlor, moved away the 
fireplace, dug underneath and found the 
treasure and lived happily ever after. 

Cdr. Ramirez 
ous station , 

NAS North Island, from December 1990 
to June 1994. "Cdr. Ramirez was direct­
ly responsible for safely receiving, issu­
ing and processing over 42,000 tons of 
ordnance involving more than 11,000 
separate shipments by land, air and sea," 
wrote Adm. R. 1. Ziatoper, commander 
in chief, U.S. Pacific Fleet, in the cita­
tion. "He successfully guided the 
Weapons Department through a most 
demanding Defense Nuclear Surety 
Inspection, two Limited Navy Technical 
Proficiency Inspections and three MK 
46 Torpedo Recertification Inspections 
with superb results." 

At formation Jan. 13, CW03 Thomas 

was tasked 
with supporting all Marines and Marine­
interest programs at both China Lake 
and Point Mugu," wrote Gen . C .E. 
Mundy, commandant of the Marines 
Corps in the citation. "Additionally, he 
demonstrated an extraordinary capacity 
for difficult problem-solving and vigor­
ous resource management; organizing 
the logistic, administrative and technical 
suppon for the Marine Corps opera­
tional test of the Light Armored Vehicle­
Air Defense variant at China lake and 
low-cost target support for the Navy's 
Phalanx Gun system test by employing 
Marine Corps cannoneers firing 155 mm 
howitzers. Because of his innovative 
approaches, he generated savings of 
$600,000 of Navy and Marine Corps 
research and development funds:' 

Festival of Music Feb. 4 at All Faith Chapel E. Wangler received the Meritorious 
Service Medal for service as administra­
tive and operations officer at Marine 
Aviation Detachment, China Lake from 
July 1992 to April 1994. ''Through his 

Recognition 
Also honored at the NAWS quarters 

were AC2 Betty M. Carter and ABID 
Jesus M. Perez, who received Good 
Conduct Medals. 

"Saturday, Feb. 4 at 7 p.m., the All 
Faith Chapel will celebrate the rededica­
tion of the newly remodeled chapel and 
extends an invitation to tbe community 
for a Festival of Music in a Worship Set­
ting. 

Father Ken Richards will be the guest 
homilist and music will be provided by 
members of the Desert Community 
Orchestra, guest vocalists and a special 
choir. Ombudsman Training Program set Feb. 17 

National Day of Prayer lunch set Feb. 2 
All interested commands and activ­

ities are invited to send a representative 
to a day-long Ombudsman Training 
program to be held at 1008 B1andy 
Ave., China Lake, on Feb. 17. Courses 
will begin at 7:45 a.m and end at 4 p.m. 
Topics will include OPNAV 1750.1C; 
roles, relationships and accountability; 

organized records, materials, phones 
numbers and so on; dealing with the 
media and rumor control; confidential­
ity, peer counseling and listening skills; 
suicide prevention; and many others, as 
well as a question and answer period. 

In recognition of the 42nd Annual 
National Day of Prayer, a prayer lun­
cheon will be held on Feb. 2 at the Sea­
farer Club from II :30 a.m. to 12:30 p.m. 
The cost is $5 per person and tickets are 
available at the Chapel office. Thi s 

o.plaiDT. w.. LC*,. ate, USN 
OuIpkiDo.ridAlit-.u, USNR 

a.pIaiaJay He)omID. Ii. OK:. USNR 
<lIIpUI ~l.eIipa-.. Ii. CHC, USNR 

year's guest speaker is Bob Bolen, CEO 
of the NWC Community Federal Credit 
Union . Working uniforms are autho­
rized. Come and join in this Prayer for 
the Nation. 

Protestant 
Sunday Worship Service, Main Chapel 10:30 a.m. 
Sunday School, 1008-10 Blandy & 1901"()5 Mit.scher 9:00 a.m. 

(September Ibru May) 9:00 a.m. 
Bible Study (East Wing). Wednesday 

(Sq1ember Ibru June) 11 :30 Lm. 
Men's Prayer Breakfast, East Wing. Thursday 6:30 a.m. 
Adult Bible Study, East Wing, Thursday 7:00 p.rn. 

Jewish (446.3613 Messages) 

Weekly Services. Friday, East Wing 7:30 p.m. 
October through June 

Hebrew Classes, Salurd.~ 1902 Dibb 2-5 p.m. 
Adult Education, Saturday, 1902 Dibb 10 a.m. - DOOn 

September through June 
Rdigious School, 1902 Oibb 
Tuesdays, Age 4 and up 5:30-6:30 p.rn. 

O((i~ HOUI Mo.dlJ-FriuJ, 0730-1630; Flea Friday., 0730-Hooa 
nt -n06 , nt -nO', nt-In3, tn-lI7l 

Friday, 2nd grade and up 6:30-7:30 p.m. 

For reservations, contact Ginger 
Tornquist at 939-5045. 

Roman Catholic 
Sunday Mass, Main Chapel 9 :00 a.m. 
Daily Mass, Blessed Sacrament Chapel 11 :35 a.m. 
Confessions. Sundays 8:15 ·8:45 a.m. 
Confessions. Weekdays By appointment 
RdiglOUs Education Classes. Sunday 

(September tbru May) 
1002 BI .. d~ 1008· 10 81andy 
& 1903~5 Mitscher 10:30 Lm. 

RCIA. 51. Ann', Sobool Library 8,15 ·9,45 p.m. 

Islamic 
Jurnu Prayer, Friday (1002 Bla.ndy) noon 

Hearing Impaired Equipment 
and Nursery are available 
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FROM THE TOP continued from Page 2 

of teamwork in action across our many sites, but we have 
much more to acromplish. The l'F.AM and not tbe individual 
will be the key to our succes,s. Likewise, good performance 
must become synonymous with teamwork, not individual per­
formance. 

As the current administration hits its halfway point for the 
president's four year term in office, you can expect a height­
ened effort to move acquisition reform forward. Focusing on 
commercial products, doing business in a more commercial 
way, eliminating most of our military specifications and stan­
dards, increasing workload inter-servicing, working more as 
partners with industry, greatly reducing our oversight func-
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tions, focusing on total system ownership costs and reducing 
the cycle time for everything that 1M: do are some of the many 
areas that you will be hearing much about during 1995. 

The president has nominated me as a vice admiral to 
become the principal deputy assistant secretary of the Navy 
for research, development and acquisition. As 1 am writing 
this article, the president has not yet nominated my relief to 
become COMNAVAIR. (This article was written in December; 
see Page I story.) Both of these assignments require confirma­
tion by the Senate, and I anticipate a very smooth transition 
whenever I detach. 

I thank you for your continued tremendous support, 
and I wish you all of the best for 1995 . You're the 
greatest. 

LONGEVITY-With no plans to 
refire, larry Pafford, NAWCWPNS 
electroniCS technician with the land 
Range Communication Branch I<oOS 

recently honored for his fartylive 
years of federal service. Pafford is 
shawn with the flag box presented to 
him by Bill Boll of the Range Depart· 
ment. His coreer spans World War 
/I duty onboord US5 Marcus Allen in 
the Pacific Fleet to the long Beach 
shipyard, on to Point MJgu during 
the Vietnam era, and currently at 
China lake, since 1977. 

YOUR MARKET 
IS THE NAWC! 

KOOAK PAPER FOR EXCElLENT OUAUlY 
only at • 

Photo qy.lk..., . 
--~'a 375-5515 ~ 

860 UF" N. China Lake Blvd. 
(NeJlt lo Window •• Wall. 'n Floon) 

Store Hours: M-F: 9~; SaL & Sun.: 10·5 

• We can show you how to reach the 
single most lucrative market in Kern 
County. We offer services such as 
copywriting, layout, budge~ing and 
campaign design. 

• Call Jason Jordan today: 

375-4481 

Speed Sale 
We stock 

Cyrix: &: 

Intel CPU. 
&mathc& 
processors. 

There are a lot of ways to speed up a syste m. One 
of the easiest. most genera ll y effective and usu­
all y a painless. lovely solut ion is to change the 
processor. Can be very cost e ffecti ve: 

• Cyrix ~86 -t 486 douhles all up 10 ~~MHz (20 
-+ 40. 25 -+ 50. )3 -+ 66) $Z"Z 

• Imel 486 3~ -+ 66MHz DX2 $199. 25 ~ 
7SMHz DX4 5239. ~~ -t IOOMHz DX4 
$],19 (klW power too: vol! lge conveners on CPU) 

Computing Technology s 

Computer Store 
2:'1 Hal'am Sln'l'I .\7:'-:'7-'-' 

TRAVEL 
EXPO 1995 

at Kerr McGee 
Contrlluted by 
TIler_Jones 

On February 4th , Ridgecrest 
TraveVAmerican Express is hosting 
TRAVEL EXPO 1995 at the Kerr 
McGee center. This event is co-spon­
sored by the Daily Independent. This 
travel extravaganza is open to the 
public from 1 1 am to 3pm. 

Ridgecrest Travel/American 
Express has invited over 100 travel 
related ~ to the EXPO. The 
Ust of participants is exciting and grrm­
ing daily . Just to name a lew ... 
Pleasant Hawaiian Holidays, Princess 
Cruises , Heritage Hotel, United 
Express, Amtrak, American Eagle, 
Seaboume Cruises, Alaska Airlines, 
Avis, Collette Tours, Camival Cruise 
Line, Quantas Vacations, Omni 
Hotels , American Hawaii Cruise, 
Holland America Cruises, TWA, and 
many rrore! 

The Travel 
Expo will also 
have two fashion 
shows featuring 
travel apparel by 
Visions of Love 
scheduled at 12 
noon and 2pm. 
Live rrusic will be Loll Traylor Own.-
provided by Rldgoc:iettt_ 
Richers through- AmOricanexp-
out the expo. The Burroughs Boosters 
and Pierce Elementaty PTA will be 
offering food service. 

"The expo is designed to give our 
comrrunity the opportunity to take a 
look at their travel choices for 1995 
and beyond. We fine that our clients 
main objective is finding the best trav­
el value. The expo is chock full of trav­
el specials and discounts that will be 
offered only for those attending the 
expo. On February 4th, we invite 
Ridgecrest to enjoy the travel event of 
the year!" explains Terry Jones, coor­
dinator of the Expo event. 

To add to the lestivities of the 
event, Ridgecrest Travel will be giving 
away travel and travel ~ems every 15 
minutes. The wimers of these give­
aways will be announced live on 
KLOA and KRAJ which win have live 
remotes at the expo. Each person 
attending the expo will be given one 
entry form that will allow them to enter 
into a drawing for over 20 different 
travel giveaways. "We are very exc~­
ed to have the opportunity to give­
away two TWA tickets, two United 
Express tickets, one Wine Train 
Express weekend package and many 
other terrific prizes" adds Lola Traylor, 
ONner of Ridgecrest Travel. Winners 
need not be present to win. 

Admission is free and Ridgecrest 
Travel invites you and your far1"ilies to 
come and experience the fun of travel 
at Travel Expo 1995! 

Paid Advertisement 
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By Dena Christison 
Safety T,or,ing afice' 

Eye injuries, both on and off the job, 
are all too common. We focus a great deal 
of energy on training and enforcing the 
use of safety glasses while at work, as we 
should, but, many people forget the 
importance of proteeting our eyes at home 
as well. Most eye injuries can be prevent­
ed by wearing proper eye protection. 
Wbat could he more simple? 

Of the eye injuries that happen at 
home, more than 40 percent are caused by 
exposure to some type of cleaning prod­
uct. Oven cleaners, drain cleaners, ammo­
nia and bleach are just a few of the harsh 
chemicals that can irritate eyes. Following 
a few simple precautions can prevent 
some of these injuries: 

• Read the label before using any 
cleaning product. Labels and the product's 
material safety data sheet (MSDS) pro­
vide a great deal of information about the 
product ingredients, precautions, personal 
protective equipment, fIrst aid procedures 
and so on. 

• If you are using a spray container, be 
sure the nozzle is aimed away from you. 
Wben you spray a cleaner from a pressur­
ized can, you increase the danger to your 
eyes . • Always wear goggles to protect 

Eye protection on 
and off the job 

eyes when handling chemicals. If a chem­
ical gets in your eye, flush you eye with 
water continuously for 15 minutes or as 
directed by.the label or MSDS. Then see 
your doctor or go to an emergency room. 

When you are \\Qrking with tools, keep 
them in good repair. Observe all recom­
mended operating precautions, and always 
wear appropriate eye protection . Saws, 
sanders, grinders and even drills produce 
flying panicles that can injure the eye. 

Yard work and gardening cause more 
than 5,000 eye injuries each year. Power 
mowers and edgers throw small rocks 
with enough force to cause serious injury. 
Check your yard before mowing or trim­
ming the lawn and always wear eye pro­
teCtion. Even pruning a bush can be a haz­
ardous task if your eyes are not protected. 

Hospital emergency rooms treat about 
40,000 sports related eye injuries each 
year. Many of these injuries require long 
hospital stays. Some injuries cause perma­
nent vision loss. In some spons, a racquet, 
a bat, a hall or a stick turns into a weapon 
against your eyes. In others, a finger, fist 
or elbow can turn a light game into a 
tragedy. 

Unprotecled eyes are not safe in any 

This year give yourself 
more time, freedom and 
productivity with a cellular 
phone! Now, when you 
activate, service, you take 
HALF off your monthly 
access and HALF off week­
ends for first 3 mon ths. 
With Bakersfield Cellu lar, 
your cellular service can be 
as low as $0.50 a day. 

* Simon Rental $75 per month. 
* Many affordable rate plans. 

* Motorola TX 400 - Lease Pur. $9.95mth. 
* Motorola Flip - Lease Pur. $9.95mth. 

Yoor local authorized agent 01 

.. - Bokei'Sf../e1d Cellular -­....... ---

ettutalt e fUt,It,eatfUt. 
East Kern 

1517 N. NORMA, RIDGECREST 

(619) 446-0001 

game. Regular eyeglasses, even though 
they meet certain basic standards of 
impact resistance, do not offer adequate 
protection in most active sports. Wear 
safety glasses made of polycarbonate­
plastic with lenses that have side shields 
or goggles to protect the side of the eyes 
as well. 

BB guns should be considered 
weapons and not toys. More than 3 mil­
lion air-powered guns are sold annually in 
this country. Some are labeled as suitable 
for children as young as 8 years old. 
These guns cause about 2,000 eye injuries 
each year. Children should never be 
allowed to use such a gun except under 
the direct, personal supervision of an 
adult and then only while wearing 
approved eye proteCtion. 

Finally, contact lens wearers must 
understand an additional concern. The use 
of contact lenses can make the problems 
of exposure or injury discussed above, 
worse. Hard lens contacts can lacerate the 
eye if hit, and all types of contact lenses 
can actually trap chemicals if the eye is 
exposed, leading to irritation, infection, 
burning or other injury. 

Taking precautions and using personal 
proteCtive equipment are the key elements 
of any effective sight saving program. 
What can be more simple then wearing a 
pair of safety glasses? If the equipment is 
properly used, it will work. Eye protection 
both on and off the job should be a priori­
ty for all. 
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UCLA engineering 
classes offered soon 

During the spring quaner, UCLA 
Extension offers eight electrOnics engi­
neering shon courses, including new 
programs on multichip module design, 
modular avionics and nonlinear optics of 
bulk media . All courses meet at the 
UCLA Extension Building, 10995 Le 
Conte Ave., adjacent to the UCLA cam­
pus, 8 a.m. - 5 p.m. 

The new courses include "Multi chip 
Module Design," April 24-26; "Modular 
Avionics," April 24-28; "Nonlinear 
Optics of Bulk Media: Principles and 
Applications," May 1-3 , "Power 
Hybrids," April 3-5, "Hybrid Microcir­
cuit and Multichip Module Packaging 
Technologies," April 10-13, "Charge­
Coupled Devices, Cameras, and Appli­
cations," May 15-18, "Design and Testa­
bility and for Built-In Test," May 15-19, 
and "Fuzzy Logic, Chaos, and Neural 
Networks: Principles and Applications," 
May 22-24. 

For complete information, including 
a free booklet detailing all spring quarter 
engineering short courses, call (31 O) 
825-1047, FAX (310) 206-2815, e-mail 
mhenness@unex .ucla.edu, or write : 
Department of Engineering, Wormation 
Systems and Technical Management, 
UCLA Extension, 10995 LeConte Ave., 
Ste. 542, Los Angeles, CA 90024. 

NEW! 
NOW RENTING 
Stud io Units, 1 Bedroom, 

2 Bedroom - 2 Bath, 
3 Bedroom - 2 Bath. 

Swimming pool, 
on site laundry 

and/or hookups. 
CALL NOW 

RENTING QUICK! 
NORMA STREET 
APARTMENTS 

800 S. NORMA • 371-1692 

+Science 
Projects 

For award winninl~1I 
Science projects we ,. ... ,I"P'I"II 

What you need! 
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e Books e Materials 

Just Imagine! 
e Science kits 

827 N. ChIna Lake Blvd. 
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Executive order authorizes expedited 
naturalization for service members 

On Nov. 22, 1994, President Clinton signed an Executive Order authoriz­
ing expedited naturalization of aliens and non-citizen nationals who served 
honorably in an active-<luty status in the Armed Forces of the United States 
between Aug. 2, 1990 and Apr. II, 1991. Physical presence in the Persian 
Gulf during that period is not required. 

Personnel applying for expedited naturalization must submit INS Form N-
400 (Application for Naturalization), INS Form N-426 (Certificate of Mili­
tary or Naval Service), and INS Form G-325B (Biographic Form). Forms can 
be obtained and filed at any local Immigration and Naturalization Service 
office. Individuals applying for expedited naturalization under Title 8 U.S.C . 
Section 1440, must have been inducted, enlisted, or reenlisted in the U.S ., the 
Canal Zone, American Samoa, or Swains Island, or have been lawfully admit­
ted to the U.S. for permanent residence. 

All required docurnents should be filed in accordance with 8 Code of Fed­
eral Regulations, Sec. 329 (1994). Further information is available at any 
Naval Legal Service ·office or contact Navy JAG, International Law Division 
or BUPERS-662D if additional assistance is required. 

Enlistment bonuses offered in selected rates 

By Lt Din Bates, 
BUPERS Public AffOirs 

Washington (NNS) - To help anract personnel to demanding assignments, 
the Navy is offering enlistment bonuses in select ratings and skills. 

Personnel in I I skill areas are being offered bonuses from $1,000 to $6,000 
to enlist in the Navy. The skills desired include helo rescue swimmer aircrew, 
fire control man, cryptologic technician and radioman. 

To assist Navy recruiters during typically slower recruiting months, 18 other 
skill areas are being offered $1,000 bonuses from Feb. 1 through May 31, 1995. 
Some of those skill areas are sonar technician (submarine), gunner's mate and 
aviation ordnanceman. More information is available in BUPERSNOTE I 130, 
dated Nov. 23, 1994. 

QUAI,ITY 
JEWELRY 

%m % 

Software Engineering Library created 
at NA WCWPNS as part of the SPII 

Creation of a Software Engineering 
Library (SWEL) for the Naval Air Warfare 
Center Weapons Division provides a central 
repository of information related to soft­
ware engineering, acquisition and manage­
ment. 

As part of the NAWCWPNS Software 
Process Improvement Initiative (SPIl), the 
proposed SWEL will be the key source for 
reference material, examples and solutions 
to defense software acquisition and man­
agement. Rather than face a need to contin­
uously reinvent the wheel in these areas, the 
SWEL offers a way to coordinate and 
exchange resources, experiences and solu­
tions. According to Pamela Ross, who orig­
inated the concept for SPII and sold it to the 
then C29 Software Engineering Process 
Group (SEPG) lead by Susie Raglin the 
long range goals for the project include: 

• Increasing interest and awareness in 
software; 

• Facilitating communication within the 
software community; 

• Encouraging standardized processes; 
and 

• Supplement existing software training 
programs; 

Services to be provided by the SWEL 
include: 

• Current directory of software projects 
and people division wide; 

• Good examples of common software 
documentation; 

• Examples of proven procedures for 
common software processes; and 

• Desktop access to the SWEL and other 
external software engineering libraries via 
the Internet. 

Currently, the information and software 
resources needed for the SWEL are scat­
tered throughout the division and totally 
decentralized. The primary challenge to 
creation of a SWEL is to identify, collect, 
coordinate and organize existing resources 
into a centralized, accessible data base. 

An action plan has been completed by 
the SWEL Team (Ross, Raglin, and Bob 
Page) of the Engineering Competency and 
activity has started to implement a pilot 
SWEL at China Lake using SPII funding. 
Some of the resources are already avai lable 
to the community, however the team has tar­
geted a July 1995 grand opening date. 

Team members see this as a cornerstone 
of software process and product improve­
ment activities in the Weapons Division and 
are looking for volunteers from the commu­
nity to help define their services. 

For further· information about the SWEL 
or how you can help, contact Pamela Ross 
at (619) 927-0005 or visit the SWEL Home 
Page o n t he Inte rnet at URL addre ss : 
http://centaur.chinalake.navy.miVswel.html . 

OFF STOREWIDE! 
KODAK PAPER FOR EXCEllENT OUAUTY 

only at • 
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RAdm. McKinney tells of Navy's economic impact on IWV 
In addition to the largest payroll in 

the Indian Wells Valley (IWV), last fis­
cal yeal, the Navy's presence at China 
Lake was oorth an estimated Sl20 mil­
lion in purchases of goods and labor, 
according to RAdm. Dana B. McKinney. 
Speaking on Tuesday at Ridgecrest's 
Eighth Annual IWV Economic Outlook 
Conference, the NAWCWPNS comman­
der pointed to tbe more than 66,000 pro­
curement actions, 25,000 bank card pur­
chases and 12,000 SPED! orders as 
examples of the Navy's economic impact 
on tbe community. 

In his presentation, "The Navy As A 

Business Panner," RAdm . McKinney 
outlined many of the Weapons Division's 
ini tiatives with a local impact. These 
include technology Sharing, the geother­
mal program, environmental issues, 
international treaties, military construc­
tion projects and the increased emphasis 
on joint service weapons programs. 

McKinney also touched on the Base 
Realignment and Closure (BRAC) issue, 
noting the division, like the rest of the 
Depanment of Defense, is in a holding 
pattern, busy responding to data calls, 
until the Secretary of Defense forwards 
his recommendations to the BRAC 

Upgrade your compu1er 
to a 386, 486 or PentIum 

Upgrade your 28613861486-class compuler 10 a complete 486 or 
even a Pentium system with a de luxe mini tower & new power sup­
ply. Special price on RAM, if needed. 

only $299 only $339 
for 40MHz 486 for ft6MH z 486 

black, rack & lower wit h 256K cache & free labor. Ol her 
cases available speeds available. Full-size lower. add $50. 

While you can' llurn in an old compute r for a new one, 
you can buy parts upgrades such as in this ad. 

100MHz 486 Inl el 
DX4 wilh new case and 
power supply. $479. 

Pentium 60 MH z 
Pentium upgrade in­
cludin g mOlherboard. 
Pentium CP U. 8 MB 
RAM . IDE hard-drive 
controller. new case & 
power supply $1,129. 
66M11x just SI,IS9. 
90MHz only $1,5:19. 
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L.Roether 
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Windows· Walls ·n Floors 
"Seroing the vaUey for 23 years" 

Ridgecrest Towne Centre • 371-2212 Fret Estimates 

Commission on March I . 
Other topics be covered included the 

continuing move toward a competency 
aligned organization to streamline the 
Naval Air Systems Team organization 
and reduce layers of management; the 
Weapons Division's ability to hire a lim­
ited number of new civilian employees 
to help correct skills mix problems in the 
oork force; the Ridgenet connection for 
Internet access by community members; 
cooperative research and development 
agreements (CRDA's) including five that 
were renewed in the past year; the 
Ridgecrest Business Technology Incuba­
tor Center; the savings generated by the 
Coso GeOlhermai Project and the priori­
ty NAWCWPNS places on environmen-

LOCKHARD {rom page I 

weapons are needed," Lockhard told the 
gathering at the ball. 

"It's the people here at China Lake 
that are so imponant to the future. I talk 
about tbe \Wrk you do here every day 
in Washington; and I know the Wash­
ington leadership under.;tands and val­
ues what goes on here," he added. 
"Your stn:ngth comes from a civilian, 
military, industry team. You have bro­
lcen down the barriers and allow com­
munication to tala: place. The future for 
you is bright. You are the ones that 

tal compliance as a standard way of 
doing business at both the China Lake 
and Point Mugu sites. 

Other guest speakers at the day-long 
event included Roy Ashburn, Kern 
County supervisor, as the luncheon 
keynote speaker; retired RAdm. Richard 
Seely; Ridgecrest Mayor Curt Bryan; 
Bruce Auld, superintendent of the Sierra 
Sands Unified School District ; Jim 
Smith of North American Chemical Cor­
poration; and Sheryl Barbich of Barbich 
Associates. 

More than 200 business people from 
the Indian Wells Valley artended the con­
ference sponsored by the Ridgecrest 
Chamber of Commerce. 

bring this barren desen to life." 
Bowes' message indicated that if all 

goes well and both positions are con­
firmed by Feb. 9, the change of com­
mand \Wuld take place on Mar. 3. In 
the mean time, according to the com­
mander, Lockhard wiU be visiting many 
NAVAIR sites. "It will be a good oppor­
tunity to have each command showcase 
its accomplishments, its plans for the 
future and especially to highlight the 
problems for which solutions have not 
heen identifled," be wrote. 
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leaders who young a 
wide range of skills. 

Booker T. Washington, the third of the giants is described as one of the 
most distinguished and respected men of the century. A person who changed 
the course of history, American education and race relations. As an advocate 
for industrial education and .vocational trai ning for southern blacks, Booker 
T. Washington created a rift among many community leaders regarding race 
relations. He affirmed that blacks should remain in the rural areas to work 
the land and serve the gentry rather th an migrate to the city. He also 
believed that a study of the sciences was unrealistic for the time. He ushered 
in the era of Washingtonian poli tics and education. 

The course of history for Black Americans was greatly influenced by 
these three giants, especially through their writings, support for education 
and political involvement. The impact of their labors, a century later is still 
among the main topics of discussion in educational and historical circles. 

We, at ASALH, are proud to introduce the 1995 theme, " Reflections on 
1895: Douglass, du Bois, Washington," and we encourage all institutions and 
individuals alike to discuss the philosophies and writings of these great men 
and their impact ·on black life and culture in American society. 

70th National Celebration 
of Black History Month 

1995 Schedule of Events 

Feb. 3, Kick-off Mixer - Heritage Inn Flight Deck Room, 6 p.m., heavy 
hors d' oeuvres, sponsored by the NAWCWPNS Black Employment Pro­
gram Committee. Open to the public. For more information contact Cather­
ine Rogers, 939-8125 . 

Feb. 4, Gospel Concen - A tribute to great gospel singers by visiting 
and local individuals and choirs; Cerro Coso Community College Lecture 
Center 6 to 8 p.m. TIckets: SIO (12 years old and up); $5 (6 to II years); 
and free for those 5 and under. Tickets may be purchased at the door of by 
contacting Tina Jackson, 375-7639 or Deanna Ellswonh, 371-9874. Spon­
sored by Victory Baptist Church. Open to the public. 

Feb. 7, 8 and 9, Eyes on the Prize Series Pans I and II - Training Center, 
Room 205, 9-11 a.m. an\! 1-4 p.m. (Feb. 7 and 8) and 9-11 a.m. (Feb. 9). 
Each episode is approximately one hour long and training credit is available. 
Pan I, America's Civil Rights Years, includes six episodes, and Part II, 
America at the Radical Crossroads, includes eight episodes. The series is 
also available on TVIS Channel 3 (Bill Bethke, 939-0877). Open to federal 
employees only. 

Feb. II, Youth Day - More information will be released soon, or call 
Norman Alexander, 375-5397. 

Feb. 19, Black History Program - Victory Baptist Church, 242 W. 
Panamint Ave., Ridgecrest,S - 7 p.m. Open to the public. ·For more informa­
tion call Rev. E. Benjamin Thomas, pastor, 384-4416 . 

Feb. 23 , Managing Diversity Video - Training Center, Room 115, 10 
a.m. to 12 p.m. Demographic shifts over the next decade will have great 
impact on organizations and their managers. How an organization adapts to 
these changes will, in turn, have major impact on its future. Sponsored by 
the Federal Training Network. Open to federal employees only. For more 
information contact Catherine Rogers, 939-8125. 

Feb. 24 and 25, Substance Awareness and Abuse Workshop - Keynote 
speaker will be Harold Hum, chief of police, Oxnard, Calif. More informa­
tion will be released soon. Sponsored by the NAACP. Open to the public. 
For more information contact Odessa Newman-Staples, 375-8295. 

If you need additional information, please call the point of contact for 
each event or members of the Black Employment Program Committee: Will 
Carey 939-7880; Colden Nutt 939-4064; Sammie Allen 939-5016; Sheliah 
Fultz 939-1773; Brenda Waters 939-9100 or Walter Manin 939-2769. 

Michelson and Lauritsen laboratorys' 
waste disposal process now in place 

Effective Feb. 7, employees within the Michelson/Lauritsen Laborato­
ry compounds may "properly" and easily dispose of hazardous materials 
by contacting Juanita Morton who wi]1 take responsibility for insuring 
that all materials are properly identified, all appropriate paper work is 
completed and will store the material for removal from the area . She will 
be available on Thesday and Wednesday mornings, 8 toll a .m . in Build­
ing 02646, located on the north side of Wing 6 of Michelson Laboratory. 
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PLUMBING 
PROBLEMS? 
When you need a plumber! 
We deliver the real thing-fast, expert installa­

lion and repair of pipes and plumbing fIXtures. 

Our friendly service and reasonable rates 
guarantee the job won't be a nightmare for you. 

CARDINAL PLUMBING CO. 
1543 N. China Lake Blvd. 446-4004 
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Lancaster Cardiology Medical Group, Inc. 

Lancaster Cardiology Medical Group, Inc. is 
pleased to announce that our office located 

at 801 N. Downs, Suite J will be open an 
additional day per week. 

Starting January 9, 1995, Dr_ Siva Arunasalam 
will be seeing patients on Monday momings. 

Dr_ Arunasalam is Board Certified in Cardiology 
and Internal Medicine and will be a welcome 

addition to our group. 

Please contact the office at (619) 384-2722 
or (800) 927-1446 to schedule your 

appointments. 

43847 t-bth Heatoo 1'tIm£, 9.ite A 
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Black History Month 
Reflections on 1895: Douglas, 
Du Bois and Washington 

By Janene H05toB Harris, Ph.D. 
Nolionol Pre$ident. As.scxiolion few i'Ie SkJdy r.:J Afro-Ameficon life and HislOry, Inc. 

"The world does not want and will never have the heroes and heroines of 
the past. What this age needs is an enlightened youth not to undertake the 
tasks like theirs but to imbibethe spirit of these great men and answer the pre­
sent call to duty with equal nobleness of soul." 

Carler G. Woodson 
"Mis-education of the Negro" 

T
he 1995 National Black History theme reflects a milestone in the life of 
Black Amenca. It causes us to be reflective of the dreams and visions of 
three men who were repressed by slavery, disillusioned by the 13th, 14th and 

15th amendments, and despite these setbacks, championed the cause for freedom 
through vigilant and aggressive action. This theme sets forth the resolve, dedication 
and commitment of three giants, Frederick Douglass, William E. B. Du Bois and 
Booker T. Washington, who were profound scholars and leaders. Their determina­
tion to change the course of history for Black Americans awakened the world to the 
neglect and oppression of a race of people who nurrured and built the foundation of 
this nation. 

A cenrury ago in 1895, Black Americans acquired the right to vote. This new 
political power, however, became a threat to the southern Democrats, who were dili­
gently worlcing to revoke their political strength. Measures were therefore instiruted 
to reduce the power of Black Americans, especially with the establishment of the 
poll tax, a requirement for voting. Essentially, this act was a reversal of many newly 
acquired freedoms, and since the environment of distrust was raging throughout the 
South, there was widespread fear and agreement among white southerners that 
blacks should be denied the right to vote. The color line had once again reappeared 
in almost every aspect of one's daily life. 

The year 1895 ushered in a climate that was conducive to the 1896 Supreme 
Court decision to uphold segregation. The famous case of Plessy v. Ferguson, con­
summated the separate but equal doctrine. 

However, the dealh of Frederick Douglass in 1895, at the age of 78, called atten­
tion to the faet that a great period·in our history had ended, and that the greatest ab0-
litionist of all time had passed, leaving his mark on generations, yet unborn. 

As one of the three African American giants, Douglass' experiences as a slave 
prepared him for a life of devotion to the cause of f_dom and quality of life for 
Black Americans. As a statesman and spokesperson for human and civil rigbts, he 
also spoke to the plight of \IDmen. Through his publication of a series of newspa­
pers and books, his message became a guide and served to comfort many depressed 
and repressed by the system. 

Douglass, Du Bois and Washington were oratorical geniuses who enlightened 
America, causing her to search her conscience regarding the treatment of Black 
Americans. They provided a continuum in the struggle for full freedom and by 1895, 
these giants of history had collectively contributed 70 years of speaking and writing 
in an effort to uplift the race. 

William Edward Burghardt Du Bois, another of the three giants, was an activist 
for freedom and equality who became the first African-American to receive a doc­
torate degree in history from Harvard University in 1895. Dr. Du Bois actually 
picked up the gauntlet left by Douglass and continued the fight for education, free­
dom and equality for African-Americans. He began to write about the trials, tribula­
tions and treatment that blacks received at the hands of the white oppressors. He 
stimulated many as he moved about the country speaking of slavery, the lynchings 
and mistreatment that existed in many corridors of America. 

Du Bois was displeased with the compromising atrirude of Booker T. Washington 
and was incensed with the lack of protection of black people during slavery and the 
race riots; therefore, he began to speak out and intensely support the Niagara Move­
ment, which advocated civil rights for the black population. This movement later 
became the N.A.A.C.P. 

Because of Du Bois' deep concern for the treatment of black men and the eco­
nomic exploitation of Black Americans, he launched the Pan-African Congresses in 
Paris in 1919. As a prolific writer and profound scholar, he was disenchanted with 
the manner in which Black Americans were treated and disrespected·as citizens of 
this country. These actions and inactions of America led him to move to Ghana, 
which became his final resting place. 

When Du Bois was making waves with his aggressive elocution on the starus of 
Black America in 1895, Booker T. Washington, a former slave, teacher at Hampton 
Instirute and principal of Tuskegee Institute, was delivering the famous speech at the 
Atlanta Exposition. This famous speech brought about much controversy among 
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PROPELlANT from Page 1 

Chan said, "CL-20 is no longer a laboratory curiosity." 
During the past year, government and contractor lal>­

OOItories (primarily Thiokol Corporation) have \IDrked 
together to produce over 3,000 pounds of CL-20 for 

minimum-signarure pn)­
pellant demonstrated 
substantially less shock 
sensitivity, a much 
milder cookoff and a 
milder mechanical 

energetic-materials research \IDrk. At China Lake, ord- impact reaction than its 
nance workers Larry Lesniak and Bob Holly were class 1.1 HMX- and 
responsible for much of the CL-20 scaleup and prepara- RDX-based counter-
tion. parts. 

But Chan and Turner are the ones who rurned Niel- CL-20 team members 
son's building block into a designer propellant. Together Pam Carpenter, Carol 
the duo has more than 38 combined years of experience Meade, Stan Byrd and 
in explosive and propellant technology. Alon Turner Gwen Albright, who 

Turner's experience spans mixing and preparation of were responsible for 
explosives, propellants, and pyrotechnics. "Over the evaluating the mechanical properties of the new propel-
years you learn which ingredients can go into the mix lant, found that it demonstratcd excellent mechanical 
first and which can't; what problems to look for and properties ovcr a wide temperature range, making it a 
bow· it is going to mix," he explained. "You also learn good candidate for tactical missile applications. 
that the timing of each mixing cycle is critical both to To prove this point, Ordnance Test Coordinator Phil 
the success of every mix and your safety." Gattis, assisted by test engineers, John Hitner, Mike 

When Chan arrived at China Lake more than 16 Fisher and Jim Matson, coordinated various motor fir-

years ago, she brought with her --------------- ings to show that CL-20's deliv-
a doctorate in biochemistry and '(Sponsors) could have spent ered energy would meet expecta-
microbiology and expertise in tions. Six rocket motors were 
h . . their moneu on more mature c aractenzmg biological poly- J loaded with CL-20 propellant 

mers. This background led to technology, but they didn't And and fired . The performance of 
her first assignment at China that made all the difference. , these rocket motors matched 
Lake - \IDrking with energetic -Dr. May Chan that of conventional high-energy, 
binders . From there she pro- minimum-smoke propellants. 
gressed to developing high-explosives in combination Combustion stability problems were not encountered, 
with energetic binders and finally to propellant designs nor were any ballistic abnormalities observed. 
and formulations. Her current specialty is characterizing The CL-20 propellant has also demonstrated excel-
new energetic materials, polymers and solids and apply- lent processing properties and, as a result, has been 
ing them in new propellants and explosives formula- scaled up to larger quantities without difficulty. With 
lions. this initial success behind them, the China Lake group 

"Each new material is like a newborn baby. You have plans additional taaical motortestingofCL-20. 
to learn what is good about him, his full potential and "You only get to work on something like this once in 
bow you can assist him to find his way to marurity," a lifetime," Turner remarlccd on the significance of the 
Chan explained. "With new materials, each must be team's accomplishment. "It's that big of an evolution." 
clwacteri2lCd and evaluated to see how it can be applied Chan and Thmer lavished high praise on their China 
to advancing the science of propeUants and explosives. . Lake team members. "Each member of the team was 
That is what Alan and I did with CL-20." hand-picked for their particular talent to ensure that the 

Using CL-20 as the initial building block, Chan and entire range of events - from design through rocket . . 
Thmer hoped their new propeUant ..ould first, be insen- motor firings - were successful," Chan said. "It was 
sitive to enema! stimuli for unplanned initiation; sec- really neat because every person who worked on the 
ODd, have minimum exhaust in the visible, ultraviolet or project was really excited about what we were doing and 
infrared wavelengths; third, be "environmentally friend- . made sure that we got everything done in both a profes-
Iy" (minimal lead, hydrogen chloride and aluminum sional and timely manner." 
oxide emissions); and finally, deliver the same or higher "I have always been fortunate to work with really 
performance as current high-hazard, minirnum-signarure good people; people wbo have been my motivators as 
propellants. By focusing on these four goals, the duo well as my teachers. 1 \IDuldn't be where I am today if it 
was successful. weren't for these people," Turner remarked. He also said 

China Lake ordnance evaluation experts and CL-20 he feels his China Lake CQ-\IDrkers are the best in the 
team members, Henry John, Les Hunter, Jack Pakulak world. 
and Steven Finnegan, found that the CL-20 high-energy, After the discovery ofCL-20 in 1987, many scientist:. 

contributed to its charac­
terization and evalua­
tion . They included, 
most notably, Chan, 
Thorn Boggs, Richard 
Hollins, Terry Atien­
zamoore, Alice Atwood, 
Jo Covino, Tim and 
Donna Parr, Mel Nadler, 
Robin Nissan, Rena Yee, 
Que Bui-Dang, Mike 
KIamer, Jim Hoover and 
David Vanderah. Their 
\IDrk laid the foundation 
for this recent demon-
stration. 
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Dr. MoyChon 

The majority of the funding for this project was pro­
vided by the 6.1 Independent Research, 6.2 Propulsion 
and 6.3 Insensitive Munitions Advanced Development 
(IMAD) Propellant programs. Chan explained that, his­
torically, funding new ingredient research is considered 
to be high risk, and many technology managers are reluc­
tant to take the chance. But Chan is grateful that Rich 
Bowen and Don Porado (the IMAD Program Office 
Manager) and Susan Demay (the China Lake IMAD 
point of contact) had the vision and courage to fully sup­
port the CL-20 propellant design formulation effort. 

"They could have spent their money on more marure 
technology, but they didn't," Chan remarked. "And that 
made all the difference." 

CL-20 has great potential for providing improved 
performance and environmental attributes in propellant 
formulation, according to .Chan. The near-term transi­
tional opporrunities include Hellfire, Javelin, Tube­
Launched Optically-Tracked Wire-Guided (TOW) Mis­
sile and the Short-Range Antitank Weapon (SRAW), all 
of which require minimum-signarure propellants. Other 
missile systems such as Sidewinder, Line-of-Sight Anti­
tank Weapon (LOSA1), Army Smart Propulsion Tech­
nology efforts, Advanced Rocket System (ARS) and 
Joint Standoff Weapon (JSOW) couJd also greatly bene­
fit from this technology. Intercontinental ballistic mis­
sile (ICBM) and !healer missile defense (TMD) technol­
ogy programs can also capitalize on the potential high 
energy and environrneiual advantages of CL-20. 

"I'd like to see this CL-20 propellant in the Fleet 
within three to five years and in several missile sys­
tems," Turner stated. "Formulation work can be mun­
dane attirnes, but if we are successful when we come up 
with a final product, put it into a full-scale missile and 
static-fire that missile, and it \IDrks, it's very rewarding." 

"What has been unique and exciting about my sirua­
tion," Chan explains, "is that I have had the opporrunity 
to do this. Other people can only do the calculations and 
dream about the outcome. To actually be able to do it is 
the ultimate." 
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Globe trotting Halsey has no plans for retirement 
By KatbJ RamODt 

SbflW,ile< 

, T hiS is just a hobby. If I retire 
I'll have to get a new hobby 
and that costs money," said 

Carl Halsey as to why he has no plans to 
retire. He is a man who enjoys his work. 
" I just want to build things and then 
blow them up." His long history in ord­
nance shows that he knows how to do 
that. 

Halsey recently received a NAWCW­
PNS pin for 40 years of civil service 
work. With his years in the Air Force 
that's a total of 44 \i years with the gov­
ernment. 

His work history sounds like a travel 
log. A recent trip to Norway brought him 
within a handshake of Russia, and his 
previous work has taken him all over the 
world, including the United Kingdom, 
Switzerland, Suez Canal. Spain, Viet­
nam, Guam. Libya, Egypt, Ethiopia, 
Japan, Republic of Senegal, Philippine 
Islands, Germany, Bermuda, and the 
United Smes, including Alaska. Most of 
tbese trips were not made under the best 
of conditions. Quick trips in and out, no 
time for sight-seeing. 

"I really enjoy what 1 do. When I say 
'I; I mean all the people I work with," 
he said, Halsey currently manages Ord-

RIDGECREST 
ELECTRONICS 

SHOW 

nance Evaluation, Code C27 12 
(473420D), a group of 14 whose prima­
ry expertise is test and evaluation of 
explosives. 

While it is necessary to spend the 
first several months of the fiscal year 
finding the funding for his group's pro­
jects, his first love is the actual work of 
the group: "The best part of my job is 
that I get to do hands-on work," Halsey 
stated. 

he join~d the Air Force and became an 
ordnance specialist crew chief working 
with nonconventional weapons out of 
Guam and then spent three years in Eng­
land. 

Back at China Lake in 1955 Halsey 
wo rked first in the Propellants and 
Explosives Department transporting 
explosives while continuing his studies 
at Bakersfield College . He quickly 
moved on to the Ordnance A&E Test 

This includes designing the Research Department. where 
test configurations. construct- ,--------, "the major emphasis of my 
ing the test set up, conducting duties in the preparation and 
the tests, recovering data, ana- testing of propellants and 
Iyzing the resul[s. writing explosive ma[erials was on 
reports and pre senti ng [he Stabili[y. sensitiviry. explosive 
analysis a[ briefings to DoD power. burning rates. detona-
seminars. NATO countries [ion rates and physical and 
and tri-service sponsors. chemical properties of [hose 

Sharon Berry. elec[ronics materials. A portion of my 
technician and Halsey associ- daily [asks was 10 receive. 
ale. has been working with Corl Holsey inspect. desensitize and prop-
him the las[ 15 years and says erly Store incoming explosive 
he's "a good teacher. He keeps us all ma[erials; such as nitrocellulose. nitro-
[raveling and all working. Currently our glycerine and TNT. Because of the 
biggest push is explosive storage safety. nature of these materials. it was impera-
With the world at 'peace' we need to live that I have a good working knowl-
safely slOre our Weapons." edge of explosives and their basic chem-

Halsey started his career working on istry." 
30- to 60-day details as a laborer a[ [he In 1960 [he Halseys moved to Long 
then Naval Ordnance Test Station Beach and worked at NOTS. Pasadena 
(NOTS) in July 1949. In January 1951 . Annex. where he started as a launcher 
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captain ordnance test mechanic in the 
Polaris Pop-Up Program. 

He moved on to the Underwater Ord, 
nance Department. where his task was as 
a range engineer on the SUBROC Series 
7A Air-Drop Test Program. March 1962 
found Halsey moving to part-time quar­
ters on San Clemente Island, where he 
served as assistant to the engineering 
director, insuring safety of all test opera­
tions. with an emphasis on operations 
involving explosives. By 1964 Halsey 
was the range engineer responsible for 
serting up of sea range operations. He 
liked this period on the island, but said 
that if a project failed, the men would 
throw him in the water clothes and all. 
and "its a long way down." 

Summer of 1966 found the Halsey 
family back on the road to China Lake 
and the Detonation Physics Division. 
There he worked as an engineering tech­
nician assigned to engineering projects 
to design and develop mechanical and 
electromechanical devices and equip­
ment. Again he worked closely with the 
Research Department, assisting senior 
members of the division with engineer­
ing aspects of research studies and tests. 
During this period of time his major pro­
jects included the Scuttling and Destruct 
Installation Program (Bird House II) and 

Please see HALSEY, next page 
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IntrodUCing Lower Rates From Your Neighborhood Phone Company 

rJ 
ontel is proud to introduce new savings on the calls you love 
most - dramatic reductions in your long distance rates, known 
as Area Calling Plus!ID, 

And right now, in addition to these standard reductions, you 
can select an Area Calling Plus!ID plan featuring even further discounts. * 
Combine these new discounts with our low evening and night time rates, 
and you could save as much as (flYo , 

What Is Area Ualling Plussm~ 

Area Calling PlusSll calls are calls made to a location more than 
12 miles from your home or business, ** but within each of the 
state's eleven service areas. t 

A Quick Sample of Your Standard 
Rate Reduction 

T II I. \ \ \ I \ I, \ 
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Save Even More With Area Ualling Plus sm Plans! 
In addition to these standard reductions, you'll soon have an opportunity 
to sign up for further savings with our Area Calling Plus" plans! These 
plans offer savings of up to 40% - beyond your standard rate reductions! 

How Do I Sign Up~ 
Simple! Just watch your mailbox, If you're a regular Area Calling Plus" 
caller, you'll soon receive an ~portunity to register by mail, Simply 
choose the Area Calling Plus plan that saves you the most, send back 
the postage paid reply card; and start talking longer..,(or less! Si necesi· 
ta informaciOn en Espa;lOl, llame 1-800·788·2788, 

• A comparison of your calling paUem and new rates are avaii1b1e upon request 
.. Area Calling Plus" calls in ZUM areas, uke!be VtClor Valley. are Ibose rude to locations more Iban 
16 miles away from your borne or business, wilbin each of Ibe ~ate', eleven ,mice areas. 
t A long distance lelephooe message is a completed call or lelepbooic communication belween IWO 
exchange ,t.tions localed in different local service areas, belWeen loog disIaoce 'lations or belween a 
long di' lance ,Ialion and an exchange Slalion 10 which rales are applicable in "x:ordance wilb Ihe pro· 
vision, of ibi, scbedule, 

Cv~~-=-;:L --------EXQWNCE GUARANTEED 

1-800-669-4473 
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BIRDS from Page 1 

golfers hit their golf balls into the middle of the 
flock. Then golfers have to wade through the birds 
and scatter them to find their golf balls and contin­
ue play. To date, only one poor snow goose has 
been the victim of a golfer's ball, suffering a fatal 
concussion. 

While the birds aren't creating a problem on the 
ground, they can pose a serious threat in the air, 
said Kohfield, especially when they are flying in a 
loose "V" shaped formation to and from the golf 
course and the Ciry of Ridgecrest's irrigated pas­
tureland on the east side of town, another site the 
birds seem to enjoy. The flight path to and from that 
location, however, puts the birds into China Lake's 
air corridor, creating a bird air strike hazard, also 
known as BASH, for pilots and aircraft. 

"The migratory waterfowl haven't posed much 
of a problem historically though ," said Dave 
Ganger, aviation safety officer for the Weapons 
Test Squadron at China Lake. "In the eight years .1 
have been here, we haven't hit any ducks or geese 
yet." 

But if a collision should occur, Ganger said that 
because of the size of these birds, the aircraft could 
be lost. That is why pilots are briefed when migra­
tory seasons occur and why steps are taken to make 
the aircraft as visible to the birds as possible. 

Kohfield said she thought that the birds original­
ly migrated to Owens Lake, but when that water 
was diverted, they found their way to China Lake's 
wastewater ponds, then to the irrigated pasturelands 
in Ridgecrest and now the golf course. As mor 
"wetlands" are created due to irrigation, creation of 
new sewage ponds and so forth, more birds will be 
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artracted to the area, creating a bigger BASH. 
"That's why the NAWS Environmental Project 

Office staff monitors areas, on Station and off, in 
which watering or feeding areas are created that the 
birds might be attracted to," Kohfield said. In addi­
tion, staff monitors ponds that can dry up, which 
could result in the birds relocating into a more sen­
sitive location, sensitive that is in the Navy's point 
of view. "As long as these particular geese are not 
hunted or harassed into flying higher in the sky, 
they should not pose a BASH problem to China 
Lake's flying mission," Kohfield added. 

Most birds, except pigeons, European starlings 
and house sparrows, are protected under the Migra­
tory Bird Treaty Act. The act does provide for hunt­
ing of some species of ducks and geese in places 
and seasons identified by the U.S. Fish and Wildlife 
Service and published annually in California 
Department of Fish and Game hunting regulations. 

Kohfield said that the China Lake Golf Course 
is the most convenient place to see and hear the 
goose. "They 'talk' to each other while grazing on 
the golf course," she said. David J:Hommedieu, a 
groundskeeper at the course, said birdwatchers are 
welcome to come see the geese, but asks that view­
ers use dirt roads and not drive on the fairways or 
putting greens, and to be courteous to the golfers. 

Anyone who sees a goose with a collar band 
around its neck is asked to note the band color and 
number and to report this infonnation to Kohfield 
at 927-1516. This information will be forwarded to 
the biologists who band the geese at the northern 
nesting grounds and who are trying to learn where 
the various flocks of geese go during the winter. 
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Sherifrs Department 
seeks members for 
mounted SAR group 

The Kern County Sheriffs Departments' Mounted 
Search and Rescue Group will be conducting certifications 
of horse and rider for those persons interested injoining on 
Feb. II . This search and rescue group was fonned in April 
1994 and is the newest group of the twelve search and res­
cue groups which serve Kern County citizens in time of 
need. 

There are presently approximately 25 active members 
wbo arc trained in the area of search and rescue wbile 
mounted. Each member must own their own horse and 
equipment. Both horse and rider must pass a certification 
process composed of 24 different exercises prior to becom­
ing a search and rescue volunteer. After initial certification, 
the Mounted Search and Rescue Group members train with 
tbeir horses in every aspect of search and resCue. These 
areas can include such topics as man tracking, map and 
land navigation, rope systems, litter rigging, and first aid. 

Any interested horse owner who finds such activity and 
tearnlM>rk interesting is urged to learn more ahout Mounted 
Search and Rescue by contacting Sergeant Garry Davis at 
805-391-7718 for additional details. Bakersfield area resi­
dents may pick up certification information in the lobby of 
Building A at the Sheriffs Department 

An informational meeting will be held tonight, Jan. 26, 
at 7 p.m., to answer any questions prospective members 
might have regarding the certification process or the 
Mounted Search and Rescue at Sheriffs Department, 1350 
Norris Rd., Bakersfield. 
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HALSEY from Page 8 
the Airdaler and WOlfhound, both 
devices for terrain clearance. 

Late 1971 found Halsey assigned to 
the Swimmer Delivery Vehicle Program 
at the Special Projects Division where 
he was responsible for planning, build­
ing, testing and for the support facili­
ties for the vehicle and equipment. 

Halsey has also worked on numerous 
programs with tbe Marines, Air Force, 
Army, and the Department of Energy. 

He went on to work as range engi­
neer on the early geothermal drilling 
program at Coso with Dr. Carl Austin. 

Whether we use the computer network 
to plan a lunch date, talk to our sponsors at 
NAVAIR, or access the VAX from our 
desktops. we all use its services in some 
fashion. We expect the services to be avail­
able and are frustrated when they aren't. 
Why doesn't somebody do something 
about it, we ask? 

Ours is a large. complex Ethernet ner­
work with many subnetworks and seg­
ments. Ethernet allows only one message 
on the wire at a time, requires each device 
on the segment to contend, or eotnpete, for 
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This included trips to Mt. Adagdak, an 
inactive volcano at Adak , Alaska, 
where two geothermal exploration 
observation holes were drilled and test­
ed. His geothermal expertise lead him 
to become head of the Geothermal 
Operations Branch in April 1980. Mov­
ing right along, he worked his way up 
to become the associate head of the 
Geothermal Utilization Division. 

In 1987 Halsey's branch split and he 
once again found himself in the Ord­
nance Department. "As long as its fun, 
I'll keep working," he said. 

Numerous awards and honors have 
been bestowed on Halsey during these 

User consideration belps 
increase network speed 

the competition for access is low, and Eth­
emet provides a very rapid response time. 
However, as the traffic grows the response 
time increases as devices spend more time 
either waiting to send their messages or 
retransmitting after collisions with other 
messages. It is much like a freeway; when 
there is little or no traffic it is easy to get 

on, but when it is busy gerting on takes 
longer and collisions are more frequent. 
Understanding that makes us realize that 
our ~'s performance is a function of 
the traffic load on it. And, if we reduce the 

44 years, including nine patents since 
1972 and two Special Act Awards. In 
May 1967, he was awarded the Navy 
Meritorious Civilian Service Award, 
and in 1987 he received the Kit Skarr 
Award. Halsey has also authored 40 
technical publications. 

Carl was born in Oklahoma, but 
moved to the Antelope Valley when he 
was 10 . His grandparents came to 
China Lake during 1943 and his parents 
followed in 1946. His wife, Marie, was 
also raised in Ridgecrest and both grad­
uated from Burroughs High School. 
They were married in 1959 at the chapel 
on Station. They have three grown sons, 

load the performance will go up. 
But what can the average user do to 

reduce traffic? Well, rarely does a single 
user bog down the network, but it does 
happen when someone tries to send a large 
graphic or video intensive file across the 
system, especially at peak times. You can 
help by sending those large files during off­
hours. To a lesser degree this goes for nor­
mal traffic as well. Stay away from the 
peak times which are at the beginning and 
end of the day and just before and after 
lunch. 

Proper usage of QuickMaii can also 
reduce nen.<>rIc loads. When QuickMail is 
open on your desktop the application sends 
out status messages every few seconds say­
ing it's alive-even if you're not using it. You 
can eliminate that extra load on the net by 
closing QuickMaiJ when you're done send-

Dave, Ron and Greg. 
While her husband was traveling the 

world, Marie said she was happy to 
stay home and take care of the home 
front . "Someday I'd like to see Eng­
land, but I was happy at home. Carl has 
always enjoyed the job. It was good for 
him and good for both of us." Marie 
Halsey is a purchasing agent in Divi­
sion 8 of the Procurement Department. 

"Yes, I like the desert very much," 
Carl said, when asked if he planned on 
staying in the area once he does retire . 
"Too many trees make me 
claustrophobic." 

ing or reading your e-mail. Those cute, ani-
mated QuickMaii forms are another source 
of unnecessary nen.<>rIc traffic. Stick to the 
horing, yet efficient, standard forms. 

Your Chooser also acts much like 
QuickMail in that it sends out messages 
requesting listing updates every few sec­
onds when it's open. Keeping your Chooser 
open for long periods can add significant 
amounts of traffic to the nen.<>rIc. So keep 
your Chooser closed when it's not in use. 
There are many other more specialized net­

work communications that could be opti­
mized like file sharing and terminal emula­
tion. If you use nen.<>rk intensive services 
regularly, ask around to be sure you're 
using them most efficiently. 

Remembe~ this nen.<>rIc benefits us all 
so be considerate and hel P conserve this 
resource. 

-Competitive Pricing -Tech 
-Training 

Support 

AVCOM 
1.800.672_2348 x144 

iii Autodesk. 
Authorized Oe~ler 

Please refer to code #PWN002 
Autodesk , AUTOCAD and the Autodesk logo 
are registered trademarks of Autodesk, Inc. 
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IRIS exercise showcases three types of simulations 
By CIIffL .... on 

no 

H
ad it been a movie, they could have called it Top 
Gun Meets Star Wars. Keith "Hef" Heflin's F/A-
18 is leading a strike force toward an enemy tar­

get, and only one thing stands in his way: a lone MiG 29 
cruising high (Ner the Pacific. As the aircrafl draw closer, . 
an air intercept controller aboard an E-2C Hawkeye uses 
a tactical data link 10 give Heflin an intercept course for 
the MiG. The Hornet rolls in, picks up the MiG on radar 
and fires a missile. Moments later the MiG fires, but not 
in time. Heflin's AMRAAM maneuvers 10 the target and 
destroys it. 

These events did, in fact, occur recently at NAWCWP­
NS. The phrase "in fact," however, takes on new meaning 
in the age of virrual reality. The MiG was a QF-4 aircrafl 
piloted by David Hayes on Point Mugu's Sea Range. Both 
Hayes' aircraft and the E-2C, from NAS Mirimar, were 
pan of a "live" simulation - real aircrafl flying real mi&­
SiOllS. 

But Heflin and his FI A-18 were a "virrual" simulation 
- a human/computer combination - running in the 
F/A-18 Weapon System Support Facility (WSSF) at 
China Lake. And the missile that downed the MiG was a 
"constructive" simulation, a web of electrons playing out 
its deadly :nission with no human involvement deep with­
in a computer at the Weapons and Tactics Analysis Center 
(WEPTAC). 

1bis exercise was the culmination of the Internetted 
Range Interactive Simulations (IRIS) project, an 18-
month NAWCWPNS venture. IRIS showed how the three 
typeS of simulations - live, virtual, and constructive -

can work simultaneously in a joint operational exercise. 
Simulations are often thought of as simply cost-saving 

devioes. Cheaper 10 "fly" a missile in a computer than to 
stick an expensive prototype missile on an aircraft, send 
up an expensive target and bum an expensive bole in the 
sky. While there is no doubt that computer simulations are 
making scarce development dollars go further, the simula­
tions also result in better weapon systems. Is a new 
"tweak" worth incorporating in a missile 's design? The 
design team can answer that question by running thou­
sands of simulated fl)Quts to assess the effectiveness of a 
proposed design change. 

Distributed simulations such as IRIS can be used to 
rehearse complex test scenarios. The players can nai l 
down the most efficient procedures and spot potential 
problems before large amounts of money and limited test 
assets are expended in actual test firings. New tactics and 
operating procedures can also be dry-run and evaluated 
through distributed simulations at a fraction of the cost of 
all-live simulations. MOreeNer, fleet readiness gets a boost 
as the operational foroes gain experience in dealing with 
multiple players. 

One of the technical goals of IRIS was to be compati­
ble with the Defense Simulation Internet for networking 
with other facilities worldwide. The IRIS team designed 
an affiliate internet using a flexible, low-cosl, nonpropri­
etary, open-systems approoch. "It was a complicated taSk. 
Each site had its own software. But there had 10 be com­
mon software to let them communicate," said Susie 
Park, a China Laker from the WEPTAC facility. Park 
headed up the six-person team that wrote the common 
software module, and experts at each site wrote special­
ized software to address simulation-specific needs. 

Dana Paterson, the IRIS system engineer from Point 
Mugu's Metric and TSPI Division, was supported by a 
large, dual-site, government technical team that worked 
on the hardware and secure-communications aspects of 
the network-no small feat considering the number of 
players and the geographical spread involved. Plus there 
was the rigid off-the-shelf requirement: "One hundred 
percent nondevelopmental stuff," said Paterson, "from 
phone lines to crypto gear. They put it all together with 
the IRIS software and it worked." 

To integrate hardware, software and multiple simula­
tion types into a smoothly functioning operation 
required an equally well-integrated team. The members 
of the IRIS team came from both China Lake and Point 
Mugu, and most had not worked together before. 
"There was a lot of culture shock," noted Paterson, "but 
no parochialism. We approached this with a one-lab 
mentality.'" 

Lining up all the participants for the operation and 
making sure that they could communicate was only pan 
of the taSk. It was also necessary to coordinate the vari­
ous elements and make sure they came together on 
time, on cue, and in the right place. This was the job 
of Calvin Jacobs at Point Mugu's Battle Management 
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Government Surplus Auction 

Typewriters, monitors, cameras, sewing machines, generator sets, 
exercise equipment and more go on the auction block February 7 
Local Auction 41-5160 of surplus government proper­

ty will be held by the Defense Reutilization and Marlcet­
ing Office at China Lake on Tuesday Feb. 7. 

from 7:30 a.m. to 2:30 p.m., and on Feb. 7 from 7:30 a.m. 
to 9:30 a.m. A complete list as well as sales terms and 
conditions can be seen at Building 1073, Warehouse 41. 

Office is located within the Naval Air Weapons Station's 
interior security fence line, prospective bidders without a 
NAWS pass must stop at the main gate visitor's center and 
obtain a pass before corning aboard. Everyone must pre­
sent photo identification and may be subject to vehicle 
inspection before being allowed entry onto the base. 

The auction will begin at 9 a.m. in Building 1073, 
Warehouse 41, and the public is encouraged to bid. The 
warehouse is unheated, so please dress accordingly. 

Among the more than 300 items to be offered will be 
typewriters, printers, monitors, industrial sewing machine, 
drill press, shearing and forming machine, Graflex cam­
eras, 30 gallon snap-ring drums, generator sets, trucks, 
exercise equipment and 1/4 too jeep trailers. 

Registration will begin at 7:30 a.m. on the day of the 
sale. Bidders must be present and registered to bid. 
Mailed bids cannot be accepted. Items purchased may be 
removed on the sale date provided full payment is made. 
Payment must be in cash or guaranteed instrument 
(cashier's check, money order, travelers check, etc.). 
Unless otherwise specified, purchasers will have until 
Feb. 15 to pay and remove items. 

Hours of operation at Sandquist Gate are 6 to 8 a.m., 
II a.m. to I p.m. and 3 to 6 p.m. Those wishing to reach 
the DRMO at other times must use Lauritsen Gate. Both 
routes are indicated in our auction catalog. For further 
details, contact Phyllis at Building 1073, NAWS exten­
sion 939-2502/2538. The items will be on display for inspection Feb. 2, 3, 6 Because the Defense Reutilization and Marketing 

Photolab offers electronic imaging capabilites with new equipment 
If you are having trouble printing 

your color images the Photolab Ser­
vices Branch (Code 4746100) would 
like to end your frustration by present­
ing our new Electronic Imaging capa­
bilities. We are capable of producing 
COLOR and Black & White (near pho­
tographic quality) prints and trans­
parencies ... to meet your requirements. 

The Photolab Servi ces Branch is 
located in Michelson Laboratory, Wing 
One, Room 1136, 939-1115 or 939-
7004. 

Electronic Imaging is equipped with 
Canon's CLC 500 Color Laser printer, 

two Kodak XL 7700 Digital Continu­
ous Tone Printers, and a Kodak DCS 
Digital Camera. 

Cannon CLC 500 can produce 8 1/2 
x II, II x 17 and mural size prints on 
bond paper. Images can be manipulat­
ed on the printer or they can be 
scanned into our Macintosh's for 
manipulation and output to printers. 
Also, images can be scanned in than 
sent via the Appleshare network to 
your workstation for manipulation and 
then sent back to us for output . 

KODAK XL 7700 produces prints 
and transparencies up to 3 X 10. The 
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Super Bowl 29 

LOTS OF GAME 
MUNCHIES 
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Lg.Bags 
$1_39 

All Frito Lays 
Large Bags 

$1 39 
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prin ts are produced on Kodak 
Ektatherm Print Paper which has the 
same weight and finish as photograph­
ic prints. The XL 7700 transparencies 
are also near photographic print quali­
ty. 

Electronic Imaging is capable of 
printing images from a variety of dif­
ferent platoforms and software appli­
cations. Please give us a call for your 
specific needs. 

Electronic Imaging is now on the 
corporate ethernet, so files transfer 
directly to our Macintoshes. We have 
full TCPIIP compliance with all UNIX 

• IN STOCK. IN STOCK . IN STOCK, IN STOCK • 

PowerMac 
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complex spleo:J sheaf> met ootcDases. 

workstations and Vax' es ru nni ng 
TCPIIP. Our Macintoshes are running 
System 7, which makes file sharing 
also available . Quickmail can be sent 
with enclosures. Special instances can 
also be accommodated. 

If you have questions or would like 
to see samples of our color printing 
capabi lities please call Colleen 
Hoberg, Sonya Cooper, or Mike John­
son at 939-11151939-7004 or stop in 
and see us at Michelson Lab Wing 
One, Room 1136. Our hours are 0630-
1700 Monday through Friday. 

Submitted by Colleen Hoberg 
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Interoperability Center (BMIC), Dianne Rindt at 
WEPTAC and Kerry Lytle at WSSF. "It's kind of like 
being a band leader," explained Jacobs. "You orches­
trate things ... make sure they happen when they're 
supposed to. You rely heavily on communications." 

describing the endgame. "I flew my laboratory to the 
intercept point and fired. WEPTAC's computer moni­
tored my trigger squeeze and launched the missile. 
Then the computer used the kinematic information to 
complete the missile flyout with its own model." 

exercise . "Through the efforts of a diverse and 
remarkably talented team, we've laid the groundwork 
for future distributed testing and training," says Point 
Mugu's Randy Taylor, the IRIS project manager. 
"The IRIS infrastructure will allow live and virtual 
test events to be injected into a much broader simu­
lated environment to provide for more comprehen­
sive testing and training." 

A strange mix of realities made up the IRIS 
demonstration. "The E-2 was actually flying , and I 
was talking to him just like I was flying," says Heflin, 

And the mix proved to be an effective one. IRIS 
has shown that different types of simulations running 
at several sites can participate in a single integrated 
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Officials of the Naval Air Weapons Station China Lake have 
announced that work win soon begin to clean up a hazardous 
waste site in the northern portion of Superior Valley, locata1 in 
northwestern San Bernardino County. 

In agreement with the Federal Facility Site Remediation 
Agreement for China Lake, a draft report that identifies the 
cleanup site's background, objectives and removal action alter­
natives is heing offered for public review and comments. The 
draft report also identifies and ""p1ained the preferred altana­
live for the removal action to be undertaken to clean up the site. 

; RADAR LIVE ................ . .. ....... ~ .. : 

The draft report , entitled "Engineering Evaluation/Cost 
Analysis, Superior Valley Bum Area Site," will he open for 
public review and comment from Jan. 25 through Feb. 25. A 
copy of this report is available for review at the Ridgecrest 
Branch of tbe Kcrn County Library, I31 E. Las Flores, in 
Ridgecrest The report is also currently undergoing review by 
the California Environmental Protection Ageney (CalEPA). i DOIIAIN : VIRTUAL i 

r 1 F/A-18 1 
The Fedaal Facility Site Remediation A_ent for China 

Lake is an agreement between the Department of Defense and 
CaIEPA to identifY, assess, characterize and cleanup or control 
contamination from past hazardous waste disposal sites at mili­
tary installations. 

~ l , 
II. ~. i COMII RUCTIYE : 

t DOMAIN i. 
! RADAR ~ PRECISION I ___ ~==~=====-~I 

Following the public review and comment period, the report 
win he made f tnal and will he placed in the Ridgecrest Brancb 
of the Kern County Library for additional reference. i. OF.. RETURNS ~-i,c-~ TRACKING f-
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IRIS linked three types of simulations - live, virtual ond constructive - in 0 Single integrated exercise. 

Comments or questions should he addressed to Peggy Shoaf, 
Environmental Public Involvement Office, Code 75()()()()D, I 
Administration Circle, Naval Air Warfare Center Weapons Divi­
sion, <lUna Lake, CA 93555-6001 , orcaU 939-1683 . 
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Chief of Naval Operations 

Admiral Boorda looks ahead to 1995 
A:

~ SIart a new year it is tempting to look back on 
our Navy's accomplishments for they have been 

ny. You have worked hard, sacrificed a great 
deal to get the missions done and, through your efforts. 
built a long string of successes. From Bosnia to Somalia 
from Haiti to important operations in the Western Pacific 
this summer and fall. from Cuban migrant operations to the 
Persian Gulf ..... and more, you have _rked in conjunction 
with our naval sister service, the Marine Corps, as ~II as 
the Army. Air Force and Coast Guard. You have been for­
ward ..... from the sea and you have been on station and 
ready. So. rather than detailing all you did, let me just say I 
am proud of you. Navy's accomplishments are your accom­
plishments and you have continued to make this the greatest 
Navy in the IWrld. Now. with that said, HI like to use this 
message to look ahead to 1995 and talk about where ~ are 
going and how ~ intend to get there. 

People are most important 
Without good people. well trained and with the things 

!bey need to do their jobs, mission accomplishment is not 
possible. I think most evel}'one IWUld agree with that. So. 
what are our plans for people in 19951 

A. Quality of Life. Expect quality of life to continue to 
get a big push. In the 1995 budget and in the 1996 submis· 
sion. SECNAV put a premium on QOL and funded key 
QOL programs. In the pay area, it has been decided that 
DoD will request the maximum pay raise permitted by cur­
rent law. BAQ will be brought back to proper levels during 
the program years. CONUS COLA will he funded. Other 
items are being considered such as full sea pay for tenders 
and BAQ for first class petty officers on sea duty. In addi­
tion to the IWrk going on in each of the services, SEeDEF 
bas established a quality-of-life panel headed up by former 
~retary of the Army Marsh with memhers who have sig­
nificant experience in each of the services. One of the 
members is retired Adm. Bill Smith. CHNAVPERS and 
MCPON are advisors to the panel. I expect we will see 
important QOL gains in 1995. 

B. Medical care. I am pleased with the strides made in 
medical care as just announced by the deputy secretary of 
defense and, once you are fully aware of the changes. I 
think you and your families will he pleased as well. The 
new program for care in civilian facilities will he phased in 
througbout the U.S. aver the next three years. In my opin­
ion. it is a big improvement as it gives all of us freedom of 
choice. lower costs for the average family. eliminates some 
of the nagging paperwork and waiting for payments and 
continues to make care in our milital}' facilities available 
under current rules. A key feature of this new program is 
that all of us will have options. ~ can 'keep the "old" sys­
tem if ~ like it better or we can switch to the "new" one. 
We'lI get to review our individual decisions each year and 
change if we like. That means we are going to have to be 
informed customers if we are to make informed decisions. 
Navy's leadership will _rk hard to see that you have all the 
facts during 1995. 

C. Career opportunities. ~ are not finished with the 
downsizing just yet but _ are getting close. By the end of 
this year we will he at least 75 percent of the way. You can 
see the signs of our stabilizing at the new levels. Advance­
ment opportunities are up and will continue to rise. Enlist­
ed-to-officer programs are steady and the. new Seaman-to­
Admiral Program just selected its first 50 candidates. 
Opportunities for reserve reenlistment autbority was given 
back to commanding officers for all but the most 
overrnanned enlisted ratings. ~ were able to cancel the 
enlisted SERB in 1994 and bope to be able to do the same 

in 1995 (not sure yet. depends on how many retirement 
requests are received). \\\: had to hold an officer SERB. but 
the numbers are down from previous years and lower than 
we had predicted at the beginning of this yeaL We are cut­
ting back on incentives to leave the service in mid-«reer 
and putting the focus on retention of quality performers. 
Expect all of this to continue in 1995 with a goal of 
strengthening our Navy by retaining good people as we set­
tle out at our new size. 

D. Women in tbe Navy. Opportunities continue to 
increase. In 1995 we will continue. as we did in 1994. to 
open combatant ships at the maximum pace that can be 
supported by proper integration of IWmen in wardrooms, 
CPO messes, with petty officers. as well as nonrated. In 
other IWrds. we'lI continue to integrate entire ship's compa­
nies vice the easier. quicker approach of just bringing vel}' 
junior personnel aboard. This approach will result in ten 
more ships in 1995 receiving mmen crew members, and 
we estimate an additional sixteen in 1996. In addition . 
IWmen officers are serving and will serve in several classes 
of combatant ships in advance of women enlisted 
crewmembers in those ships. as we have built the roster of 
IWmen officers in many designators, and we have the offi­
cer berthing capacity in many ships. 

E. Reauiting. Our recruiters did a great job in 1994. 
bringing in the numbers we needed and meeting quality 
goals. They did SO at some cost, however. as the number in 
tbe delayed entty program (the recruiters' bank account of 
people who have signed up early) was reduced. These are 
tough recruiting times. The population of enlistment aged 
people is the lowest in recent times. \\\: are in competition 
with civilian employment and with higher education. You 
can help. When you are bome. assist our recruiters by talk­
ing the Navy up to good candidates. There are some formal 
programs available to IWrk with recruiters and your career 
counselors can tell you about them. Whether you are a 
senior officer making a speech or a junior Sailor just home 
on leave. you can make a difference. Those new recruits are 
our future. 

Total Force 
Many people. when they hear the words "total force." 

think we are talking about our naval reserve and its role in 
accomplishing our mission. In 1994 I IWrked to change that 
notion. and I'd like your help in 1995 to continue that effort. 
When I say total force that is exactly what I mean ..... total. 
active and reserves IWrking as parts of a total Navy team to 
get the job done. Perhaps we had the luxury of thinking 
about IIW separate parts of the Navy when we were larger. 
but we don't have that luxul}' any longer. In the smaller 
Navy of today. and in the future. it takes evel}'thing and 
evel}'body working together to accomplish the mission . 
1994 was full of examples with daily contributions by 
reservists (Seabees. frigates. logistics and tactical aircraft, 
medical. intelligence and more) IWrking side by side with 
active counterparts in CONUS and overseas in places like 
the Persian Gulf. Haiti. the Balkans, Cuba and others. It is 
clear to me that we are. indeed, one Navy. and the sooner 
we plan. program and execute the missions that way the 
better and more capable we will be. You made great strides 
in 1994 and I expect all who have responsibilities in this 
regard to look for chances to make increases in on going 
programs and to develop new initiatives throughout 1995. 

Lengtb of and time between deployments 
SECDEF, SECNAY, and our nation's militll}' leaders at 

the top levels are in agreement with our poliey to keep rou­
tine Navy deployments to six months in length. In 1994 we 
were able to do a good job of that. and while I got tbe ques-

tion about longer deployments quite frequently as I traveled 
around our Navy last summer. I don't hear it much any­
more. Our poliey of six-month deployments will remain. 
and I don't for see any change in 1995 or beyond. Our goal 
is also a minimum of twice. for example. A six-month 
deployment should result in at least a year back in CONUS 
before the next one. We lWuld like to achieve more than 
that, and at least 18 months is a much better goal to tty to 
accomplish. As with extensions of deployments longer than 
six months. turnaround times of less that IIW require my 
personal approval. 

Operations of sea duty ilrces between deployments 
Time in homeport is a key quality of life factor. Right 

now. as our Navy gets smaller. it is getting more difficult to 
maintain at least half time in homeport over a five year 
period (which is our goal). We are going to have to make 
some significant changes if we are to do better in this 
regard. Later this month I will receive some recommenda­
tions from CINCPACFLT and CINCLANTFLT regarding 
operations and training schedules for nondeployed forces. 
We will look at what can be cut safely and still provide 
ready and trained forces. \\\: may also look at some organi­
zational changes that could lead to improvements. Said 
another way ..... as our Navy gets smaller we will have to do 
things differently and we will make these changes in 1995. 

Force structure 
As I write this message. our Navy has 381 battle force 

ships. \\\: are well on our way to reaching our final force 
structure size. The exact number of ships we will have by 
the end of this centul}' will be the subject of much discus­
sion as we begin our program review for FY97. That review 
starts next month. You'lI hear lots of rumors. Don't believe 
them. What will happen is that we will look at the various 
options and present them to SECNAY. He will consider 
them as he considers the entire Department of the Navy 
program. What we face is what service secretaries and ser­
vice chiefs and leaders have always faced There is a finite 
amount of money. and decisions must be made regarding 
force strueture. readiness and procurement of new ships and 
weapons systems for the future. This is a balancing func­
tion, and it is important to get it right. Keep more than you 
can afford, and you do not have the money to keep it up. At 
the same time you monage the future as you do not have 
enough money to buy new ships and airplanes. Keep too lit­
tle force. and you work the crews. ships and aircraft you 
have too hard, and their readiness suffers in the near term. 
These will be key issues we will address in 1995. and I'll 
keep you all informed as we progress. 

Acquisition 
We have several programs to keep our Navy on top. In 

1995 we will be testifying before Congress regarding the 
need for the final SSN of the Seamlf Class (SSN23). We 
will also be working to keep the new attack submarine on 
track with the first buy in FY98. Our newest aircraft. the 
F/A-18E&F remains on track with the first flight expected 
in a year. The DDG-51 program is doing well. and we 
expect to buy 16 new ships of this class during the next six 
years. These are in addition to the ones already under con­
struction. The new amphibious ship. LPD-17 is being 
requested for FY98. These and other acquisitions are pro­
grams you 'lI hear about in 1995 as we work to keep our 
Navy modem and capable. 

New programs 
We did some outstanding work with regard to Theater 

Ballistic Missile Defense (TBMD) in 1994. and that will 
continue with some special firing tests in the next few 
months. The need for TBMD was clearly demonstrated 
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when Iraq began to fire SCUDS at our forces during the 
Gulf war. Navy has a significant role to play by using our 
CG-47 and DOG-51 classes as platforms to detect, track 
and destroy theater ballistic missiles. This is a fully joint 
program, and it is being pursued in cooperation with Army 
and Air Force endeavors. In a related'program, the IKE Bat­
tle Group demonstrated a new capability in 1994. coopera­
tive engagement capability (CEC). CEe is a Navy program 
that has applications for all services, as it offers the ability 
to exchange fire control weapons platforms. With CEe it is 
possible for a ship or shore battel}' to fire on a target with­
Qut first seeing it on its own radars. In this era of low flying 
Cruise missiles and Theater Ballistic Missiles, CEC offers 
great promise for the future defense of naval and land 
forces. We willlWrk this program hard in 1995 to acceler­
ate it as much as pOssible and coordinate it with other ser­
vices. There are many other new programs but, in the inter­
est of keeping this message to reasonable length and keep­
ing it unclassified, I'll limit it to these short descriptions. 
The point is that we are going to maintain our technological 
edge and you. Navy's men and IWmen. are going to be in 
the forefront of these exciting new developments. 

Leadership and discipline 
As I have traveled around the Navy during my first eight 

months as CNO. I have been impressed by the quality of 
our people and of our leaders. Caring leadership is the 
norm. and I have seen that demonstrated in many ways. I 
also have been concerned by the number of good people 
who don't seem to get the most out of their service. While 
our discipline rates are the lowest in our history they still 
are too high. Otherwise good people too often. much too 
often. make mistakes that eventually find them at NJP or 
courts· martial. This is a difficult problem to address, but I 
want us to take it on in 1995. It is difficult. because we 
need to report and deal with offenses. Reporting. investigat­
ing as rapidly as possible in a fair way that respects evel}'­
one's rights. punishing when punishment is the right thing 
to do. reporting the results to all hands so that all concerned 
know what happened and why. are all parts of the founda­
tions of our discipline system. and they serve not only to 
provide justice but also to deter those who might otherwise 
make similar mistakes. We can ·t. and IWn ·t. slack off on 
that. 

But I am strock by the number of times otherwise good 
people get in trouble when the entire event was preventable. 
Preventable by the individuals themselves. who could have 
avoided the problem in the first place by simply stopping 
and thinking before acting in a way that violated laws or 
our standards. Preventable by leaders. who could have seen 
the signs of a bad situation developing but missed them or 
waited until the whole thing had reached proponions that 
formal action was the only reasonable course. 

While this is preaching to the choir for most of us, the 
vast majority of us. I lWuld like us all to make a special 
effon to deal with problems early during 1995. I mrked for 
a great chief petty officer when I was younger. Evel}'one 
who mrked for him was better. because he was our leader. 
He didn't wait for us to get motivated ..... he motivated us. 
He dido't wait for us to get in trouble but, instead, saw the 
warning signs and dealt with them. No. he was not always 
successful. and we won't always be successful either. But 
let's make 1995 a year where evel}' person in our charge is 
better. because he or she had the opportunity to experience 
our leadership. Let's make 1995 a year where our discipline 
rates go down. not because we are ignoring offenses. but 
because there are less and, in the spirit of continuous 
improvement. let us all mrk hard to prevent violations by 
providing just the right touch at just the right time. I know 
we can do it. 

A special note for those who might otherwise have a 
problem this year. One that we can and should prevent. In 
most cases just thinking for a moment about things will 
avoid the difficulty. Our standards are pretty clear. Even 
when you are not sure. if you simply treat others as you'd 
like to be treated you are probably going to be on track. 

Sexual harassment and equal opportunity problems cer­
tainly fall in this categol}'. With regard to other types of 
offenses, it is pretty easy to avoid them, if you really think 
about the predictable result and what is right and wrong. 
My goal as CNO is not to avoid punishing tbose who need 
to he punished (we will do that) but it is, instead, to help 
those who want to be helped to avoid making the error in 
the first place. None of us joined our Navy to get into trou­
ble. We joined for lots of good reasons. Let·s IWrk together 
this year to ttu1y be all we can be. That is a _rthy goal for 
1995. and it is one we can achieve. 

Recruit training 
Not unrelated to the preceding paragraph is the ~ubject 

of recruit training. How we train new recruits is undergoing 
change in 1995. and it is important that you know about it. 
You wilrhe'the shipmates and leaders of these new Sailors. 
All recruit training is now done at Great Lakes. Starting this 
momh the focus will shift away from classroom lectures 
and toWard milital}' and physical training. It is aimed at 
building teamlWrk and pride in oneself. shipmates, Navy 
and service to the nation. I expect 1995's recruit training 
grads' to be in better physical condition with a better under­
standing of what it means to be a member of a militll}' unit 
charged with an important mission and with increased dedi­
cation and understanding of our core values of honor. com­
mitment and courage than ever before. These young men 
and IWmen will report to your commands ready to build on 
what tbey have learned. It will be up to all of us, shipmates 
and leaders alike. to help them build on this strong founda­
tion in 1995. 

Equal Opportunity and taking care of our people 
In my first message as CNO I talked about equal oppor­

tunity. I want to repeat part of it. because I think you have 
done a good job in moving us in the right direction in 1994. 
and I want it to set the stage for where we are going to tl}' 
to go in 1995. What I said was: equal opportunity is more 
than not discriminaring against another person because of 
race. religion or gender. It is more than avoiding treating a 
person differently. because they are not exactly like you. It 
is more than simply not harassing someone or not breaking 
rules, regulations or laws. Let's be clear: all of these things 
are just the minimums we all are expected to comply with. 
and if we don't, the result will be a predietable ODe. My def­
inition of equal opportunity goes further. Because we know 
that, as a team, we are better when we all perform at our 
best, we want to help evel}'one do just that... .. be at their 
best. That means equal access to training. to challenging 
IWrtC. to all the things that lead to success. Race. religion 
and gender simply do not enter into the discussion. The key 
here is that we want evel}'one. repeat. evel}'One. to be just 
as good as tbey can be. and we will not let anything get in 
the way of that goal. If we all sign up to that definition of 
equal opportunity. our Navy will continue to get better and 
better as our people grow and succeed; this will be the stan­
dard while ·I am CNO. 

A. That is what I said last April. and you have taken it 
aboard, and ·we are making progress.· Now. as we enter a 
new year. it is time to take the next step. It is time to over­
haul our program and to keep what is good, throw out what 
dnes not IWrk and add needed things. There is nothing sim­
ple about any of this. but the desired end results are not too 
difficult to understand. What we are ttying to achieve: 

·(1) We want evel}'one to understand that our Navy is 
committed to troe equal opportunity for all . majority and 
minority personnel. men and women. all of us .... each and 
evel}' one of us. 

(2) \\\: want evel}' person in the Navy to know that 
his or her leaders are fully committed to this basic standard 
and that the commitment is backed up by deeds not just by 
IWrds. 

(3) \\\: want evel}' person in the Navy to know that 
they can talk with their immediate leadership. that tbey can 
trust their leaders, and that when necessary. they can make 
formal complaints without fear of any reprisal or retribution 
or career damage. 
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(4) \\II want to improve our training and eWcation so 
that it is really useful to all who attend and nOl just check­
ing the block. 

(S) \\\: want every person in our Navy to know that 
success in our navy is based on personal effort and accom­
plishment and that one is neither advantaged or disadvan­
taged because of anything other than that effurt and accom­
plishment. Similarly. we want evel}'One to know that disci­
pline is administered fairly based only on the facts of cases 
and not on any other factor. 

B. The above goals are easy to state but, let's be honest. 
we've been uying to achieve them for many years now. and, 
while we are making steady progress. there is more IWrk to 
do. I have tasked the chief of naval personnel to review the 
inputs I have received from our most senior commanders in 
response to a request I made in November to review the 
results of other examinations of equal opportunity issues in 
our service and to make a recommendation to me not later 
than April I. 1995 for a significant upgrade of our program. 
But. and this is important, it isn't necessal}' for Navy lead­
ers to wait for the changes to be promulgated. From the 
deck plates and offices. we can start right now to make the 
significant strides we need to make in equal opportunity. 
What the improved program is going to do is set some 
guidelines and improve the tools. but you have what you 
need right now to begin the 1995 improvements. You have 
the goals and the personal commitment to achieve them. 
You have the leadership skills and the ability to talk to and 
with your people. Don't wait for a new program. Start now. 
It will be one of the most important things you do this year. 

Mission 
I want to end this message with a most important issue. 

That is our mission. All of what we do is related to the rea­
son our Navy exists ..... to provide for the defense of this 
nation and to carl}' out the specific tasks properly assigned 
to us. This year we updated our basic strategy. MOre ibID 
IIW years ago our Navy published "From the Sea" In it we 
outlined how we lWuld _rk in concen with the Marine 
Corps and in a fully joint way with the other services to 
carl}' out our presence and warfare duties from the sea. 
With the demise of the Soviet Union and a rapidly evolving 
security situation around the _rid it was necessary to state 
our view of how the Navy and Marine Corps IWUld func­
tion in the years abead. In the fall of 1994 we updated 
"From the Sea." The new edition. and that is what it is. not 
a change to the strategy. but a new updated edition of it, is 
called .. Forward .... From the Sea." Signed by Secretary Dal­
ton. General Mundy and myself. it outlines the way our 
Navy and Marine Corps will contribute to be on scene, to 
control crisis, to fight if necessal}' and to win if we must 
fight. It is. in summll}'. a statement of what our Navy and 
Marine Corps are all about. .... forward forces. trained, 
equipped and ready to carl}' out their missions. Forces that 
can be counted upon to do what is required. In 1994 you 
did just that. In 1995 we willlWrk together to mcintain that 
superb record. Evel}'lhing we do. from buying ships and 
weapons to improving our equal opportunity programs. 
evel}'lhing will contribute to our goal of mission accom­
plishment by and through our people. 

This message is already longer than I intended. I left out 
many things such as the new evaluation/fitness repon sys­
tems we will decide on this year. the many opportunities I 
expect to be available for Navy men and women who are 
seeking training. education and advancement and more. 
Even so. I hope you come away from reading this with a 
view that we are a Navy that is improving continuously and 
will do so again in 1995. I also hope you come away with 
the thought that I am vel}' proud of what you accomplished 
in 1994. and because of that performance. I am comfortable 
in setting even higher goals and standards for 1995. It is a 
real pleasure to serve as your CNO. 

AU tbe best and Happy New Year, 
Admin! Mike Boorda 
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established to measure performance while on the 

program. In some instances, assignment to these 

positions may be made by voluntary change-to­

lower-grade in which case salary retention will apply. 

Failure to satisfactori ly complete the training/course 

requirements will result in the trainee being retumed 

to a position similar in grade and duties to their 
former position. Promotions to the GS-4/5f719 levels 
will be dependent upon supervisory recommendation 
and meeting all appropriate regulatory requirements. 
Promotion is not guaranteed. Quality-Ranking 
Factor(s): Ability to perform Mechanical Assembly, 
Calibration, and Alignment Functions; knowledge of 
Principles and Practices of Electronic theory; ability 
to communicate orally and in writing; ability to work 
safely; ability to plan and prioritize work. An electron­
ics technician supplemental form must be completed 
and submitted with the application. Forms are 
available in the lobby of the HRD or by calling the 
HRD contact. 
Notes 1 and 5 apply_ 

No_ 56E-012-95-BD (1) Aircraft Maintenance 
Deputy Manager, DP-1601-03, Deputy 
Commander, Test and Evaluation Commander, 
Test Wing Pacific Aircraft 'Maintenance, 
Associate Head, NAWCWPNSDIV, Point Mugu, 
CA 93042, Code 562200E-Area of 
Consideration: Point Mugu . Opening Date: 
1-26-95. Closing Date: 2-9-95. Selecting Official: 
LCDR Laird. HRD Contact: Julie Simental. 
Permanent Change of Duty Station Authorized: 
No. Summary of Duties: Monitors contractor 
research, analysis, design, development, test, or 
manufacturing operations for the government. 
Provides the contractor with clarifications on the 
technical requirements of the contract. Reviews 
contracior data, reports, studies, designs documen­
tation, tests, or equipment to determine conformance 
with contract technical requirements. Conducts tech­
nical reviews to determine acceptability of changes 
to contract-required services or equipment, andlor 
determines the usability of items not meeting the 
requirements of the contract. Coordinates with and 
fumishes advice to govemment contracting officers 
on technical matters. Serves on govemment negotia­
tion, pre-award, source selection, post-award, plant 
survey, first-article evaluation and inspections teams. 
Administers contracts or acts in an advisory capacity 
for complex and difficult contracts, including 
contracts in the multimillion-dollar range. Reviews 
contractor invoices and supporting documentation. 
Quality-Ranking Factor(s): Ability to manage con­
tracts/maintenance in accordance with the Naval 
Aviation Maintenance Program Instruction. 

No. 56E-002- 5-JS-2, (1) Secretary (Typing), 
GS-031S-05/06, Deputy Commander, Test and 
Evaluation Commander, Test Wing Pacific, 
Weapons Test Squadron, Maintenance Officer, 
Code 562000E-Area of Consideration: Point 
Mugu. Opening Date: 1-26-95. Closing Date: 
2-9-95. Selecting Official: LCDR Laird. HRD 
Contact: Julie Simental. Permanent Change of 
Duty Station Authorized: No. Summary of 

Duties: Screens calls and visitors, referring to staff 
andlor line members, and directs only those calls or 
visitors to the Maintenance Officer who required his 

attention. The incumbent must be cognizant and 

aware of emergency-type matters, which may at 

times involve crucial decisions in the absence of the 

Maintenance Officer and ' his ass istant , 

Independently prepares agenda folders for such 

meetings, if needed, Personally handles many 

requests for information and resolves and assists in 
resolving a variety of queries from military and civil­
ian personnel. Quality-Ranking Factor(s): Ability 
to interpret instructions and follow through on admin­
istrative detail. 

No. 56E-015-4-JS-1, (1) Office Services Assistant, 
GS-0303-5/6, Deputy Commander, Test and 
Evaluation Commander, Test Wing Pacific 
Aircraft Maintenance, Aircraft Target 
Maintenance Support, Code 562200E-Area of 
Consideration: Point Mugu , Opening Date: 
1-26-95. Closing Date: 2-9-95, Selecting Official: 
Ed Bibb, HRD Contact: Julie Simental. Permanent 
Change of Duty Station Authorized: No. 
Summary of Duties: Performs clerical work in 
support of administrative functions. Provides data­
processing services and support. Prepares complex 
charts, report, and technical documents. Reviews all 
incoming correspondence, including messages, and 
routes mail to all appropriate personnel. Audits 
routine records or administrative reports and corrects 
discrepancies, Files reports , documents, and 
drawings using a standard filing system. Duplicates 
and distributes office materials, Quality-Ranking 
Factor(s): Ability to interpret instructions and follow 
through on administrative detail. 
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No_ 4J-003-BPS, Supervisory Interdisciplinary 
(Genersl/Electronlcs Engineer, Physicist, 
MathematiCian, Computer Scientist), 
DP-S01/855/1310/1520/1550-3, Code 4J2100D. 
Strike 8< ASUW Analysis Branch, Concept, 
Analysis, Evaluation 8< Planning Department, 
(C;:AEP}-Area of Consideration: NAWCWPNS, 
Opening Date: 1-26-95. Closing Date: 2-9-95, 
Selecting Official: Cliff Stone, (619) 939-4120. 
HRD Contact: Shirley Hauser, (619) 939-2032, 
Permanent Change of Duty Station Authorized: 
No. Summary of Duties: Incumbent serves as 
branch head for the Strike & ASUW Analysis Branch, 
Duties include providing budgets and FES plans, 
providing systems engineering support for directing 
and monitoring technical development and perfor­
mance (hardware and software) of systems of 
distributed workstations in the WEPTAC production 
facilities, Incumbent serves as the Contracting 
Officers Technical Representative (COTR) and is 
responsible for assigning, tracking, and reporting the 
progress of software development tasks, Quality­
Ranking Factor(s): Ability to prepare, present, 
implement and track plans, schedules and budgets; 
ability to communicate effectively orally and in 
writing; knowledge of object-oriented software 
development and DOD-STD 2167A; knowledge of 

modeling and simulation development and applica­
tion; knowledge of and skills in software engineering 
practices, software project planning and tracking; 
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knowledge of configuration management practices; 

knowledge of the Capability Maturity Model (CMM) 

and the efforts of the Software Process Improvement 

Office (SPIO) at NAWCWPNS; knowledge of govem­

ment contract management with ability to prepare 

technical proposals, statements of work and inde­

pendent government cost estimates; knowledge of 
affirmative action principles including willingness to 
implement EEO practices. Incumbent must be able 
to meet the mandatory DAWIA requ irements for 
training, experience and education for Level III .of the 
Systems Planning, Resources Development and 
Engineering Acqu is ition Career Field w ithin 
18 months of entering position. Incumbent must be 
able to obtain and maintain a Top Secret clearance, 

Duty station is NAWCWPNS China Lake, The full 
performance level of this position is DP-3. 
Notes 2, 3, and 4 apply. 

No. 52-019-RR5, Supervisory Interdisciplinary 
( G e n era II M e i: han I c a 1/ E I e c t ron i c s 
Eng i n ee rIP hy sic i sllC hem i st), D P-80 1183 01 
855/1310/1320-3, Code 5261000, Threat/Sensor 
Support Branch, Simulation and Stimulation 
Division, Pacific Ranges and Facilities 
Department-Area of Consideration: 
NAWCWPNS, Opening Date: 1-26-95, Closing 
Date: 2-9-95, Selecting Official: Jerry Smith, (619) 
939-9069. HRD Contact: Rob Robinson, (619) 939-
2393, Permanent Change of Duty Station 
Authorized: No. Summary of Duties: Directs the 
activities of a branch consisting of engineers and 
technicians providing technical support and services 
to the threat simulator and ARM targe.t operations 
within the Simulation and Stimulation Division, The 
incumbent will plan the activities and monitor the 
performance of the branch, ensuring that quality ser­
vices are provide!;! to the numerous Enterprise 
Teams supported. The branch is responsible for 
radar and multi-spectral sensor performance analy­
sis, threat simulator upgrades, integration of new 
threat simulators and sensors into the Electronic 
Combat Range infrastructure, and operation and 
'!laintenance of the Slate Range Facility, The incum­
bent is responsible . for all aspects of the branch's 
operation including fiscal management, personnel 
issues, and training. The incumbent will also support 
the division head in formulating strategic plans, pro­
gram reviews, lind division processes. Quality­
Ranking Factor(s): Knowledge of the methods, 
techniques, and processes associated with the test 
and evaluation of Electronic Combat Systems; 
knowledge of traditional and modem radar technolo­
gies, EOIIRliaser technologies , and threat air 
defense systems; knowledge of, and willingness to 
support, affirmative action principles including EEO 
practices; ability to plan, monitor, and evaluate com­
plex technical projects; ability to create a work envi­
ronment with a foundation of teamwork, customer 
satisfaction, and continuous improvement; ability to 
perform as a first-line supervisor; ability to meet the 
mandatory DAWIA requirements for training, experi­
ence, and education for level III 0\ the Systems 
Planning, Resource Development, and Engineering 
Career Field within 18 months of entering the posi­
tion. The incumbent must be able to obtain and 
maintain a Top Secret Clearance. The full perfor­
mance level of this poSition is DP-4. 
Not .. 2, 3, and 4 apply. 
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NAVAL AIR WARFARE CENTER WEAPONS DIVISION 

ANNOUNCEMENTS 
ALL NAWCWPNS SITES GENERAL ANNOUNCEMENTS 

TRAINING REQUESTS 
Since we have been asked to continue 

using both old and new codes for corre­
spondence. include both codes on DO 
1556s, Off-Center Training Request Forms 
and 1241012, On-Board Training Requests, 

The code for China Lake is, 7330000 
(C622) and the code for Point Mugu is 
733000E (P622) 

THRIFT SAVINGS PLAN (TSP) RATES 
OF RETURN 

According to the latest TSP fact sheet, 
the rates of return for the three investment 
funds were 

C Fund F Fund G Fund 
December 1994 1.49% 0,69% 0,68% 
Last 12 months 1.33% (-2,96)% 7,22% 

-Numbers in parentheses are negative. 
C Fund-Common Stock Index (Stocks) 
F Fund-Rxed Income Index (Bonds) 
G Fund-Govemment Securities 
Note: TSP Open Season is under way 

and will continue until 31 January. 
Enrollments or changes should be submit­
ted to your PMA Team before the end of 
January. 

COMPUTER EXPO 
The PC Lab Code 6331 is holding the 

Winter Computer Expo and Seminar at the 
Seafarer Club on Thursday, 26 .... nuary 
from 1000 to 1400. The seminar is free of 
charge. Come and see the latest innova­
tions in computer hardware and software, 
mass storage systems, high end graphics, 
imaging systems, and secured systems, 

Vendor exhibits include American Video 
Communications. Blyth Software. Cisco 
Systems, COMPUSA, Computer 
Associates, Dolch Computer Company, 
EDS, GTSI, Legacy Storage, PAIRGAIN, 
Silicon Graphics, Storage Computer 
Corporation, and many more. 

Seminar schedule: 

1015-1100 CA Muiji-platform Connec­
tivity by Cor11JUer AssociaIes 

CONFERENCE TABLE NEEDED 
The Chemistry and Materials Branch 

needs a conference table with or without 
chairs , If you have a table that you no 
longer need or are going to excess, call 
Ruth at 939-1600, 

GEHA REPRESENTATIVE TO VISIT 
CHINA LAKE 

Government Employees Hospital ' 
Association Service Representative, Renee 
Marshall, will be here at China Lake 
Wednesday. 1 February. She will be avail­
able to answer questions regarding your 
GEHA coverage and advise you regarding 
any problems you may have. Bring all doc­
umentation, if applicable, so that Ms. 
Marshall can property assist you. She will 
be at the Training Center, Room 115 from 
0800 to 1130 and from 1230 to 1400, 
1 F.bruary. If you have any questions, 
contact Pat Miller at 939-2108. 

NAVAL AVIATION EXECUTIVE INSTITUTE (NAEI) FY95 SEMINARS 

NAEI courses are designed for GM-131Lieutenant Commanders (or equivalent) and above assigned to the Naval Air Systems 
Command. All Senior Executive Management Development Program (SEMDP) participants are required to attend certain dasses and 
have priority for available billets. Program costs are funded by NAEI. Travel and per diem expenses of nominees are funded by their 
organizations. If the course is residential. lodging and meal costs are provided by NAEI. Nominations must be submitted on an NAEI 
form, which may be obtained from Lori Ryser, Program Coordinator, Code 7330000 China Lake, (619) 939-2686 (DSN 437-2686). 

Note: A 00-1556 is NOT required. Nominations must be submitted to China Lake by the deadline dates listed below. 

DEADLINE 
COURSE TITLE COURSE DATES DATE TO P622 

Contemporary Management Issues and Practices 

Politics of National Security 

Managing Individual and Organizational Change 

Washington Arena 

Capitol Hill Workshop 

14-25 Aug 95 

27 Aug-1 Sep 95 

8-11 Aug 95 

8-12 May 95 
18-22 Sep 95 

8-11 May 95 
12-15 Jun 95 

5 Jun 95 

14 Jun 95 

24 May 95 

1 Mar 95 
10 Jul 95 

1 Mar 95 
3 Apr 95 

Congress1onal Hearing Process 

Congressional Affairs Seminar 

5, 6, and 9 Dec 95 

15-16 May 95 
18-19 May 95 

1 Nov 95 

2 Mar 95 
3 Mar 95 

Executive Leadership (4 sessions) 

NEW - Managing Critical Resources 

New SEMOP only - TBD 

TBO-5 days 

NEW - Creating the High-Performance Workplace TBO-5 days 

1115-1200 Enterprise Wide Storage 
Suite for the 90s by 
Storage Computer 

1215-1300 ULANA II by EDS 

1315-1400 High-Speed Digital Tele­
Communications Systems 
byPAIRGAIN 

For more information, cal (800) 746-0099, 
ext. 206, 

CAREER TRANSmON AND 
PLACEMENT CENTERS 

Need assistance with your future career 
plans? Unsure of how to prepare a resume 

or complete an SF-171? Confused about 
the demand for your skills and educational 
background in today's work environment? 
Visit the Career Transition and Placement 
Center (CTPC) at Point Mugu and China 
Lake, Both sites offer full-service 
career~transition assistance daily and 
personal career counseling by appointment. 
Center resources include periodicals, 
brochures , and books on many topics 
including career planning, job searching, 
and retirement. IBM-compatible and 
Macintosh computers with laser-jet printers 
and applicable software are available to 

CHINA LAKE GENERAL ANNOUNCEMENTS 
SOFnNARECOSTESTIMATING 

Rnd out how the commercially success­
ful software cost-estimating models Price-S 
and SEER can give you a handle on soft­
ware costs and software project planning, 
Rnd out all the different factors that inBu­
ence software costs and how you can 
reduce software cosls and overruns. Take 
advantage of other people's software pro­
ject experience, Contact Dinah Beres at 
939-1926 or 939-1392. 

MAMMOGRAPHY SCREENING 
The Wellness Program (Code 733oooD) 

will sponsor a mammography screening for 
NAWCINAWS China Lake employees and 
their spouses, Valley Technological 
Services (VTS) will have their mobile 
mammography unit in front of the 
Administration Building on 3 and 
9 February. The cost of the X-ray exam is 
$60. Participants must be at least 35 years 

old to participate unless referred by a 
physician , VTS is accredited by the 
American College of Radiology. 

To schedule an appointment, call 
(800) 458-3385. 

SIGAda RESUMES MEETINGS 
The China Lake chapter of the 

Association for Computing Machinery 
Special Inlerest Group for Ada (SIGAda) 
will resume monthly meetings on 
~ Febru.ry from 1130 to 1230 at the 
Embedded Computing Institute. Building 
00100, 605 Inyokem Road, across from the 
Training Center, All meetings are open to 
anyone who is interested, 

SIGAda meetings are a forum for those 
people who are involved in delense soft­
ware projects, Some of our attendees are 
recognized nationally for their expertise in 
software development. Because we have 
experienced participants and there are now 

. 

help you write your resume or SF-171 , 
determine your interests and values, or 
search available job listings via bulletin 
boards, For more information or an appoint­
ment at Point Mugu call 989-3982/3994, 
The China Lake Center is now in two loca­
tions: job bulletin boards are available in 

. Room 100 at Personnel (Bldg, 02335) from 
0700-1700, and checkout materials are in 
the Training Center, Room 100 from 0700-
1630. Both locations are closed from 1130-
1230. For more information, call 939-
226412265. 

some successful (and maybe some not 
successful) Ada projects, we anticipate 
some lively discussion on the merits of Ada 
versus other object-oriented languages, 
Attend this meeting and make your ideas 
regarding our presentation and discussion 
topics, 

Address questions regarding SIGAda or 
interest in future discussions or 
presentations to one of the following: Dave 
Bower at 927-5575. John Hammack at 
939-0671, Harvey Nelson at 939-3909, or 
Tom Roseman at 939-4812, 

FACSIMILE (FAX) MAINTENANCE 
CONTRACT 

The FIP Resources Branch (Code 
7212000) has a consolidated contract for 
the repair of facsimiles, This is a per-call 
(lime-and-material) contract covering fax 
machines at China Lake and Point Mugu 
and is efIecIive as of 1 January. It is not a 
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mandatory contract, but has been initiated 
to provide primary Of altemative service 
support. The contract includes remedial 
and preventive maintenance for fax 
machines regardless of manufacturer or 
model. 

For China Lake and Point Mugu service, 
you must call the Help Desk at the PC Lab 
at (619) 499-5181 with the following 
information: (1) model number, (2) serial 
number, (3) bar code, (4) a brief descrip­
tion of the problem, (5) contact/requestor, 
(6) code, (7) phone number, (8) job order 
number, and (9) location of equipment and 
code. 

Direct questions or problems to Linda 
Dailey, Code 7217000, at 939-7283 or 
DSN 437-7283. 

WILLIAM (BILL) VANBUREN 

COMPOSITION SERVICES 
AVAILABLE 

Keying, OCR scanning, document for­
matting and layout, and audio/video tape 
transcription are among the composition 
services available through the Publications! 
Graphics Branch, Code 4745000. For 
more infonnation, contact Ramona Bemard 
at 939-2016. 

TYPEWRITER MAINTENANCE 
CONTRACT 

The FI P Resources Branch (Code 
7212000) has a consolidated contract for 
the repair of typewriters. This is a per-call 
(time-and-material) contract covering type­
writers at China Lake and Point Mugu and 
is effective as of 1 January. It is not a 

mandatory contract, but has been initiated 
to provide primary or alternative service 
support. The contract includes remedial 
and preventive maintenance for typewriters 
regardless of manufacturer or model. 

For China Lake and Point Mugu service 
you must call the Help Desk at the PC Lab 
at (619) 499-5181 with the following infor­
mation: (1) model number, (2) serial 
number, (3) bar code, (4) a brief description 
of the problem, (5) contact/requestor, 
(6) code, (7) phone number, (8) job order 
number, and (9) location of equipment and 
code. 

Direct questions or problems to Linda 
Dailey, Code 7217000, at 939-7283 or DSN 
437-7283. 

RETIREMENTS AND FAREWELLS 

January ~6, 1995 

PHOTOGRAPHIC SCANNING 
AVAILABLE 

The Publications/Graphics Branch, 
Code 4745000, now has the capability to 
provide color scanning of transparencies 
and opaque originals at a resolution of up 
to 4,000 dots per inch (dpi). Transparencies 
and opaque originals are saved in a Tag 
Image File Format (TIFF), which can then 
be imported into a photoshop program for 
electronic placement into your documents 
and presentations. For more information, 
contact Ellen Mahoney at 927-3902. 

William (Bill) VanBuren, Transportation 
beef, range beans, baked beans, com on the cob, com­
bread muffins, or garlic bread, and coffee or tea at a cost 
of $15 per person including gratuity, tax, and tip. RSVP by 
contacting Deena Nelson at 939-0474 or Jill Hamblen at 
939-0455. 

9 February at 1100 at Texas Cattle Company. For reser­
vations, presentations, or gift donations, -contact Jeannie 
Denson at 939-3705 or lydia Groat at 939-3805 by 
6 February. 

Representative and RSSC COTR, Pacific Ranges and 
Fadlijies Department, Code 5292200 (C3202), is retiring 
after 31 years of federal service. A retirement. party will 
be held in his honor at the Carriage Inn on 27 January 
at 1800. For ticket reservations, presentations, or gift 
donalions, contact Ruth Malik at 939-6035. 

ROBERT (BOB) BARLING 
Robert (Bob) Barling, ArcMect, Range Engineering 

Office, Pacific Ranges and Facilijies Department, Code 
5292300 (C32305), is retiring after 35 years of federal 
service. A retirement luncheon will be held in his honor 
at the Santa Fe Grill on 3 February at 1115. For reser­
vations, presentations, or gift donations, contact Ruth 
Mall< at 939-6035 or Eric Kajiwara at 939-6263. 

ELVY R. HOPKINS 
Eivy R. Hopkins retired on 3 January after 31 years of 

federal service. A retirement dinner will be held in his 
honor on 26 January at the ·Carriage 1M at 1800. A west­
em barbeque buffet dinner will be served at 1830 which 
will include fried chicken, barbeque chicken, Santa Maria 

DR. RICHARD A. (RICK) ROBERTS 
Dr. Richard A. (RiCk) Roberts retired on 3 January from 

the Energy Program Office. A retirement party is planned 
in his honor at La Pasta Grill on 31 January at 1130. For 
reservations, gift donations, or presentations, contact Dot 
Johnson at 939-0069 by 30 January. 

JAMES (JIM) BLAIR 
James (Jim) Blair, Cost Analysis Department, Code 

4230000 (C0245), retired on 3 January after 35 years of 
federal service. A retirement luncheon will be held in his 
honor at Texas Cattle Company on 3 February at 1130. 
For reservations, presentations, or gift donations, contact 
Marty Zielke at 939-3303 by 31 January. 

JERRY HOPPER 
Jerry Hopper is retiring after 36 years of federal service. 

A retirement luncheon will be held in his honor on 

ROGER WHIDDON 
LELAND (LEE) HILL 

Roger Whiddon and leland Hill are retiring after more 
than 38 combined years of federal service. A retirement 
lundheon buffet will be held on 7 February at EI Charro 
Avitia at 1130. For reservations, presentations, or gift 
donations, contact Jeannie Denson at 939-3705 or Lydia 
Groat at 939-3805 by 3 February. 

RILLA CORDLE 
Rilla Cordle is retiring after 15 years and 7 months of 

federal service. A retirement luncheon will be held in her 
honor on 3 February at John's Pizza. Contact Elaine 
Hooper at 939-7206 by 31 January if you plan to have 
the high noon special; you can also order off the menu. 
For gift donations or presentations, call Elaine Hooper at 
939-7206 by 31 January_ 

POINT MUGU GENERAL ANNOUNCEMENTS 

VIDEO PRODUCTION TOURS 
Interested in how videos are produced 

at Point Mugu? Visij the Photo and Video 
Branch in Building 36 and learn from the 
professionals how videos are taken from 
conception through production to post­
production. See how videos will assist you 
in getting your message out in a clear and 
concise manner, making the abstract 
concrete, and the technical less complex. 
Discover the capabilijies of video in docu­
mentation of operations all the way through 
fully-scripted productions. For a tour, corne 
to the Photo and Video Branch or call Phil 
Lucio at 989-8557 

LABOR REPRESENTATIVE FOR 
BARGAINING UNIT EMPLOYEES 

The exclusive labor representative for 
the bargaining un~ employees of NAWC­
WPNS Point Mugu is the National 

Association of Government Employees 
(NAGE). 

The local R12-33 President is Louis W. 
Roger, located in Trailer 10073; he can be 
reached at 989-1374. 

CIVILIAN EMPLOYEE ASSISTANCE 
, PROGRAM (CEAP) 

Getting help when you have a problem 
can be a problem. Do you know that there 
is someone you can talk to if you or s0me­

one in your family is having difficulties? 
There is no charge for CEAP services, 
which may be used before, during (on 
administrative leave), or after working 
hours. Family members, self-referralS, and 
supervisory referrals are welcome. The 
program is located in Bldg . 2-B25 
(University of La Veme). All interviews are ' 
confidential. For further information, call 
Martha or Bob at 989-770B or 989-8161. 

EMPLOYEE COMMUTE OPTIONS PROGRAM 

ELIGIBILITY REQUIREMENTS 

To be registered in the NAWCWPNS Employee Commute Options Program an 
individual must be an active-duty milijary member or civilian employee of NAWCWP­
NS Point Mugu or Camarillo Airport wori<sijes using an aijemative means of trans­
portation to arrive at the wori<site. Altemative means of transportation include walk­
ing, running, bicycling, car/van pooling, public transportation (including base transit 
system), and using a clean-fuel vehicle, such as propane, methanol, compressed nat­
ural gas, or electrimy. A carpool includes passengers 16 years of age and older who 
are transported to a school or work, or persons who are registered and transported to 
a employer-sponsored day care or elder care facilijies located within a 112-mile radius 
of the worksije. 

RIDESHARE HOTLINE 

For rideshare holline information, contact the Employee Transportation 
Coordinator, Syed Hoad at 989-1360. 

Th. NAWCWPNS Announcements and Human Resources Department Inlormation are published by the PAO on the Thu~y belor. payday. Copies 01 the Insert are provided 10 the Albuquerque and 
White Sandi altH. Personnel at China Lake, Albuquerque, and White Sands may send items for the Announcements section to Code 750000, Ahn: Barry McDonald, FAX 939·2796 
(OSN 437-2796). _net at Poinl Mugu may send Korno lor the Announcements Section 10 Code 750000, Attn: Pat Hollenbaugh, FAX 989-1785 (OSN 351_). Hems Induded in the Human 
Reoourcao oap.1mont Information Section are provicIed by the Civilian PII<IOI\neI OIvision, Employee OtMIIopment 0Ivisi0n 01 the Human Resources O_rtment. The deadline lor III IUbmIaions is 
W_y 111 1700, 8 wOOdng days plio< 10 the alternate Thu~y publication _. NOTE: Allnpuls MUST Include the oponsor's code and phone number. Any questions Of' i ....... pertaining 10 this 
_ may be __ to Ron Rog4n at 1189-3318 (OSN 351-3997), FAX 969-4388 (OSN 351_). 
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Contact,: Nancy Robinson, (619) 939-8106. 

Permanent Change of Duty Station Authorized: 
No. Summary of Duties: This position is located in 

the China Lake Financial Systems Section, System 
Operations Branch, Business Support Division of the 

Comptroller/Financial Management Group Code 

764110D. Incumbent, under the guidance and direc­
tion of a section lead or senior computer specialist, 
will provide support for NAWCWPNS China Lake 
Financial Systems (CLFS). The incumbent assists in 
maintaining CLFS software documentation. Various 
personal computer off-the-shelf software is used as 
are various terminals or emulators. The incumbent 
manipulates the UNISYS mainframe to assist with 
production data processing. Incumbent will create, 
test, and modify CLFS production programs. The 
incumbent must be able to work well in a team envi­
ronment and display effective communication skills. 
Incumbent must be able to obtain a Secret 
clearance. Incumbent is required to participate in 
classroom, informal in-house, and on-the-job training 
in data processing, i.e., COBOL, Oracle, PC 
software, UNIX, CLFS, PAX system , database 
management, external government organization 
interfaces, and software interfaces. Quality­
Ranking Factor(s): Knowledge of or ability to learn 
system analysis, flowcharting of data flows, program 
interfaces and programs; knowledge of and ability to 
use Microsoft Word, Excel, Filemaker, MacFlow, 
Powerpoint , Quickmail and Executive Control 
Language (ECL); knowledge of or ability to learn to 
use Versa term, Peptalk, White Pines emulators, and 
UTS 400 and VT 220 terminals ; knowledge and 
ability to provide ad hoc reports; and ability to com­
municate orally and in writing. Promotion potential to 
DS-3, but not guaranteed. 

No. 82-020-JJ5, Safety & Occup,atlonal Health 
Specialist, DA-0018-1I2/3, Code 824EOOD, 
Occupational Safety & Health Office-Area of 
Consideration: China Lake. Opening Date: 1-26-
95. Closing Date: 2-2-95. Selecting Official: 
Chuck Tracy. HRD Contact: Jean Johanboeke, 
(619) 939-8135. Permanent Change of Duty 
Station Authorized: No. Summary of Duties: 
Incumbent identifies hazards , determines root 
causes, and develops and recommends corrective 
actions to prevent unsafe conditions or acts resulting 
in personnel injury, property damage, or other kinds 
of mishaps. Incumbent will implement and adminis­
ter major safety programs that include mishap 
prevention , mishap investigation , respiratory 
protection, confined space entry, explosives, radia­
tion, and training. Some travel and training will be 
required . Explosive training and experience are 
preferred but not required. Incumbent must be able 
to obtain and maintain a Secret clearance. Quallty­
Ranking Factor(s): Ability to research, analyze, lind 
evaluate data and formulate conclusions; knowledge 
of safety and occupational health principles and 
standards; and the ability to communicate orally and 
in writing. 
Note 1 applies. 

No. 82-G21-DE5 (1) Electronic Industrllli Controls 
Mechanic, WG-2606-", 823490D-Area of 
Consideration: China Lake. Opening Date: 
1-26-95. Closing Date: 2-2-95. HRD Contact: 
Brenda Stuart, (619) 939-2883. Permanent Change 

of Duty Station Authorized: No. Summary of 

Duties : Th is position is located in the 

ConstructionlMaintenance Utilities Division, Public 
Works Department. The incumbent is responsible for 

service calls that are physically dispersed over a 

large geOgraphic area. This work involves perform­
ing recurring maintenance, repair and installation of 
electronic controls on all steam boilers, water distri­
bution equipment and electronic components , 
responding to routine and emergency service calls 
on a continuing basis including off-shift hours (swing 
shift, graveyard, weekends, and holidays. Must be 
able to obtain and maintain a Secret clearance. 
Quality-Ranking Factor(s): Ability to, do the work of 
the position without more than normal supervision 
(screen-out element); knowledge of equipment 
assembly, installation, repair, etc.; ability to use elec­
tronics lest equipment; knowledge of electronics 
theory; ability to use hand and power tools; ability to 
troubleshoot. Supplemental Qualifications 
Statement is required, which can be obtained at 
Personnel Bldg., Room 100. 

POINT MUGU SITE ONLY 

No. 8350-20-MZ, (1) Fire Protection Specialist, 
GS-081-09/11, Code 835400E-Area of 
Consideration: Point Mugu. Opening Date: 
1-26-95. Closing Date: 2-9-95. Selecting Official: 
Michael Hair, (805) 989-7303. HRD Contact: 
Marcela Zaragoza, (805) 989-3235. Permanent 
Change of Duty Station Authorized: No. 
Summary of Duties: The incumbent performs duties 
under direction of the Fire Chief for training at the 
Naval Air Weapons Station Point Mugu. The incum­
bent plans, coordinates, implements, and evaluates 
all phases of the fire prevention training and safety 
program at the installation level. Conducts firefight­
ing certification training for firefighters assigned to 
the organizations. Is responsible for the administra­
tion of the training program for firefighter personnel. 
Performs surveillance, observes and conducts practi­
cal exercises, recommending to the Fire Chief 
improved methods of training . Trains firefighter 
personnel in the characteristics and use of a wide 
variety of hazardous and toxic substances used 
under heavy industrial operations and procedures. 
Provides written reports to the Fire Chief on a sched­
uled basis regarding the progress and effectiveness 
of the training programs. Provides first-level supervi­
sion of the fire protection personnel during training 
sessions. Acts as instructor for specific technical fire 
protection subjects. Serves as the Chief of Training 
and assumes the duties of other department chief 
officers in their absence when necessary. Quallty­
Ranking Factor(s): Ability to manage and perform 
fire protection/prevention program function. 
Note 1 and 5 apply. 

No_ 8350-23-MZ, (1) Firefighter, G5-0081-G7, Code 
835400E-Area of Consideration: Point Mugu. 
Opening Date: 1-26-95. Closing Date: 2-9-95. 
Selecting Official: Michael Hair, (805) 989-7303. 
HRD Contact: Marcela Zaragoza, (805) 989-3235. 
Permanent Change of Duty Station Authorized: 
No. Summary of Dutle.: The incumbent is the Crew 
Chief in charge of one piece of motorized firefighting 
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apparatus. The incumbent shall exercise control 

over apparalus and personnel assigned or detailed 

to his/her fire crew subject to orders that may be 
issued by the Fire Captain or higher authority. 

Responsible for the discipline and efficiency of the 

personnel assigned to hislher crews and the condi­

tion of fire apparatus , specia l equipment, and 
quarters. Oversees the routine maintenance , 
clean-up, and testing of equipment. Responsible for 
taking immediate action to correct any deficiencies 
noted on daily checks made on all equipment located 
in the Fire Station. Incumbent is also responsible for 
ordering and controlling supplies necessary to main­
tain the Fire Station and fire apparatus at the Station. 
Responds to all alarms with assigned crew, as 
appropriate, during his/her tour of duty. Incumbent 
should familiarize himself/herself and department 
personnel with the physical conditions of roads, 
runways, buildings, and special hazards occurring on 
or about the Naval Air Weapons Station Point Mugu. 
He/she is responsible for directing, reviewing, and 
training personnel under his/her control in fire and 
rescue procedures. He/she must have knowledge of 
ordnance operations, storage, manufacturing, 
testing, and transportation, including knowledge of 
experimental ordnance weapons, missiles, propel­
lants, pyrotechnics, and explosives. In absence of 
the Fire Captain , incumbent will assume his duties 
and responsibilities. Quality-Ranking Factor(s): 
Knowledge of firefighting tactics on both crash and 
structural fire operations. 

No. 52-OO1-JM5, (12) Engineering AidlElectronics 
Technician, GS-802-3/GS-856-4ISnI9, Pacific 
Ranges and Facilities Department, Point Mugu, 
Code S_2-Area of Consideration: Point Mugu. 
Opening Date: 1-26-95. Closing Date: 2-9-95. 
Selecting Official: Various . HRD Contact: 
Jan Meadows, (805) 989-3261. Permanent Change 
of Duty Station Authorfzed: No. Summary of 
Duties: The incumbents will be trainees in the 
Technician Retraining and Improvement Program 
(TRIP) and will participate in a managed work/study 
program consisting of classroom sludy, on-Ihe-job 
training and individualized altention over a 2-year 
period . The program is designed to provide 
knowledge and skills required of entry-level 
technicians. Incumbents will use basic test instru­
ments and perform adjustments to standard 
electronic equipment and Will carry out prescribed 
procedures according to an established schedule. 
They will receive training in the use of more special­
ized test instruments and learn troubleshooting 
procedures. They will also learn to follow specific 
layout and schematic diagrams to construct and 
package simple devices and components of elec­
tronic equipment. Classroom sludy will be provided 
by Oxnard Community College (two classes per 
semester) and on-board courses. On-the-job train­
ing assignments will include rotational assignments 
to develop skills that coordinate with formal course 
work. In add~ion, the supervisor or lead technician 
in the student's home code will provide individualized 
training and assignments. Rotational work assign­
ments will include various Sea Range work sites 
including off-shore islands. Permanent placemenV 
home code may be at anyone of these sites. 
Physical examinations may be required before 
placement. A formal evaluation process has been 
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CIVIUAN PERSONNEL DIVISION NEWS 

APPLICATION PROCEDURES 

AppFclIc .. _ be nCltMcIeI tile HunwI "-reM Dlparln,."t (HRD) Rec:eptIOn DIll<, eI any -. no _ than 5:00 p.m. on tile cloelng _ of tile .. .-_ AppIIcdon. 
_ be 81 ~ ."*d lor -" _ocy. LATE APPLICATIONS WILL NOT BE ACCEPTED UNLESS ON APPROVED LEAVE, my. ETC. THE ENTIRE TIME THE ANNOUNCEMENT IS OPEN. PIe ... 
mike • ocpr 01 your SF-171 appIi<dCr' lor your own retention beIont you _It (Only applications with origlnall91Wre and date wiD be accepted.) 

Submit. ocpr 01 your 181111 nanati\/8 perlormance u .... _,VappraisaJ 01 record with any application filed against a vacancy announcement. "the asseumenVappraisai does not dearly state the 
__ perlormed. aaeclo a copy 01 your pe~oomance plan. 

A supplementa' narrative addreiling your qualifications to each quality-ranking factor (QRF) II highly recommended. This Information will be used to Identify highly 
qualified .. _ to be reIerrad lor eeIection. AdditIonaIlnlormation wilt not be accepted after the dOling dete 01 the annou""",,*,,-

When multiple-grade level I ar. advertised. appllc.nts will only be rated for the lowest grade 'avel indicated on their SF-17 1 that will be acceptable and higher grade 
I_lor wIIIcfI they qualfy. 

AppIIcanII may _ the x-" e CluaIIIication Standerda at the China Lake Teclonical Ubraoy, at the Point Mugu Dlrac!orate/Depar1ment ROIOUrcOI 0ffI"",,; or at any NAWCWPNS Human Resources 
~0ftIce. 

AREA OF CONSIDERATION INFORMATION 

Applcd, .. wtI be accepted from c:utrent appointable employee. aI NAWCWPNS and. unless otherwise noted In the specific announcarnen~ the tenant convnandl with approved cross-servica 
agr_ These inwde emptoye .. with caraer 0< caraer-condltlonal appoinbnentS; temporary employees with v_s Readjustment Act (VAA) eligibility or reinslaternent eligibility; handicapped 
emptoyees seMng on an excepted Schedule (A) appointment. VAA employees. and temporary employees within reach on an OPM certificate (0< equivalent). "a tentative salection is made Irom tenanl 
VIlA. or ~ appIicMtI. the selaction proc:eu cannot be c:ornpIaIed until a _ to the hioing lraezels approved by COMNAVAlR. AppointabIe persons include those with reinstalament eligibility. 
those _ ....,., on an OPM _. and those eligible lor noncompetitive pennanent appointment (e.g .• VIlA. handicapped). 

NOTES 

, . " .-. is _ below the fuI~ormanca I ...... the select .. may be promoted to the next higher leveI(s) without further competltloh ptOYided the following condition. are met: (') OPM 
requi_ are met, (2) management delermin .. the Incumbent i. performing aI the higher grade level. and (3) there is wort< al the higher grade level to justify the promotion. PROMOTION IS NOT 
GUARANTEED. 

2. Fnt-tlme oupervisonl and ~'" are requirad to serve a probationary period 01 '2 months. Those who do not satisfactorily compIete"'e probationary period wi! be returned to position. 01 no 
lower grade and pey than their fonner position. 

3. Dnig Teeling DaIIgneIiId Po8ItIon. An applicant tenta~ selected lor this position wi. be requirad to submit to urinalysis 10< illegal U .. 01 drugs prior to a final setection. (Exception: "the 
pooItIon change Is lor 30 deys or ..... or the applicant currently occupies a DOD t .. tlng designated position (TOP). no IIlI'Ilcant test is authorized.) The selection is contingent upon a negative drug test 
raoul and. _r. tne setectee will be subject to drug testing on a random basis as the incumbent 01 a mp. Further. all DON employees may be subject to doug testing under certain circumstances 
IUch as _ IUIpidon and _ an accident or unaaIe praclice. AIIlndMduai. wi! ha"" the opportunity to submit medcal documentallon thet may support the legitimate use 01 a specific drug to a 
__ 0IIicer. An ~r. test raouIt wilt be provided to the salacting oIficiai and seMcing Human Rasouro8l 0IIica before a lInal selection is made. A verified positive drug test resutt 01 a 
ou",,", DON employee wiD also be provided to the 8I1ljlIc)ying actMtylcornr1wld. 

4. TIlls fa. __ AcquIaIIIon W_orce Impro_1 Act (DAWIA) DeaIgnatad PoaIIIon. P. L. '0'-6'0 requires thai aI applications 10< DAWlA designated positions that are advertised be 
evaIuaIed utIlIZIng • QAF to de"""*'" the belt qualified candidates. A supplemental namotive addressing the DAWlA OAF is higllly recommeo oded. Applicants who would i ke to _ more inlormation 
on the DAWIA mandatory requirements and/or definitions 01 DAWIA career fields should contact their Department 0IIica DAWIA representative or ",eir Personnel Management Advisor. Nota: Applicants 
selected lor critical acquisition positions (G5-, WP-4 and above) will be required to sign a service agreement to remain In thai position for at least a J.year period. 

s.. __ on PoaItIona for PoIntllugu SIII_oc .... Applicants must meet aI eligibility requirements (Induding. wilen applicable. tIme-in-grade and qualification requiraments) wilhin 
30 caIend8I days 01 the closing date 01 the announcement. 

GENERAL INFORMATION 
The _ Air -.. center __ 01_ fa .. -' opportunity employer. _on will be ..... on • tully equoI ...... wllIhouI discrimination. Selection win not be made on 

·n .... ..maiIt ......... such _ .-. color. rallglon. _x. national origin, 9. poIllica. ma~taI ._I, phyaicltl ..... clcap, or membershIp or non-mernbershlp In ., employee organization. 
AlI_ are subject to restrictions Imposed by the DOD Priority Placement Program (PPP). 
Incu_ must hold 0< be able to _ the ~te security clearance. 
As 011 August '992. mandatory dirac! deposit/etectronlc lunds transfer (DDIEFT) became the standard payment within DOD lor pay 01 certain civilian personnel. Newly hired civilian personnel and 

emp6oye8I (nOl currently enrol~ who are sektcted for competitive promotion, reassignment, transfer, etc., will be required to enroll in DDIEFT within 60 days. An asterisk (-) preceding an announce-­
ment number indicates a modification has been made to the vacancy a~i&ement; please note iodicated changes. 

MERIT PROMOTIONS 

CHINA LAKE SITE ONLY 

No. 4J-002-BPS, Secretary (Typing), DG-318-213, 
Code 4J1000D. Anti-Air Warfare Anillysis 
DIvision (TACAIR), Concept Analysis Evaluation 
and Planning DepBrtment (CAEP)-Area of 
Consideration: China Lake. Opening Date: 
1-26-95. Closing Dille: 2-9-95. Selecting OfflclBI: 
J. J. Morrow. (619) 927-3268. HRD Contact: Shirley 
Hauser. (619) 939-2032. Permanent Change of 
Duty Station Authorized: No. Summary of 
Duties: Incumbent provides secretarial support to 
the Head of the TACAIR Division of the CAEP 
Department. Quality-Ranking Fector(s): Ability to 
perlorm receptionist anli telephone duties; ability to 
manage Division Head's calendar and set up confer­
ences; ability to review and distribute incoming mail 
and review outgoing correspondence ; ability to 
compose correspondence and/or nontechnical 
reports; and must possess good communication and 
problem-solving skills in order to work effectively with 
an levels of personnel. Incumbent must be able to 
obtain and maintain a Secret clearance. Promotion 
potential to 00-3. but not guaranteed. 
Note 1 applies. 

No. 473-002-SKS, explosives Operator, WG-6502-8, 
Ordnance Processing Section, Propulsion 
Branch, Airframe, Ordnance. and Propulsion 
Division, Code 473210D-Area of Consideration: 
China Lake. Opening Date: 1-26-95. Closing Date: 
2-9-95. Selecting Official : Bill Durvln. (619) 939-
7517. HRD Contact: Susan Koch. (619) 939-8120. 
Permanent Change of Duty Station Authorized: 
No. Summary of Duties: Incumbent is responsible 
for the scale-up and processing of explosives and 
solid rocket propellants and for the castinglloading of 
energetic materials into rocket motors or warheads. 
Incumbent operates small- to large-scale propellant 
and explosives processing equipment. such as 
hammer mills. mixers. ovens. etc. Reads meter and 
gauges to determine pressures of steam. vacuum. 
air. nitrogen. or water systems. chemical material 
flow. product temperature. and physical properties of 
materials. Records test data. Assembles and disas­
sembles propellant casting molds. Job Elements: 
Ability to do the work of the position without more 
than normal supervision. knowledge of safety proce­
dures and safe practices. and ability to communicate 
both orally and in writing. Position is covered by the 
Code 4732100 Development Plan for Exp)osives 
Workers. Full performance leve) to Explosives Test 
Operator. WG-6517-10. 
Note 1 applies. 

No. 474-006-SKS, SecretBry (Typing), DG-318-3, 
Technology Advancement, Research and 
Technology Division, WeaponslTarget Depart­
ment, Code 474BOOD-Area of Consideration: 
China Lake. Opening Date: 1-26-95. Closing Date: 
2-9-95. Selecting Official: F rank Markarian. (619) 
939-3241 . HRD Contact: Susan Koch. (619) 939-
8120. Permanent Change of Duty Station 
Authorized: No. Summary of Duties: Provides 
secretarial and administrative support to the Deputy. 
Technology Advancement in the Research and 
Technology Division. Quality-Ranking Factor(s): 
Abi)ity to interface effectively with personnel at all 
organizational levels. ability to maintain and 
coordinate supervlsor's calendar and to arrange con­
ferences. and ability to compose correspondence 
and/or prepare nontechnical reports . Incumbent 
must possess good communication and problem­
solving skills in order to provide guidance and 
direction to staff clerical personnel. Incumbent must 
be able to obtain and maintain a Secret clearance. 
Note 1 applies. 

No. 76-001-NRS, Computer Specialist, DS-334-1, 
Code 7641100 (Multiple Vacancles)-Area of 
Consideration : China Lake. Opening Date: 
1-26-95. Closing Date: 2-2-95. Selecting Official: 
Margaret Porter. (619) 927-1568. HRD 
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HUMAN RESOURCES DEPARTMENT INFORMATION 
The Human Resources Department (HRD) Information Section is intended to provide timely HRD information to NAWCWPNS 
personnel. Any questions or issues pertaining to this section may be addressed to Ron Rogers. Code 733000E (P622). 
(805) 989-3997 (DSN 351-3997). FAX 989-3355 (DSN 351-4388). 

LEAVE DONORS NEEDED 
The empIoyeee listed below have been approved as teave recipients under the Leave Transfer Program. These employees have exhausted aMual and sick leave because 01 personal or mecIcaI emer· 

gencies and anticipate being In a lea_out-pay status lor at least 44 hours. Employees wI10 wish to help a leave recipient may donate annual leave to the employee by submitting a """"""ted OP Fonn 
fl3O.A (R_t to Donate Annual Leave to Leave Recipient). Thislonn Is available at AdrTinistration OffIces aI Point Mugu and Shop Store (Telmart) aI China Lake. Forms lor Point Mugu may be mailed to 
Code 73'000E (P62'); lorms for China Lake. may be mailed to Code 73'0000 (C62'1c For _aI inlormation. call Estela Padilla aI (805) 98&-3222 or Pal MiMer at (6'9) 93&-20'8. 

...... JoIInson 
Joan is unabkt to wor1c. as a result of a heart 
attack and diabetes compIcation •. 

Eftn SIr8nd, Code 474530D 
Erin is on maternity ktave. 

Nancy K. Bryont 
Nancy is suffering from severe fibromaIgia. 

Carolyn K1ng-De1eon 
carolyn has .. vere patellar chrondrornalacia 01 
both kn .... and is undergoing arthrosopic knee 
surgery. 

RI_Horton 
Richard is recuperating from back surgery. 

Alvina Quintanilla 
AMna is recovering from surgery. 

P.,IsaBer. P3924 
Paul Is racovenng lrom Injunes sustained In a 
tranic accident. 

.IIImle V .... 18nd, Code 836500E 
Jamie Is on matemity leave. 

CHINA LAKE 
Deanna __ 

Oeanna is caring for her husband who has con­
gestive heart failure. 

DIana RIcII8nIoon 
Diane will be confined 10 bed for a minimum of 
6 _ loIIowing surgery on her right loot and 
will be in a cast for 10 to 13 weeks. 

SMnlllUoyd 
Shant. is on matemity leave. 

De,,", Hurt 
Debbie is recovertng from prllglancy with com· 
plications caused by gestational diabetes. 

Lois Berry-Ugh\, C2876 
Lois had arthroscopic surgery 01 tha le~ knee 
as a resuH. of undefined infection of the knee 
joint 

_v.nSIdIre 
Jackie is recovering from heart surgery and is 
in need oIIUY8. 

RI_ SmIth. Code 47DOOOD 
Richard is recovering from a totaJ hip replace­
ment. 

Kath ..... Luac ...... C3931 
Kalhleen is recuperating from surgery and will 
be out for several weeks. 

DonI_ E ....... C6111 
Denise, who is a single mother, suffered a 
stroke and will be lSIabkt 10 retum to work for 
an extended period 01 time. 

DebrIt campbell. C6142 
Debra has had back surgery lor a hemlated 
disc. 

POINT MUGU 
John Duhon, P7363 
John suffered a massive heart attack and has 
had complications Irom surgery. 

Wllllem ~r. COde 834210E 
Winiam is hospitaHzed for asphmatic bronchttis. 

Dorothy Corville. Code 22IIOOOE 
Dorothy Is experiencing a dlfticuh prllglancy 
that requires bed rest. 

Leuna Bourne. Code 763700E 
Laura is recovering from acute pneumonia 

EMPLOYEE DEVELOPMENT DIVISION NEWS 

ON-BOARD TRAINING COURSE SCHEDULE 

...... Ronglall, C2612 
Jean Rongish has undergone surgery on both 
leet lor tarsal tunnel syndrome. 

H_d GeriIsh. CZ772 
Howard obtained severe injuries In an accident 

Larry Ku_. C842 
Larry has colon cancer and is undergoing 
chemotherapy and radiation trea_ts. 

Lupe Vizcarra, C21 g 
Lupe is undergoing requirad-major knee 
replacement surgery. 

Jo Ella KIvell, C2614 
Jo Ella is on matemity leave. 

Brenda Davis. Code 731000E 
Branda is experiencing lupas eryphemaIOIUI. 

c.. Allen. P261 
Carta is recuperating from major surgery . 

Sharon Allen. Code 451 DOOE 
Sharon is on maternity leave. 

To enroll in a dass. nominations should be submitted to the site where the course is being held. The On-Board Training Request Form (NAWCWPNS 1241011 (9-92)) is used lor 
submitting nominations and is available at ServmartlTelernart. To enroll in a course. call the phone number listed in lhe announcement. If there is no phone number listed. submit the 
On-Board Training Request Form to Code 733000D or Code 733000E. Nomination forms should be submitted as ea~y as possible to preclude courses from being canceled because 
of low enrollment. NAWCWPNS employees may attend training at either site with supervisory approval and on a space-available basis. 

SCIENTIFIC, ENGINEERING, AND 
TECHNICAL TRAINING 

SYSTEMS ENGINEERtNG MANAGE­
MENT(24 hrs.) 

7-9 February; Tuesday-Thursday. 
0800-1600; Tnainlng Center. China Lake. 
By: Robert E. Olson. Code 41 EOOOD 

REQUtRED FOR ENROLLEES IN THE 
TMCITMDEP OR SEC/SEDP PRO­
GRAMS. 

This course provides an overview of 
syslerns engineering. addressing what is a 
system. why syslems engineering is needed 
in the developmenVchange of COmplex 
syslems. what are the basic elements of 
Ihe systems engineering process as it is 
implemented within the DOD acquisition 
structure. what engineering specialty areas 
interface with systems engineering . and 
how systems engineering must interface 
with the engineering specialties to form an 
effective interdisciplinary team. Included 
are discussions on need definition. identifi­
cation and defin~ion of ahemative solutions 
and their associaled system concepts. 

system requirements definition . system 
design (requirements allocation/system 
archilecture delinition). detail design. 
system integration. and syslem verification 
and validation. In add~ion . topics such as 
risk management. technical performance 
measures (TPM) . governmenVinduslry 
teaming. the systems engineer's role in 
Request for Proposal (RFP) preparalion. 
lechnical reviews. and program documen­
lation requirements are also addressed. 
This course is based on practical experi­
ence ralher than textbook theories and 
uses examples from actual programs to 
illustrate the pros and cons of particular 
approaches. This dass consists of a read­
ing assignment that is to be completed 
prior to the beginning of the dass; 24 hours 
of dassroom instruction; two short. evening 
aSSignments; and a take· home test given 
at the end of Ihe dass. (II is desirable that 
·the Navy Sysl ems Acquisition 
Management course be completed prior to 
taking Ihis course.) 

To enroll. call Dorothy at 939-2359. 

ENVtRONMENTAL ENGINEERING 
(8 hrs.) 

15 February; WedMSday. 0800-1600; 
NAVAIRES. Building 323. Point Mugu. 
NAWCWPNS InsIiucIor 

REQUIRED FOR ENROLLEES IN THE 
TMClTMDP OR SECISEDP PROGRAMS. 

This course will include what the 
technical manager (not the practitioner) 
should know aboul environmental engi­
neering: what it is. why ~ is important. how 
it is integrated into the acquisition program. 
and what elements are required in such a 
program. 

To obtain further information. contact 
Cliff Lewis at 989-3337 (DSN 351 ·3337). 

SYSTEMS SAFETY (8 In.) 
14 March; Tuesday. 0800-1600; 

NAVAIRES. Bldg. 323. Point Mugu. 
NAWCWPNS Instructor 

REQUIRED FOR ENROLLEES IN THE 
TMClTMDPORSEClSEDPPROGRAMS. 

This course will include what the techni­
cal manager (not the practitioner) should 
know about systems salety: what it is. why 

SOFTWARE QUAUTYASSURANCE 
ANDTESTlNG 

30 Januery-2 February; MoncIey­
Thursday, 0800-1600; Annex 5. 531 W. 
Hueneme Road. Oxnard. By NSWC 

Deadline: 26 January 
To obtain further information and 

reserve a space for this dass. contad 
Uncia Morock at (805) 982-8193. 

~ is important. how it is integrated into the 
acquisition program. and what elements 
are required in such a program. 

To obtain further informal ion. contact 
Cliff Lewis at 989-3337 (DSN 351 ·3337). 

RELIABILlTYlMAiNTAlNABILITY 
15 March; Wednesday. 0800·1600; 

NAVAIRES, Bldg. 323; Point Mugu. 
NAWCWPNS Inatructor 

REQUIRED FOR ENROLLEES IN THE 
TMClTMDP OR SECISEDP PROGRAMS. 

This course is designed to acquaint 
managers with the elements of reliability 
and maintainability. The latest activities by 
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000, CMN, and NAWS will be CIsCIISSed. 
Topics includa R&M 'requiremants, R&M 
managamant, dasign criteria, dasign 
analysis, parts and materials programs, 
integrated tast programs, failure r&CUnenca 
control, and docwnenIaIion nMew. Help in 
tailoring thasa alaments to a particular 
contract because of program phase cost 
and schedule will be provided. 

To obtain further information, contact 
Cliff Lewis at 989-3337 (OSN 351-3337). 

QUALITY ASSURANCE (I In.) 
18 March; Thursday, 0100-1800; 

NAVAIRES, Building 323, Point Mugu. 
NAWCWPNS Inatructor 

REQUIRED FOR ENROllEES IN THE 
T1ICITMDP OR SEc/sEDP PROGRAMS. 

This course provides an CMINiew of the 
role of quality assurance in defense 
procurements. Topics covered include 
definijion of quality terms, expectations, 
organizations and functions; quality plan­
ning, inspections, reviews and auda; qual­
ity system reporting; and tools of total quai­
ity management (TOM). 

To obtain further information, contact 
Cliff Lewis at 989-3337 (DSN 351-3337). 

SYSTEMS ANALYSIS (lin.) 
21 March; Tuesday, 0100-1800; 

TrIIlnlng c.itar, China l.8ke. By: Dr. 
Ff8nk Read, Consultant 

REQUIRED FOR ENROLLEES IN 
TMCITIIDP PROGRAMS. 

This l-<lay seminar is designed to make 
the program manager aware of the classi­
cal tools of systems analysis. Without . 
going into mathemaIicaI detail, the modal­
ing efforts suitable for different types of 
system analysis problems will be 
elscllssed. Methods by which the program 
manager and systems anaIysItogelher can 
arrive at a modeling effort whose assump­
tions and limitations are understood and 
whose results guide program development 
wi! be cIiaco .sed. In addition to classical 
systems analysis, the effect of software 
development on system design will be 
covered. The importance of SUJ!POrIive or 
compIemanIary systems on system design 
wilbe~ed. 

Deadline: 7 1IIIn:h. 
To enroll, call Dorothy at 939-2359 or 

939-0874. 

INFRARED WINDOW AND DOME MATE­
RIALS (I In.) 

21 March; Tuesdey, 0100-1700; 
Confeo ellce Room B-C, Mich l.8b, China 
Lake. By: Dr. Denlel C. HarriS, Code 
474220D. 

This l-<lay course presents an overview 
of the optical. thermal, and mechanical 
characteristics of infrared-transmitting 
window and dome materials, with a special 
section on chemical-vapor-deposited 
diamond technology. Other topics include 
thermal shock response. rain and partide 
erosion, protective coatings. antireflection 
coatings, and electromagnetic shielding. 
Single-crystal growth, ceramic hot press­
ing, chemical vapor deposijion. and optical 
finishing will be described. The latest 
advances in dome and window design and 
testing will be discussed: The course is 
directed at engineers . scientists, and 
managers who need an introduction to 
properties, performance, and manufacture 
of windows and domes. The textbook, 
Infrared Window and Dome Materials by 
Daniel C. Harris (SPIE Press, 1992), is 
included with the course materials. 

Deadline: 14 March. 
To enroll , call Dorothy at 939-2359 or 

939-0874. 
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OFFICE OF CMUAN PERSONNEL MANAGEMENT WESTERN REGION 

The following no-llition courses are available to all NAWCWPNS ampIoyaas. For mora information, call Lori at 939-2686 or 
DSN 437-2686. 

San pjeqo, Calif, 

OHl2 March 

Q8.09 March 

2G-23 March 

22 March 

28 March 

~7AprfI 

11-13 Aprfl 

17-20 April 

Barstow Calif 
25-28 April 

E"_ Presentation. 
Employee Development lor 
SupaNilOrs 

DownsIzing/RIF Wori<ahop 

TOLSemI",r 

EEO fo< MkH.eveI M..agera 

Basic Instructo< Tnllnlng 

Retirement Proc:easing 

CMian Penon"" ~t Foeid 
Institute (CPMFI) 

Introduction to EEO 

Irvine, Calif, 

29-30 March 

Los Anoeles Calif 

13-17 March 

Oak Harbor wash 
22-23 March 

Silyen!ale Wash 
06 April 

Commanding OfIicersIExecutive 
OIIicersIOfIcer-in-01alge (CQ'XO) 
Symposium on Civilian Personnel 
rod Equal Ef11lIoyment 0pp0rtIriy 

Management Representative 
Wor1<shop II 

Employee Development for 
Supervisors 

Prava1Iing rod Resolving Equal 
Employment Opportlrity (EEO) 
Complaints 

CONTRACTING OFFICER'S REPRESENTATIVE COURSES 
The following ac:hedufe lists Naval Regionaf Contracting Center-sponsored training""",," fo< FY95. To apply for the COUtHI. complete a DO. 

1556 for the Navel Regionaf Contracting Center. 937 North HIIIbor, San Diego. CA 92132-5106 and send it to your training office, Code 733000E or 
Code 7330000. for proc:easing. The coat Is $300. It Is antlclpatad thai the NAWC COR Training eou .... wtI be ready for delivery In early 1995. 

IlaIII Lgcajjgn IlaIII Lgcajjgn 

15-17 February NSWC Port Hueneme 23-25 May 

28 Fobruary-2 March San Diego 12·14 July 

7·9 March cae Port Hueneme 25-27 July 

11·13 AprI San Diego 22-24 August 

12·14 April tlWAf) Corona 

ADMINISTRATIVE, CLERICAl, AND 
SKILLS TRAINING 

BASIC SUPERVISION (40 In.) 
30 January-3 February; Monday­

Friday, 0100-1800; Training Center, 
China l.8ka. By Donne Mackay 

Intended Audience: Probationary 
supervisory personnel ONLY. 

This course is required for first-level 
supervisors needing training in basic 
supervisory ideas. The dass. organized 
into the management functions of planning, 
organizing, directing, and controlling, will 
provide fundamental grounding in practical 
modem concepts of supervision. Topics to 
be covered are introduction, leadership, 
planning and organizing, problem solving 
and decision making, motivation, communi­
cation, resolving interpersonal conflicts, 
del"9ation, NAWClNAWS personnel man­
agement, and a wor1<shop summary. 

To enroll or ask questions, call Lori at 
939-2686. 

STRESS MANAGEMENT (8 hra.) 
3 February; Friday, 0800-1600; 

Training Center, China l.8ke. By: Dr. 
SUZIInn8 Hllrd, Consultant 

Do you react to stress by feeling over­
loaded and underaccomplished. Do you 
know people who seem to thrive on stress? 
The workplace and your life are changing 
at such a rapid pace that sometimes it 
creates a feeling of hopelessness. Why 
are people experiencing so much stress 
today? How much is too much? More 
importantly, what can you personally do 
about reducing this stress? This course is 
designed to help you become a manager 
of your stress and to leam new tactics to 
deal with ij. Hamess the power of stress 
and focus ~ to be a positive force. 

To enroll, call 939-2468. 

FILES IMPROVEMENT AND RECORDS 
DISPOSITION (I Iva.) 

H Febru8ry; Wednesday-Thursday, 
011»-1130; Tnllnlng Center, China l.8ka. 
By: Pam Williams 

This class is designed to help record­
keepers IMlderstand and apply basic rules 
related to filing. Topics covered are 
standard filing procedures; etiminating 
needless fifing; cross-referencing; indexing; 
and using filing aids such as coklr codes, 
labels, file guides, and recommended file 
folders. Use of the Navy Standard Subject 
Identification Code and the use of micro­
filming, identification of record material, 
disposal of records, and use of the Federal 
Records Centers for storage will be 
discussed. 

Enrollment is on a call-in basis only. To 
enroll, call Sue at 939-2349. 

Deadline: 3 February 

RETIREMENT PLANNING FOR 
YOUNGER EMPLOYEES (I hra.) 

15 February; Wednesday, 0800-1600, 
Training Center, China Lake. By: 
Employ .. Relations, Code 7310000 

This seminar consists of several 
lectures which discuss the 'facts affecting 
retirement, such as those relating to Civil 
Service Retirement System and FERS, 
Thrift Savings Plan, Health Insurance, Life 
Insurance, Social Security, Income Tax and 
Financial Planning, Estates, Trusts and 
Wills. This course includes pertinent topics 
from the Pre-Retirement Seminar, with 
emphasis on what to look for in planning 
for retirement. This is recommended for 
employees beyond 2 years of employment 
and those within more than 5 years of 
retirement. 

Enrollment is on a call-in basis only. To 
enroll, call Sue at 939-2349. 

Deadline: 8 February 

San Diego 

NSWC Port Hueneme 

San Diego 

San Diego 

CAREER TRANSITION WORKSHOP 
(16 hra_) 

15-16 February; Wedne.day-
Thursday, 0100-1600; Marriott 
Courtyllrd, Camarillo. By Julia Streets, 
Employee Development Specialist 

The Career Transition Workshop intro­
duces the participant to job change 
strategies used by successful people. 
Using a career decision model, participants 
wiH identify their personality type, values, 
skills, interests, and accomplishments. 
They will analyze their current jobs and 
career aspirations. With this information, 
the participants will develop a ca.- action 
plan. They will also study the' latest job 
search strategies and techniques and 
become more skilled at networking, 
resume/SF-I71 preparation, personal mar· 
keting, and interviewing. 

To enroll , call Mary at 98~39821DSN 
351-3982 or subm~ a completed On-Board 
Training Request Form (NAWCWPNS 
1241 0/1 (~92» to Code 733OOOD/E. 

INDIVIDUAL DEVELOPMENT PLAN 
WORKSHOP (1 hr.) 

22 February; Wednesday, 1()oo'1100; 
TBD, Point Mugu. By Julie Street., 
Employ .. Development Specialist 

Leam how to develop a systematic plan 
to acquire the competencies you or your 
employees need to excel in the workplace. 
The Individuai Development Plan (lOP) is a 
tool to make that plan specific and 
meaningful to the individual and the 
organization. PartiCipants will learn about 
development planning, goal selling, priori­
tizing competenCies, and identifying 
developmental opportunities. 

To enroll, call Mary at 989-39821DSN 
351-3982 or submij a completed Qo.Board 
Training Request Form (NAWCWPNS 
12410/1 (~92» to Code 733000DIE. 

January 26, 1995 

INDMDUAL DEVELOPMENT PLAN 
WORKSHOP (1 hr.) 

23 February; Thur.day, 1000-1100; 
Tnlining Center, China l.8ke. By Staff, 
Human Re.ourca. Development 
Division 

leam how to develop a systematic plan 
to aCquire the competencies you or your 
employees need to excel in the workplace. 
The Individual Deveklpment Plan (lOP) is a 
tool to make that plan specific and mean­
ingfulto tha individual and the organization. 
Participants will leam about development 
planning, goal selling. prioritizing compe­
tencies, and identifying developmental 
opportunities. 

To enroll, call Sue at 939-2349/DSN 
437-2349 0< submit a completed Qo.Board 
Training Request Form (NAWCWPNS 
1241 011 (~92» to Code 73300001E. 

ADMINISTRATIVE POUCIES ANO PRO­
CEDURES FOR NEW SUPERVISORS (32 
In.) 

21 February, 1, 7, 8 March; n-days­
Wednesday., 0800-1600; Training 
Center, China l.8ke. By Center Staff 

Intended Audience: New supervisors 
during the first-year probation period. 

This mandatory 4-day course provides 
new supervisors with basic information 
about important NAWClNAWS edministra­
tive policies rod procedures. 

Topics covered include a summary of 
general guidelines (organizational SllUcture 
of DOD and subordinate convnands, safe­
ty, security, privacy act, ethics, workers 
compensation, plant account, Drug Free 
Workplace Program. and EEO including 
the prevention of sexual harassment); 
affirmative employment (merit promotion, 
reaSSignment, spacial interest programs, 
interviewing and selecting new employees, 
reading a 171, and obtaining performance 
information from previous supervisors); 
employee development; employee awards 
(and other aspects about the DEMO 
system); discipline (problem behavior, poor 
performance); and other topics of interest 
to supervisors. 

Note: Completing this course within the 
first 120 days of your supervisory probation 
period satisfies the mandalory salety train­
ing requirement for the probationary year. 

To enroll or ask questions, call lori at 
939-2686. 

OTHER TRAINING 

FINANCIAL STRATEGIES FOR SUC­
CESSFUL RETIREMENT (12 In.) 

8-9 February; Wednesday, 0800-1830 
and Thursday, 011»-1200; location TBD, 
Point Mugu. By: Financial Focu. 

Whether retirement is 2 months, 
2 years, or 2 oecades away, NOW is the 
time to start dealing with some of the 
important choices that can mean the differ­
ence between financial security and finan­
cial hardship during your retirement years. 
The class will focus on such issues as 
inflation, investment attematives, risk man­
agement, health care, taxes, estate 
planning, and more. There will also be a 
discussion of how to take advantage of the 
CSRS, FERS, and TSP retirement 
programs. It is never too early or too late 
to begin plaming your retirement strategy. 
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APPLICATIONS FOR ACADEMIC FEUOWSHIPS ARE BEING ACCEPTED 

The NAWCWPNS Fellowship Program (NFP) is seeking applications for Iong-tenn graduate- and undergraduate-lavel Fellowships 
(training ofl-Centar for a period of mora than 120 consecutive working days). Applications are invited from NAWCWPNS and subor­
dinate command employees at all sijes for programs of study beginning in fall 1995. To be eligible for a Fellowship, interested inci­
viduals should be employed at NAWCWPNS for at IeasI 3 years at the time studies begin and if applying for undergraduate level 
training, must be within 2 years of completing the IMldergraduate program. 

A Fellowship may be considered to meet any of the following objectives: 

1. To update employees' knowiedge where several years have passed since they have completed or left academic or in-service 
training. 

2. To update employees' knowledge and background in theif job specialty. 

'3. To teach employees aspects of another occupation that relates to their present occupation where responsibilities are inlardis 
ciplinary or mlAtidisciplinar. 

The NAWCWPNS Fellowship Committee (NFC) will consider applications in any area of study that relates directly to NAWCWPNS 
critical skill needs. The primary criteria the NFC follows in determining when long-term training is used instead of after-hours, 
part-time, or short-term programs are as follows: 

1. The new knowledge and skills required of the employee, either in present or planned career assignments, necessitate a 
comprahensive, concentrated program of study. 

2. The time span for acquisition of new skills and knowledge is such that an accelerated study program of long-term full-time 
duration is required. 

3. H is determined that the academic superiority of the institution selected is such that ~ is dearty in the best interest of the 
government that the employee allend the selected educational institution. 

4. There is no educational institution or academic program in the local commuting area for part-time or aftar-hours training. 

Training funds are available to cover the employee's salary (including MTP f\.nding), tuition, and lees required for enrollment. The 
Academic Fellowship Office, Code 7330000IE, wiH be responsible for supervision of employees while they are participating in the 
NFP. 

Julie Streets, Administrator of the NAWCWPNS Fellowship Program, will discuss the Fellowship Program in two ~: 
Point Mugu on. February from 1000 to 1130 at Building 3015 Auditorium; and at China Lake on 9 FabruMy from 1000 to 1130 in 
Mich Lab, Room 10000. Julie's talk wiU cover Fellowship Program objectives, entitIemenls, eligibility, critical needs, application 
procedures, selection process, and funding. All interested ~ees are encouraged to attend. 

Further details of the NAWCWPNS Fellowship Program and application forms are available from the Employee Davetoprnent 
Division, Code 733OOOO/E, Julie Streets at (805) 989-3984 (DSN 351-3984) or Sue Murray (619) 939-2349 (DSN 437-2349). 

The deacline for slbmission of applications is 17 1IIIn:h. 

Critical needs for fellowship. are .. follo_: 

ELECTRONICIELECTRICAL ENGINEERING 
Tast and Evaluation 
Computer Hardware and Software 
Radio Frequency Theory and Design 
Antenna SystemslDesign 
Conmunications 
Instrumentation 
Signal Processing 
Computer Networking 
AircraftlRadarlMissile Systems Design 
Design and Analysis of Aircraft Modification 

AERONAUTICAL ENGINEERS 
Aight Stability 
Aight Control Systems 

PHYSICISTS 
Infrared Radiation Generations and Measurement 

METALLURGISTS 
Compos~e Materials 
Radiation Spectrums 

AEROSPACEIMECHANICAL ENGtNEERING 
Machine Design 
Systems Design Optimization 
Design Methodology 
Computer·Aided Design 
Concurrent Engineering Processes 

SOFTWARE ENGINEERING/COMPUTER SCIENCE! 
COMMUNICATION ENGINEERING 

Distributed Embedded Systems Architecture 
Real-TIme Operating Systems 
Software Analysis 
Software Test (Assy, C++, Pascal, ADA, etc.) 

SEI Affiliates Program 
3D Graphics 
Software Project Management 
Software Design 
Network 
systems Engineering Analysis 
High-Speed Conmunicalion Techo ooIogy 

SYSTEMS ENGINEERINGIINTEGRATION 
Neural Net Thaory/Fuzzy Logic 
Signal Processing (Digital and Analog) 
Electronic Intelligence and Analysis 
Mullisensor Integration (Passive/Active Sensor Technology, 

GPS, Inertial Navigation, etc.) 
Range Systems 
Range Communications 

OTHERIINTERDISCIPLINARY 
Signal Processing (Advanced for Radar Imaging) 
Applied ElectromagnetiC Theory 
Advanced Computational Graphics 
ECMlECCM (System Analysis, Waveform Analysis, Threat 

Analysis) 
Electronic Intelligence and Analysis 
Electronic Warfare 
Optics 
Electro-OpticsltR Engineering 
Microwave Receiver Design 
Laser Systems 
RF Solid-State Devices 
Threat Analysis 
Aircraft Tactics. Design 
Project EngineeringIManagement 
Safety/Environmental Engineering 
Contract Management 
Data Management 

, 


