
24 THE ROCKETEER November 16, 1995 

Systems Peripherals· Printers • Software 

Everyday Low P • Ices 
-COM PLETE ?1t«tu?1tedia 
133MHz Pentium 

8 133MHZ Pentium Motherboard 
PCI 1 MB Video Card 

. ,I . On-Board IDE !IO 
1 GB IDE Hard Drive 

8MB RAM 
DOS 6.22 

Windows 3.11 
Serial Mouse 

3.5" 1.44MB FDD 
Mid Tower 

17" Monitor NI SVGA 
. 101 Enhanced Keyboard 
. Double Speed CD ROM 
Sound Blaster 16 Sound Card 

~$24°99 
Home or Office • MultiMedia Systems 
486dx4/100 ••••• $1269 486dx4/100 ••••• $1569 
Multi Media System Super Multi Media 

4MB/420/CD/SB 16/Speakel's 8MBIl G/4xCD/SB/Speakers 

All systems Include: 3.5 tloppy. 2serial,1 parallel, I game port. SVGA 14" Moni
tor. Mini Tower. DOS and Windows. & Spill Guard 101 keyboard. 

17 pie 
Multiple Scan 
Monitor 

• 1705 Apple Multiple Scan 
• Flat Screen· .2Bmm dot-pitch 
• Tilt Swivel Base· Antiglare Screen 

$829 

Credit Card Affordable! 

PowerBook 5300 
• PowerPC 5300/100MHz 
• PCMCIA Slot· 500MB Hard Drive 
• 8MB RAM • Track Pad 
• Mono 9.5" Screen 
• System 7.5 
• Less than 6 Pounds 
• The Perfect Business Machine 

~~$2229 
PowerBook 190cs/66 
• 8MB RAM 
• 66/33 Processor • PCMCIA Slot 
" '500MB Hard Drive $ 
• Claris Works & Mobility Bundle 2349 
• Built-In Stereo Sound 
• 2.5-4.5 Hour Battery Life 

LaserWriter 320 
• 4Page Per Minute 
• PostScript level II Printing 

• 2MB RAM eXP/BMB $ 6 3 9 • The Perfect 
Personal Printer 

PowerMac 7100/80 81700 CD' $1999 
PowerMac 7200175 8/500 CD' $1799 

Completl' Power Mac System • With the new 603 CPU 

Performa 6200CD 811000 .;wilil 
• 15· MultiScan Monitor· QuadSpeed CD ROM 
• MultiMedia Encyclopedia ·14.4 FAX/Modem $ 2089 
• BMB RAM • 1 GB Hard Disk· Software Bundle 

619/384-2000 
.. SilictJnlJrllphit:s 

VISA/Master Card/ Discover 
Prices and availability are subject to change without notice. 

Items may vary in appearance Irom pictures shown. 
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Pearl Harbor Way' 
officially dedicated 
MEMBERS of the Pearl Horbor 
Survivors Association gathered around 
the plaque that wos unveiled during 
official dedication ceremonies of Pearl 
Harbor Way, the curved drive in front of 
the China Lake Exhibit Center. NAWS 
CO Copt. Charles Stevenson emceed 
the event, and brief speeches were made 
by Robert Kronberger, I st District director 
of the ossociation; 8ill Davis, slate 
chairman; Bob Campbell, a past stale 
chairman who lives in the 1\!\IiI, and 
lvIedal of Honor Recipient John Finn. Jim 
McCorkle. president of local Chapter 
17, presented a Pearl Harbor flag, which 
wos raised by Noval Junior ROTC 
Cadets. The plaque, mounted on a large 
boulder at the entrance to the exhibit 
center, includes the names of current 
members of Chapter 17 A concert and 
picniC lunch at the Headquarters Building 
followed lhe dedication ceremony. (See 
photo, Page 7 ) 
Photo by Barry McDonald 

Precision Strike Navigator Project makes use of CRADAs and ATD .. ~ .................... -
By Barry McDonald 

Editor 

W ith a second cooperative research and devel
opment agreement (CRADA) signed and an 
advanced technology demonstration (ATD) 

project funded, Mike, Bramson, head of the Guidance 
Technology Section in the Guidance and Control Sys
tems Division, is closing the gap on realizing the goal of 
an effort begun more than 10 years ago. That goal is to 
build an interferometric fiber optic gyroscope (IFOG) 
navigator as three single-axis inertial measuring units 
(IMUs) that will significantly reduce cost, size and 
weight over existing navigators while improving perfor
mance. The concept is to integrate the IFOG optics, the 
accelerometer and IMU electronics onto a single hybrid 
silicon wafer. A fiber optic coil would still be employed 
and would be external to the hybrid wafer. In current 
IMU technology all of these same type of components 
are discrete and each must be packaged individually and 
the entire IMU assembled mostly by hand. 

Started as a subtask in the Air Launch Weaponry 
Block 6.2 block, Bramson designed and built a bread
board IFOG and invented fabrication techniques that 
proved that a ~igh quality IFOG could be made using 
low-cost, standard-communications-grade fiber. Then, 

family Service 
Cenlwnow .... 

und er Navy contract, 
Optiphase, Inc., of Van 
Nuy s, Calif., built a 
brassboard version of 
the NA WCWPNS 
breadboard gyro . The 
brassboard performed 
at twice the product 
improvement goal and 
four times the current 
production system. The 
gyro optical design and 
fabrication techniques 
have been patented by 
Bramson. Mike Bramson 

"We wanted to transition the technology to the next 
level of development," Bramson said. "But our applica
tion for Advanced Technology Demonstration (ATD) 
funding wasn't accepted the first time around. So I 
looked for a way to keep the work moving." 

In August 1993, NAWCWPNS entered into its first 
CRADA with Optiphase, one in which Bramson was 
detailed to the Optiphase facility. The goal of the first 
CRADA was to see if they could develop a high-accura
cy gyro for use in long-range missiles, using the same 
fabri cation techniques used in the brassboard, which had 

Worried about 
your future? 

tactical, short-range accuracy. 
Optiphase, besides having built the brassboard lFOG, 

was recognized and respected for its professional and 
technical integrity in the area of overall system analysis 
and design including IFOG signal processing, interfero
metric demodulation, IFOG sensor and electronics pack
aging and a host of other capabilities in the optical sen
sor field . Their sensor development path was closely 
matched to NAWCWPNS and they had previously per
formed on NASA sensor contracts. 

CRADAs are the offspring of the Federal Technology 
Transfer Act of 1986. Under the act, the Departments of 
Defense, Commerce and Energy, the National Science 
Foundation and NASA laboratories have the authority, 
and are encouraged, to enter into agreements with pri
vate industry. President Clinton has repeatedly urged 
goverrunent labs to develop "dual-use" technologies and 
share them with the private sector to help stimulate 
America's economy. Each CRADA agreement is differ
ent in terms of ownership of resulting patents and inven
tions, but parties share in the rights and, sometimes, the 
royalties, in a way that is beneficial to all. 

In the first CRADA each party had the option to 
retain title of inventions made solely by their employees 
with non-exclusive rights to practice the invention going 

Please see PSN, Page 16 
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Weather 
November 1 . 7 

High low Gusts Humidity 
Wed 73 48 11 71 ·35% 
ThUfS 75 39 12 82·34% 
Fri 71 41 10 
Sol 74 38 12 
Sun 74 37 18 
Mon 76 35 08 50-17% 
Tues 80 35 08 59·16% 

NoYember 8 . 14 
Wed 81 38 09 48·17% 
Thurs 81 52 27 40-22% 
Fri 76 43 08 
Sol 79 37 09 
Sun 81 . 37 06 
Mon 79 36 05 52·19% 
lues 82 42 10 49·21% 

China Lake Calendar 

CaR the PAO Info Line at 939-0050 fw-..nt 
i .. ~ _ base ." ..... 

Monday, ~ber 20 
-Family Housing Town Meeting, 7 p .m., Wred Center 
Tue.day, No.ember 21 
-Capt. Hull's farewell porly at Carriage Inn, 7 p .m. 

-Goals 2000 Satellite Town Meeting, 5:30 p.m., Training 
Center, Room 114 

Wedne.day, November 22 
-CFC Campaign ends 

WecInescfay, November 29 
-Kris Kringle Mingle at Craftech Center, 2 p.m. Call 939·3252 
Wednesday & Thursday, November 29-30 
-Heohh Benefits Fair, 8 a .m. 10 4 p .m., Training Cenler 
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THE ROCKETEER 

By RAdm. Dana B. McKinney 
NAVVCWPNS Commander 

The Commander's DeskJop is a forum for Chino Lokers who have 
questions of brood interest. It is not the intent of this column to 
circumvenf the normal chain of command. Ouestions may be moiled fo 
'Commander's Desktop.' C/O Code 750000D, Chino Lake. 

Question: 
My question is why, when we are not supposed to talk: about or 

tell jokes etc. about a person's race, religion etc. , I still find people in 
my code telling jokes and talking disparagingly about New Yorkers. 
As the poem says, when we are pricked do we not bleed? I was born 
and raised in New York City. Yes, New Yorkers are different. They 
do think and act differently, too. However, I married a westerner and 
find myself living out here amidst people who have never been to 
New York but find it necessary (in their little world) to defile and 
berate ALL New Yorkers. As they say in the newspapers - we are all 
being painted with one brush. 

As a woman I can file a discrimination suit for sexual discrimina
tion. What I need to know from you is if I can file a suit for birth dis
crimination? 

Answer: 
Based on your description of the problem, you don't have a basis 

for a sexual discrimination complaint. If the nature of the offense is 
cultural, then being a woman does not, defacto, make it sexual dis
crimination. any more than it would if a man were the target of the 
berating comments. There are eight bases upon which an individual 
may file a complaint of discrimination: race. c01or, reJigion, gender, 
age, disability, reprisal , and national origin. In a deci sion 1ast 
August, the Equal Employment Opportunity Commission deter
mined that national origin "referred to the country where a person 
was born, or from which his ancestors came (emphasis in original)." 
Consequently, one's state of origin is not covered by anti-discrimina
tion laws. 

However, I expect al1 Naval Air Warfare Center Weapons Divi
sion employees, both military and civilian, to treat each other with 
respect and civility. If you believe you have not been so treated, your 
first course of action. and usual1y the most effective, is to confront 
the offender. Tell them that you find thei r comments or jokes offen
sive and ask them to stop the behavior. It wouldn't hurt to document 
your request. If direct confrontation doesn't work, then the matter 
should be raised with your supervisor. 

If that doesn't resolve the problem, a grievance procedure (either 
administrative if you are not covered by a bargaining un.it; or the 
grievance procedure in the appropriate union agreement, if you are 
in a bargaining unit) is available to you. You should use it if this mat
ter is not appropriately resolved. 

Hull's farewell party planned for 21st 
China Lake's farewell party for departing Vice Commander Capt. 

Roger K. Hull will start at 7 p.m. at the Carriage Inn on Nov. 21. 
Tickets are SlOper person and are for sale from each compentency 
office's secretary and from Dea Dettling in the Admiral 's office in 
the Headquarters Building. There will be a no-host bar and light hors 
d 'oeuvres. 

Point Mugu personnel are invited to a lunch-time farewell party 
for the captain on the same date. For more information. contact the 
Point Mugu Public Affairs Office at 989-8094. 

The Rocketeer staff completes move 
If you have been looking for our office, The Rocketeer is now 

located in the Headquarters Building, Room 1017. Our telephone 
numbers have not changed. For Barry McDonald, call 939·0654. To 
reach Kathi Ramont, call 939-3354. Our fax number is 939-2796. 

We are no longer connected to QuickMail through a modem and 
our new, reliable QM address is zone "CL HQ ," mailcenter 
"NAWSSTAFF _Me." 
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Pages From The Past 

Nov. 15 & 22, 1985 
8 -29 Superfortress from 

NWC's boneyard becomes 
part of Travis Air Force Base 
Museum . ... Laura Hinzo, 
Military Administration . 
Department secretary is 
Employee in tbe Spotlight . .. 
Dr. Hallion, historian at 
Edwards, gives talk on Navy 
aviation in Korean War .. . 
Four hunters trapped in rust 
snow rescued by SAR helo 
team .. . . Elaine Mikkelsen 
receives Commander'S 
Award .... Marine aviator 
saved by NWC SEAWARS 
activated release system. 

Nov 14 & 21, 1975 
Marine Ball climaxes 

200th anniversary fete ... 
Marla McBride wins first 
place for women runners in 
2nd annual 10k road race .. . 
New BEQ opened today tmd 
VX-5 enlisted moved into 
new quarters ... . Military 
travel aUowance raised from 
$25 to S3S per diem ... 
RAdm. S . L. Gravely Jr., 
commandant of tbe 11th 
Naval District visits, NWC. . 
Seven UHF transmitting 
antennas were installed at 
Laurel Mountain. 

Nov 12 & 19, 1965 
Navy unveil s NOTS 

designed and developed two
ma n vehicles at Pasade na 
Laboratories ... . Dr. Mclean 
wins $10,000 Rockefeller 
Public Service Award . ... Dr. 
M.M. Rogers and John Pear
son win L. T. E. Thompson 
Awards ... .34 officers wives 
completed Navy Relief Train
ing .. . . Hal Holbrook opens 
as Mark Twain at Station 
1beater .... President Johnson 
signs act authorizing up to 
$25,000 in cash awards to 
service personnel for sugges
tions, inventions or scientific 
achievements which benefit 
the govenunenl 

Nov. 18, 1955 
Tbree NOTS employees 

receive Superior Accomplish
ment Awards of $200 each. .. 
Irene Dickson, first woman 
chairman of the Employee 
Management Council, 
receives praise for providing 
vehicle for workers to present 
tbeir views .... Marlne Corps 
celebrates 180th annivenary. 
... Reserve group of clerk
typists and clerk-stenogra
pbers formed to substitute for 
regular employees on leave 
and help during periods of 
peak workloads. 
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The following 3-5 minute Parenting 
Advice Tapes can be heard by calling 
Community Connection for Child Care 
at 375-0446 from 5 p.m. to 8 a.m. Nov. 
13 to 19, "Problem Eaters;" Nov. 20 to 
26, "Child Care Options;" Nov. 27 to 
Dec. 3, "How to Choose Child Care." 

#### 

THE ROCKETEER 

#### 
If you want to learn to speak and 

read English, come to the Adult Family 
English classes at Las Flores Elemen
tary School, 6 :30 to 8:30 p.m. each 
Tuesday, in the multi-purpose room. 
Free baby-sitting is availabl e. For 
information, call 446-0958 . 

#### 
Lee Lakin , Quentin Dalton a nd 

Allyn Berryman will share their recol
lections of civil aviation in the Indian 
Wells Valley at the next meeting of the 
Historical Society of the Upper Mojave 
Desert on Nov. 2 1 at 7:30 p.m. at the 
Maturango Museum. 

#### 
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Sierra Art Guild's 1995 Christmas 
Festival, featuring 16 artisans, will run 
Friday, Nov. 17, and Saturday, Nov. 18, 
from 10 a.m. to 6 p.m., and Sunday, 
Nov. 19, from 10 a.m. to 4 p.m. at the 
Heritage Inn Lobby and Flight Deck, 
1050 N. Norma St., Ridgecrest. There 
is no admission charge. 

A Holiday Concert, Handel's "Mes
siah," will be presented by Bakersfield 
Masterworks Chorale on Sunday, Nov. 
26, at 4 p.m. at the I st Baptist Church, 
5500 Olive Drive, Bakersfield. Tickets 
are $10 for adults, $7 for students-high 
school and under. Tickets are available 
at Bakersfield Symphony Office and 
Stockdale Music. 

RIDGECREST 
Dedicated To Awareness &: 

#### 
On Saturday, Nov. 18, at the Cerro 

Coso Community College Lecture Cen
ter, the Desert Community Orchestra 
will present "All Creatures Great and 
Small," a program of music related to 
animals. The concert wi ll begin at 7:30 
p.m. Robert Martinez will conduct the 
orchestra, and would like to extend an 
invitation to school children of the area 
to attend the dress rehearsal accompa
nied by an adult. This rehearsal will be 
held Saturday, Nov. 18, 9:30 a.m. to 
noon, at the Lecture Center. 

Education In Our Community 
And Supporting Individuals &: 
Families Mfected by mv / AIDS #### 

A flu clinic in Ridgecrest , which 
was originally scheduled for Nov. 29, 
has been changed to Thursday, Nov. 30 
from 9 :30 to II :30 a.m. at the Kerr 
McGee Center, 100 W. Ca lifornia, 
Ridgecrest. Low-co st flu shots are 
encouraged for individuals 60 yea rs 
and older. For more information, please 
call (805) 861-3631. 

Thank You For Your Consideration In 
The IWV Combined Federal Campaign. 

APR Agency Designation Number: 6001 
P.o. Box 627 • Ridgecrest. CA 93556 0 (619) 384-5322 

ROCKETEER CLASSIFIEDS 
TO PLACE AN AD 

CALL 375-4481 
ALL ACTIVE RETIRED 

1,11L1TARY PERSONNEL & THEIR 
DEPENDENTS t.1AY PLACE THEIR 

CLASSIFIED ADS 
FREE OF CHARGE' 

NON-litLITARY PERSONNEL that 
wl.h to place CI ... ltled ad. In the 
ROCKETEER will be chargod (pro
pIId). PER "" 'E .. foIlowI:: 
1·20 \¥ords .............................. S2.00 Aat Eoc:h ___ d 

.,.,. 20 words .......... ................. 1 oe each 

CI ""fKWlONS 
PERSQIAlS ••••••..•.•.••..••..•................... 1 
LOST & FOUNO •............... ................... .5 
I£LP WANlED ................................. .10 
CHURCHES ........................................ 12 
SERVICESISCHOOlS .•••..•................. 15 
RENTALS ........................................... .20 
REAL ESTATE ............................... .... .25 
BUSlESSES ..... ............................... .30 
AUTOMOTtvE ............................•....... .35 
MISC. FOR SALE ............................... <0 
WANTED TO BUY ............................... 2 
PETS & SUPPlES ............................. 45 
GARAGE SALES ............................... .50 

DEAlJlIIE FOR ALL CUSStfED 
UE ADS IS II:GO UI. 

_1IOIIIIl' IEFOIE PU8lJCA11OII 

OR PROP IT BY 

THE DAILY 
INDEPENDENT 
224 East Ridgecrest Blvd. 

1 PERSONALS 
JUST GOT TO TOWN .•• ttle motat doesn' 
.-h • . _ tound the rig1t 1100 .. yet .. 
'M'Iy not let u. rent you fumlJre until ~'ra 
ready ... At Loewen's, you can rant living 
room, bedroom. dining, TV, VCR", 
washer/dryer, dish ... inan, etc. Loewen's, 
225 E. Ftdgecnoat Blvd. 371-13S4. (TFN) 

15 SERVICES/SCHOOLS 
GUARANTEED TO PASS PCS tnspection. 
Experienced cleaner. Non-licensed (base 
housing lisQ. Calt Metissa __ 3n·!>470. 
(TFN) 

CERTFtED HOME DAY Care Provider. t win 
care for your children , days, nights. or 
weekendS. ParUima or fulltime. Please call 
Kadi.~. (TFN) 

MADE FOR EACH oller ... OJr new service __ 'I". ~ ~r eIectroric repair .•• Free 
estinw.tes. TVIVCR, Stereo, COfTlMJIer , etc. 
u-.-.. 371·t364. (TFN) 

AffiNtiON MilITARY & 000 EMPLOYED. 
Day car. available on base full time and 
__ Food ptO!J3m & licensed provider 
in a warm, kmng envirorment Please call 
onyIrr8. ~ It 4-46-7041 . (TFN) 

PROFESSIONAl TYPING SERVICES. All 
NAWC forms; Resumes, manuscripts, 
~ .. t _ typng. My IDrrnattIng 0< 

yours. All workJ,DioGuCed on Power 
iIocCo""",tor. au Ity orientad. Paut 375-
_(tl-18) , 

20 RENTALS 

FURNITURE FOR RENT ... You find tile 
__ ond ..... lnrisII it ~ 225 
E Itdgea_BIvd. (TFN) 

VACATtON RENTAL: Mammoth Area. 
BealItiMIy doc:oratacl and lutly lurrished 3 
bedroom. 2 bottl wittl two-<ar garage. 2600 
""""" Ioel Aart doiIy .. ~. Maid ...... 
irI:Wad. 4'6-5287. (l'FN) 

$335 MONTH. SUPER NICE. Near ~, 
2 bedroom. garage. lishwash ... rotigeraIor, 
Ianoad jOrd. ~10. (TFN) 

$395 SUPER 2 bedroom. near Gateway, 
irrrnaculate. double _. walor paid. No 

_ & gelid. great privacy 2 bedroom. 2 
bath ceramic tiled and kitchen. OW, 
refrigerator, stewe, washer/dryer hook-up, 
carpotad. blinds. large 4Ox12 palo. walor and 
..." paid. lr8riocoped (no rNin_) _ 
tJr 2 b"'" _ Oecembor. $450. 375-

rift. 

tool!!!!,!irapIIC!. _10. (TFNI. 
$650 NEAR BASE. Spiffy. spacious, 3 
bocIroom. 2 bol1, "'" pairt. den. _. no 
pa!S. _'0. (!fN] 

25 REAL ESTATE 
FaIlNl1_ -'t Cnon City. _1 
2.7t """ 101_ ..... nd --.g pOIOI 
wittl dynamite, ponororric view .. or1ooIOng 
Carson City. U~nd utilities include 
....., gas. _ ... _ St08.ooo. Cal 

Art It AdIon fIoojty GIoup. (Il00) 23N78I 0< 

(7!l2) 8B5-7222. 112-n 
WNW & corf. 3 bocIroom. 1 boll. on doubte 
101 wiI1 pool Fnptoco r.t. __ ......., 
Ionood. sn.500. c.J 0.. at 3~08. (TFN) 

IIOBI..E HOMES tJr sole or ,.. in the ricost 
pan. In Ridgecrest Close to baH and 
aI1qlping, ,.. $400 and up pM -. sole 
S17.ooo and up tJr homos. _ 4-46-
27'98. [!fN) 

$5,000 DOWN. Low in ___ two 
sary, corner Iocationl 3 bedroom, 2: bath, 
._ conciIon Principes artt. ~. 

(TFN) 

so DOWN - ASSUIIE VA II%. (nooci not be 
VET) $68.002 Pin. S789. Appnlximatety 
$2200 dOling. 3 bedroom. 2 bottl . tonmat 
IIIing ""'"" t.riIy ""'"" ........ pool t897 _loot Ripley Estotos. Ownw ~ 

~ ACRES WEST: $88.500. 3 bedroom. 2 
both. _ 10 _ . graal neighborhood. RV 
___ landscaping. Inploce. wing 
1fIII!!niIr __ 384-1084 (!fN) 

35 AUTOMOTIVE 
FOR SALE: t966 F .. d Ranch .... saoo or 
belt 0" .... Running or parts car. "'517. 
(TFN) 

40 MISC. FOR SALE 
CAIRo CAMPER SHEll. RInger short bod. 
$50.00. CoL 384-tOO9. (TFN) 

RXOiO CONTROllED AMANt 40 liD ... wi1I1oix __ .IWII baI. "*¥ 
_ios. GntoIIIyor. $350 OlIO. C111375-
«ltI2. (TFN) 

GRAT STARTER BOAT. NEEDS A l/rtlE nco 18' __ Rat Bo1lttm. ~ T"", 
'f<trIwI units. _ng il ...... IOU put ~ 
_ . 4ZI Ford. tomiio ...,niIIr. $1.500. 
CiI"'_{TFN) 

EXPLORE THE FACT that WetMltt and the _" __ CO'Ilara_ 
lot more than lDIwen's ... Whl.PIY mol'l? 
~ 225 E. RidgaalllBIvd. (!fN) 

BOAT FOR SALE - Reineil deep v with 
doubtl axle trailer, Ford va, 188HP motor, 
runs good, already wimerized, wlCt:NfK. tow 
rapo. skis and_ S2.700. 375-5117. (TFN) 

UTtLiTY TRAILER FOR SALE : Partially 
ancosed. tilt option. ran"4>. S700. _97. 
(11-30) 

FOR SALE: DiYanI __ • qu .... size. tan. 
Practicoly zero usage. $2B5. 4-46-2205. (11· 
30) 

TWO SETS OF SNOW TIRE CHAINS. No·s. 
1130 & 1134. FItS rrost 14- some 13" & 15". 
$15.00.m. 4-46-3233. (It-30) 

TWO MAPLE END TABLES. 17 112"W. 28 
1/Z1.. 21~ with __ $30 each. 4-46-3233. 
(11-16) 

OXC 5,000 - exercise bike. $40. 446-3233. 
(11·18) 

45 PETS & SUPPLIES 
TWO FEMALE BLUE TIP HIMALIAN 
SIAMESE CATS. No papers. BIve _. short 
hair. $3).00.m. Cal378-33Q. (1t-30) 

For Rocketeer 
Advertising 
caJlGaIy 
Heaton at 
3754481 
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auslness Is Good, In Fact Business Is So Good It's Causing A Problem - - -

TOO MANY TRADE INS!! 
1995 THUNDEIlBlRD LX 

v-s, One owner. 
_ auu PltICE 

KEllEY &1)£ BooK 514 900* $17,,015 , 
VlNI39536. 

1994 FOIlD PROBE SE 
Automatic, ai r condi tioning. 

_ ..... L PltICE 
KELLEy BW EBooK $11 500* $13,020 , 

VfNI33066 

1992 TEMPO GL 4-DR. 
Automalic & air condiIiooilg. 

KELLEY & UE BooK 
$7,050 

VINI 48992 

_ BUU PltICE 

55,995* 
1990 EAGLE SUMMIT 

KELLEY &UE BooK 
$5,275 

VINI97855 

_ .... L PIlICE 

52,900* 
1993 CHEY. SUPD CO DUALLY 

Dua~ Tulbo Diesel. 

KELLEY &UE BooK 
$24, 185 
VlN# 71425 

_ auu PltICE 

518,900* 
1992 EXPLOItEil XLI 4X2 

_ BUU PltICE 

KEllEk~foo BooK 515 200* 
VIN'Ol053 ' 

1990 ADOSTAR XL 

KELLEY BW E BooK 
$10,275 

VINI54557 

_ ... u PltICE 

57,900* 

1-805-256-2811 
SIERRA Hwy. 
ROSAMOND 

1994 LINCOLN TOWN CAR 
Signature seriesllease retum. 

_ lUlL PltICE 

KELLEY &UE BooK 520 900* $26,305 , 
VINI34 792 

1993 TH_DEIlaIRD 
_ ... u PltICE 

KELLEy BW EBooK 511,500* 
$14,080 

VIN' 60708 

_ .uu PltICE 
KEllEY BLUE BooK 57 400* $9,610 

VIN'60171 , 

1990 SUBARU LEGACY 
_ .... L PltICE 

KELLE$lj?io
BooK 55,900* 

VfN1 2 1771 

1992 F-I50 XLI PIU 
5-8. v-a, Auto. Air & more! 

KELLEY &UE BooK 
$17,300 

VINIOI648 

_ lUlL PltICE 

512,900* 
1992 TOrMA 4 RUNNEil 

Nice one owner. 

_ BUU PltICE 
KEllEY & UEBooK 516 900* $22,165 

VIN, 91739 , 

1990 AEilOSTAR 4X4 
Edcie Bauer Pkg! 

KELLEY BWE BooK NO .uu PltICE 
$12,800 59,900* 

VINI82629 

1994 THUNDEIlBIRD LX 

_ lUlL PltICE 

KEllEY BWE BooK $11 900* $14, 120 , 
VINI03435 

1993 THUNDERBIRD 

_ auu PltICE 

KELLEYBWEBooK 511 400* $14,315 , 
VIN"9068 

1991 TEMPO GL 4-DR. 
Auto & air c:oodlioning. 

KELLEY BW E BooK 
$7,590 

VlNI 49505 

_ auu PIlICE 

56,100* 
1917 CHRYSLER FIFTH AYE. 

V-B, leather & more! 

KELLEY BWE BooK 
$5,615 

VIN" 6074 

_ auu PltICE 

54,100* 
1993 ADOSTAR 

V -6, AuIO. Ail. 

_ lUlL PltICE 

KELLs;f~rK 512 900* 
V/N • .ol55 ' 

1992 BRONCO 4X4 
Eddie Bauer Pkg. 

_ auu PltICE 

KELLEY &UE BooK 514 900* $18,705 
VIN,33396 , 

1919 CHEVY C-25OO PIU 
KELLY BW E BooK 

$10,915 

VIN' 72449 

_ ... u PltICE 

58,600* 

EVERYTHING Is EASY AT KJEFI'E & SONS FORD EVEN OUR PHONE NUMBER! 

"All prices p'us doc fee, tax & lic. All vehicles subteCt to prior sale. 1-800-BUY-FORD Prices good through NovelTber 23. 1995 

1994 GEO METRO 
Automatic & air conditioning. 

_ BUU PltICE 
KELLEY BLUE BooK $6 800* $8,325 , 

VIN' 25179 

1993 suaARU IMPREZA 
All wheel drive. 

_ ... u PltICE 
KELLEY BW E BooK 510 900* $13,745 

VIN.08OO8 , 

1991 V.W. CAlllOI.n CONY. 
/IJI, cassene & more! 

KEllEY BLUE BooK 
$10,655 
VIN,04815 

NO ..... L PIlICE 

58,900* 
1993 UNGER SWD CAl 

Cne owner lease retum - law miles _ .uu PltICE 

KELLEY BWE BooK 510 400* 
$12,400 , 
VINI 08158 

1992 FOItD CAMPO VAN 

_ BUU PltICE 

KELL~~~ BooK 520 300* 
VIN'58338 ' 

1991 EXPLOItER 4X4 2-DR. 
V-6, 5-spd., D. & more! 

KELLEY &UE BooK 
$14,210 

VINI4 1020 

_ ...... PltICE 

511,500* 
19.9 BRONCO XLI 4X4 

KELLEY BWE BooK 
$11,745 

VlNI77783 

_ .... L ... ICE 

58,900* 

1-805-824-2477 
SIERRA Hwy. 

MOJAVE 
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MARINE CORPS BIRTHDAY BALL-0n Nov. 10, 1775, a Corps of 
Morines was created by a resolution of the Continental Congress. Since that 
date many thousands 01 men have borne the name Morine. In memory of them, 
current Marines commemorate the birthday of the Corps by calling to mind the 
glories of a long and illustrious history. The 220th anniversary of the United 
States Morine Corps was celebrated at China Lake with a formal boll on Nov. 9 
ot the Wreck Center. Marine Aviation Detachment Cammanding Officer Co/. 
John J. Moyer and Executive Officer Maj . Jahn B. Paulger hosted the dinner 
dance. Guest of honor was Maj. Gen. Terrence R. Doke, commanding general 
of the 3rd Morine Aircraft Wing, Marine Corps Air Station, EI Toro. In a birthday 
message, Gen. C. C. Krulak, commandant of the Marine Corps, wrote, ·People 
- individual Marines have, and always will be, the strength of our Corps. This 
year we stand in awe of their volar and determination . We salute their courage 
and commitment . . . as we celebrate our proud history. eniay our rich traditions 
ond honor those wha have gone before us, let us olso look ahead to a 21 st 
century Corps that stands ready when the nation, as she always has, soys, 'Send 
in the Marines! '· A traditianal cake cuffing ceremony was performed by Doke, 
Moyer and Sgt. Bloke Henderson Music was provided by Groove Theropy. 

MlUTARY NEWS 

3 

'Quality of Life' improves for military, retirees and visitors 
By Kathi Ramont 

Stoff Writer 

D
uri ng a whirlwind Quality-of
Life Tour last week, visitors and 
guests were able to not only see 

the new Family Service Center, but also 
the new Bachelor Officer Quarters , 
Bacheler Quarters, improvements at the 
Bachelor Enlisted Quarters and a new 
projects office. 

With the grand o r ening of the Naval 
Air Weapons Station's Family Service 
Center, military p~rsonnel . active and 
retired, can now take care of all their, and 
their families ' , needs with "one stop shop
ping." The horse-shoe shaped building at 
610 Blandy Avenue has been completely 
renovated by Public Works and contractor 
workers and had strong tenant input. 

" Everyone is happy with their space," 
said Capt. Charles A. Stevenson, NAWS 
commanding officer, as he led a tour 
through the new offices. " We asked peo
ple what they wanted and needed. For 
example, the Red Cross folks wanted an 
emergency room and classroom space, 
and we gave it to them." 

Family Service Center Director Pat 
Baczkiewicz ~as on hand to show off 
her new build ing. "We're really excited 
about th is move and want everyone to 
know that we are moved in and ready to 
heir, the military folks," she said. 

ncluded in the FSC are spaces for the 
Red Cross, Childre n 's Services, Toy
lending Closet, Hospita lity Lending 
Closet, a Children'~ Room for visitors, 
command ombudsmen, a financial coun
selor, FSC volunteers, the Navy Cam
pu s, Family Educ~ti on coordinato r, a 

library and resource cente r, two family 
counselors, a Chape l Ann ex, the Navy 
Marine Corps Relief Society, the Coun
seling and Assistance Center and c lass
rooms. 

MSC Allan Cerdan, C BQ manager, 
gave a tour of Building 00499, the for
mer BOQ D building, now called the 
" Portal Suites." These $24-a-night suites 
are for visitors to China Lake. Included 
in a night's stay is a weight room with 
sauna, new furni shings, small kitchens, 
living rooms and individual bathrooms. 

" We can be proud of these two new 
buildings," said Stevenson_ "The Portal 
Suites and the Pinnacle Suites (next to 
the Exhibit Center) are top quality and 
our visitors will be happy to stay here." 
Stevenson explained that future plans for 
the area near the Community Pool and 
Exhibit Cente r include removal of old 
housing units, a 17-acre park in back of 
the Portals and a new children 's play
ground. 

At the permanent Bachelor Quarters, 
visitors were able to see another newly 
renovated building that included 17 units 
- four efficiency apartments and 13 
suites with garages. Stevenson com
mented that when the CNO was at China 
Lake, he went on a tour of the faci lity 
and said that these quarters were better 
than the one he and his wife lived in 
when he was a one star. 

" We used Publ ic Works labor and 
saved 40 percent o f the costs," sa id 
Stevenson. "And we got a better prod
uct." The BQ includes a laundry room, a 
patio for entertaining and a weight room. 

Improvements at the B EQ incl ude 
new furnishing s in the Sa ilors' living 

q ua rt ers a nd two full y fun c ti o na l 
kitchens. The kitchens are provided for 
Sailors who wi sh to do their own cook
ing and include an eating area and game 
tables. The joint-living areas have been 
improved with new furni shings as well. 
Future plans include outdoor volleyball 
and basketball courts, a barbecue area 
and a horseshoe pit. 

Near to Hangar I, Cdr. Bryan Vri , 
XO of Air Test and Evaluation Squadron 
Nine, and Stevenson cut the red ribbon 
to o fficiall y o pen an o ffi ce build ing 
newly renovated by Public Works. It will 
ho use a office for VX-9. "Fur-

niture is on its way and people will sta rt 
moving in shortly," said Yri . 

Back at the main site of China Lake, 
Steven son said that th e o ld Harpoo n 
Barracks, which arc currently undergo
ing remodeling and repair , wi ll be 
reopened next summer. Oth e r future 
plans include removal of 188 units on 
both s ides o f Nimitz Avenue and, he 
hopes, in 1998, a new community center. 
Pavement for a roller hockey rink has 
been laid near the gymnasium on Blandy 
Avenue, and the rink should be finished 

GRAND OPENING-Capt. Charles A. Stevenson, NAWS commanding ollicer, 
stood by during a recent cake cuffing at the Family Service Center's new kitchen. 
Hands-on are MSC Allan Cerdan, who is in charge of newly renovated military 
quarters, VX-9's Executive Officer Cdr. Bryan 1. Yri, wha was on hand to celebrate 
the grand apening of a project building ot the airfield and Pat Baczkiewicz, FSC 
director. 
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Flu shots mandatory for military 

By Chaplain C. AUan Ford 
AuiYonI Command Chaplam 

Giving thanks 
to God in all 
circumstances 

Annual influenza immunization is 
mandatory for all active duty Navy and 
Marine Corps personnel. Medical and 
dental health care workers in direct 
patient care or those with frequent 
patient contact must also be immunized 
annually. 

Persons with mild acute illness with 
or without low-grade fever may be vac
cinated. 

The 1995-96 influenza immunization 
for China Lake personnel is happening 
this month. 

This is the time of the year in 
which we give thanks to God for 
giving us this nation, our peace 

and the ability to practice our religious 
preferences without any harm to us. But, 
do we, as God fearing people, under
stand what giving thanks really means, 
especially to God? 

In the Christian scriptures there is a 
verse that tells us to, "Give thanks to 
God, in all circumstances." The key 
phrase here is "in all circumstances," 
which means when things are good and 
when things are (gulp) bad. We give 
thanks to God when good things happen 
to us like the birth of a child or good for
tunes take place, but what happens when 
bad things enter into our lives? Do we 

Improvements in the housing areas 
During the next several months con

tractors will be working in the housing 
areas. The work includes tree trimming 
and removal, surveying for new sewer 
lines and fences as well as construction 
of bike paths, jogging trails and play
grounds. When contractors are in your 
neighborhood, please keep your children 
and pets indoors. Your cooperation is 
appreciated. 

Fire inspections 
The Naval Air Weapons Station Fire 

Division will be conducting "door to 
door" fire inspections between Nov. 27 
and Dec. 10. Some inspections may have 
to be conducted after-hours and Sundays 
due to tenant work hours, vacations. etc. 
A responsible adult family member must 
be present during the inspection. Resi-

thank God for those misfortunes? This is 
hard to say, but we are to give thanks to 
God in all circumstances, good or bad. 

Now, you are saying, this chaplain has 
really lost it now. However, when we 
give thanks to God for our misfortunes, 
this allows others the opportunity to see 
the true love and trust that we have for 
our God. We know that when we experi
ence misfortunes God is preparing us, 
teaching us, and guiding us to trust and 
obey Him in any and all circumstances. 
So as we are looking to celebrate 
Thanksgiving Day, let us remember to 
give thanks to God everyday for the 
good and the bad in life and in all cir
cumstances for the love and blessings 
that He has given to us. 

Fire inspections at 
NAWS Nov. 27 
through Dec. 10 

dents who will not be home during nor
mal inspection hours of 8 a.m. to 5 p.m. 
Monday through Saturday, should call 
the Fire Division office at 939-2146 
Monday through Friday 7 a.m. to 5 p.m. 
and arrange for a special inspection time 
and date. 

All residents are urged to participate 
in this worthwhile effort to help you 
fireproof your home and to promote a 
safer, happier holiday season. 

Fire inspectors encourage questions 
about fire prevention problem areas that 
may be of concern to you. In return, fire 
inspectors may make constructive rec
ommendations to improve fire preven
tion standards in your home, concentrat
ing on yards, garages, kitchens and liv
IDg rooms. 

Your cooperation is appreciated. 

Beneficiaries who belong to high
risk groups are encouraged to receive 
this vaccination. The only exceptions 
are for those persons who have docu
mented medical contraindications to the 
trivalent vaccine and persons with 
known anaphylactic hypersensitivity to 
egg protein. 

Actual dates and sites are published 
in the Plan of the Day, and coordinated 
through points of contact provided by 
NAWS, NAWCWPNS and tenant com
mands at China Lake. 

For more information about this 
year's immunization program, please 
call the Preventive Medicine Division at 
the Branch Medical Clinic at 939-8015. 

Special events are planned for 
'Week of the Military Family' 

As part of the celebration of Week of 
the Military Family, Nov. 26 through Dec. 
2, the Family Service Center is hosting a 
low-cost spaghetti dinner on Monday, 
Nov. 27, at the Wreck Center. There will 
be a rame of prizes for military family 
members. Call 927-1555 for details. 

laTty Stensaas, of the NAWS Safety 
Office, will give a presentation on Earth
quake Preparedness at the FSC's training 
room from II :30 a.m. to 12:45 p.m. on 
Nov. 29. It will cover what steps to take 

before, during and after an earthquake. 
Everyone is invited, but attendance will 
be limited by the size of the classroom. If 
there is enough interest more presenta
tions will be scheduled as needed. Call 
927-1555 to sign up. 

Also during the week, the FSC is plan
ning several other classes. Information on 
them will be handed out soon to family 
members through the newspaper boxes 
located around the Station and at the bar
racks. 

Thanksgiving message from SeeDef 
Fifty yellS 180, Americas sitting 

down to thoir Thank&giving diuen 
had IiIuch /0 be dJuId\d for. The most 
cIosIrudiw war the wodcJ hid _ was 
over, IJId ~'I soas IJId donghters 
were returDing from far-ftq battle
fields. 

The IiIIIn Ioobd bript ad.-. 
fW. 

The ~ It their'1'hlDks8iv
ing tabJes in 1945 could DOt haw (Ole

seen the 00111 IJId tums that history 
was about to lab - the start-up of the 
Cold War, commllllist aggression in 
Korea, the Vietnam War, the Penian 
Gulf War IJId the maoy other opera
tions in which U.S. fon:cs have taken 
part. 10 a seD8O, we are in much the 

same situation as thole of the World 
War n geoenIion. J,.ikD them, we haw 
... the I!IId of alGDg IJId costly war
the Cold War- Like them, we are tbaDk
fW for peace. And lib them, we face 
an uncertain IiItum. .., 

Yet despite the uncertainties, I am 
confideot that U.S. aervice membelll 
win IIIDd ready to JUIIId our COIIIIIry 
ud protect our national interests. 
I.merica is than/dill and fortunate to 
haw mea IJId _ lib you in our 
armed forces. 

Wherever you are this holiday, you 
can take greal pride for your role in 
America's peace IJId the warJd's securi
ty. 

- William Perry 

All Faith Chapel 
Protestant 

Equipment for the hearing impaired and nursery are available 

Romln Catholic 
Sunday Worship Service. Main Chapel 
Sunday School, Sept . • May, 

1008·10 Blandy &. I90Hl5 M;tscher 
B;ble Study (Eas! W;ng), Sept. - June, Wednesday 
Men's Prayer Breakfast, East Wing, Thursday 
Adult B;ble Study, Eas! W;ng, Thunday 

Jewish (446-3613 Messages) 
Weekly Services, Friday, East Wing 

)0:30 a.m. 

9:00a.m. 
11 :30a.m. 
6:00a.m. 
7:00 p.m. 

Sunday Mass, Main Chapel 9:00 a.m. 
Daily Mass. Blessed Sacrament Chapel J J :35 a.m. 
Confessions. Sundays 8:15·8:45 a.m. 
Confessions. Weekdays By appointment 
Religious Education Classes, 
Sept .• May, Sunday, I 002 Blandy, 
t008·1O Blandy &. 1903.()5 M;tsch... 10:30 a.m. 

RCIA, St. Ann', School Library 8:15·9:45 p.m. 

0II.pb.i1l Parriek J. M~. LCdr .• CHC. USNR 
Chaplain C. Allan Ford, LL. CHC, USNR 

Chaplain S&cYe LuprnIn.. Lt.. CHC, USNR 
Peter LeYi • • 1ICbt rabbi 

Adult Education. Oct. - June, Saturday. 1902 Dibb 
Hebrew CIasscs, Oct. - June, Saturday. 1902 Dibb 
Religious School, Sept. - June, Sunday. 1902 Dibb 
Jewish Classes (when Rabbi is here). 

Four years and up: Friday, 1902 Dibb 
Sunday, 1902 Dibb 

7:30p.m. 
10 a.m. - noon 

2·5 p.m. 
9 • J I a.m. 

5-7p.m. 
9 -11 a.m. 

Islamic 

Jumaa Prayer, Friday (1002 Blandy) 12 p.m. 
orrice HOUri MOllday · Frid,y. 7 :)0 a . ID . IU . :)0 p. lD . 

"'3'J·)5116. "')"'·2773. ",n-U73 
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Port of Call 
Ad laughter to your holiday season! Celebrate and have 
fun! Wreck Center is YOur port of call for comedy on De
cember 28 at 8:00 p.m. Admission is S5.00 at the door. 
Reservations recommended. Call 939-8660 for endless 
fun, food and good times. 

THE ROCKETEER 
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Festive turkey .
dinner 
Take mom (or Dad) out of the kitchen this year for a 
scrumptious, traditional Thanksgiving dinner at Mary 
Anne's in the new Wreck Center on November 23 from 
11:00 a.m. to 3:00 p.m. Fees: Military and family mem
bers-S11.95, DoD-SI4.95, Military child (5-12 years)
$6.95, DoD child (51-12)-S9.95 and children 5 years and 
under are "Free." Reservations recommended. For details, 
call 939-8662. Sponsored by the JWV OliefPeuy Officer's 
Association and the All Faith Chapel. Call 939-8660. 

Up for challenge? Th e gift of fi tn ess Want to challenge yourself in running, swimming, biking 

Give yourself the gift of fitness from November 6 to De- and weight room fitness from November 13 Ihrough J anu-
cember 15 at the Gym. Workoutev""'Monday, Wednes- ary 5, 1996? Here's the deal. Log your workout times 

- J during regular Gym hows, complete the required workout 
day and Friday from 6:30 p.m. to 7:30 p.m. Exercise con- standards and receive a fitness t-shirt for your accomplish-
siSlS of cardiorespiratory and circuit free weight training menlo What's the cost? Military customers pay S8.00, 
and includes instruction by personal trainers. Participants DoD SIO.OO and community SI5.00. For rules or details, 

21 
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MWR Management Team, NAWS , China Lake, CA 

Festival of lights 
Don't miss our exceptional holiday program on 
December I from 2:00 to 9:00 p.m on the NAWS 
Administration lawn. Food, arts and crafts, Mr. and 
Mrs. Santa, fire truck, Cerro Co:;o College band, 
caroling, games, vendor booths, balloons 
and more ... 

Tree lighting begins 
at 5:00 p.m. and Santa ........ 
arrives by sleigh 
at 6:00 p.m. For details, 
call Debra 
Poindexter 
at 939-2602. 

may have a private fitness and body fat assessment. Bring call 939-2334 today and give yourself a present-FITNESS! One ·day fitness 
your water bottle and lots of holiday energy. Call 939-

2334 for holiday fitness. _ Local artists needed contest 
K'" rl-s Kn-ngle mingle Hey kids! Enter the MWR holiday coloring contest. Get 

your entry form at any MWR facility. Return entries to the 
Youth Activities building prior to December 14. Use all Bring your favorite holiday goodies with recipe to share 

and trade with others on November 29 at 2:00 p.m. in the 
Craftech Center. Kids and parents kick off the holiday 
season with ceramics presentations, mail letters to Santa, 
enter the coloring contest and more. .. For details, call 
939-3252. See you there! 

Military *. 
shopping spree 
Ridgecrest merchants offer military, retired military and 
their dependents a one day shopping spree on December 
I, 1995. Simply show yOur ID card at Craftech after No
vember 20th to pickup your coupon book filled with fabu
lous holiday savings. MWR Department and the Ridgecrest 
Chamber of Commerce sponsor this event. For details, 
call Craftech at 939-3252 or Debra Poindexter at 939-2602. 
Happy shopping! .. 

Home Sweet Home 
MWR staff delivers homemade sweets and goodies to our 
special military members on December 14 at 3:00 p.m. 
Delivery sites ioclude MAD, YX9, Hangar 3 and the 
NAWS Clinic. For details, call 939-2010. 

arts and craft tools (glitter, paints, macaroni, etc.). Do it 
your way and be creative! Prizes awarded for lst, 2nd and 
3rd place in each age group. For more information, call 
the Youth Center at 939-2909. 

Do~'t mi~s our~ 
S. -w 

Chris -_1IIi 
Part! 

Crafts, music , ornadlent 
decorating, food and more 
round out this exciling 
Christmas party for kids on 
December 16 at 2:00 p.m. in 
the Youth Center. or Course 
San ta and Mrs. Santa will be 
there too! 
Fees: $3.00-militaty 

$4.oo-DoD 
S5.00-Community 

For more information, call 
939-2909. 

Golf Course and Snack Bar 
are open on Christmas Dav. 

Call 939-2990. 

This one-of-a-kind contest challenges patrons on Satur
day, December 9, 7:30 a.m. at Schoeffel Field. To partici
pate, you must sign-up by November 29. You may enter 
as an individual or a six person tearn. Free event for mili
tary, SIO.OO for DoD and SI5.00 for community patrons. 
For details, call the Gym at 939-2841. 

Library is full~ 
service .. -w 
Library is not only open 7 days per week and offers exten
sive library training through their volunteer orr program, 
professional video rentals such as effective listening, how 
to set and achieve goals, dealing with difficult people, self 
esteem, resumes and more. Stop in today and browse 
through the 48,000 books, 460 cO's, books on tape, 
records, reference books, best sellers and even computets. 
With the holiday season fast approaching, they also house" 
many arts and crafts, cooking and other holiday materials 
that are sure to make yOur holiday season as individual 
and special as you. For more information, call 939-2595. 

Christmas is for 
kids of all ages .. 
Take your child to share stories with Santa on December' 
5,7,12 and 14 from 3:00-3:30 p.m. in the Child Develop
ment Center. Next you will enjoy a festive walk with Santa 
on December 14 at 9:00 a.m. Meet Santa and his crew in 
the Child Development Center parking lot. Bring your 
holiday cheer and singing voices. For details call 939-
2735. 
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Use caution, common sense when preparing your holiday turkey dinner 

M
any will travel to spend the 
holiday season with family and 
friends. Others will remain 

home to entertain guests and hold pri· 
vate family celebrations. Whichever way 
you choose to celebrate, make sure you 
properly prepare the food you serve. 

Poultry expens caution cooks to wash 
anything - hands, utensils and kitchen 
counters and sink - before reuse after 
contact with raw poultry. Washing with 
hot , soapy water will help prevent the 
spread ofbacteria. 

If you buy fresh turkey, refrigerate it 
at 40 degrees Fahrenheit for no more 

than one to two days before cooking. A 
frozen bird should stay in the freezer at 0 
degrees until time to cook it. Cook as 
soon as it's thawed, officials say. 

Thawing a frozen bird in the refriger. 
ator can take from one to five days 
depending on size. Thawing in a cold 
water can take from four to 12 hours. 
Microwave oven instruction manuals 
provide thawing time and power infor
mation. 

After thawing the bird, remove the 
neck and giblet package from inside it 
and wash the bird inside and out with 
cold water. Allow to drain ·well. 

4 DAY MEXICO WINTER CRUISE 
On ~] Carnival Cruise Lines. 

$24950* 
3rd & 4th person FREE or 

Special Group - 3 Day Sailing to Mexico 
on March 22, 1996 

as low as 

$21000* ·~rperson (p'lus port 
charges) 

Elile Urayel 384-1200. 808 W. Ridgecrest Blvd. 

LAS FLORES 
PARENT TEACHER STUDENT ASSOCIATION 

PLEASE 

SUPPORT US; 

YOU 

KNOW WE 

MAKE IT 

HAPPEN 

questions: 

June 
Eierman 

371-1884 

Stuff the turkey loosely just before 
cooking, allowing three-quarters of a 
cup per pound of dressing. Dry ingredi· 
ents can be prepared ahead, but add per· 
ishable ones immediately before cook· 
ing. Remove stuffing right after cooking. 
Or, cook stuffing separately in an oven· 
proof container or aluminum foB for 
extra food safety. 

The turkey's inside temperature 
should reach 180 degrees Fahrenheit. 
Roasting times vary. depending on size 
and whether the bird is stuffed. Stuffed 
birds take longer to cook. Refrigerate 
leftover turkey within two hours afte r 

cooking . The best way to store is to 
divide into small containers . Turkey 
stored in the refrigerator will keep three 
or four days, but stuffing will keep for 
only two days. 

The Department of Agriculture has a 
toll·free, year-round meat and poultry 
hotline--{800) 535-4555. The hotline is 
open Monday through Thursday, 10 a.m. 
to 4 p .m., Eastern time. From Nov. I 
through Nov. 30, the hours are 9 a.m. to 
5 p.m. 

On Thanksgivi ng, Nov. 23, the hot· 
line is open 8 a.m. to 2 p.m., and food 
safety experts will answer questions live. 

Col o r Digital Cameras Sale 
We carry several digital cameras including those by Logilech. Apple . Kodak. 

it! 
and Casio. The new Cosio QVe/O is one of the most re
markable digital cameras 10 dale. It does for digi tal cam· 
eras what the SLR did for conventional cameras: 

• . fllpf!r built-in color TIT LCD screen leiS you view pictures in real lime & 
for ins tant playback • ho lds 96 images in nash memo . 

• use as an automatic or you can sel the exposure yourself 
• connects to everything: Windows PC or Mac compUiers. even has NTSC output 

for your large monitors. TV or VCR • swivel le ns for easy image caplU re 
• comes wi th cable and great image edit & album software for Windows & for Mac 

--- - +/ 
~~ 

in stock sale ... jUSl $839 & soon. rent a digital camera for a day, week.... Cruio QV. /O 

All our digila] cameras are on sale. The Kodak DC40 is just ..... The _ 
Logituh FotoMan PixtuM is only $979. Apple's QuickTake 150 is 
just ..... All are in stock. All are color cameras. 

.... lJ!ltrlllr IIII.I~III~ ",fI\\.1I1 It" 11111 "',llt tdn 
t Ilil,111l L ,I lid t 'P"I I IflUI 111I.1:.!1'" ,11111 111111 t 

High quality. "ery·lolV·cosl 
picllIres YOII cat! lise inslolIll),. 

Come see our 
QuickTake 150 

cameras. 

QUALiTY c~iLD c.AQE C~OiCES 
CAQEGiVEQ n2AirviNG • "PAQENr EDUCAriON 

Ir-JVESriNG iN G liLDQEN Wir4-l YOUQ SU?'POQr OF 
r 4-lE &1NirED WAY OF r~E INDiAN wELLS VALLey. 

?L€ASE QE~E~6EQ uS n l iS Y€AQ, #5005. 

TMr-JK YOU! 
Community Connection for CfiifC£ Care 

375·3234 
-••• -. -w . -.• ~. ~. w ~N •••• ~ .. ,...... .. .,. ~ . .~,.. 

HOMEMAKER SERVICE OF IWV 
Community Based Services for Seniors 

Proviaed by Helpful caring People 
please Help Support 

Homemaker Services with 
you donations/pledges to 

CFC Agency #5009. 
For additional information about 
Homemaker Service Programs 

call the following numbers 
In-Home care ................ 375-2352 
Adult Day care ............. 375-6382 
Infonnatlon Referrel ...... 3754322 
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in mid· December. A gazebo is going to 
be built in Solar Park and the new Child 
Care Development Center should be fin· 
ished by next July. 

Mary Knockel , director of the Hous· 
ing Office, said that under her Neighbor· 
hoods of Excellence Program, improve· 

ments are also happening in the enlisted 
housing area. "We're building new play· 
grounds for the children and 
bicycle/walking paths in the housing 
areas," said Knockel. 

Living quarters are also going to be 
remodeled. 

Postal officials set Christmas mailing deadlines 
With the holiday season fast 

approaching, Military Postal Service 
Agency officials again urge those send· 
ing gifts to mail early. Patrons sending 
parcels overseas via surface mail. the 
least expensive option - should have 
been mailed before Nov. I. The overseas 
mailing deadline for both space available 
and parcel airlift parcels is Nov. 24. 

Priority mail parcels, cards and letters 
have a Dec. 4 deadline for European and 
Pacific theaters and Dec . 5 for 
Caribbean and Latin American sites. Pri· 
ority parcels shipped domestically have 
a Dec. 6 mailing deadline. Mail stateside 
cards and letters by Dec. 13. 

Express Mail is not available to all 
overseas locations. 

November is Military Family Month 
A military family is like most fami

lies. It usually consists of a military 
member, a spouse, seversl children and 
possibly a pet or two. It may include a 
mother or father of the military member 
or their spouse. 

The family can be a single military 
member and children. Like most fami· 
lies, the military family does the same 
things as a civilian family. These 
include loving each other, working, 
playing, paying bills, taking vacations, 
etc. They make friends, play sports 
together and share their joys and sad· 
ness. On a different level, the Navy, 

Marine Corps, Army, Air Force and 
Coast Guard are families . 

They each take care of their own . 
They do everything that the individual 
families do. If you put the Navy, Marine 
Corps, Army, Air Force and Coast 
Guard together, they become our 
biggest military family. This large fami· 
Iy pulls together when the need arises. 
Whether it is a local or national crisis, 
they help and support each other. They 
give of themselves, whether it is to their 
own personal family or to the larger, 
overall family. They always come 
through 

ICY COlD 
Frozen 

lemonOOe 
59¢ 

FILL UPATG & L 
()M 1.199 

SAVE 1 & 3j4c A GALLON! 

--------------------------
'71¢ '8~ 

NY STYLE DELI 
Homemade Tuna· Chicken· Egg Salad •. NY Pastrami 

• Comed Beef· Smoked Ham • Turkey· Salami and 
More! Sandwich· Sub· By the Pound! 

~"': Polalo Salad/BBO Tri Tip 

Navy Exchange news briefs • • • 
NAWS Exchange wins award in 

sales contest 
China Lake 's Navy Exchange 

won first place under its sales group 
in the NEX world-wide Back 10 
School contest. China Lake was the 
top grosser that surpassed its indi
vidual sales goals and exceeded its 
gross profits. It garnered the highest 
increase in sales compared to last 
year's sales by 10.2 percent. 

Sales associates were encouraged 
to increase sales by aggressive sell
ing. marketing and good customer 
service. A cash prize of. $4 ,000 
awarded to Ch in a Lake was dis
tributed among the e mployees. 

Customer Appreciation Day 
On Friday, Nov. 24, from 8 a .m . 

to 9 p.m., the NEX will hold a C us
tomer Appreciation Day. 

Con s idered one of the biggest 
sale events of the year, the 
Exchange will put up specials in 
practica lly every department. Sav
ings from five to 25 percent will be 
tagged on selected regular merchan
dise and as much as 50 percent on 
clearance items. 

There will als o be hourly give· 

aways, free gi ft wrapping and 
refreshments while customers 
browse through the huge selections 
and savings in the store. 

Holiday hou" 
Effective Nov. 25, the Navy 

Exchange will extend its hours in 
the retail store . The new holiday 
hours will be Monday through Sat
urday, 9 a .m . to 8 p .m ., and Sunday, 
9 :30 a.m. to 5 p .m . 

24-hour customer service 
After normal business hours all 

incoming calls to the NEX toll· free cus· 
tomer service line will be routed to the 
Uni fonn Support Center. 

They will record th e custome r' s 
name, telephone number and inquiry. 
This infonnation will then be forwarded 
to a customer service specialist at NEX
COM for further prompt assistance. Call 
800-NAV·EXCH for assistance. 

Christmas shopping 
NEX recently opened a Christ

mas Shop at Building 18, Benning
ton Plaza, next to the barbershop. 
This specialized s hop carries unique 
and fancy Christmas decorations, 
bric·a-brac and gift items. Hours of 
operation are Monday through Sat· 
urday 10 a.m. to 6 p .m . 

NAVY HOTLINE 
tntegrity, efficiency program - CaU: 939- 3636 (24 hours) 

or call the Inspector General al:(8oo) 522·3451 (toll free) 

~ AU~I-oHEN~I'IC ~ 

emf @ 
~ ep 
iJ WP 
cz9 <8 
iJ mP 
q9 c8 
@ @ 
~ Hand Crafted, Collectible, Made In Germany, ep !il Many Styles To Choose From Including: W 
I'l1O • Elk • Coca Cola • Eagle 
"'IJ • Trains • Toilet • Wolf c8 

• Harley • Outhouse • Limited Editions 

liP '~ EAGLE MDUHTAlH liP Q9 \.,.~:;/ 634 S. <lim I.ab Bhd. 375-:mJ.. Mm.&. 1().6, Suo. 124 C8 
~CBJ~(§J~(§J~~g,~~ ~ 
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CFC 

VIEWEG PTA 
Support Education 

Support America's Future 

PLUMBING 
PROBLEMS? 
When you need a plumber! 
We deliver the reallhing-fasl, expert installa

tio n and repair o f p ipes and plumbing fixlures. 

O ur frie nd ly service and reasonable ra les 
guaranlce the job won'l be a nighlmare fo r you. 

CARDINAL PLUMBING CO. 
1543 N. China Lake Blvd. 446-4004 

LICENSED & /NSURED Lie. 1496447 

~:{~CHECK CASHINGt 

• Checks Cashed (limited ID) 
• Money Orders For 25c 

I Wire .leceI" loner lin lane, •• 
I lorn. lin 0. ray., Loan Prop-

201-A N. China Lab Blvd. 
........... , CA 93555 

(619) 375-7093 

Photo by Bony McDonald 

THANK YOU FOR REMEMBERlNG- Veterans Day services were held at 
VFW Ship 4084 in Ridgecrest on Nov_ 1 1. Cdr. Randol C. Sweeney, 
commanding officer, Weapons Tes/ Squadron, was gues/ speaker. NAWS Naval 
Sea Code/ Corps and NAWS Color Guard personnel ;oined the American 
Legion Post 684 Color Guard in pos/ing the colors. Flee/ Reserve Associa/ian 
members performed /he traditional Two Bell Ceremony_ Local veterans' 
arganiza/ions and several service organiza/ians also por/icipo/ed in the au/door 
ceremony. 

We 're a rull HPdealer offering al
most every HP computing product: 

from calculators to computers. 
HP LaserJets are known for 
having more feature s & 
quality than other laser 
printers and the new HP 

Laser)c! 5L-FS offers 600 
liP J( 60Odpi. resolution en
hancement technology. instant-on. Energy Star. 
straigh t-through paper path to 431b stock & 
many. many other enhancements. The HP 5L-FS 
is ill stock and just $509. 
Some other HP LaserJets: HP 5P $879. HP 
5MP $999. HP 4Plus $1,479. HP 4MPIus 
$1919. HP 4V $1,"9. HP 4MV $2, .... 
HP 4S1 $Z,949. Jn3 HEWLETT' 

~PACKAAD 
Popular models are in slock . A.t" . ri,.~ 1J •• I.r 

Computmg TeChnology s 

Computer Store 
251 Haktm 'i t. J75-57-t-t 

Need A Shell? 

Silen M~ c:eDter ", 
Jet SId Amssodes 

309 W Rid ecrest Blvd· 371-9547 

• We can show you how to 
reach the single most lucra
tive market in Kem County_ 
We offer services such as 
copywntlng, layout, budget
ing and campaign design. 

• Ask for Gary Heaton. 

• (all today: 

375-4481 

• ORDER TODAY. ORDER TODAY. ORDER TODAY. 

• 1MB RAM' IMBSVCA Vi<!co C. od 
• 101 E.ttndcd Keyboard .-::---:::'5== 
• tf' SVGA 13 Mon • ., 
• DOS 6.2' Windows3.!1 
• S40 MB Ilud Oriv~ 
• EMonml Controlk. 
• ScrUI MOU!"oC 
• 1.41 MB FIJI) 
• Jumbo MiN TOWt'T 
' hOlROM 
• 16bil Sound Cud 
• 41)Yatl Spcakm • 
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belts benefits. Inj uries relaled to this suit 
whi le using back support belts ranged 
from chronic back problems to herniated 
disks. Those workers were employed by 
chemical companies, discount retailers, 
delivery service workers, hospitals and 
building contractors. 

Belt manufacturers strongly dispute the 
plaintiffs' claims and contend their prod
ucts are safe and effective, claiming the 
belts are part of an overall approach to pre
venting injuries and that the supports are a 
supplement. 

If back belts are to be worn because of 
a medical condition, prescribed by a doc
tor, this is a special circumstance and the 
physician's instructions should be fol
lowed. Whether or not prescribed, training 
must be provided to any users of these 
devices to educate them on the belts limi
tations, function, how to wear it properly 
and, most importantly, the basics of sound 
lifting techniques. 

There is no simple solution to the prob
lem of low back pain and injury preven-

tion. No single preventive approach will 
solve the problem. Back belts/supports are 
not the answer to this growing problem. 
Preventive strategies to reduce the back 
injury epidemic starts with a comprehen
sive back injury prevention program. This 
includes training and educating the work
ers about back injury prevention tech
niques, manual material handling, encour
aging fitness and exercise, job re-design, 
process improvement and ergonomics -
modifYing or engineering the job to meet 
the physical needs of the worker. In addi
tion, instead of purchasing back supports, 
invest in buying and properly using lift 
tables. hand trucks, dollies, carts and other 
equipment for lifting and material han
dling. These preventive strategies offer a 
more pennanent solution to the problem. 

For more information on the use of 
back supports at China Lake, or to sched
ule training or ergonomics evaluations for 
your work group call the Safety Office at 
939-0964 or 939-0729. 

Community Library has CDs and videos 
Chi na Lake's Community Libra ry 

now offers more than 48,000 books for 
its pat rons. In addition to magazines, 
newspapers, reference books and books 
on tape, the library also has more than 
460 copies of CDs and over 550 videos. 

Some video titles are "Professional 
Telephone Skills," "Stress Management 
for Professionals," "Office Safety" and 

"How to Hold Successful Meetings." 
Videos are for individual use only, not 
for public viewing. 

T he lib rary is open fo r military, 
0 00 employees and their family mem
bers. Library hours are Monday-Friday, 
I I a.m. to 8 p.m. Saturday and Sunday, 
10 a.m. to 6 p.m. For more infonnation 
call 939-2595. 

H~LlDAY MAILING ~~~ 
GIFT WRAPPING TOO! 

Just in Time for the Holidays! 
Pack it, Mail it, Ship it and We'lI Fold, Stamp, 

label & Mail Your Christmas Letters tool 

- custom 
Packaging & 
ShippilIg 

-Overnight 

- Z-day. 

~aQkWl'ap -;: 
• Mailing Company • - Ful line of 

Packaging 
SI'PP'ies 

203 N. China Lake Blvd, ; 375.DACK 
(across from McDonalds) _ ... " 

• C8 dlO mso CDIlTTlUnfTY CDl1.£[jE 
THE BEST Buy IN TOWN JUST GoT BErrER 

The State mandated differential fee of $50 per unH for 
students holding a Bachelors degree or higher, 

wiN sunset, effective January 1, 1996. 
AU California fIIIdentI atIIncIIng Cerro Colo, regardless 
of prior degr .... wlU PlY only $13 per IIIIIt enrollment fee. 

NNR G 
Tho Foot, Euy, ... 

371-9601 
CootiouincStutiouta ONLY: Novomber 17-21 • ALL Eligible StudeoII: N","",,- 21-JIDaary 22 

MoocbIy tI.-oqh Thunday, 8:30 LID. - 9 p.m • • Fridays, 8:30 Lm. - 4:30 p.m. 
Fo",,,,", ~OII ""-, ctIfIIIMIUtt, or ~ aid, colllil< eou. at 315-5001 . 

Spring 1996 claae. begin .Jan/UUy 16. 

' .... 
OLIl-FASmOIED FOOD AT OLIl-FASHIOIED PRICES Open 7 Days A ..... ~ 

catn£ and DUElS TD sa 
9d it 

• Steaks 
• Chicken 
• rubs o • HambUrgers 

JtESTAUMNT 
BAIIQUETS AliI! 

PruVATE PARTIES 

1429 It China Lake Blvd. Open , Days 44S-SSD2 

[9IDGECREST 
1~~8~f{'lN~~E 
CENTER 

SPECIALIZING IN: 
No Scalpel VasedOmy • Medical And Surgical Treatment OIlmpol8nce And lnoontinenoa 

oCon-ection-OI Female S ..... s rncontillell"" • VaseclDmy Re ...... s 

GENERAL UROlOOICAL SERVICES: 
Treatment of Urinary -Infections' Prostale Problems ·Infertii ty • Kidney Problems' Penile 

Implants: Laser Surgery. ShocI< Wave Treatment For Kidney Slones 

EUGENE C. RAJARATNAM, M.D., F.A.C.S 
DIPf.OMATE OF THE AMERICAN 8Q11RD OF UROlOGY 

Lancaster Office: 
800-486-9222 
424t N_ tSIIl SI. WestltOt 
LancaslBr, California 93534 

For information or appointment 
Can (619) 446-2023 

1535 N. China Lake Blvd., Su~e B 
Rid acrest, Calffomia 93555 

APPLICATION & INTERPRETATION 
OF GEOMETRIC DIMENSIONING 

AND TOLERANCING 
40 HOUR WORKSHOP 

8 Through 12 January 1996 
Heritage Inn Hotel, Ridgecrest, CA 

• Learn geometriC dimensioning and tolerancing 
starting at entry level and progressing to 
advanced concepts 

• Learn the changes and additions introduced 
by the new ASME Y14.SM· 1994 standard 

Call George Pruitt for more information 

TECHNICAL DOCUMENTATION CONSULTANTS, INC 
P.O. BOX 1085, RIDGECREST, CA 93556-1085 
TELEPHONE: 619-375-3355 
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" 
Did You Miss Our 

BIGGEST" 
Sale of the Year? 
If you did, don't worry, we still 
have a large selection of our best 
quality carpets and blinds for you 
to choose from 

Come in and see us at. . . 

i1 
Windows • Walls 'n noon 
In The Ridgecrest Towne Center. 371-2212 

PERSISTENT ABDOMINAL PAIN 
NEEDS MEDICAL ATTENTION! 

30 years combined experien ce diagnosing & 
treating digestive dis orders 

board certified phys icians latest technology 
MEDICARE ASSIGNMENT ' GEHA PROVIDER ' MOST INSURANCES ACCEPTED 

HIGH DESERT 
GASTROENTEROLOGY, INC. 

1535 N. China Lake Blvd., Suite B 
(619) 446·2196 

Ask about our 
Raman Patel, M.D. C. Pathmarajah , M.D. 

Antelope Valley locations 

/ CHECKS 
V CASHED 1% 
• Payroll ' We Hare • Disability · Tax 
Refund • Unemploymert • Govenvnent 
w. c:..h...., 0.0... T, ..... a.cb. c.tWs a.-

FREE MONEY ORDER FEE 
*' Slo.oO P!.RNM. £.Jr.c:.pt G.th .. c.nn 

ATTENTION 
SMOKERS: 

CAMnpal'e our 
clpreUe prlceII! 

IAnmst Uquor PrIce 

P. Dharmaraja, M.D. 

PRim 
G §lIpe.

LOTTO 
FREE GOFFEE 

FREEl60z. Soda 
with purdlase ot ""Y large sandwich 

KING COBRA, MAGNUM, -2- 8 PKk 18 oz. ~ + tax &. av 

MillER HIGH LIFE & COORS 

99- ..... Ct. . "'I "" 
MILWAUKEE BEST 
_437 

15 J**,can + WI &. av 

MEISTER BRAU 

By Dena Christison and Terri Olson 
Solety OIlke 

B
ack injuries are the leading cause 
of disabling work injuries in most 
organizations. Because of this , 

there has been an increasing trend toward 
the implementation of various back injury 
prevention interventions. One popular 
intervention that is becoming a popular 
prevention strategy in some organizations 
is the purchase and use of back 
supportslback beils for employees who 
must routinely practice manual material 
handling. We have received many ques· 
tions about the use of back supports at 
China Lake. Below is some general infor
mation tha t 'was received from 
NAVAIRSYSCOM Headquarter.; in regard 
to the use of back supports on Station. 

In general, the use of back supports, 
back beils, abdominal beils or whatever 
you wish to call these devices is not sup
ported by the Naval Air Systems Com
mand. There is no Navy or Naval Medical 
Command policy or other documentation 
supporting the use of these devices as back 
injury prevention aides. There have been 
no published studies within or outside of 
the DoD that substantiate the effectiveness 
of these devices to date. 

The philosophic justification for the 

Recordable CD 
llle best selli"g recordable CD-ROM system 
is here from the premier optical drive manufac

Computing TeChnology 5 

turer. Writes standard 
formats for audio. 
video & data. Ideal for 
backup and for multi
media development. 
With backup soft
ware. Adaptec SCSI 
controller included 
wlPC version. 

Preferred 
Dealer 

SALE 

Computer Store 
251 Bal-•• lltl SI. .\7.:'-57-t-t 

Back support 
belts may give 
false confidence 
support is that it reduces spinal motion or 
provides a reminder to use proper body 
mechanics while lifting or bending. While 
the proper use of a back support may serve 
to remind the user to use proper lifting 
techniques, it has been shown that in many 
cases worker.; slill assume improper body 
posture during lifting while using these 
supports. By wearing these supports, the 
worker.; may also develop a false sense of 
security thinking they will be able to lift 
anything without getting hurl. New 
research and a class-action suit on behalf 
of more than 50 individuals who suffered a 
back injury while wearing back supports 
has refueled the controver.;y over the wide
ly used devices. 

Though they are often thought of as 
personal protective equipment (PPE), back 
belts/supports and other similar devices 
are not considered PPE under OSHA regu
lation, but fall in the category of braces 
and splints, which are medical appliances. 

The lawsuit, filed in Louisiana, charges 
manufacturers failed to warn of potential 
hazards and did not properly design and 
test the belts. il also claims more than 30 
companies di stributed and used advertise
ments that mislead consumers as to the 

Dual Media: 
PCMCIA 8 Floppy 

Whether complying 
with regulations re· 
quiring du al PCM
C IA capability o r 
just wanting easy 
data tran sfer be
tween your desktop 
and port ab le. thi s 
all·in-one dual·me· 

di u noppy & PCMCIA drive is the answer. The 
Ep,on Dya 21t has a single 'ype 1111/111 and 
the 212 has nne PCMClA in front and anOlhcr 
rearsiOl . BOIh have a standard 3' ..... " noppy disk. 
All in il single 51/ J " drive bay. Complete kits : 
The 21t i, $I69 &,he2 12is $I92. ln stock. 

Computmg Technology 5 

Computer Store 
2~ I B.tl .. ~tm st. J7.:'-.:'7-t-t 

-.Nell~ The rwv Dolphins are ready for 
another successful season. J oin 
us and be part of a developmen 
tal program for all levels of com
petitive swimming. Check it out · 
from 3:00 - 7:00pm Monday 
through FIiday. Call Coach 

oS' 
lr- . 

'm 

t;.'-'=~ Cindy Kemp at 375-SWIM for 
more information. 

Please support us with your 
pledges to eFe Agency #6007 

~~~ 
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CONCERT ON THE LAWN- Alter the dedication ceremony of Pearl Harbar 
Way last Thursday. a free concert, featuring the music of the China lake Volunteer 
Band, led by bandmaster Stan Ricker, was held an the Headquarters south lawn. 
MWR cooked hot dogs and hamburgers donated by Corporate Operations, 
Research and Engmeeflng and NAWS managers. The Chief PeNy Officers 
AssoClat,on of the Ind,an Wells Valley pravided free sodas. This was China lake's 
final event commemorating the 50th anniversary of World War fl. 

• DELlVEIlED FREE RIGHT TO YOOR DESK • 
"f.'!!'; 

Penthltn 133MHz 
!~~~~1;1P' fl[t1t~A?~~:~$.%~;'< 

(~m:a~~;:~~ar:O; ~ 
· 101 Mitsumr KeYboar;..d=~=~il-_ 
·1 7" .28NI Monitor It 
·1 09 Hard Drive 
• 1.44MB 3.5· FDD 
• Jumbo Mini Tower 
• DOS 6.2 
• Windows 3.11 
• Mouse 

SALT WATER FISH 

~ 
Come in and see our large 
selection and ask about our 

in store spedals on 
selected fish. 

Exotic Tropicals 
~~~132 Balsam 

371 -1177 

-ORDER TODAY. ORDER tODAY - ORDER TODAY ' 

PowerBook 
190cs/66 
• 66133 MHz Processor 
' 10.4 Dual Scan Saeen 
' SMBRAM 
' SOOMBHDD 
, PCMCIA Slots 
• 2.5·4.5 Hr. Banery 
• Powe, PC Upgradeable 
• Built· ln Stereo 
, Claris Works 
• Mobility Bundle 
• limited Warranty 

CLEARANCE 

'95 FORD RANGER SIC 
Tolal Before Disc. 
Discount Pkg. 
MSRP 115,054 
Desert Motors Disc. < 11200> 

~~~~' $13, 104* 
one only at this price: Stklf 4228 IdlfA 15079 

• •••••••••••••••• 
Total Before Disc. 
Discount Pkg. 
MSRP 

122,590 
< 1450> 
122,1 40 

'95 FORD MUSTANG GT 

Rebate < 1500> 
Desert Motors Disc. <12,100> 

~t~~,$19,540* 
one only at this price! Stk, 1416 Id"63396 

'88 NlstiN SUTRA 
. .. '.;, .... : .. .. i • . ~WJ.& .. ".::.A·:·:2'·;. 55* 
~· ;1 , 

;$6,895* 
SIl<I21B6A Idlll07S88 

'94 FoRD RANGER XLT 

Stk#S590 tdll173626 

'9111E1cu11J TIlCa w ... 

$6,996* 
Stk#6089A Idf65681B 

'90 FORD BRONCO 

Stk.S5Q82 1d'71a009 

;'95 FORD Etc:arr LX 
~: 

$9,777* 
Previous Rental 

Stkll6076 IdIIl57824 

'95 FORD TAURUS en. 

$12,980* $12,995* $14,988* 
• • 

Stl<f611S IdII831175 Stki5602 Id#A88113 PrevioosAental 
1; Stl<f6105 Id'202993 

'9$1Iocuay s.... OS W.. '95 FoIIIIIlusTA1IG Con. '94 FORD ExPLORER XLT 

~16j~ 988* $17 591 * $19 998* t , , , 
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Prestigious Department of Energy award presented to Roger Nickell 

ffi
ger Nickell of the Chemistry the president of the laboratory to a pro- of calendar year 1995, the electromcs accepted low-residue soldenng on a 

and Materials Branch at the ject that has been determined to have mdustry and the mlhtary were forced to case-by-case basIs, this IS the first lime 
aval Air Warfare Center made the most significant contributions identify and implement aiternatives to a major study has been completed that 

Weapons Division China Lake has been to Sandia in the pursuit of its mission. electronics cleaning that were environ- provides details of procedures, pos~lble 
selected as a recipient of Sandia The project chosen this year was the mentally compliant. To this end, the · problems With solullons and defimhve 
National Laboratory's Golden Ring National Low Residue Soldering Task LRSTF was formed as a team of DoE, proof of long-term rehablhty m a wide 
Award. This award, the Department of Force (LRSTF) of which Nickell was a Department of Defense and industry vanety of circuitry and packagmg. 
Energy equivalent of the Malcom key member. With the elimination of experts to demonstrate the concept of . The study mcluded radIO-frequency, 
Baldridge Award, is given annually by ozone depleting substances by the end low-residue (also known as no-clean) high-speed digItal, high power and low-

OVER 80 VENDORS WITH THE 
LATEST TECHNOLOGY. 

. REAli-TIME 
~~ C00![P11TE2(SJ{O~V 

China Lake, CA 
Tuesday, December 12th, 1 

j~1;:;,1Jf\ 8:30 a.m. to 3:00 p.m. i) . 

, Kerr McGee Community Center ·· 
100 W. California Ave 
Ridgecrest, CA 93555 

(619) 371-3741 

~·-rQCUS is on design tasks for time-critical applications in the areas of data 
t acquisition, data conversion, process control and image processing. 

,1 

. RSVP requested at 1-800-1~~.;;z~§g" 
or http://www.rtcgroup:~1)ffi7;t9J~:li 

. u /'- ;-':·;:J0:~:)}·0. 

FREE REGISTRATION • FREE PARKING • FREE LUNCH 

-

soldering. current operational CIrCUits packaged 
In contrast to oor- on two substrate types with both sur-

mal soldering opera- face mount and through-hole tech nolo-
tions where all assem- gy. The results of this study are expect-
blies are cleaned with ed to lead to wide spread DoD and DoE 
a solvent to remove acceptance of this environmentally 
flux and other poten- compliant technology. 
tially corrosive Nickell's experience in electronic 
residues. low-residue packaging and manufacturing was 
soldering uses mild instrumental in the development of the 
solutions of dilute test vehicles and environmental testing, 
organic acids as flux and his expertise in failure analysis 
that require linle or no helped direct the data analysis. 
post soldering clean- Nickell received his award in a spe-
ing. Solvents are elim- cial ceremony held at Sandia in Octo-
inated or, if cleaning is ber. He has been actively involved in 
required, it is accom- environmentally compliant electronics 
plished with minimal fabrication technology at NAWCWPNS 
amounts of water or for several years. 
alcohol. This is a revo- This same task group was s~lected 
lutionary concept in by the Environmental Protection Agen-
the field of electronics cy to receive the EPA 1995 Stratospher-
manufacturing. ic Ozone Layer Protection Award. 

While a few mili- Nickell received a certificate acknowl-
tary programs have edging the group award recently. 

We are there in an Emergency ... 
Your Local SALVATION 

ARMY is here in the Indian 
Wells Valley, helping meet 
local emergency needs by 
providing food, shelter, med
ical, utilities & referrals. 
Please designate CFC Agency #5015 
P.O. Box 247, Ridgecrest, CA 93556 

(619) 377-5319 

Local Money HelpJng Local PEople 

BELIEVE IN MUSIC. 

Believe in your high 
school band. 

Please designate 
BHS Bands Boosters, Inc. 

CFC #6003 

November 16, 1995 
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already being developed by Optiphase. It is an outside 
intrusion detection system. "We literally unwound the 
fiber coil and buried it underground," he said. "Then 
using the precision measuring capability of the fiber 
optic .gyro, we are able to measure intrusion events to 
the point where the probability of false alarms is very 
low." 

The long-tenn benefit to Optiphase are the rights to 
use or license patents that result from the CRADAs. 
Bush said his company sees many opportunities for 
alternate sensor technologies based on the Sagnac-type 
interferometer (the type used in the IFOG). The ability 
to apply the low-cost wafer technology for the integrat
ed optics package to those products, he explained, will 
bring down the per-unit cost to a point that will make 
these types of sensors feasible for industry applica
tions. In the past, with the older discrete-component 
approach the high cost of these types of sensors has 
made them generally impractical for use in the private 
sector. 

The benefit to the government in this venture is that 
it will get a performance and suitability check on the 
hybrid device from Optiphase without having to pay 
for it. United States missile systems will be flying less 
expensive, smaller, lighter and more accurate IMUs, 
and the resultant advantages of greater kill probability 
and longer stand-ofT distances will increase aircraft 
survivability. 

And beyond satisfying the dual-use purpose of the 
Federal Technology Transfer Act by helping Optiphase 
bring a new technology into the American economy, 
benefits to the government are likely to come back 
from industry with improved sensor applications for 
NASA projects. 

THE ROCKETEER 

Intelligram 
Listed below are documents recently received in the 

Intelligence Library. Our documents are filed according 
to the KWOC (Key Word Out of Conte xl) number. 

40475S- "Tactical Laser Weapon Threat" (D1A). 
This report is a review and projection of the threat 
posed by tactical laser weapons to soldiers, electro
optic systems and other military equipment. 

404760- "Ground Combat Laser Weapons - For
eign" (D1A). This study examines the worldwide status 
of ground combat laser weapons in terms of research 
and design programs, actual deployments, training, tac
tics, order-of-battle and proliferation concerns. 

121016- "SCIPIO (SCP-OI)" (D1A) . This docu
ment is a study of the radar status, technical character
istics and ranger performance of the SCIPIO multiple 
mode pulse doppler radar. 

404761- "Theater Ballistic Missile Systems and 
Operations: Syria" (D1A) . This report provides a com
prehensive technical assessment of current and project
ed Syrian theater ballistic missile (TBM) systems and 
operations. 

402142- "AA-8/Aphid Air-to-Air Missile System" 
(D1A). This study presents the design philosophy, sys
tem performance and descriptions of the subsystems of 
the AA-8/APHID air-to-air missile system. 

121014- "GRANITE SHIELD 2005" (D1A). This 
document describes an integrated space, ballistic mis
sile and air scenario for a preemptive attack by Russia 
against worldwide targets. 

404762- "SA-I3b Surface-to-Air Missile System" 

WOODEN RAILWAY SYSTEM 

AVAILABLE ONLY AT 

I JU;:!~,,!! 
'I 827 N. China Lake Blvd .• 371-3031 

17 

(D1A). This document contains a technical description 
and performance assessment of the Russian SA- I3b air 
defense missile system. 

121013- "Fighter Weapon System" (D1A). This 
document presents an estimated technical description 
of the Swedish JAS-39/Gripen multirole fighter and 
assessments of its design, development, weapon system 
characteristics and performance capabilities. 

The Intelligence Library receives the following 
periodicals as they are published: Aviation Weekly, 
Federal Times, Navy Times, USAF Weapons Review, 
AIMPOINT and Studies in Intelligence. 

For Your Eyes Only is a publication received bi
weekly. It is an open intelligence summary of current 
military affairs. 

Brown Bag Briefings 

A new feature at the Intelligence Library will be the 
"Brown Bag Briefings." The library will be open at 
lunchtime on Wednesday of non-pay weeks, and ONI 
videos will be shown. These video; are a potpourri of 
briefings presented by ONI analysts. Each briefing is 
five to eight minutes long with the total length of the 
video about 35 minutes. It will start about II :40 a.m. 

The first briefing will be on Nov. 22. A partial list of 
the briefing topics are: North Korean ASUW; AS-X-19 
Update; Japan's ASUW weapons and capabilities; SS
N-20 SLBM. 

Space is limited, and reservations are recommended. 
Phone 939-1503 or 939-1505 to put your name on the 
li st. You must meet the Intelligence Library clearance 
requirements. 

For further infonnation please call 939-1503 or 939-
1505. Remember, the Intelligence Library is located at 
the end of Wing 5 in Michelson Laboratory. 

HI, John Donnelly 
for Ridgecrest 
Auto Center. • • 

You've heard me say. 
We are committed to 
Ridgecrest, so we have 
been making changes. 

~~~ Open Mon.-Fri. 11-6, Sat. 11-5, Sun. l1-A .... ~ ... ~t-'...e. We're Here For All Your Automotive Needs. 

Help Them Become All They Want To Be 

~-- .. --~. 

Children think and plan: 'When I grow 
up .. ." ChlIdren with mental retardation 
have the same kinds of hopes and dreams -
for education, good jobs, happy homes. 

The ARC, the Association for Retarded 
Citizens, Is working to make these dreams 
come true. Join us. 

Help us buJld better lives, 

Please Make Your Donations/~ To 
CFCAgency .5010 

.", ... ~; .. ; .. Desert Area Resources &: Training 
_. """" 216 N. Gold Canyon Dr, • Ridgecrest, CA' (619)375-9787 

Both service and sales, answering your questions, providing prompt, 
courteous service that always continues after \he sale. 

And we In enjoying doing business with our new friends and neighbors. 
We understand \he impollance of trust, and are diligently WOIking to eam 
yours. 

We look forward to being a vftal, paII~ling member of your Ridgecrest 
Community. 

Ridgecrest Auto Center, We Want to Earn Your Business. 

A BBD Enterprise 
NEW: 375-1327·201 E.. Ridgecrest Blvd_. USED: 371-4114 
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PSN (rom Page 1 

to the other partner. But in joint inventions, Optiphase mer waveguides and mating photovoltaic dies to the sili- wafer during this first go-around under the ATD but will 
also gave the government the initial option to retain title can wafer and the polymer waveguides. Geoff Lindsay be integrated under the value engineering change pro-
with a royalty-bearing patent license going to Optiphase. of the NAWCWPNS Materials Synthesis Section at posal (VECP) follow-on program. 
This means on jointly developed inventions, while the NAWCWPNS will head up the polymer synthesis effort, Subsequent phases will see laboratory testing and 
government may retain ownership, Optiphase may earn MICOM will design and fabricate the waveguides, and eventual flight testing to veri fy the PSN's high accuracy 
royalties for licensing the invention, provided they pay a JPL will be responsible for the photovoltaics and ulti- performance with the absence of Global Positioning 
license fee to the government. mate packaging of the hybrid wafers. Satellite (GPS) aiding. 

While detailed to Optiphase and working on the By the end of the first year, a contract will be let for "While the mi ssi le (Joint Stand-Off Weapon) will 
CRADA, Bramson continued to perform a unique analy- production of the IMUs. The contractor will use govern- have GPS navigation capability," Bramson explained, 
sis of the proposed optical configuration of the silicon ment-supplied wafers to produce gyros and mate them "the program office wants JSOW to perform accurately 
hybrid gyro, and persue ATD funding. The analysis clear- with external accelerometers to build up the IMUs. The even if there 's a problem with GPS." 
Iy pointed out the performance advantages to be gained accelerometers will not be integrated with the hybrid The eventual product of the ATD will be hardware 
by an integrated fabrication approach. ,--------------------------------, and a data package for the PSN to 

After being turned down again for PSN TECHNICAL CONCEPT be provided for the JSOW VECP 
ATD funding for Fiscal Year 1995, it effort. 
was finally approved for FY 1996 for Under a new CRADA signed in 

LOW COST what is now called the Precision BASED ON August to support the PSN, 
Strike Navigator (PSN) Project. Pro- PROVEN NAWCWPNS FIBER COIL Optiphase will build a gyro using 
vided the effort meets certain mile- LOW COST the hybrid wafer to verify the fea-

BRASSBOARD ,.p;.;;- PHASE MODULATOR 
stones each year, the funding will sibility and performance capacity 
continue through FY 1999. of the new concept. 

Ordinarily ATD acceptance allows +-+-- ELECTRONICS "This is a way to double check 
a one·year lead time before the pro- our concept," said Bramson. "We 
ject actually starts, but in this instance ACCELEROMETER can't expect the development con-
Bramson received notification of the tractor to build functioning test 
approval this past summer for a new items if we don ' t know that the 
start Oct. I, but now it won't begin concept will work . Under the 
until some time after a new federal CRADA, the work Optiphase will LIGHT SOURICE' 
budget is approved. do is work that otherwise would 

I n the initial " risk reduction" have to be funded out of our pro-
phase, NAWCWPNS, JPL and ject money." 
MICOM will perfect the high-risk Jeff Bush, president of 
processes used to fabricate the hybrid Optiphase, said one spinoff prod-
wafer - making the polymer-on-sili- uct from the first CRADA is 
con waveguides, mating fiber to poly- Please see CRADA, next page 

Apple M2dn1osh ~! PeripIW 
IBM~~ 
Unix Peripbcr2II and Suppa! 

Ndwaiing SdMn: Supplies and ~ Scrvias 

·Local u •• end Support oF.st Set1IIce 
·FREE De/Ivwy 011 most a"', 

375-7970 
619 W. Ridgecrest Blvd.. Suite #B 

YOUR COMPLETE 
AUTOMOTIVE 

CARE SPECIAUST 

We Do Tune-Ups All The Way To Complete Engine 
Overhauls, On All Foreign & Domestic Cars 

413 W. Inyokern Road 
Ridgecrest, CA 93555 

(619) 446-3568 
(619) 446-5157 FAX 

OPEN: Mon. - Fri., 7:00am To 

The I.W.V. Concert Associaition presents a 
SPECIAL GALA CONCERT (not part orthe subscription series) 

"LA vUeltlt~ CkltiSb"as witk CBltass" 
Featuring the dashing &- dynamic DAI I as BRASS 

in a dazzling program for the holiday season 

Thurs.., Nov. 30. 7:30 - ChIna Lake Auditorium 
Special prices for this jundraising conc:gt: 

Tickets $25 each. $20 if active mil itary, under 21, or over 65 
Advance sales: The Village Bookshelf, Richer 's Music, Maturango Museum 

Or order directly from IWVCA by mail or phone (below) 
(Current season members receive a $5 discount if ordered from IWVCAj 

I.w.v. CONCERT ASSOCIATION IWV~C'A 
P.o. Box 1802, Ridgecrest, CA 93556 

Phone 375-5600 anytime 
Visa and MasterCard orders may be placed by phone ~fore Nov. 28 
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AT IIDGECUST AutO CEIIIEI 
THE 95'S AlE lOLLING OUT FAST 

DON'T MISS OUT ON IHESE BARGAINS 

A AC(GIlD • CYL. 
1995 HON~ .. WAGGIIS 

51,%'( .9% 6.9% 
2. 9 ~~:. ! for 36 mo' APR for 48 mo' If within 72 hours of buying your-c=:::= 

,00% new vehicle from Ridgecrest 

199
5 At rd V6 FINANCING Auto Center, if you can find a 

9
" AVAILAaLE.. better deal on the exact same -~ 

3 . fVJ:' tor All rates (A~~)=e=~t vehicle. We will match the deal. 

U:::;:::=:::=:::=~46~mo~.:::=~t_h'::\"on:gh=d.:.:.F_'n_.nc_._Co_"'-__ -....;:7~W~E PROMISEIr---.;::", 

95 HONDllCCOID LX STATION WAGON 

BfuJ 515,995* 
95 1/2 HONDA PASSPORT 

5 spd. dIa1 aitlags 

NEW 
96 HONDAS 
ARRIVING DAILY! 

95 HONDA 
PRELUDE 

516,995* 
BUY IN RIDGECREST 

• We Want To Work For Your Business 

5 * · No Dealer Buys For Less 15,995 . We Refuse To Be Undersold 
u,;;;;;;:;;:;;;;;:;;;;;;"'=;";;;;;';~;;''';;;~;'=:!l • Compare, We Beat LA Prices 

1995 HONDA CIVIC SEDANS 

5.9~RFor 
36 Mo' 

6.9~For 
48 Mo' 

96 
HONDA CIVIC 

96 
HONDA ACCORD 

5 spd. Dual SRS AIrt»gs 
VnKI21624 Sfdr21..o 

512,995* 
Largest Selection Of Pre-owned Vehicles 

95 CHIVY WMIIIA is 95 IIUICI( CIJI11ID 95 CHIVY COItSICA 95 PONTIAC GI ... All 95 OLDI CU1LASS CRA 
C8uette, pw, ~I, to, ce, alloy, auto, Cassene, pw, pi, tw, ce, auto, V-6, Auto, &C, pw, pi, V-6 Cass, tw, ce, pw, pi, V-6 cass, tw, ce, pw. pi, V-6 

V-6, (pr8YtOUS dat~ rental) (pre'lious dally renta~ ~revious daity rental) ~revioUS dally rental) l!:-'da'Y~ Stk. 826 ViOI1 90n Stk. 833 Vinl41561 tk. 830 Vin"81927 tk. 827 Vin.S79683 • 831 VinI 

New .... ......... ... . '18,495" New ...... ... ....... . ·18,783·· New .......... .. ..... '15,89]"' New ................. ·17 ,446" New ................. ·18,837·· 
Our 'rice •••• ·14,"5· Our 'rice ••.. .'12,713· Our PrIce ••••• '11,197' Our Price ••• .'13,446· Our Price ••••• '12,137' 
You Saw ••••• ., ••.••• '3,500 You Saw •••••••••••• .'6,OOO You Save •••••••••••• .'4,OOO You Save •••••••••••• .'4,OOO You Saw •••••••••••• .'6,OOO 

95 OLDS ACHIIVA 9. FORD TA .. US 93 FOU GOWN YIC10IIA ,. FOU F150 XCM.n 92.n I' "'M'IIII 
Cass, tw, ce, et, pw, V-6 Cass, tw, ce, pi, pw, V-6 Cass, tw, ce, pw, p(, v-a & more 351 Engine, low mlas Auto, NC, pw, p(, tw, ce, aloy 

(previous daity rental) 
Stk. 21358 VinI055867 StU 832 Vinl310109 StU 828 Vkll142491 Stk. 817 VlnI125458 Stk. 829 Vin.A88751 

New ................. ·16,107·· Was ................. ·11,995·· SOLD Was ................. '23,999" Was ................. ·14,995·· 
Our PrIce ••••• .'11, 107' Our PrIce ••• .'10,995· Our Price ••• .'21,'"· Our PrIce •••• .'12,"5· 
You Save •••••••••••• .'5,OOO You Save •••••••••••• .'1,OOO You Save ••••.•••.••. .'2,OOO You Saw •••••••.•••• .'2,OOO 

A BBD Enterprise 

·Plus tax, lie & doc lee. One only allhese prices. Subject to prior sale on allOwed credit. 2.9% on Accord V6 model. 
Sale ends ClOse of business Saturday , November 18. 1995 

NEW 375-1327 • 201 E. RIDGECREST BLVD •• USED 371-4114 
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Weapons Systems Contract Group goes to service cost center 
The Weapons Systems Contract Group (2.0 Competency) 

has provisionally been approved to begin operating in FY96 as 
a service cost center (SCC) at NAWCWPNS and will continue 
to provide full function cradle-to-grave procurements for its 
customers. The SCC operates by charging a user fee for each 
product delivered by the SCC. This fee, applied to each prod
uct, is a fixed percentage of the total estimated value of the 
procurement. This fee-for-service method is practical and sim
ple to administer requiring limited resources and system 
changes. It allocates the cost to the users through a levelized 
fee approach. A limit, however, is placed on the levelized fee 
to the users for major procurements . The fee structure is 
designed to fi nancially support all labor and non-labor 
expenses incurred by the Contracts Competency. 

The SCC is defined by NAVCOMPT as an organizational 
entity with assigned personnel engaged in the perfonnance of 
functions that can be readily identified to a unit of measure. 

The unit of measure for the Contracts Competency is the type 
of procurement, e.g., Bankcard, SPED! , delivery orders - a 
type of service that can be identified and measured. This 
method of assigning a recurring cost is clQsely aligned to the 
DBOF concept, which requires NAWCWPNS to operate as a 
business. The money or "revenue" is used to pay salaries, 
equipment depreciation and facilities' maintenance and utili
ties. The service cost center wi ll be the acc,?unting mechanism 
for the Contracts Competency to operate on a DBOF fee-for
service basis. 

If you have any questions or concerns· or would just like 
additional infonnation on the Contracts SCC, please call 939-
0071, or contact Ruth Stoner, the SCC manager, via Quick
Mail. In addition, the SCC staff is avai lable to meet with cus
tomers and further explain products and services and their 
respective fee structure. 

BHS students hand out kits for today's Great American Smokeout 
Burroughs High School students distributed some 500 

tobacco "survival" kits to Ridgecrest area businesses and 
other schools la st week. The BHS "Peer Helpers Group," 
guided by Marilyn Mayer, is providing this service to the com
munity in cooperation with the Indian Wells Valley unit of the 
American Cancer Society. This is in support oftoday 's "Great 
Ameri can Smokeout" - an annual event when people a re 
encouraged to stop smoking, or to help someone else to stop. 

7978, or Pat Oliver at China Lake's Wellness Office at 939-
2468. A few hours of class could add a few years of life. Not a 
bad trade. 

Year-round, the American Cancer Society offers free smok
ing cessation classes in the IWV area. For reservations, call 
Florence Wilson at Sage Community Health Center at 446-

You can get involved. The American Cancer Society wel
comes volunteers in a variety of activities. Contact Casey Wil
son at 446-4350 for more information. If you would like to 
become a certi fied facilitato r, trained to conduct smoking ces
sati on c linics, contact Fred Shaughnessy at 375-6563. Ex
smokers are desirable, but anyone who likes working with 
people and wants to help others help themselves, is more than 
welcome. 

SEXUAL HARASSMENT... 800-253-0931 
CALL THE 
DON HOTLINE (.) I~ 7 (. )~~6 1 4~2 7~~ <--<- "> 1 . 1 . 1 ·: <- -· r 

f33MHz Pentium :.~~ 
True Intel7S to 1~~MHz Pentium 64-~1t CPU plus VESA or PCI 
bus makes this the fas test X86. We offe r a wide variety of cost-effec
ti ve ways to full Pentium perfonnance including these stocked items: 

• VPCI'ade to a Pentium motherboard with PCI high-performance 
enhanced IDE hard disk cont roller with 8 MB RAM, 7SMHz just 
$6~9, 90MHz is $7Z9, 100M Hz is $739, IZ0MHz is 
$849, 133MHz is just $1,079.100MHz and faster are PCI. 

rack • Co_letesystem: Pentium tower with 6~SMB high-performance cases 
EIDE hard disk dri ve and cont ro ller, 8MB RAM, paralle l & two available 
serial ports. 1.2MB/360K and 1.44MB fl oppy dri ves, l024x768x2S6-colors VGA 
NI monitor & ve/)'-high-peifonllallce VESA or PC) Windows accelerator VGA card, 
Windows 3. 1 liDOS 6.22 (W95 +$20). mouse, enh. keyboard 3-year, no-illJssk 

parts & Inbor warranty. 133M Hz is just $1,8%9, I:1OMHz is $1,599, 
100M Hz is just $1,499, 90MHz is just $1,489, 75MHz is just $1,4Z9. 
Upgrade to LZGB hard drive for just $99. 100M Hz and faster are PCI. 

. I.Z0MHz 486 System 
With system. l:&oMIIz* CPU, PCI bus with 16K CPU cache and 
CD-R~M pack 256K write-back external cache. Complete system 
~1~~k S.n c~~II~: with 256K cache, system & video shadow RAM, I: I 
Dang<rous Crea- 635MB high-performance hard drive, PCI hard 
lures. more. just drive controller, 8MB RAM (a lso available with 
$59. 4MB), parallel & two serial ports, I .2MB/360K & 

1.44MB fl oppy dri ves, 1024x768x2S6-colors VGA NI mooitoc& 
very-high-peifomlQllce VESA VGA Windows accelerator card , Mi
crosoft-<;ompatible mouse, enh. keyboard, Windows 3.II/DOS 6.22 
(W95 $20). No-illJssk 3-year parts & IDbor wanrmty on compktL 
system. free upgrade to non-interlaced monitor. 120MHz is 
just $1,299, 100Mnz is $1,zz9,8OMHz is only $1,179 
& 66MHz1,J49.Or.- Upgrade your present system with a 120MHz 
CPU in a super new VESA & PCI motherboard for only $:&49**. 
*Perfonnance: Aboul the same ac; 75MHz Pentium for regular use. 100% fasler than 

With lhese systems, 
upcrade to: 

1.%c. hard disk 
dri ve. only $109 
from 8 to J. 6MB 
RAM. $Z69 (486) 
or $269 (Pentium) 

Quact...-
CDaOM 600KBI 
sec, just $1%9 

6XTeac brand 
CD-ROM drive 

$:119 !fI1J'> 
.~.w, 

Micro .:;':'" 
Soft- .:.:: ... . 
brand " 

486166 for heavy numeric use. ·· Inslall board yourself or we'll install it for $4.5. 0..;..= ____ .... 

Cla55~ COokie 
230 Station St. 371-1404 

The perfect gift for a 
Thanksgiving hostess is 

a bouquet of Fresh
Baked Cookies or a 

basket full of 
Homemade 

Buttercream Fudge! 

VPR: SPEDI "Sale" 
When we get a one-t ime quantity price break 
or some other loweNhan-usuaJ coSI . we reduce 

a SPED! producl's scll 
ing price. This is done 
by a SPED! voluntary 
price reduction, or 
VPK. (VPRs are tern· 
po rary a nd go away 

on Seasale w~en our lower Cosi 
SCSI dnnt ends.) You will pay the 

standard SPEDI price less the VPR savings: 
SPEDI , item you save 
ST1l200N 1GB SCSI ha rd drive $100 
ST3655N 540 SCSI hard drive 13 
CDR-400 NEC tripple-speed CD-ROM 4 
50700774 Bernoulli 230MB Iripack SO 

VPRs are guaranteed (but only thru lln l/9S). 

Compul nq TCChf'Ology'" 

Computer Store 
2:' I B.II .... 11lI "' t r' ~-:, - _U 

S • 
A 

v 
E 
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November 20 - 22 
NOTE: KNID will air shows Mon

day through Wednesday this holiday 
week. 

5:30 p.m.: Navy News 
5:55 p.m.: Office of the Chief of 

Naval Research: Navy Fire Fighters 
Thennallmager 

6 :00 p.m.: Investing in America's 
Future 

6:08 p.m.: People in Science: Invest
ments in the Future 

KNID 

Channell7 

6:23 p.m.: Life and Liberty: Ameri
cana Art: The First 100 Years 

6:43 p.m.: Traditional Handicrafts of 
Japan 

November 27 - 30 

5:30 p.m.: Navy News 
5:55 p.m.: China Lake : Yesterday, 

Today, and Tomorrow 
6:07 p.m.: NAVAIR On The Move 
6:40 p.m.: Kabuki Theater 

Annual prevention of sexual harassment 
training at TVIS sites through November 

If you haven 't already done it, now is 
the time to meet the annual prevention of 
sexual harassment training requirement. 
Thi s year, a 28-minute video titled 
"Management's New Responsibilities" 
will be used to meet the requirement. 

The video wi ll be shown on the fiber 
optic trunk system (FaTS) at 8 and 10 
a.m., and I and 3 p.m. every workday 
during the month of November, except 
fo r the Friday fo llowing Thanksgiving. 
Please check with your code for a list of 
the sites where the video can be viewed . 

Please make sure you sign the train
ing form necessary to record the training 
and to get credit. 

The form mu st be compl eted and 
returned either in h a rd copy o r via 
QuickMail to Tammy Berry in the Train
ing Division (73 30000) not later than 
Dec. 15. 

If you can not view the video at one 
o f the TVI S sites, or have que stions 
about prevention of sexual harassment 
training, please call Jerry Stein at 939-
8134. 

"THE ROCK Is THE ANSWER" 
We List & Sell: 

• Residential • Commercial 
• Land/Lots • Investments 

We Also Offer: 
• Office/ Rental Leasing • Rentals 

• Investments • Property Management 
• VA & HUD Homes 

NOWHERE ELSEI 
Only In Our Store 

1400 N. Norma, #105 
Ridgecrest, CA 93555 

(619) 446-7625 
MaryAnn Haberman, Broker 

$499! 
One Carat Of Diamonds 
An Incredible Bargain! 

r'-::-i~oJor'-'"' ClCIIl 375-4721 
~::.: E~:;i Id ~ 740-A North China Lake Blvd. 

• OlU)ER tODAX • OIU)ZR TODAY • OlU)ER TODAY • 

• 3MB RAM· tMB SVGA Video C,..! 
• lOt Eltendcd Kcybwrd r:---l=:;::::= 
• 1~~ 5VCA 28 Monitor 
• DOS 6.2 • Windows 3.11 
• S40 MB Hud Drive 
• EnNnad Controller 
• Scri.J1 Mouse 
· t.44MBFDD 
• Jumbo Mini Towl'1' 
• 21 CD RO~{ 
• 16bit Sound Cud 
• 40WJtt 

DedkatedTo 
Pmmotmc lduatioDal 

OppottUDltia At 
IhJrrou&Iu _ School 

CFC Agency 60 1 7 

'1 .1l ~\ P( BernouDi %30 Removable :' -\1 \1.tn.lIll\ 

IOMEGA's Bernoulli 230 stores Z30MB ( ... MB wilh compression) 0 1. a single disk. The 
Be rnoull i 230 is n:u:h faster than the Syquest 270 <up to 3 limes as rasl) & is rullycompatible 
with 90MB and 150MB Bernoulli dri ves. 
Be rnoull i dri ves can be super cosl erreclive 
for 1110St large & very- large storage applica-

lions s ll ch as backup. mulliple users of the t£~§.§§~;;;;;;~;!J same system. l11ulli ple operat ing environ-
ments (say. Windows & Uni x) ror Ihe same 
syslcm and they·re especially well fitted to Berlloulli 230: 5-year t4'arranty on drive & media 
sensil ivc/classified data appl ications. 

• Bernoulli 2-'0 Internal PC SPEDI PIN S07007.1 
,\"" 'II,' III,d "111\ I ,1.lIId,nd "'h]11 

'.Ihl, I' '\ \11 S4l- h II" Hill rl.HI 1..11 

• Bemoulli 230 Single E.remal Mac or PC SPEDI PIN S0700'775 r------..... 
• Rernoulli 230 Dual for Mac or PC SPEDI PIN 5070077. I SPIZ'DII 
• Bernoull i 230 interface for a PC is SPEDI PIN 50700570 .EI 
• Bernoulli 230MB data di ' ks SPEDI PIN 50700774 L. ______ ....I 

Computing Technolog, " 

Computer Store 
2:; I Ba lsam st. -' 75-5 7~~ 

Each Bernoulli 230 l-.JW::'GA 
drive includes a free 

230MB data 
carlridge! A uthorized Oealer 

COUPON· VALUABLE COUPON 

:Wi"NTERIZ~ 
SPECIAL 

I CoOLANT ExCHANGE I • 

~ ___ :S 95:~ 
QUALITY I INCLUDES: I ~ 

CAREl I ·1 Gallon Ford Coolant I ~ 
. • Check Belts & Hoses ~ 

• • Pressure Test System r-. 

A GoocIlelatlonshlp I For Leaks I ~ 
Begins With Good Any make or model car. I;j 
Co k tlo ~

EXPiration Date: 11130195:..J 0 
mmun a n. -i-I;". 0 c:: 

Service Hours: Monday -Friday 
7 :30a.m. ~ 5:30 p.m. 

•• 1"....... a 
''':ljlillj4 <: 
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Hull addresses mock RIF, Qs&As and VISPNERA in all hands note 
To all hands, 

The DEB has decided to hold otT on conducting a 
mock R1F until we receive word, one way or the other, 
on our request for an actual RIF. You can disregard my 
previous statement about seeing the results of a mock 
RIF by December. 

lf the RIF is approved, it will take about two months 
from the date of receipt of the approval to conduct a 
mock RlF. If the RIF is not approved, then no mock RIF 
will be conducted. 

I will check out from NAWCWPNS on Nov. 20. 
Please address any business-related messages to Capt. 
Jack Dod~ who is my replacement. 

You may continue to address Q&A items to me 
through the 20th. I will try to answer as many of them 
as possible before I leave the area. 

Any remaining questions will be turned over to the 
Business Recovery team for response. Gerry Schiefer is 
in the process of setting up a team to continue answering 
your questions and providing you with updates on mat
ters of general interest to the woll< force. 

For those of you who have not seen answers to your 
questions, please be patient. I have well over 200 of 
them in the queue and have been answering them as fast 
as I can. 

I have some fairly specific information on VSIP 

and VERA which was compiled by one of our HRD 
employees who is a specialist in retirement programs. 

I'd like to share it with everyone so we can better 
understand these important programs. 

VSIP stands for Voluntary Separation Incentive 
Program and VERA stands for Voluntary Early Retire
ment Authority. Early retirement and VERA are one 
and the same for all CSRS employees. It is always a 
temporary program, it must be authorized by a higher 
authority, it must have a specific window of opportu
nity (normally 45 days) and management can choose 
which series will be included (it can be otTered to all 
or just some). To be eligible for VERA, one must be at 
least 50 with a minimum of 20 years of creditable ser
vice, or be any age with at least 25 years of creditable 
service. There is a reduction of two percent for every 
year a person is under age 55. There is no reduction 
for those over age 55. 

VSIP is another program entirely. It is usually 
offered in conjunction with VERA, but normally 
VERAs do not have a VSIP attached. VSIP is a pro
gram otTering money to employees to retire (not nec
essarily an early retirement) and to those who resign. 

The new civilian retirement program (FERS) has 

ditTerent rules for early retirement and for reduction 

for age. Under FERS (which has a ditTerent formula 
for computing retirement benefits resulting in a lower 
annuity), there is no reduction for age if an early 
retirement is authorized as a VERA. There is also a 
volunt,ary early retirement which does not require a 
higher level authorization for those who have reached 
their minimum retirement age (between 55-57) and 
who have 10 plus years of creditable service. The 
reduction for age is five percent for every year under 
age 62. 

One of the things [ keep getting questions about is 
severance pay for those eligible to retire. Severance 
pay is not payable to those who are eligible for any 
kind of retirement. So those employees who did not 
apply for this last VSIP who are or will be eligible for 
any kind of retirement (including discontinued service 
retirement [DSR) which has the same eligibility as 
early retirement, 20 years of service at age 50 or 25 
years of service at any age) will not be eligible sever
ance pay should they be R1Fed. Only those not eligible 
for retirement who are RlFed would get severance pay. 

Thanks, 
Capt. Roger K. Hull 

More questions and answers on important employee issues . .. 
Question: 
We had a brief today on the business plan and one of 

the statements made was that there could be some diffi
culty in having the RIF approved due to potential politi
cal ramifications due to 1996 being a presidential elec
tion year. What are the contingency plans if the RIF is 
not approved? Will the persons in work that is not direct 
funded be retrained or will there be an increase in 
unfunded positions? 

I will probably have everyone on base mad at me but 
it almost sounds that we will be in a far worse position 
without a RIF than if we have one. 

Hull: 
BINGO!! 
It depends, of course, on whether our guidance 

changes if the RIF is not approved. But if we have to 
balance the budget before the end of the century without 
a RIF, it will be much more difficult to accomplish than 
if we had had the RIF approved. We would have many 
more people on downtime, and would face dramatic cuts 
in non-labor overhead, reductions in maintenance and 
repair, and increased restrictions on hiring into overhead 
positions. As ditTicult as it may be to swallow, a RIF, 
and the motivation it will produce for some people to 
find employment elsewhere, really is a vital part of our 
business plan. 

Question: 
Is the DP830 Mechanical Engineer and DP80 I Gen

eral Engineer series targeted for the RIF? 
Hull: 
No series are targeted by the RIF because there is no 

RIF until one is approved. Only then is the actual RIF 
list formulated. I know that you would prefer a "yes" or 
"no" answer so that you could decide how this proposed 
RIF would atTect you directly, but at this point there 
simply isn~ a clear cut answer. 

Question: 
I served in the Air Force from 1977 to 1981, howev

er, my SF-50 (Block 23 and 26) says that I do not have 
veteran status for a RIF. I have inquired of our local per
sonnel office and the reason for my non-status is due to 
the time frame that I served in the military. If I had 
served during Vietnam or some other conflict I would 

have all of a sudden become a veteran. Do you know 
why I'm not considered a veteran on paper. or is it my 
fault for not waiting for a conflict and then enlisting to 
serve my country? 

Hull: 
You are, of course. a veteran. There is no argument 

with that. The issue is whether your particular veteran 
status qualifies you under civi l service rules for 
increased retention status. The rules are quite specific 
ahout length of service, dates served and whether or not 
combat action was involved. There is no allowance for 
command interpretation of the nature of your service. 

It would be easy in retrospect to say that had you 
waited for a conflict, you might have a higher retention 
status today, but that would have been a ditTicult call. I 
encourage you to ensure that your personnel record 
accurately reflects your veteran status, service dates, 
etc., but beyond that we are hound by the law as it is 
written. I'm sorry I couldn't give you a more encourag
ing answer. 

Question: 
I thought it was the base policy not to distribute the 

phone numbers of personnel working on base. Phone 
books, as an example, are not to be released to otT base 
contractors or sales personnel. I recently ~have been 
"surfing" the Internet and found under Government, 
Military, NAWC, Targets that not only the names and 
phone numbers of some Targets personnel were posted 
but their pictures were posted also. I am puzzled and 
concerned. What is the policy? 

Hull: 
Phone books aren't supposed to be distributed outside 

the command because it costs the government money to 
produce them. The information contained in them is 
releasable to anyone. If you look at the NAWCWPNS 
home page, you'll find the entire conunand phone book, 
including a FIND function. We will also be setting up a 
means by which any employee can post a resume on the 
InterNet in order to improve their chances of finding 
woll< elsewhere in the event of a RlF. You'll hear more 
about this shortly from our Business Recovery Team. 
We want people to call us, especially if they have woll< 
to do! 

Question: 
As a 25-year Navy employee, I have seen these DoD 

draw downs come and go, such as 1979, when some 
Navy ships did not have the fuel to put to sea, or the lack 
of Navy mine sweepers during Desert Shield. After each 
period we came away believing that we had gone too far, 
too fast. With so many trouble spots around the world, 
and threats to our national interest still a fact of life, do 
you sense that some of our military and political leader
ship are beginning to feel that we have gone too far in 
our recent Navy draw down? 

Hull: 
As a matter of fact, many of OUT national senior mili

tary and civilian leaders are on record as saying that we 
haven't gone far enough. Several were quite vocal ahout 
the inability of the BRAC process to make the drastic 
cuts that were needed. 

There are several initiatives underway to further 
reduce our DoD infrastructure in order to be able to 
atTord the demands on our operating forces while con
tributing to the national etTort to balance the budget. As 
acutely as we feel the shortages of money and people in 
many areas, we will see additional reductions through 
the end of the century. The challenge is to apply the cuts 
wisely, acknowledge the decreasing demand for work, 
accept the reduced capacity and operate as etTiciently as 
possible. We are certainly doing our part at NAWCWP
NS. 

Question: 
If I were targeted during a RIF, would I have the 

opportunity to transfer? To cut costs will employees be 
asked to take LWOP? Is travel being looked at more 
carefully due to the costs involved? 

Hull: 
There are no restrictions imposed by the R1F process 

on employees who want to transfer within or out of the 
command. However, transfers do not necessarily protect 
an employee from the RlF. No one will be asked to take 
LWOp, although that possibility might be available to 
employees who want to do so. 

Travel should always be closely scrutinized by super
visors, and should not be requested by employees if 
there is not a compelling reason to travel. 
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The Future Takes :Shape 
Fleet customers and other Navy brass detail their requirements, 
expectations and functions that need improvement in NA V AIR 

By RAdm. Dana B. McKinney 
NAWCWPNS Commander 

Most of you are aware that the annual Naval 
Aviation Systems TEAM Commanders Con
ference was held recently from Oct. 16 to 20 

in Pensacola, Fla. Attendees included commanders and 
other representatives from the NAVAlR Headquarters, 
Air Warfare Centers, Aviation Depots, PEas and the 
Naval Aviation Inventory Control Point (used to be 
ASO). This year, there was an added emphasis on input 
from the Naval Aviation Program Managers and many 
of them were present. There was a free exchange of 
information, opinions and concerns, and I was very 
pleased with the overall tone of the conference. 

VAdm. John Lockard (AIR-OO) set the theme for the 
conference by stating that. in his opinion, the majority 
of our transition to the IPT/CAO structure was behind 
us. He recognized that there were significant etTorts 
left to be completed in process development and 
implementation, but he clearly felt that we had accom
plished much of the transition to the new structure. 

AIR-OO's main point was that we must return our 
focus to the needs of customers and spend less of our 
time and energy on the internal focus that we have 
maintained during the initial phase of our transition. 
He invited VAdm. Richard C. Allen, Commander of 
Naval Air Force US Atlantic Fleet, RAdm. Brent M. 
Bennitt, Director of Air Warfare Divi sion (OPNAV 
N8f . and RAdm. William 1. Hancock, Director, OtTice 
of Budget and Reports. 

VAdm. Allen was the most outspoken of the three. 
His main points were that the fleet customers: 

I. Think NAVAIR isn't paying attention to their 
needs. 

2. Think they can do a better job of allocating 
resources for Depot level activity. 

3. Think we "over-engineer' our solutions to their 
needs. 

4. Think we spend too much time and money on 
testing and documentation. 

S. Think we need to improve our mutual communi
cations. 

6. Don't want or need "integrated solutions" to their 
requirements - they cost too much and take too much 
time to deliver. He cited the F-14 FUR as a case in 
point. 

7. Want to develop a better partnership with the 
TEAM. 

RAdm. Bennitt's main points were that: 
I. The war fighting CINCs think we are doing very 

well in providing combat forces with high readiness 
(Bosnia, Iraq, etc.). 

2. We need to reduce the acquisition cost and cycle 
time for our products. 

3. Naval Aviation as a whole needs to constrain its 
requirements - we can't do everything that everyone 
wants. 

4. We need to get time out of the front end of devel
opment. 

5. Recapitalization and modernization have been the 
"bill paye~" for maintaining a strong forward deployed 
force structure - we are only buying a total of 3 I air
craft in FY96. 

RAdm. Hancock's main points were: 

I. "There isn ' t enough money, and you have too 
much of it." 

2. We need to reduce our DBOF overhead. 
3. We need !o meet our expected DBOF operating 

results. 
J won't comment on the views expressed above or 

whether or not we have fully carried out the direction 
of our sponsors, but clearly their perception is that we 
need to do better. For our customers, perception is real
ity, and we are the ones who need to deal with it. 

VAdm. Lockard then stated that the CNO will judge 
the performance of the NAVAIR TEAM by how we do 
in improving our performance in the following broad 
areas: 

Readiness-- We need to maximize the availability 
of full mission capable weapon systems throughout the 
fleet. Our systems need to be reliable and maintainable 
so that our fleet operators will need to spend less time, 
money and manpower in keeping them combat ready. 

Recapitalization- We need to retire older weapon 
systems with high operating costs in order to atTord a 
newer generation of systems designed to operate more 
etTiciently and etTectively with reduced manpower. 

Modernization- For those systems that we must 
keep in the fleet, we need to provide cost-effective solu
tions that maintain their combat edge at minimum cost. 

Reduced cost- We must find ways of delivering 
all of our products at reduced cost and with shorter 
cycle times. 

VAdm. Lockard's main point was 
that we must return our focus to the 
needs of customers and spend less of 
our time and energy on the internal 

focus that we have maintained during 
the initial phase of our transition to a 

competency aligned organization. 

Throughout the remainder of the conference these 
themes were reiterated constantly. We need to be inno
vative in finding ways to do our required activities at a 
significantly reduced cost. We need to reduce our 
infrastructure to the absolute minimum required to pro
vide the products that the fleet demands of us. We need 
to optimize the use of the remaining infrastructure to 
reduce the cost of doing business. We need to take the 
savings generated by efficiencies and return them to 
the fleet for vital modernization and recapitalization 
etTorts. 

One of the principal methods of getting at cost 
reduction is a study currently being conducted by a 
group led by Dr. AI SomorotT, AIR-OOA, who provided 
a status briefing on the study. This "Essential Capabili
ties" study is aimed at defining the minimum essential 
efforts we must do to satisfy our customers needs. 
Once these etTorts are defined, a minimum set of 
infrastructure (people with knowledge, skills and abili
ties and facilities) will be derived. With a defined 
required infrastructure, we can then determine the nor
mal utilization of those resources and either size the 
infrastructure to the projected demand, or use the avail
able excess capacity to accommodate work from out
side customers to reduce the cost to Naval Aviation 

custome~. This study is in progress and promises to be 
a major in"fluence on where we go with OUT infrastruc
ture in the future. 

RAdm. William E. Newman presented the "Com
mand Structur~" briefing, which showed fi6w the new 
"Area Commander" concept will be implemented. 
VAdm. Lockard and I have co-signed a "Tailored Char
ter," which defines our relationship and includes a 
Responsibility Matrix, which defines the relationships 
and responsibilities of Competency Leaders, Area 
Commanders, NADEP cas, IPT Leaders, site cas, 
Area Competency Managers ano Corporate Leader
ship. (The Tailored Charter appears on the next page 
and the Responsibility Matrix and other enclosures 
are available from the Public Affairs Office by Quick
Mail or hard copy.) 

Effective immediately the Weapons Division will 
operate in accordance with the guidance provided in 
these two documents. Despite a lot of hard work and 
thoughtful consideration during the development of 
these documents, there may be some disconnects. 
However, . until we implement the guidance we won't 
have a basis for discovering them. I urge each of you to 
read them both and refer to them in your everyday 
business. 'Please provide any feedback via E-mail on 
problems encountered or suggested improvements. 

RAdm . Newman also announced that the F&J for 
the disestablishment of NAWC Headquarters had been 
approved by SECNAV Therefore, NAWCHQ no longer 
exists, and the division commanders will report direct
ly to VAdm. Lockard. 

There were numerous other presentations, for which 
I have ha;d copies. I intend to request Corporate Oper
ations to provide electronic copies of these to be made 
available for distribution as desired. When we get them 
onboard, 'we will distribute a table of contents for you 
to review. 

In closing, let me emphasize the challenge that has 
been put before us. We must be able to track our funds 
to the products that the fleet needs. If we are spending 
a dime on' something that cannot be directly traceable 
to providing for the war fighters' needs. we need to ask 
why we continue to do that task. We must be able to 
better articulate what we do for the fleet so that they 
understan4 the value of maintaining the infrastructure 
that we know is essential to the continued combat 
readiness of o·ur Navy. We must be innovative in find
ing ways to do our bus iness more efficiently-at 
reduced cost and cycle time. Our Business Recovery 
Team is engaged in a number of etTorts that will sup
port these needs in the long term. However, it will take 
an "all hands etTort" to make the day-to-day changes 
that we need to become a more efficient organization. 

I ask tliat each of you accept this challenge person
ally, and that you ask yourself as you go about your 
daily business, "Is there a better, faster, less expensive 
way to do. this task?" There has never been a better 
time to suggest new ways of serving our customers 
more etTectively and efficiently. Nobody outside of this 
organization is. more capable of translating fleet needs 
into weapon~ that work; after all, innovation and part
nership with' our fleet customers have been two of our 
strong points for decades. 

We knojv that the future of Naval Aviation depends 
on a strong, economically vital Weapons Division. 
Together, we can and must assure that future. 

. ~ .... _ .. ... . -.- ........... -. ... .. ....... . ~~ ..... . .......... .. . - -""'" .. ~.--..... -.~ • • , , •. ".--.. ____ _ .. _...r ___ 
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Tailored Charter 
Between COMNAVAIR and COMNAWCWD 

1. PURPOSE. This charter defines the authority and 
responsbility 01 the Commander, Naval Air Warfare Cen
ter Weapons Division (COMNAWCWD), under the inter
im command structure effective 1 October 1995 in con
cert with the IPT/CAO organization philosophy 01 the 
Naval Aviation Systems TEAM. 

2. SCOPE. The responsibilities, authorities, relation
ships and interdependencies addressed in this charter 
apply to all elements 01 the Naval Aviation Systems 
TEAM. 

3. BACKGROUND. On 1 October 1997 the Naval Air 
Systems Command (NAVAIR) will complete the realign
ment to a Competency Aligned Organization (CAO) in 
support 01 Integrated Program Teams (IPTs). This action 
culminates three years 01 intensive planning and prepa
ration for the transition to a new organization structure 
and a new way of doing business. Effective 1 October 
t 995, the Commander, Naval Air Systems Command 
(COMNAVAIR), establishes an interim command struc
ture to lacilitate business operations until full implementa
tion of the Integrated Program Team/Competency 
Aligned Organization (IPT/CAO) on 1 October 1997. The 
interim command structure is designed to meet the fol
lowing criteria: 

• Creates the required buyer/seller relationship 
between the area commanders' field activfties and COM
NAVAIR. 

• Establishes accountability for effective business 
operations 

• Remains consistent wfth IPT/CAO tenets 
• Is clear to OPNAV resource sponsors 
• Complies wfth legal constraints and higher authority 

directives 
• Provides clear fiduciary accountability to COM

NAVAIR 

4. INTERIM COMMAND STRUCTURE. The day to 
day business of the organization is executed through the 
eight distinct competencies: Program Management, Con
tracts, logistics, Research and Engineering, Test and 
Evaluation, Industrial, Corporate Operations and Shore 
Station Management. These eight competencies are 
aligned as subordinate elements of the NAVAIR echelon 
2 headquarters command structure. Responsibility for the 
subordinate organization structure is delegated to two 
subordinate echelon 3 area commands (Naval Air War
fare Center Weapons Division and Naval Air Warfare 
Center Aircraft Division) and five subordinate echelon 3 
depot commands (Naval Aviation Depots North Island, 
Alameda, Norfolk, Cherry Point, and Jacksonville) as 
shown in enclosure (1). (Enc/osurBS are available from 
the Public Affairs Office.) Upon implementation of BRAC 
decisions and IPTICAO in October 1997, the echelon 3 
entities witl consist of east and west area commands and 
depot commands as shown in enclosures (2). Enclosure 
(3) illustrates the operating concept in the vision organi
zation effective October 1997. The flag billet of the west
ern area convnander is the logical successor to the cur
rent COMNAWCWD which will be disestablished on 1 
October 1997. This charter does not impact mission and 
leadership areas for NAWCWD as specified in the SEC
NAV memo of 12 April 1991. 

5. DISCUSSION. Historically, NAVAIR has operated 
as a traditional milftary command within the shore estab
lishment 01 the Depertment of the Navy. As an Echelon 2 
command, NAVAIR has exercised central authority and 
control over a variety of subordinate activfties, ranging 
from a nationwide network of aviation depots to widely 
dispersed group of field ectivities engaged in the RDT&E 
of naval weapons systems. The operational and adminis
trative organization, as well as the NAVAIR command 
structure, evolved around functions and capabilfties at 
specific sHes. 

The transition to I PT /CAO alters the underlying 
administrative and operational philosophies of the com
mand. The buyer/seller relationship of the business oper
ating structure, the corporate decision processes, and 
the command structure are highly interdependent 

aspects of the IPT/CAO system. The goal is to make 
geography transparent to the organizational structure. 
The primary factors in the I PT /CAO are product, function 
and process. These must be viewed from two distinct, yet 
complementary perspectives: The operational element 
and the business/administrative element. 

a. The operational element of the IPT/CAO is the 
major focus of the competency and team leaders. The 
competency structure is responsible for providing teams 
wfth effective processes and resources (personnel, facili
ties, and equipment) that deliver quality competency 
products and services to customers. The competencies 
will enable optimum use of TEAM talent and resources 
through the proper allocation of competency resources 
across the entire organization. 

b . The business/ administrative element of the 
IPT/CAO is the major focus of the area commanders. 
The business element will continue to be defined by ge0-
graphic location. Area command business element 
responsibilfties include perfonning fiduciary functions and 
creating an environment to ensure cost-efficient opera
tions within the area command and the TEAM. Area 
commanders perform as seller/supplier in relation to 
COMNAVAIR. Area commanders integrate competency 
planning and budgeting activities, allocate and distribute 
funds, and monitor execution. They also resolve cross
competency issues within their area commands. 

6. COMMANDER, NAVAL AIR WARFARE CENTER 
WEAPONS DIVISION AUTHORITY AND RESPONSI
BILITIES. NAWCWD consists of three subordinate Eche
lon 4 commands designated as Naval Air Weapons Sta
tion (NAWS) organizations at China lake, Point Mugu, 
and the Naval Test Wing Pacijic. The three subordinate 
commands report directly to COMNAWCWD. In addftion, 
the command maintains a presence, as required, at a 
variety of other geographic locations through individual 
field service representatives and officially deSignated 
detachments. 

In addftion to serving as the on-sfte representative of 
COMNAVAIR, COMNAWCWD is assigned as leader of 
the Test and Evaluation Competency (AIR-5.0) under the 
new competency aligned organizational structure. 
. COMNAWCWD will exercise the authority granted by 

COMNAVAIR in the management of his area. As the mili
tary leader, COMNAWCWD will operate within the statu
tory parameters provided by U.S. Navy regulations and 
other appropriate guidelines. Specific authorities and 
responsibilfties include: 

a. Serve as the responsible official for all fiduciary 
functions under 31 U.S.C. 1301 Appropriation Scope, 
1517 Anti-Deficiency Act and provide the statutory 
requirement for the acceptance of funds into the com
mand. Act as focal point for both budget preparation and 
execution, including responsibility for the Net Operating 
Result (NOR). The budget is the aggregation of the 
demand-based plans for capabilities, investments and 
expenses developed by the individual competencies. The 
area commander adds the command-wide administrative 
and operational costs and assesses that the aggregation 
of the competency plans is affordable and efficient. The 
area commander works with the competencies to make 
adjustments, ~ needed, to meet overall corporate strate
gy and efficiency goals. Budget issues arising from what
ever source, e.g., negative NOR, will be adjudicated 
under the authority of COMNAWCWD with appropriate 
interface and inputs from competency leaders, area com
petency managers, and program team leadership. Exter
nal controls (such as Full TIme Equivalent (FTE), end 
strength, high-grade targets, etc.), will be allocated by 
COMNAVAIR in accordance with the corporate manpow
er process to COMNAWCWD and the competencies 
within his area. The corporate manpower allocation will 
be based on the competencies' business plans and will 
identity the controls (FTE, end strength, high-grades, mil
itary billets, etc.) within the area command. COM
NAWCWD and the competencies shall monftor, track and 
assure that controls are successfully executed. If a 

change is necessary, the competencies and area com
mander will collaborate to resolve staffing issues. 

b. Operate and maintain the organizational infrastruc
ture wfthin which the program teams and competencies 
operate. Delegate appropriate base operations functions 
at China ·lake and Point Mugu to the two subordinate 
echelon 4 commands designated as Naval Air Weapons 
Stations (NAWS). The two NAWS commanding officers 
report directly to COMNAWCWD, but receive broad poli
cy guidance from the Shore Station Management 
Competency leader. COMNAWCWD will remain the reg
ular reporting senior of the NAWS commanding officers, 
but he will solicft appropriate perfonnance inputs from the 
Shore Station Management Competency leader. 

c. Participate in corporate investment decisions for 
facilfties and infrastructure to assure they are reasonable, 
affordable and economically efficient. 

d. Serve as the ultimate management agent and 
arbiter of activity between the area/site Extemally Direct
ed Teams (EDTs) and their sponsors. 

e. Resolve cross competency issues within the area 
command. Some may require AIR-OO mftigation. 

f. Function as Senior Officer Present and local Area 
Coordinator (SOP/LAC). As such, responsible for the 
administration and execution of the Casualty Assistance 
Program; disaster preparedness initiatives; environmen
tal protection, energy, and related issues. 

g. Assess perfonnance competency managers in his 
area and make appropriate input to their evaluations/fit
ness reports. 

h. Function as the senior on-site official in all issues 
relating to civilian employee labor union organizations 
(may be delegated to site CO). 

i. As deSignated Equal Employment Opportunity 
(EEO) Officer, act as the adjudicating official in formal 
EEO complaints for both the military community and the 
civilian work force. 

j. Establish and maintain a posftive Navy relationship 
with the civic and business leaders of the surrounding 
civilian communfties. Perfonn as the principal NAVAIR 
public relations representative in the area. 

k. Serve as the focal point and line of authority for all 
physical security and ground safety related programs 
within the area command. Cooperate with local law 
enforcement and other civil authorities. 

\. As delegated by COMNAVAIR to AIR-5.0: 
1) Exercise Aircraft Controlling Custodian responsibili

ties for all NAVAIR aircraft and provide aircraft 
mishaplincident endorsement input to COMNAVAIR. The 
squadrons assigned to commanders of the Naval Test 
Wing Atlantic (5.5) and Naval Test Wing Pac~ic (5.6) will 
have Aircraft Reporting Custodian responsibility for 
assigned aircraft. 

2) Act as regular reporting senior for the commanders 
of Test Wing Atlantic and Test Wing Pacific. COMNAW
CAD will provide a concurrent fitness repor:t for Comman
der, Test Wing Atlantic. 

3) Establish clear aviation safety goals and foster a 
climate that promotes a proactive command aviation 
safety program. 

4) As AIR-5.0, establish NAVAIRSYSCOM policy for 
test and evaluation planning, approval, and execution. 

5) Provide policy direction, management, and plan
ning for the Navy elements of the DoD Major Range and 
Test Facility Base (MRTFB). 

6) Represent the Navy in the T&E Reliance forum: 
Board of Operating Directors (BoDD). 

Enclosure (4) is a summary of specific responsibilities 
and relationships between the area commanders and 
other key management components of the TEAM. 

7. LIMITATIONS OF AUTHORITY. The incumbent is 
responsible for the dissemination and implementation 
command policy and reports directly to COMNAVAIR. 
Area commanders may delegate authority to subordinate 
base commanders as appropriate. The incumbent is not 
responsible for the day to day execution of technical sup
port for Integrated Program Teams. 
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Newspapers 
attempt to stop 
the rumor mill 

briefing on what the plan is and isn't, 
Hull and former China Lake Technical 
Director and Chief of Naval Operations 

Gerald Schiefer answered questions 

from the audience. Hull stated that the 

Business Plan presentation is on Power 

Point software and he will see that it is 

available to everyone who wants a copy. 

can be used by RIF-affected job seekers. 
"Once a person receives a RlF notice," 
commented Hull, " hi s job is to find a 

new job." 
Letters of recommendation explain

ing that the job seeker is not out of a job 

because of performance can be written 

for all employees who request one. 
There will be help with resumes, includ
ing putting it on the Internet with 'your 
photograph, classes on how to fill out a 
job application, interviewing techniques 
and more. Once RIF notices go out to 
employees, then Training Center and 
HRD personnel will swing into action in 
their efforts to help job seekers. 

By Klthi Ramont 
$IOH Wrilel 

W
ith news of a possible reduc
tion in force (RIF), this past 
year ha s seen rumors and 

scuttlebutt flying rapidly around the 
work spaces of Naval Air Warfare Cen
ter Weapons Division and Naval Air 
Weapons Station personnel at both the 
China Lake and Point Mugu sites. One 
effort to stop the flow of incorrect infor
mation and answer the many questions 
has been departing Vice Commander 
Capt. Roger K. Hull's very popular 
QuickMail questions and answers. The 
Rocketeer and The Missile have printed 
many of these and will continue to run 
them as available. 

the Sept. 7 i ssue, and an article in the 
Sept. 21 issue explained employee rights 
and benefits in a RIF si tuati on. The 
Return-to-Work Center and job hunting 
tips were featured in a fifth story Oct. 5. 
Last issue, Nov. 2, a chart listing assis
tance resources available, including tele
phone numbers to call, was printed. The 
Rocketeer office, located in the Head
quarters Building, Room 1017, has a 
limited number of copies of these issues 
available if you missed reading them. 

In respon se to a query about his 
QuickMail dialog, Hull sai d that he 
wanted the forum to continue until all 
employee questions are answered and 
understood. He stated that NAWCWPNS 
Commander RAdm. Dana B. McKinney 
is commi tted to th e Qs&As and 
knowledgeable members of the Human 
Resources Department, Comptrollers 
Office and other staff offices will con
tinue to answer questions. 

Hull explained once again that a RIF 
is just one available tool to help solve 
our financial problems. And if a RIF si t
uation happens, affected employees will 
be informed as soon as possible, so that 
they can take action on their personal 
situations. 

Hull closed by telling the audience 
t hat even though the si tuation at 
NAWCWPNS looks bad, it could be 
worse. "While we 're using a fingernail 
file to fix our problem, the Air Force is 
using a meat ax. Edwards can expect a 
50 percent RIF in the next two years and 
Eglin a 45 percent reduction in civilian 
personnel." 

Another effort has been The Rocke
leer 's series on personnel matters. If you 
missed seeing them, the first story, 
August 10, concerned the Defense -Out
placement Referral System ( DORS). 
The Priority Placement Program was 
featured in th e August 24 issue, th e 
VSIPIVERA process was explained in 

In spite of short notice, the China 
Lake NAWS Auditorium was nearly full 
last week when Capt. Hull held an all
hands town meeting to talk about the 
NAWCWPNS Business Plan. Hull also 
presided over an all-hands town meeting 
at Point Mugu. These meetings gave 
employees a chance to hear the same 
presentation on the NAWCWPNS Busi
ness Plan that was given to VAdm. John 
B. Lockard last August. 

At China Lake, after presenting a 

Government resources will be avai l
able to all employees looking for new 
employment. This includes out-place
ment referral help from the Human 
Resources Department and use of gov
ernment equipment in the job search. 
Computers, telephones and fax machines 

In a continuing effort to keep correct 
information flowing, and to dispel 
rumors, The Rocketeer and The Missile 
will provide news on NAWCWPNS 
Business Recovery Team actions. In the 
next issue, we will run an explanation of 
what a RIF and mock RIF are and how 
they affect employees. 

Leadership answers 'WHATABOUTME' questions 
By Cathy Partusch 

PolUXenl River Public Affairs Spedolist 

W
e're changing our communication process, but 
that doesn't mean we should stop communicat
ing in the interim. Many positive things are 

happening with the transition to a competency aligned 
organization - things that you need to know to make 
your work easier - so that you have some insight into the 
work that's being done and how it impacts you, as well as 
your customers. Transition issues refer to Integrated Pro
cess Teams/CAO, but at times could include information 
on the relocation of Headquarter functions and people to 
Patuxent River. Both aspects of transition could have 
quite an impact on the way you do business. Please feel 
free to share this information with your customers. After 
ali i if they donlt understand our new organization, our 
business relationships might suffer and misunderstand
ings could result. 

As you get into the mode of sharing information, 
please share with me issues you'd like to see addressed. 
We'll work together to get to the heart of these issues and 
find answers and solutions. Many of you may not realize 
we've just transitioned through Phase II of our IPT /CAO 
organizational change. What does that mean to you? Lots 
of things, but let's start with the leadership. 

It helps to kr)ow who our leaders are before we move 
through the other "me" issues. Level I Competency 
Leaders were announced effective Oct. I , 1994. Howev
er, Level II leaders were not selected by some competen
cies until late September 1995. Be sure to keep in touch 
with your leaders. They've got their fingers on the pulse 
of this change. They may not have all the answers yet, 
but they do have many answers to your questions, and 
they should be your first information point. 

Speaking of the "me" issues ... Are you aware that 
Headquarters has set up a way to ask your specific ques
tions concerning the transition to CAO? It's called 

"WHATABOUTME?" Call in your questions to (703) 
604-2820, extension 7300 (DSN prefix is 664). If you're 
connected to the Merlin System, use feature 700. Or, you 
can use e-mail. PC users, look for WHATABOUTME in 
the directory services - Macintosh users look under 
WHATABOUTME in addresses. 

Did you know? VAdm. Lockard has set up a decision
making and feedback process. The process includes 16 
focus groups to work major command issues. That num
ber may vary depending upon the issues. VAdm. Lockard 

Didyou know? 
Headquarters is concerned that 

all employees have the information 
they need concerning our transition to 

a competency aligned organization, 
and has set up a way to ask your 

specific questions. 

Call DSN 664-2820 extension 7300 

felt that these key issues required regular senior feedback 
and guidance. However, there were too many issues for a 
single weekly meeting. A large executive steering com
minee (ESC) is more formal and allows less opportunity 
for exchange of ideas. Several of these focus groups are 
directly related to our IPT/CAO transition, the relocation 
to Patuxent River, or both. 

Monthly groups are Problem Disbursements, Capt. 
Simmons, AIR-7.6; DBOF Financial Execution, Capt. 
Simmons, AIR-7.6; Relocation Execution, Capt. Pfitzen
maier, AIR-OORE; IPT/CAO Transition Issues, Capt. 
Pieper, AIR-OOATE; People Issues, Ken Miller, AIR-7.0; 
Training PolicylExecution, Ken Miller, AIR-7.0; Total 
Life Cycle Cost, RAdm. Tinston, AIR-3.0; Regional 
Maintenance, RAdm. Tinston, AIR-3.0 and Industrial 
PerformanceiBacklog, RAdm. Smith, 6.0. 

Groups meeting quarterly are Science and Technolo
gy, Russ Perkins, AIR-4.0T; Claims/ Protests, Capt. 
Wood, AIR-2.0; Business Processes. RAdm. Phillips, 
AIR-1.0; Obligations Status, Capt. Simmons, AIR-7.6; 
Manpower Management, Ken Miller, AIR-7.0; Informa
tion Technology Issues, Ken Miller, AIR-7.0 and 
NADEP BRAC Implementation, RAdm. Smith, AIR-6.0. 

The key points AIR-OO wants to make relative to this 
decision-making and feedback process are that decisions 
should be made at the lowest IPTIEDT/competency level 
possible. 

Focus group meeting provides feedback to the leader
ship on course and decisions made to the "group" on 
direction/approvals; groups will come and go with 
issues/environment; participation of all ESC stakeholders 
encouraged; minutes are taken and distributed to lead 
and key players; every focus group leader briefs at the 
next ESC 5-minute overview (key points, decision, 
approvals, action items); focus group leads/players and 
entire ESC must help communicate to our work force. 

A final item of interest: The Integrated Program Team 
(IPl) Listing for PMA-290 was recently changed. Sever
al new IPTs have been added, consolidated and or delet
ed. 

Competencies and sites performing work in support 
of PMA-290 should review the new IPT list (available in 
the OBS share folder or through AIR-7. \.I). Technical 
questions should be addressed to Ms. Arlyne Meyers, 
PMA-290F, 703-604-2600 extension 7015 (DSN 664). 
General CAO/IPT questions may be directed to Ms. 
Diane Burrows, AIR-7.\.I, 703-604-2140 X4526 (DSN 
664). 

At this point, you're probably becoming overwhelmed 
with information. If this information is useful, let me 
know. If not, I still need the feedback. Please send your 
comments to me via TEAM LINKS or Internet e-mail 
address at: PARTUSCHCA@AM5@PAXMBI. Or give 
me a call at PAX River, DSN 342-7512 ext. 24. 
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program managers, and other officials in discharging all 
aspects of their responsibilities for financial manage
ment in <ired support 01 defense acquisition processes. 
SuppJements technical proficiency of tectujcal manger 
or t8Ctvlical management staff with financial manage
ment and program planning. Manages or assists in 
~ one or more family housing projects, billeting 
facilities , or other accommodations, such as project 
transient or permanent individual and family living 
quarters, including adjacent service facilities and 
surrounding grounds. Quallty·Ranklng Factors: 
Ab ility to plan, direct, execute, or provide expert 
consultation 

No. NSOC-22·S85, (1) Interdlaclpllnary, Electronk:a/ 
Aeroapac:. Englneer/, PhystclstlMatherrlllUcltln GS· 
15511.1/131011520·12, N.val S.teilit. Oper.tlons 
Center, OpeI.doI .. DIrectorate, Tl1Ilnlng Department, 
Code NSOC34o-Ar.a of Consideration: Current 
appointable DOD employees nationwide. Opening 
D. te: 11-16-95. Cloelng o.te: 11-30-95. Selecting 
Offlcl.l: lcdr. C. Blake. 989-4221 . HRo Cont.ct: 
Belinda Bayerque, 989-3260. Permanent Change of 
Duty Stlltion Authorized: No. Summary of Duties: 
The incumbent serves as Satellite Operations Instructor 
in the NAVSOC Operations Directorate , Tra ining 
Department. This organization is responsible for 
training of personnel in the operation of navigation, 
communication, altimetry, scientific and special-purpose 
satellites. These satellites indude but are not limited to 
the following: FlTSAT, FEP, lEASAT, TRANSIT, UFO, 
and GFO. The Training Department currently conducts 
NAVSOC's evaluation/certification program for Duty 
Satellite Managers (DSMs), and Assistant Duty Satellite 
Managers (ADSMs) . Tra ining functions include 
spacecraft and payload configuration management , 
traCking , telemetry and control, orbit determination, 
anomaly resolution, user support, and ground station 
support. The incumbent is responsitHe for performing 
specUic tasks and assignments Including formal 
dassroom wor1( and orientation training. The incumbent 
must maintain a wide spectrum of knowledge and skills 
in the above-mentioned satellite and ground station 
systems managed and/or operated by NAVSOC. The 
incumbent will remain mission-ready (certified) in at 
least one satellite program. The incumbent researches 
satellite, ground station, and Telemetry, Tracklng and 
Commanding (TT&C) system design and operational 
procedures for inclusion in lesson plans. The 
Incurrbent generateslupdates course curriculum for all 
in-house tra ining courses , provides Input on new 
operations procedures, and provides training on new 
procedures during monthly recurring training sessions. 
The Incumbent prepares training courses, lessons, 
lectures, quizzes, tests, and performance evaluations. 
Incumbent generates tra ining program plans, task 
surveys, task description worksheets, and positional 
training standards; provides mission-ready backup to 
the Operations Directorate as a Duty Satellite Manager; 
mcUntains certification by wor1(ing at least two l0-h0ur 
crew shifts per calendar month. Qu.llty-R.nklng 
FKtora: Ability 10 prov6de satanite system management 
and ground station operations as well as prov ide 
tec::h'lical instruction in these areas. _5 __ 

No. NSOC·23·885. (1) Interdlaclpllnary, 
Electronlcs/Aerosp.ce Engineer/ Physicist! 
lIathematlclan 05·155-1.1.1310·1520.12, Naval 
_110 Opoo_ .. c.... Opontlono DI.-.. •• 
Sateilit. Oper.tlona Department, S.teilite 
OperatIona 0fvIaI0n, SatelIH. Engineering Branch, 
Code NSOC3211-Are. of Conslder.tlon: Current 
appointable DOD employees nationwide. Opening 
o.te: 11-16-95. Ck)alng Date: 11 -30-95. Selecting 
Offtdal: ledr. Blake, 989-4221. HRD CorUct: Belinda 
Bayerque, 989-3260. Perm.nent Change of Outy 
Station Authorized: No. Summ.ry of outl .. : The 
Incumbent serves as a satellite engineer i n the 
NAVSOC, Operations Directorate, Satellite Operations 
Department, Satellite Operations Division, Satellite 
Engineering Branch. This organization is responsible 
for the management and operation of navigation, 
communication, altimetry, scientific, and specia l
purpose sate_ltes. The incumbent manages all satellite 
systems and ground station facilities operated by 
NAVSOC; perfonns detailed plaMing and analysis to 
carry out dally satelite operations including configura
tion change., resource allocations, and scheduling ; 
coordinates sat.,ite tracking and orbh computations, 
collection of satellite telemetry and control of 
sp.cecraft; analyzes satellite perfo rmance and 
recommends c:::cnrnands to correct anomalies or assure 
acceptable sat ... operations. The incumbent assists 
in preparing project plans, schedules, and detailed 
phases of technical work concerning the following 
specialty areas: satellite command and control, 
computer operations, te~etry analysis and satellite 

power, thermal, attitude, timing and communication 
systems; serves as I team merrber responsible for con
ducting tests, coIkK:ting and analyzing data. and design
ing; coordinates, monitors and technically oversees 
the WOI'k In the day-tCKiay satellite and ground station 
operations; prepares data packages and documentation 
for new or Improved systems and equipment. The 
Incumbent will be asstgned to shift schedules Several 
months per year. Qu.llty-R.nklng Factor: Ability to 
provide satellite system management and ground 
station operations. 
Note 5 .ppll ... 

DOD WIDE 

No. 12"()S3-JJ5, Supervisory Firefighter (ASSistant 
Fire Chief), DG-081·5, Naval Air We.pons Station, 
Solely ..... Security -. Fire Division. c_ 
124210D-Ar •• of Cons ideration: Current 
permanent DOD employees nationwide. Opening 
o.te: 10-19-95. ClOSing Date: 11-19-95. HRD 
Cont.ct: Jean Johanboeke, (619) 939-8135. 
Perm.nent Change of Duty Station Authorized: No. 
Summary of Duties: The incumbent is the Training 
OfflClr and is responsit:He for carrying out Rre Division 
training programs and overseeing, coordinating, 
scheduling , tracking, teaChing, and maintaining 
records/data pertinent to training programs. In addition, 
the incumbent wor1(s as the Operations Chief on duty 
nights and during periods as required in the absence of 
the Operations Chief. The incumbent will be required to 
supervise fire-suppression operations at the Assistant 
Fire Chief level. The incumbent should possess a 
working knowledge of fire prevention and hazardous 
materials operations from the first responder to incident 
command level and be willing/available to attend 
various training courses . Collateral duties include 
acting as Rre Division Safety Officer and as a member 
of local Califomia State Joint Apprenticeship Training 
Committee. An A.S. degree in fire science or related 
rleld is desirable but not required. Also desirable but 
not required is certification as a California State or DOD 
level 1\ fire instructor. Qu.llty-R.nking F.ctors 
(QRFs): (1) Supervisory ORF: Ability to apply 
Affirmative Action principles, implement EEO practices, 
communicate orally and in writing, and motivate and 
Influence others using supervisory management 
principles. (2) TechnicaIOAF: Ability 10 plan. orgarize. 
coordinate, and manage a fire department training 
program; provide instruction/certification at the 
California State or DOD Instructor II level; develop 
new training programs and instruct courses to meet 
certification requirements; and oversee, via ICS, daily 
suppression (s tructu ral and crash. fire, rescue) , 
emergency medical services, and initial hazardous 
materials responses. Applicant must address the ORFs 
on separate sheets 01 paper and submit them with your 
job application. Potential selectees may be required to 
obtaln and maintain a Secret dearance. 
_2 ..... 3opp1y. 

WEST CDAST/APPOINTABLE EUGIBLES 

No. I2.056-0WE5. Auto Hobby Shop 1Ionogor. DG-
1101-3. _ W..,.,. ..... Rocrootlon Doportmont, 
Code 121120D-Area of Conslder.tlon: West 
CoasllAIi Appointable Eligibles. Opening Date: 
11-16-95. Closing Date: 11-30-95. Selecting 
Offlcl.l: A. scon, (619) 939-2010. HRD Contact: 
Shir1ey Hauser, (619) 939-2883. Permanent Change 
of Duty St.tlon Authorized: Yes. Summary of 
0utJn: Responsible for the safe operation, custody, 
and maintenance 01 the Auto Hobby Shop. Maintains 
records pertaining to Items purchased, costs, delivery 
schedules, Inventories, and facility usage. Ensures 
adequate inventory of automotive tools and equipment 
is available for check-out to patrons. Determines 
requirements for timely replacement of worn out or 
broken tools and equipment. Provides techn ical 
assistance to patrons in the per10rmance of automotive 
repairs, body wont, and painting. Instructs patrons in 
the safe and eftteient operation of all equipment and 
associated tools. Ensures promotion of facilities. 
Responsible for overall cleanliness of the facili ty. 
Qu.ltty-Ranklng Factors: Incumbent must possess 
knowledge of automotiVe mechanics, troubfeshooting, 
and safety procedures to be able to instruct patrons; 
ability to maintain financial records and budget; knowl
edge 01 inventory control, storage, and distribution 
practices and procedures for automotive tools and 
parts; knowledge 01 retail business practices ; and 
knowledge 01 method$ for promot;ng programs. _2_. 

NATlONWIDEI AU APPOINTABLE 
EUGIBLES 

No. 12-051-DWE5, F.mlly Child C.re Director, 
oA·1701-2, lIIor.le, Walf.re .nd Recre.tlon 
Dep.rtment, Child D.velopm.nt Center, Code 
126500D-Are. of Conslder.tlon: Nationwide, all 
appointable eligibles . Opening o,te: 11-16-95. 
Closing o.t. : 12-16-95. Sel.ctlng Offlcl.l : A. 
ScottID. Oliver, (619) 939-2010. HRD Contact: Shir1ey 
Hauser, (619) 939-2883. Permanent Change of Duty 
St.tlon Authorized: Yes . Summ.ry of Dulles: 
Plans, organizes, develops, implements, and monitors a 
FCC Program to reduce the risk to children in FCC 
homes. The FCC Director ensures the health and 
safety of children and enforces DON FCC poIk:Ies and 
regulations. Enforces Federal and State regulations 
pertaining to the FCC Program. Analyzes, evaluates, 
and documents program vicMations. Recruits, screens, 
trains, certifies, monitors, develops, and evaluates FCC 
providers. Performs administrative duties including 
management of resources, preparation of reports, and 
monitoring suitability of providers . Must complete 
additional training requirements including CPR, first aid, 
and rescue breath ing. Must maintain a valid 
driver's license to drive to assq.ed locations. Works an 
uncommon tour of duty to include weekends and 
evenings. OuaIlty-Rantdng Factors: A 4-year degree 
from an accredited college or university with 
a course of study In the field of earty childhood develop
ment, elementary education, social wont, counseling, 
nursing, or other closely related field, or specialized 
experience plus a minimum of 24 semester hours of 
course wor1( mentioned above. Professional knowledge 
of the principles, concepts, and methodology of child 
and youth development to manage a child care 
program. Knowledge of Federal. State, Department of 
Defense, and DON policies and regulations goveming 
the operation of FCC homes (e.g., fire, health, safety, 
housing requirements , food service regulations) . 
Knowledge 01 the nonappropriated and appropriated 
budget processes. Ability to prepare written reports 
and compile statistical data. Ability to communicate 
effectivety, both verbally and in writing. 
Note 2 appll ... 

WORLDWIDEIALl APPOINTABLE EUGIBLES 

No. 12-051. oWES, Sup.rvlsory Recre.Uon 
Specl.lIst, oA·0,.1·1I2, Mor.i., Welf.r •• nd 
Recr •• tlon oep.rtment, Code 1260000-Area of 
Consldel1ltlon: Wof1dwide, all appointable eligibles. 
Opening o.te: 11-16-95. Ctoslng Date: 12-16-95. 
Selecting Offlcl.l: Alonzie scon, (619) 939-2010. 
HRD Contact: Shirley Hauser, (619) 939-2883. 
Permanent Change of Duty Station Authorized: Yes. 
Summ.ry of ouUes: Incumbent is responsible for 
planning, developing, organizing, implementing, and 
evaluating base-wide community m<:reation programs 
for adults and youth. Convnunity activities encompass 
a comprehenstve program of sociaJ, cultural, enteftain
ment , educational, and recreation activities that 
promote a happy, heatthy lifestyle and positive use of 
leisure time. Incumbent supervises, direclly and 
through suboninate supervisors, a staff of professional, 
technical, and skjIed &n"Ipk)yees and is responsible lor 
ITT Operation, Craftech, young aoot! programs, youth 
programs, and Single Sailor Program. Incumbent 
reviews/analyzes montNy financial operations to ensure 
integrity of financial transactions and management; 
prepares a nonappropriated and appropriated fund 

operating budget request; directs the proper accounting 
and disbursements of nonappropriated funds; and 
resolves complaints from patrons and solicits fee<t>ack 
to improve quality 01 service provided. Qu.llty
R.nklng F.ctors (QRFs) : T.chnlcal QRF: 
Knowledge of policies, goals, regulat ions and 
procedures lor the administration of adult and youth 
recreation programs and procedures, and the ability to 
communicate effectively with patrons and staff ; 
knowledge 01 the principles of nonappropriated and 
appropriated personnel management and budget 
administration; skill In planning and leadership; 
knowledge of technical areas such as safety 
regulations, specialized equipment, arts and crafts , 
fac ility and grounds. Incumbent must possess 
managerial administrative skills to accomplish the 
mls.sion of the prognIm. Functions indude supervisilg 
others, budgeting, programming and fiscal processes, 
monitoring 01 equipment needs and faciliUes. 
Supervlaory OAF: Ability to apply affirmative action 
principles, Implement EEO practices, motivale and 
lnnuence others, and communicate orally and in writing. 
_1 ..... 2opp1y. 
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REASSIGNMENT OPPORTUNITlES 

This coIlmn is used to til poUions throI..9'I ~ or 
yoht'llf,ty change to lower grade only. AI applications must 
meet mni'n1.lTl qualliclotion requifwnents estabished by 1M 
Office of Personnel Management. Infonn.tion concerning 
!he recruitmant and pa.cement progtam n:I 1M evaluation 
methods used In these reassigvnent opportunities may be 
obtained from Personn.1 Management Advisors . 
Applications should be liMtd wiIh the person whose nama is 
listed in 1M annot.rlO8tnent. i e ., al Chine Lake the Selectng 
Officie~ at PoInt Mugu the HRO Contact. 

REASSIGNMENT OPPORTUNITIES 

No. 4J·015·RFS, Supervisory Interdisciplinary 
(Gener.1 EnglneerlMech.nlc.1 EnglneerlElectronlcs 
Engineer/Aerospace EnglneerlOperations R .... rch 
Analystl M.them.tlcl.n/Computer SclenUst), OP-
101Ja3011551861/15151152011Ss0.3, Strike .nd Antl
Surf.ce Warf.r. Br.nch, TACAIR Division, Code 
4J1200o-Are. of Conalder.tlon: NAWCWPNS. 
Opening Date: 11 -16-95. Closing Oate: 11-30-95. 
Sefectlng Official: Ken Morton, (619) 927-3841 . HRD 
Contact: Bob FItzpatrick, (619) 939-8117. Permanent 
Change of Duty StatJon Authorized: No. Summary 
of outl .. : Serves as head of the Strike and 
Anti-Surface Warfare Branch, providing leadership and 
guidance to warfare analysIS evaluating the operational 
performance 01 existing and conceptual Strike and 
ASuW weapons systems. The incumbent 15 responsi
ble lor all espects of branch operations, including 
personnel supervision and development, financial 
management, project coordination, and long-term plan
ning. The incumbent will serve as part of the TACAIR 
Division management team, developing and implement
ing 8 division strategic plan. Quality-Ranking Factors: 
Knowledge of operations analysis methods and 
practice ; ability to plan, conduct, and report warfare 
analysis; knowledge of Navy strike and anti-surface 
warfare systems and operatk>ns; knowledge of the DOD 
systems acquisition process; ability to communicate 
effectivefy orally and in writing; ability to work effectively 
as a leader of small teams of analysts; knowledge of 
affirmative action and EEO principles, and a willingness 
to implement these principles; and ability to meet 
mandatory DAWIA requirements for training, experi
ence, and education level 11\ of the Systems Ptaming, 
Resource Developmenl, and Engineering career flald 
with 18 months entering position, and meet basic super
visory tra ining within 12 months 01 entering position. 
Incumbent must be able to obtain and maintain a Top 
Secret clearance. Promotion potential to DP-3. 
Note: Send an updated application to Ken Morton, 
Code 4JlOOOD. 
Not.s 2, 3, and 4 .pply. 

No. 4J·016·RF5, Supervisory Interdisciplinary 
(Generll EnglneerlMech.nlc.1 EnglneerlEJectronlcs 
Engineer/Aerospace EnglneerlOperations R .... rch 
Analystl M.them.tlcl.n/Computer Scientist), DP-
101lI30II551111115151152011550-3, Anti·Alr W.rt .... 
Br.nch, TACAIR olvl.lon. Code 4Jl100D-Ar .. of 
~: NAWCWPNS. 0p0r*'9 DIOo: 11-16-95. 
Closing D.te: 11-30-95. Selecting Official: 
Ken Morton, (619) 927-3841. HRo Cont.ct : 
Bob F"oUpalri<k. (619) 939-8117. Ponnonont Cho_ 
of Outy St. lion Authorized: No. Summ.ry of 
DutI .. : Serves as head of the Anti-Air Warfare Branch, 
providing leadership and guidance to warfare analysts 
evaluating the operational perfoonance of existing and 
conceptual anti-air systems. The incumbent is respon
sible for all aspects of branch operations , including 
personnel supervision and development, financial 
management, project coordination, and Iong-tenn plan
ning. The incumbent will serve as part 01 the TACAIR 
Division management team, dev/3k)ping and implement
Ing a division strategic plan. Quality-Ranldng Fleto ... : 
Knowledge 01 opera tions analysis methods and 
practice ; abllity to plan, conduct, and report warfare 
analysis; knowledge of Navy anti·air warfare systems 
and operations; knowledge of the DOD systems acqui
sition process; ability to communk:ate eHectively orally 
and In writing; ability to wont effectivefy as a leader 01 
small teams of analysts; knowledge of affirmative action 
and EEO principles, and a willingness to implement 
these principles; and ability to meet mandatory DAWlA 
requirements lor training , experience, and education 
level III of the Systems Planning, Resource 
Development, and Engineering career field w ith 
18 months entering pos;tion, and meet bask: superviso
ry tra ining within 12 months of entering posllion. 
Incumbent must be able to obtain and maintain a Top 
Secret clearance. Promotion potential to OP-3. 
Nole: Send an updated application to Ken Morton, 
Code 4Jl0000. 
Notea 2, 3, and 4 appI_. 

The NAWCWPNS Announcements and Human Resources Depar1ment Information are published by the PAO on the Thursday before payday. Copies of the insert are provided to the Atluquerque and White Sands sites. Personnel 
at China lake, Abuquerque, and White Sands may send Items for the Announcements section to Code 7500000, Attn: Bany McDonald, FAX 939-2796 (DSN 437-2796) or v\a OuickMaii (Cl NAWC WIDE NS name server in the Cl 
MAlNSITE zone). Personnel at Point Mugu may send Items for the Announcements Section to Code 75OOOOE. Attn: Pat Hollenbaugh, FAX 989-1785 (DSN 351-1785). Items lncIuded in the Human Resources Department Information 
Section are provided by the Civilian Personnel Division, Empk>yee Devetopment Division of the Human Resources Department. The dee{line for all submissions is Wednesday at 1700, 8 working days prior to the at!emate Thursday 
publication dale. Hace: All it'4)uts MUST include the sponsor's code a~ phone number. Any questions or issues pertaining to this insert may be addressed to Ron Rogers .t 989-3997 (OSN 351-3997), FAX 989-9846 
(OSN 351-9846). -
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NAVAL AIR WARFARE CENTER WEAPONS DIVISION 

ANNOUNCEMENTS 
ALL NAWCWPNS SITES GENERAL ANNOUNCEMENTS 

TSP OPEN SEASON 
TSP Open Season will be conducted from 

15 November through 31 January. The TSP Open 
Season is your chance to start or change your contribu
tions to your TSP account. During the Open Season you 
can also change the way your future payroll contributions 
are invested in the three TSP funds. 

FY96 NAWCWPNS COURSES 
MACINTOSH AND WINDOWS 

The FY96 NAWCWPNS Course Schedule is now avail
able electronically for both Windows and Macintosh users. 

Macintosh 
1. Select Appletalk Zone PM HRD in the Chooser. 

Click on Appletalk. 
2. Select PM62PUB_NFS 
3. Name: CLASSMAC (No password) 
4. "PUB" will now be on the desktop. Double-click the 

PUB icon. 
5. Find the CLASS MAC folder and open ~. 
6. Double-click the CLASSES application program. 

Windows 
1. Log in to the PM62PUB_NFS server. 
2. Name: CLASSWIN (No password) 
3. Locate the R:\CLASSWIN directory using Windows 

File Manager. 
4. Double-click the file called CLASSES.EXE 

MANUFACTURING TECHNOLOGY TRAINING COURSES 
The Manufacturing Technology Training Center (MTTC) has space available in a number of upcoming courses. 

These courses provide technicians and engineers alike with information and methodology on state-of-the-art 
electronics manufacturing processes. The MTTC curriculum offers support to personnel Involved WIth the 
requirements of MIL-STD 2000 and related support documents as well the latest information on upcoming 
commercial standards. 

3-5 January 
8-12 January 

Surface Mount Course (24 hrs.) 
Rework and Repair Course (40 hrs.) 

MTCC is located in the RidgecresVChina Lake area. For more information and scheduling. call (619) 446-5571 . 

Macintosh and Windows Users 
Once the program file has been double-clicked. the 

FY95 NAWCWPNS Course Schedule Program screen will 
appear. Buttons are available on this screen that allow 
users to 

Navigate 
Move to the top record 
Move to the previous record 
Move to the next record 
Move to the last record 

Locate 
"Locate" reveals a pop-up screen that can be used to 

locate records. Scroll up/down/across the list. click on a 

field. and press the LOCATE button again. The selected 
record will appear. 

Print 
Prints the current record (or all records) to a local printer. 

Close 
Quits the program. 

Questions concerning this program should be directed 
to Jim Diderrich. (805) 989-3994 (DSN 351-3994). or John 
Allen. (805) 989-3237 (DSN 351-3237). 

CHINA LAKE GENERAL ANNOUNCEMENTS 

TumON SUPPORT POLICY FOR CERRO COSO 
Civil service employees at China Lake taking courses 

at Cerro Coso Community College and expecting to obtain 
tuition support must submit via department channels to 
Code 733000D prior to registration a DD Form 1556 (011-
Center Training Request) with a job order number supplied 
by their competency and an "objective" statement explain
ing how the course is mission related. Employees MUST 
SIGN the appropriate statements on the back of copy 1 of 
the DD Form 1556. including the one whereby they 
promise to reimburse the Government if a satisfactory 
grade (I.e .• "C" or better) is not obtained. 

Code 733000D will return a copy of the approved DD 
Form 1556 to you. You must tum ~ in to Cerro Coso when 
you register in order for NAWCWPNS to pay your tuition. 
" you register in person. tum in the approved form to the 
registrar. "you register by telephone. mail the copy of the 
approved form back with the bill you will receive. 

Requests for tu~ion support (DD Form 1556) must be 
received by Code 733000D at least 2 weeks prior to the 
employee's registration at Cerro Coso. This will allow the 
request to be processed and retumed to you in time for 
registration. The approved DO Form 1556 must be 
turned In to Cerro Coso when registering or when 
returning the bill received In order for NAWCWPNS to 
pay the tuition. EMPLOYEES WHO PAY TUITION WILL 
NOT BE REIMBURSED. To obtain further information 
or ask questions. call Cecil Webb at 939-0878. (Code 
733000D). 

WE ARE LOOKING FOR A FEW GOOD VOICES 
Video Presentations. Code 474620D. produces China 

Lake's technical and nontechnical video reports. Many of 

these reports require a voice-over narration to help explain 
the visuals. Whether you are an experienced thespian. 
orator. rhetorician. aL10r. spinner of tales. or not-if you 
have a good voice. can read a script. and take direction. 
then we want to hear from you. Call Fran at 939-3697 to 
set up an appointment for an audition. "you are selected 
to narrate a production. a J.O. will be provided. 

GENIGRAPHICS VISUALS BEING PHASED OUT 
The Video/Presentations Section is in the process of 

phasing out the last remaining Genigraphics workstation 
console. Once this process is complete. we will no longer 
have the ability to to read or write Genigraphics files. It is 
possible. however. to transfer these "Geni" files to the 
Macintosh or PC format. Almost all computer-generated 
slides and viewgraphs created prior to 1990 were done on 
this system. Creating original artwork on the computer is 
labor intensive and costly. so consider getting your Geni 
files transferred to the Macintosh or PC format. To identity 
Genigraphics files. look for a reference number and menu 
w~h color bars printed across the top of the visual. Geni 
files are also printed on extra-thick film stock. "you are 
interested in having your old Genigraphics files transferred 
to the Macintosh or PC format. contact us as soon as 
possible at 939-339 t. 

COMPOSITION SERVICES AVAILABLE 
Keying. OCR scanning. document formatting and 

layout. and audio/video tape transcription are among the 
composition services available through the Publications! 
Graphics Branch. Code 4745OOD. For more information. 
contact Ramona Bernard at 939-2016. 

-

RETIREMENTS AND FAREWELLS 

LINDA PERROTTA 
Linda Perrotta. Guidance and Control Systems Division. 
is leaving China Lake for the "sunnier" climate of 
Florida. A farewell luncheon will be held in her honor at 
John's Pizza on 30 November at 1130. Attendees may 
order the High-Noon Special or off of the menu. For 
reservations. gift contributions. and presentations. 
contact Greg Watson at 939-0509 by 27 November. 

MIKE DILLE 
Mike Dille. Code 824DooD. is retiring after 28 years of 
service at China Lake. A retirement luncheon will 
be held in his honor at Texas Cattle Company on 
14 December at 1130. For reservations or presenta
tions. call Donna Pettit at 939-2550 by 8 December. 

UNIVERSITY OF TENNESSEE SPACE INSmUTE 
MASTER'S DEGREE PROGRAM 

The University of Tennessee Space Institute (UTSI) 
master's program spring term begins on 10 January. 
UTSI offers a master's degree in aviation systems for 
those who possess a bachelor's degree in engineering 
or science. TPS courses receive credit. 

For more information. stop by the UTSI office (office 
"K" in the Family Service Center complex on Blandy) on 
Tuesday or Wednesday from 1030 to 1330. You may 
also contact the UTSI representative at 446-2814 or 
927-UTSI. 
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CERRO COSO COIIIIUNITY COLLEGE WlU OFFER UNEAR ALGEBRA COURSE DURING SPRING SEIIESTER 

IIATH 5: UNEAR ALGEBRA (4 unlls) 
17 ..... uwy-22I18y; lIon"y. end W_d8yI, 181G-2000; Cerro ColO Community College, Room EW 207. By Dr. Stephen Lee (375-2994) 
"'--1IIIa: Malh 6C (Calculus III) or consent of instructor. 
Scope: This course will COYer the following topics: matrices, n-dimensional real vector spaces, general _ spaces, tinear transformations, eigenvalues and eigenvectors, and appfiCations of the 

above topics. 
Note: This course, previously offered Ihrough California State University, Bakersfiefd, satisfies a core requirement for the bachelor's degree program in Computer Science Ihrough California State 

University, Chico (CSUC). It also satisfies a foundation course requiremant for the master's degree in Computer Science Ihrough CSUC. 
Enrollment Proc:edureo: See Cerro Coso Community College spring catalog. 

POINT MUGU GENERAL ANNOUNCEMENTS 
TELECOIIIIUTE: THE OTHER OPllON 

NAWCWPNS provides oppo<tunities to tetecorrmute (work at 
homo). ~ on the nature of your work and wiIh _oval 
from your supervisor, you can work I, 2, or 3 days each week at 
homo. 

For more information, call Colleen Smith (HRD) at 
989-3225. 

NEW EIIPLOYEE OEVElOPIIENT 
DIVISION PHONE NUIIBER 

The Point Mugu Employee Development Division 
has a new phone number available for customers . We 
have a ·tralning schedule· phone number, 989·7956 
(DSN 351-7956). By calling this number, people will be abfe to 
heaI what courses are being offered at the Point Mugu sUe during 
the current week. 

CIVIUAN EIIPLOYEE ASSISTANCE 
PROGRAM (CEAP) 

Getting hetp when you have a problem can be a probtem. Do 
you kMw that there is SOI1l8OII8 you can talk to K you 0< somI8OO8 

in your family Is having difficulties? There is no charge for CEAP 
aenlices, which may be used before, during (on adminis1retive 
leave), 0< _ worI<ing hours. Family members, seK-relerrais, and 
superviaory referrals are welcome. The program is located in 

Bldg. 201125 (University of La Vema). All interviews are confiden. 
tial . For turthar information, call Martha or Bob at 989-7708 or 
989-8161 . 

LABOR REPRESENTAllVE FOR 
BARGAINING UNIT EMPLOYEES 

The exclusive labor representative for the bargaining unit 
employees of NAWCWPNS Point Mugu is the National 
Association of Govemment Employees (NAGE). The local R12·33 
President is louis W. Rogers, located in Trailer 10097; ha can be 
reached at 989-1374. 

EMPLOYEE COIIIIUTE OPTIONS PROGRAII 
THE ADVANTAGES OF CAR POOUNG 

To participate in the Employee Commute Options Program. 
use alternate means of transportation (any mode of transportation 
other than a singllHlCCUpancy vehide) to commute. There are 
many reasons for car pooling, depending on your personal values 
and needs. They include, but are not limited to, the following: 
(I) To reduca air poilution and traffic congestion probtems. Motor 
vehides are the culprits that spew more than 60% of the toxic 
emissions into our region's air. (2) To save personal transporta
tion costs (such as gasoline, vehicle maintenance, repair, and 
depreciation costs). (3) To help Command reduca overhaed costs 
and meet the average vehicle ridership goal established by 

Ventura County. (4) To redu,ce dapendanca on foreign oil. (5) Fo< 
carlvan pooIer5-1jOOd company, less stress, extra help in case of 
emergency, etc, (6) To receive Command benefits under the 
Emptoyee Commute Options Program, including preferential parl<. 
ing and the guaranteed ride home program for all registered 
NAWCWPNS employees and the Special Liberty Program 'or 
registared NAWCWPNS military personnel. 

Eligibility Requ_lI: 
To be registered in the NAWCWPNS Employee Commute 

Options Program an individual must be an' active-duty military 
member or civilian employee of NAWCWPNS Point Mugu 
or camarillo .Airport worksites using an alternative means of 
transportation to arrive at the worksite. Alternative means of 
transportation include walking, running, bicycling, carivan pooling, 
public transportation (including base transit system), and using 
a clean~fuel vehicle , such as propane, methanol, compressed 
natural gas, or electricity. A carpool includes passengers 16 years 
of age and older who are transported to a school or work , or 
persons who are registered and transported to a employer~ 
sponsored day care or elder care facilities located within a 
II2-mi1e radius of the worksi1e. 

R-"Hodlne: 
For rideshare hotline information, contact the Employee 

Transportation Coordinator, Bill Guzman at 989-1360. 

HUMAN RESOURCES DEPARTMENT INFORMATION 
The Human Resources Department (HRD) Information Section is intended to provide timely HRD information to NAWCWPNS 
personnel. Any questions or issues pertaining to this section may be addressed to Ron Rogers, Code 733DDDE, (805) 989-3997 
(DSN 351-3997), FAX 989-9846 (DSN 351-9846). 

LEAVE DONORS NEEDED 

The employees listed below have been approved as leave recipients under the Leave Transfer Program. These employees have exhausted annual and sick leave because of 
personal 0< medical emergencies and anticipate being in a leav .. wiIhout-pey status for at least 24 hours. Emptoyees who wish to help a leave recipient may donate annual leave to the employee by submit· 
tIng • _".lad OP Fonn &:JO.A (RequH11O Oonete Ann ... 1 Leew 10 RecIpient) end • copy of cu ....... t ...... end &mingo SII ... o .... OP·Form 63G-A Is available at Adminis1retion Offices at Point 
Mugu end Tefmart at China Lake. Conopfeted fonns for Point Mugu may be mailed to Estels Padilla, Code 731000E (P62I); forms for China Lake may be mailed to Pat Miller, Coda 7310000 (C62I) . For 
_1nIoomation, call Estela P_ at (805) 989-3222, or Pat Miller at (619) 939-2018. 

VIlginII ~ Cod8 3323000 
Virginia is recovering from reconstructrve anlde 
su'V"'Y. 

........ -. Cod8I214OOO. 
"-10 cunwotty hoopiIaJized. 

_ W1nIjon, Codo 1232200 

ViCtorIa 10 recovering from suogery and is being 
_10< • brain lU'nor. 

_ --. Codo 4751000 
Kathleen is ,ecove( • .; from ., ... ir1jwy. 

""'--.Codo454l3OE 
F_loon~leave. 

Lynn _, Cod8 330000E 

Lynn 10 on maternity leave. 

_"..., Codo 321_ 
Roletta is suffering from chronic fatigue and 
immune _ syndrome (CFIDS). 

_ Holt. Cod8 532220E 

_10 under a _. C818. 

..-Pratt, Cod8 NAVAIfIES 
P_1o -...g cancer_ot. 

CHINA LAKE 
PatrtcIa 110ft. ;' • • Code 4713500 
Patty is have surgery on both feet, which will 
requioe 6 _ 01 recuperation time. 

KJmbeoly~, Cod8 4551400 
Km has medical coonptications. 

Jeny~, Cod8I236OOD 
Jerry is 08C0II8ring from sutgery. 

Jan ~ Codo 45512110 
Jan 10 recupetaIing from open _ cuff ~ 10 
hor_. 

_000 Foley, Codo 732000D 
Nadine 10 daring from vision probtems. 

&-. Snyder, Codo 2500000 
llalbara suite" loom ~ alter cI1IkI>ioth. 

Abelina -. Cod8 725200D 
i'bbey has • medical problem. 

.-. a.r-, Codo 734000D 
Jeanie is undergoing peritoneal diatysis while 
awaiting • kidney bansptant. 

POINT MUGU 
-,o...Codo_ 
Melody is recovering from surgery and will be 
_10_10<6_. 

DonIIs McCoy, Codo 7631_ 
Donibo'. newborn baby is recovering 'oom su'V"'Y. 

__ , Codo 454130E 

Mikki is recuperating from major surgery and 
will be under a doctor's care for a minimum of 
6mon1hs. -... San_ Cod8 NAVSOC 

Abeno is caring for his newborn son. who has a ...... _rial.-. 

_ LInd8 au-. Codo 210000E 

Siena'. 12·year old son is undeogoing sutgery fOf 
• ~ hip oaptacement. 

_ 8c:llulIor, Codo 486300E 

Robert is recoY8ring from major surgery. 

___ ~ Codo 4KLDOOE 

Sandra is racoY8r1ng from surgery. 

TIacy 1IarIday, Cod8 tl35410E 
Tracy is !IIder a docto(s care. 

_"..., Codo 731000E 
Vercnlca 10 on maternity leave. 

RIcIIanI Smith, Cod8 47DOOOD 
Rlchaod needs ~r su'V"'Y. 

TrKy Plunk, Codo 1232500 
Tracy is f1KX)Y8r1ng from surgery. 

IIwgIe Hammatt, Codo 4745300 
MargIe has undeogone SU'V"'Y. 

___ ,C0d87632OOD 

llalbara has a medical problem. 

Tony;; Thom..-., Codo 731000E 
Tonya 10 on maternity leave 

candac:e _, Cod8I134211OE 

Candace is on maternity _va. 

Caota Allen, Cod8 4IDOOOE 
CaM is recovering from surgery. 

_ DavIa, Cod8 731000E 

Btenda has ....,.,. erphemetosus. 

sa.. Carney, Cod8 562E2OE 
Si&as uKletwent emergency abdominal surgery. 
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MERIT PROMOnON 

ALL NAWCWPNS SITES 

No. '72..Q20·KB5, Suporvlaory IntardlKlplln.ry 
(Elactronlca'M.c:hanlcaIlAaroapaca/Oenaral 
Engln •• rlPh,alcla •• lIathamaticlan), OP·1551 
.30/ •• 11101/1310/1520·3. Signa' Proc ••• lng 
Development Section. IA Guidance .nd Controls 
IItonch, GuldooleO _ Conin>Io S_ 1ltvIabt, 

Code 4721~ of COI.I 7 ..... c NAWCWPNS. 
OpenIng Dete: 11~2~95 . Cloame Date: 11 ·22·95. 
SIII:d"i 0f'fIcI8I: Mike Stnngham. (619) 939 ..... 569. 
HAD Contact: Kay Behrmann, (6l9) 939~2736 . 
Permanent Chan,. of Duty Station Authorized: 
V.... Sumonory of o.MM: The Incumbent msnages 
and provides ~ diractioo lor the design, analysis, 
and testing of signal processing for electro·optical 

. gukSance subsystems for use In antieir missiles. The 
section provides the primary electro-optical signal 
processing capability for NAWCWPNS. Qu.llty~ 
RonIdng FOCIonI: AbIlIty to c:o<>Idinaie/negotlat. _ 
Center. Navy DO~. and contractor organizations 
to define technical and management obJeclives; 
knowledge 01 the electro~optlcal seeker design 
discipline; knowledge of affirmative action princi~.$ 
Including a willingness iO ~ EEO praciIc:e$: and 
~ iO iM8I the _lOry O ... wtA ovqui...-u lor 
training. experielK:8, and education for Level III of the 
Systems Planning, Resources Development, and 
EngiMemg AcquisitIon Career field ""'*' t8 months 
of entering the position. Must be .ble to obtain 
and malntaln • Secret _ranee. Promotion _I: 
DP-3. 
_2_.-'1. 

No. 472-021..(185. OffIce ".naeer/"'alatllnt. DO-
3Q3..112. QuldMca and Control S,. ...... OIvlalon, 
Coda47'Z4AOO---" .... ofCon.IJ ...... 0.: NAWCWPNS. 
OpenIng Dato: lI · t6-95. CIoolng 0.\0: 12· .. ·95. 
SelectIng OffIcl.l: Joe McKenzie, (619) 939-8901. 
HAD Cont.ct: Kay Behrmann, (619) 939~2736 . 
P.iII.tent Chenga of Duty S18tIon AuIhortzIMI: No. 
Summary of o.MM: P __ 11001 _ to 

the Section Head and sectton pe""""" witt*l1he Fuze 
and P"''''''*Y _ BIonch. _ .... pet10IIn 

a full range of secretarial and admlnis1rative support 
duties including answering phones, distributing mall, 

making travel arrangements, and completing 
timesheets. Qu.lfty ..... nklng Facto ... : Ability to 
compose COiI8SpJidence ancVor prapan!I nc:Wltectwicaj 

reports. plan and coordinate travel arrangements, _Ie Ofdy and In wriIing, _ and coonIi-

nate supervisor's calendar, arrange conferences, 
and use the Mac::intosh ~r. The incUT'tIert must 
be &bte to obtain and maintain a Secret clearance. 
Promotion potential to a 00·2. 

-'--" 

CHINA LAKE SITE ONLY 

No. 472-022.085. Admlnlatratlve AulatantIOfftcer, 
DA·341~1/2, Guidance and Control Syatem. 
OI.telon, Code .nOIOD-...... of eonoldotatton: 
ChIna Lalce. OponIng 0.\0: 11-16-95. CIooIng Do1o: 
11·30·95. Selecting Offlcl.l: Linda Hageman, 
939-8916. HRD Cont8ct: Kay BehrmaM, 939--2736. _ ChongoGl DuIy __ : No. 

Summary of DuiIoo: IncuoOOent wII provide _. 
tratiYe. budgetary, and financial management to the 
Sparrow If'"[ This position Involves Int ... ~ _ .. 
levels of management. Qu.llty...fh;nldng Facton: 
K.-edge of financiat management t_as Q .. .. 
DBOF and NIF): knowledge 01 budgoOaoy proce .... , 
procedures, and tenni iOIogy: ~ to _I eftectiveIy 
and commuricsle eIIectiYeIy -. Ofdy .nd In -.g 
with all klvels of management; skill In wof1dng with 
___ re inducing Excel, F_ PIo, and 
4th DCnension .. _ ; and -.y iO .-_00-
ry DAWIA requlremenls for training, experience, 
and education Lowe II of the BusIneso, Coot EstImating, 
and Financial Management Career Field wilh 
18 month5. Promotion potential to DA~3. _ , _ • opptiM. 

No. 12-o57·DWE5, Office "ana.er, 00·303·213, 
lIorale, Welf.re .nd Recreation Department. 
Aecreatlon Servlca. Dlvl.lon. Code 
CI2HOOO-Ar .. of Conlld.,.atJon: China Lake 
onIyIaI __ eIigI>Ieo. 0p0MIg 0.: 11·16-95. 
~ DoOo: tl -30-95. -. 0IIId0I: .... Sooto, 
939·2010. HRD Contact: Shirley Hau.er, 
939·2883. Perm.nent Change 0' Duty Station 
_: No. Summary GI _: POOYidasoec· 

' .. '. :.. 

retarial and adillii"'battve auppot1 to the DIvision t-te.d. 
Incumbent performs technical review of documents, 
prepares travee onMn, reviews time sheets, and Is the 
...... poinO 01 a>ntoct tor the DMIion 0ftIce. ~ 
-... Focton: NMy iO per10nn the tuII range of 
secretarial and adil lii"adw support duties including 
answering telepto I8S and ptacing cans, making tnIYeI 
arrangements. planning for conferences, maintaining 
_ , processing -. and IntOiaOing p8fSOM8I_ 

-, 0jIpI00. 

POINT IIUGU ONLY 

No. 136-71·IIZIS, (1) Supervilory Recreation 
_nt, 00-,_" Shofw Station ... _ 
lIorala. Welfar. and Recre.tlon Department. 
ChIIdfYouth s.mc.a DMI6on. Codrt UlSOOE ArM 
01 COntY .aioIi! Curreri appointable NA'NCWPNS 
~yees al Point Mugu. OpenIng Date: 11 ~16-95. 

CtooIng Do1o: II .3().95. -. 0IIicI0I: Maureen 
W-., 989-7080. HIID Contact: _ Zaragoza, 
989·3235. Perman.nt Ch.nge of Duty Station 
.. __ : No. Summary of _: Tho Incurn-
bani pe<fonns • vallely 01 duties In _ of ~ 
and supervising social and recreational activities tor 
youth. Assists.., pAaming a schedule of events for 
youth~oriented programs. Provides informalion to 
patrons aboui Pf'9WIIS and...... P_ ~ 
for scheduled actlvit_. Ouallty ..... nldng Factora: 
Knowledge of the philosophy, principles, and 
techniques of operating a youth recreational or child 
care program. 

No. ISsono .. zs. (1) fire P ........ don .. III IiW, OS
OI1..Q3I04I05lO1I071OI, Code 135410E-Area of 
ConIIJ • .-.tIon: Point Mugu. OpenIng Date: "·16-
95. Clo.lng D"e: 11 ~30~95. Selecting OffIcl.l: 
Michael C. Hair. 989-7303. HRD Contact: Marcela 
Zaragoza, 989-3235. Perm.nent Change of Duty 
Station Authorized: No. Summary of Dutle.: 
Incumbent implements the Hre safety program within 
designated organization. I .agment a .. lgnad. 
_wllbo~iO_'_per_ 
_ . Plano, __ 1M, and pe<fonns tiro safety 

surveys of assigned a,... as ~ and initiates fire 
satety def_", _tion and __ oction. 

, .... , . ~ ... 
.'.'. ' (j • I ' . , ..•• ~ " 
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Perfo~ inspections of new faciMties under construc~ 
lion and remodetii.; construction projects. Participates 
as lechnical advisor to supervisor .nd shop safety 
personnel 10 promote awareness of fire hazards. 
Incumbent develops promotional materials designed iO 
stimulate the fire safety interests of all officialS and 
employees. Implements fire education and fire 
prevention training programs lor all NAWC personnel 

. including firefighters. Schedules appointments and 
.J makes arrangements for time, participants, and kx:ation 

of meetings and fire prevention training classes. 
Main ..... building and area _ by p~_1ng 

Incoming correspondence and reports . Composes 
various reports such as fire prevention inspection, fire 
evacuation drill, daily work, hot work permits , etc. 
Conducts fire evacuation drills and ensures proper 
safety procedures are conformed 10. The incumbent 
will participate in crashfstructural support seMces when 
requested to do so. Position of responsibility .. be at 
the cbntion of the shift supervisor. ~ 
F ....... : Ability iO perlonn fire projection tunctions . 

No. II36-73-MZ5, (1,-..... _, WG47 .. 
7. Shore St.tion IIanagenwtt. ...... w.If8n and 
Recreation Department. Facilities ... Int .... ne. 
Dlvialon. Code 13H000-Area of eonaklet8tlon: 
Current appoifUbIe NAWCWPNS employeeS at Point 
Mugu. Opening D.t.: 1' ~ 16·95 . Clollng D.te: 
11·3()..95. SelectIng OffIcIal: Cali Rtdeaux, 989-8067. 
HRD Cont.ct: Marcela Zflragoza, 989·3235. 
_ Chongoof Duly StatIon _: No . 
Summory of o.MM: Tho _t peotoons labor 00 
support spec~1 equipment movement tasks such as 
furniture movement and pIacemenI in MWR buiklngs, 
trash pid<up and disposal, equipmelO mo_ ""'*' 
MWR facilities and to and from the warehouse, 
assembly of fumlture and equipment, removal and 
disposal of damaged or undesltabte MWR gear, carpet 
and furnrture cleaning. Supports facilities upgrade 
tIvough setI-Ileip 1>"'11l81li$. Responsible lor painting, 
doywaU "-1Iaiion, carpet and IiOOf tile laying, fraliWlg, 
rooting, concrete -. _ making, carpenby finish· 

lng, asphalt patching, equipmeIO operation, _" 
limited electrical and plumbing, and various other 
conotouctionof8laOed duties. ~ Focton: 
Knowledge of general facilities maintenance 
procedures, methods and machines which include • 
carpentry, electncal, plumbing, drywall , painting and 
equipmeIO operation. 

No. NARS·04-AA, (1) R ••• rva Duty Tr.lnlng 
Coordln.tor, GS~303~.n, Nava' Air Ae.erve 
(NAVAIRES). Training Dep.rtment, Point Mugu. 
Code AM2-Area 0' Conalderatlon: Point Mugu. 
Opening Date: 11·16·95. CI.,og 0".: " ·30·95. 
SoIoctIntI 0IIicI0I: Capt. R. 51 __ F_, 989-7I6t . 
HRD Cont.ct: Annie Anderson, 989·3241. _ Chongo of Duty __ : No. 

Summary of Dutle.: Incumbent ensures Ihat all 
ACOUTRA requests received are reviewed .nd verified 
for accuracy and completenes. prior to processing 
through the Reserve Financial Management Syslem 
(RESFMS). Incumbent is responsible for arranging 
00fI<fI<8lC00I transportation inducing ai<1lno _ 
and/or other commercial conveyaoces. Incumbent 
conducts briefings to reserve per&Oflnel concerning 
quotas, transportation, allotmenls. preparatton of 
applications, and interpretation of an Instructions 
perOaIning iO ACDUTRA processing. __ 

as a manager and coordinator for a. TAO IuncIng tor 
NAVAIRES Poinl Mugu and three RESFORON 
squactons assigned. Estimalas per diem for travel and 
assigns appropriate accounting data. Incurment advis· 
es Departmenl head and squadrons of avaUable 
funds and travel completed bul not processed. 
Incumbent validates airiine tickets received from 
Commander, Naval Reserve Force through lele· 
ticketing machine, enters information into RESFMS 
accounting, and generates repon through RESFMS 
weekly. Incumbent Is responsible for Inactive Duty 
Training Travel (IDTT) and Budget. QuIiIIt) AMldng 
Focton: QS.GI: AbIlIty iO p!iOrttIze and leo -.cIge 01 
duties in an office setting. 05.07: Knowledge of 
p4anning and controlling budget and admlni.tratlve 
systems and procedu .... 
_1_5-'1. 

NATlONWIDEICURRENT APPOtlrrABLE DOD 
EIIPlOYEES 

No.II33-,72-MLG&, ("-'" -.-, DA-117S-2, 
Public WOfb DepMme .. t HouaIng DIvIaIon, Code 
US51O---Aree of Conaideration: Current permanent 
DOD ~ ... nadonwide. OpenIng Detr. 11·2·9. 
CIooIng Dale: 11·3().95. -. 0IIicI0I: Michaei 
Pedone, (805) 989~303 . HAD eon .. ct: Mary Lou 
Guiterrez. (80S) 989~3230. Permanent Chen .. of 
Duly - _: V ... Sumonory of_: 
Incumbent performs 'lnandal ptannh1g; formulating 
financial program. and administrating budget.; 
accounting tor oOfigation and expendtturea of lunda; 
COlt performanca maI~1t of conInICIors; and COlt 
estimating and advtsing or ..... tlng commanders, 
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DEVELOPING COACHING SKILLS (8 hra.) 
13 December; WednOlday, 0800-1600; 
Training Center, Chlnl Like. By: SUDnne 
IWd 

The goals of any coaching conversation are 
to achieve or maintain a positive work relation· 
ship between the manager and the employee 
and a new or renewed commitment to the job. 
Successful coaching aJso results in one or more 
positive changes in performance. What these 
changes are depends on the particular coaching 
function. There are typical outcomes of .ach of 
the four coaching functions of counseling, 
mentoring. tutoring, and confronting. This 
training program wiI integrate and reinforce the 
major objective throughout the session. The 
focus wi. be on interactive •• xperientialleaming 
with time for analysis. feedback. and d.v.lop
ment of actions plans. 

To enroll or ask questions. call Lori Ryser at 
939-2686 (DSN 437-2686). 

EFFECTIVE PRESENTATIONS (16 hra.) 
13-14 December; Wedne.dlY-ThurodlY, 

0800-1600; L_ TBD, Point Mugu. By: 
u.ionLipan 

This course will present specific concepts 
and techniques to assist employees in 
strengthening their personal performance during 
organization presentations. Participants will 
learn methods to conquer and calm fears of 
public speaking and enjoy the opportunity of 
sharing ideas through effective presentations. 
Topics will include mechanics of the delivery, 
.ffective openings and closings, us. of humor in 
w;nning your audience, evaluating visual aids, 
and relaxa_ techniques. 

To enroll , submit an On-Board Training 
Request (NAWCWPNS 12410/2) to F.licia 
Nickelberry, Code 733000E. For further 
information, call at 989-3980 (DSN 351·3980). 

WORD FOR WINDOWS, tNTRODUCTION 
(16 hra.) 

13-14 Oecember; Wednesday-Thursday, 
0800-1600; Bldg. 351, Room 2115, Point 
Mugu. 

Prerequisite: Windows, introduction, or 
ability to use Windows. 

This class is designed for people who have 
little or no experience using the Word for 
Windows program. 

To enroll , submit an On-Board Training 
Reques1 (NAWCWPNS 1241012) to Jim Diderrich 
Code 733000E. For further information, call 
989-3994 (DSN 351·3994). 

WINDOWS, INTRODUCT10N (16 hrs.) 
11-9 Jlnuary; Monday-Tuesday, 0800-1600; 

Bldg. 351, Room 2115, Point Mugu. 
Prerequlslta: None. 
This class is designed for people who have 

little or no experience using the Windows 
envirorvnent on the PC. 

To enroll , submit an On-Board Training 
Request (NAWCWPNS 1241012) to Jim Diderrich, 
Code 733000E. For further information, call 
989-3994 (DSN 351-3994). 

TEAM SKILLS (16 m.) 
9-10 Jlnuary; 0Il00-1600; Training Center, 

Room 107, China LIke. By: Lulu Deel. 
The workshop will present a framework for 

understanding the basic underlying concepts of 
building and maintaining teamwork and what it 
takes to be an e_ memb.r of a team. The 
workshop focuses on practical strategies and 
techniques that bring more cohesive focus to a 
team's mission and how its members work 
Iogethar to accoiilpllsh ". 

To enroll or ask questions. call Lori Ryser at 
939-2686 (05N 437-2686). 

WORD FOR WINDOWS, INTRODUCTION 
(16 ..... ) 

16·17 J.nu.ry; Wedne.dey·Thurad.y, 
0801).1600; Bldg. 351, Room 2115, Point 
Mugu. 

Prerequlalte: Windows, introduction, or 
~Iouse_. 

This class Is ~ .... for people who have 
little or no experience using the Word for 
Vt".ldows program. 

To enroll , submit an On-Board Training 
~ (NAWCWPNS 1241012) to Jin DIderrich, 

November 16, 1995 

SYSTEMS ENGINEERING DEVELOPMENT PROGRAM (SEDP) NOMINAT10NS 

Manag.rs are r.qu.st.d to notify the SEDP Manag.r, Cod. 733000E, via the Lev.1 2 Comp.t.ncy of nominations for the 
program no Iat.r than 1 December. It is suggested that managers ~view. the need for program norn,na_s dunng the !nd,viduaI Dev.lopm.nt 
Planning cycle. The recently designed SEDP wil focus on systems engoneenng, pnooples of project management, and speciality engo.neenng areas. 
The program is designed to .nhance the skills, knowledge, and abiliti.s of nominated DP·1 through DP·3 SCIentific andeng,neenng pe~el. 
Program graduation will depend upon compI._ of the on·board curriculum. Substitution of prior course war!< or work .xpenence WI. be det."ooned 

on a case-by-case basis. .. . . . . 
The redesigned SEDP modifies/replaces the Technical Managers Certificate (TMC), Systems Englneen~g Certificate (SEC), Technical 

Management Development Program (TMDP), and Systems Engineering Development. Program (SE£?P) effective. 1 Octob~r 1995. Personnel 
currently in the pipeline in the subject programs are required to cDmP'ete the program requirements estabhshed at the time of their program entrance. 

For additi<>naI information, contact Ronald Rogers at (805) 989-3997 (DSN 351-3997). 

SYSTEMS ENGINEERING DEVELOPMENT PROGRAM (SEDP) ON-BOARD TRAlNfNG CURRICULUM 

CO"," TIttt IImIm CoyrseDtle IImIm 

R.liability and Maintainability 8 StandardsIM.trology 8 

Manufacturing Engineering (Producibility, OA, Manufacturing Technology 12 
16 Value Engin •• ring) 

Systems Integra_ (AvioniCS, AlC Integration, Platform 
EMC/EMI 4 Integra_) 16 

Systems Saf.ty 8 Tes1 and Evaluation 16 

Envirormental Engineering 8 Systarn Engineering Management and Process 32 

Integrated Logistics Support 8 Systems Analysis 8 

Statistics (including Taguchi) 16 Sci.ntific and Tachnical Writing 32 

Cost Analysis 8 Creative Thinking and Problem Solving 16 

Risk Manag.ment 16 Effective PresentationslBriefings 8 

SIW Engineering 16 Conference leadershiplTeam Building 8 

ConfigurationlData Management 16 Navy Systems Acquisition 32 

Survivability 16 Human Factors 8 

NAVAL AVIATION EXECUTIVE INSTITUTE (NAEI) FY96 SEMINARS 

NAEI courses are designed for GM·131L.ieutenant Commanders (or equivalent) and above assigned to the Naval Air S~tems Com~. All 
Senior Executive Management Development Program (SEMDP) participants are required to attend certain classes These pa~clpants ~v~ pnonty for 
available billets. Program costs are funded by NAEI. Travel and per-diem expenses of nominees are funded by their resp~ve organlzati~s. If the 
course is residential, lodging and meal costs are provided by NAEI. Nominations must be submitted on an NAEI form, Which may be obtamed from 
Lori Ryser, Program Coordinator, Code 7330000, China Lake, (619) 939-2686 (DSN 437·2686). . . . . 

Note: A 00-1556 is NOT required . Nominations from all sites must be submitted to the Employee Development DIVISion, China Lake, by the 
deadline dates listed below. 

COURSEmLE 

Capitol Hill Wor!<shop 

Contemporary Management Issues and Practices 

The Washington Arena 

Managing Individual and Organizational Change 

The Politics of National Security 

NEW· Creating the High Performance Workplac. 

Issues in DODlPublic Policy Series: 
The Information Hi!lhway 

COURSE DATES 

4·7 Mar 96 

12·23 Aug 96 

16·20 Sept 96 

6-9 Aug 96 

1,.,6 Fab 96 
26·31 Aug 96 

26·30 Aug 96 

1 May 96 

DEADUNE 
DATE TO 733000D 

22 Dec 95 

20 May 96 

5 Jul96 

20 May 96 

24 Nov 95 
7 Jun 96 

7 Jun 96 

16 Feb 96 

NEW· Managing Critical Resourc.s 5 days· TBD based on demand 

Code 733000E. For further information, call 
989-3994 (DSN 351·3994). 

.mpIoyee awards (and oth.r aspects about the 
DEMO system) , affirmative employment, 
staffing, DOD Priority Placement, and other 

ADMINISTRATIVE POLICIES AND PROCE- topics of int.rest to supervisors. 
DURES FOR NEW SUPERVISORS (32 hra.) Nota: ~ting this course within the first 

16, 17, 23, 24 J.nulrYi Tuead.ya· 120 days of your supervisory probation period 
Wedn.ldlYI, Il800-1600; Trlinfng Center, satisfies the mandatory saf.ty training require-
China LIke. By: Centar Stall ment for the probationary year. 

In ... dad Au!lilnce: New supervisors during To enrol or ask questions, calilori Ryser at 
the first ye8r 11'_ period. 939-2686 (DSN 437·2686). 

This mandatory 4-day course provides .~ 
pmbationary supervisors with basic information ALE MAKER PRO FOR WINDOWS, INTRO-
about important NAWClNAWS administrative DUCTION (16 ..... ) 
poticies and procedures. 22-23 Jlnulry; Mondly-Tue.day, Il8OO-

Topics covered Inctude the organizational 1600; Bldg. 351, Room 2115, Point Mugu. 
structure of DOD and subordinet. commands, Prerequillta: Introduction to Windows or 
safety. security, CEAP, 1IthIca, workafs c:ompen- abiIty 10 use v.·._s. 
satlon. plant account, Drug Fr •• Workplace This class is des90ed for people who have 
Program, leave transfer program, labor and little or no experience using the Filemaker Pro 
employee relations, employee development, for Windows program. 

To enroll, submit an On-Board Training 
Request (NAWCWPNS 1241012) to Jim Diderrich, 
Code 733000E . For further information, call 
989-3994 (DSN 351·3994). 

WORD FOR WINDOWS, INTRODUCTION 
(16 hra.) 

24·25 J.nu.ry; Wednead.y-Thurad.y, 
0800-1600; Bldg. 351, Room 2115, Point 
Mugu. 

Prerequlalte: Windows, introduction, or 
ability to use Windows. 

This class is designed for people who have 
little or no experience using the Word for 
Windows program. 

To enroll, submit an On-Board Training 
~ (NAWCWPNS 1241012) 10 Jim DIderrich. 
Code 733000E. For further information. call 
989-3994 (DSN 351-3994). 

November 16, 1995 

EMPLOYEE DEVELOPMENT DIVISION NEWS 

ON-BOARD TRAINING COURSE SCHEDULE 
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Enrollments are accepled via On-Board Training Requests (NAWCWPNS 1241012), calHns, and QuickMaii ; however, check individual announcements for enrollment procedures. 

GLOBAL POsmONING SYSTEMS (16 hra.) 
20-21 Novemberj Mond.y.Tueaday,08OO-

1600; Training Center, China Like. By: UCCE 
(Thoma. Logston) 

This course examines the system design and 
performance features of various multichannel, 
timesharing, and multiplexing receivers for 
the Global Positioning Syst.m (GPS). Th. 
promising new applications in land surveying, 
precision targeting, air traffic control, unmanned 
navigation, and other applications are also 
discussed. The course wm compare the altema· 
tiv. ground· and space·based syst.ms with GPS 
and e~ore the benefits and potential difficulties 
with interoperability. Design considerations in 
user·set architecture selection are covered and 
technical issues associated with GPS software 
development; i. • .• Kahlman filt.ring, int.rferome· 
try, and differential navigation are thoroughly 
examined. 

To enroll, submi t an On -Board Training 
R.quest (NAWCWPNS 12410/2) to Dorothy 
Wi.d.rhold, Cod. 7330000. For furth.r 
information, call 939·2359 (DSN 437·2359). 

EMI CONTROLS FOR NAVAL SHORE-BASED 
FACIUTlES " UPDATED" (8 hra.) 

27 November; Monday, 0800-1600; 
Training Cente" China lake. By: R. B 
Enlerpriaea 

Intended Audience: Personnel responsible 
for facility deSign , equipment acquisition, 
equipment installation, and equipment 
operations for ground installations. 

This seminar describes the causes of EMI 
problems found at navaJ ground instatlations and 
how they may be corrected and/or precluded. 
Guidelines for purchasing equipment and 
modifying existing equipment to improve its EMI 
immunity are provided. A detailed description of 
facilities design and modification is covered. The 
testing procedures for ground installations, 
including site surveys, ESD evaluations, and 
related documentation is covered. Non-military 
EMI controls such as FCC requirements and 
IEEE evaluation criteria are included. 

To enroll, submit an On -Board Training 
R.quest (NAWCWPNS 12410/2) to Dorothy 
Wi.d.rhold , Cod. 7330000. For further 
information, cell 939·2359 (DSN 437·2359). 

GUIDELINES FOR USE OF COMMERCIAL 

TECHNOLOGY FOR MIUTARY E3 APPUCA

TION UPDATED (4 hra.) 
28 November; Tueaday, 0800·1200; 

Training Center, China Lake. By: R & B 
Enterprf ... 

This course has been tailored specificaHy for 
Navy applications. The major emphasis of this 
course is the evaluation and selection of already 
d.v.lop.d equipment capabl. of fulfilling Navy 
operational requirements w;th little or no mOOffi
cation. These non-development items allow the 
Navy to take advantage of technological 
advances resulting from the competitive 
pressures of the corrmercial marketplace as weU 
as developments in other DOD or Government 
agencies. The use of these items w;1I minimize 
or eliminate the need for cosUy time-consuming 
government-sponsored research and develop
ment of programs. 

To enroll, submit an On-Board Training 
R.qu.st (NAWCWPNS 12410/2) to Dorothy 
Wi.d.rhold, Cod. 7330000 . For further 
infomIaIion. call 939-2359 (DSN 437·2359). 

CONTEIiPoRARv NAVY WRITING (16 hra.) 
2 .. 29 Novemberj Tue.d.y-Wedne.d.y, 

0Il00-1600; Tralnlnll Center, Room 205, China 
Like. By: CIIey Reynoldl 

Based on SECNAVINST 5216.5C. Chapter 1, 
this worXshop introduces students, military or 
civilian, technical or edministrative. to a variety 
of tachnlques for mast. ring the ctear. concise 
writing style of todays Navy. Writers learn to 
organize with Iogk: and coherence, to choose 

pr.cise, appropriate words, and to trim the fat 
from sentences and paragraphs. 

To enroli at China Lake, submit an On·Board 
Training Requ.st (NAWCWPNS 1241012) to Pat 
Nogl., Code 7330000. For furth.r information, 
call 939·3159 (DSN 437-3159). 

RESPONSIBLE EMPOWERMENT (16 hrs.) 
28-29 November; Tue.day·Wednead.y, 

0800-1600; CECOS, Room 290 , Port 
Hueneme. By: Roger Kirkham 

Empowering employees, by itself, does 
not ensure productive thinking . Employee 
involvement should not be a goal in itself. A 
supervisor/team leader as "coach" has much 
more influence than a supervisor as "boss.· This 
course provides supervisorslteam leaders with 
coaching skills and techniques to ensure that 
empowerment includes accountability; employee 
invotvement focuses on improvement; everyone 
is pulling in the same direction; control of quality 
and service is ve~e; malicious compliance is 
prevented; and problems are prevented. 

To enroll at Point Mugu, submit an On-Board 
Training Request (NAWCWPNS 12410/2) to 
Marcy Acosta, Code 733000E . For further 
information. call 989·3992 (DSN 351·3992). 

WINDOWS, INTRODUCTION (16 hrs.) 
29..JO November; Wedneaday-Thursday, 

0800-1600; Building 351, Room 2115, Point 
Mugu 

Prerequisite: None. 
This class is designed for people who have 

little or no experience using the Windows 
environment on the PC. 

To enroll , submit an On-Board Training 
Request (NAWCWPNS 1241012) to Jim Diderrich 
Code 733000E. For further information, call 
989-3994 (D5N 351-3994). 

CAREER TRANSITION WORKSHOP (16 hr •. ) 
29-30 November; Wednesday-Thursday, 

0800-1600; Building 323, Aoom 150, Point 
Mugu. By: TBD 

The Career Transition Workshop introduces 
the participants to job change strategi.s used by 
successful people . USing a career decision 
model, participants will identify their personality 
type, values, skills, interests, and accomplish
ments and will analyze their current jobs and 
career aspirations. With this information, the 
participants w;1I develop a career action plan and 
will study the latest job search strategies and 
techniques and become more skilled at network
ing , resume/SF-171 preparation, personal 
marketing, and interview;ng. 

To enroll , submit an On· Board Training 
Requ.st (NAWCWPNS 12410/2) to Mary 
Glasmann. Code 733000E . For further 
information, call 989·3982 (DSN 351·3982). 

SOFTWARE COST ESTIMATING (8 hrs.) 
30 November; Thursday, 0830-1600; 

Training Center, China lake. By: Dinah 
_ea, Code 4713500 

Students wi" leam how software cost estimat· 
ing can help you successfully manage your 
project. The Software Process Improvement 
Initiative (SPII) efforts to reach the Software 
Engin.ering Institut.'s (SEI's) mafurity L.v.1 2 
depend on improving our software project 
management; this includes software cost 
estimating. Rnd out what COCOMO and other 
software cost-estimating models can (and can't) 
do for you. Fond out what you can do 10 improve 
software productivity. This will be a moming 
lecture and an afternoon demonstration of live 
models of all three commercially successful 
software cost ... stimating models. Anyone who 
wants to s •• the models is invited to join the 
infonnal -.,.,.", _ . This is tha first time 
a live version of SUM has -...-. SUM
Control is designed to track a software project 
and detact probtems en route. Take advantage 
of this rare opportl.nity to compera UVE models! 

To .nroll or obtain furth.r information. call 
939-1392. 

CORPORATE UNIVERSITY COUNCIL ESTABUSHED 

The Naval Air Warfare Center recently established a Corporate University Council to support 
the Competency Aligned Organization in the areas of education, training, and development. 
The Council , comprised of representatives from each of the competencies, will provide 
customer-based input and recommendations that address global issues pertinent for the 
d.velopment of a highly technical and multi·skilled workforce. Th. Council will further .xplor. 
new training technologies to maintain currency with the lat.st technological developments and 
serve as advocates for the funding required to maintain a highly skilled NAWCWPNS wor!< fore • . 
Exampfes of training issues to be decided are policy on long-term training, career development 
programs; NAWCWPNS annual training plan; cooporate university, executiv., manag.ment, and 
supervisory development programs; DAWIA; mandatory training; academic education; and 
competency certification. Competency representatives include Cdr. Chris Webster, 2.0; Dave 
Adams, 3.0; Terry Ctart<, 4.0; Steve -.oonca, 5.0; Bruce Bonbright. 7.0; Electa RusseH, 8.00 
and Cdr J. Kelley, 8.0E; Dr. Ruth Boyle and Pati Burgess, Training Director and Associate; Nancy 
Saxton. Code 7330000;. Sandy Rogers. Chairperson. 

CSUB COUNSELORS ARE COMING TO CHINA LAKE 

Academic counselors of California State University, Bakersfield (CSUB) will be 
at China Lak. on 27 November to advise current and prospective students on the .xt.rnaI degree 
programs offered by the school at China lake: a bachek>r's degree program in business adminis
tration and a master's degree program in administration. To make an appointment with one of the 
counselors, caU Sandra at (800) 788·2782, ext.nsion 3396. 

CSUN SPRING REGISTRATION AT CHINA LAKE 

California State University, Northridge (CSUN) offers master's degree programs in electrical 
engineering and mechantcaJ engineering via its Continuing Education Television Network (CETN) 
(microwave link). Registration for the fall semester will be held on Thursday, 10 January, 
1000-1400, at the Training Center. CSUN advisers will be available to counsel current and 
prospective students in electricaJ and mechanical engineering. The schedule of the courses being 
offered in the spring, along w;th course descriptions, may be obtained in Room 105 of the Training 
Center, 0830-1130 and 1230·1600. Monday through Thursday. 

Note: Classes for the semester begin 30 January and end 26 May. Book order forms will be 
available at registration. Employees taking one of the courses must sign a statement at the time of 
registration, promising to reimburse the Govemment if a satisfactory grade (Le., "C" or better) is 
not obtained. 

To obtain more information or ask questions, contact Cecil Webb at 939-0878. 

GOVERNMENT CONTRACT ACCOUNTING COURSE OFFERED AT CHINA LAKE 

X408.2: GOVERNMENT CONTRACT ACCDUNTING (36 hra.) 
10 Janua'Y-27 March; Wednesday., 1700-2000; Training Center. By: Carol Schwartz, 939-

0845,UCSB 
Prerequisite: X40S.1: Elements of Government Contract Administration or consent of 

instructor. 
Intended Audience: PartiCipants in the certificate program in Government Contract 

Management. . 
Course Objectives: For contract administrators, price analysts, program managers, financial 

managers, legal advisors, accountants, and others who interface with government contract 
managers. OVerview of industrial cost accounting practices including various types of direct and 
indirect costs for different forms of organizations and operatioOs. Ovemead forecasting, billing, and 
final settlement. Contract cost principles of allowability, advanced agreements, and 
disaUowance of costs. Cost accounting standards, rules, regulations, and contract provisions, 
including administration of accounting changes and noncompliance actions. Accounting for 
govemment property. Prior knowledge of accotKlting is not a prerequistte 'or this course. 

Text: Accounting Guide For Government Contracts, Paul A. Trueger, Commerce Clearing 
House Inc., 1991, latest edition. 

Deadline: 3 January 
Enroilments are on a call-in basis. To enroll, call Denise at 939-2648. Employees taking this 

course must sign a statement at the time of registration, promising to reimburse the Government if 
a satisfactory grade (i .• . , "C" or better) is not obtained. 

CPR, BASIC PROVIDER COURSES OFFERED AT POINT MUGU 

The following CPR cours.s will b. held from 0800 to 1600 In Trall.r 10076 at 
Point Mugu. To enroll, submit an On-Board Training Request (NAWCWPNS 1241012) to Jin 
Diderrich, Code 733000E. Forful1her i,""",lIIolI, cal 989-3994 (DSN 351-3994). 
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PRE-REnREMENT SEMINAR (16 hrs.) 

4-5 December; Monday-Tuesday, 0800-
1630; Conference Center, China Lake. By: 
LaborlEmployee Relations Program 

This seminar consists of several presenta· 
tions and videos. The seminar covers the Civil 
Service retirement system; federal employee's 
health and li fe Insurance programs ; Thrift 
Savings Plan, Social SacuritylMedicare; estate .. 
trusts, and wills; psychological aspects of retir .. 
ment; health and retirement; financial planning 
and investments ; income tax laws ; small 
business development; Mrevolving door" staMas; 
and information especially valuable to retirees! 
seniors. To derive maximum benefit, participants 
are encouraged to attend all presentations. 

Spouses of enrollees are encouraged to 
attend. 

The seminar is designed to help employees 
understand thei r ret irement system and to 
decide on the kind of planning that is right for 
them and to provide the information necessary 
fo r employees to make the correct decisions 
necessary to provide a successful retirement. 

Deadline: 20 November 
To enrOll , submit an On· Board Training 

Request (NAWCWPNS 12410/2) , to Sue Murray, 
Code 7330000. For further information, call 
939·2349 (DSN 437·2349). 

RADAR TECHNOLOGY (32 hr • . ) 
4-7 December; Monday-Thursday, OSOO-

1600j Training Center, China Lake. By 
Quintech Corporation (Byron Edde) 

This course presents the theory and applica· 
lions of radar, emphasiz ing modern radar 
systems. Radar fundamentals and applications 
are studied in detail , helping participants to 
understand radars and the ir uses in weapon 
systems, air traff.c control, and test instrumenta· 
tion. Major units of the course are principles of 
radar, radar systems (coherence and stability); 
target information recovery, targets and interier· 
ing signals, tracking , radar antennas, radar 
transmitters and receivers, signal processing 
introduction, and advanced topics (pulse 
cOtTlpression, synthetic aperture radar introduc
tion, semi·active radar homing, and IFF). 

To enroll, submit an On-Board Training 
Reque.t (NAWCWPNS 12410/2) to Oorothy 
Wiederhold, Code 733000D . For further 
information, call 939·2359 (DSN 437·2359). 

ADA PROGRAMMING, ADVANCED (40 hrs.) 
4-8 December; Mondey.frldlly, ClIIOO-I600; 

Technic.' R •••• rch A.soci.t •• Building, 
Suit. 4-A. Camarillo. By: Technical 
_Aaaoclates 

This course will review the major capabilities 
of Ada. The Jecturellab will emphasize 
advanced data structures and programming 
concepts in Ada. Topics will include, but not be 
limited to, access types, linked lists, records, dis
criminated data types. private types, limited pri
vate types. generiC program units, function 
parameters, packages, separate compilations, 
recursion, direct I/o, sequential VO, air·handling 
techniques, conditional and timed entries , 
time·outs, task priorities. concurrent program· 
ming, and low-level programming. 

Presentation Method: Hands-On Wor1<shop 
To enroll at Point Mugu, submtt an On·Board 

Training Request (NAWCWPNS 12410/2) to 
Mary Glasmann, Code 733000E. For further 
information, call 989-3982 (OSN 351·3982). 

INTRODUCTION TO FEDERAL BUDGETING 
(28 hra.) 

5-7 December; Tuesday-Thuradlly, 0800-
1600; Training Center, Room 205, China Lake. 
By: Edward Depper 

This course provides participants with an 
overall understanding of the federal budget 
process as we know it. This course covers 
budget terms, roles, accounting concepts, 
appropriations, etc. It is the appropriate class for 
those who want an introduction to the field of 
budgeting or want to better understand how tile 
entire budgeting system interacts. This coorse 
emphasizes the practical knowledge needed in 
the field offices and covers the necessary 
background for the other courses offered in the 
budgeting sennce • . 

To enroll at China Lake, submit an On-Board 
Training Request (NAWCWPNS 1241012) to Pat 
Nogle, Code 733000D. For further information, 
call 939·3159 (DSN 437·3159). 

TECHNICAL WRITING FOR ENGINEERS 
(28 hr • • ) 

5-8 December; Tuesdlly.friday, ClIIOO-15OO; 
BOa Conference Room, Point Mugu. By: 
Communications Skills Company, Inc. 

This seminar is a 24·hour course, with a 
1·hour study period at tile end of each day, so 
the total time each student spends in class is 
28 hours. Engineers will be provided with the 
skills and confidence to tackle any technical 
writing assignment, introducing them to the style 
and standards of technical writing in general and 
of NAWC in particular. Through examples and 
exercises taken from actual writing situations 
that Navy engineers face every day, participants 
leam techniques for analyzing. interpreting, and 
translating technical data to produce clear, 
readable letters and reports. 

Presentation Method: Hands·On Workshop 
To enroll at Point Mugu, submit an On-Board 

Training Request (NAWCWPNS 12410/2) to 
Marcy Acosta. Code 733000E. For further 
information, call 989·3992 (DSN 351·3992). 

UPDATING YOUR SF-171/oF~12 (2 hrs.) 
7 December; Thursday, 0900·1100; 

Training Center, Room 114. China Lake. By: 
TBD 

Preparation of an exceptional SF-171 and 
new OF-612 will be discussed. Both documents 
will be viewed as part of a personal marketing 
strategy. The focus will be on organizing your 
career in writing , selecting . and presenting 
c areer events clearly and concisely, and 
cataloging your skills and accomplishments. 

To enrOll, submit an On -Board Training 
Request (NAWCWPNS 1241012), to Sue Murray, 
Code 7330000. For further information , call 
939·2349 (DSN 437·2349). 

UPDATING YOUR SF-17110F~12 (2 hr • . ) 
8 December; Friday, 0900-1100, Trailer 

10076. Point Mugu. By: Staff 
Preparation of an exceptional SF-171 and 

new OF-612 will be discussed. Both documents 
will be viewed as part of a personal marketing 
strategy. The focus will be on organizing your 
career in writing . selecting , and present ing 
career events clearly and concisely, and 
cataloging your skills and accomplishments. 

To enroll. submit an On-Board Training 
Request (NAWCWPNS 12410 /2) to Mary 
Glasmann . Code 733000E . For further 
information, call 989·3982 (DSN 351-3982). 

TEAM SKILLS (16 hrs.) 
9-10 January; Tuesday-Wednesday, 0800-

1600; Training Center, China Lake. By: Lui .. 
Deal 

This workshop will present a framework for 
understanding the basic under1ying concepts of 
building and maintaining teamwork.and what it 
takes to be an effective member of a team. It 
focuses on practical strategies and techniques 
that bring more cohesive focus to a team's 
mission and how its members work together to 
accomplish it. 

To enroll or ask questions, caJi Lori Ryser at 
939·2686 (OSN 437·2686). 

FINANCIAL PLANNING FOR CAREER TRAN
SITION (8 h .... ) 

11 December; Mondlly, ClIIOO-I600; Trailer 
10076, Point Mugu. 

13 Decemberj Wednelday. 0800-1600j 
Training Center, Room 107, China Lake. 

By: Charla Gr_, CFP 
This workshop provides financial planning 

information for those emptoyees leaving federal 
service before retiring. Course participants 
will learn about deferred retirement benefits, 
calculate potential reductions and estimate an 
annuity amount. and recognize the advantages 
and disadvantages of taking a refund. They will 
learn about the continuation of life and health 
insurance, how to make appropriate decisions 
regarding Thrift Savings Plan contributions, and 
determine eligibility for severance pay and 
unemployment benefits. Participants will leam 
how to take irrvnediate steps to reduce debt and 
avoid financial problems and find out about 
corrmunity resources and support services. 

To enroll at Point Mugu, submit an On·Board 
Training Request (NAWCWPNS 12410/2) to 
Mary Glasmann, Code 733000E. For further 
information, call 989·3982 (DSN 351·3982). 

November 16, 1995 

OFFICE OF CIVIUAN PERSONNEL MANAGEMENT WESTERN REGION 

The following courses are available to all NAWCWPNS employees. For more information. call 
tile San Diego OCPM staff at (619) 532-3880 ext. 430 (DSN 522·3880 ext. 430) or FAX (619) 
532·3886. 

San Piego. CA 

22·25 Jan 

29 Jan·2 Feb 

31 Jan 

Civilian Personnel Management Field InstiMe (CPMFI) 

DCPDS Users Course 

6·7 Feb 

6-7 Feb 

26 Feb·1 Mar 

6-7 Mar 

18·21 Mar 

18·21 Mar 

25·29 Mar 

Preventing and Resolving EEO Complaints 

Employee Development for Supervisors 

Research Methods and Applications 

Introduction to EEO Counseling 

Pay Setting WorkshOp 

Civilian Personnel Management Field Institute (CPMFI) 

DownsizinglReduction in Force Workshop 

Basic Instructor Training 

Oxnard, CA 

9·11 Jan 

13 Feb 

labor Relations for Une Managers 

Preventing and Resolving EEO Complaints 

Long BUeh. CA 

18·19 Jan Pay Setting Workshop 

CAREER TRANSITION AND RESOURCE CENTERS 

The career Transition and Resource Center (CTRC) at Point Mugu has recently reopened, 
and business is brisk. The c enter is located in Building 20 , adjacent to the Employee 
Development Division offices and is open from 0700 to 1700. Besides learning resources such as 
software Morials, video/audio tapes, and books, the CTRC houses the latest in job search and 
career transition information including SF-171IOF-61 21Federal Resume software and a state-of
the-art federal job information bulletin boards. Visit the center soon and take advantage of the 
many career planning tools it has to offer. 

A similar Career Transition and Resource Center will open soon at the China Lake site. The 
CTRC will be located in the Training Center and will be a duplicate of the Point Mugu Center. 
For the latest information on the projected completion date or additional information on career 
transition resources, call Oorotlly Wiederhold at 939·2359 (DSN 437·2359) or Julie Streets at 
989·3984 (DSN 351-3984). 

SPECIAL FLEX FRIDAY WORKSHOP SERIES OFFERED AT CHINA LAKE 

The Calnomia Employment Development Department (ED D) in Ridgecrest has offered to pre· 
sent a series to Job Search Workshops for NAWCWPNS employees on flex Fridays in November 
and December. The workshops will be taught by EDD experts, and participants will have an 
opportunity to see first-hand the job search resources available through the Ridgecrest EDD 
office. To enroll or obtain more information, call Dorothy Wiede~d at 939-2359. The workshop 
series will indude the following: 

Resume Workshop 

Resume Workshop FoIlow·Up 

To enroll at China Lake, .ubmit an Qn.Board 
Training Request (NAWCWPNS 12410/2) , to 
Sue Murray, Code 7330000. For further infor· 
mation caU (619)939-2349 (OSN 437·2349). 

AlR-T()'AlR MISSILE SYSTEM (32 h .... ) 
11-14 December; Mondlly-Thuroday, ClIIOO-

1600; CECOS, Room 268, Port Hueneme. By: 
McLaughlin Reaearch Corporation (E. J. 
Elchblat) 

The aiHo--air missile function and operation 
is explained starting with the basic compo
nents-alrframe, control, propulsion. seeker, 
guidance, fuse, warl1ead-working up to the fully 
integrated system in the tactical environment. 
Major units of the course are airframe, laplace 
transform, aerodynamics and stability, inertial 
sensors, flight control . propulSion . missile 
guidance, missile launch, fuse , definition and 
performance evaluation matr ix , warhead, 

1 December 

15 December 

09OO· ttoo 

0900·1100 

weapon system integration, launcher, and 
missile test. 

To enroll, submit an On-Board Training 
Reque.t (NAWCWPNS 12410/2) to Mary 
Glasmann , Code 733000E . For further 
information, call 989·3982 (DSN 351·3982). 

EXCEL FOR WINDOWS, INTRODUCTION 
(16 hrs.) 

11-12 December; Mondlly-Tuesday, 0800-
1600; Building 351, Room 2115, Point Mugu 

Prerequl.lte: Introduction or ability to use 
Windows. 

This class is designed for people who have 
little or no experience using the Excel for 
Windows program. 

To enroll , submit an On-Board Train ing 
Request (NAWCWPNS 1241012) to Jim Diderrich 
Code 733000E. For further information, call 
989-3994 (DSN 351·3994). 

November 16, 1995 

TECHNICAL WRITING FOR ENGINEERS 
(28 hrs.) 

11-14 December; Monday-Thursdlly, ClIIOO-
1500j Training Center, China Lake. By: 
Communications Skills Company, Inc. 

This seminar is a 24-hour course , with a 
1·hour study period at tile end of each day, so 
the total time each student spends in class is 
28 hours. Engineers will be provided with the 
skill s and confidence to tackle any technical 
writing assignment, introducing them to the style 
and standards of technical writing in general and 
of NAWC in particular. Through examples and 
exercises taken from actual writing Situations 
that Navy engineers face every day, participants 
leam techniques for analyzing, interpreting, and 
translating technical data to produce clear, 
readable letters and reports . 

To enroll, submit an On· Board Train ing 
Request (NAWCWPNS 12410/2) to Dorothy 
Wiederho ld , Code 7330000 . For further 
information, call 939·2359 (DSN 437·2359). 

INVESTING IN THRIFT SAVINGS PLAN AND 
ON YOUR OWN (8 hrs.) 

12 December; Tuesday, 0800-1600; Bldg. 
36, MIC; Point Mugu. 

14 Decemberj Thursday, 0800-1600; 
Training Center; China Lake. 

By: Charla Green, CFP 
The instructor will explain the operation 

and advantages of the Thrift Savings Plan, 
concentrating on how the three plan funds can fit 
into a personal investment portfolio. Historical 
data on risks and rates o f return will be 
presented to help federal employees choose an 
allocation strategy. Debt reduction, insurance, 
taxes , and several additional investment 
opportunities will be discussed. Participants will 
leam ways to reduce investment risk and how to 
choose and purchase a mutual fund. 

To enroll or ask questions. call Pat Oliver at 
939·2468 (DSN 437·2468). 

DEVELOPING COACHING SKILLS (8 hrs.) 
12 December; Tuesdlly, ClIIOO-I600; Trailer 

10076, Point Mugu. By: Suzanne Hard 
The goals of any coaching conversation are 

to achieve or maintain a positive work relation· 
ship between the manager and the employee 
and a new or renewed cOtTlmitment to the job. 
Successful coaching also results in one or more 
positive changes in performance. What these 
changes are depends on tile particular coaching 
function. There are typical outcomes of each of 
the four coaching functions of counseling, 
mentoring . tutoring, I\nd confronting . The 
training program will integrate and reinforce the 
major objective throughout the session. The 
focus will be on interactive, experimental 
learning with time for analysis, feedback, and 
development of action plans. 

To enron at Point Mugu, submit an On·8oard 
Training Request (NAWCWPNS 12410/2) to 
Marcy Acosta, Code 733000E. For further 
information, call 989·3992 (DSN 351·3992). 

OEMO REFRESHER WORKSHOP (3 hra.) 
12 December; Tuesday, 0830-1130; Bldg. 

3015, Room 339, Point Mugu. 
13 December; Wednesday, 0830-1130; 

Training Center, Room 205, China Lake. 
By: Don Shibley 
This workshop will provide an overview of the 

Demo performance and pay system, addressing 
some of the myths arx:t misconceptions regard
ing the system and answering some of the 
frequently asked questions regarding -what's in 
it for me?- and ~How does the system affect 
me?- The workshop will also address coocepts 
and features of the pay system including incre· 
ments and bonuses, performance evaluations, 
and ratings. 

To enroll at Point Mugu, submtt an On-Board 
Training Request (NAWCWPNS 12410/2) to 
Felicia Nickelberry. Code 7330ooE. For further 
information, call 989·3980 (DSN 351·3980). 

To eoroU at China Lake, submit an On-Board 
Training Request (NAWCWPNS 1241012) to Pat 
Nogle, Code 7330000. For further information, 
call 939·3159 (DSN 437·3159). 
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EMPLOYEE ASSISTANCE RESOURCES 

Employee Assistance Resources 
Worried about your job future? Do you want to take charge of your career in these uncertain times? Many resources are currently available to 

employees at China Lake and Point Mugu. Check the chart below and call the number listed for more information and assistance. 

What Are You Looking For? 

Career Counseling 
Interests 
Values 
Personality Type 
Knowledge, Skills. Abilities 

Job Information 
Job Bulletin Boards 
Government and Private 
Industry Jobs 

Job Search Techniques 
Networking 
Applications: SF·171/0F·61 21 

Resumes 
Interviewing Skills 
Job Market Information 
Defense Outplacement Referral 

System (DORS) 

Retirement Counseling Benefits 

Financial Counseling 

Stress and Personal Counseling 

Training 

Where Can You Find It? 

NAWCWPNS Employee Oevelopment Division 

Community Colleges Career Centers 

Career Transition and Resource Centers (CTRC) 

Transition Assistance Management 

Galifornia Employment Development Division (EDD) 

Career Transition and Resource Centers (CTRC) 

Transition Assistance Management Program (TAMP) 

California Employment Development Division (EDD) 

DORS Program Manager 

Personnel Management Advisors and Assistants 

Employee Relations Retirement Experts 

Transition Assistance Management Program (TAMP) 

Consumer Credit Counseling 

Civilian Employee Assistance Programs (CEAP) 

NAWCWPNS Employee Development Divisions 

Job Training Policy Council (JTPC) 

Who Do You Call? 

939·2359 (CL); 989·3984 (PM) 

939·2359 (Cl); 989·3982 (PM) 

927·1555 (CL); 989·1022 (PM) 

446·2593 (Cl); 988-2243 (PM) 

939·2359 (Cl) ; 989·3982 (PM) 

927·1555 (CL); 989·1022 (PM) 

446·2593 (CL); 988·2243 (PM) 

939·2265 

939·2264/2265 (CL) 
939·3311 (PM) 

939·2574 (Cl); 989·3323 (PM) 

927·1555 (CL); 989·1022 (PM) 

939·2574 (Cl); 989·7708 (PM) 

939·2359 (Cl); 989·3982 (PM) 

446·2593 (Cl); 981·8764 (PM) 

TAMP WORKSHOPS OPENED TO POINT MUGU CIVIUAN EMPLOYEES 

The Family Services Transition Assistance Management Program (TAMP) Workshop series is now availat»e to NAWCWPNS civilian employees. To 
reserve a space for any of the following workshop •. call 989·8148. 

Getting Started on Career Transition 20 November and 4, 11 , 18 December Mondays 1400· 1600 

Interviewing Sk~ls 21 November and 5, 12,19 December Tuesdays ./ 1300-1500 

Resume Writing 22 November and 6, 13, 20 December Wednesdays 1300·1500 

Federal Job Applications 22 November and 6, 13, 20 December Wednesdays 15()()"1700 

Job Search 7.14,21 Oecember Thursdays 1500·1700 

Anger Management Mondays (Every) 09O().11oo 

SEXUAL HARASSMENT (POSH) TRAINING OFFERED AT POINT MUGU 

This year, a 29-minute video entitled "Management's New Responsibilities· will be used to meet the prevention of sexual harassment (POSH) train
ing requirement. 

Except where noted, the video will be shown 0830·0900; 1000·1030; 1300·1330; and 1415·1445. The video will be scheduled at the 
following sites on the dates noted. 

To obtain more information or ask questions, contact Veronica Vasquez at 989·3254. 

Date Location 
Date 

20 Nov Bldg. 7020 (large conference room) 
NAVRES auditorium (moming sessions only) 5 Dec 

21 Nov Bldg. 248 (CAMAIR) 
NAVRES auditorium (morning sessions only) 6 Dec 

27 Nov Bldg. 7020 (large conference room) 7 Dec 
Bldg. 3015 (Do not sign·in in lobby; proceed to audttorium.) 
NAVRES audttorium (morning sessions only) 8 Dec 

28 Nov NAVRES auditorium (moming sessions only) 11 Dec 

29 Nov NAVRES auditorium (moming sessions only) 

30 Nov Bldg. 7020 (large conference room) 12 Dec 

4 Dec Bldg. 7020 (large conference room) 13 Dec 
NAVRES auditorium (morning sessions only) 

Location 

Bldg. 3015 (Do not sign.;n in lobby; proceed to auditorium.) 
NAVRES audHorium (morning sessions only) 

NAVRES auditorium (morning sessions only) 

Bldg. 7020 (large conference room) 

Bldg. 7020 (large conferenca room) 

Bldg. 7020 (large conference room) 
Bldg. 3015 (Do not sign·in in lobby; proceed to audttorium.) 
NAVRES auditorium (morning sessions only) 

NAVRES auditorium (moming seSSKmS only) 

NAVRES auditorium (morning sessions only) 


