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Printer rs ®

[ COMPLETE ultWedia
133MHz Pentium

133MHz Pentium Motherboard
PCIl 1MB Video Card

On-Board IDE |/O

1GB IDE Hard Drive
8MB RAM

DOS 6.22

Windows 3.11

Serial Mouse

3.5" 1.44MB FDD

Mid Tower

17" Monitor NI SVGA
101 Enhanced Keyboard
G Double Speed CD ROM
s SoundBlaster 16 Sound Card

Stereo Speakers

ety $2499

Home or Office « MultiMedia Systems

486dx4/100 .....$1269 486dx4/100 .....$1569
Multi Media System Super Multi Media

4MB/420/CD/SB 16/Speakers 8MB/1G/4xCD/SB/Speakers
Fll systems include: 3.5 floppy, 2serial, 1parallel,1game port, SVGA 14" Moni- ]

tor. Mini Tower, DOS and Windows, & Spill Guard 101 keyboard.

17 ple
Multiple Scan
Monitor

* 1705 Apple Multiple Scan
* Flat Screen * .28mm dot-pitch
« Tilt Swivel Base * Antiglare Screen

$829

619/384-2000

Credit Card Aﬁ‘ordable!
PowerBook 5300

* PowerPC 5300/100MHz
* PCMCIA Slot « 500MB Hard Drive
* 8MB RAM « Track Pad
* Mono 9.5" Screen

» System 7.5

* | ess than 6 Pounds .
* The Perfect Business Machine

04 $2229

PowerBook 190cs/66

* SMB RAM
* 66/33 Processor « PCMCIA Slot

*"'500MB Hard Drive

* Claris Works & Mobility Bundle
* Built-In Stereo Sound

 2.5-4.5 Hour Battery Life

LaserWriter 320

* 4Page Per Minute
* PostScript Level Il Printing

e D03

PowerMac 7200/75 8/500 CD  $1799

PowerMac 7200/90 8/500 CD  $1999

Complete Power Mac System * With the new 603 CPU

Performa 6200c¢D 8/1000

* 15" MultiScan Monitor * QuadSpeed CD ROM
» MultiMedia Encyclopedia *14.4 FAX/Modem
* 8MB RAM ¢« 1GB Hard Disk ¢ Software Bundle

$2089

VISA/Master Card/ DISCO ver

Prices and availability are subject to change without notice.
Items may vary in appearance from pictures shown.
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NAVAL AR WEAPONS STATION, CHINA LAKE

Vou. 51, No. 22

hcn‘rman;l Bob m bel/‘ a past state

. chaiman who lives in the IWV: and

- Medal of Honor Recipient john Finn. Jim
McCorkle, president of local Chapter
17, presenfed a Pearl Harbor flag, which

~ was raised by Naval Junior ROTC

_Cadets. The plaque, mounted on a large
boulder at the entrance fo the exhibit
center, includes the names of current
members of Chapfer 17. A concert and

 picnic lunch ot the Headquarters Building
ollowed the dedication ceremony [See
photo, Page 7).«
 Photo by Barry McDonold

Prec1s10n Strlke Nav1g

By Bar ndDonald

ith a second cooperative research and devel-
s ’s / opment agreement (CRADA) signed and an
advanced technology demonstration (ATD)
project funded, Mike Bramson, head of the Guidance
Technology Section in the Guidance and Control Sys-
tems Division, is closing the gap on realizing the goal of
an effort begun more than 10 years ago. That goal is to
build an interferometric fiber optic gyroscope (IFOG)
navigator as three single-axis inertial measuring units
(IMUs) that will significantly reduce cost, size and
weight over existing navigators while improving perfor-
mance. The concept is to integrate the IFOG optics, the
accelerometer and IMU electronics onto a single hybrid
silicon wafer. A fiber optic coil would still be employed
and would be external to the hybrid wafer. In current
IMU technology all of these same type of components
are discrete and each must be packaged individually and
the entire IMU assembled mostly by hand.

Started as a subtask in the Air Launch Weaponry
Block 6.2 block, Bramson designed and built a bread-
board IFOG and invented fabrication techniques that
proved that a high quality IFOG could be made using
low-cost, standard-communications-grade fiber. Then,

under Navy contract,
Optiphase, Inc., of Van
Nuys, Calif., built a
brassboard version of
the NAWCWPNS
breadboard gyro. The
brassboard performed
at twice the product
improvement goal and
four times the current
production system. The
gyro optical design and
fabrication techniques
have been patented by
Bramson.

“We wanted to transition the technology to the next
level of development,” Bramson said. “But our applica-
tion for Advanced Technology Demonstration (ATD)
funding wasn’t accepted the first time around. So I
looked for a way to keep the work moving.”

In August 1993, NAWCWPNS entered into its first
CRADA with Optiphase, one in which Bramson was
detailed to the Optiphase facility. The goal of the first
CRADA was to see if they could develop a high-accura-
cy gyro for use in long-range missiles, using the same
fabrication techniques used in the brassboard, which had

Mike Bramsn

ator Pl‘O] ect makes use of CRADAs and ATD

tactical, short-range accuracy.

Optiphase, besides having built the brassboard IFOG,
was recognized and respected for its professional and
technical integrity in the area of overall system analysis
and design including IFOG signal processing, interfero-
metric demodulation, IFOG sensor and electronics pack-
aging and a host of other capabilities in the optical sen-
sor field. Their sensor development path was closely
matched to NAWCWPNS and they had previously per-
formed on NASA sensor contracts.

CRADAEs are the offspring of the Federal Technology
Transfer Act of 1986. Under the act, the Departments of
Defense, Commerce and Energy, the National Science
Foundation and NASA laboratories have the authority,
and are encouraged, to enter into agreements with pri-
vate industry. President Clinton has repeatedly urged
government labs to develop “dual-use” technologies and
share them with the private sector to help stimulate
America’s economy. Each CRADA agreement is differ-
ent in terms of ownership of resulting patents and inven-
tions, but parties share in the rights and, sometimes, the
royalties, in a way that is beneficial to all.

In the first CRADA each party had the option to
retain title of inventions made solely by their employees
with non-exclusive rights to practice the invention going

Please see PSN, Page 16

Worried about
your future?

and more Qs&As

Four-pcge section reveals
fleet expectations, ‘tailored charter,’
"WHATABOUTME Program,’
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November 1
High low Gusts Humidily
Wed 73 48 11 71-35%
Thurs 7518 39 12 82-34%

Fri 71 4] 10
Sat 74 38 12 —
Sun 74 37 18

Mon 2635 08 50-17%

Tues 80 - 35 08 59-16%
November 8 - 14

Wed 81", 38 09 48-17%

Thurs 81 52 27 40-22%

Fri 76 43 08 —
Sat 9. 37 09 —
Sun )i 325 06

Mon 79 36 05 52-19%
Tues 82 42 10 4921%

oKris Kringle Mingle at Croheéh Center, 2 p.m. Call 939-3252
Wednesday & Thursday, November 29-30
*Health Benefits Fair, 8 a.m. o 4 p.m., Training Center
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inserts and supplements, does not constitute endorsement by the Department of Defense or
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The editorial content is edited, prepared and provided by the Public Affairs Office of the
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RECTCLE EVERYTHIMG. PROTECT THE LAKE AND TOU.

By RAdm. Dana B. McKinney
NAWCWPNS Commander

The Commander's Deskfop is a forum for China lakers who have
questions of broad interest. It is not the intent of this column to
circumvent the normal chain of command. Questions may be mailed to
‘Commander’s Desktop,* C/Q Code 750000D, China Lake.

Question:

My question is why, when we are not supposed to talk about or
tell jokes etc. about a person's race, religion etc., I still find people in
my code telling jokes and talking disparagingly about New Yorkers.
As the poem says, when we are pricked do we not bleed? I was born
and raised in New York City. Yes, New Yorkers are different. They
do think and act differently, too. However, I married a westerner and
find myself living out here amidst people who have never been to
New York but find it necessary (in their little world) to defile and
berate ALL New Yorkers. As they say in the newspapers — we are all
being painted with one brush.

As a woman I can file a discrimination suit for sexual discrimina-
tion. What I need to know from you is if I can file a suit for birth dis-
crimination?

Answer:

Based on your description of the problem, you don't have a basis
for a sexual discrimination complaint. If the nature of the offense is
cultural, then being a woman does not, defacto, make it sexual dis-
crimination, any more than it would if a man were the target of the
berating comments. There are eight bases upon which an individual
may file a complaint of discrimination: race, color, religion, gender,
age, disability, reprisal, and national origin. In a decision last
August, the Equal Employment Opportunity Commission deter-
mined that national origin “referred to the country where a person
was born, or from which his ancestors came (emphasis in original).”
Consequently, one's state of origin is not covered by anti-discrimina-
tion laws.

However, | expect all Naval Air Warfare Center Weapons Divi-
sion employees, both military and civilian, to treat each other with
respect and civility. If you believe you have not been so treated, your
first course of action, and usually the most effective, is to confront
the offender. Tell them that you find their comments or jokes offen-
sive and ask them to stop the behavior. It wouldn't hurt to document
your request. If direct confrontation doesn't work, then the matter
should be raised with your supervisor.

If that doesn't resolve the problem, a grievance procedure (either
administrative if you are not covered by a bargaining unit; or the
grievance procedure in the appropriate union agreement, if you are
in a bargaining unit) is available to you. You should use it if this mat-
ter is not appropriately resolved.

Hull’s farewell party planned for 21st

China Lake’s farewell party for departing Vice Commander Capt.
Roger K. Hull will start at 7 p.m. at the Carriage Inn on Nov. 21.
Tickets are $10 per person and are for sale from each compentency
office’s secretary and from Dea Dettling in the Admiral’s office in
the Headquarters Building. There will be a no-host bar and light hors
d’oeuvres.

Point Mugu personnel are invited to a lunch-time farewell party
for the captain on the same date. For more information, contact the
Point Mugu Public Affairs Office at 989-8094.

The Rocketeer staff completes move

If you have been looking for our office, The Rocketeer is now
located in the Headquarters Building, Room 1017. Our telephone
numbers have not changed. For Barry McDonald, call 939-0654. To
reach Kathi Ramont, call 939-3354. Our fax number is 939-2796.

We are no longer connected to QuickMail through a modem and
our new, reliable QM address is zone “CL HQ,” mailcenter
“NAWSSTAFF_MC.”

Pages From The Past

Nov. 15 & 22, 1985

B-29 Superfortress from
NWC’s boneyard becomes
part of Travis Air Force Base
Museum. . . .Laura Hinzo,
Military' dministration.

Employee in the "Spothgbt
Dr. Hal]:on‘ historian at

aviation in Korean War. . .
Four hunters trapped in f'mit

Award. . . .Marine aviator
saved by NWC SEAWARS
Nov 14 & 21,1975

, ed moved into
. . Military
ralsed from

Naval District v:s:ts NWC. .
Seven UHF transmtmng
antennas were installed at
Laurel Mountain.

Nov 12 & 19, 1965

Navy unveils NOTS
designed and developed two-
man vehicles at Pasadena
Laboratories. . . .Dr. McLean
wins $10,000 Rockefeller
Public Service Award. . . .Dr.
M.M. Rogers and John Pear-
son win L. T. E. Thompson
Awards. . . .34 officers wives
completed Navy Relief Train-

. .Hal Holbrook opens

as Mark Twain at Station
Theater. . . .President Johnson
signs act authorizing up to
$25,000 in cash awards to
service pcrsmnel for sugges»
achxevements whlch benefit
the government.

Nov. 18, 1955

Three NOTS employees
receive Superior Aéeompiish-
ment Awards of $200 each. .
Irene Dickson, fi st woman

receives praise for providing
vehxcle for mrkers to present
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The following Parenting u"

Advice Tapes can be heard by calling
Community Connection for Child Care
at 375-0446 from 5 p.m. to 8 a.m. Nov.
13 to 19, “Problem Eaters;” Nov. 20 to
26, “Child Care Options;” Nov. 27 to
Dec. 3, “How to Choose Child Care.”
#itH

Sierra Art Guild's 1995 Christmas
Festival, featuring 16 artisans, will run
Friday, Nov. 17, and Saturday, Nov. 18,
from 10 a.m. to 6 p.m., and Sunday,
Nov. 19, from 10 a.m. to 4 p.m. at the
Heritage Inn Lobby and Flight Deck,
1050 N. Norma St., Ridgecrest. There
is no admission charge.

it

On Saturday, Nov. 18, at the Cerro
Coso Community College Lecture Cen-
ter, the Desert Community Orchestra
will present “All Creatures Great and
Small,” a program of music related to
animals. The concert will begin at 7:30
p-m. Robert Martinez will conduct the
orchestra, and would like to extend an
invitation to school children of the area
to attend the dress rehearsal accompa-
nied by an adult. This rehearsal will be
held Saturday, Nov. 18, 9:30 a.m. to
noon, at the Lecture Center.

it
If you want to learn to speak and
read English, come to the Adult Family
English classes at Las Flores Elemen-
tary School, 6:30 to 8:30 p.m. each
Tuesday, in the multi-purpose room.
Free baby-sitting is available. For
information, call 446-0958.
#ittiit
Lee Lakin, Quentin Dalton and
Allyn Berryman will share their recol-
lections of civil aviation in the Indian
Wells Valley at the next meeting of the
Historical Society of the Upper Mojave
Desert on Nov. 21 at 7:30 p.m. at the
Maturango Museum.
#HHi
A Holiday Concert, Handel's “Mes-
siah,” will be presented by Bakersfield
Masterworks Chorale on Sunday, Nov.
26, at 4 p.m. at the Ist Baptist Church,
5500 Olive Drive, Bakersfield. Tickets
are $10 for adults, $7 for students-high
school and under. Tickets are available
at Bakersfield Symphony Office and
Stockdale Music.
fiGidias
A flu clinic in Ridgecrest, which
was originally scheduled for Nov. 29,
has been changed to Thursday, Nov. 30
from 9:30 to 11:30 a.m. at the Kerr
McGee Center, 100 W. California,
Ridgecrest. Low-cost flu shots are
encouraged for individuals 60 years
and older. For more information, please
call (805) 861-3631.

———
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VACATION RENTAL: Mammoth Area.
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RIDGECREST

Dedicated To Awareness & |
Education In Our Community
And Supporting Individuals &

Families Affected by HIV/AIDS

Thank You For Your Consideration In
The IWV Combined Federal Campaign.

APR Agency Designation Number: 6001
\_P0- Box 627 + Ridgecrest, CA 93556 « (619) 3845322 J

|

TO PLACE AN AD
CALL 375-4481

ALL ACTIVE RETIRED
MILITARY PERSONNEL & THEIR
DEPENDENTS MAY PLACE THEIR

CLASSIFIED ADS
FREE OF CHARGE!

NON-MILITARY PERSONNEL that
wish to place Classified ads in the
ROCKETEER will be charged (pre-

paid), PER ISSUE, as follows:
1-20 Words $2.00 Flat
Each additional word

THE DAILY
INDEPENDENT

224 East Ridgecrest Bivd.

1 PERSONALS

JUST GOT TO TOWN. . . the motel doesn't
make it . . havert found the right house yet. . .
Why not Jet us rent you fumiture until yuu‘ra
ready . . . At Loewen's, you can rent livi
room, bodroorn. dining, TV,
mharldryet dishes, linen, etc. Loewen's,
225 E. Ridgecrest Bivd. 371-1364. (TFN)

15 SERVICES/SCHOOLS

GUARANTEED TO PASS PCS Inspection.
Experienced cleaner. Non-licensed (base
housing list). Call Melissa Wood. 377-5470.

CERTIFIED HOME DAY Care Provider. | will
care for your children, days, nights, or
weekends. Parttime or fulltime. Please call
Kadi, 446-3004. (TFN)

MADEFORaElaa-!om...purmsegba
r nic e
i TN S, G, o
Lowen's, 371-1364. (TFN)

ATTE MILITARY & DOD EMPLOYED.
Day care available on base full time and
woekends. Food program & licensed provider
in a warm, loving environment. Please call
anytime. Colleen at 446-7041. (TFN)

Beautifully decorated and fully furnished 3
bedroom, 2 bath with two-car garage, 2600
square feet Rent daily or weekly. Maid service
included. 446-5287. (TFN)

ROCKETEER CLASSIFIEDS

MOBILE HOMES for sale or rent in the nicest
park in Ridgecrest. Close to base and
shopping, rent $400 and up plus utilities, sale
$17,000 and up for homes. Arrowhead. 446-
279, (TFN)

3335 MONTH. SUPER NICE. Near Gateway,

o yar, S40.310. (PR

$395 SUPER 2 bedroom, near Gateway,

immaculate, double garage, water paid. No
446-4810 ings OK.
UNFURNISHED HOUSE FOR RENT -
fenced & gated, great privacy 2 bedroom, 2
bath ceramic tiled and kitchen. DW,
refrigerator, stove, washer/dryer hook-up,
carpeted, biinds, large 40x12 patio, water and
trash paid, xeriscaped (no maintenance) ideal
for 2 1o share. Available December. $450. 375-
1120. (111
$350 GREAT TWO BEDROOM, like new.
Water paid, no pets, 446-4810. (TFN).
$650 LEASING NOW. Spacious, 3 bedroom,
two bath, fireplace. 446-4810. (TFN).
$650 NEAR BASE. Spiffy, spacious, 3
bedroom, 2 bath, fresh paint, den, garage, no
pets. 446-4810. (TFN)

25 REAL ESTATE

PROFESSIONAL TYPING SERVICES. All
NAWC !'orms. Resumes, manuscrlpu

zouu AII work ‘E:ﬁced on Pow::

oriented. Paul 375
4933, (11-10)

7

20 RENTALS

FURNITURE FOR RENT. . . You find the
Elm'.'ltl\dw‘l fumish it. Loewen's, 225
Ridgecrest Bivd. (TFN)

RETIRING? How about Carson City, Nevada?
2.71 acre lot nestied around towering pines
with dynamite, panoramic view overiooking
Carson City. Underground utilities include
natural gas. Seller will finance. $109,000. Call
Art at Action Realty Group. (800) 238-8788 or

(702) 885-7222 (12-7)

WARM & COZY, 3 bedroom, 1 bath, on double

lot with poo. Fireplace insert, trees, completly
fenced, $77,500. Call Dan at: 375-0108. (TFN)

$5,000 DOWN, Low interest loans. two
story, corner location! 3 bedroom, 2 bath,
ex condition. Principles only. 446-6209.

— ASSUME VA 8%. (need not be
VET) $89,002 PITI, $789. Approximately
$2200 closing. 3 bedroom, 2 bath, formal

iving room, family room, fireplace, pool. 1697
square feet Ripley Estates. Owner 384-4262.

G% ACRES WEST: $88,500, 3 bedroom, 2

bath, walk to school, great neighborhood, RV
access, Xerscape landscaping, firaplace, living
and family rooms. 384-1084 (TFN)

35 AUTOMOTIVE

FOR SALE: 1966 Ford Ranchero. $900 or
best offer. Running or parts car. 446-3917.

40 MISC. FOR SALE

CARR's CAMPER SHELL, Ranger short bed.
$50.00. Call. 384-1009. (TFN)

oines i S chorvs radio fmbu:.on%m
mn&wm.sasb , call 3
4002. (TFN)

GREAT STAH’TEHBOAT NEEDS ALITILE
TI.C 1 tiom. V-drive. Two

E"’"c‘i?:"n& ..a.."“"”‘"“
mm

EXPLORE THE FACT that WalMart and the
Wherehouse

nlnﬂtdeasoco‘:h'lm
lot more than Loewen's . . . more?
Loewen's, 225 E. Ridgecrest Bivd.

BOAT FOR SALE - Reineil deep v with
double axle trailer, Ford V8, 188HP motor,
runs good, already winterized, w/cover, tow
rope, shsmdvasts 32.700 375-5117. ('IFN)

UTILITY TRAILER FOR SALE: Pamali;
mmod tilt option, ramp. $700. 446-499

FOR SALE: D Divarvsleeper, queen size, tan.
;?cﬁully Zero usage. saguus—zzoa (11-

TWO SETS OF SNOW TIRE CHAINS. No's.
1130 & 1134. Fits most 14" some 13" & 15°
$15.00 each. 446-3233. (11-30)

TWO MAPLE END TABLES, 17 1/2°W, 26
(1:2'1..(i ,2111 with drawers. $30 each, 446-3233.
111

DXC 5,000 - exercise bike. $40. 446-3233.
(11-16)

45 PETS & SUPPLIES

weggg:w BLUE T TI; HluAL;mt
hair, $20.00 each. mhm

For Rocketeer
Advertising
Call Gary
Heaton at
3754481
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KIEFFE & SONS FORD

35 YEARS OF NO BULL SALES & SERVICE

- s st e ks e en - - : = =
| 1995 THUNDERBIRD LX | 1994 LINCOLN TOWN CAR l 1994 THUNDERBIRD LX 1994 GEO METRO
V-8, One owner. Signature series/lease return. 1 Automatic & air conditioning.
NO BULL PRICE | CE NO BULL PRICE | NO BULL PRICE
KeLLey BLue Book s' 4 900* } Kewey Buue Book s"o g e X KELL;Y gf.ussoox SII 900* KELLEESBEZES Boox g 6 soo*
$17,,015 y $26,305 20,900 14,120 Y i ! y
VIN# 39536. VIN# 34792 VIN# 03435 VIN# 25179
1994 FORD PROBE SE 1993 THUNDERBIRD 1993 THUNDERBIRD 1993 SUBARU IMPREZA
Automatic, air conditioning. "o wu 'll‘! All wheel drive.
NO BULL PRICE | NO BULL PRICE
Keey BLue Book g % § | Kewey BLue Book SII soo* KeLLEY BLUE Book SI| 400* KewLey BLue Book o  NO BULL “K‘E
siso0 . 11,500 || 514000 ’ $14,315 y 5575 910,900
VIN# 33066 ¢ VIN# 60708 VIN# 19068 VIN# 08008 r
1992 TEMPO GL 4-DR. 1991 TAURUS GL 4-DR. 1991 TEMPO GL 4-DR. 1991 V.W. CABRIOLET CONYV.
Automatic & air conditioning. Auto & air conditioning. i Air, cassette & more!
KeLLey BLue Book :o PIIC: |} KeLey BLue Book s"o BULL P.K,E KEeLLEy BLue Book :O BULL PIIC: . - KewLey BLue Book suo - nl‘: ‘:
$7,050 5 995 , $9,610 1 400 $7,590 6 'Ioo 1 $10,655 8 900
VIN# 48992 ’ ; VIN# 60171 ’ VIN# 49505 ’ VIN# 04815 4
1990 EAGLE SUMMIT . 1990 SUBARU LEGACY 1987 CHRYSLER FIFTH AVE. 1993 RANGER SUPER CAB
5 V-8, leather & more! One owner lease retum low miles
s MO BULL PRICE | R O NO BULL PRICE (0 BULL paicE
Ki | § KeLey BLue Book KeLLey BLue Book X KeLLeY BLue Book
- Sz 900* . $8,290 5,900 $5,615 ‘4,]00 $12,400 |0 400
VIN# 97855 14 VIN# 21771 VIN# 16074 VIN# 08158
1993 CHEV. SUPER CAB DUALLY 1992 F-150 XLT P/U 1993 AEROSTAR 1992 FORD CAMPER VAN
Dually Turbo Diesel. 5-8, V-8, Auto, Air & more! V-6, Auto, Air,
NO BULL PRICE Kerey Biue Book  NO BULL PRICE KeLey BLue Book NO BULL PRICE KeLLEY BLue Book NO BULL PRICE
KeLLey BLue Book * *
2 518 900" 57300 §19 000 $15,685 5"2,900 $26,065 520,300
VING 71425 r VIN# 01648 y VIN# 40755 VIN# 58338
1992 EXPLORER XIT 4X2 1992 TOYOTA 4 RUNNER 1992 BRONCO 4X4 1991 EXPLORER 4X4 2-DR.
Nice one owner. Eddie Bauver Pkg. : V-6, 5-spd., air, & more!
: NO BULL PRICE NO BULL PRICE
w235 §15,900° || 16,900 || 5L 14,900° || “H 41,500
0,290 ; ' s
VIN# 07053 5’ VIN# 91739 ’ VIN# 33396 ’ VIN# 41020 4
1990 AEROSTAR XL 1990 AEROSTAR 4X4 1989 CHEVY €-2500 P/U 1989 BRONCO XLT 4X4 |
NO BULL PRICE K B B%‘:e Bauirlggllllll PRICE KeLLy BLUE Boo ‘ KELLEY BLUE Book
KeLLEY BLuE Book FARY PLUE BooK ELLY ZLUE 299 NO BULL PRICE NO BULL PRICE |
$10.275 $7,9°°* $12,800 59’900* $10,915 58 600* $11,745 sa 900*
VIN# 54557 VIN# 82629 VIN# 72449 VIN# 77783 o

1-805-256-2811
SIERRA Hwy.
RosAMOND

Prices good through November 23, 1995

*All prices plus doc fee, tax & lic. All vehicles subject to prior sale.

EVERYTHING Is EAsy AT KiErre & Sons Forp EVEN Qur PHONE NUMBER!

1-800-BUY-FORD

1-805-824-2477
SiERRA Hwy.
MoJave
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By Kathi Ramont
Staff Writer

uring a whirlwind Quality-of-
DLife Tour last week, visitors and

guests were able to not only see
the new Family Service Center, but also
the new Bachelor Officer Quarters,
Bacheler Quarters, improvements at the
Bachelor Enlisted Quarters and a new
projects office.

With the grand opening of the Naval
Air Weapons Station’s Family Service
Center, military personnel, active and
retired, can now take care of all their, and
their families’, needs with “one stop shop-
ping.” The horse-shoe shaped building at
610 Blandy Avenue has been completely
renovated by Public Works and contractor
workers and had strong tenant input.

“Everyone is happy with their space,”
said Capt. Charles A. Stevenson, NAWS
commanding officer, as he led a tour
through the new offices. “We asked peo-
ple what they wanted and needed. For
example, the Red Cross folks wanted an
emergency room and classroom space,
and we gave it to them.”

Family Service Center Director Pat
Baczkiewicz was on hand to show off
her new building. “We're really excited
about this move and want everyone to
know that we are moved in and ready to

help the military folks,” she said.
ncluded in the FSC are spaces for the

Red Cross, Children’s Services, Toy-
lending Closet, Hospitality Lending
Closet, a Children’s Room for visitors,
command ombudsmen, a financial coun-
selor, FSC volunteers, the Navy Cam-
pus, Family Education coordinator, a

library and resource center, two family
counselors, a Chapel Annex, the Navy
Marine Corps Relief Society, the Coun-
seling and Assistance Center and class-
rooms.

MSC Allan Cerdan, CBQ manager,
gave a tour of Building 00499, the for-
mer BOQ D building, now called the
“Portal Suites.” These $24-a-night suites
are for visitors to China Lake. Included
in a night’s stay is a weight room with
sauna, new furnishings, small kitchens,
living rooms and individual bathrooms.

“We can be proud of these two new
buildings,” said Stevenson. “The Portal
Suites and the Pinnacle Suites (next to
the Exhibit Center) are top quality and
our visitors will be happy to stay here.”
Stevenson explained that future plans for
the area near the Community Pool and
Exhibit Center include removal of old
housing units, a 17-acre park in back of
the Portals and a new children’s play-
ground.

At the permanent Bachelor Quarters,
visitors were able to see another newly
renovated building that included 17 units
— four efficiency apartments and 13
suites with garages. Stevenson com-
mented that when the CNO was at China
Lake, he went on a tour of the facility
and said that these quarters were better
than the one he and his wife lived in
when he was a one star.

“We used Public Works labor and
saved 40 percent of the costs,” said
Stevenson. “And we got a better prod-
uct.” The BQ includes a laundry room, a
patio for entertaining and a weight room.

Improvements at the BEQ include
new furnishings in the Sailors’ living

MARINE CORPS BIRTHDAY BALL-On Nov. 10, 1775, a Corps of
Marines was created by o resolution of the Continental Congress. Since that
date many thousands of men have borne the name Marine. In memory of them,
current Marines commemorate the birthday of the Corps by calling to mind the
glories of a long and illustrious history. The 220th anniversary of the United
States Marine Corps was cel ebrofecj at China lake with a formal ball on Nov. @
at the Wrreck Center. Marine Aviation Detachment Commandmg Officer Col.
John J. Moyer and Executive Officer Maj. John B. Paul %er hosted the dinner

dance. Guest of honor was Maj. Gen. Terrence R. Da

e, commanding general

of the 3rd Marine Aircraft Wing, Marine Corps Air Station, El Toro. In a bir!hdoy
message, Gen. C. C. Krulak, commandant of the Marine Co;ps wrote, “People

~ individual Marines have, and cn'ways will be, the strength of our Corps. This

year we stand in awe of their valor and determination. We salute their courage

and commitment.

as we celebrate our proud hisfory, enﬁoy our rich traditions
and honor those who have gone before us, let us also loo

aghead to a 2 st

century Corps that stands ready when the nation, as she afwoz«s has, says, 'Send
in the Marines!”" A raditional cake cutting ceremony was performed by Dake,
Moyer and Sgt. Blake Henderson. Music was provided by Groove Therapy.

e S 4

quarters and two fully functional
kitchens. The kitchens are provided for
Sailors who wish to do their own cook-
ing and include an eating area and game
tables. The joint-living areas have been
improved with new furnishings as well.
Future plans include outdoor volleyball
and basketball courts, a barbecue area
and a horseshoe pit.

Near to Hangar 1, Cdr. Bryan Yri,
XO of Air Test and Evaluation Squadron
Nine, and Stevenson cut the red ribbon
to officially open an office building
newly renovated by Public Works. It will

e A e e

‘Quallty of Life’ 1mpr0ves for mlllta'ry, retirees and visitors

niture is on its way and people will start
moving in shortly,” said Yri.

Back at the main site of China Lake,
Stevenson said that the old Harpoon
Barracks, which are currently undergo-
ing remodeling and repair, will be
reopened next summer. Other future
plans include removal of 188 units on
both sides of Nimitz Avenue and, he
hopes, in 1998, a new community center.
Pavement for a roller hockey rink has
been laid near the gymnasium on Blandy
Avenue, and the rink should be finished

Please see FSC, Page 5

house a projects office for VX-9. “Fur-

GRAND OPENING—CG t. Charles A. Stevenson, NAWS commano’mg officer,
stood by during a recent cafe cutfing at the Family Service Center's new kitchen.
Hands-on are MSC Allan Cerdan, who is in charge of newly renovated military
iucrters VX-9's Executive Officer Cdr. Br yan L. Yri, who was on hand fo celebrate
de grand opening of a project building cr the airfield and Pat Baczkiewicz, FSC
irector.
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to God

By Chaplain C. Allan Ford CircumStances

Assistant Command Chaplain

Giving thanks

in all

his is the time of the year in
Twhich we give thanks to God for

giving us this nation, our peace
and the ability to practice our religious
preferences without any harm to us. But,
do we, as God fearing people, under-
stand what giving thanks really means,
especially to God?

In the Christian scriptures there is a
verse that tells us to, “Give thanks to
God, in all circumstances.” The key
phrase here is “in all circumstances,”
which means when things are good and
when things are (gulp) bad. We give
thanks to God when good things happen
to us like the birth of a child or good for-
tunes take place, but what happens when
bad things enter into our lives? Do we

thank God for those misfortunes? This is
hard to say, but we are to give thanks to
God in all circumstances, good or bad.

Now, you are saying, this chaplain has
really lost it now. However, when we
give thanks to God for our misfortunes,
this allows others the opportunity to see
the true love and trust that we have for
our God. We know that when we experi-
ence misfortunes God is preparing us,
teaching us, and guiding us to trust and
obey Him in any and all circumstances.
So as we are looking to celebrate
Thanksgiving Day, let us remember to
give thanks to God everyday for the
good and the bad in life and in all cir-
cumstances for the love and blessings
that He has given to us.

T

Fire inspections at
NAWS Nov. 27
through Dec. 10

Improvements in the housing areas

During the next several months con-
tractors will be working in the housing
areas. The work includes tree trimming
and removal, surveying for new sewer
lines and fences as well as construction
of bike paths, jogging trails and play-
grounds. When contractors are in your
neighborhood, please keep your children
and pets indoors. Your cooperation is
appreciated.

Fire inspections

The Naval Air Weapons Station Fire
Division will be conducting “door to
door” fire inspections between Nov. 27
and Dec. 10. Some inspections may have
to be conducted after-hours and Sundays
due to tenant work hours, vacations, etc.
A responsible adult family member must
be present during the inspection. Resi-

dents who will not be home during nor-
mal inspection hours of 8 a.m. to 5 p.m.
Monday through Saturday, should call
the Fire Division office at 939-2146
Monday through Friday 7 am. to 5 p.m.
and arrange for a special inspection time
and date.

All residents are urged to participate
in this worthwhile effort to help you
fireproof your home and to promote a
safer, happier holiday season.

Fire inspectors encourage questions
about fire prevention problem areas that
may be of concern to you. In return, fire
inspectors may make constructive rec-
ommendations to improve fire preven-
tion standards in your home, concentrat-
ing on yards, garages, kitchens and liv-
ing rooms.

Your cooperation is appreciated.

Flu shots mandatory for military

Annual influenza immunization is
mandatory for all active duty Navy and
Marine Corps personnel. Medical and
dental health care workers in direct
patient care or those with frequent
patient contact must also be immunized
annually.

Beneficiaries who belong to high-
risk groups are encouraged to receive
this vaccination. The only exceptions
are for those persons who have docu-
mented medical contraindications to the
trivalent vaccine and persons with
known anaphylactic hypersensitivity to
egg protein.

Persons with mild acute illness with
or without low-grade fever may be vac-
cinated.

The 1995-96 influenza immunization
for China Lake personnel is happening
this month.

Actual dates and sites are published
in the Plan of the Day, and coordinated
through points of contact provided by
NAWS, NAWCWPNS and tenant com-
mands at China Lake.

For more information about this
year’s immunization program, please
call the Preventive Medicine Division at
the Branch Medical Clinic at 939-8015.

Special events are planned for
‘Week of the Military Family’

As part of the celebration of Week of
the Military Family, Nov. 26 through Dec.
2, the Family Service Center is hosting a
low-cost spaghetti dinner on Monday,
Nov. 27, at the Wreck Center. There will
be a raffle of prizes for military family
members. Call 927-1555 for details.

Larry Stensaas, of the NAWS Safety
Office, will give a presentation on Earth-
quake Preparedness at the FSC's training
room from 11:30 am. to 12:45 p.m. on
Nov. 29. It will cover what steps to take

before, during and after an earthquake.
Everyone is invited, but attendance will
be limited by the size of the classroom. If
there is enough interest more presenta-
tions will be scheduled as needed. Call
927-1555 to sign up.

Also during the week, the FSC is plan-
ning several other classes. Information on
them will be handed out soon to family
members through the newspaper boxes
located around the Station and at the bar-
racks.

Protestant

Sunday Worship Service, Main Chapel
Sunday School, Sept. - May,

1008-10 Blandy & 1903-05 Mitscher
Bible Study (East Wing), Sept. - June, Wednesday
Men's Prayer Breakfast, East Wing, Thursday
Adult Bible Study, East Wing, Thursday

All Faith Chapel Services

Equipment for the hearing impaired and nursery are available
Roman Catholic
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Chaplain Patrick J. McCormick, LCdr., CHC, USNR
Chaplain C. Allan Ford, Lt., CHC, USNR
Chaplain Steve Leapman, Lt., CHC, USNR

Office Hours Monday-Friday, 7:30 a.m. to 4:30 p.m,
939-3506, 939-2773, 939-2873

Jewish (446-3613 Messages)
Weekly Services, Friday, East Wing
Adult Education, Oct. - June, Saturday, 1902 Dibb
Hebrew Classes, Oct. - June, Saturday, 1902 Dibb
Religious School, Sept. - June, Sunday, 1902 Dibb
Jewish Classes (when Rabbi is here).

Four years and up: Friday, 1902 Dibb

Sunday, 1902 Dibb

10:30 a.m.
Sunday Mass, Main Chapel 9:00 a.m.
9:00 a.m. Daily Mass, Blessed Sacrament Chapel 11:35am.
11:30 a.m. Confessions, Sundays 8:15-8:45am.
6:00 a.m. Confessions, Weekdays By appointment
7:00 p.m. Religious Education Classes,
Sept. - May, Sunday, 1002 Blandy,
7:30 p.m. 1008-10 Blandy & 1903-05 Mitscher  10:30 a.m.
10 am. - noon RCIA, St. Ann's School Library 8:15-9:45p.m.
2-5 p.m.
9 -1lam. Islamic
5-7pm.  Jumaa Prayer, Friday (1002 Blandy) 12 p.m.
9 -1lam.

y
Port of Call

Ad laughter to your holiday season! Celebrate and have
fun! Wreck Center is your port of call for comedy on De-
cember 28 at 8:00 p.m. Admission is $5.00 at the door.
Reservations recommended. Call 939-8660 for endless
fun, food and good times.

The gift of fitness

Give yourself the gift of fitness from November 6 to De-
cember 15 at the Gym. Workout every Monday, Wednes-
day and Friday from 6:30 p.m. to 7:30 p.m. Exercise con-
sists of cardiorespiratory and circuit free weight training
and includes instruction by personal trainers, Participants
may have a private fitness and body fat assessment. Bring
your water bottle and lots of holiday energy. Call 939-
2334 for holiday fitness.

Kris Kringle mingle
Bring your favorite holiday goodies with recipe to share
and trade with others on November 29 at 2:00 p.m. in the
Craftech Center. Kids and parents kick off the holiday
season with ceramics presentations, mail letters to Santa,

enter the coloring contest and more . . . For details, call
939-3252. See you there!

Military e e
shopping spree

Ridgecrest merchants offer military, retired military and
their dependents a one day shopping spree on December
1, 1995. Simply show your LD card at Craftech after No-
vember 20th to pickup your coupon book filled with fabu-
lous holiday savings. MWR Department and the Ridgecrest
Chamber of Commerce sponsor this event. For details,
call Craftech at 939-3252 or Debra Poindexter at 939-2602.

Happy shopping! %_
Home Sweet Home

MWR staff délivers homemade sweets and goodies to our
special military members on December 14 at 3:00 p.m.
Delivery sites include MAD, VX9, Hangar 3 and the
NAWS Clinic. For details, call 939-2010.

' Believe"-Holiday

Festive turkey %%
dinner

Take mom (or Dad) out of the kitchen this year for a
scrumptious, traditional Thanksgiving dinner at Mary
Anne's in the new Wreck Center on November 23 from
11:00 a.m. to 3:00 p.m. Fees: Military and family mem-
bers-$11.95, DoD-$14.95, Military child (5-12 years)-
$6.95, DoD child (51-12)-$9.95 and children 5 years and
under are "Free." Reservations recommended. For details,
call 939-8662. Sponsored by the IWV Chief Petty Officer's
Association and the All Faith Chapel. Call 939-8660.

Up for challenge?

‘Want to challenge yourself in running, swimming, biking
and weight room fitness from November 13 through Janu-
ary 5, 19967 Here's the deal. Log your workout times
during regular Gym hours, complete the required workout
standards and receive a fitness t-shirt for your accomplish-
ment. What's the cost? Military customers pay $8.00,
DoD $10.00 and community $15.00. For rules or details,
call 939-2334 today and give yourself a present-FITNESS!

Local artists needed

Hey kids! Enter the MWR holiday coloring contest. Get
your entry form at any MWR facility. Return entries to the
Youth Activities building prior to December 14. Use all
arts and craft tools (glitter, paints, macaroni, etc.). Do it
your way and be creative! Prizes awarded for 1st, 2nd and
3rd place in each age group. For more information, call
the Youth Center at 939-2909.

Don't miss our

ES

Crafts, music, ornan

decorating, food and more

round out this exciting

Christmas party for kids on

December 16 at 2:00 p.m. in

the Youth Center. Of course

Santa and Mrs. Santa will be

there too!

Fees:  $3.00-military
$4.00-DoD
$5.00-Community

For more information, call

939-2909.

Golf Course and Snack Bar

are open on Christmas Day.
Call 939-2990.

REC BITS

95

MWR Management Team, NAWS, China Lake, CA

Festival of lights

Don't miss our exceptional holiday program on
December 1 from 2:00 to 9:00 p.m on the NAWS
Administration lawn. Food, arts and crafts, Mr. and
Mrs. Santa, fire truck, Cerro Cozo College band,
caroling, games, vendor booths, balloons

and more . . .

Tree lighting begins
at 5:00 p.m. and Santa
arrives by sleigh

at 6:00 p.m. For details,
call Debra
Poindexter

One day fitness -
contest

This one-of-a-kind contest challenges patrons on Satur-
day, December 9, 7:30 a.m. at Schoeffel Field. To partici-
pate, you must sign-up by November 29. You may enter
as an individual or a six person team. Free event for mili-
tary, $10.00 for DoD and $15.00 for community patrons.
For details, call the Gym at 939-2841.

Library is full
service # &

Library is not only open 7 days per week and offers exten-
sive library training through their volunteer OJT program,
professional video rentals such as effective listening, how
to set and achieve goals, dealing with difficult people, self
esteem, resumes and more. Stop in today and browse
through the 48,000 books, 460 CD's, books on tape,
records, reference books, best sellers and even computers.
With the holiday season fast approaching, they also house
many arts and crafts, cooking and other holiday materials
that are sure to make your holiday season as individual
and special as you. For more information, call 939-2595.

Christmas is for
Kkids of all ages

Take your child to share stories with Santa on December
5,7, 12 and 14 from 3:00-3:30 p.m. in the Child Develop-

ment Center. Next you will enjoy a festive walk with Santa

on December 14 at 9:00 a.m. Meet Santa and his crew in

the Child Development Center parking lot. Bring your

holiday cheer and singing voices. For details call 939-

2735.
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Use caution, common sense when preparing your holiday turkey dinner

any will travel to spend the
Mholiday season with family and
friends. Others will remain

home to entertain guests and hold pri-
vate family celebrations. Whichever way
you choose to celebrate, make sure you
properly prepare the food you serve.

Poultry experts caution cooks to wash
anything — hands, utensils and kitchen
counters and sink — before reuse after
contact with raw poultry. Washing with
hot, soapy water will help prevent the
spread of bacteria.

If you buy fresh turkey, refrigerate it
at 40 degrees Fahrenheit for no more

than one to two days before cooking. A
frozen bird should stay in the freezer at 0
degrees until time to cook it. Cook as
soon as it’s thawed, officials say.

Thawing a frozen bird in the refriger-
ator can take from one to five days
depending on size. Thawing in a cold
water can take from four to 12 hours.
Microwave oven instruction manuals
provide thawing time and power infor-
mation.

After thawing the bird, remove the
neck and giblet package from inside it
and wash the bird inside and out with
cold water. Allow to drain well.

Stuff the turkey loosely just before
cooking, allowing three-quarters of a
cup per pound of dressing. Dry ingredi-
ents can be prepared ahead, but add per-
ishable ones immediately before cook-
ing. Remove stuffing right after cooking.
Or, cook stuffing separately in an oven-
proof container or aluminum foil for
extra food safety.

The turkey's inside temperature
should reach 180 degrees Fahrenheit.
Roasting times vary, depending on size
and whether the bird is stuffed. Stuffed
birds take longer to cook. Refrigerate
leftover turkey within two hours after

cooking. The best way to store is to
divide into small containers. Turkey
stored in the refrigerator will keep three
or four days, but stuffing will keep for
only two days.

The Department of Agriculture has a
toll-free, year-round meat and poultry
hotline—(800) 535-4555. The hotline is
open Monday through Thursday, 10 a.m.
to 4 p.m., Eastern time. From Nov. 1
through Nov. 30, the hours are 9 a.m. to
5 p.m.

On Thanksgiving, Nov. 23, the hot-
line is open 8 a.m. to 2 p.m., and food
safety experts will answer questions live.

4 DAY MEXICO WINTER CRUISE

on )] Carnival Cruise Lines.

2495

3rd & 4th person FREE or
Special Group ~ 3 Day Sailing to Mexico
on March 22, 1996
as low as

*210°" g

charges

‘glt'te afm’e 384-1200 * 808 W. Ridgecrest Blvd.

PLEASE
SUPPORT US;
YOU
KNOW WE
MAKE IT
HAPPEN

©

LAS FLORES

PARENT TEACHER STUDENT ASSOCIATION

O)

O
O

questions:

June
Eierman
371-1884

Color Digital Cameras Sale

We carry several digital cameras including those by Logitech, Apple, Kodak,
and Casio. The new Casio QV-10 is one of the mos re-
markable digital cameras to date. It does for digital cam-
eras what the SLR did for conventional cameras:

for instant playback

for your large monitors. TV or VCR

Superior i
enhance. :

Kodak DC40
Computing Technology's

Computer Store

251 Balsam St.

* super built-in €030 TFT LCD screen lets you view pictures in real time &
* holds 96 images in flash memory G

* use as an automatic or you can set the exposure yourself @ 2
 connects to everything: Windows PC or Mac computers, even has NTSC output
» swivel lens for easy image capture

* comes with cable and great image edit & album software for Windows & for Mac
in stock & onsale... just $839 & soon, rent a digital camera for a day, week....

Pad just $699. All are in stock. All are cofor cameras.

wging software lets you save. edit.,
I export your images and more....

High quality, very-low-cost
pictures you can use instantly.

375-5744 Come see our digital cameras.

Casio QV-10
All our digital cameras are on sale. The Kodak DC40 is just $899. The new
Logitech FotoMan Pixtura is only $979. Apple’s QuickTake 150 is

QuickTake 150

L] ]
QUALITY cHilD cARE CHOICES
CAREGIVER TRAINING * PARENT EDUCATION

INVESTING IN CHILDREN WiTH YOUR SUPPORT OF
THE UNITED wAY OF THE INDIAN WELLS VALLEY.

PLEASE REMEMBER US THiS YEAR, #5005,

THANK YOuU!
Community Connection for Child Care
375-3234

Communi

HOMEMAKER SERVICE OF IWV

Based Services for Seniors
Provided by Helpful Caring People

Please Help Support
Homemaker Services with
you donations/pledges to

CFC Agency #5009.

For additional information about
Homemaker Service Programs

call the following numbers
In-Home Care................ 375-2352

-------------
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in mid-December. A gazebo is going to
be built in Solar Park and the new Child
Care Development Center should be fin-
ished by next July.

Mary Knockel, director of the Hous-
ing Office, said that under her Neighbor-
hoods of Excellence Program, improve-

ments are also happening in the enlisted
housing area. “We’re building new play-
grounds for the children and
bicycle/walking paths in the housing
areas,” said Knockel.

Living quarters are also going to be
remodeled.

Postal officials set Christmas mailing deadlines

With the holiday season fast
approaching, Military Postal Service
Agency officials again urge those send-
ing gifts to mail early. Patrons sending
parcels overseas via surface mail, the
least expensive option — should have
been mailed before Nov. 1. The overseas
mailing deadline for both space available
and parcel airlift parcels is Nov. 24.

Priority mail parcels, cards and letters
have a Dec. 4 deadline for European and
Pacific theaters and Dec. 5 for
Caribbean and Latin American sites. Pri-
ority parcels shipped domestically have
a Dec. 6 mailing deadline. Mail stateside
cards and letters by Dec. 13.

Express Mail is not available to all
overseas locations.

A military family is like most fami-
lies. It usually consists of a ;zmhtary
member, a spouse, several children

mother or father of the military member
or their spouse.

The family can be a single mlhtary
member and children. Like most fami-
lies, the military family does the same
things as a civilian family. These
include iovmg each other, workmg,
playing, paying bills, taking vacations,
etc. They make friends, play sports
together and share their joys and sad-

ness. On a different level, the Navy,

November is Military Family Month

possibly a pet or two. It may mclude'a

Marine Corps, Army, Air Force and
Coast Guard are families.

They each take care of their own.
They do everything that the individual
families do. If you put the Navy, Marine
Corps, Army, Air Force and Coast
Guard together, they become our
biggest military family. This large fami-
ly pulls together when the need arises.
Whether it is a local or national crisis,
they help and support each other. They
give of themselves, whether it is to their
own personal family or to the larger,
overall family. They always come
through

Navy Exchange news briefs . . .

NAWS Exchange wins award in
sales contest

China Lake’s Navy Exchange
won first place under its sales group
in the NEX world-wide Back to
School contest. China Lake was the
top grosser that surpassed its indi-
vidual sales goals and exceeded its
gross profits. It garnered the highest
increase in sales compared to last
year’s sales by 10.2 percent.

Sales associates were encouraged
to increase sales by aggressive sell-
ing, marketing and good customer
service. A cash prize of.$4,000
awarded to China Lake was dis-
tributed among the employees.

Customer Appreciation Day

On Friday, Nov. 24, from 8 a.m.
to 9 p.m., the NEX will hold a Cus-
tomer Appreciation Day.

Considered one of the biggest
sale events of the year, the
Exchange will put up specials in
practically every department. Sav-
ings from five to 25 percent will be
tagged on selected regular merchan-
dise and as much as 50 percent on
clearance items.

There will also be hourly give-

aways, free gift wrapping and
refreshments while customers
browse through the huge selections
and savings in the store.

Holiday hours

Effective Nov. 25, the Navy
Exchange will extend its hours in
the retail store. The new holiday
hours will be Monday through Sat-
urday, 9 a.m. to 8 p.m., and Sunday,
9:30 a.m. to 5 p.m.

24-hour customer service

After normal business hours all
incoming calls to the NEX toll-free cus-
tomer service line will be routed to the
Uniform Support Center.

They will record the customer's
name, telephone number and inquiry.
This information will then be forwarded
to a customer service specialist at NEX-
COM for further prompt assistance. Call
800-NAV-EXCH for assistance.

Christmas shopping

NEX recently opened a Christ-
mas Shop at Building 18, Benning-
ton Plaza, next to the barbershop.
This specialized shop carries unique
and fancy Christmas decorations,
bric-a-brac and gift items. Hours of
operation are Monday through Sat-
urday 10 a.m. to 6 p.m.

NAVY HOTLINE

Integrity, efficiency program — Call: 939- 3636 (24 hours)
or call the Inspector General at:(800) 522-3451 (toll free)

e BOE

FILLUPAT G & L
o T8 5 5

SAVE 1 & 3/4¢ A GALLON!

NY STYLE DELI

Homemade Tuna + Chicken « Egg Salad * NY Pastrami
* Corned Beef » Smoked Ham - Turkey + Salami and
More! Sandwich « Sub + By the Pound!

Zose Potato Salad/BBQ Tri Tip

Mariboro

1,89

_2 Pack Pu@ase

Large Bag

*1.49

Frito Lay

Many Styles To Choose From Including:

@ Hand Crafted, Collectible, Made In Germany, %

e Elk e Coca Cola e Eagle
@ e Trains e Toilet e Wolf
e Harley e Outhouse * Limited Editions

IRE]

'EAGLE MOUNTAIN &

@ NS 634 Chin Like Bivd. » 3753071 » Mmsauoﬁ,smm

REHERaREHEY &
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VIEWEG PTA

Support Education
Support America’s Future

PLUMBING
PROBLEMS?

When you need a plumber!

We deliver the real thing-fast, expert installa-
tion and repair of pipes and plumbing fixtures.

Qur [riendly service and reasonable rates
guaraniee the job won't be a nightmare for you.

CARDINAL PLUMBING CO.

1543 N. China Lake Blvd. 446-4004
LICENSED & INSURED Lic. #496447

Photo by Barry McDonald
THANK YOU FOR REMEMBERING- Veferans Day services were held at
VFW Ship 4084 in Ridgecrest on Nov. 11. Cdr. Randal C. Sweeney,
commanding officer, VWeapons Test Squadron, was guest speaker. NAWS Naval
Sea Cadet Corps and NAWS Color Guard personnel joined the American
legion Post 684 Color Guard in posting the colors. Fleet Reserve Association
members performed the traditional Two Bell Ceremony. local veterans'’
organizations and several service organizations also participated in the outdoor
ceremony.

CASH

DASH

. We're a full HP dealer offering al-
most every HP computing product:
from calculators to computers.
HP LaserJets are known for

having more features &
& quality than other laser

printers and the new HP
LaserJet SL-FS offers 600
x 600dpi. resolution en-
hancement technology. instant-on, Energy Star,
straight-through paper path to 431b stock &

HP Ierjef SL-FS R S o
¢ We can show you how to
reach the single most lucra-

BEs

Computing Technology's

Computer Store
375-5744
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belts benefits. Injuries related to this suit
while using back support belts ranged
from chronic back problems to herniated
disks. Those workers were employed by
chemical companies, discount retailers,
delivery service workers, hospitals and
building contractors.

Belt manufacturers strongly dispute the
plaintiffs’ claims and contend their prod-
ucts are safe and effective, claiming the
belts are part of an overall approach to pre-
venting injuries and that the supports are a
supplement.

If back belts are to be worn because of
a medical condition, prescribed by a doc-
tor, this is a special circumstance and the
physician’s instructions should be fol-
lowed. Whether or not prescribed, training
must be provided to any users of these
devices to educate them on the belts limi-
tations, function, how to wear it properly
and, most importantly, the basics of sound
lifting techniques.

There is no simple solution to the prob-
lem of low back pain and injury preven-

tion. No single preventive approach will
solve the problem. Back belts/supports are
not the answer to this growing problem.
Preventive strategies to reduce the back
injury epidemic starts with a comprehen-
sive back injury prevention program. This
includes training and educating the work-
ers about back injury prevention tech-
niques, manual material handling, encour-
aging fitness and exercise, job re-design,
process improvement and ergonomics —
modifying or engineering the job to meet
the physical needs of the worker. In addi-
tion, instead of purchasing back supports,
invest in buying and properly using lift
tables, hand trucks, dollies, carts and other
equipment for lifting and material han-
dling. These preventive strategies offer a
more permanent solution to the problem.

For more information on the use of
back supports at China Lake, or to sched-
ule training or ergonomics evaluations for
your work group call the Safety Office at
939-0964 or 939-0729.

Community Library has CDs and videos

China Lake’s Community Library
now offers more than 48,000 books for
its patrons. In addition to magazines,
newspapers, reference books and books
on tape, the library also has more than
460 copies of CDs and over 550 videos.

Some video titles are “Professional
Telephone Skills,” “Stress Management
for Professionals,” “Office Safety” and

HOLIDAY MAILING NP>
& GIFT WRAPPING TOO!

Just in Time for the Holidays!

Pack it, Mail it, Ship it and We'll Fold, Stamp,
Label & Mail Your Christmas Letters too!

PackWrag| ==

“How to Hold Successful Meetings.”
Videos are for individual use only, not
for public viewing.

The library is open for military,
DoD employees and their family mem-
bers. Library hours are Monday-Friday,
11 a.m. to 8 p.m. Saturday and Sunday,
10 a.m. to 6 p.m. For more information
call 939-2595.

= Custom
Packaging &
Shiooi

= UPS, FedEx,
US Mail

= Overnight Air

= 2-day,
Ground

« Mailing Company

= Full lme of
Padragmg
Supplies

203 N. China Lake Bivd. &
{across from McDonalds)

= 375-PACK "2

OLD-FASHIONED FOOD AT OLD-FASHIONED PRICES gen y poys ;ﬁ;
| ORDERS 10 G0

comeE a}ld

g et it
e Steaks
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e Ribs
= Hamburgers

. RESTAURANT
 BANQUETS AND
* PRIVATE PARTIES

1423 X. China Lake Blvd. -

Open 7 Days  44B-6802

INIDGECREST
INESURNGREx

CENTE

SPECIALIZING IN:
No Scalpel Vasectomy + Medical And Surgical Treatment Of Impotence And Incontinence
Correction Of Female Stress Incontinence - Vasectomy Reversals

GENERAL UROLOGICAL SERVICES:
Treatment of Urinary Infections - Prostate Problems « Infertility « Kidney Problems = Penile
Implants « Laser Surgery « Shock Wave Treatment For Kidney Stones

EUGENE C. RAJARATNAM, M.D., FA.C.S

DIPLOMATE OF THE AMERICAN BOARD OF UROLOGY
For information or appointment
Call (619) 446-2023
1535 N. China Lake Blvd., Suite B
Ridgecrest, California 93555

Lancaster Office:

800-486-9222
4241 N. 15th St. West #101
Lancaster, California 93534

===
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The State mandated differential fee of $50 per unit for
students holding a Bachelors degree or higher,

APPLICATION & INTERPRETATION
OF GEOMETRIC DIMENSIONING
AND TOLERANCING

40 HOUR WORKSHOP

8 Through 12 January 1996
Heritage Inn Hotel, Ridgecrest, CA

@® Learn geometric dimensioning and tolerancing
starting at entry level and progressing to
advanced concepts

@® Learn the changes and additions introduced
by the new ASME Y14.5M - 1994 standard

will sunset, effective January 1, 1996.
All California residents attending Cerro Coso, regardiess
of prior degrees, will pay only $13 per unit enroliment fee.

The Fast, Easy, and Convenient Way to Register

371-9601
Continuing Students ONLY: November 17-21 » ALL Eligible Students: November 21-January 22
Monday through Thursday, 8:30 a.m. - 9 p.m. * Fridays, 8:30 a.m. — 4:30 p.m.
For more information on classes, counseling, or financial aid, call the College at 375-5001.
Spring 1996 classes begin January 16.

Call George Pruitt for more information

TECHNICAL DOCUMENTATION CONSULTANTS, INC
P.0. BOX 1085, RIDGECREST, CA 93556-1085
TELEPHONE: 619-375-3355
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Did You Miss Our

"BIGGEST'"'

Sale of the Year?

If you did, don't worry, we still
have a large selection of our best
quality carpets and blinds for you
to choose from.

Come in and see us at. . .

6 Months
Same-As-Cash On

Approved Credit

| Windows + Walls 'n Floors .|

In The Ridgecrest Towne Center ¢ 371-2212 )

PersISTENT ABDOMINAL PAIN
NEEDS MEDICAL ATTENTION!

30 years combined experience diagnosing &
treating digestive disorders

board certified physicians latest technology
MEDICARE ASSIGNMENT * GEHA PROVIDER *» MOST INSURANCES ACCEPTED

HicH DESERT

GASTROENTEROLOGY, INC.

1535 N. China Lake Blvd., Suite B
(619) 446-2196

Raman Patel, M.D. C. Pathmarajah, M.D.
P. Dharmaraja, M.D.

Ask about our
Antelope Valley locations

By Dena Christison and Terri Olson
Safety Office

ack injuries are the leading cause
Bof disabling work injuries in most

organizations. Because of this,
there has been an increasing trend toward
the implementation of various back injury
prevention interventions. One popular
intervention that is becoming a popular
prevention strategy in some organizations
is the purchase and use of back
supports/back belts for employees who
must routinely practice manual material
handling. We have received many ques-
tions about the use of back supports at
China Lake. Below is some general infor-
mation that ‘was received from
NAVAIRSYSCOM Headquarters in regard
to the use of back supports on Station.

In general, the use of back supports,
back belts, abdominal belts or whatever
you wish to call these devices is not sup-
ported by the Naval Air Systems Com-
mand. There is no Navy or Naval Medical
Command policy or other documentation
supporting the use of these devices as back
injury prevention aides. There have been
no published studies within or outside of
the DoD that substantiate the effectiveness
of these devices to date.

The philosophic justification for the

Back support
belts may give
false confidence

R T i S

support is that it reduces spinal motion or
provides a reminder to use proper body
mechanics while lifting or bending. While
the proper use of a back support may serve
to remind the user to use proper lifting
techniques, it has been shown that in many
cases workers still assume improper body
posture during lifting while using these
supports. By wearing these supports, the
workers may also develop a false sense of
security thinking they will be able to lift
anything without getting hurt. New
research and a class-action suit on behalf
of more than 50 individuals who suffered a
back injury while wearing back supports
has refueled the controversy over the wide-
ly used devices.

Though they are often thought of as
personal protective equipment (PPE), back
belts/supports and other similar devices
are not considered PPE under OSHA regu-
lation, but fall in the category of braces
and splints, which are medical appliances.

The lawsuit, filed in Louisiana, charges
manufacturers failed to warn of potential
hazards and did not properly design and
test the belts. It also claims more than 30
companies distributed and used advertise-
ments that mislead consumers as to the

VISA - MC - AMEX - DISC - ATM & TRAV. CHECK - VISA - AMEX - DISC - ATM & TRAV. CHECK

PARE A & LIOLOR PR

CHECKS
CASHED 1%

» Payroll » Welfare + Disability « Tax
Refund « Unemployment « Government

We Cash Money Orders, Traveler's Checks, Cashier's Checks

FREE MONEY ORDER FEE

With §10.00 Purchase, Except Gaseline & Cartons

SA - MC - AMEX - DISC - ATM

FREE COFFEE
FREE160z. Soda
with purchase of any large sandwich

KING COBRA, MAGNUM,
‘2“6[.‘:!(16&.u|uolulerv
MILLER HIGH LIFE & COORS
99’ 32 0z. QL. + tax & crv
MILWAUKEE BEST

‘437 15 pack can + tax & crv
MEISTER BRAU

’429 12 pack can + tax & crv

1501 N. China Lake Blvd.
619-446-6376
Open 5:00 a.m. - 2:00 a.m.
Everyday
1 block S. of NAWS Front gate

MC - AMEX - DISC - ATM & TRAV. CHECK - VISA - AMEX - DISC - ATM & TRAV. CHECK - VIS

1L STOP MAKET

VISA -

- X3V - DN - VSIA

Recordable CD

The best selling recordable CD-ROM system
is here from the premier optical drive manufac-
for turer. Writes standard
PCs 7, formats for audio,
video & data. Ideal for
backup and for multi-
media development.
With backup soft-
ware. Adaptec SCSI
controller included
Pinnacle RCD-1000  w/PC version.

Pinnacle RCD-1000. in stock: $LyZQY external
(this sale price limited to stock on hand)

Preferred

PINNACLE M ICRO ' Dealer
THE OPTICAL STORAGE COMPANY " SAIJE

Computing Technology's

Computer Store

251 Balsam St. 375-5744

Dual Media:
PCMCIA & Floppy

g  Whether complying
‘ with regulations re-
* quiring dual PCM-

A CIA capability or
just wanting easy
data transfer be-
tween vour desktop
PCMCIA and Floppy and portable. this
Dual-Media Drive all-in-one dual-me-

dia floppy & PCMCIA drive is the answer. The
Epson DYO 211 has a single type I/II/11I and
the 212 has one PCMCIA in front and another
rear slot. Both have a standard 32" floppy disk.
All in a single 5'%4" drive bay. Complete Kits:
The 2111s 8169 & the 212is $192. Instock.

Computing Technology's

Computer Store

251 Balsam St. 375-5744

WLY - 2SI0 - X3WY - DN - VSIA - XO3HD 'AVHL ® WLV - OSI0 - XIWY - VSIA - ¥O3HD "AVHL ® WLV - 2SIa

The IWV Dolphins are ready for
another successful season. Join
us and be part of a developmen-
tal program for all levels of com-
petitive swimming. Check it out-
from 3:00 - 7:00pm Monday
through Friday. Call Coach

, Cindy Kemp at 375-SWIM for
more information.

Please support us with your
pledges to CFC Agency #6007
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CONCERT ON THE LAWN- Affer the dedication ceremony of Pearl Harbor
Way last Thursday, a free concert, featuring the music of the China lake Volunteer
Band, led by bandmaster Stan Ricker, was held on the Headquarters south lawn
MWR cooked hot dogs and hamburgers donated by Corporate Operations,
Research and Engineering and NAWS managers. The Chief Petty Officers
Association of the Indian Wells Valley provided free sodas. This was China lake's
final event commemorating the 50th anniversary of World War |I.

Al's Carpet
Outlet

has

* DELIVERED FREE RIGHT TO YOUR DESK

Pentium 133MHz

INCLUDES
+3PCUSISA = o
# Enhanced IDE VO
+8MB RAM
» 1{MB PCI Video Card
+ 101 Mitsumi Keyboard
« 17" .28NI Monitor [
» 1GB Hard Drive
+1.44MB 3.5°FDD
» Jumbo Mini Tower
+DOS6.2
« Windows 3.11
» Mouse

Cheap Carpets

HiLo Plush 5%y
Pad 1% Yye

1441 N. China Lake Blvd. Ph. 446-1020

619/371-3535 Dealer

ORDER TODAY * ORDER TODAY ¢ ORDER TODAY *

SALT WATER FISH

. o A 3 2 2
On Approved Credit. Up To 84 Months

 CLEARANCE
'95 Forp RANGER S/C

Total Before Disc. 16,204

- o o T, Discount Pkg. ~ <*1,150>
e MSRP 15,054

e Desert Motors Disc. < $1200>

9 ©$13,104"
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PowerBook
190cs/66

+66/33 MHz Processor
+10.4 Dual Scan Screen S5
+ BMB RAM -
+ 500 MB HDD

+ PCMCIA Slots
+2.5-4.5 Hr. Batte
+ Power PC Upgradeable
» Built-In Stereo

+ Claris Works

* Mobility Bundle

+ Limited Warranty

Come in and see our large

selection and ask about our
> in store specials on
selected fish.

Exotic Tropicals
132 Balsam

371-1177 //Ag%"ggﬁ";;ﬁ. ».d

619/371-3535 " Dala.

1///

269 S. CHINA LAKE BLVD. » (619) 371-1331

* Sale prices and rebates exclude leases. All prices plus tax, lic., doc. and emission fees (used vehicles). Subject
to prior sale. Some restrictions apply on rebates, which may effect your net cost. See salesperson for details of
rebate eligibility. Ad expires close of business, Sunday, November 19, 1995.
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Prestigious Department of Energy award presented to Roger Nickell

oger Nickell of the Chemistry
R:lnd Materials Branch at the
aval Air Warfare Center
Weapons Division China Lake has been
selected as a recipient of Sandia
National Laboratory’s Golden Ring
Award. This award, the Department of
Energy equivalent of the Malcom
Baldridge Award, is given annually by

the president of the laboratory to a pro-
ject that has been determined to have
made the most significant contributions
to Sandia in the pursuit of its mission.
The project chosen this year was the
National Low Residue Soldering Task
Force (LRSTF) of which Nickell was a
key member. With the elimination of
ozone depleting substances by the end

of calendar year 1995, the electronics
industry and the military were forced to
identify and implement alternatives to
electronics cleaning that were environ-

mentally compliant. To this end, the -

LRSTF was formed as a team of DoE,
Department of Defense and industry
experts to demonstrate the concept of
low-residue (also known as no-clean)

Roger Nickell

OVER 80 VENDORS WITH THE
LATEST TECHNOLOGY.

O 5 ﬁ”as{:‘é; §‘7®§

China Lake, CA

Tuesday, December 12th, 199
8:30 a.m. to 3:00 p.m.
- Kerr McGee Community Center
100 W. California Ave
Ridgecrest, CA 93555
(619) 371-3741

ocus is on design tasks for time-critical applications in the areas of data
acquisition, data conversion, process control and image processing.

RSVP requested at 1-800-755-7380
or http://www.rtcgroup.comn

FREE REGISTRATION * FREE PARKING * FREE LUNCH

soldering.

In contrast to nor-
mal soldering opera-
tions where all assem-
blies are cleaned with
a solvent to remove
flux and other poten-
tially corrosive
residues, low-residue
soldering uses mild
solutions of dilute
organic acids as flux
that require little or no
post soldering clean-
ing. Solvents are elim-
inated or, if cleaning is
required, it is accom-
plished with minimal
amounts of water or
alcohol. This is a revo-
lutionary concept in
the field of electronics
manufacturing.

While a few mili-
tary programs have

' 4 8

We are there in an Emergency...

Your Local SALVATION
ARMY is here in the Indian
Wells Valley, helping meet
local emergency needs by
providing food, shelter, med-

ical, utilities & referrals.
Please designate CFC Agency #5015
P.O. Box 247, Ridgecrest, CA 93556

Local Money Helping Local People

accepted low-residue soldering on a
case-by-case basis, this is the first time
a major study has been completed that
provides details of procedures, possible
problems with solutions and definitive
proof of long-term reliability in a wide
variety of circuitry and packaging.

The study included radio-frequency,
high-speed digital, high power and low-
current operational circuits packaged
on two substrate types with both sur-
face mount and through-hole technolo-
gy. The results of this study are expect-
ed to lead to wide spread DoD and DoE
acceptance of this environmentally
compliant technology.

Nickell’s experience in electronic
packaging and manufacturing was
instrumental in the development of the
test vehicles and environmental testing,
and his expertise in failure analysis
helped direct the data analysis.

Nickell received his award in a spe-
cial ceremony held at Sandia in Octo-
ber. He has been actively involved in
environmentally compliant electronics
fabrication technology at NAWCWPNS
for several years.

This same task group was selected
by the Environmental Protection Agen-
cy to receive the EPA 1995 Stratospher-
ic Ozone Layer Protection Award.
Nickell received a certificate acknowl-
edging the group award recently.

(619) 377-5319

BELIEVE IN MUSIC.

§ Believe in your high
school band.

- Please designate
BHS Bands Boosters, Inc.
J CFC #6003

CRADA from Page 16

already being developed by Optiphase. It is an outside
intrusion detection system. “We literally unwound the
fiber coil and buried it underground,” he said. “Then
using the precision measuring capability of the fiber
optic_gyro, we are able to measure intrusion events to
the point where the probability of false alarms is very
low.”

The long-term benefit to Optiphase are the rights to
use or license patents that result from the CRADAs.
Bush said his company sees many opportunities for
alternate sensor technologies based on the Sagnac-type
interferometer (the type used in the IFOG). The ability
to apply the low-cost wafer technology for the integrat-
ed optics package to those products, he explained, will
bring down the per-unit cost to a point that will make
these types of sensors feasible for industry applica-
tions. In the past, with the older discrete-component
approach the high cost of these types of sensors has
made them generally impractical for use in the private
sector.

The benefit to the government in this venture is that
it will get a performance and suitability check on the
hybrid device from Optiphase without having to pay
for it. United States missile systems will be flying less
expensive, smaller, lighter and more accurate IMUs,
and the resultant advantages of greater kill probability
and longer stand-off distances will increase aircraft
survivability.

And beyond satisfying the dual-use purpose of the
Federal Technology Transfer Act by helping Optiphase
bring a new technology into the American economy,
benefits to the government are likely to come back
from industry with improved sensor applications for
NASA projects.

Listed below are documents recently received in the
Intelligence Library. Our documents are filed according
to the KWOC (Key Word Out of Context) number.

404758— “Tactical Laser Weapon Threat” (DIA).
This report is a review and projection of the threat
posed by tactical laser weapons to soldiers, electro-
optic systems and other military equipment.

404760— “Ground Combat Laser Weapons - For-
eign” (DIA). This study examines the worldwide status
of ground combat laser weapons in terms of research
and design programs, actual deployments, training, tac-
tics, order-of-battle and proliferation concerns.

121016— “SCIPIO (SCP-01)" (DIA). This docu-
ment is a study of the radar status, technical character-
istics and ranger performance of the SCIPIO multiple
mode pulse doppler radar.

404761— “Theater Ballistic Missile Systems and
Operations: Syria” (DIA). This report provides a com-
prehensive technical assessment of current and project-
ed Syrian theater ballistic missile (TBM) systems and
operations.

402142— “AA-8/Aphid Air-to-Air Missile System”
(DIA). This study presents the design philosophy, sys-
tem performance and descriptions of the subsystems of
the AA-8/APHID air-to-air missile system.

121014— “GRANITE SHIELD 2005” (DIA). This
document describes an integrated space, ballistic mis-
sile and air scenario for a preemptive attack by Russia
against worldwide targets.

404762— “SA-13b Surface-to-Air Missile System”

(DIA). This document contains a technical description
and performance assessment of the Russian SA-13b air
defense missile system.

121013— “Fighter Weapon System” (DIA). This
document presents an estimated technical description
of the Swedish JAS-39/Gripen multirole fighter and
assessments of its design, development, weapon system
characteristics and performance capabilities.

The Intelligence Library receives the following
periodicals as they are published: Aviation Weekly,
Federal Times, Navy Times, USAF Weapons Review,
AIMPOINT and Studies in Intelligence.

For Your Eyes Only is a publication received bi-
weekly. It is an open intelligence summary of current
military affairs.

Brown Bag Briefings

A new feature at the Intelligence Library will be the
“Brown Bag Briefings.” The library will be open at
lunchtime on Wednesday of non-pay weeks, and ONI
videos will be shown. These videos are a potpourri of
briefings presented by ONI analysts. Each briefing is
five to eight minutes long with the total length of the
video about 35 minutes. It will start about 11:40 a.m.

The first briefing will be on Nov. 22. A partial list of
the briefing topics are: North Korean ASUW; AS-X-19
Update; Japan’s ASUW weapons and capabilities; SS-
N-20 SLBM.

Space is limited, and reservations are recommended.
Phone 939-1503 or 939-1505 to put your name on the
list. You must meet the Intelligence Library clearance
requirements.

For further information please call 939-1503 or 939-
1505. Remember, the Intelligence Library is located at
the end of Wing 5 in Michelson Laboratory.

AVAILABLE ONLY AT
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Help Them Become All They Want To Be

Children think and plan: "When I grow yours.
up . . ." Children with mental retardation
haveﬂlesamekindsofhop&anddreams-

for education, good jobs, happy homes.
The ARC, the Association for Retarded

Citizens, is working to make these dreams
come true. Join us.
Help us build better lives.

Please Make Your Donations/Pledges To
CFC Agency #5010

""" Desert Area Resources & Training
=" 216N. Gold Canyon Dr. * Ridgecrest, CA » (619)375-9787

Community.

Hi, John Donnelly
for Ridgecrest
Auto Center. . .

You've heard me say.
We are committed to
Ridgecrest, so we have
been making changes.

We're Here For All Your Automotive Needs.

Both service and sales, answering your questions, pmvudmg prompt,
courteous service that always continues after the sale

And we are enjoying doing business with our new friends and neighbors.
We understand the importance of trust, and are diligently working to earn

We look forward to being a vital, participating member of your Ridgecrest

Ridgecrest Auto Center, We Want to Earn Your Business.

Honda » Nissan * GMC Truck » Pontiac » Oldsmoblle . Cadlllac

A BBD Enterprise

NEW: 375-1327 - 201 E. Ridgecrest Blvd. - USED: 371-4114
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PSN from Page 1

to the other partner. But in joint inventions, Optiphase
also gave the government the initial option to retain title
with a royalty-bearing patent license going to Optiphase.
This means on jointly developed inventions, while the
government may retain ownership, Optiphase may earn
royalties for licensing the invention, provided they pay a
license fee to the government.

While detailed to Optiphase and working on the
CRADA, Bramson continued to perform a unique analy-
sis of the proposed optical configuration of the silicon
hybrid gyro, and persue ATD funding. The analysis clear-
ly pointed out the performance advantages to be gained
by an integrated fabrication approach.

After being turned down again for
ATD funding for Fiscal Year 1995, it
was finally approved for FY 1996 for

mer waveguides and mating photovoltaic dies to the sili-
con wafer and the polymer waveguides. Geoff Lindsay
of the NAWCWPNS Materials Synthesis Section at
NAWCWPNS will head up the polymer synthesis effort,
MICOM will design and fabricate the waveguides, and
JPL will be responsible for the photovoltaics and ulti-
mate packaging of the hybrid wafers.

By the end of the first year, a contract will be let for
production of the IMUs. The contractor will use govern-
ment-supplied wafers to produce gyros and mate them
with external accelerometers to build up the IMUs. The
accelerometers will not be integrated with the hybrid

PSN TECHNICAL CONCEPT

wafer during this first go-around under the ATD but will
be integrated under the value engineering change pro-
posal (VECP) follow-on program.

Subsequent phases will see laboratory testing and
eventual flight testing to verify the PSN’s high accuracy
performance with the absence of Global Positioning
Satellite (GPS) aiding.

“While the missile (Joint Stand-Off Weapon) will
have GPS navigation capability,” Bramson explained,
“the program office wants JSOW to perform accurately
even if there’s a problem with GPS.”

The eventual product of the ATD will be hardware
and a data package for the PSN to
be provided for the JSOW VECP
effort.

RIDGECREST AUTO CENTER

AT RIDGECREST AUTO CENTER

i i
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Strike Navigator (PSN) Project. Pro- | PROVEN NAWCWPNS | 4 FIBER COIL Optiphase will build a gyro using 100% W VOSACI WO FRIGeEIaet ® APR For
3 g > LOW COST > i N AII"“G Auto Center, if you can find a ® APR 36 Mo*
vided the effort meets certain mile- the hybrid wafer to verify the fea- Fi El
. . BRASSBOARD PHASE MODULATOR R : AVAILABLES" better deal on the exact same o
stones each year, the funding will DEMONSTRATION sibility and performance capacity AN rates on & g,o;;d;.,;a,: vehicle. We will match the deal. hr 2' m /0-;
continue through FY 1999. S s of the new concept. ‘h'ﬁuo?\gé Finance ; WE PROMISE! ® APR For
Ordinarily ATD acceptance allows ELECTRONICS “This is a way to double check 48 Mo*
a one-year lead time before the pro- our concept,” said Bramson. “We
ject actually starts, but in this instance CONNECTOR ACCELEROMETER can’t expect the development con-
Bramson received notification of the POLYMER tractor to build functioning test 95 HONDA ACCORD LX STATION WAGON 96
approval this past summer for a new [ e BRI B _ CONTAINING items if we don’t know that the S e HONDA CIVIC
start Oct. 1, but now it won’t begin i WAVEGUIDES concept will work. Under the vty 96 HON DAs 4DR DX
until some time after a new federal % : CRADA, the work Optiphase will 5 spd, AMFM, Dusl SRS ey
LIGHT SOURCE 7 "

budget is approved.
In the initial “risk reduction™
phase, NAWCWPNS, JPL and

ARRIVING DAILY!

. : Arrbags
do is work that otherwise would b s
have to be funded out of our pro-

ject money.”

95 HONDA

MICOM will perfect the high-risk
processes used to fabricate the hybrid
wafer — making the polymer-on-sili-
con waveguides, mating fiber to poly-

Jeff Bush, president of
Optiphase, said one spinoff prod-
uct from the first CRADA is

Please see CRADA, next page

YOUR COMPLETE
AUTOMOTIVE ‘
CARE SPECIALIST 3,

AUTQ_MOVE

Overhauls, On All Foreign & Domestic Cars
413 W. Inyokern Road

Advance sales: The Village Bookshelf, Richer’'s Music, Maturango Museum
Or order directly from IWVCA by mail or phone (below)
(Current season members receive a $5 discount if ordered from IWVCA)

T Chuck

Chaes ]

619 W. Ridgecrest B

375-7970

d. Suite #¥B

wvv%ca I.LW.V. CONCERT ASSOCIATION

P.O. Box 1802, Ridgecrest, CA 93556
Visa and MasterCard orders may be placed by phone before Nov. 28

Phone 375-5600 anytime
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BUY IN RIDGECREST

PRELUDE
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16,995" i

SAVE

2,735

*9,99
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%

5spd, Dual SRS Airbags
Vin#021624 Stk#2140

ak * We Want To Work For Your Business ! : ' # 5, ‘
05 * No Dealer Buys For Less
= 1% £515,995" | Hmnihin  1.5%: 512,995
We Do Tune-Ups All The Way To Complete Engine 4 * Compare, We Beat LA Prices 2 4

96
HONDA ACCORD

Largest Selection Of Pre-owned Yehicles

|

*Plus tax, lic & doc fee. One only al these prices. Subject to prior sale on ailowed credit. 2.9% on Accord V& model,
Sale ends close of business Saturday, November 18, 1995

NEW 375-1327 . 201 E. RIDGECREST BLVD. - USED 371-4114

A BBD Enterprise

Ridgecrest, CA 93555
(619) 446-3568 95 CHEVY LUMINA LS | 95 BUICK CENTURY 95 CHEVY CORSICA | 95 PONTIAC GRAND AM | 95 OLDS CUTLASS CIERA
wc'“'] (619) 446-51.57 FAX R < Cassette, pw, pl, 1o, cc, alloy , auto, Cassette, pw, pl, tw, cc, auto, V-, Auto, ac, pw, pl, V-6 C{’sri;f!.‘f‘as"ﬁaﬁi';é’r'; V-6 Cass, tw, cc. pw. pl, V-6
‘ OPEN: Mon. - Fri., 7:00am To Tecrmcians | ATOREPAIR cxons e veaiorr e 535 Vinda 1861 S 20 Vind 181527 . Sikw 827 WMST‘IQ;BMG > 4 531 Vind300480 o
— Y ————— 518,495 | New................. 518,783 | New...ooe...... $15,897** T 17,446 L ail 837
Appk P'gﬁnm &’mpjma Pm C 1 M 'l"“ ...-'1‘,”5‘ W 'm;----'u;,”. w m naocc'lu”‘ M m 0'10'13!‘“. h 'l‘k.nn.’lz,m‘
Compatible Compuers The [.W.V. Concert Associaition presents a You Save............. 53,500 | You Save............ %6 You Save............. :4,000 | You Save............. *4,000 | You Save............. 56,000
Networkin gSo&mum knpm}s&tpphes ki Ly GALA N TRt of e bewiiia pie) :; S:Lv;s ACHIEVA ;: mve ) um;losoa nomu ) :m VICTORIA | 94 FORD FI50 XCAB 4X& | 92 MITSUBISHI DIAMANTE
S “‘.A LMG hh Chnigtmag with qgnagg - Cass, tw, cc, pl, pw, V-6 Cass, tw, cc, pl, pw, V-6 Cass, tw, cc, pw, pl, V-8 & more 351 Engine, low miles Auto, A/C, pw, pl, tw, cc, alloy
.Lm, Sales and suppaﬂ “Fast mc. g ! m%&m Stk# 828 Vin#142491 Stk# B17 Vin#125458 Stk# 829 Vin#AB8751 Stk# 21358 Vin#055867
*FREE Delivery on most orders Featuring the dashing & dynamic DALLAS BRASS NeW........couuene *16,107** | Was.....cconee *11,995* Was........cocuenns 23,999** | Was.......cco.co.... 14,995
in a dazzling program for the holiday season Our Price...... 1,107* | Our Price ....*'10,995" SOL D Our Price ...."21,999" | Our Price..... 12,995"
Thurs., Nov. 30, 7:30 - China Lake Auditorium You Save............. 5,000 | You Save............. *1,000 You Save............. 2,000 | You Save............. 2,000
Special prices for this fundraising concert:
Tickets $25 each ® $20 if active military, under 21, or over 65
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Weapons Systems Contract Group goes to service cost center

The Weapons Systems Contract Group (2.0 Competency)
has provisionally been approved to begin operating in FY96 as
a service cost center (SCC) at NAWCWPNS and will continue
to provide full function cradle-to-grave procurements for its
customers. The SCC operates by charging a user fee for each
product delivered by the SCC. This fee, applied to each prod-
uct, is a fixed percentage of the total estimated value of the
procurement. This fee-for-service method is practical and sim-

to the users for major procurements. The fee structure is
designed to financially support all labor and non-labor
expenses incurred by the Contracts Competency.

The SCC is defined by NAVCOMPT as an organizational
entity with assigned personnel engaged in the performance of
functions that can be readily identified to a unit of measure.

The unit of measure for the Contracts Competency is the type
of procurement, e.g., Bankcard, SPEDI, delivery orders — a
type of service that can be identified and measured. This
method of assigning a recurring cost is closely aligned to the
DBOF concept, which requires NAWCWPNS to operate as a
business. The money or “revenue” is used to pay salaries,
equipment depreciation and facilities’ maintenance and utili-
ties. The service cost center will be the accounting mechanism

If you have any questions or concerns- or would just like
additional information on the Contracts SCC, please call 939-
0071, or contact Ruth Stoner, the SCC manager, via Quick-
Mail. In addition, the SCC staff is availablé to meet with cus-
tomers and further explain products and services and their
respective fee structure.

BHS students hand out kits for today’s Great American Smokeout

Burroughs High School students distributed some 500
tobacco “survival” kits to Ridgecrest area businesses and
other schools last week. The BHS “Peer Helpers Group,”
guided by Marilyn Mayer, is providing this service to the com-
munity in cooperation with the Indian Wells Valley unit of the
American Cancer Society. This is in support of today’s “Great
American Smokeout” — an annual event when people are
encouraged to stop smoking, or to help someone else to stop.

Year-round, the American Cancer Society offers free smok-
ing cessation classes in the IWV area. For reservations, call
Florence Wilson at Sage Community Health Center at 446-

SEXUAL HARASSMENT...

CALL THE
DON HOTLINE

7978, or Pat Oliver at China Lake’s Wellness Office at 939-
2468. A few hours of class could add a few years of life. Not a
bad trade.

You can get involved. The American Cancer Society wel-
comes volunteers in a variety of activities. Contact Casey Wil-
son at 446-4350 for more information. If you would like to
become a certified facilitator, trained to conduct smoking ces-
sation clinics, contact Fred Shaughnessy at 375-6563. Ex-
smokers are desirable, but anyone who likes working with
people and wants to help others help themselves, is more than

800-253-0931

OIR 70536142735 CCOIL UL _ECT

Your Lhmu nt full tower cases,

KNID
Channel 17

November 20 22 N

c Fc ple to administer requiring limited resources and system for the Contracts Competency to operate on a DBOF fee-for- NOTE: KENID will air shows Mon- cana Art: The First 100 Years :mﬂ;;olﬁo‘-‘ Miﬂtﬂl 'lb
changes. It allocates the cost to the users through a levelized service basis. da i i . : iti i * Jumbo Mini Tow Pmoﬂng u

o y through Wednesday this holiday 6:43 p.m.: Traditional Handicrafts of er uca

fee approach. A limit, however, is placed on the levelized fee week. * 2x CD ROM

5:30 p.m.: Navy News

5:55 p.m.: Office of the Chief of
Naval Research: Navy Fire Fighters
Thermal Imager

6:00 p.m.: Investing in America's
Future

6:08 p.m.: People in Science: Invest-
ments in the Future

6:23 p.m.: Life and Liberty: Ameri-

Japan
November 27 - 30

5:30 p.m.: Navy News

5:55 p.m.: China Lake: Yesterday,
Today, and Tomorrow

6:07 p.m.: NAVAIR On The Move

6:40 p.m.: Kabuki Theater

Annual prevention of sexual harassment
training at TVIS sites through November

If you haven’t already done it, now is
the time to meet the annual prevention of
sexual harassment training requirement.
This year, a 28-minute video titled
“Management's New Responsibilities”
will be used to meet the requirement.

The video will be shown on the fiber
optic trunk system (FOTS) at 8 and 10
a.m., and 1 and 3 p.m. every workday
during the month of November, except
for the Friday following Thanksgiving.
Please check with your code for a list of
the sites where the video can be viewed.

Please make sure you sign the train-
ing form necessary to record the training
and to get credit.

The form must be completed and
returned either in hard copy or via
QuickMail to Tammy Berry in the Train-
ing Division (733000D) not later than
Dec. 15.

If you can not view the video at one
of the TVIS sites, or have questions
about prevention of sexual harassment
training, please call Jerry Stein at 939-
8134.

QRDER T « ORDER TODAY » ORDER TODAY »
Fast as a Pentium 66. . .

486dxy1100--[F=]|| oy

- INCLUDES

» 8MB RAM # 1IMB SVGA Video Card
* 101 Extended Keyboard
* 14" SVGA .28 Monitor

* DOS 6.2 » Windows 3.11
* 540 MB Hard Drive

* Enhanced Controller

i)

= B

* 16bit Sound Card
* 40Watt Speakers -

7/ MicroLink |
Wz
Bernoulli 230 Removable

IOMEGA's Bernoulli 230 stores 230MB (460MB with compression) ol a single disk. The
Bernoulli 230 is much faster than the Syquest 270tupto 3 times as fast) & is Iull\, compatible
with 9OMB and 150MB Bernoulli drives. s s

Bernoulli drives can be super cost effective | e

for most large & very-large storage applica- | m"‘ﬁg """"""""" ;
tions such as backup. multiple users of the | .
same system. multiple operating environ- § |
ments (say. Windows & Unix) for the same
system and they ‘re especially well fitted to  Bernoulli 230: §-vear warranty on drive & media
sensitive/classified data applications.

Opportunities At
Burroughs High School

CFC Agency 6017

S-yvr warranty

Now: Macs need only a standard system

Computing Technology's

Computer Store

« Bemoulli 230 Internal PC SPEDI P/N $0700761 cable P/N MOCRO7-6, no interface Kit,
« Bernoulli 230 Dual for Mac or PC SPEDI P/N $0700776
* Bernoulli 230 interface for a PC is SPEDI P/N $0700570
Each Bernoulli 230 4 %
drive includes a free (.M-m
230MB data o
251 Balsam St. 375-5744 cartridge!

« Bernoulli 230 Single External Mac or PC SPEDI P/N $0700775
« Bernoulli 230MB data disks SPEDI P/N So0700774
LE COUPON - VALUABLE COUPON

230 Station St. 371-1404

The perfect gift for a :
Thanksgiving hostess is /)

a bouquet of Fresh- -

Baked Cookies or a The Prudential

America West

133mu: Pentium =5

True Intel 7§ to 133MHz Pentium 64-bit CPU pius VESA or PCI
bus makes this the fastest X86. We offer a wide variety of cost-effec- §
tive ways to full Pentium performance including these stocked items:
+ Upgrade to a Pentium motherboard with PCI high-performance
enhanced IDE hard disk controller with 8MB RAM, 7SMHz just
$639. 90MH: is $729, 100MH: is $739, LIZ2O0MH: is
$849. I33MH: is just $1,079. 1OOMHz and faster are PCL.

"THE Rock Is THE ANSWER"

We List & Sell:
* Residential ®* Commercial
e Land/Lots * Investments

We Also Offer:
» Office/Rental Leasing ® Rentals

|WINTERIZE|
SPECIAL |

l COOLANT EXCHANGE

91
521

INCLUDES:

 Completesysiem: Pentium tower with 63§MB high-performance ::;': basket full of Real Estate - * [nvestments e Property Management
EIDE hard disk drive and controller, SMB RAM, parallel & two available Homemade 446—7625 ¢ VA & HUD Homes

serial ports, 1.2MB/360K and 1.44MB floppy drives, 1024x768x256-colors VGA
NI monitor & very-high-performance VESA or PCI Windows accelerator VGA card,
Windows 3.11/DOS 6.22 (W95 +$20), mouse, enh. keyboard 3-year, no-hassle

2 parts & labor warranty, X33MHz is just 51,819 120MH:zis $1,599,
TOOMHz is just $1,499, QOMH:z is just $1,489, 7§MHz is just $1,429.
Upgrade to L.2GB hard drive for just $99. ZOOMHz and faster are PCL

L 20mMH: 486 System

Buttercream Fudge! 1400 N. Norma, #105

Ridgecrest, CA 93555
(619) 446-7625
MaryAnn Haberman, Broker

i)

ML8

QUALITY

ARIAD , de to: » 1 Gallon Ford Coolant
With system. 120MHz* CPU, PCI bus with 16K CPU cache and | <& = : I
CD-ROM pack 256K write-back external cache. Complete system dl.'zcnlhagjld::( VPR: SPEDI ”sale” ! * g:‘eescsk I'Bee-llt-zsat‘ gosst’g‘;‘
with Encarta, . . rive, only ) . N " i 4 u y

3 ith 256 K he. svs & video shadow RAM. 11 When we get a one-time quantity price break
Works. Golf. &/ SRR, SYRca & VICOD S o from 8 to IbMB or some other lower-than-usual cost. we reduce For Leaks

With these systems, Each Office Independently Owned & Operated

A Good Relationship

Dangerous Crea- ©38MB high-performance hard drive, PCI hard RAM. $269 (486)

- : 4 . a SPEDI product’s sell-
tres.more. just drive controller, 8MB RAM (also available with { or $269 (Pentium)

Save $100 on

1GB SCSI ing price. This is done Beg ood Any make or
$59. 4MB), parallel & two serial ports, 1.2MB/360K & Qllad-tpeed & byg z[n) SPEDI voluntary ins w“h G Exp¥rat|acl>ngl§atreno1d19!|3%%5
1. 44MB floppy drives, 1024x768x256-colors VGA NI monitor& | CD-ROM 600ks/ price reduction. or Communication. L
very-high-performance VESA VGA Windows accelerator card, Mi- | sec, just $129 VPR (VPRs are tem- : . =D
crosoft-compatible mouse, enh. keyboard, Windows 3.11/DOS 6.22 | @X Teac brand P e 5(;::; yos:‘(lio%v(::f ::S{ NOWHERE ELSE! Service Hours: Monday -Friday
(W95 $20). No-hassle 3-year parts & labor warranty on complete | CD-ROM drive SCSI drives ends.) You will pay the only |n Our Store 7:30a.m. - 5:30 p-m. QUALITY CARE

system. §rree upgrade to non-interlaced monitor. AZOMHz is | $219 e
just $1,299, LOOMH: is $1,229 8OMH: is only $1,479 | Micro -k,
& 6bMHz 1,149.0r: Upgrade your present system witha EZ0Mmuz | Sofi- ™=

standard sPED1 price less the VPR savings:

SPEDI # item you save
STI11200N 1GB SCSI hard drive $100

*499

H S1 hard drive 13
CPU in a super new VESA & PCI motherboard for only $249**. {brand SEICISRE=rt 540 D
: pe ; y v ergonomic mouse CDR-400  NEC tripple-speed CD-ROM 4 One Carat Of Diamonds
*Performance: About the same as 7SMHz Pentium for regular use. 100% faster than S0700774  Bernoulli 230MB tripack 50 An In d.bl B l I
i ** MNi i
486/66 for heavy numeric use. Install board yourself or we’ll install it for $45. VPRs are guaranteed (but only thru 11/2195). credaibie arga n!

YOUR HOMETOWN FORD, LINCOLN-MERCURY DEALER

Computing Technology's

Computer Store
375-5744

3-year warranty on these advertised SVS§-
tems AND free upgrade to Non Interlaced
monitors. Upgrade to Windows 93 only 820,

Computing Technology's

Computer Store

251 Balsam St. 375-574

375-4721

269 S. CHINA LAKE BLVD. - (619) 371-1331
[®£¥] 740-A North China Lake Blvd.

VALUABLE COUPON - VALUABLE COUPON - VALUABLE COUPON

NOdNOJ 378VNTVA - NOdNOD 378VNTVA * NOdNOI 3T18VNTVA « NOdNOJ 318VNTVA

« VALUABLE COUPON - VALUABLE COUPON - VALUABLE COUPON - V,

251 Balsam St.
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Hull addresses mock RIF, Qs&As and VISP/VERA in all hands note

To all hands,

The DEB has decided to hold off on conducting a
mock RIF until we receive word, one way or the other,
on our request for an actual RIF. You can disregard my
previous statement about seeing the results of a mock
RIF by December.

If the RIF is approved, it will take about two months
from the date of receipt of the approval to conduct a
mock RIE If the RIF is not approved, then no mock RIF
will be conducted.

I will check out from NAWCWPNS on Nov. 20.
Please address any business-related messages to Capt.
Jack Dodd; who is my replacement.

You may continue to address Q&A items to me
through the 20th. I will try to answer as many of them
as possible before | leave the area.

Any remaining questions will be turned over to the
Business Recovery team for response. Gerry Schiefer is
in the process of setting up a team to continue answering
your questions and providing you with updates on mat-
ters of general interest to the work force.

For those of you who have not seen answers to your
questions, please be patient. | have well over 200 of
them in the queue and have been answering them as fast
as | can.

I have some fairly specific information on VSIP
and VERA which was compiled by one of our HRD
employees who is a specialist in retirement programs.
I'd like to share it with everyone so we can better
understand these important programs.

VSIP stands for Voluntary Separation Incentive
Program and VERA stands for Voluntary Early Retire-
ment Authority. Early retirement and VERA are one
and the same for all CSRS employees. It is always a
temporary program, it must be authorized by a higher
authority, it must have a specific window of opportu-
nity (normally 45 days) and management can choose
which series will be included (it can be offered to all
or just some). To be eligible for VERA, one must be at
least 50 with a minimum of 20 years of creditable ser-
vice, or be any age with at least 25 years of creditable
service. There is a reduction of two percent for every
year a person is under age 55. There is no reduction
for those over age 55.

VSIP is another program entirely. It is usually
offered in conjunction with VERA, but normally
VERAs do not have a VSIP attached. VSIP is a pro-
gram offering money to employees to retire (not nec-
essarily an early retirement) and to those who resign.

The new civilian retirement program (FERS) has

different rules for early retirement and for reduction
for age. Under FERS (which has a different formula
for computing retirement benefits resulting in a lower
annuity), there is no reduction for age if an early
retirement is authorized as a VERA. There is also a
voluntary early retirement which does not require a
higher level authorization for those who have reached
their minimum retirement age (between 55-57) and
who have 10 plus years of creditable service. The
reduction for age is five percent for every year under
age 62. '

One of the things I keep getting questions about is
severance pay for those eligible to retire. Severance
pay is not payable to those who are eligible for any
kind of retirement. So those employees who did not
apply for this last VSIP who are or will be eligible for
any kind of retirement (including discontinued service
retirement [DSR] which has the same eligibility as
early retirement, 20 years of service at age 50 or 25
years of service at any age) will not be eligible sever-
ance pay should they be RIFed. Only those not eligible
for retirement who are RIFed would get severance pay.

Thanks,
Capt. Roger K. Hull

More questions and answers on important employee issues . . .

Question:

We had a brief today on the business plan and one of
the statements made was that there could be some diffi-
culty in having the RIF approved due to potential politi-
cal ramifications due to 1996 being a presidential elec-
tion year. What are the contingency plans if the RIF is
not approved? Will the persons in work that is not direct
funded be retrained or will there be an increase in
unfunded positions?

1 will probably have everyone on base mad at me but
it almost sounds that we will be in a far worse position
without a RIF than if we have one.

Hull:

BINGO!!

It depends, of course, on whether our guidance
changes if the RIF is not approved. But if we have to
balance the budget before the end of the century without
a RIF, it will be much more difficult to accomplish than
if we had had the RIF approved. We would have many
more people on downtime, and would face dramatic cuts
in non-labor overhead, reductions in maintenance and
repair, and increased restrictions on hiring into overhead
positions. As difficult as it may be to swallow, a RIF,
and the motivation it will produce for some people to
find employment elsewhere, really is a vital part of our
business plan.

Question:

Is the DP830 Mechanical Engineer and DP801 Gen-
eral Engineer series targeted for the RIF?

Hull:

No series are targeted by the RIF because there is no
RIF until one is approved. Only then is the actual RIF
list formulated. I know that you would prefer a “yes” or
“no” answer so that you could decide how this proposed
RIF would affect you directly, but at this point there
simply isn't a clear cut answer. '

Question:

I served in the Air Force from 1977 to 1981, howev-
er, my SF-50 (Block 23 and 26) says that I do not have
veteran status for a RIF. I have inquired of our local per-
sonnel office and the reason for my non-status is due to
the time frame that I served in the military. If I had
served during Vietnam or some other conflict I would

s
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have all of a sudden become a veteran. Do you know
why I'm not considered a veteran on paper, or is it my
fault for not waiting for a conflict and then enlisting to
serve my country?

Hull:

You are, of course, a veteran. There is no argument
with that. The issue is whether your particular veteran
status qualifies you under civil service rules for
increased retention status. The rules are quite specific
about length of service, dates served and whether or not
combat action was involved. There is no allowance for
command interpretation of the nature of your service.

It would be easy in retrospect to say that had you
waited for a conflict, you might have a higher retention
status today, but that would have been a difficult call. I
encourage you to ensure that your personnel record
accurately reflects your veteran status, service dates,
etc., but beyond that we are bound by the law as it is
written. I'm sorry I couldn't give you a more encourag-
ing answer.

Question:

I thought it was the base policy not to distribute the
phone numbers of personnel working on base. Phone
books, as an example, are not to be released to off base
contractors or sales personnel. I recently have been
“surfing” the Internet and found under Government,
Military, NAWC, Targets that not only the names and
phone numbers of some Targets personnel were posted
but their pictures were posted also. I am puzzled and
concerned. What is the policy?

Hull:

Phone books aren't supposed to be distributed outside
the command because it costs the government money to
produce them. The information contained in them is
releasable to anyone. If you look at the NAWCWPNS
home page, you'll find the entire command phone book,
including a FIND function. We will also be setting up a
means by which any employee can post a resume on the
InterNet in order to improve their chances of finding
work elsewhere in the event of a RIF. You'll hear more
about this shortly from our Business Recovery Team.
We want people to call us, especially if they have work
to do!

Question:

As a 25-year Navy employee, I have seen these DoD
draw downs come and go, such as 1979, when some
Navy ships did not have the fuel to put to sea, or the lack
of Navy mine sweepers during Desert Shield. After each
period we came away believing that we had gone too far,
too fast. With so many trouble spots around the world,
and threats to our national interest still a fact of life, do
you sense that some of our military and political leader-
ship are beginning to feel that we have gone too far in
our recent Navy draw down?

Hull:

As a matter of fact, many of our national senior mili-
tary and civilian leaders are on record as saying that we
haven't gone far enough. Several were quite vocal about
the inability of the BRAC process to make the drastic
cuts that were needed.

There are several initiatives underway to further
reduce our DoD infrastructure in order to be able to
afford the demands on our operating forces while con-
tributing to the national effort to balance the budget. As
acutely as we feel the shortages of money and people in
many areas, we will see additional reductions through
the end of the century. The challenge is to apply the cuts
wisely, acknowledge the decreasing demand for work,
accept the reduced capacity and operate as efficiently as
possible. We are certainly doing our part at NAWCWP-
NS.

Question:

If I were targeted during a RIF, would I have the
opportunity to transfer? To cut costs will employees be
asked to take LWOP? Is travel being looked at more
carefully due to the costs involved?

Hull:

There are no restrictions imposed by the RIF process
on employees who want to transfer within or out of the
command. However, transfers do not necessarily protect
an employee from the RIF. No one will be asked to take
LWOP, although that possibility might be available to
employees who want to do so.

Travel should always be closely scrutinized by super-
visors, and should not be requested by employees if
there is not a compelling reason to travel.
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The Future Takes Shape

Fleet customers and other Navy brass detail their requirements,
expectations and functions that need improvement in NAVAIR

By RAdm. Dana B. McKinney
NAWCWPNS Commander

ost of you are aware that the annual Naval
MAviation Systems TEAM Commanders Con-

ference was held recently from Oct. 16 to 20
in Pensacola, Fla. Attendees included commanders and
other representatives from the NAVAIR Headquarters,
Air Warfare Centers, Aviation Depots, PEOs and the
Naval Aviation Inventory Control Point (used to be
ASQ). This year, there was an added emphasis on input
from the Naval Aviation Program Managers and many
of them were present. There was a free exchange of
information, opinions and concerns, and 1 was very
pleased with the overall tone of the conference.

VAdm. John Lockard (AIR-00) set the theme for the
conference by stating that, in his opinion, the majority
of our transition to the IPT/CAO structure was behind
us. He recognized that there were significant efforts
left to be completed in process development and
implementation, but he clearly felt that we had accom-
plished much of the transition to the new structure.

AIR-00’s main point was that we must return our
focus to the needs of customers and spend less of our
time and energy on the internal focus that we have
maintained during the initial phase of our transition.
He invited VAdm. Richard C. Allen, Commander of
Naval Air Force US Atlantic Fleet, RAdm. Brent M.
Bennitt, Director of Air Warfare Division (OPNAV
N8¢ _ and RAdm. William J. Hancock, Director, Office
of Budget and Reports.

VAdm. Allen was the most outspoken of the three.
His main points were that the fleet customers:

1. Think NAVAIR isn’t paying attention to their
needs.

2. Think they can do a better job of allocating
resources for Depot level activity.

3. Think we “over-engineer” our solutions to their
needs.

" 4. Think we spend too much time and money on
testing and documentation.

5. Think we need to improve our mutual communi-
cations.

6. Don’t want or need “integrated solutions” to their
requirements — they cost too much and take too much
time to deliver . He cited the F-14 FLIR as a case in
point.

7. Want to develop a better partnership with the
TEAM.

RAdm. Bennitt’s main points were that:

1. The war fighting CINCs think we are doing very
well in providing combat forces with high readiness
(Bosnia, Iraq, etc.).

2. We need to reduce the acquisition cost and cycle
time for our products.

3. Naval Aviation as a whole needs to constrain its
requirements — we can’t do everything that everyone
wants.

4. We need to get time out of the front end of devel-
opment.

5. Recapitalization and modernization have been the
“bill payers” for maintaining a strong forward deployed
force structure — we are only buying a total of 31 air-
craft in FY96.

RAdm. Hancock’s main points were:

1. “There isn’t enough money, and you have too
much of it.”

2. We need to reduce our DBOF overhead.

3. We need to meet our expected DBOF operating
results.

I won’t comment on the views expressed above or
whether or not we have fully carried out the direction
of our sponsors, but clearly their perception is that we
need to do better. For our customers, perception is real-
ity, and we are the ones who need to deal with it.

VAdm. Lockard then stated that the CNO will judge
the performance of the NAVAIR Team by how we do
in improving our performance in the following broad
areas:

Readiness— We need to maximize the availability
of full mission capable weapon systems throughout the
fleet. Our systems need to be reliable and maintainable
so that our fleet operators will need to spend less time,
money and manpower in keeping them combat ready.

Recapitalization— We need to retire older weapon
systems with high operating costs in order to afford a
newer generation of systems designed to operate more
efficiently and effectively with reduced manpower.

Modernization— For those systems that we must
keep in the fleet, we need to provide cost-effective solu-
tions that maintain their combat edge at minimum cost.

Reduced cost— We must find ways of delivering
all of our products at reduced cost and with shorter
cycle times.
=L s ——————————————

VAdm. Lockard’s main point was
that we must return our focus to the
needs of customers and spend less of
our time and energy on the internal
Sfocus that we have maintained during
the initial phase of our transition to a
competency aligned organization.
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Throughout the remainder of the conference these
themes were reiterated constantly. We need to be inno-
vative in finding ways to do our required activities at a
significantly reduced cost. We need to reduce our
infrastructure to the absolute minimum required to pro-
vide the products that the fleet demands of us. We need
to optimize the use of the remaining infrastructure to
reduce the cost of doing business. We need to take the
savings generated by efficiencies and return them to
the fleet for vital modernization and recapitalization
efforts.

One of the principal methods of getting at cost
reduction is a study currently being conducted by a
group led by Dr. Al Somoroff, AIR-00A, who provided
a status briefing on the study. This “Essential Capabili-
ties” study is aimed at defining the minimum essential
efforts we must do to satisfy our customers needs.
Once these efforts are defined, a minimum set of
infrastructure (people with knowledge, skills and abili-
ties and facilities) will be derived. With a defined
required infrastructure, we can then determine the nor-
mal utilization of those resources and either size the
infrastructure to the projected demand, or use the avail-
able excess capacity to accommodate work from out-
side customers to reduce the cost to Naval Aviation

customers. This study is in progress and promises to be
a major influence on where we go with our infrastruc-
ture in the future.

RAdm. William E. Newman presented the “Com-
mand Structure” briefing, which showed how the new
“Area Commander” concept will be implemented.
VAdm. Lockard and I have co-signed a “Tailored Char-
ter,” which defines our relationship and includes a
Responsibility Matrix, which defines the relationships
and responsibilities of Competency Leaders, Area
Commanders, NADEP COs, IPT Leaders, site COs,
Area Competency Managers ana Corporate Leader-
ship. (The Tailored Charter appears on the next page
and the Responsibility Matrix and other enclosures
are available from the Public Affairs Office by Quick-
Mail or hard copy.)

Effective immediately the Weapons Division will
operate in accordance with the guidance provided in
these two documents. Despite a lot of hard work and
thoughtful consideration during the development of
these documpnts, there may be some disconnects.
However, until we implement the guidance we won’t
have a basis for discovering them. I urge each of you to
read them both and refer to them in your everyday
business. Please provide any feedback via E-mail on
problems encountered or suggested improvements.

RAdm. Newman also announced that the F&J for
the disestablishment of NAWC Headquarters had been
approved by SECNAV. Therefore, NAWCHQ no longer
exists, and the division commanders will report direct-
ly to VAdm. Lockard.

There were numerous other presentations, for which
I have hard copies. I intend to request Corporate Oper-
ations to provide electronic copies of these to be made
available for distribution as desired. When we get thein
onboard, we will distribute a table of contents for you
to review.

In closing, let me emphasize the challenge that has
been put before us. We must be able to track our funds
to the products that the fleet needs. If we are spending
a dime on something that cannot be directly traceable
to providing for the war fighters’ needs, we need to ask
why we continue to do that task. We must be able to
better articulate what we do for the fleet so that they
understand the value of maintaining the infrastructure
that we know is essential to the continued combat
readiness of our Navy. We must be innovative in find-
ing ways to do our business more efficiently—at
reduced cost and cycle time. Our Business Recovery
Team is engaged in a number of efforts that will sup-
port these needs in the long term. However, it will take
an “all hands effort” to make the day-to-day changes
that we need to become a more efficient organization.

I ask that each of you accept this challenge person-
ally, and that you ask yourself as you go about your
daily business, “Is there a better, faster, less expensive
way to do_ this task?” There has never been a better
time to suggest new ways of serving our customers
more effectively and efficiently. Nobody outside of this
organization is more capable of translating fleet needs
into weapons that work; after all, innovation and part-
nership with our fleet customers have been two of our
strong points for decades.

We know that the future of Naval Aviation depends
on a strong, economically vital Weapons Division.
Together, we can and must assure that future.
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Tailored Charter

Between COMNAVAIR and COMNAWCWD

1. PURPOSE. This charter defines the authority and
responsibility of the Commander, Naval Air Warfare Cen-
ter Weapons Division (COMNAWCWD), under the inter-
im command structure effective 1 October 1995 in con-
cert with the IPT/CAO organization philosophy of the
Naval Aviation Systems TEAM.

2. SCOPE. The responsibilities, authorities, relation-
ships and interdependencies addressed in this charter
apply to all elements of the Naval Aviation Systems
TEAM.

3. BACKGROUND. On 1 October 1997 the Naval Air
Systems Command (NAVAIR) will complete the realign-
ment to a Competency Aligned Organization (CAO) in
support of Integrated Program Teams (IPTs). This action
culminates three years of intensive planning and prepa-
ration for the transition to a new organization structure
and a new way of doing business. Effective 1 October
1995, the Commander, Naval Air Systems Command
(COMNAVAIR), establishes an interim command struc-
ture to facilitate business operations until full implementa-
tion of the Integrated Program Team/Competency
Aligned Organization (IPT/CAQO) on 1 October 1997. The
interim command structure is designed to meet the fol-
lowing criteria:

» Creates the required buyer/seller relationship
between the area commanders’ field activities and COM-
NAVAIR.

» Establishes accountability for effective business
operations

* Remains consistent with IPT/CAO tenets

* |s clear to OPNAV resource sponsors

* Complies with legal constraints and higher authority
directives

* Provides clear fiduciary accountability to COM-
NAVAIR

4. INTERIM COMMAND STRUCTURE. The day to
day business of the organization is executed through the
eight distinct competencies: Program Management, Con-
tracts, Logistics, Research and Engineering, Test and
Evaluation, Industrial, Corporate Operations and Shore
Station Management. These eight competencies are
aligned as subordinate elements of the NAVAIR echelon
2 headquarters command structure. Responsibility for the
subordinate organization structure is delegated to two
subordinate echelon 3 area commands (Naval Air War-
fare Center Weapons Division and Naval Air Warfare
Center Aircraft Division) and five subordinate echelon 3
depot commands (Naval Aviation Depots North Island,
Alameda, Norfolk, Cherry Point, and Jacksonville) as
shown in enclosure (1). (Enclosures are available from
the Public Affairs Office.) Upon implementation of BRAC
decisions and IPT/CAO in October 1997, the echelon 3
entities will consist of east and west area commands and
depot commands as shown in enclosures (2). Enclosure
(3) illustrates the operating concept in the vision organi-
zation effective October 1997. The flag billet of the west-
em area commander is the logical successor to the cur-
rent COMNAWCWD which will be disestablished on 1
October 1997. This charter does not impact mission and
leadership areas for NAWCWD as specified in the SEC-
NAV memo of 12 April 1991.

5. DISCUSSION. Historically, NAVAIR has operated
as a traditional military command within the shore estab-
lishment of the Department of the Navy. As an Echelon 2
command, NAVAIR has exercised central authority and
control over a variety of subordinate activities, ranging
from a nationwide network of aviation depots to widely
dispersed group of field activities engaged in the RDT&E
of naval weapons systems. The operational and adminis-
trative organization, as well as the NAVAIR command
structure, evolved around functions and capabilities at
specific sites.

The transition to IPT/CAO alters the underlying
administrative and operational philosophies of the com-
mand. The buyer/seller relationship of the business oper-
ating structure, the corporate decision processes, and
the command structure are highly interdependent

aspects of the IPT/CAO system. The goal is to make
geography transparent to the organizational structure.
The primary factors in the IPT/CAO are product, function
and process. These must be viewed from two distinct, yet
complementary perspectives: The operational element
and the business/administrative element.

a. The operational element of the IPT/CAO is the
major focus of the competency and team leaders. The
competency structure is responsible for providing teams
with effective processes and resources (personnel, facili-
ties, and equipment) that deliver quality competency
products and services to customers. The competencies
will enable optimum use of TEAM talent and resources
through the proper allocation of competency resources
across the entire organization.

b. The business/administrative element of the
IPT/CAQ is the major focus of the area commanders.
The business element will continue to be defined by geo-
graphic location. Area command business element
responsibilities include performing fiduciary functions and
creating an environment to ensure cost-efficient opera-
tions within the area command and the TEAM. Area
commanders perform as seller/supplier in relation to
COMNAVAIR. Area commanders integrate competency
planning and budgeting activities, allocate and distribute
funds, and monitor execution. They also resolve cross-
competency issues within their area commands.

6. COMMANDER, NAVAL AIR WARFARE CENTER
WEAPONS DIVISION AUTHORITY AND RESPONSI-
BILITIES. NAWCWD consists of three subordinate Eche-
lon 4 commands designated as Naval Air Weapons Sta-
tion (NAWS) organizations at China Lake, Point Mugu,
and the Naval Test Wing Pacific. The three subordinate
commands report directly to COMNAWCWD. In addition,
the command maintains a presence, as required, at a
variety of other geographic locations through individual
field service representatives and officially designated
detachments.

In addition to serving as the on-site representative of
COMNAVAIR, COMNAWCWD is assigned as leader of
the Test and Evaluation Competency (AIR-5.0) under the
new competency aligned organizational structure.

- COMNAWCWD will exercise the authority granted by
COMNAVAIR in the management of his area. As the mili-
tary leader, COMNAWCWD will operate within the statu-
tory parameters provided by U.S. Navy regulations and
other appropriate guidelines. Specmc authorities and
responsibilities include:

a. Serve as the responsible official for all fiduciary
functions under 31 U.S.C. 1301 Appropriation Scope,
1517 Anti-Deficiency Act and provide the statutory
requirement for the acceptance of funds into the com-
mand. Act as focal point for both budget preparation and
execution, including responsibility for the Net Operating
Result (NOR). The budget is the aggregation of the
demand-based plans for capabilities, investments and
expenses developed by the individual competencies. The
area commander adds the command-wide administrative
and operational costs and assesses that the aggregation
of the competency plans is affordable and efficient. The
area commander works with the competencies to make
adjustments, if needed, to meet overall corporate strate-
gy and efficiency goals. Budget issues arising from what-
ever source, e.g., negative NOR, will be adjudicated
under the authority of COMNAWCWD with appropriate
interface and inputs from competency leaders, area com-
petency managers, and program team leadership. Exter-
nal controls (such as Full Time Equivalent {FTE}, end
strength, high-grade targets, etc.), will be allocated by
COMNAVAIR in accordance with the corporate manpow-
er process to COMNAWCWD and the competencies
within his area. The corporate manpower allocation will
be based on the competencies’ business plans and will
identify the controls (FTE, end strength, high-grades, mil-
itary billets, etc.) within the area command. COM-
NAWCWD and the competencies shall monitor, track and
assure that controls are successfully executed. If a

change is necessary, the competencies and area com-
mander will collaborate to resolve staffing issues.

b. Operate and maintain the organizational infrastruc-
ture within which the program teams and competencies
operate. Delegate appropriate base operations functions
at China Lake and Point Mugu to the two subordinate
echelon 4 commands designated as Naval Air Weapons
Stations (NAWS). The two NAWS commanding officers
report directly to COMNAWCWD, but receive broad poli-
cy guidance from the Shore Station Management
Competency Leader. COMNAWCWD will remain the reg-
ular reporting senior of the NAWS commanding officers,
but he will solicit appropriate performance inputs from the
Shore Station Management Competency Leader.

c. Participate in corporate investment decisions for
facilities and infrastructure to assure they are reasonable,
affordable and economically efficient.

d. Serve as the ultimate management agent and
arbiter of activity between the area/site Externally Direct-
ed Teams (EDTs) and their sponsors.

e. Resolve cross competency issues within the area
command. Some may require AIR-00 mitigation.

f. Function as Senior Officer Present and Local Area
Coordinator (SOP/LAC). As such, responsible for the
administration and execution of the Casualty Assistance
Program; disaster preparedness initiatives; environmen-
tal protection, energy, and related issues.

g. Assess performance competency managers in his
area and make appropriate input to their evaluations/fit-
ness reports.

h. Function as the senior on-site official in all issues
relating to civilian employee labor union organizations
(may be delegated to site CO).

i. As designated Equal Employment Opportunity
(EEQ) Officer, act as the adjudicating official in formal
EEO complaints for both the military community and the
civilian work force.

j- Establish and maintain a positive Navy relationship
with the civic and business leaders of the surrounding
civilian communities. Perform as the principal NAVAIR
public relations representative in the area.

k. Serve as the focal point and line of authority for all
physical security and ground safety related programs
within the area command. Cooperate with local law
enforcement and other civil authorities.

l. As delegated by COMNAVAIR to AIR-5.0:

1) Exercise Aircraft Controlling Custodian responsibili-
ties for all NAVAIR aircraft and provide aircraft
mishap/incident endorsement input to COMNAVAIR. The
squadrons assigned to commanders of the Naval Test
Wing Atlantic (5.5) and Naval Test Wing Pacific (5.6) will
have Aircraft Reporting Custodian responsibility for
assigned aircraft.

2) Act as regular reporting senior for the commanders
of Test Wing Atlantic and Test Wing Pacific. COMNAW-
CAD will provide a concurrent fitness report for Comman-
der, Test Wing Atlantic.

3) Establish clear aviation safety goals and foster a
climate that promotes a proactive command aviation
safety program.

4) As AIR-5.0, establish NAVAIRSYSCOM policy for
test and evaluation planning, approval, and execution.

5) Provide policy direction, management, and plan-
ning for the Navy elements of the DoD Major Range and
Test Facility Base (MRTFB).

6) Represent the Navy in the T&E Reliance forum:
Board of Operating Directors (BoOD).

Enclosure (4) is a summary of specific responsibilities
and relationships between the area commanders and
other key management components of the TEAM.

7. LIMITATIONS OF AUTHORITY. The incumbent is
responsible for the dissemination and implementation
command policy and reports directly to COMNAVAIR.
Area commanders may delegate authority to subordinate
base commanders as appropriate. The incumbent is not
responsible for the day to day execution of technical sup-
port for Integrated Program Teams.

aplng

By Kathi Ramont
Staff Writer

ith news of a possible reduc-
tion in force (RIF), this past
year has seen rumors and

scuttlebutt flying rapidly around the
work spaces of Naval Air Warfare Cen-
ter Weapons Division and Naval Air
Weapons Station personnel at both the
China Lake and Point Mugu sites. One
effort to stop the flow of incorrect infor-
mation and answer the many questions
has been departing Vice Commander
Capt. Roger K. Hull’s very popular
QuickMail questions and answers. The
Rocketeer and The Missile have printed
many of these and will continue to run
them as available.

Another effort has been The Rocke-
teer s series on personnel matters. If you
missed seeing them, the first story,
August 10, concerned the Defense Out-
placement Referral System (DORS).
The Priority Placement Program was
featured in the August 24 issue, the
VSIP/VERA process was explained in

Newspapers
attempt to stop
the rumor mill

“the Sept. 7 issue, and an article in the

Sept. 21 issue explained employee rights
and benefits in a RIF situation. The
Return-to-Work Center and job hunting
tips were featured in a fifth story Oct. 5.
Last issue, Nov. 2, a chart listing assis-
tance resources available, including tele-
phone numbers to call, was printed. The
Rocketeer office, located in the Head-
quarters Building, Room 1017, has a
limited number of copies of these issues
available if you missed reading them.

In spite of short notice, the China
Lake NAWS Auditorium was nearly full
last week when Capt. Hull held an all-
hands town meeting to talk about the
NAWCWPNS Business Plan. Hull also
presided over an all-hands town meeting
at Point Mugu. These meetings gave
employees a chance to hear the same
presentation on the NAWCWPNS Busi-
ness Plan that was given to VAdm. John
B. Lockard last August.

At China Lake, after presenting a

briefing on what the plan is and isn't,
Hull and former China Lake Technical
Director and Chief of Naval Operations
Gerald Schiefer answered questions
from the audience. Hull stated that the
Business Plan presentation is on Power
Point software and he will see that it is
available to everyone who wants a copy.

In response to a query about his
QuickMail dialog, Hull said that he
wanted the forum to continue until all
employee questions are answered and
understood. He stated that NAWCWPNS
Commander RAdm. Dana B. McKinney
is committed to the Qs&As and
knowledgeable members of the Human
Resources Department, Comptrollers
Office and other staff offices will con-
tinue to answer questions.

Hull explained once again that a RIF
is just one available tool to help solve
our financial problems. And if a RIF sit-
uation happens, affected employees will
be informed as soon as possible, so that
they can take action on their personal
situations.

Government resources will be avail-
able to all employees looking for new
employment. This includes out-place-
ment referral help from the Human
Resources Department and use of gov-
ernment equipment in the job search.
Computers, telephones and fax machines

can be used by RIF-affected job seekers.
“Once a person receives a RIF notice,”
commented Hull, “his job is to find a
new job.”

Letters of recommendation explain-
ing that the job seeker is not out of a job
because of performance can be written
for all employees who request one.
There will be help with resumes, includ-
ing putting it on the Internet with your
photograph, classes on how to fill out a
job application, interviewing techniques
and more. Once RIF notices go out to
employees, then Training Center and
HRD personnel will swing into action in
their efforts to help job seekers.

Hull closed by telling the audience
that even though the situation at
NAWCWPNS looks bad, it could be
worse. “While we’re using a fingernail
file to fix our problem, the Air Force is
using a meat ax. Edwards can expect a
50 percent RIF in the next two years and
Eglin a 45 percent reduction in civilian
personnel.”

In a continuing effort to keep correct
information flowing, and to dispel
rumors, The Rocketeer and The Missile
will provide news on NAWCWPNS
Business Recovery Team actions. In the
next issue, we will run an explanation of
what a RIF and mock RIF are and how
they affect employees.

Leadership answers ‘WHATABOUTME’ questions

By Cathy Partusch
Patuxent River Public Affairs Specialist

e're changing our communication process, but
that doesn't mean we should stop communicat-
ing in the interim. Many positive things are
happening with the transition to a competency aligned
organization — things that you need to know to make
your work easier — so that you have some insight into the
work that's being done and how it impacts you, as well as
your customers. Transition issues refer to Integrated Pro-
cess Teams/CAQ, but at times could include information
on the relocation of Headquarter functions and people to
Patuxent River. Both aspects of transition could have
quite an impact on the way you do business. Please feel
free to share this information with your customers. After
all, if they don't understand our new organization, our
business relationships might suffer and misunderstand-
ings could result.

As you get into the mode of sharing information,
please share with me issues you'd like to see addressed.
We'll work together to get to the heart of these issues and
find answers and solutions. Many of you may not realize
we've just transitioned through Phase II of our IPT/CAO
organizational change. What does that mean to you? Lots
of things, but let's start with the leadership.

It helps to know who our leaders are before we move
through the other “me” issues. Level I Competency
Leaders were announced effective Oct. 1, 1994. Howev-
er, Level II leaders were not selected by some competen-
cies until late September 1995. Be sure to keep in touch
with your leaders. They've got their fingers on the pulse
of this change. They may not have all the answers yet,
but they do have many answers to your questions, and
they should be your first information point.

Speaking of the “me” issues. . . Are you aware that
Headquarters has set up a way to ask your specific ques-
tions concerning the transition to CAQO? It's called

“WHATABOUTME?” Call in your questions to (703)
604-2820, extension 7300 (DSN prefix is 664). If you're
connected to the Merlin System, use feature 700. Or, you
can use e-mail. PC users, look for WHATABOUTME in
the directory services — Macintosh users look under
WHATABOUTME in addresses.

Did you know? VAdm. Lockard has set up a decision-
making and feedback process. The process includes 16
focus groups to work major command issues. That num-
ber may vary depending upon the issues. VAdm. Lockard

Did you know?
Headquarters is concerned that
all employees have the information
they need concerning our transition to
a competency aligned organization,
and has set up a way to ask your
specific questions.

Call DSN 664-2820 extension 7300

felt that these key issues required regular senior feedback
and guidance. However, there were too many issues for a
single weekly meeting. A large executive steering com-
mittee (ESC) is more formal and allows less opportunity
for exchange of ideas. Several of these focus groups are
directly related to our IPT/CAO transition, the relocation
to Patuxent River, or both.

Monthly groups are Problem Disbursements, Capt.
Simmons, AIR-7.6; DBOF Financial Execution, Capt.
Simmons, AIR-7.6; Relocation Execution, Capt. Pfitzen-
maier, AIR-00RE; IPT/CAO Transition Issues, Capt.
Pieper, AIR-00ATE; People Issues, Ken Miller, AIR-7.0;
Training Policy/Execution, Ken Miller, AIR-7.0; Total
Life Cycle Cost, RAdm. Tinston, AIR-3.0; Regional
Maintenance, RAdm. Tinston, AIR-3.0 and Industrial
Performance/Backlog, RAdm. Smith, 6.0.

Groups meeting quarterly are Science and Technolo-
gy, Russ Perkins, AIR-4.0T; Claims/Protests, Capt.
Wood, AIR-2.0; Business Processes. RAdm. Phillips,
AIR-1.0; Obligations Status, Capt. Simmons, AIR-7.6;
Manpower Management, Ken Miller, AIR-7.0; Informa-
tion Technology Issues, Ken Miller, AIR-7.0 and
NADEP BRAC Implementation, RAdm. Smith, AIR-6.0.

The key points AIR-00 wants to make relative to this
decision-making and feedback process are that decisions
should be made at the lowest IPT/EDT/competency level
possible.

Focus group meeting provides feedback to the leader-
ship on course and decisions made to the “group” on
direction/approvals; groups will come and go with
issues/environment; participation of all ESC stakeholders
encouraged; minutes are taken and distributed to lead
and key players; every focus group leader briefs at the
next ESC 5-minute overview (key points, decision,
approvals, action items); focus group leads/players and
entire ESC must help communicate to our work force.

A final item of interest: The Integrated Program Team
(IPT) Listing for PMA-290 was recently changed. Sever-
al new IPTs have been added, consolidated and or delet-
ed.

Competencies and sites performing work in support
of PMA-290 should review the new IPT list (available in
the OBS share folder or through AIR-7.1.1). Technical
questions should be addressed to Ms. Arlyne Meyers,
PMA-290F, 703-604-2600 extension 7015 (DSN 664).
General CAO/IPT questions may be directed to Ms.
Diane Burrows, AIR-7.1.1, 703-604-2140 X4526 (DSN
664).

At this point, you're probably becoming overwhelmed
with information. If this information is useful, let me
know. If not, I still need the feedback. Please send your
comments to me via TEAMLINKS or Internet e-mail
address at: PARTUSCHCA@AMS@PAXMBI. Or give
me a call at PAX River, DSN 342-7512 ext. 24.
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program managers, and other officials in discharging all  power, thermal, attitude, timing and communication NATIONWIDE/ ALL APPOINTABLE
aspects of their responsibilities for financial manage-  systems; serves as a leam member responsible for con-  ELIGIBLES REASSIGNMENT OPPORTUNITIES

ment in direct support of defense acquisition processes.
Supplements technical proficiency of technical manger
or technical management staff with financial manage-
ment and program planning. Manages or assists in
managing one or more family housing projects, billeting
facilities, or other accommodations, such as project
transient or permanent individual and family living
quarters, including adjacent service facilities and
surrounding grounds. Quality-Ranking Factors:
Ability to plan, direct, execute, or provide expert
consultation

No. NSOC-22-BBS, (1) Interdisciplinary, Electronics/
Aerospace Engineer/, Physicist/Mathematician GS-
855/861/1310/1520-12, Naval Satellite Operations
Center, Operations Directorate, Training Department,
Code NSOC340—Area of Consideration: Current
appointable DOD employees nationwide. Opening
Date: 11-16-95. Closing Date: 11-30-95. Selecting
Official: Lcdr. C. Blake, 989-4221. HRD Contact:
Belinda Bayerque, 989-3260. Permanent Change of
Duty Station Authorized: No. Summary of Duties:
The incumbent serves as Satellite Operations Instructor
in the NAVSOC Operations Directorate, Training
Department. This organization is responsible for
training of personnel in the operation of navigation,
communication, altimetry, scientific and special-purpose
satellites. These satellites include but are not limited to
the following: FLTSAT, FEP, LEASAT, TRANSIT, UFO,
and GFO. The Training Department currently conducts
NAVSOC's evaluation/certification program for Duty
Satellite Managers (DSMs), and Assistant Duty Satellite
Managers (ADSMs). Training functions include
spacecraft and payload configuration management,
tracking, telemetry and control, orbit determination,
anomaly resolution, user support, and ground station
support. The incumbent is responsible for performing
specific tasks and assignments including formal
classroom work and orientation training. The incumbent
must maintain a wide spectrum of knowledge and skills
in the above-mentioned satellite and ground station
systems managed and/or operated by NAVSOC. The
incumbent will remain mission-ready (certified) in at
least one satellite program. The incumbent researches
satellite, ground station, and Telemetry, Tracking and
Commanding (TT&C) system design and operational
procedures for inclusion in lesson plans. The
incumbent generates/updates course curriculum for all
in-house training courses, provides input on new
operations procedures, and provides training on new
procedures during monthly recurring training sessions.
The incumbent prepares training courses, lessons,
lectures, quizzes, tests, and performance evaluations.
Incumbent generates training program plans, task
surveys, task description worksheets, and positional
training standards; provides mission-ready backup to
the Operations Directorate as a Duty Satellite Manager;
maintains certification by working at least two 10-hour
crew shifts per calendar month. Quality-Ranking
Factors: Ability to provide satellite system management
and ground station operations as well as provide
technical instruction in these areas.

Note 5 applies.

No. NSOC-23-BB5, (1) Interdisciplinary,
Electronics/Aerospace Engineer/ Physicist/
Mathematician GS-855-861-1310-1520-12, Naval
Satellite Operations Center, Operations Directorate,
Satellite Operations Department, Satellite
Operations Division, Satellite Engineering Branch,
Code NSOC3211—Area of Consideration: Current
appointable DOD employees nationwide. Opening
Date: 11-16-95. Closing Date: 11-30-95. Selecting
Official: Lcdr. Blake, 989-4221. HRD Contact: Belinda
Bayerque, 989-3260. Permanent Change of Duty
Station Authorized: No. Summary of Duties: The
incumbent serves as a satellite engineer in the
NAVSOC, Operations Directorate, Satellite Operations
Department, Satellite Operations Division, Satellite
Engineering Branch. This organization is responsible
for the management and operation of navigation,
communication, altimetry, scientific, and special-
purpose satellites. The incumbent manages all satellite
systems and ground station facilities operated by
NAVSOC; performs detailed planning and analysis to
carry out daily satellite operations including configura-
tion changes, resource allocations, and scheduling;
coordinates satellite tracking and orbit computations,
collection of satellite telemetry and control of
spacecraft; analyzes satellite performance and
recommends commands to correct anomalies or assure
acceptable satellite operations. The incumbent assists
in preparing project plans, schedules, and detailed
phases of technical work concerning the following
specialty areas: satellite command and control,
computer operations, telemetry analysis and satellite

ducting tests, collecting and analyzing data, and design-
ing; coordinates, monitors and technically oversees
the work in the day-to-day satellite and ground station
operations; prepares data packages and documentation
for new or improved systems and equipment. The
incumbent will be assigned to shift schedules several
months per year. Quality-Ranking Factor: Ability 1o
provide satellite system management and ground
station operations.

Note 5 applies.

DOD WIDE

No. 82-053-JJ5, Supervisory Firefighter (Assistant
Fire Chief), DG-081-5, Naval Air Weapons Station,
Safety and Security Department, Fire Division, Code
824210D—Area of Consideration: Current
permanent DOD employees nationwide. Opening
Date: 10-19-95. Closing Date: 11-19-85. HRD
Contact: Jean Johanboeke, (619) 939-8135.
Permanent Change of Duty Station Authorized: No.
Summary of Duties: The incumbent is the Training
Officer and is responsible for carrying out Fire Division
training programs and overseeing, coordinating,
scheduling, tracking, teaching, and maintaining
records/data pertinent to training programs. In addition,
the incumbent works as the Operations Chief on duty
nights and during periods as required in the absence of
the Operations Chief. The incumbent will be required to
supervise fire-suppression operations at the Assistant
Fire Chief level. The incumbent should possess a
working knowledge of fire prevention and hazardous
materials operations from the first responder to incident
command level and be willing/available to attend
various training courses. Collateral duties include
acting as Fire Division Safety Officer and as a member
of local California State Joint Apprenticeship Training
Committee. An A.S. degree in fire science or related
field is desirable but not required. Also desirable but
not required is certification as a Califomnia State or DOD
Level Il fire instructor. Quality-Ranking Factors
(QRFs): (1) Supervisory QRF: Ability to apply
Affirmative Action principles, implement EEO practices,
communicate orally and in writing, and motivate and
influence others using supervisory management
principles. (2) Technical QRF: Ability to plan, organize,
coordinate, and manage a fire department training
program; provide instruction/certification at the
California State or DOD Instructor |l level; develop
new training programs and instruct courses to meet
certification requirements; and oversee, via ICS, daily
suppression (structural and crash, fire, rescue),
emergency medical services, and initial hazardous
materials responses. Applicant must address the QRFs
on separate sheets of paper and submit them with your
job application. Potential selectees may be required to
obtain and maintain a Secret clearance.

Notes 2 and 3 apply.

No. 82-058-DWES, Family Child Care Director,
DA-1701-2, Morale, Welfare and Recreation
Department, Child Development Center, Code
826500D—Area of Consideration: Nationwide, all
appointable eligibles. Opening Date: 11-16-95.
Closing Date: 12-16-95. Selecting Official: A.
Scott/D. Oliver, (619) 939-2010. HRD Contact: Shirley
Hauser, (619) 939-2883. Permanent Change of Duty
Station Authorized: Yes. Summary of Duties:
Plans, organizes, develops, implements, and monitors a
FCC Program to reduce the risk to children in FCC
homes. The FCC Director ensures the health and
safety of children and enforces DON FCC policies and
regulations. Enforces Federal and State regulations
pertaining to the FCC Program. Analyzes, evaluates,
and documents program violations. Recruits, screens,
trains, certifies, monitors, develops, and evaluates FCC
providers. Performs administrative duties including
management of resources, preparation of reports, and
monitoring suitability of providers. Must complete
additional training requirements including CPR, first aid,
and rescue breathing. Must maintain a valid
driver’s license to drive to assigned locations. Works an
uncommon tour of duty to include weekends and
evenings. king Factors: A 4-year degree
from an accredited college or university with
a course of study in the field of early childhood develop-
ment, elementary education, social work, counseling,
nursing, or other closely related field, or specialized
experience plus a minimum of 24 semester hours of
course work mentioned above. Professional knowledge
of the principles, concepts, and methodology of child
and youth development to manage a child care
program. Knowledge of Federal, State, Department of
Defense, and DON policies and regulations governing
the operation of FCC homes (e.g., fire, health, safety,
housing requirements, food service regulations).
Knowledge of the nonappropriated and appropriated
budget processes. Ability to prepare written reports
and compile statistical data. Ability to communicate
effectively, both verbally and in writing.

Note 2 applies.

This column is used lo fill positions through reassignment or
voluntary change to lower grade only. All applications must
meet minimum qualification requirements established by the
Office of Personnel Management. Information conceming
the recruitment and placement program and the evaluation
methods used in these reassignment opportunities may be
obtained from Personnel Management Advisors.
Applications should be filed with the person whose name is
listed in the announcement, i.e., at China Lake the Selecting
Official; at Point Mugu the HRD Contact.

WEST COAST/APPOINTABLE ELIGIBLES

No. 82-056-DWES5, Auto Hobby Shop Manager, DG-
1101-3, Morale, Welfare and Recreation Department,
Code 826620D—Area of Consideration: West
Coast/All Appointable Eligibles. Opening Date:
11-16-95. Closing Date: 11-30-95. Selecting
Official: A. Scott, (619) 939-2010. HRD Contact:
Shirley Hauser, (619) 939-2883. Permanent Change
of Duty Station Authorized: Yes. Summary of
Duties: Responsible for the safe operation, custody,
and maintenance of the Auto Hobby Shop. Maintains
records pertaining to items purchased, costs, delivery
schedules, inventories, and facility usage. Ensures
adequate inventory of automotive tools and equipment
is available for check-out to patrons. Determines
requirements for timely replacement of worn out or
broken tools and equipment. Provides technical
assistance to patrons in the performance of automotive
repairs, body work, and painting. Instructs patrons in
the safe and efficient operation of all equipment and
associated tools. Ensures promotion of facilities.
Responsible for overall cleanliness of the facility.
Quality-Ranking Factors: Incumbent must possess
knowledge of automotive mechanics, troubleshooting,
and safety procedures to be able to instruct patrons;
ability to maintain financial records and budget; knowl-
edge of inventory control, storage, and distribution
practices and procedures for automotive tools and
parts; knowledge of retail business practices; and
knowledge of methods for promoting programs.

Note 2 applies.

WORLDWIDE/ALL APPOINTABLE ELIGIBLES

No. 82-059-DWES, Supervisory Recreation
Specialist, DA-0188-1/2, Morale, Welfare and
Recreation Department, Code 826000D—Area of
Consideration: Worldwide, all appointable eligibles.
Opening Date: 11-16-95. Closing Date: 12-16-95.
Selecting Official: Alonzie Scott, (619) 939-2010.
HRD Contact: Shirley Hauser, (619) 939-2883.
Permanent Change of Duty Station Authorized: Yes.
Summary of Duties: Incumbent is responsible for
planning, developing, organizing, implementing, and
evaluating base-wide community fecreation programs
for adults and youth. Community activities encompass
a comprehensive program of social, cuitural, entertain-
ment, educational, and recreation activities that
promote a happy, healthy lifestyle and positive use of
leisure time. Incumbent supervises, directly and
through subordinate supervisors, a staff of professional,
technical, and skilled employees and is responsible for
ITT Operation, Craftech, young adult programs, youth
programs, and Single Sailor Program. Incumbent
reviews/analyzes monthly financial operations to ensure
integrity of financial transactions and management;
prepares a nonappropriated and appropriated fund
operating budget request; directs the proper accounting
and disbursements of nonappropriated funds; and
resolves complaints from patrons and solicits feedback
to improve quality of service provided. Quality-
Ranking Factors (QRFs): Technical QRF:
Knowledge of policies, goals, regulations and
procedures for the administration of adult and youth
recreation programs and procedures, and the ability to
communicate effectively with patrons and staff;
knowledge of the principles of nonappropriated and
appropriated personnel management and budget
administration; skill in planning and leadership;
knowledge of technical areas such as safety
regulations, specialized equipment, arts and crafts,
facility and grounds. Incumbent must possess
managerial administrative skills to accomplish the
mission of the program. Functions include

others, budgeting, programming and fiscal processes,
monitoring of equipment needs and facilities.
Supervisory QRF: Ability to apply affirmative action
principles, implement EEO practices, motivate and
influence others, and communicate orally and in writing.
Notes 1 and 2 apply.

REASSIGNMENT OPPORTUNITIES

No. 4J-015-RF5, Supervisory Interdisciplinary
(General Engineer/Mechanical Engineer/Electronics
Engineer/Aerospace Engineer/Operations Research
Analyst/ Mathematician/Computer Scientist), DP-
801/830/855/861/1515/1520/1550-3, Strike and Anti-
Surface Warfare Branch, TACAIR Division, Code
4J1200D—Area of Consideration: NAWCWPNS.
Opening Date: 11-16-95. Closing Date: 11-30-95.
Selecting Official: Ken Morton, (619) 927-3841. HRD
Contact: Bob Fitzpatrick, (619) 939-8117. Permanent
Change of Duty Station Authorized: No. Summary
of Duties: Serves as head of the Strike and
Anti-Surface Warfare Branch, providing leadership and
guidance to warfare analysts evaluating the operational
performance of existing and conceptual Strike and
ASuW weapons systems. The incumbent is responsi-
ble for all aspects of branch operations, including
personnel supervision and development, financial
management, project coordination, and long-term plan-
ning. The incumbent will serve as part of the TACAIR
Division management team, developing and implement-
ing a division strategic plan. Quality-Ranking Factors:
Knowledge of operations analysis methods and
practice; ability to plan, conduct, and report warfare
analysis; knowledge of Navy strike and anti-surface
warfare systems and operations; knowledge of the DOD
systems acquisition process; ability to communicate
effectively orally and in writing; ability to work effectively
as a leader of small teams of analysts; knowledge of
affirmative action and EEO principles, and a willingness
to implement these principles; and ability to meet
mandatory DAWIA requirements for training, experi-
ence, and education Level lll of the Systems Planning,
Resource Development, and Engineering career field
with 18 months entering position, and meet basic super-
visory training within 12 months of entering position.
Incumbent must be able to obtain and maintain a Top
Secret clearance. Promotion potential to DP-3.

Note: Send an updated application to Ken Morton,
Code 4J1000D.

Notes 2, 3, and 4 apply.

No. 4J-016-RF5, Supervisory Interdisciplinary
(General Engineer/Mechanical Engineer/Electronics
Engineer/Aerospace Engineer/Operations Research
Analyst/ Mathematician/Computer Scientist), DP-
801/830/855/861/1515/1520/1550-3, Anti-Air Warfare
Branch, TACAIR Division, Code 4J1100D—Area of
Consideration: NAWCWPNS. Opening Date: 11-16-95.
Closing Date: 11-30-95. Selecting Official:
Ken Morton, (619) 927-3841. HRD Contact:
Bob Fitzpatrick, (619) 939-8117. Permanent Change
of Duty Station Authorized: No. Summary of
Duties: Serves as head of the Anti-Air Warfare Branch,
providing leadership and guidance to warfare analysts
evaluating the operational performance of existing and
conceptual anti-air systems. The incumbent is respon-
sible for all aspects of branch operations, including
personnel supervision and development, financial
management, project coordination, and long-term plan-
ning. The incumbent will serve as part of the TACAIR
Division management teamn, developing and implement-
ing a division strategic plan. Quality-Ranking Factors:
Knowledge of operations analysis methods and
practice; ability to plan, conduct, and report warfare
analysis; knowledge of Navy anti-air warfare systems
and operations; knowledge of the DOD systems acqui-
sition process; ability to communicate effectively orally
and in writing; ability to work effectively as a leader of
small teams of analysts; knowledge of affirmative action
and EEO principles, and a willingness to implement
these principles; and ability to meet mandatory DAWIA
requirements for training, experience, and education
Level Ill of the Systems Planning, Resource
Development, and Engineering career field with
18 months entering position, and meet basic superviso-
ry training within 12 months of entering position.
Incumbent must be able to obtain and maintain a Top
Secret clearance. Promotion potential to DP-3.

Note: Send an updated application to Ken Morton,
Code 4J1000D.

Notes 2, 3, and 4 applies.
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TSP OPEN SEASON
TSP Open Season will be conducted from
15 November through 31 January. The TSP Open
Season is your chance to start or change your contribu-
tions to your TSP account. During the Open Season you
can also change the way your future payroll contributions
are invested in the three TSP funds.

FY96 NAWCWPNS COURSES
MACINTOSH AND WINDOWS
The FY96 NAWCWPNS Course Schedule is now avail-
able electronically for both Windows and Macintosh users.

Macintosh

1. Select Appletalk Zone PM HRD in the Chooser.
Click on Appletalk.

2. Select PM62PUB_NFS

3. Name: CLASSMAC (No password)

4. "PUB" will now be on the desktop. Double-click the
PUB icon.

5. Find the CLASSMAC folder and open it.

6. Double-click the CLASSES application program.

Windows

1. Log in to the PM62PUB_NFS server.

2. Name: CLASSWIN (No password)

3. Locate the R:\CLASSWIN directory using Windows
File Manager.

4. Double-click the file called CLASSES.EXE

commercial standards.

3-5 January
8-12 January

MANUFACTURING TECHNOLOGY TRAINING COURSES
The Manufacturing Technology Training Center (MTTC) has space available in a number of upcoming courses.
These courses provide technicians and engineers alike with information and methodology on state-of-the-art
electronics manufacturing processes. The MTTC curriculum offers support to personnel involved with the
requirements of MIL-STD 2000 and related support documents as well the latest information on upcoming

Surface Mount Course (24 hrs.)
Rework and Repair Course (40 hrs.)

MTCC is located in the Ridgecrest/China Lake area. For more information and scheduling, call /619) 446-5571.

Macintosh and Windows Users

Once the program file has been double-clicked, the
FY95 NAWCWPNS Course Schedule Program screen will
appear. Buttons are available on this screen that allow
users to

Navigate

Move to the top record
Move to the previous record
Move to the next record
Move to the last record

Locate
“Locate” reveals a pop-up screen that can be used to
locate records. Scroll up/down/across the list, click on a

field, and press the LOCATE button again. The selected
record will appear.

Print
Prints the current record (or all records) to a local printer.

Close
Quits the program.

Questions concerning this program should be directed
to Jim Diderrich, (805) 989-3994 (DSN 351-3994), or John
Allen, (805) 989-3237 (DSN 351-3237).

CHINA LAKE GENERAL ANNOUNCEMENTS

TUITION SUPPORT POLICY FOR CERRO COSO

Civil service employees at China Lake taking courses
at Cerro Coso Community College and expecting to obtain
tuition support must submit via department channels to
Code 733000D prior to registration a DD Form 1556 (Off-
Center Training Request) with a job order number supplied
by their competency and an “objective” statement explain-
ing how the course is mission related. Employees MUST
SIGN the appropriate statements on the back of copy 1 of
the DD Form 15586, including the one whereby they
promise to reimburse the Government if a satisfactory
grade (i.e., “C” or better) is not obtained.

Code 733000D will return a copy of the approved DD
Form 1556 to you. You must turn it in to Cerro Coso when
you register in order for NAWCWPNS to pay your tuition.
If you register in person, tun in the approved form to the
registrar. If you register by telephone, mail the copy of the
approved form back with the bill you will receive.

Requests for tuition support (DD Form 1556) must be
received by Code 733000D at least 2 weeks prior to the
employee’s registration at Cerro Coso. This will allow the
request to be processed and returned to you in time for
registration. The approved DD Form 1556 must be
turned in to Cerro Coso when registering or when
returning the bill received in order for NAWCWPNS to
pay the tuition. EMPLOYEES WHO PAY TUITION WILL
NOT BE REIMBURSED. To obtain further information
or ask questions, call Cecil Webb at 939-0878. (Code
733000D).

WE ARE LOOKING FOR A FEW GOOD VOICES
Video Presentations, Code 474620D, produces China
Lake’s technical and nontechnical video reports. Many of

these reports require a voice-over narration to help explain
the visuals. Whether you are an experienced thespian,
orator, rhetorician, actor, spinner of tales, or not—if you
have a good voice, can read a script, and take direction,
then we want to hear from you. Call Fran at 939-3697 to
set up an appointment for an audition. If you are selected
to narrate a production, a J.O. will be provided.

GENIGRAPHICS VISUALS BEING PHASED OUT

The Video/Presentations Section is in the process of
phasing out the last remaining Genigraphics workstation
console. Once this process is complete, we will no longer
have the ability to to read or write Genigraphics files. It is
possible, however, to transfer these “Geni" files to the
Macintosh or PC format. Almost all computer-generated
slides and viewgraphs created prior to 1990 were done on
this system. Creating original artwork on the computer is
labor intensive and costly, so consider getting your Geni
files transferred to the Macintosh or PC format. To identify
Genigraphics files, look for a reference number and menu
with color bars printed across the top of the visual. Geni
files are also printed on extra-thick film stock. If you are
interested in having your old Genigraphics files transferred
to the Macintosh or PC format, contact us as soon as
possible at 939-3391.

COMPOSITION SERVICES AVAILABLE
Keying, OCR scanning, document formatting and
layout, and audio/video tape transcription are among the
composition services available through the Publications/
Graphics Branch, Code 474500D. For more information,
contact Ramona Bernard at 939-2016.

RETIREMENTS AND FAREWELLS

LINDA PERROTTA

Linda Perrotta, Guidance and Control Systems Division,
is leaving China Lake for the “sunnier” climate of
Florida. A farewell luncheon will be held in her honor at
John's Pizza on 30 November at 1130. Attendees may
order the High-Noon Special or off of the menu. For
reservations, gift contributions, and presentations,
contact Greg Watson at 939-0509 by 27 November.

MIKE DILLE
Mike Dille, Code 824D00D, is retiring after 28 years of
service at China Lake. A retirement luncheon will
be held in his honor at Texas Cattle Company on
14 December at 1130. For reservations or presenta-
tions, call Donna Pettit at 939-2550 by 8 December.

UNIVERSITY OF TENNESSEE SPACE INSTITUTE
MASTER'S DEGREE PROGRAM

The University of Tennessee Space Institute (UTSI)
master’s program spring term begins on 10 January.
UTSI offers a master's degree in aviation systems for
those who possess a bachelor’s degree in engineering
or science. TPS courses receive credit.

For more information, stop by the UTSI office (office
“K” in the Family Service Center complex on Blandy) on
Tuesday or Wednesday from 1030 to 1330. You may
also contact the UTSI representative at 446-2814 or
927-UTSI.
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CERRO COSO COMMUNITY COLLEGE WILL OFFER LINEAR ALGEBRA COURSE DURING SPRING SEMESTER

MATH 5: LINEAR ALGEBRA (4 units)

17 January-22 May; Mondays and Wednesdays, 1810-2000; Cerro Coso Community College, Room EW 207. By Dr. Stephen Lee (375-2994)

Prerequisite: Math 6C (Calculus ) or consent of instructor.

Scope: This course will cover the following topics: matrices, n-dimensional real vector spaces, general vector spaces, linear transformations, eigenvalues and eigenvectors, and applications of the
above topics.

Note: This course, previously offered through California State University, Bakersfield, satisfies a core requirement for the bachelor's degree program in Computer Science through California State
University, Chico (CSUC). It also satisfies a foundation course requirement for the master’s degree in Computer Science through CSUC.

Enroliment Procedures: See Cerro Coso Community College spring catalog.

POINT MUGU GENERAL ANNOUNCEMENTS

TELECOMMUTE: THE OTHER OPTION Bldg. 2-825 (University of La Verne). All interviews are confiden- Ventura County. (4) To reduce dependence on foreign oil. (5) For
NAWCWPNS provides opportunities to telecommute (work at tial. For further information, call Martha or Bob at 989-7708 or  car/van poolers—good company, less stress, extra help in case of
home). Depending on the nature of your work and with approval 989-8161. emergency, etc. (6) To receive Command benefits under the
from your supervisor, you can work 1, 2, or 3 days each week at Commute Options Program, including preferential park-
home LABOR REPRESENTATIVE FOR ing and the guaranteed ride home program for all registered
BARGAINING UNIT EMPLOYEES NAWCWPNS employees and the Special Liberty Program for
The exclusive labor representative for the bargaining unit  registered NAWCWPNS military personnel.
employees of NAWCWPNS Point Mugu is the National 4
NEW EMPLOYEE DEVELOPMENT Association of Govemment Employees (NAGE). The local R12-33 E"%.?L": gmmﬁ B R R A D03 arfE
DIVISION PHONE NUMBER President is Louis W. Rogers, located in Trailer 10097; he can be Options Program an individual must be an active-duty military
The Point Mugu Employee Development Division reached at 989-1374. i int M
has a new phone number available for customers. We mamber pcd civilian amplqyae Of. PASVEINENG St ugt:
have a "training schedule’ phone number, 989-7956 EMPLOYEE COMMUTE OPTIONS PROGRAM &Camxgo B il e
(DSN 351-7956). By calling this number, people will be able to THE ADVANTAGES OF CAR POOLING vt st dglanmsian: 7 oot ipade ool
hear what courses are being offered at the Point Mugu site during To participate in the Employee Commute Options Program, ms'” : . gkt bm 9 g
the current week. use alternate means of transportation (any mode of transportation pubiic tansportalion (noluding BESESSIByeta) I (g
other than a single-occupancy vehicle) to commute. There are a clean-fuel vehicle, such as propane, methanol, compressed
CIVILIAN EMPLOYEE ASSISTANCE many reasons for car pooling, depending on your personal values natural gas, of slectriclly. A carpool includes passengers 16 years
PROGRAM (CEAP) and needs. They include, but are not limited 1o, the following: © 29¢ and older who are transported to a school or work, or
Getting help when you have a problem can be a problem. Do (1) To reduce air poliution and traffic congestion problems. Motor PerSONS Who are registered and transported to a employer-
you know that there is someone you can talk to if you or somaone vehicles are the culprits that spew more than 60% of l‘.he toxic sponsored day care or elder. carp facliifies located within 4
in your family is having difficulties? There is no charge for CEAP  emissions into our region's air. (2) To save personal transporta- Vi T Of Wi ok
services, which may be used before, during (on administrative tion costs (such as gasoline, vehicle maintenance, repair, and Rideshare Hotline:
leave), or after working hours. Family members, self-referrals, and  depreciation costs). (3) To help Command reduce overhead costs For rideshare hotline information, contact the Employee
supervisory referrals are welcome. The program is located in and meet the average vehicle ridership goal established by Transportation Coordinator, Bill Guzman at 989-1360.

For more information, call Colleen Smith (HRD) at
989-3225.

HUMAN RESOURCES DEPARTMENT INFORMATION

The Human Resources Department (HRD) Information Section is intended to provide timely HRD information to NAWCWPNS
personnel. Any questions or issues pertaining to this section may be addressed to Ron Rogers, Code 733000E, (805) 989-3997
(DSN 351-3997), FAX 989-9846 (DSN 351-9846).

LEAVE DONORS NEEDED

The employees listed below have been approved as leave recipients under the Leave Transfer Program. These employees have exhausted annual and sick leave because of
personal or medical emergencies and anticipate being in a leave-without-pay status for at least 24 hours. Employees who wish to help a leave recipient may donate annual leave to the employee by submit-
ting a completed OP Form 630-A (Request to Donate Annual Leave to Recipient) and a copy of current Leave and Earnings Statement OP-Form 630-A is available at Administration Offices at Point
Mugu and Telmart at China Lake. Completed forms for Point Mugu may be mailed to Estela Padilla, Code 731000E (P621); forms for China Lake may be mailed to Pat Miller, Code 731000D (C621). For
additional information, call Estela Padilla at (805) 989-3222, or Pat Miller at (619) 939-2018.

CHINA LAKE
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Performs inspections of new facilities under construc-

APPLICATION PROCEDURES tion and remodeling construction projects. Participates

as technical advisor to supervisor and shop safety

must ived at the Human R (HRD) Reception Desk, at any site, no later than 5:00 p.m. on the closing date of the \ppli must be submitted for sach vacan- personnel to promote awareness of fire hazards.

oy uﬁmmmmaemmoummw TDV ETC.. THE ENTIRE TIME THE ANNOUNCEMENT IS OPEN. Please make a copy of your application for your own retention before you sub- Incumbent develops promotional materials designed to

mit . (Only applications with original and date will be d) stimulate the fire safety interests of all officials and

Submit a copy of your latest P appraisal of record with any application filed agains! a vacancy annot i the does not clearly state the lasks/duties performed, attach a employees. Implements fire education and fire

copy of your performance plan. prevention training programs for all NAWC personnel

A supp : 9 your qualifications 1o each quality-ranking factor (QRF) is highly recommended. This information will be used 1o identify highly qualified candidates 1o be referred for selection. Additional informa- including firefighters. Schedules appointments and

tion will not be accepted after tha closing date of the announcement. n;akes arrangem:n::s for time, ptairﬁc?anitsl. and :oeation

When mulliple-grade levels are advertised, appiicants will only be rated for the lowest grade level indicated on their application that will b accep d higher grade levels for which they quaiify. o 'rneatingsf and fire prevention training classes.

Applicants may review the X-118 Quaiification Standards a the China Lake Technical Library; at the Point Mugu D D R Offices; or at any NAWCWPNS Human Resources Department Office. Maintains building and area files by properly distributing

AREA OF CONSIDERATION INFORMATION

Appiications will be accepted from current appointable employees at NAWCWPNS and, unless otherwise noted in the specific announcement, the tenant with app: d nce These include employ
with career or conditional porary employses with R Act (VRA) eligiility or rei wligibility, hands serving on an excepled Schedule (A) VRA empiloy-
ees, and temporary employees within reach on an OPM {or eque Ha L is made from tenant, VAA, or lemporary applicants, the selection process cannot be completed until a waiver to the hining freeze is
approved by COMNAVAIR. Appointable persons include those with reinstalement eligibility, those within reach on an OPM centificate, and those sligible for noncompetitive p appoi {e.g., VRA, handicapped)

NOTES

1. If selection is made below the full level, the sek may be p 1o the nexi higher lovel(s) without further competition p the ng are met: (1) OPM are met, (2) manage
ment the incumbent is performing al the higher grade level, and (3) there is work at the higher grade level 1o justily the promotion. PROMOTION IS NOT GUARANTEED.

2. First-time. s and gers are req 1o serve & p y period of 12 months. Those who do not sat the probationary period will be retumed 1o positions of no lower grade and pay than their
former position.

3. Drug Testing Designated Position. An applicant tentatively selected for this position will be required 10 submit to urinalysis for illegal use of drugs prior 1o a final selection. (Exception: If the position change is for 30 days or

less or the applicant currently occupies a DOD testing designated position (TDP). no applicant test is authorized ) The selection is contingent upon a negal

drug test resull and, thereafter, the selectoe will be subject 1o drug testing on a

mn—uummmmu.-—v tunity empioy

random basis as the incumbent of a TDP. Further, all DON employees may be subject o drug lesting under certain ci such as ab ion and after an or unsafe practice. All individuals will have the oppor-
tunity to submit medical documentation that may support the legitimate use of a specific drug 1o a Medical Review Officer. An applicant’s test resull will be p 1o the selecting official and icing Human R Office before a
final selection is made. A verified positive drug test result of a current DON will also be provided to the employing activity/ d

4. This is a DAWIA (Defense Acquisition World [ Act) Desigr Position. PL. 101-510 requires that all hons for DAWIA. desig which are ised be d utilizing a quality ranking factor
{QRF) 1o determine the best qualified A suppl I ive add g the DAWIA QRF is highly recommended. Applicants wishing more information on the DAWIA Y andior jons of DAWIA
career fieids may contac! the DAWIA tive within their C: 3

NOTE: A for Critical Acquisition Positions will be required to sign a Tenure Agreement 1o remain in that position lor af least a three-year period.

§. Merit Promotion Positions for Point Mugu Site Vacancies. Appiicants must meet all eligibility v (i when time-in-grade and qualification requirements) within30 calendar days of the dosing
date of the announcement x

‘GENERAL INFORMATION

‘will be made on a fully equal basis without discrimination. Selection will not bs made on non-merit reasons such as race,

color, refigion, sex, national origin, age, poiltics. marital status, phy

or or inan

u—_n#umwuummmmm
Incumbent must hold o be able 1o obiain the appropriate security clearance.

Virginia Collins, Code 332300D Patricia Hoffecker, Code 471350D Nadine Foley, Code 732000D Richard Smith, Code 47D000D
Virginia is recovering from reconstructive ankle Patty is have surgery on both feet, which will Nadine is suffering from vision problems. Richard needs shoulder surgery.
surgery. require 6 weeks of recuperation time.
Barbara Snyder, Code 2500000 Tracy Plunk, Code 823250D
Leslie Folden, Code 826400D. Kimberly Kelly, Code 455140D Barbara suffers from complications after childbirth.  Tracy is recovering from surgery.
Leslie is currently hospitalized. Kim has medical complications.
Abelina Shanholtz, Code 725200D Margie Hammett, Code 474530D

Victoria Wintjen, Code 823220D Jerry Chisholm, Code 823600D Abbey has a medical problem. Margie has undergone surgery.
Victoria is recovering from surgery and is being  Jerry is recovering from surgery.
treated for a brain tumor. Jeanie Salyer, Code 734000D Barbara Anderson, Code 763200D

Jan Leverett, Code 455120D Jeanie is undergoing peritoneal dialysis while  Barbara has a medical problem.
Kathleen Bangs, Code 475100D Jan is recuperating from open rotator cuff repairto  awaiting a kidney transplant.
Kathleen is recovering from an ankle injury. her shoulder.

POINT MUGU

Francis Amaro, Code 454930E Melody Dates, Code 454000E Sierra Linda Burdette, Code 210000E Tonya Thompson, Code 731000E
Francis is on matemity leave. Melody is recovering from surgery and will be  Sierra's 12-year old son is undergoing surgery for  Tonya is on matemity leave

unable to work for 6 weeks. a total hip replacement.
Lynn Pham, Code 330000E . Candace Allen, Code 834200E
Lynn is on matemity leave. Donita McCoy, Code 763100E Robert Schuller, Code 486300E Candace is on maternity leave.

Donita's newbom baby is recovering from surgery.  Robert is recovering from major surgery.
Roletta Vasquez, Code 32100E Carla Allen, Code 48D000E
Roletta is suffering from chronic fatigue and  Mikki Edsall, Code 454930E Sandra Powell, Code 4KLDOOE Carla is recovering from surgery.
immune disfunction syndrome (CFIDS). Mikki is recuperating from major surgery and  Sandra is recovering from surgery.

will be under a doctor's care for a minimum of Brenda Davis, Code 731000E
Richard Holt, Code 532220E 6 months. Tracy Markiey, Code 835410E Brenda has lupos erphematosus.
Richard is under a doctor’s care. Tracy is under a doctor's care.

Alberto Santana, Code NAVSOC ‘ Silas Carney, Code 562E20E
Patricia Pratt, Code NAVAIRES Alberto is caring for his newbom son, who has a  Veronica Vasquez, Code 731000E Silas underwent emergency abdominal surgery.
Patricia is receiving cancer treatment. severe bacterial infection. Veronica is on matemity leave.

As of 1 August 1992, mandatory direct deposit funds transfer (DDVEFT) became the standard payment within DOD for pay of certain civilian personnel. Newly hired civilian p i and employees (not currently envolled)
who are selected for competitive promotion, reassignment, transier, eic., will be required to enroll in DOVEFT within 60 days. An asterisk (7) p g an number i a modification has been made to the vacancy
. foans nite il
MERIT PROMOTION making travel arrangements, and completing retarial and administrative support to the Division Head.
timesheets. Quality-Ranking Factors: Ability to  Incumbent performs technical review of documents,
ALL NAWCWPNS SITES compose correspondence and/or prepare nontechnical  prepares travel orders, reviews time sheets, and is the

No. 472-020-KB5, Suporvisory Interdisciplinary
(Electronics/Mechanical/Aerospace/General
Engineer/Physicist, Mathematician), DP-855/
830/861/801/1310/1520-3, Signal Processing
Development Section, IR Guidance and Controls
Branch, Guidance and Controls Systems Division,
Code 472120D—Area of Consideration: NAWCWPNS.
Opening Date: 11-2-95. Closing Date: 11-22-95.
Selecting Official: Mike Stringham, (619) 939-4569.
HRD Contact: Kay Behrmann, (619) 939-2736.
Permanent Change of Duty Station Authorized:
Yes. Summary of Duties: The incumbent manages
and provides technical direction for the design, analysis,
and testing of signal processing for electro-optical

_guidance subsystems for use in antiair missiles. The

section provides the primary electro-optical signal
processing capability for NAWCWPNS. Quality-
Ranking Factors: Ability to coordinate/negotiate with
Center, Navy DOD, and contractor organizations
to define technical and management objectives;
knowledge of the electro-optical seeker design
discipline; knowledge of affirmative action principles
including a willingness to implement EEO practices; and
ability to meet the mandatory DAWIA requirements for
experience, and education for Level Il of the
Systems Planning, Resources Development, and
Engineering Acquisition Career field within 18 months
of entering the position. Must be able to obtain
and maintain a Secret clearance. Promotion potential:
DP-3.
Notes 2 and 4 apply.

No. 472-021-GBS, Office Manager/Assistant, DG-
303-1/2, Guidance and Control Systems Division,
Code 472440D—Area of Consideration: NAWCWPNS.
Opening Date: 11-16-95. Closing Date: 12-14-95.
Selecting Official: Joe McKenzie, (619) 939-8901.
HRD Contact: Kay Behrmann, (619) 939-2736.
Permanent Change of Duty Station Authorized: No.
Summary of Duties: Provides secretarial support to
the Section Head and section personnel within the Fuze
and Proximity Sensors Branch. Incumbent will perform
a full range of secretarial and administrative support
duties including answering phones, distributing mail,

reports, plan and coordinate travel arrangements,
communicate orally and in writing, maintain and coordi-
nate supervisor's calendar, arrange conferences,
be able to obtain and maintain a Secret clearance.

initial point of contact for the Division Office. Quality-
Ranking Factors: Ability to perform the full range of
secretarial and administrative support duties including
answering telephones and placing calls, making travel
arrangements, planning for conferences, maintaining

Promotion potential to a DG-2. files, processing stubs, and initiating personnel actions.
Note 1 applies. Note 1 applies.
CHINA LAKE SITE ONLY POINT MUGU ONLY

No. 472-022-GBS, Administrative Assistant/Officer,
DA-341-1/2, Guidance and Control Systems
Division, Code 472G90D—Area of Consideration:
China Lake. Opening Date: 11-16-95. Closing Date:
11-30-95. Selecting Official: Linda Hageman,
939-8916. HRD Contact: Kay Behrmann, 939-2736.
Permanent Change of Duty Station Authorized: No.
Summary of Duties: Incumbent will provide adminis-
trative, budgetary, and financial management to the
Sparrow IPT. This position involves interaction with all
levels of management. Quality-Ranking Factors:
Knowledge of financial management techniques (i.e.,
DBOF and NIF); knowledge of budgetary processes,
procedures, and terminology; ability to deal eﬂactively
and communicate efiectively both orally and in writing
with ail levels of management; skill in working with
Macintosh software including Excel, Filemaker Pro, and
4th Dimension databases; and ability to meel mandato-
ry DAWIA requirements for training, experience,
and education Level Il of the Business, Cost Estimating,
and Financial Management Career Field with
18 months. Promotion potential to DA-3.

Notes 1 and 4 applies.

No. 82-057-DWES, Office Manager, DG-303-2/3,
Morale, Welfare and Recreation Department,
Recreation Services Division, Code
CB826600D—Area of Consideration: China Lake
only/all appointable eligibles. Opening Date: 11-16-95.
Closing Date: 11-30-95. Selecting Official: A. Scott,
939-2010. HRD Contact: Shirley Hauser,
939-2883. Permanent Change of Duty Station
Authorized: No. Summary of Duties: Provides sec-

No. 836-71-MZ95, (1) Supervisory Recreation
Assistant, DG-189-01, Shore Station Management,
Morale, Welfare and Recreation Department,
Child/Youth Services Division, Code 836500E—Area
of Consideration: Current appointable NAWCWPNS
employees at Point Mugu. Opening Date: 11-16-95.
Closing Date: 11-30-95. Selecting Official: Maureen
Wilson, 989-7481. HRD Contact: Marcela Zaragoza,
989-3235. Permanent Change of Duty Station
Authorized: No. Summary of Duties: The incum-
bent performs a variety of duties in support of providing
and supervising social and recreational activities for
youth. Assists in planning a schedule of events for
youth-oriented programs. Provides information to
patrons about programs and events. Prepares facility
for scheduled activities. Quality-Ranking Factors:
Knowledge of the philosophy, principles, and
techniques of operating a youth recreational or child
care program.

No. 8350130MZ5, (1) Fire Protection Inspector, GS-
081-03/04/05/06/07/08, Code 835410E—Area of
Consideration: Point Mugu. Opening Date: 11-16-
95. Closing Date: 11-30-95. Selecting Official:
Michael C. Hair, 989-7303. HRD Contact: Marcela
Zaragoza, 989-3235. Permanent Change of Duty
Station Authorized: No. Summary of Duties:
Incumbent implements the fire safety program within
designated organizational segment assigned.
Incumbent will be required to work a 40-hour per week
schedule. Plans, coordinates, and performs fire safety
surveys of assigned areas as required and initiates fire
safety deficiency documentation and abatement action.

------

incoming correspondence and reports. Composes
various reports such as fire prevention inspection, fire
evacuation drill, daily work, hot work permits, etc.
Conducts fire evacuation drills and ensures proper
safety procedures are conformed to. The incumbent
will participate in crash/structural support services when
requested to do so. Position of responsibility will be at
the discretion of the shift supervisor. Quality-Ranking
Factors: Ability to perform fire protection functions.

No. 836-73-MZ5, (1) Maintenance Worker, WG-4749-
7, Shore Station Management, Morale, Welfare and
Recreation Department, Facilities Maintenance
Division, Code 836600E—Area of Consideration:
Current appointable NAWCWPNS employees at Point
Mugu. Opening Date: 11-16-95. Closing Date:
11-30-95. Selecting Official: Carl Rideaux, 989-8067.
HRD Contact: Marcela Zaragoza, 989-3235.
Permanent Change of Duty Station Authorized: No.
Summary of Duties: The incumbent performs labor to
support special equipment movement tasks such as
furniture movement and placement in MWR buildings,
trash pickup and disposal, equipment movement within
MWR facilities and to and from the warehouse,
assembly of furniture and equipment, removal and
disposal of damaged or undesirable MWR gear, carpet
and fumiture cleaning. Supports facilities upgrade
through self-help programs. Responsible for painting,
drywall installation, carpet and fioor tile laying, framing,
roofing, concrete work, cabinet making, campentry finish-
ing, asphalt patching, equipment operation, demolition,
limited electrical and plumbing, and various other
construction-related duties. Quality-Ranking Factors:
Knowledge of general facilities maintenance
procedures, methods and machines which include,
carpentry, electrical, plumbing, drywall, painting and
equipment operation.

No. NARS-04-AA, (1) Reserve Duty Training
Coordinator, GS-303-6/7, Naval Air Reserve
(NAVAIRES), Training Department, Point Mugu,
Code AB42—Area of Consideration: Point Mugu.
Opening Date: 11-16-95. Closing Date: 11-30-95.
Selecting Official: Capt. R. Stewart Fisher, 989-7161.
HRD Contact: Annie Anderson, 989-3241.
Permanent Change of Duty Station Authorized: No.
Summary of Duties: Incumbent ensures that all
ACDUTRA requests received are reviewed and verified
for accuracy and completeness prior to processing
through the Reserve Financial Management System
(RESFMS). Incumbent is responsible for arranging
commercial transportation including airline reservations
and/or other commercial conveyances. Incumbent
conducts briefings to reserve personnel conceming
quotas, transportation, allotments, preparation of
applications, and interpretation of all instructions
pertaining to ACDUTRA processing. Incumbent serves
as a manager and coordinator for all TAD funding for
NAVAIRES Point Mugu and three RESFORON
squadrons assigned. Estimates per diem for travel and
assigns appropriate accounting data. Incumbent advis-
es Department head and squadrons of available
funds and travel completed but not processed.
Incumbent validates airline tickets received from
Commander, Naval Reserve Force through tele-
ticketing machine, enters information into RESFMS
accounting, and generates report through RESFMS
weekly. Incumbent is responsible for Inactive Duty
Training Travel (IDTT) and Budget. Quality-Ranking
Factors: GS-06: Ability to prioritize and knowledge of
duties in an office setting. GS-07: Knowledge of
planning and controlling budget and administrative
systems and procedures.

Notes 1 and 5 apply.

NATIONWIDE/CURRENT APPOINTABLE DOD
EMPLOYEES

No. 833-172-MLGS, (1) Housing Manager, DA-1173-2,
Public Works Department Housing Division, Code
833510—Area of Consideration: Current permanent
DOD employees nationwide. Opening Date: 11-2-9.
Closing Date: 11-30-95. Selecting Official: Michael
Pedone, (805) 989-303. HRD Contact: Mary Lou
Gutierrez, (805) 989-3230. Permanent Change of
Duty Station Authorized: Yes. Summary of Duties:
Incumbent performs financial planning; formulating
financial programs and administrating budgets;
accounting for obligation and expenditures of funds;
cost performance management of contractors; and cost
estimating and advising or assisting commanders,
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DEVELOPING COACHING SKILLS (8 hrs.)
13 December; Wednesday, 0800-1600;
Training Center, China Lake. By: Suzanne
Hard

The goals of any coaching conversation are
to achieve or maintain a positive work relation-
ship between the manager and the employee
and a new or renewed commitment to the job.
Successful coaching also results in one or more
positive changes in performance. What these
changes are depends on the particular coaching
function. There are typical outcomes of each of
the four coaching functions of counseling,
mentoring, tutoring, and confronting. This
training program will integrate and reinforce the
major objective throughout the session. The
focus will be on interactive, experiential leaming
with time for analysis, feedback, and develop-
ment of actions plans.

To enroll or ask questions, call Lori Ryser at
939-2686 (DSN 437-2686).

EFFECTIVE PRESENTATIONS (16 hrs.)

13-14 December; Wednesday-Thursday,
0800-1600; Location TBD, Point Mugu. By:
Marion Lapan

This course will present specific concepts
and techniques to assist employees in
strengthening their personal performance during
organization presentations. Participants will
learn methods to conquer and calm fears of
public speaking and enjoy the opportunity of
sharing ideas through effective presentations.
Topics will include mechanics of the delivery,
effective openings and closings, use of humor in
winning your audience, evaluating visual aids,

To enroll, submit an On-Board Training
Request (NAWCWPNS 12410/2) to Felicia
Nickelberry, Code 733000E. For further
information, call at 989-3980 (DSN 351-3980).

WORD FOR WINDOWS, INTRODUCTION
(16 hrs.)

13-14 December; Wednesday-Thursday,
0800-1600; Bldg. 351, Room 2115, Point
Mugu.

Prerequisite: Windows, introduction, or
ability to use Windows.

This class is designed for people who have
little or no experience using the Word for
Windows program.

To enroll, submit an On-Board Training
Request (NAWCWPNS 12410/2) to Jim Diderrich
Code 733000E. For further information, call
989-3994 (DSN 351-3994).

WINDOWS, INTRODUCTION (16 hrs.)

8-9 January; Monday-Tuesday, 0800-1600;
Bldg. 351, Room 2115, Point Mugu.

Prerequisite: None.

This class is designed for people who have
little or no experience using the Windows
environment on the PC.

To enroll, submit an On-Board Training
Request (NAWCWPNS 12410/2) to Jim Diderrich,
Code 733000E. For further information, call
989-3994 (DSN 351-3994).

TEAM SKILLS (16 hrs.)

9-10 January; 0800-1600; Training Center,
Room 107, China Lake. By: Luisa Deal.

The workshop will present a framework for
understanding the basic underlying concepts of
building and maintaining teamwork and what it
takes to be an effective member of a team. The
workshop focuses on practical strategies and
techniques that bring more cohesive focus to a
team’s mission and how its members work
together to accomplish it.

To enroll or ask questions, call Lori Ryser at
939-2686 (DSN 437-2686).

WORD FOR WINDOWS, INTRODUCTION
(16 hrs.)

16-17 January; Wednesday-Thursday,
0800-1600; Bidg. 351, Room 2115, Point
Mugu.

Prerequisite: Windows, introduction, or
ability to use Windows.

This class is designed for people who have
little or no experience using the Word for
Windows program.

To enroll, submit an On-Board Training
Request (NAWCWPNS 12410/2) to Jim Diderrich,

on a case-by-case basis.

Course Title
Reliability and Maintainability

Manufacturing Engineering (Producibility, QA,
Value Engineering)

EMC/EMI

Systems Safety

Environmental Engineering
Integrated Logistics Support
Statistics (including Taguchi)
Cost Analysis

Risk Management

S/W Engineering
Configuration/Data Management
Survivability

SYSTEMS ENGINEERING DEVELOPMENT PROGRAM (SEDP) NOMINATIONS

Managers are requested to notify the SEDP Manager, Code 733000E, via the Level 2 Competency of nominations for the
program no later than 1 December. It is suggested that managers review the need for program nominations during the Individual Development
Planning cycle. The recently designed SEDP will focus on systems engineering, principles of project
The program is designed to enhance the skills, knowledge, and abilities of nominated DP-1 through DP-3 scientific and engineering personnel.
Program graduation will depend upon completion of the on-board curriculum. Substitution of prior course work or work experience will be determined

. and speciality engineering areas.

The redesigned SEDP modifies/replaces the Technical Managers Certificate (TMC), Systems Engineering Certificate (SEC), Technical
Management Development Program (TMDP), and Systems Engineering Development Program (SEDP) effective 1 October 1995. Personnel
currently in the pipeline in the subject programs are required to complete the program requirements established at the time of their program entrance.

For additional information, contact Ronald Rogers at (805) 989-3997 (DSN 351-3997).

SYSTEMS ENGINEERING DEVELOPMENT PROGRAM (SEDP) ON-BOARD TRAINING CURRICULUM

Hours Course Title Hours

8 Standards/Metrology 8
Manufacturing Technology 12

v Systems Integration (Avionics, A/C Integration, Platform
4 Integration) 16
8 Test and Evaluation 16
8 System Engineering Management and Process 32
8 Systems Analysis 8
16 Scientific and Technical Writing 32
8 Creative Thinking and Problem Solving 16
16 Effective Presentations/Briefings 8
16 Conference Leadership/Team Building 8
16 Navy Systems Acquisition 32
16 Human Factors 8

deadline dates listed below.

COURSE TITLE
Capitol Hill Workshop

The Washington Arena

The Politics of National Security

Issues in DOD/Public Policy Series:
The Information Highway

NEW - Managing Critical Resources

Contemporary Management Issues and Practices

Managing Individual and Organizational Change

NEW - Creating the High Performance Workplace

NAVAL AVIATION EXECUTIVE INSTITUTE (NAEI) FY96 SEMINARS

NAEI courses are designed for GM-13/Lieutenant Commanders (or equivalent) and above assigned to the Naval Air Systems Command. All
Senior Executive Management Development Program (SEMDP) participants are required to attend certain classes These participants have priority for
available billets. Program costs are funded by NAEI. Travel and per-diem expenses of nominees are funded by their respective organizations. If the
course is residential, lodging and meal costs are provided by NAEI. Nominations must be submitted on an NAEI form, which may be obtained from
Lori Ryser, Program Coordinator, Code 733000D, China Lake, (619) 939-2686 (DSN 437-2686).

Note: A DD-1556 is NOT required. Nominations from all sites must be submitted to the Employee Development Division, China Lake, by the

DEADLINE

COURSE DATES DATE TO 7330000

4-7 Mar 96 22 Dec 95

12-23 Aug 96 20 May 96

16-20 Sept 96 5.Jul 96

6-9 Aug 96 20 May 96

11-16 Feb 96 24 Nov 95

26-31 Aug 96 7 Jun 96

26-30 Aug 96 7 Jun 96

1 May 96 16 Feb 96

5 days-TBD based on demand

Code 733000E. For further information, call
989-3994 (DSN 351-3994),

ADMINISTRATIVE POLICIES AND PROCE-
DURES FOR NEW SUPERVISORS (32 hrs.)

16, 17, 23, 24 January; Tuesdays-
Wednesdays, 0800-1600; Training Center,
China Lake. By: Center Staff

Intended Audience: New supervisors during
the first year probation period.

This mandatory 4-day course provides
probationary supervisors with basic information
about important NAWC/NAWS administrative
policies and procedures.

Topics covered include the organizational
structure of DOD and subordinate commands,
sation, plant account, Drug Free Workplace
Program, leave transfer program, labor and
employee relations, employee development,

employee awards (and other aspects about the
DEMO system), affirmative employment,
staffing, DOD Priority Placement, and other
topics of interest to supervisors.

Note: Completing this course within the first
120 days of your supervisory probation period
satisfies the mandatory safety training require-
ment for the probationary year.

To enroll or ask questions, call Lori Ryser at
939-2686 (DSN 437-2686).

FILEMAKER PRO FOR WINDOWS, INTRO-
DUCTION (16 hrs.)

22-23 January; Monday-Tuesday, 0800-
1600; Bidg. 351, Room 2115, Point Mugu.

Prerequisite: Introduction to Windows or
ability to use Windows.

This class is designed for people who have
little or no experience using the Filemaker Pro
for Windows program.

To enroll, submit an On-Board Training
Request (NAWCWPNS 12410/2) to Jim Diderrich,
Code 733000E. For further information, call
989-3994 (DSN 351-3994).

WORD FOR WINDOWS, INTRODUCTION
(16 hrs.)

24-25 January; Wednesday-Thursday,
0800-1600; Blidg. 351, Room 2115, Point
Mugu.

Prerequisite: Windows, introduction, or
ability to use Windows.

This class is designed for people who have
little or no experience using the Word for
Windows program.

To enroll, submit an On-Board Training
Request (NAWCWPNS 12410/2) to Jim Diderrich,
Code 733000E. For further information, call
989-3994 (DSN 351-3994).

GLOBAL POSITIONING SYSTEMS (16 hrs.)

20-21 November; Monday-Tuesday, 0800-
1600; Training Center, China Lake. By: UCCE
(Thomas Logston)

This course examines the system design and
performance features of various multichannel,
timesharing, and multiplexing receivers for
the Global Positioning System (GPS). The
promising new applications in land surveying,
precision targeting, air traffic control, unmanned
navigation, and other applications are also
discussed. The course will compare the altemna-
tive ground- and space-based systems with GPS
and explore the benefits and potential difficulties
with interoperability. Design considerations in
user-set architecture selection are covered and
technical issues associated with GPS software
development; i.e., Kahiman filtering, interferome-
try, and differential navigation are thoroughly
examined.

To enroll, submit an On-Board Training
Request (NAWCWPNS 12410/2) to Dorothy
Wiederhold, Code 733000D. For further
information, call 939-2359 (DSN 437-2359).

EMI CONTROLS FOR NAVAL SHORE-BASED
FACILITIES "UPDATED" (8 hrs.)

27 November; Monday, 0800-1600;
Training Center, China Lake. By: R & B
Enterprises

Intended Audience: Personnel responsible
for facility design, equipment acquisition,
equipment installation, and equipment
operations for ground installations.

This seminar describes the causes of EMI
problems found at naval ground installations and
how they may be corrected and/or precluded.
Guidelines for purchasing equipment and
modifying existing equipment to improve its EMI
immunity are provided. A detailed description of
facilities design and modification is covered. The
testing procedures for ground installations,
including site surveys, ESD evaluations, and
related documentation is covered. Non-military
EMI controls such as FCC requirements and
|EEE evaluation criteria are included.

To enroll, submit an On-Board Training
Request (NAWCWPNS 12410/2) to Dorothy
Wiederhold, Code 733000D. For further
information, call 939-2359 (DSN 437-2359).

GUIDELINES FOR USE OF COMMERCIAL
TECHNOLOGY FOR MILITARY E3 APPLICA-

TION UPDATED (4 hrs.)

28 November; Tuesday, 0800-1200;
Training Center, China Lake. By: R& B
Enterprises

This course has been tailored specifically for
Navy applications. The major emphasis of this
course is the evaluation and selection of already
developed equipment capable of fulfilling Navy
operational requirements with little or no modifi-
cation. These non-development items allow the
Navy to take advantage of technological
advances resulting from the competitive
pressures of the commercial marketplace as well
as developments in other DOD or Government
agencies. The use of these items will minimize
or eliminate the need for costly time-consuming
government-sponsored research and develop-
ment of programs.

To enroll, submit an On-Board Training
Request (NAWCWPNS 12410/2) to Dorothy
Wiederhold, Code 733000D. For further
information, call 939-2359 (DSN 437-2359).

CONTEMPORARY NAVY WRITING (16 hrs.)

28-29 November; Tuesday-Wednesday,
0800-1600; Training Center, Room 205, China
Lake. By: Casey Reynolds

Based on SECNAVINST 5216.5C, Chapter 1,
this workshop introduces students, military or
civilian, technical or administrative, to a variety
of techniques for mastering the clear, concise
writing style of today’s Navy. Writers learn to
organize with logic and coherence, to choose

EMPLOYEE DEVELOPMENT DIVISION NEWS

ON-BOARD TRAINING COURSE SCHEDULE '
Enroliments are accepted via On-Board Training Requests (NAWCWPNS 12410/2), call-ins, and QuickMail; however, check individual announcements for enroliment procedures.

precise, appropriate words, and to trim the fat
from sentences and paragraphs.

To enroll at China Lake, submit an On-Board
Training Request (NAWCWPNS 12410/2) to Pat
Nogle, Code 733000D. For further information,
call 939-3159 (DSN 437-3159).

RESPONSIBLE EMPOWERMENT (16 hrs.)

28-29 November; Tuesday-Wednesday,
0800-1600; CECOS, Room 290, Port
Hueneme. By: Roger Kirkham

Empowering employees, by itself, does
not ensure productive thinking. Employee
involvement should not be a goal in itself. A
supervisor/team leader as “coach® has much
more influence than a supervisor as "boss.” This
course provides supervisors/team leaders with
coaching skills and techniques to ensure that
empowerment includes accountability; employee
involvement focuses on improvement; everyone
is pulling in the same direction; control of quality
and service is verifiable; malicious compliance is
prevented; and problems are prevented.

To enroll at Point Mugu, submit an On-Board
Training Request (NAWCWPNS 12410/2) to
Marcy Acosta, Code 733000E. For further
information, call 989-3992 (DSN 351-3992).

WINDOWS, INTRODUCTION (16 hrs.)

29-30 November; Wednesday-Thursday,
0800-1600; Building 351, Room 2115, Point
Mugu

Prerequisite: None.

This class is designed for people who have
little or no experience using the Windows
environment on the PC.

To enroll, submit an On-Board Training
Request (NAWCWPNS 12410/2) to Jim Didemich
Code 733000E. For further information, call
989-3994 (DSN 351-3994).

CAREER TRANSITION WORKSHOP (16 hrs.)

29-30 November; Wednesday-Thursday,
0800-1600; Building 323, Room 150, Point
Mugu. By: TBD

The Career Transition Workshop introduces
the participants to job change strategies used by
successful people. Using a career decision
model, participants will identify their personality
type, values, skills, interests, and accomplish-
ments and will analyze their current jobs and
career aspirations. With this information, the
participants will develop a career action plan and
will study the latest job search strategies and
techniques and become more skilled at network-
ing, resume/SF-171 preparation, personal
marketing, and interviewing.

To enroll, submit an On-Board Training
Request (NAWCWPNS 12410/2) to Mary
Glasmann, Code 733000E. For further
information, call 989-3982 (DSN 351-3982).

SOFTWARE COST ESTIMATING (8 hrs.)

30 November; Thursday, 0830-1600;
Training Center, China Lake. By: Dinah
Beres, Code 471350D

Students will leam how software cost estimat-
ing can help you successfully manage your
project. The Software Process Improvement
Initiative (SPII) efforts to reach the Software
Engineering Institute's (SEI's) maturity Level 2
depend on improving our software project
management; this includes software cost
estimating. Find out what COCOMO and other
software cost-estimating models can (and can't)
do for you. Find out what you can do to improve
software productivity. This will be a moming
lecture and an afternoon demonstration of live
models of all three commercially successful
software cost-estimating models. Anyone who
wants to see the models is invited to join the
informal aftemoon session. This is the first time
a live version of SLIM has been available. SLIM-
Control is designed to track a software project
and detect problems en route. Take
of this rare opportunity to compare LIVE models!

To enroll or obtain further information, call
939-1392.

CORPORATE UNIVERSITY COUNCIL ESTABLISHED

The Naval Air Warfare Center recently established a Corporate University Council to support
the Competency Aligned Organization in the areas of education, training, and development.
The Council, comprised of representatives from each of the competencies, will provide
customer-based input and recommendations that address global issues pertinent for the
development of a highly technical and muiti-skilled workforce. The Council will further explore
new training technologies to maintain currency with the latest technological developments and
serve as advocates for the funding required to maintain a highly skilled NAWCWPNS work force.
Examples of training issues to be decided are policy on long-term training, career development
programs; NAWCWPNS annual training plan; corporate university, executive, management, and
supervisory development programs; DAWIA; mandatory training; academic education; and
competency certification. Competency representatives include Cdr. Chris Webster, 2.0; Dave
Adams, 3.0; Terry Clark, 4.0; Steve Mendonca, 5.0; Bruce Bonbright, 7.0; Electa Russell, 8.0D
and Cdr J. Kelley, 8.0E; Dr. Ruth Boyle and Pati Burgess, Training Director and Associate; Nancy
Saxton, Code 733000D;. Sandy Rogers, Chairperson.

CSUB COUNSELORS ARE COMING TO CHINA LAKE

Academic counselors of California State University, Bakersfield (CSUB) will be
at China Lake on 27 November to advise current and prospective students on the external degree
programs offered by the school at China Lake: a bachelor's degree program in business adminis-
tration and a master’s degree program in administration. To make an appointment with one of the
counselors, call Sandra at (800) 788-2782, extension 3396.

CSUN SPRING REGISTRATION AT CHINA LAKE

California State University, Northridge (CSUN) offers master’s degree programs in electrical
engineering and mechanical engineering via its Continuing Education Television Network (CETN)
(microwave link). Registration for the fall semester will be held on Thursday, 10 January,
1000-1400, at the Training Center. CSUN advisers will be available to counsel current and
prospective students in electrical and mechanical engineering. The schedule of the courses being
offered in the spring, along with course descriptions, may be obtained in Room 105 of the Training
Center, 0830-1130 and 1230-1600, Monday through Thursday.

Note: Classes for the semester begin 30 January and end 26 May. Book order forms will be
available at registration. Employees taking one of the courses must sign a statement at the time of
registration, promising to reimburse the Government if a satisfactory grade (i.e., “C" or better) is
not obtained.

To obtain more information or ask questions, contact Cecil Webb at 939-0878.

GOVERNMENT CONTRACT ACCOUNTING COURSE OFFERED AT CHINA LAKE

X408.2: GOVERNMENT CONTRACT ACCOUNTING (36 hrs.)

10 January-27 March; Wednesdays, 1700-2000; Training Center. By: Carol Schwartz, 939-
0845, UCSB

Prerequisite: X408.1: Elements of Government Contract Administration or consent of
instructor.

Intended Audience: Participants in the certificate program in Government Contract
Management. :

Course Obijectives: For contract administrators, price analysts, program managers, financial
managers, legal advisors, accountants, and others who interface with government contract
managers. Overview of industrial cost accounting practices including various types of direct and
indirect costs for different forms of organizations and operations. Overhead forecasting, billing, and
final settlement. Contract cost principles of allowability, advanced agreements, and
disallowance of costs. Cost accounting standards, rules, regulations, and contract provisions,
including administration of accounting changes and noncompliance actions. Accounting for
government property. Prior knowledge of accounting is not a prerequisite for this course.

Text: Accounting Guide For Government Contracts, Paul A. Trueger, Commerce Clearing
House Inc., 1991, latest edition.

Deadline: 3 January

Enroliments are on a call-in basis. To enroll, call Denise at 939-2648. Employees taking this
course must sign a statement at the time of registration, promising to reimburse the Government if
a satisfactory grade (i.e., “C” or better) is not obtained.

CPR, BASIC PROVIDER COURSES OFFERED AT POINT MUGU

The following CPR courses will be held from 0800 to 1600 in Trailer 10076 at
Point Mugu. To enroll, submit an On-Board Training Request (NAWCWPNS 12410/2) to Jim
Diderrich, Code 733000E. For further information, call 989-3994 (DSN 351-3994).

21 November
29 November
30 November
13 December
14 December
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PRE-RETIREMENT SEMINAR (16 hrs.)

4-5 December; Monday-Tuesday, 0800-
1630; Conference Center, China Lake. By:
Labor/Employee Relations Program

This seminar consists of several presenta-
tions and videos. The seminar covers the Civil
Service retirement system; federal employee's
health and life Insurance programs; Thrift
Savings Plan, Social Security/Medicare; estates,
trusts, and wills; psychological aspects of retire-
ment; health and retirement; financial planning
and investments; income tax laws; small
business development; “revolving door” statutes;
and information especially valuable to retirees/
seniors. To derive maximum benefit, participants
are encouraged to attend all presentations.

Spouses of enrollees are encouraged to
attend.

The seminar is designed to help employees
understand their retirement system and to
decide on the kind of planning that is right for
them and to provide the information necessary
for employees to make the correct decisions
necessary to provide a successful retirement.

Deadline: 20 November

To enroll, submit an On-Board Training
Request (NAWCWPNS 12410/2), to Sue Murray,
Code 733000D. For further information, call
939-2349 (DSN 437-2349).

RADAR TECHNOLOGY (32 hrs.)

4-7 December; Monday-Thursday, 0800-
1600; Training Center, China Lake. By
Quintech Corporation (Byron Edde)

This course presents the theory and applica-
tions of radar, emphasizing modern radar
systems. Radar fundamentals and applications
are studied in detail, helping participants to
understand radars and their uses in weapon
systems, air traffic control, and test instrumenta-
tion. Major units of the course are principles of
radar, radar systems (coherence and stability);
target information recovery, targets and interfer-
ing signals, tracking, radar antennas, radar
transmitters and receivers, signal processing
introduction, and advanced topics (pulse
compression, synthetic aperture radar introduc-
tion, semi-active radar homing, and IFF).

To enroll, submit an On-Board Training
Request (NAWCWPNS 12410/2) to Dorothy
Wiederhold, Code 733000D. For further
information, call 939-2359 (DSN 437-2359).

ADA PROGRAMMING, ADVANCED (40 hrs.)

4-8 December; Monday-Friday, 0800-1600;
Technical Research Associates Building,
Suite 4-A, Camarillo. By: Technical
Research Associates

This course will review the major capabilities
of Ada. The lecture/lab will emphasize
advanced data structures and programming
concepts in Ada. Topics will include, but not be
limited to, access types, linked lists, records, dis-
criminated data types, private types, limited pri-
vate types, generic program units, function
parameters, packages, separate compilations,
recursion, direct 1/0, sequential I/O, air-handling
techniques, conditional and timed entries,
time-outs, task priorities, concurrent program-
ming, and low-level programming.

Presentation Method: Hands-On Workshop

To enroll at Point Mugu, submit an On-Board
Training Request (NAWCWPNS 12410/2) to
Mary Glasmann, Code 733000E. For further
information, call 989-3982 (DSN 351-3982).

INTRODUCTION TO FEDERAL BUDGETING
(28 hrs.)

5-7 December; Tuesday-Thursday, 0800-
1600; Training Center, Room 205, China Lake.
By: Edward Dapper

This course provides participants with an
overall understanding of the federal budget
process as we know it. This course covers
budget terms, roles, accounting concepts,
appropriations, etc. It is the appropriate class for
those who want an introduction to the field of
budgeting or want to better understand how the
entire budgeting system interacts. This course
emphasizes the practical knowledge needed in
the field offices and covers the necessary
background for the other courses offered in the
budgeting services.

To enroll at China Lake, submit an On-Board
Training Request (NAWCWPNS 12410/2) to Pat
Nogle, Code 733000D. For further information,
call 939-3159 (DSN 437-3159).

TECHNICAL WRITING FOR ENGINEERS
(28 hrs.)

5-8 December; Tuesday-Friday, 0800-1500;
BOQ Conference Room, Point Mugu. By:
Communications Skills Company, Inc.

This seminar is a 24-hour course, with a
1-hour study period at the end of each day, so
the total time each student spends in class is
28 hours. Engineers will be provided with the
skills and confidence to tackle any technical
writing assignment, introducing them to the style
and standards of technical writing in general and
of NAWC in particular. Through examples and
exercises taken from actual writing situations
that Navy engineers face every day, participants
learn techniques for analyzing, interpreting, and
translating technical data to produce clear,
readable letters and reports.

Presentation Method: Hands-On Workshop

To enroll at Point Mugu, submit an On-Board
Training Request (NAWCWPNS 12410/2) to
Marcy Acosta, Code 733000E. For further
information, call 989-3992 (DSN 351-3992).

UPDATING YOUR SF-171/0F-612 (2 hrs.)

7 December; Thursday, 0900-1100;
Training Center, Room 114, China Lake. By:
TBD

Preparation of an exceptional SF-171 and
new OF-612 will be discussed. Both documents
will be viewed as part of a personal marketing
strategy. The focus will be on organizing your
career in writing, selecting, and presenting
career events clearly and concisely, and
cataloging your skills and accomplishments.

To enroll, submit an On-Board Training
Request (NAWCWPNS 12410/2), to Sue Murray,
Code 733000D. For further information, call
939-2349 (DSN 437-2349).

UPDATING YOUR SF-171/0F-612 (2 hrs.)

8 December; Friday, 0900-1100, Trailer
10076, Point Mugu. By: Staff

Preparation of an exceptional SF-171 and
new OF-612 will be discussed. Both documents
will be viewed as part of a personal marketing
strategy. The focus will be on organizing your
career in writing, selecting, and presenting
career events clearly and concisely, and
cataloging your skills and accomplishments.

To enroll, submit an On-Board Training
Request (NAWCWPNS 12410/2) to Mary
Glasmann, Code 733000E. For further
information, call 989-3982 (DSN 351-3982).

TEAM SKILLS (16 hrs.)

9-10 January; Tuesday-Wednesday, 0800-
1600; Training Center, China Lake. By: Luisa
Deal

This workshop will present a framework for
understanding the basic underlying concepts of
building and maintaining teamwork and what it
takes to be an effective member of a team. It
focuses on practical strategies and techniques
that bring more cohesive focus to a team’s
mission and how its members work together to
accomplish it.

To enroll or ask questions, call Lori Ryser at
939-2686 (DSN 437-2686).

FINANCIAL PLANNING FOR CAREER TRAN-
SITION (8 hrs.)

11 December; Monday, 0800-1600; Trailer
10076, Point Mugu.

13 December; Wednesday, 0800-1600;
Training Center, Room 107, China Lake.

By: Charla Green, CFP

This workshop provides financial planning
information for those employees leaving federal
service before retiring. Course participants
will learn about deferred retirement benefits,
calculate potential reductions and estimate an
annuity amount, and recognize the advantages
and disadvantages of taking a refund. They will
learn about the continuation of life and health
insurance, how to make appropriate decisions
regarding Thrift Savings Plan contributions, and
determine eligibility for severance pay and
unemployment benefits. Participants will learn
how to take immediate steps to reduce debt and
avoid financial problems and find out about
community resources and support services.

To enroll at Point Mugu, submit an On-Board
Training Request (NAWCWPNS 12410/2) to
Mary Glasmann, Code 733000E. For further
information, call 989-3982 (DSN 351-3982).

532-3886.

San Diego, CA
22-25 Jan

29 Jan-2 Feb
31 Jan

6-7 Feb

6-7 Feb

26 Feb-1 Mar
6-7 Mar
18-21 Mar
18-21 Mar
25-29 Mar

Oxnard, CA
9-11 Jan
13 Feb

18-19 Jan

OFFICE OF CIVILIAN PERSONNEL MANAGEMENT WESTERN REGION

The following courses are available to all NAWCWPNS employees. For more information, call
the San Diego OCPM staff at (619) 532-3880 ext. 430 (DSN 522-3880 ext. 430) or FAX (619)

Civilian Personnel Management Field Institute (CPMFI)
DCPDS Users Course

Preventing and Resolving EEO Complaints

Employee Development for Supervisors

Research Methods and Applications

Introduction to EEO Counseling

Pay Setting Workshop

Civilian Personnel Management Field Institute (CPMFI)
Downsizing/Reduction in Force Workshop

Basic Instructor Training

Labor Relations for Line Managers
Preventing and Resolving EEO Complaints

Pay Setting Workshop

many career planning tools it has to offer.

989-3984 (DSN 351-3984).

CAREER TRANSITION AND RESOURCE CENTERS

The Career Transition and Resource Center (CTRC) at Point Mugu has recently reopened,
and business is brisk. The center is located in Building 20, adjacent to the Employee
Development Division offices and is open from 0700 to 1700. Besides learning resources such as
software tutorials, video/audio tapes, and books, the CTRC houses the latest in job search and
career transition information including SF-171/OF-612/Federal Resume software and a state-of-
the-art federal job information bulletin boards. Visit the center soon and take advantage of the

A similar Career Transition and Resource Center will open soon at the China Lake site. The
CTRC will be located in the Training Center and will be a duplicate of the Point Mugu Center.
For the latest information on the projected completion date or additional information on career
transition resources, call Dorothy Wiederhold at 939-2359 (DSN 437-2359) or Julie Streets at

series will include the following:

Resume Workshop
Resume Workshop Follow-Up

SPECIAL FLEX FRIDAY WORKSHOP SERIES OFFERED AT CHINA LAKE

The California Employment Development Department (EDD) in Ridgecrest has offered to pre-
sent a series to Job Search Workshops for NAWCWPNS employees on flex Fridays in November
and December. The workshops will be taught by EDD experts, and participants will have an
opportunity to see first-hand the job search resources available through the Ridgecrest EDD
office. To enroll or obtain more information, call Dorothy Wiederhold at 939-2359. The workshop

0900-1100
0900-1100

1 December
15 December

To enroll at China Lake, submit an On-Board
Training Request (NAWCWPNS 12410/2), to
Sue Murray, Code 733000D. For further infor-
mation call (619)939-2349 (DSN 437-2349).

AIR-TO-AIR MISSILE SYSTEM (32 hrs.)

11-14 December; Monday-Thursday, 0800-
1600; CECOS, Room 268, Port Hueneme. By:
McLaughlin Research Corporation (E. J.
Eichblat)

The air-to-air missile function and operation
is explained starting with the basic compo-
nents—airframe, control, propulsion, seeker,
guidance, fuse, warhead—working up to the fully
integrated system in the tactical environment.
Major units of the course are airframe, laplace
transform, aerodynamics and stability, inertial
sensors, flight control, propulsion, missile
guidance, missile launch, fuse, definition and
performance evaluation matrix, warhead,

weapon system integration, launcher, and
missile test.

To enroll, submit an On-Board Training
Request (NAWCWPNS 12410/2) to Mary
Glasmann, Code 733000E. For further
information, call 989-3982 (DSN 351-3982).

EXCEL FOR WINDOWS, INTRODUCTION
(16 hrs.)

11-12 December; Monday-Tuesday, 0800-
1600; Building 351, Room 2115, Point Mugu

Prerequisite: Introduction or ability to use
Windows.

This class is designed for people who have
little or no experience using the Excel for
Windows program.

To enroll, submit an On-Board Training
Request (NAWCWPNS 12410/2) to Jim Diderrich
Code 733000E. For further information, call
989-3994 (DSN 351-3994).
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TECHNICAL WRITING FOR ENGINEERS
(28 hrs.)

11-14 December; Monday-Thursday, 0800-
1500; Training Center, China Lake. By:
Communications Skills Company, Inc.

This seminar is a 24-hour course, with a
1-hour study period at the end of each day, so
the total time each student spends in class is
28 hours. Engineers will be provided with the
skills and confidence to tackle any technical
writing assignment, introducing them to the style
and standards of technical writing in general and
of NAWC in particular. Through examples and
exercises taken from actual writing situations
that Navy engineers face every day, participants
learn techniques for analyzing, interpreting, and
translating technical data to produce clear,
readable letters and reports.

To enroll, submit an On-Board Training
Request (NAWCWPNS 12410/2) to Dorothy
Wiederhold, Code 733000D. For further
information, call 939-2359 (DSN 437-2359).

INVESTING IN THRIFT SAVINGS PLAN AND
ON YOUR OWN (8 hrs.)

12 December; Tuesday, 0800-1600; Bidg.
36, MIC; Point Mugu.

14 December; Thursday, 0800-1600;
Training Center; China Lake.

By: Charla Green, CFP

The instructor will explain the operation
and advantages of the Thrift Savings Plan,
concentrating on how the three plan funds can fit
into a personal investment portfolio. Historical
data on risks and rates of return will be
presented to help federal employees choose an
allocation strategy. Debt reduction, insurance,
taxes, and several additional investment
opportunities will be discussed. Participants will
learn ways to reduce investment risk and how to
choose and purchase a mutual fund.

To enroll or ask questions, call Pat Oliver at
939-2468 (DSN 437-2468).

DEVELOPING COACHING SKILLS (8 hrs.)

12 December; Tuesday, 0800-1600; Trailer
10076, Point Mugu. By: Suzanne Hard

The goals of any coaching conversation are
to achieve or maintain a positive work relation-
ship between the manager and the employee
and a new or renewed commitment to the job.
Successful coaching also results in one or more
positive changes in performance. What these
changes are depends on the particular coaching
function. There are typical outcomes of each of
the four coaching functions of counseling,
mentoring, tutoring, and confronting. The
training program will integrate and reinforce the
major objective throughout the session. The
focus will be on interactive, experimental
learning with time for analysis, feedback, and
development of action plans.

To enroll at Point Mugu, submit an On-Board
Training Request (NAWCWPNS 12410/2) to
Marcy Acosta, Code 733000E. For further
information, call 989-3992 (DSN 351-3992).

DEMO REFRESHER WORKSHORP (3 hrs.)

12 December; Tuesday, 0830-1130; Bldg.
3015, Room 339, Point Mugu.

13 December; Wednesday, 0830-1130;
Training Center, Room 205, China Lake.

By: Don Shibley

This workshop will provide an overview of the
Demo performance and pay system, addressing
some of the myths and misconceptions regard-
ing the system and answering some of the
frequently asked questions regarding “What's in
it for me?” and “How does the system affect
me?” The workshop will also address concepts
and features of the pay system including incre-
ments and bonuses, performance evaluations,
and ratings.

To enroll at Point Mugu, submit an On-Board
Training Request (NAWCWPNS 12410/2) to
Felicia Nickelberry, Code 733000E. For further
information, call 989-3980 (DSN 351-3980).

To enroll at China Lake, submit an On-Board
Training Request (NAWCWPNS 12410/2) to Pat
Nogle, Code 733000D. For further information,
call 939-3159 (DSN 437-3159).

Employee Assistance Resources

EMPLOYEE ASSISTANCE RESOURCES

Worried about your job future? Do you want to take charge of your career in these uncertain times? Many resources are currently available to
employees at China Lake and Point Mugu. Check the chart below and call the number listed for more information and assistance.

What Are You Looking For?

Career Counseling
Interests
Values
Personality Type
Knowledge, Skills, Abilities

Job Information
Job Bulletin Boards
Government and Private
Industry Jobs

Job Search Techniques

Networking

Applications: SF-171/0F-612/
Resumes

Interviewing Skills

Job Market Information

Defense Outplacement Referral
System (DORS)

Retirement Counseling Benefits

Financial Counseling

Stress and Personal Counseling

Training

Where Can You Find It?
NAWCWPNS Employee Development Division

Community Colleges Career Centers

Career Transition and Resource Centers (CTRC)
Transition Assistance Management

California Employment Development Division (EDD)
Career Transition and Resource Centers (CTRC)
Transition Assistance Management Program (TAMP)

California Employment Development Division (EDD)

DORS Program Manager

Personnel Management Advisors and Assistants

Employee Relations Retirement Experts

Transition Assistance Management Program (TAMP)
Consumer Credit Counseling

Civilian Employee Assistance Programs (CEAP)
NAWCWPNS Employee Development Divisions

Job Training Policy Council (JTPC)

Who Do You Call?

939-2359 (CL); 989-3984 (PM)

939-2359 (CL); 989-3982 (PM)
927-1555 (CL); 989-1022 (PM)
446-2593 (CL); 988-2243 (PM)
939-2359 (CL); 989-3982 (PM)
927-1555 (CL); 989-1022 (PM)

446-2593 (CL); 988-2243 (PM)

939-2265

939-2264/2265 (CL)
939-3311 (PM)

939-2574 (CL); 989-3323 (PM)

927-1555 (CL); 989-1022 (PM)

939-2574 (CL); 989-7708 (PM)
939-2359 (CL); 989-3982 (PM)

446-2593 (CL), 981-8764 (PM)

TAMP WORKSHOPS OPENED TO POINT MUGU CIVILIAN EMPLOYEES

The Family Services Transition Assistance Management Program (TAMP) Workshop series is now available to NAWCWPNS civilian employees. To
reserve a space for any of the following workshops, call 989-8146.

Getting Started on Career Transition
Interviewing Skills

Resume Writing

Federal Job Applications

Job Search

Anger Management

20 November and 4, 11, 18 December
21 November and 5, 12,19 December
22 November and 6, 13, 20 December
22 November and 6, 13, 20 December
7, 14, 21 December

Mondays (Every)

Mondays 1400-1600
Tuesdays - 1300-1500
Wednesdays 1300-1500
Wednesdays 1500-1700
Thursdays 1500-1700

0900-1100

SEXUAL HARASSMENT (POSH) TRAINING OFFERED AT POINT MUGU

This year, a 29-minute video entitled “Management's New Responsibilities” will be used to meet the prevention of sexual harassment (POSH) train-

Location

Bldg. 3015 (Do not sign-in in lobby; proceed to auditorium.)
NAVRES auditorium (morning sessions only)

NAVRES auditorium (morning sessions only)

Bldg. 7020 (large conference room)

Bldg. 7020 (large conference room)

Bldg. 7020 (large conference room)

Bldg. 3015 (Do not sign-in in lobby; proceed to auditorium.)
NAVRES auditorium (morning sessions only)

NAVRES auditorium (morning sessions only)

NAVRES auditorium (morning sessions only)

ing requirement.
Except where noted, the video will be shown 0830-0900; 1000-1030; 1300-1330; and 1415-1445. The video will be scheduled at the
following sites on the dates noted.
To obtain more information or ask questions, contact Veronica Vasquez at 989-3254.
Date Location
Date
20 Nov Bidg. 7020 (large conference room)
NAVRES auditorium (morning sessions only) 5 Dec
21 Nov Bldg. 248 (CAMAIR)
NAVRES auditorium (morning sessions only) 6 Dec
27 Nov Bldg. 7020 (large conference room) 7 Dec
Bldg. 3015 (Do not sign-in in lobby; proceed to auditorium.)
NAVRES auditorium (morning sessions only) 8 Dec
28 Nov NAVRES auditorium (morning sessions only) 11 Dec
29 Nov NAVRES auditorium (morning sessions only)
30 Nov Bldg. 7020 (large conference room) 12 Dec
4 Dec Bldg. 7020 (large conference room) 13 Dec
NAVRES auditorium (morning sessions only)




