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MACINTOSH 

PowerMac 4400 
• 200MHz Processor 
•16MB RAM 
• 2GB Hard Drive 
•8xCD ROM 
• Monitor Not Included 

Performa 6400 180 t6ttGB co 
• 1 GB Hard Disk Drive 
•16MB RAM 
• Expandable 
• 8x CD ROM 
• PPC 603e 130MHz 
• 28.8 Fax Modem 
• Apple Keyboard 
• Desktop Bus Mouse 
• Claris Works 
• Quicken 
• Lots More! 

$1549 
FEDCOM 

Also carries Motorola, U-Max, 
Toshiba Laptops, Compaq, 

Olivetti, IBM, Iomega, Microtek, 
Seagate, Quantum, Fujitsu, 

Hitachi, Acer, Mitsumi, Microsoft, 
and other Quality Brand Name 
Products. Visit our new store 
today and let us serve you. 

Prices and availability are subject to chanQe without notice. 
nems may vary In appearance !rom pctures shown. 

384-2000 

Tilt ROCKETEER 

IBM CLONES 

Pentium166 32/2.1GB t6xCD 
• Pentium 166 Processor 512K & MotherBoard 

• 2.1GB Hard Drive 
• 2MB PCI Diamond Video Card 

• 15" .28 Nl Color Monitor 

0
. • 104 Windows 95 Keyboard 

• Windows 95 • Mouse 
• 1.44 Floppy Drive 

• 32MB RAM • Jumbo Tower 
t; • 16x CDROM Drive 

• Sound Blaster Card 
• 120 Watt Speakers 

$1529 
AMD K5133 16/lGB 12xCD 

512K CACHE •1GB Hard Drive 
• 1MB PCI Video Card 

•14" .28 NI Color Monitor 
• 104 Windows 95 Keyboard 

• Windows 95 • Mouse 
• 1.44 Aoppy Drive 

• 16MB RAM • Mim Tower 
•12x CD ROM 

• 16Bit Sound Card 
• 80 Watt Speakers 

• 33.6 VOICE FAX/Modem 

33.6 = $1059 Included! 

Pentium 200 32/2.5GB 24xCD 
• 200M Hz Intel Processor • Windows 95 • 512K Cache 
• 32MB RAM • 2.5GB Hard Drive 

' • Mi tsumi Windows 104 Keyboard 
• 24x Panasonic CD ROM • 33.6 ~ice Modem 
• 17" SVGA Monitor 1600xl280 
• 4MB Matrox Mystique Video Card 
• Jumbo Tower • MicroSoft Mouse 
• 1.44MB floppy Drive 
• Sound Blaster 16 Card 
• 240Wan Speakers 

4MB $2149 .. ......... w~ M~;~r~~e '~~ 
V1deo 

MOTHERBOARD/CPU UPGRADES 
PENTIUM 200MHz 512K CACHE ............... $429 
AMD K5166MHz 512K CACHE ............. .... $259 
AMD K5133MHz • 512K CACHE ............... $199 

Installation Not Included! 

VISA/Master Card/ Discover 
880 N. China Lake Blvd. 

Mon-Fri 7a-7p • Flex Fri. 9a-7p • Sat.10a-4p 
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Hitachi 50 11 TV soEx12s 
Features: 
• 750 Line Res. 
• Volume Correction 
• PIP w/ Outck Free2e 
• Full Function Remote 
• Surround Sound 
• MTS Stereo /SAP 

$ 899 
Hitachi 35 11 TV 3scx4ss 
Features: 
• 700 Line Res. 
• Volume Correction 
• CAT Stereo Monitor 
• Full Functton Remote 
• 30 Surround Sound 
• Advanced 2 Tuner PIP 

Regular $1599 

$1419 
HITACHI VT-FX 613AStereo VCR 

Features: 
• 4 Heads • Auto Check 
• Slow Motion 
• Hi 5 Package 
• Remote Control 
• CATV • VCR Plus $329.95 

Pioneer 25 CD Changer 
~~~~~:~7 NEW for.1997 
• Remote Control 
• Best Selection Memory 

• Random Play $199.95 
Reg. $259 

Hitachi Cam Corders 
Consumer Reports: The No. 1 and No.2 
Rated Camcorder on the market. 
From $599 to $2495, Hitachi 
Camcorders are simply the best. 

For VCRs, Stereos, CamCorders, 
Projection TVs and Big Tube TVs 

Visit Fedcom Today! 

THE ROCKETEER 
THURSDAY, MAY 1, 1997 

JADS Team reaps 
kudos for systeiD 
integration test 

By CUff Lawson 
TID 

T
hey thought it was just another meeting at the 
Administration Building to brief upper manage­
ment on the Joint Advanced Distributed 

Simulation (JADS) project. But when several members 
of the NA WCWPNS JADS team showed up at Sterling 
Haaland's office recently, they found they were mistak­
en. 

On hand, along with Haaland, were Sandy Rogers, 
head of the Pacific Ranges and Facilities Department, 
and Air Force Col. Mark Smith, test director of the JADS 
Joint Test Force (JTF). The colonel was there to present 
the team with the JADS JTF plaque that reads, in part, 
"In recognition and appreciation for the outstanding sup­
port of the system integration test." 

That support extended over a 1 0-month period in 
1996 when NA WCWPNS participated in the Linked 
Simulator Phase (LSP) of the five-year JADS project. 
Smith, commenting on the NA WCWPNS team in the 
JADS JTF newsletter, said, "Their support, dedication 
and enthusiasm were all first-class. For those of you who 
choose to use their services, you' ll find a tremendous 
capability and can-do attitude." 

A first-of-its-kind exercise, the JADS LSP involved 
fourNAWCWPNS facilities: the F/A-18 Weapon System 
Support Facility (WSSF) and the Hardware-in-the-Loop 
Missile Simulation Lab (SIMLAB) at China Lake and the 
F-14D Weapon System Integration Center (WSIC) and 
Battle Management Interoperability Center (BMIC) at 
Point Mugu. The final stages were controlled from the Test 
Control and Analysis Center (TCAC) in New Mexico. 
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SIMLAB SIDEWINDER-Fired from Chino Lake's F / A-18 WSSF, this AIM9 missile seeker tracked a 
maneuvering virtual target at Point Mugu's F-14 WSIC in a )ADS system integration test. At bottom left, Col. 
M.ork Smith, )ADS test director, gathered with surprised members of the NAWCW PNS)ADS Team. Standing, from 
left: Steve Zissos, Randy Taylor, Smith and Bob Eisenhauer. Seated, Herb Barry, )im Annos and Eileen Shibley. 
Not pictured, Brion Krinsley, Dove T ersigni, Mike Campbell, Matt /v\oxel, joel Bossoletti, john /VtcHenry, Arnold 
Moline, Keith Heflin and LCdr. Doug Gallagher. 

The primary mission of the test was to replicate, as 
closely as possible, the parameters from a 1993 live-fire 
Sidewinder launch. Pilots in the F/A-1 8 WSSF (shooter) 
and F-14D WSIC (target) flew the same profiles as the 
live-ftre aircraft. Then the missile data from the SIM­

LAB were com­
pared with the 
live-flre data. 
The test was con­
trolled by a test 
conductor in the 
BMJC or TCAC. 
(See additional 
details of the 
JADS LSP in The 
Rocketeer of 
Nov. 14, 1996.) 

Although sev­
eral major facili­
ties at three sites 
were involved, 
the project was a 
single, coordinat­
ed team effort. 
The results of the 
JADS LSP not 
only demonstrat­
ed interservice 
coordination , 
they also showed 
just how far the 

integration of Point Mugu and China Lake has come in 
the past five years. "It's nice to have such a level of coop­
eration and coordination between the labs here at NAW­
CWPNS," remarked Brian Krinsley of the F-14D WSIC 
at Point Mugu. 

Eileen Shibley, bead of the SIMLAB, shared 
Krinsley's appreciation of NA WCWPNS' expanding 
capabilities. "In the modeling and simulation communi­
ty, a lot of emphasis is placed on tying facilities togeth­
er," sbe noted. "We've gone a step beyond merely 
demonstrating a linking capability - we actually per­
fonned complex tests in a linked environment." 

Advanced distributed simulation is an exciting new 
concept that takes advantage of sophisticated computer 
and networking capabilities to link real and simulated 
events at different sites throughout the world. The goal is 
to provide more realistic testing prior to the very expen­
sive task of putting aircraft, people and weapons in the 
air. 

Randy Taylor, NA WCWPNS JADS Project manager, 
sees a payoff in this effort. "When other labs throughout 
the world adapt to this type of technology, we may be 
able to provide more realistic testing and training without 
as much expense as having all live assets," he comment­
ed. "And we can potentially reduce the duplication of 
efforts across the DoD." 

Additional recognition for the NA WCWPNS JADS 
team came during National Engineers Week, in February 
of this year. The JADS LSP was awarded the 
Enginccnng ProJect of the Year by the Ventura and 
Santa Barbara counties combined cngmeering societies. 
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Wed 
Thurs 
Fri 
Sot 
Sun 
/1/v:xl 
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Wed 
Thurs 
Fri 
Sot 
Sun 
/1/v:xl 
lues 

April 16. 22 
High low Gusts 
87 48 13 
89 49 25 
89 48 28 
86 64 24 
89 56 18 
91 58 37 
89 55 34 

April23. 29 
79 59 45 
77 53 31 
83 56 23' 
90 50 18 
91 54 34 
88 54 41 
82 57 25 

China Lake Calendar 

Humidity 
48·1 4% 
4(}13% 
39·15% 
48·20% 
62·19% 
53·18% 
46-15% 

37·12% 
32·12% 
25·15% 
35·15% 
36-13% 
44· 15% 
48·18% 

Call the PAO Info Une at 939·0050 for 
current information on base events 

Tuesday, May 6 
• DRMO auction, 9 a.m., Building 1 073; see story 

this page. 
Sunday, May 11 
• Mother's Day Brunch at Wreck Center; see Page 17. 
Tuesday, May 13 
• AIM Dinner, Farris' allhe Heritage; see Page 11 . 
Thursday, May 15 
• VX-9 Change of Command, 2 p.m., Hangar One • 
Tuesday, May 20 
• Land Use Management Plan seeping meeting, 

5:30p.m., at Desert Empire Fairgrounds. 
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Warehouse 41 is open for business 
Warehouse 41 , Property Management Disposal, has recovered 

from the wind damage it suffered earlier this year and has reopened 
for business. Equipment drop off appointments can be made by call­
ing 939-210 I or 939-0828. Equipment is available for viewing for 
reutilization on Tuesdays and Thursdays from 7:30a.m. to 3:30 p.m. 
No appointment is necessary. 

Auction at DRMO Tuesday, May 6 
Local Auction 41-7503 will be conducted by the Defense 

Reutilization and Marketing Office at China Lake on Tuesday, May 
6. Fax bids and bids dropped off at the sale site will be accepted until 
I p.m. May 5. Items will be on display for inspection May I and 5, 
from 7:30 a.m. through 3 p.m., and on May 6, from 7:30 through 9 
a.m. A complete list can be seen at the DRMO in Building 1073. 

More than 200 items will be offered. Registration for this sale con­
tinues until the last item is sold. Mailed bids will not be accepted. 
Items purchased may be removed on the sale date provided full pay­
ment is made. Deposits are not required. Payment must be in cash or 
a guaranteed instrument, i.e. cashiers check, travelers check or money 
order. Visa and Mastercard will also be accepted. Purchasers will 
have until May 15 to pay for and remove items. 

Prospective bidders must stop at the Main Gate Visitors Center 
and obtain a pass if they do not have badge access. For further details, 
contact Phyllis at the DRMO, Building I 073, (760) 939-250212538. 

Construction continues in housing 
Water and gas main installation was completed on Blueridge the 

week of April 21. Trenching will continue up Midway to 
Ticonderoga and around Coral Sea Circle this week. Trenching con­
tinues eastward on Ticonderoga next week and up Leyte, from 
Kearsarge to Ticonderoga. During the week of May 12, trenching 
will continue on Ticonderoga to Intrepid and around Shangrila 
Circle. Lateral connections to homes have not been started. Patching 
of roads, cut for water and gas mains and metering in the Capehart B 
area, will begin as soon as the local asphalt plant opens. This is 
expected in the next few weeks. 

Landscaping of the trails is nearing completion with the start of 
sod laying on last Friday. The hydro-seeded areas are takmg root; 
please keep off these areas to give the new lawns a chance to become 
established. 

The contractor who is currently installing new water and gas pip­
ing will conduct street sweeping operations on Fridays, to minimize 
dust from construction. Please remove vehicles from the street. There 
will be no individual notices posted. The contractor will begin to 
patch asphalt pavements at previous trenching sites where work is 
considered complete. This will likely occur this week on Knox Road 
in Capehart B, the Golf Course area and at the Barefoot Bar parking 
lot. Individual notices will not be posted for this paving work. Expect 
some delays in these areas. 

For questions please call David Orland at 939-0006. 

CLPD's Lt. AI Spaeth passes away 
On Friday, April 18, Lieutenant AI 

Spaeth, 62, of the China Lake Police 
Div1sion, passed away. A memorial service 
was held last Wednesday 

Spaeth spent his entire career in law 
enforcement. He retired from the CLPD one 
week before his passing, after eleven and a 
half years of service. Prior to coming to 
China Lake, Lt. Spaeth served as a Riverside 
County district attorney's investigator and 
as a member of the Stanton Police 
Department. He was a member o f the 

AI Spaeth 

Retired Police Officers Association, Masonic lodges #469 and 69 1, 
Masons, Elks and many other organizations. 

He is survived by his wife, Myrna, of Ridgecrest, three daughters 
and sons-in-law and fi ve grandchildren. 
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Pages From The Past 

May l & 8, 1987 
Capping a career of more 

than 30 years of federal ser­
vice, Gale G. Poppen was pre­
sented the Navy Meritorious 
Civilian Service Award at his 
retirement party .... Andrew 
Victor, Insensitive Propulsion 
Technology manager, is coor­
dinator of the propulsion pro­
ject of the Insensitive 
Munitions Advanced 
Development Program. 

May 6, 1977 
A Naval Weapons Center 

exhibit focusing attention on 
the environmental engineer­
ing work being conducted 
here was among the displays 
shown during the Institute of 
Environmental Sciences' 23rd 
annual technical meeting held 
at the Marriott Hotel in Los 
Angeles. 

May 5, 1967 
The U.S. Naval Ordnance 

Test Station will participate in 
the nationwide campaign to 
provide summer employment 
to available youths. All sons 
and daughters of Navy civil 
service employees or Navy 
military members are prohib­
ited from employment under 
the Youth Opportunity 
Campaign appointment 
authority. 

May 3 & 10, 1957 
SNORT (Supersonic Naval 

Ordnance Research Track) is 
one of the principal test facili­
ties for research at NOTS and 
is credited with saving the 
taxpayers $25,000,000 in 
research efforts for aircraft 
and missile development in 
national defense work. Seven 
known lives have actually 
been saved, according to Dr. 
Highbe rg. . . .Bureau of 
Personnel has announced a 
special enlistment program 
which applies to men who 
possess critical skills and are 
employed in defense support­
ing industries or research 
activities vital to the national 
defense. 

May 2 & 9, 1947 
As the time of graduation 

approaches, members at the 
Class of 1947 of Burroughs 
high school tum their eyes 
toward college. There will be 
36 members in the graduating 
class ... . The Rocket, a weekly 
newspaper published by Lou 
Africa, has been sold and the 
equipment will be removed 
from this area. The Rocket has 
been the printing headquarters 
for The Rocketeer since early 
this year. 
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Spring with an arts and crafts festival. It 
will be held in Circle Park, Kernville, 
from 9 a.m . to 4:30p.m. 

Chapel. The car wash will run from 8 

a.m. to l p.m. Donation is $5 per car and 
$7 per truck, which includes vacuuming. 

includes green fees and a cart. Please 

make checks payable to Sage Community 
Health Clinic, 1041 N. China Lake Blvd., 
Ridgecrest, no later than May 7. #### #### 

co~ 
Sign up Saturday, May 3, from 9 a.m. 

to I p.m., or Tuesday, May 6, from 7 to 9 
p.m. for the Sierra Desert Gun Club's 
hunter education class. The class will be 
held Saturday and Sunday, May 17 and 
18, from 8 a.m. to 4 p.m. at the James 
Monroe Middle School, 340 W. Church 
Ave., Ridgecrest. Cost is $5 per student. 
For more infonnation, call 375-3989. 

Desert Community Orchestra 
Association and Cerro Coso Community 
College will hold their spring concert, 
"Of Mountains and Canyons," on 
Saturday, May 3, at 7:30p.m. in the lec­
ture center. T ickets are $8 general admis­
sion, $6.50 for youths, semors and mili­
tary; $5 for music students. Ttckets will 
be available at the door. For more infor­
mation call 384-6100. 

Cerro Coso Community College is 
sponsoring a lecture by Dr. William 
Tweed, chief park interpreter of the 
National Park Service, on Thursday, May 
8, from 12:30 to I :30 p.m. in the college 
lecture center. The community is invited 
for this free lecture. For more infonnation 
call Leo Girardot at 384-6292. 

All proceeds will support the youth 
programs through Generation X-cellent 
Youth Center. For more infonnation call 
Tim Clark at 446-7978. 

#### 
Celebrating its 16th anniversary, the 

Black Original Social Society (BOSS) 
will hold its annual Scholarship and 
Installation Ball on Saturday, May 17, at 
the VFW Ship #4048 at 117 N. Alvord. 
The social hour begins at 6 p.m., followed 
by dinner at 7 p.m. 

#### 

#### 

#### 
On May 3 and 4, the Kern River 

Valley Art Association is celebratmg 

Boy Scout Troop 41 is sponsoring a 
car wash to raise money for summer 
camp and troop expenses on Saturday, 
May 3, in the parking lot of the All Faith 

Everyone who is interested in support­
ing Ridgecrest's youth programs is invit­
ed to participate at the Generation X-cel­
lent golf tournament on May 10. Play 
starts at 8 a.m. at the China Lake golf 
course. Entry fee is $30 per person and 

Tickets are $15 per person and may be 
obtained from Nonnan Alexander at 375-
5397 or Catherine Rogers at 375-4554. 

Fast· Delivery 
Systems 
sarr. or next-day deively 

BOB'S SHOE 
!KA!¥~ 

• 8owlesDeserf 
&; INSUIANCE 

Rugged! 
A complete 
full-featured family 
of notebooks with 
Intel Pendum• 
processors 

Our advertised computer sys­
tems are now available off the 

shelf & tested from stock. 

If you're adding items we 
have in stock, from order to 
deli very is usually one day 
including retesting. 

Even when we have to order 
something special fo r you, 
we can usually deliver in two 
or three days. 

Belts, Gloves,Purses, 
Saddles, Luggage, Shine 

Luis E. Carrillo 
Lillian S. Carrillo 

Fast, 
Friendly 
Quotes 

super niee 
Fantastic col o 1"'. We're selling a lot of these: 
rugged and have quali ty construction ... 
PCMCIA, Pentium, wonderful VGA screen, 
fast PCI bus. Windows 95, 1.44MB FDD, re­
movable, upgradable HDD, ports galore, I 6-bit 
stereo audio w/mic. & speakers (lo 200MHz avrul.) 

upgradable 200MHz MMX Pentium, 
I2" c ol o r , 16MB £00, I .3<;B HDD, IJ.x 
CD-ROM, 256colors at 800x600: just $2,49S 

we've sold a lot of these; they are rugged 
Computing Technology's 

135 W. Ridgecrest Blvd. 371-1017 
Computer Store 
251 Balsam St. 375-57~~ 

Ridgecrest. CA 93555 123 W Ridgecrest Blvd. Computing Technology's 

Computer Store 
25 I Balsam St. .'75-57-t-t 

with 
carry 
case 

For Information on 
placing a Rocketeer 
Classified Ad, call 

Brittain at 375-4481. 
ALL ACTIVE/RETIRED MILITARY 

PERSONNEL & THEIR DEPENDENTS 
MAY PLACE THEIR CLASSIFIED ADS 

FREE OF CHARGE'~ 

NON-MILITARY PERSONNEL that 
wish to place Classified ads in the 
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t ·20 Words .............................. $2.00 Flat 
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after 20 words ........................... t O¢ each 
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LOST & FOUND.. .. ............................ 5 
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RENTALS ............................................ 20 
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WANTED TO BUY ..................... .42 
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GARAGE SALES ................................ 50 

DEADLINE FOR ALL CLASSIAED 
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THE MONDAY BEFORE PUBLICATION 

OR DROP IT BY 

THE DAILY 
INDEPENDENT 
224 East Ridgecrest Blvd. 

1 PERSONALS 

WOMEN WHO WANT TO COOK FOR A MAN BUT 
CAN'T COOK. DeliCIOUS, easy·tO·prepare and 
k•chen pr011en rectpes lor 2 whole meals that appeal 
10 men. Recipes list ingredaents. utens~s and detatled 
step-by-step procedutes. Send $6.00 to HWS·2, P.O. 
Box 512, Ridgecrest, CA 9355&0512. (TFN) 

MEN WHO CAN'T COOt< BUT WANT TO Dehoous. 
easy·tc>prepare recipes lor 2 wtlOie meals. Ptoven 
rec.pes anclude tngredaents & utens1ls needed and 
step-by·step procedures Send $6 00 to HWS·1, P.O 
Box 512, Radgeaest. CA9355&0512 (TfN) 

Riders Needed - KV Van Pool between Weldon and 
Ch111a Lake. Will have 2 seats avatlable beg111mng 
Feb. 97. Cost $70/mo. Call 939·3157 or 939·7299. 
(TfN) 

lovtng Daycare Home. Malrtary Lacensed Full·tome. 
patt·trne & weekends. 44&-3859 Ask I()( Julte. (TfN) 

15 SERVICES/SCHOOLS 

GUARANTEED TO PASS PCS lnspectton. 
Experienced cleaner. Non-licensed (base housing 
list). Call Melissa Wood. 3n.5470. (TFN) 

CERTIFIED HOME DAY Care Ptovlder I wtll care lor 
your chtldren, days, f191ts, ()( weel<ends Part time or 
lui tme. Please cau Kadi, 44&-:m4 (TfN) 

HOME DAYCARE PROVIDER Toddler openongs 
meals prOVIded, certified Mary 446-8018 {TFN) 

ATIENTION MILITARY & DOD EMPLOYED. Day 
care avaalable on base fun tme and weekends Food 
pr09ram & licensed provader an a watm, lovtng 
env~ronment. Please call anytame. Colleen at 446· 
7041. (TEN) 

BE JUDGEMENT PROOF, PROTECT YOUR 
ASSETS. FREE INFORMATION. Thompson 
Tedlnologles, 1539 N. Cl\tna Lake Blvd. Sur.e 165. 
Rtdgecrest. CA 93555. Fax (760) 375·3256. E-ma 
thomplek 0 ot net com com (TFN) 

FREE INFORMATION SAVE ATTORNEY'S 
FEES,200 LEGAL FORMS @ YOUR FINGERTIPS 
Thompson Technologtes. 1539 N Ch•na Lake Blvd. 

SUite 165, Ridgecrest, CA 93555 Fax (760) 375· 
3256 E-matl thomplek@IX.netcom com (TFN) 

HOME DAY CARE/PRE-SCHOOl. base licensed. 
Wdl prOVIde meats For more nformattOO ca~ 446-
1089 (TfN) 

TV-VCR REPAIR. 50 years expenence. Work 
guaranteed FREE ESTIMATE. 446.0016. (61t2) 

LOVIIlQ Daycare Home. M:htary Lacensed FuiHame, 
part·trne & weekends. 44&-3859 Ask for Julte. (TfN) 

ATIENTION M~dary, 0.0 D Base Contractots. 
Base Ceruhed Home Oaycare has tmmedtate 
open•ngs Meals and Snacks provided Ans and 
Cralts lOis ol fun actrvdtes Call Judy 446·1522. 
(TfN) 

MOVING EAST? Experienced prolessaonal draver 
(COL Class B) Will drive your tf\Jd(fmOiot home/car to 
your east coast destination in exchange for expenses 
and transportattOO to SW Vrgima late J111e Call 446· 
1950 lor delaals. (7/10) 

20 RENTALS 

MAMMOTH AREA RENT.AL: 4BR, 2BA house, 
avatlable for reli, daily or weel<ly w•h maid servace. 
Gteat rates 436-4870. (TfN) 

COrY Country atmosphere, close to base t BR unns 
lrom Sil lY wlc, $35(Y/mo. Mountan Vaew Motet 446-
6209 (5115) 

MOBILE HOMES 111 the nacest parlc on Ridgecrest 
Rent $410 and up, sale $17,000 and up Spaces 
avaalable S21 t. Auowhead Mobale Home Patk, 
Monday- Thursday, 2·00-6 OOpm, Frtday 
8:00-12:00pm. 446-2796. (TFN) 

2BR. t BA. garage, hookups, Nice area. wtr patd. 
S325/mo See at 237A Rtchmond or call 375· 
43561373-4125. (TEN) 

S575/mo SPIFFY 3BR 2BA. den. N end 446-4810 
(51t5) 

S350, SPIFFY SPAClOUS. 2B R. near base, lenced 
yard. watet pd No Pets. 446-4810 (5115) 

NICE STUDIO $245/mo. All utd paid. carpet, binds, 
bed. refrldge. dlsj)osal375-7319 (5129) 

25 REAL ESTATE 

WARM & C01:f, 3 BR, 1 BA. on double lot with pool. 
Fareplace ansert, trees, completely lenced, $77,500. 
Cal Dan at: 375-0108. (TFN) 

MOBILE HOMES I()( sale or rent 111 the nacest parlc 111 
Aldgecrest Close to base and shopplllg. rent $400 
and up plls ll••aes, sale St7,000 and 141 lor homes 
AITOWilead 44&2796 (TfN) 

2 112 ACRES. well and power an, A·1 Agnculture. 
Weldon $34,000 Also 2 t/2 acres, $22,000. (760) 
378-3342. (TfN) 

LUXURIOUS HOME, Panoramtc vtew, excellent 
locattOO, 2100 CamillO El Canon. 1990's bu••· 2000+ 
sqlt, 4BR. 2.5 BA, lamlly room, balcony Ollerkxlktng 
hvtng room wath cathedral cethng, bay wtndow, 
eftiClflOI glc>klllg wood stove. plan! shelves Wet bat, 
walk-1n pantry, appliances tnclucltng above range 
macrowave and cabtnels galore! Extended balcony olf 
master sune w1th wal~·lll morror~ closet, double 
stnks and garden tub. Latge comer lot, automatiC 
spnnklers. double garage with opener. Oak and ttle 
throughout . Open. hght, carelree and gorgeous. 
Assume $110,000. VA 7.5% Mortgage, 15 year 
rematntng, no closing costs wtlh 10% down, $992. 
MO $20,000 Below cost. New loan only $850 mo. 
Call Ctnda (800) 405·6622 AC 11 lor more anlo., 
Stephanoe 375-274tlor appt to see. (TfN) 

LAKE MEAD. 12 acres llSide Nataonal Park. Uttltaes, 
serv•ces spectacular vtews Homes. mob•les. 
$29,900 $2,000 down & $335/mo. Owner. (520) 564· 
2908 (5115) 

FOR SALE. 1966 F()(d Ranchero. $900 or best olfer. 
Runnang 01 pans car. 446·3917. (TfN) 

35 AUTOMOTIVE 

1973 FORD THUNDERBIRD 429 automatiC. power 
everyth.-.g. leathet antenor. new carburetor. runs As 
IS S900 080 446-20t9,1eave messaged no answer. 
(TfN) 

1996 TOYOTA COROLLA, pw, pdl, dual a~rbags, 
auto. alatm, AM/FM/Casselte. $500 and assume 

'83 OLDSMOBILE DIESEl new transmiSSIOO. good 
condtltOO, runs good S 1250. (760) 378·3342 (TFN) 

40 MISC. FOR SALE 
3t" HANDMADE WOODEN WINO-MILLS. Assorted 
colors. Can't buy them in stores. Excellent gilts. 
$25.00. 446-5662 (TfN) 

2 Grls bi<es lice new S25 ea.. 1 Hulfy Boy b«e S25, 
II10VII! screen $50, scuba gear diver great buy 446-
2660 (TFN) 

Mtcrowave • La_rge capacity petfect cond4100 StOO 
cal 446-8987 (TfN) 

86 Honda Interceptor 500, great condttion. $1900 
000, 446·4612 (TFN) 

Modem, I 4 4 fax/data modem. V.32 bas. llke new. 
S30.00 Henry Lane 939-8291, 499-6114 (eveoogs) 
(TFN) 

HP Lazel)8t II Pmter · $75.00 446-3233. (5115) 

50 GARAGE SALES 
GARAGE SALE· Moving. Bam • Noon Friday May 2 
Exetc•se bikes, crib & mattress. couch 9', pantngs & 
household masc t 104 W Vdu. 446-3233 (5115) 

DEADLINE FOR 
ALL CLASSIFIED 

LINE ADS IS 
11:00 A.M. THE 

MONDAY BEFORE 
PUBLICATION. 
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"NO BULL SALES & SERVICE SINCE 1960, OUR LARGEST SELECTION OF USED CARS & TRUCKS EVER" 
Always Dozens Of Late Model Fords, Lincolns, & Mercurys 

V~. :auto. P."'-"Jt, alk))' whwl<, l":l.,'<.1tc& mo~·! 
l"in•5.W).I 

N.i41·/l/ru-/hlkJI'J.<XJII lltMMt 
514,400 

1995 UNCOI.N TOWN CAR 
V-M. JlltO. k."llk.'f. :olkl)' Whl'Cb & ll1Utl.• 

l'rn•5.Hl.W 

,...,.Hir ... &•J/i!7(UJ ......... 522,900 

1995 MUSTANG LX 
V.ft. hpd. air ~~JOC.l~kllla~ Cl> pU)'\.'f 

Vl~t•57H51> 

Xd-tllll:'ltdSIUIJ ........ 
511,900 

1995 UNCOI.N MARK VIII 
V-M. lc-Jthcr. Cl> pbycr, alka)' wlk.'Cl' & ono~·· 

VIII• 534(6 

Ktl!,·llil~ltdiS2<J.IUJ ........ '21, 900 

1995 TAURUS WAGON 
V~. auto, 3r<l sc-Jt, air ll>ndllkllling. rnof r.ll'k & mort.~ 

Vinlt(.l4320 

........ 513,900 

1995 F-150 FWESIDE 4X4 

1995 MERCURY VILLAGER LS 
V-6, at•o. quad aptalns ch:lirs, 1\."Jr air, roc:( rack, prcm. sooOO, 

IW!HOI'l<!'> alloy W)ll.'Cl' & fll<~1 VIII# 07715 

Kti•Y'*'""*"*so.m ..... ,.... 
516,900 

1995 PROBE SE 
Allo, a or, moon ron{, alloy whl'Cis & rnon.~ 

1-711• 59024 

N~ar•lids,wo ..... ,.... 
511,900 

1995 ESCOII' LX SDR 
4 l)'l , ') spd, a or <Wk.htk>nins;: AMfFM C~S.'"--'ItC & mon.• 

"'"""74(K> 

.......... sa,900 
1995 TAlllUS SE . 

v~. auto. a or rondahontng. [Vsc:u 

Vrtt.o(X'X)7J $ 
Xd'J·•IldS/4.7.15 ... .. ..... II, 900 

1995 ASPIRE 
Grc:11 F.cononty. 

Viii•.H814 

.......... 55,900 

1-805-256-2811 
SIERRA Hwv. 

1995 TAURUS Gl. WAGON 
V~. auto, air mnditioning, pl'><:.ll, rouf ro~ck & more• 

Vitt--'.}94(>2 

Ktll'yilw!tt:*SJ~6'j) ..... ,.... 
511,900 

1995 ESCORI' LX 3DR 
5 spd, air, l"a."St:ac, alloy whl>t:b & mun.• 

Vrtt• CJ5.i(){J 

.......... 57,995 
1995 F-150 EDDIE BAUER 

6t)i., ~ spd. air <mkiooiflt, c <~'lie, IWlH~. alloy whl•ds & mr:n~ 
Vill•39710 

JC<Ity/Jw/WtS/7,400 ..... ,.... 
513,900 

Auto, air, C'.J.~Itc, ron{ ro~ck, enol"<! l'Ontml & more! 
Vill•18553 

Kl'fl'yiiJ1t'ltxJtS11,815 NIW ..... 59 f 900 
1995 THUNDERBIRD LX 

V-M, aura, air condiliontng, CD pb)U 
Wn•39250 

XtlqtiMtlb:lS/7$0 .......... 
513,900 

1995 MUSTANG LX 
V.(>, 5spJ, air wndotl\Mung. C'AlN.'IIC, [V~etl, wlx:cls & Ill<>~~ 

Vln•317fi9 

J(aly/'i.otltxJIISII.J7S .......... 
510,900 

1995 MERCURY TRACER 

1"'---

1995 F-350CREWCAB 
Super 11\K'k, 4(\() Vool!, <W;!<Mn inll.:rior & mon.~ 

V/11•27885 

XAty/U/kD S25,(XIJ .......... '21,500 
1995 RANGER XlT 

4 cyl. 5 spd, QSS(."'I(!, alloy wheels & more! 
"'""35305 

XtlqM.IkDSI1.C65 .......... 59 f 900 ..,___ 

1995 F-150 SHORT am 
6 <)'!., 5 spd, :ur. assct~c, aux ful!l t.mk & n-.ore 

V/11•07715 

KlleyM.IkDSij,SIS .......... 
510,900 

1995 F-250 
5.8L Vool!, auto, air, aux fuel & more! 

Vln•512h'9 

JCtltyllw/kDsls.2'j) • w,.... 
511,900 

1·805-824·24 77 
SIERRA Hwv. 

ROSAMOND EVERYTHING Is EAsY Ar KIEFF£ & SONs FoRO EVEN OuR PHoNE NuMBER! MOJAVE ~ 
·All pr•ces plus doc tee. tax & ltc. All vehocles subject to prior sale. 

Prices good through May B. 1997 1·800-BUY·FORD 
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Retirement 

Senior Chief Dennis Harden 
staying in desert to financially 
challenge local golfers MIUTARY NEWS 

By Kathi Ramont 
StoHWnter 

' w ell, it's about time," said retiring 
OSCS(SW) Dennis Harden last Friday 
after the awards part of his retirement cer­

emony ended. "Here it is - another day in paradise. I 
don't know if I should be happy or sad, so I'll be both." 
After 22 years of life in the Navy, Harden, the NA WS 
command career counselor and a Kentucky native, is 
retiring to a "great little town" - Ridgecrest. After 
thanking past and present co-workers, especially the 
troops he has worked with "who made me a success," 
Harden drew a laugh from the crowd at the Wreck Center 
when he said he's not going far, just about a mile out the 
back gate ... so golfers, get your checkbooks out." 

Capt. Stan Douglass, NA WS CO, called Harden a 
"surface warrior" who underwent multiple deployments 
in the "world's best Navy." Congratulating Harden on 
his retirement, Douglass spoke of the opportunities still 
ahead. "When you step through one door, another 
opens," he said. 

Harden enlisted in the Navy in October 1974 and after 
basic training reported to Pearl Harbor, Hawaii. He 
served sea duty onboard USS Benjamin Stoddert, USS 
Davidson and USS Brunswick until 1979, when he 
reported to USS Jesse L. Brown, in Virginia, where he 
developed a passion for golf. 

He went back to sea in 1982 onboard USS Brumby 
and made chief in 1986. When he returned to sea in 1990, 
it was his most sea-intensive duty, aboard USNS Leroy 
Grumman, where he spent 21 of 24 months away from 
homeport. He made senior chief in 1990. Before he 
arrived in China Lake in 1994, he spent a tour as a 
recruiter in his home state of Kentucky. 

Douglass presented the Navy and Marine Corps 
Commendation Medal to Harden for his "initiative, 
resourcefulness and untiring dedication to duty," which 
resulted in the Station receiving the Golden Anchor 
Award. 

He also received a letter of appreciation from the CO, 
a NA WS plaque, a Dust Devil certificate, the Order of 
the Purple Sage and a congratulatory letter from the gov­
ernor of Kentucky and a certificate of appreciation from 
President Clinton. 

Photo by P. Teny Posc:arello, TID 

OVER THE SIDE-QSCS(SWJ Dennis Harden retired lost Friday after 22 years of active-duty service. 

MAC Jeff Morgan, president of the Chief Petty 
Officers Association, presented the tradit ional flag box to 
the retiree. He also presented a CPO plaque and read the 
retirement creed. 

After the award Douglass read the transfer to fleet 
reserve letter. AZ3 Debra Thomas, of NA WS 
Administration, read the poem, "He Stood the Watch." 

Sideboys were Morgan, OSCS(SW/ A) Michael 
Mundt, ETCS(SW) Joseph Tuerk, ACC(A W) Michael 
Bailey, MSC(SW) Carlton Pederson and PRC(A W) 

Patricia Hutchinson. Bell ringer was AKCS(A W) Jimmy 
Chiu and boatswain's mate was AZ3 Scott Webb. 

During his career, Harden also earned the Meritorious 
Unit Commendation Ribbon, Navy "E" Ribbon, Good 
Conduct Medal with four bronze stars, Navy 
Expeditionary Medal, National Defense Service Medal, 
Southwest Asia Service Medal with one bronze star, Sea 
Service Deployment Ribbon with five bronze stars and 
the Kuwaiti Liberation Medal. 

May 9 is Military Spouse Appreciation Day Message from the CNO 
Chief of Naval Operations Adm. Jay L. Johnson 

sent the following message to the fleet: May is a time to celebrate several special occa­
sions, including Memorial Day, Mother's Day 
and Armed Forces Day. The second Friday in 

May is Military Spouse Appreciation Day. 
On this day we honor the central figure in many Navy 

members' lives. 
It takes a special breed of person to be a military 

spouse. Like the military member counterpart's, the 
spouse's life in the Navy is not just a job, but an adven­
ture. 

During deployments and other periods of separation, 
the spouse must be both mother and father to their chil­
dren. Relocating every few years, he or she must forge 
new lives for themselves and their families. 

Being a military spouse is a tough job. Feelings of iso­
lation and abandonment can be overwhelming, not only 
for the spouse but for children as well. Yet, they are able 
to maintain an unprecedented level of commitment and 
enthusiasm. 

Former Secretary of Defense Casper Weinberger in 
1987 said, "Military spouses have a proud heritage of 
assistance to their military and civilian communities. 
Their contributions enhance the quality of life in their 
communities. We welcome and encourage their service." 

As we honor the military spouse this month, it is 
important to know that military spouses can choose 
whether or not to work outside the home, attend school 
or participate in volunteer activities. 

Whatever their personal decisions, military spouses 
make valuable contributions to their families, their com­
munities and to the overall Department of the Navy mis­
sion. 

The Family Service Center is here for you and wishes 
to extend its support to all military spouses and, in par­
ticular, to Navy spouses. 

We salute you, one and all, for your patience, your 
endurance and your commitment to maintaining a mili­
tary lifestyle. 

''This year May 9 has been designated as Military 
Spouse Appreciation Day. Please join me in expressing 
appreciation to our Navy spouses for the significant 
role they play in assuring the well-being of our com­
munities, our service members and our families. 

"Our spouses provide invaluable perspective and 
help us successfully balance our Jives between work 
and home, and they unselfishly share their love and 
support with us and those we care about most. Finally, 
they remind us of the importance of reaching out to 
others in times of peace and war, crisis, transition, sep­
aration and deployment. 

" It is especially important that we acknowledge our 
spouses' efforts and thank them for their continuous 
courage, strength, patience, Jove and support. 

"I encourage all commanders and commanding 
officers to recognize Navy spouses." 
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Vampires receive achievement, commendation medals at past quarters 
Quarters 

C
atching up on quarters for person­
nel at VX-9 this article recog­
nizes the awards and other 

accomplishments presented at the 
squadron's last two ceremonies. 

February 24 
A gold star in lieu of a second award 

of the Navy and Marine Corps 
Achievement Medal was presented to 
Aiq Kelly W. Simmons for service as 
stock control clerk in the Aviation Stores 
Division aboard USS America from 
March 1993 to September 
1996."Pisplaying superb skills, Petty 
Officer Simmons analyzed and cleared 
over 53,000 erroneous transactions fro 
the SUADPS data base, bringing inven­
tory and financial records into balance," 
wrote VAdm. J.J. Mazach, commander, 
Naval Air Force, U.S. Atlantic Fleet, in 
the citation. 

The NMCAM was also presented to 

AE2 Volante C. Gantt for service with 
Tactical Electronic Warfare Squadron 
135 from January 1993 to January 1997. 
"Petty Officer Gantt supervised over 
4,800 manhours of aircraft electrical sys-

the citation. "He was a major contributor 
to the outstanding results achieved dur­
ing Commander, Naval Air Force, U.S. 
Pacific Fleet Aircraft Material 
Evaluation and Commander, Electronic 

Jl:¥-9 change of command set May 15 

C
apt. Craig F. Weideman will be relieved as commanding officer of Air Test 
and Evaluation Squadron Nine (VX-9), on May 15 by Capt. John V. 
Stivers. A traditional change of command ceremony will start at 2 p.m. in 

HangM- One, at the NA WS Armitage Field 
Weideman j oined the Vampires as their second CO in April1 995. His next tour 

of duty will be as Deputy, Commander Carrier Air Wing Reserve 20, at Naval Air 
Station, Atlanta, Ga. 

Stivers is reporting directly from establishing the F/A-18EIF Fleet Introduction 
Team at NAS Lemoore, Calif. 

tern maintenance contributing to a 92.5 
percent full mission capable rate during 
two Western Pacific deployments," 
RAdm. Peter A.C. Long, commander, 
Cruiser-Destroyer Group Five, wrote in 

Combat Wing, U.S. Paci fi c Fleet 
Material Condition mspections." 

AD2 Gerald R. Gamm received the 
NMCAM for service as power plants 
assistant supervisor with V AQ-135 from 

November 1995 to November 1996. 
"During this period Petty Officer Gamm 
provided stem leadership and guidance 
that resulted in the work center receiving 
grades of outstanding on the MC I, 
ADMA T AME and squadron audits," 
wrote Cdr. P.C. Pinson, squadron CO, in 
the citation. "An accomplished leader 
and technician, Petty Officer Gamm led 
his work center 10 the removal and 
replacement of nine engines ... (and) he 
identified 17 tail pipe cracks ·that pre­
vented the possible loss of command air­
craft and crew." 

Recognition 
VX-9 CO Capt. Craig F. Weideman 

recognized A03 William A. Ball as 
Vampire of the Month for December 
1996. 

The CO also recognize AMSAN 
Bettye C. Sellers as Plane Captain of the 
Month for December 1996. 

Please see VX-9 QUARTERS, Page 5 

AK2 Simmons AE2 Gantt AD2Gomm A03 Boll AMSAN Sellers AECS Washington 

I Cbt1Dlaia Patrick J. McCormkk, LCdr., CHC, USN 
CbJpJain C. Allu Ford, Lt., CHC, USNR 

MicheDe Greeaberg, studeat nbbl 
Office Boars: Mon;•Fri., 7:30 a.m. to 4:30 p.m. 

939-3506 • 939-2773 • 939-2873 

Scholarship winner 
ACADEMY BOUNO-Worren Seal, 
IWV Novy Leogue president, awarded o 
$500 scholarship to Andrew D. DuBois, of 
Burroughs High Schoof, ot the April Navy 
Leogue meeting. Andrew hos been 
accepted by oil four service academies, 
Navy, Army, Air Force ond Coost Guard. 
While he hos o few weeks left before he 
hos to make o decision, his father, David 
DuBois, on electronics engineer in the 
Guidance ond Control Division, says his 
son is leoning toward the Air Force. 

New hours start 
today at CL 
Navy Exchange 

Effective today, May I , the Navy 
Exchange has new hours of operation. 

Main store hours: 
10 a .m.- 6 p.m., Monday-Wednesday 
I 0 a.m. - 8 p.m., Thursday 
I 0 a.m. - 6 p.m., Friday 
9 a.m. - 5 p.m., Saturday 
9 a.m. - 2 p.m., Sunday and holidays 
Mini-mart hours: 
8 a.m. - 8 p.m., Monday-Friday 
9 a.m. - 5 p.m., Saturday 
9 a.m. - 5 p.m., Sunday and holidays. 

All Faith Chapel Services 
Protestant 
Men's Prayer Breakfast, East Wing, Thursday 
Sunday School, Sept. - May, 

1008-10 Blandy & 1903-05 Mitscher 
Sunday Worship Service, Main Chapel 
Bible Study (East Wing), Sept. - June, Wednesday 
Youth Ministry, 1907 Mitscher, Sunday 
Adult Bible Study, East Wing, Thursday 

Jewish (375-0385 Messages) 
Weekly Services, Friday, East Wing 
Adult Education, Oct. - June, Saturday, 1902 Dibb 
Hebrew Classes, Oct. - June, Saturday, 1902 Dibb 
Religious School, Sept.- June, Sunday, 1902 Dibb 
Jewish Classes (when Rabbi is here). 

Four years and up: Sunday, 1902 Dibb 
Friday, 1902 Dibb 

6:00a.m. 

9:00a.m. 
10:30 a.m. 
11 :30a.m. 

2-3:30 p.m. 
7:00p.m. 

7:30p.m. 
10 a.m.- noon 

2-5 p.m. 
9 -II a.m. 

9-11 a.m. 
5-7 p.m. 

Roman Catholic 
Sunday Mass, Main Chapel 9:00 a.m. 
Daily Mass, Blessed Sacrament Chapel II :35 a.m. 
Confessions, Sundays 8:00- 8:30a.m. 
Confessions, Weekdays By appointment 
Religious Education Classes, 

Sept.- May, Sunday,l002 Blandy, 
1008-10 Blandy & 1903-05 Muscher 10:30 a.m. 

Islamic 
Jumaa Prayer, Friday (I 002 Blandy) 12 p.m. 

Equipment for the hearing 
impaired and nursery 

are available 
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Invest in Their 
Future this Summer 
When you are ready to get serious about your child's sum­
mer fun ... sec Youth Activities, Leaders in Training 
Program (LIT) 1997. Young adults in seventh through 
ninth grade meet new friends, work hard, play hard and 
learn valuable volunteer job experience. Hours worked 
are exchanged for valuable MWR services and programs 
like free bowling, swimming, golf and more. Applica­
tions are at Youth Activities and must be returned before 
May 13. For LIT details, call Teresa at 927-8336. 

Who Else Wants a 
Clean Car? 
Don't suffer in a dirty car, van or motor home any longer! 
Visit the Wreck Center Parking Lot on May 15 from 10:30 
a.m. to 2:00p.m. for a car wash. Enjoy homemade good­
ies too while we hand pamper your vehicle. Cars are $3.00 
and vans are $5.00. For details, call Ed Carter at 939-
2346. 

Ready, Set, Get Wet! 
Pools Open May 3! 
INDOOR POOL 
Monday -Friday 
5:00a.m.- 7:00a.m. Lap Swim 
10:00 a.m.-l:OOp.m. LapSwim 
II :30 a.m.-12:30 p.m. Aquacise (Shallow area) 
3:00p.m. -6:00 p.m. IWV Swim Team 
5:00 p.m.-5:30p.m. Swim Lessons 
5:30 p.m.-6:30p.m. Aquacise 
6:30 p.m.-8:00p.m. Lap/Open Swim 

COMMUNITY POOL 
Monday-Thursday & Flex Friday 
I~ :00 a.m-1.:00 p.m. Lap/Ope~ swim 
3.00 p.m.-5.00 p.m. Open Sw1m 
5:00 p.m.-7:00p.m. Lap/Open Swim 
Saturday. Sunday & Holiday 
11:00 a.m.-1:00 p.m. Lap/Open Swim 
I :00 p.m.-5:00p.m. Open Swim 

SOLAR POOL 
Monday - Saturday & Holidays 
Available for special events and rentals. 

THE ROCKETEER 
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FREE 
Laser Tag! 
Military 
Fun Day 
Hey military! Solar Park is the only place 
to be on May 3. From noon until 4:00 
p.m. you'll have a blast (No pun intended) 
challenging yourself to laser tag. After­
wards you are going to be hungry. So ... 
for only $5.00 per person you'll get a ham­
burger, baked beans and assorted salads 
with beverage. For details, call Charmaine 
at 927-4386 today. 

How to Say 
''I Love You'' 
Show Mom just how much you love her! Take her to a 
special M other's Day Brunch at the Wreck Center on 
May 11 from II :00 a.m. to 4:00 p.m. Menu includes 
prime rib, assorted seafood, pasta, salad & breakfast bars. 
Treat Mom to scrumptious desserts such as key lime 
pie. rocky road mousse and more. For details or reser­
vations, call 939-8660. 

Adult (11 and up) Child (5-1 0 years) 
$5.95 
$6.95 
$7.95 
FREE 

Military 
DoD 
Community 
Children 
Under 5 Years 

$10.95 
$12.50 
$14.00 
FREE 

You are What You Eat. 
What are You? 
Find out May 21 at a FREE seminar at the Training Cen­
ter from 7:00 p.m. to 9:00p.m. Learn how to make nu­
tritious meals, how to avoid fast foods, find out the best 
time and how much to eat and more. For details, ca11 
Loy at 939-2841. You and your body will be glad you 
did. 

"Mess" with Melissa 
dL ~ '~ an earn --i·:'b!?:~ ::J,\{ :irr-

1 

B •} . ,,,.,,,~* .. ·.·· ... ,.,~ ' ~ 
t .<<··. %=~ ;·; 0 01 ~· ·~·< ,.-~h -~ 

~rir@:;~.~1 'l'ater ~-d,Ji::·,,,,.,_. "~-~ ~ ~ I . ~ 
Learn to make appetizers and hors d'oeuvres from the 
best (Melissa of course) on May 14 at 7:00p.m. in the 
Wreck Center Kitchen. Class is for single or active duty 
military only and reservations are required by May 9. 
Best part of a11, (Guess it depends on how well you do) 
you get to eat all your fabulous culinary creations. Fee 
is only $5.00 per person. Call Charmaine at 927-4386 
today! 

Spring into Laughter 
Three top live comics are appearing at the Wreck Center 
on May 15 at 8:30p.m. Featured comics are Alonzo 
Bodden, Terry Dadd and Jaz Kaner. Show contains adult 
humor. Reservations recommended by May 14. Enjoy 
beverage specials during show and dance to your favor­
ite tunes with DJ following the laughter. Active duty 
military are FREE, retired and family members are $5.00 
and DoD/community are $6.00. Discounted advance sale 
tickets are available at the Wreck Center. For details, 
ca11 the Wreck Center at 939-8660. 

Discover our Fiesta 
Frenzy. Ole' 
You don't want to miss the Wreck Center's Cinco De 
M ayo party on Monday, May 5 from 5:00p.m. to 10:00 
p.m. in the Lagoon complete with DJ . Enjoy food, bev­
erages or how about entering the chi It cooking contest? 
Pn£cs awarded to best cooks. For details, or to enter 
chili contest, ca11 Colleen at 939-3540. 

New! Food Courts 
Scrumptious food waits every Tuesday and Thursday at 
the Wreck Center from 11 :00 a.m. to 8:00p.m. On Mon­
days, feast on the pasta court and on Thursdays you'll 
enjoy a taco court with all the extras you have come to 
expect. That's not all ... crab fest is May 8 from 5:00 
p.m. to 8:00p.m. Call Co11een at 939-3540. 

Not for the 
Unadventurous 
Active Duty Military Programs 
UNIVERSAL STUDIOS OR BUST 
Come out and play-if you dare! Travel to the exciting 
world of Universal Studios on Saturday, May 24 for a 
fun-filled da_y of rides, thrills and food. You'11leave 
from the CBQ parking lot at 6:00a.m. and return around 
11 :00 p.m. Fee is $30.00 per person and covers admis­
sion and transportation. Sign-u8 at ITT in the Wreck 
Center no later than M ay 2 . For details, call 
Charmaine at 927-4386. 

RENAISSANCE PLEASURE FAIRE 
Discover the charms of old and the merriment of today 
on May 31 from I 0:00a.m. to 6:00p.m. Travel to Glen 
Helen Park in San Bernardino, CA. Depart from the 
CBQ parking lot at 7:30 a.m. and return around 9:00 
p.m. Reservations are needed by May27. Fee is $18.50 
per person and includes admission. Sign-up at ITT in 
the Wreck Center. Call Charmaine at 927-4386. 

KERN RIVER WHITE WATER RAFfiNG 
Travel down the exciting Kern River on June 14, July 
12 or August 9. Trip is for active duty militar:x. Brave 
souls leave the CBQ parking lot at 9:00 a.m. Sign-up 
at ITT in the Wreck by Tuesday prior to trip date. For 
details, call Charmaine at 927-4386. 

BASEBALL TRIP 
Discover America's favorite past time-baseball. Travel 
to see fierce competition between the JetHawks and 
the Rancho Cucamonga Quakes on Saturday, June 7. 
Game time is 7:15p.m. in Lancaster, CA . Fee is $5.00 
per person plus ticket fee. You leave from the CBQ 
parking lot at 5:00p.m. You'll want to bring money for 
souvenirs and snacks. Sign-up at m in the Wreck 
Center. For details, call Charmaine at 927-4386. 
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Our tanks 
are full! 

Check out our selection 
of fish: Salt water, 

freshwater, Koi and more ... 

Exotic Tropical 
132 Balsam • 371·11n .._.,!ln.....,• WIO ·~ 
~......,fl......., 

THE ROCKETEER 

Recognition 
SECRETARIES DAY-Dn Tuesday, April 22, 
NAWCWPNS office managers, and some 
bosses and co-workers, celebrated Notional 
Secretaries Day with o luncheon and fashion 
sh?w of the Carriage Inn. Students from Burroughs 
Htgh School modeled current fashions . At left, 
Weapons Division Commander RAdm. jock 
Chenevey, and his executive associate, Ann 
Wagner, enjoy the festivities. 

~THE RIDGECREST~ 
ALTERNATIVE 

Connie Martins 
Parakgaf &T!JPing Service 

• Divorce • Paternity 
• Name Changes • Support 

• Adoptions • Custody 
• Evictions (UDA005) 
• Restraining Orders 

- Payment Plans Available -
Evenings and Weekends By Appointment 

FREE CONSULTATION 
375-1447 

130-B S. China Lake Blvd 
(Corner of China Lake & California) 

~ A 

Photo by Joy Adams 

CAll WASH 
-seniors Discount Everyday!!** 
-Tuesday's Ladies' Day with a 

$1.00 Discountr­
"Wednesday's Free Upgrade 

Wash with the Works for the 
Price of a Regular Wash!!** 

urhese limited time offers are not good 
with other discounts. 

141 S. China lake Blvd 
371-9419 

LEAGUES FORMING 
SIGN UP NOW 

LOOKING FOR 
VOLUNTEER · 
COACHES! 

For more information, call 

371·RINKor 446·3446 
Located at Desert Empire Fair Grounds in Joshua Hall 
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Window Coverings 

1441 N. China Lake Blvd. 
(760) 499-9226 

200MHz MMX + 17" 
Intel Pendmn® Processor 11Q5.W 
Complete system with Triton mother­
board & 200MHz Pentium MMX processor, 
3.8GB HDD, 64MB DIMM SDRAM, S~U 
Pipeline burst cache, 1.44MB FDD, super 17'' 

1024x768x256-color digital NI monitor 
& high-perf. PCI VGA card, parallel 
& two serial ports, 16X CD-ROM, 
Windows 95, SoundBlaster 32 
PnP, 80Watt powered speakers, 
your choice of mid- or full-tower 

--~ case, quality kbd, Microsoft-brand 
Ergonomic Mouse. 3-y~ar, no-has· 
sle parts & labor warranty. 
200MHz MMX system with su­

per 17" digital monitor just is $2,419, same 
but 166MHz is only $2,229. 
Computmg Technology"s 

Computer Store 
25 I Ba lsam St. .\75-57.U 

Do much 
rom pulling? 
Power pays 

for it.sdf. 
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VX-9 QUARTERS from previous page 
April4 
AECS Walter Washington received 

a Navy and Marine Corps 
Commendation Medal for service as 
naval aviation logistics command man­
agement information system hardware 
and logistics manager while assigned to 
commander, Naval Air Force, U.S. 
Pacific Fleet, from February 1992 to 
November 1996. "Exhibiting extraordi­
nary management skills and technical 
expertise, Washington directed 121 local 

AD I (A W) McCormick 

area network 
installation~ 

at 26 sites, 
co mput er 
installations 
in 83 
squadrons 
and nine 
intermediate 
maintenance 
activitie s, 
four comput-

er room retrofits and 12 shipboard net­
work expansions," VAdm. Brent M. 
Bennitt, commander, Naval Air Force, 
U.S. Pacific Fleet, wrote in the citation. 
" His individual efforts in melding the 
Navy-wide Area Network with the Naval 
Aviation Command Management 
Information System Program objectives 
has afforded 48 squadrons and four naval 
air stations wide area network access." 

A fourth gold star in lieu of a fifth 
award of the NMCAM was presented to 
ADJ (A W) Richard L. McCormick for 
service as the squadron 's Morale, 
Welfare and Recreation Committee 
chairman from October 1996 to 
December 1996. 

" Petty Officer McCormick's excep­
tional personal dedication and commit­
ment to excellence were clearly demon­
strated through his meticulous planning 
and superb execution of the 1996 
Command Christmas Party and 
Children's Christmas Party," wrote 

AT3(A W) johnson Mt1S2 Kromer OM I (A W) Devera 

TJ.Ftilbee 
BICYCLES, IDe. 

e~~~l~~ 

Prices may vary. 

Silers Moving Center 
309 W. Rid~crest Blvd • 371·9547 

Make 
Your House 

Into A Home! 
Wilso~art Flooring. • Imagin by Armstrong 

• Mannmgton Floonng • Armstrong Flooring 
• G.raber Windo~ Coverings • Hunter Douglas 
Wmdow Covenngs • Louver Drape Window 

Coverings • Drapery Fabrics 

fWinkws f\Valls 'n Jloors 
634 S. China Lake Blvd., Suite A • 371-2212 

(Sierra Lanes Plaza) 

Weideman in the citation. "He signifi- · 
cantly increased the morale of all com­
mand members and their families 
through aggressive implementation and 
coordination of numerous programs, 
including holiday food basket drives, 
PRT Picnics and Burger Bums." 

The NMCAM was also presented to 
AT3 (A W) John R. Johnson for service 
as an F/A-18 aviation electronics techni­
cian at VX-9 from July 1996 to 
September 1996. 

"Petty Officer Johnson displayed 
exceptional technical expertise in sup­
port of commander, Operational Test and 
Evaluation Force's follow-on test and 
evaluation for classified Chief of Naval 
Operations Project S020 1-02 Annex," 
wrote Weideman in the citation. " His 
extensive system knowledge and total 
commitment were crucial to completion 
of all test objectives for three F/A-18 
future systems projects during squadron 
detachments to Elmendorf Air Force 
Base, Alaska, Naval Air Station Fallon, 

Nev., Holloman Air Force Base, N.M., 
and Naval Air Weapons Station, Point 
Mugu. Through identification and cor­
rection of numerous system deficiencies, 
he significantly improved Operational 
Flight Program l iC." 

Weideman recognized AMS2 Greg 
Kramer as Sailor of the Month of 
January; DMl(A W) Eulogio D. Devera, 
Sailor of the Month for February; A T3 
Jason D. Rice, Vampire of the Month for 
January; YN3 Daniel G. Bonafilia, 
Vampire of the Month for February; and 
AMH3 Anthony Lomeli, Plane Captain 
of the Month for March. 

Recognition 
Flag letters of commendation went to 

ADJ Donald Montgomery and AZ3 
Michael Flater. 

Good Conduct Medals were presented 
to PRJ Jerry D. Crawford, A T3 Todd 
C. Klemme, A T3 Joshua A. Davis, 
A T3 Robert M. Simonof, AME3 
Travis L. Croft, A T3 James J . Burda 
and A T3 Jeffery A. Ekstrom. 

AT3 Rice YN3 Bonolilio Mt1H3 Lomeli 

4 
\lac 

• 200M Hz PowerPC 604e 
Processor 

• 32MB RAM (expandable to 
160MB) 

~ 512K Level-2 Cache 
• 2.5GB Internal Hard Disk Drive 
• 8X CD-ROM Drive 

VVESTRC>N 

'~CIMPITER 
619-375-7970 

619-B RIDGECREST BLVD. 

•1 .44MB Floppy Disk Drive 
• Five PCI Expansion Slots 

• Three ext. drive bays, two 
internal 

• 2MB VRAM (expandable to 
4MB) 

• ADB/PS/2, SCSI, stereo 16-
bit, headphones/microphone 
& two serial ports 

• Keyboard & mouse included 

Authorized Dealer: 
IBM • Apple • Sun • Motorola 

• Microsoft • Intel 
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Burdick's cost-saving techniques earn NMCSA 
By Kathi Ramont 

StoH Writer 

' I was flabbergasted," said a surprised Dave 
Burdick. " I knew something was up when I saw 
my wife at the division meeting, but I really did­

n't expect to get an award." Sterling Haaland, NAW­
CWPNS executive director, was also at the meeting to 
present the Navy Meritorious Civilian Service Award to 
Burdick. 

"He's a proactive and innovative technically-involved 
technical manager," said Haaland. "Dr. David L. Burdick 
has pus~ed to develop technology that reduces the cost of 
weapons." Burdick, a physicist, is head of the 
Technology Coordination Office. 

For the past five years, Burdick has been the manager 
in charge of guidance and control (G&C) technology in 
the Air Launched Weaponry Technology Block spon­
sored by the Office of Naval Research. He is responsible 
for planning and guiding the Navy's exploratory develop­
ment efforts in weapon and missile guidance and control 
technology, which has had a budget as large as $5 million. 

"Dave has been instrumental in assembling and 
directing a balanced program that addresses the Navy's 
current and future needs in the area of weapon guid­
ance," said Karen Higgins, head of the Weapons!farget 
Department in the nomination letter. Technologies 
developed under his guidance have transitioned to 
advanced technology demonstrations that will have 
direct impact on the now-emerging next generation of 
short range air-to-air missiles, Higgins explained. 

According to the nomination, Burdick has made sig­
nificant technical and managerial accomplishments and 

CHECKS ~ CASHED 
EXPRESS 

Payroll • Welfare • Disability • Tax Refund 
• Unemployment • Government 

We cash Money Orders, Traveler's 
Checks, & Cashier's Checks 

contributions across a wide spectrum of laser, electro­
optics, microelectronics and air-launched weapons pro­
jects in the 25 years he has worked at China Lake. "His 
spectrum of efforts span initial work as a laboratory 
research scientist involved in basic research into the solid 
state physics properties of advanced solid state materials 
for potential weapon application for detection of infrared 
radiation, to his present position of technically managing 
exploratory development of weapons G&C technology," 
Higgins explained. She said this technology will impact 
the next generation of air launched weapons. 

For several years Burdick supervised the China Lake 
Microelectronics Laboratory, which designed and devel-

CAREFUL-jo Burdick, pinned the Navy Meritorious 
Civilian Service Award on her husband, Dove, head 
of the Technology Coordination Office, at a recent 
ceremony. 

oped unique hybrid integrated microcircuits critical to 
the success of weapons programs. He then worked to 
develop an electro-optic weapon fuze (target detection) 
system. 

Burdick has chaired the G&C subpanel of the Joint 
Directors of Laboratories, which is a tri-service group 
focused on reducing duplication of weapon technology 
development efforts and promotes joint development 
efforts. He is the Navy's representative on the G&C and 
fuzing subgroup of the Technical Coordinating Program 
between the U.S., Great Britain, Canada and Australia, 
and has traveled internationally while promoting joint 
international study efforts of topics such as guidance 
integrated fuzing, wavelet signal processing and artificial 
neural networks. 

"His in-depth understanding of the combined and 
related problems of weapon G&C and weapon fuzing 
make him a truly unique and valued Navy resource," said 
former Weapons/Target Department head Paul Homer. 
"Burdick is the Navy's leading expert in weapons G&C 
technology currently under development." 

Burdick later expressed appreciation for his co-work­
ers. "I'd like to recognize the very talented bunch of peo­
ple who make this place work. Especially the technical 
managers, Craig Porter, Larry Stevens, Wayne Tanaka, 
Scott Fuller and Stacey Howard ... and AI Lopez and 
Tom Loftus, who drive the program," he said. "These are 
the people who do the same sort of work that I do. The 
technical managers are the heart of the whole thing. The 
quality of our programs overall is derived from their 
efforts. 

"China Lake has been singularly blessed with these 
S&T types." 

Whitewater Adventures ... MILD TO WILD! 
An outdoor experience for everyone. 

-We Accepts-
MFG Coupons & Food Stamps 

Only I hour from Ridgecrest. 
For novice through expert. From I hour to 3 days. Ask Us About Check Hold! 

YAHOO! 
Magazines, Toys 
and CD Rom 

Interactive Games, 
Videos, Novel & More 

Materials 

t-SWP 
Free Coffee w/ 
Inter Flavors i) 

VALUE&SAVING 

1501 N. China l ake Blvd. 
(1 BlockS. of NAWS Front Gate) 

Ridgecrest, CA • 76o-446-6376 
Open From 5:30 a.m. to 2:00 a.m. 

-----------------------------------------------

All our river trips include: • Professional Guides • Great Whitewater • Lots of Fun! 
Call for details and a FREE brochure. 

800-844-7238 
P.O. Box 3444, Lake Isabella, CA 93240 

http://www l.ridgccrest.ca.usl-knnellindex.htm 
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Weight lift contest shows off human strength 

Most lifters have to go out of town to participate in 
this type of event, but not this time. On April I 0 
an event of human strength was conducted at the 

NA WS Sports and Fitness Complex. Seventeen competitors 
participated in either the bench press or the power lift con­
test (bench, squat and dead lift). Both men and women were 
put into II different weight classes. 

The overall winner in the women's division was Kelly 
Hastings. The overall winner in the men's division was Ron 
Seeney. Second overall men's division winner was David 

DeSantis, who lifted/pushed a total of 1,075 pounds. 
With volunteers to help with spotting, record-keeping 

and judging this was really a team effort, said event coordi­
nator Loy Vincent. "Special kudos go out to Bill Weiss 
(state certified referee) for his outstanding officiating and to 
Calvin Martin, Joe Martin and Marco Agricoli for their 
spotting attentiveness." Still camera shots and video tapes 
were taken by Calvin Tozel; stats and record keeping were 
done by Jennifer Garren and Shawn Brown. 

The next contest will be held Saturday, Sept. 27. 

IS 

Kelly Hastings 
Debit Nicholson 

Gold medal 
Gold medal 
Gold medal 
Gold medal 
Gold medal 
Gold medal 
Gold medal 
Gold medal 
Gold medal 
Gold medal 

open weight class 
open weight class 
148 weight class 
165 weight class 
165 weight class 
181 weight class 
181 weight class 
220 weight class 
242 weight class 
SHW weight class 
165 weight class 
181 weight class 
220 weight class 
220 weight class 

lknm SgJllt Dead Uft 
215 135 215 
100 (bench press only) 

WINNERS-Ron Seeney (above) and Kelly Hastings 
at recent weightlifting contest at the fitness center. 

Ron Seeney 
David DeSantis 
Troy Couron 
Abe Long 
Charlie Cruz 
Jason Spaeth 
Daniel Smith ill 
John Seals 
George Reeder 
Jason Perez 
BiUStiles 
Preston Smith 

Silver medal 
Silver medal 
Silver medal 
Bronze medal 

290 290 
350 300 
250 (bench press only) 
410 240 
300 (bench press only) 
300 300 
435 (bench press only) 
325 (bench press only) 
265 225 
275 225 
200 245 
150 180 

440 
425 

515 

410 

275 
275 
375 
250 

June 7, 14, 'B' Mountain bicycle challenge isn't for the couch potato 

I
t's time for mountain bikers to gear up 
for the "B" Mountain challenge, said 
event coordinators recently. Morale 

Welfare and Recreation is offering this gru­
eling bike race to all who are looking to 
improve their mental and physical stamina. 

be timed individually as they race to the top 
of "B" Mountain. Male and female Top 
Rider Awards will be presented on the last 
day. The best overall finish will determine 
the winner. 

For those not familiar with the chal­
lenge, the following can be expected, said 
Michelle Archuleta, MWR sports and fit-

The race will be held over two days, 
June 7 and 14. It is customary for riders to 

Fresh as a Spring Bouquet. 
Nothing else cleans carpet and upholstery 

quite like a Rainbow; wet dust can't fly, so Rainbow 
recycles only clean, sweet-smelling air back into 
your home as you clean. 

Mother Nature knows best. The Rainbow 
water-cleaning system is simply the most effective 
there is. Call today, and experience for yourself the 
pure freshness of clean air .. and nothing else. 

For more information contact 
Cary Dabbs at 446-1910 

New Comp.uter Store 
The New Computer Store will have many new services & improved regular services. 
• New Comm. Center has handled 12,355 calls in its first month! (That's only 2 calls per 

employee per hour.) We have simplified it a lot (less system, more person and it's getting 
lot better reception. We welcome Camye Long (back) aboard. Camye was an office then a 
tech employee here until about a year and a half ago. We're pleased to have her back to run 
our new Communications Center. Camye will take good care of you; call then press 0. 

• New & improved professional sales group with a new Sales Manager and dedicated 
(ass1gned to you) technical-sales folk for corporate buyers (now). Curt is the new manager. 
Afj~~ott· • Multiple Mjcrosoft Certified Professionals, Solution Provider, 
~ ~· Educational Dealer-we're your connection to Microsoft (all: now). 

CERTIFIED PRO FESSIOIIAL • National Testing Center (FAA, FCC, Microsoft, Corel, SCO, 
T'todrKI ~J'tst HP, IPC, Adobe, Banyan, Oracle, NoveU, and lots more) 

• Rental/leasing to ownership: rent for a day or lease to ownership (now). 
• New multiple-computer classroom for both popular-appeal courses such as 

surfing the Internet & professional courses such as Word, Win. 95, .... (May). 
• New pick-up facility with immediate access to the sales force (very soon). 

Computmg Technology's New 
Computer Store 
.2:' I Babam St. J7S-:\7.U 

faster and more 
professional services 

ness director. "The course traverses 2.2 
miles of winding dirt roads with a total 
climb of I ,000 feet. The trail begins with a 
gentle climb that quickly turns into a chal­
lenging steep grade. The tight switch backs 
near the top will test the skills of even the 
best of riders." 

Riders can expect times ranging from 15 

to 30 minutes for each of the individual 
climbs. 

Information can be picked up at the 
gym, or by calling 939-0754. Registration 
takes place the evening of each event at 6 
p.m. in front of the gym. Racing starts at 
6:45 p.m. Cost is $3 for military; $4 for 
DoD and $5 fo~ community members. 

ru·dgecrest, California situated as the perfect stopover for visitors traveling to 
Death Valley or the mountains from the California Coast. Ridgecrest is also 
orne to the Navy's premier test and evaluation center, N.A.W.S. China Lake. 

At the Ridgecrest Heritage Inn & Suites, our staff is committed to meeting your 
every need during your stay with us. Whether it is one night or an extended stay. 

Heritage Suites 
44 - One bedroom apartments all 
with full kitchen with all the 
amenities, dimng area, living room 
and separate king sized bedroom. 
Super suites also come with a VCR. 

The Heritage Inn & Suites daily DOD 
and military rates are $68.00 for stan­
dard suites and $75.00 for super 
suites. Also Heritage Inn has 125 -
King and Double Queen guest rooms. 

Every room comes with or has access to the following: 
Free American Breakfast 
Pool & Spa (heated year-round) 
Fitness Center 
Guest Self Laundry and Valet 
Pay Per View and 63 Channel Cable TV 
with Free Showtime 

Refrigerator & Microwave 
Computer Ports in Guest Rooms 
Voice Mail 
Farris' Restaurant 
Easy Access from Highway 395 and 
the 14 Freeway 

I 050 N.Norma St. • Ridgecrest, CA 93555 

Toll Free Reservations (800) 843-0693 
(760) 446-6543 • FAX (760) 446-2884 
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SPORTS 
Trap and Skeet Club celebrates 
grand reopening with big bangs 

By Mary-Deirdre Coraggio 
Chino Loke Trop ond Skeet Club 

C
nina Lake's Trap and Skeet Club 
(CLTSC) celebrated its grand 
reopening with an all-club shoot 

Saturday, April 12. Club members had 
spent several days prior to the event spruc­
ing up the range facilities with a spring 
cleaning. In honor of the reopening mem­
bers began the day by lining up at the fir­
ing line and took aim for the ceremonial 
throwing of the first clay target. 

The CLTSC reopened after a six-month 
closure that was the final effect of the 
defense drawdown on non-profit recre­
ation activities which the Navy is no 
longer funded to support. The CL TSC was 
first notified of its impending loss of 
MWR support in 1989. Through the tire­
less effort of Lee Hardt, former club presi­
dent, and the continuing support of NA WS 
CO Capt. Stan Douglass and NA WS 

Public Works Officer Capt. Bill Ostag, 
CLTSC has privatized and now operates 
the trap and skeet ranges under license 
from NAWS. 

"It's good for both the base and the club 
that we are able to keep the range run­
ning," said LCdr. Bill Hamilton, CLTSC 
president. "The club could not have finan­
cially afforded the capital investment that 
would have been required to build a range 
elsewhere. The club now maintains the 
facilities and provides a recreational activ­
ity for military and civilian personnel at no 
cost to the base. The Navy's capital invest­
ment of many years ago does not go wast­
ed, and its personnel can continue to par­
ticipate in a sport they love." 

The event gave former members a time 
to renew their memberships and perspec­
tive members a chance to check out the 
facilities and join the club. Future club 
plans include installing lighting for night 
shoots, improving the comfort station 
faci lities, obtaining a club house and host-

Become an NWCCFCU member, 
and you could WIN a $1050 

TBA VEL CER.I1FICATE! 
NWC Community Federal Credit Union is a COM.MVJVnTbased Credit 
Union that offers exceptional products and services to all who live, 
work o r worship in our community chartered field of membership 
and their immediate family related by blood or marriage. 

We w ill give you ~'50 Ways to Leave 
Your Other ... Financial Institution!" 
MBNTION TIIIS AD to a Member Service Representative when you 
open your new account. • With the addition of two (2) other products 
or services you will qualify for our grand prize drawing! 
One lucky new member will receive a rr· ....... 
$10SO TRAVEL CERTIDCATE from 
Jack Fry Travel, in Ridgecrest, to be used 
throughout one of the 50 United States. •• 

IRJRRY, Offer for 
drawing Ends MAY 31, 1997! 

• Minimum savinp balance to <$tlblish and nulntaln ~~rship is $2S. A $SO opcnina deposit is ~uln:d for checking 
ICCCWlU, howevu tbttt Is no mmimum balance ~uln:d to maloWn that account. Anyone who has caused I'IWCCFCU to incur 
IIWnclal 1oM wiD not ~ diliblc fOr mcmbcnhlp. 5omr ~may apply. 

M ~ w1mcr will ~ di05CII from aU oew accounts opaxd M2y 1·31 , 1997 tbal open a toal ol t1utt oc I'I10tt procluas oc savicu 
w1thln tbal-'1. 

NWC Community Federal Credit Union 
"The Communities' Choice"- Established 1947~ 1 NCUA 1 ~ 

For rates and infonnalion, visit our web site a1 www.awccfaa.ora 1.5.r 
7 Branches to Serve You. 371-7000 or 800-433-9727 i:'EHDER 

Mike Coroggio 

PULLl-joe Kitchens readies for skeet shot os jim Kalbfleisch scores ond LCdr. Bill 
Hamilton pulls the target. 
ing scheduled club shoots. 

Robert McWhorter, treasurer, pointed 
out another important change for the club, 
"CL TSC is now an affiliate club of the 
National Skeet Shooting Association 
(NSSA). This makes CL TSC the only reg­
istered skeet site in the Indian Wells 
Valley. As soon as the club has a regis­
tered referee in its membership we will be 
able to hold competition shoots." 

This means that shooters interested in 
NSSA competition matches will be able to 
complete their ratings locally. This is sig­
nificant, because in order to compete you 
must have 200 refereed targets in each cal­
iber or gauge in which you wish to qualify 

(.410, 28, 20, 12) and be classified as spe­
cific level shooter (i.e. AAA, AA, A, B, C, 
D). 

Club membership is open to all military 
and DoD civilian current and retired 
employees and DoD contract employees. 
Membership fees are $15 per single or $20 
per family. 

Shooting rates per round are: EI-E-9, 
$2; WO and above, $2.25; civilian mem­
ber, $2.50; guests, $3; and youth (under 
18), $2. 

Range hours are Tuesday evenings, 
5:30 to 7, and Saturday, 8 a.m. to 12 p.m. 
Anyone wishing more information can 
contact Bill Hamilton at 499-1447. 

Palm Pilot I usRobotics I 
Professional 

The Pilot Phenomenon 
The Pilot has really taken off. The 
PDA platform. From accessories to 
lhird party software to shareware to 
developer's packages. It 's doing 1)9cket·sized organizer that 's 

always in touch with your PC/Mac 
• a mobile extension of the desktop 
• #1 pocket organizer • wide range of ac.cessories 
• applications in ROM includes all: date book, address 

book, to-do list, e-mail, memo pad, calculator, ... 
• super data sync with your PC or Mac 
• reaUy recognizes handwriting backlit screen 
• PalmPilot Pro: 2500 addresses, 4-yrs appointments, 

750 to-do items, 750 memos, 100 e-mail messages ... 
• accessories in stock • Pilot & std. PalmPilot avail. 

what Newton tried 
to do. Handwrit­
ing that really 
does work, the 
right combina­
tion of features, 
power, ergonom­
ics, ease of use, hot 
sync w/Mac & PC .... 

PalmPilot Professional in stock 
Computong Technology s 

Computer Store 
25 I Balo,am St. J75-57-U 

Come try one. We have a working demo 
PalmPilot Professional you can try at our 
front counter. Each of our managers uses a p3. 

May 1, 1997 T HE R OCKETEER 

PARTNERSHIP-capt. Mox F. Baumgartner, Steve Lydo, former head of the 
SPED/ project, and RAdm. jock Chenevey sign o partnership agreement that uses 
the Internet as a primary enabling technology with vendor databases. 

SPEDI agreement charts new territory 
By Carla Gerrard 

Contracts Competency Admonislrotor 

B
eginning a new era of cooperation 
between two naval activities in 
developing highly capable elec­

tronic, catalog-based commodity man­
agement, by using the Internet as a pri­
mary enabling technology with vendor 
data bases, a partnership agreement was 
signed Feb. 19. The agreement was 
signed by RAdm. Jack Chenevey, NAW­
CWPNS commander, and Capt. Max F. 
Baumgartner, commanding officer of 
Fleet and Industrial Supply Center 
(FISC), whose commands will jointly use 
and manage the system. 

Small Procurement Electronic Data 
Interchange (SPEDI), in operation for 
almost seven years at China Lake, is used 
to buy items within the small purchase 
threshold. Steve Lyda led the initial 
SPEDI Program in 1989 and was char­
tered to investigale procurement initia­
tives leading to increased productivity. 
The system supports more than 350,000 
line items, and this agreement opens the 
door for FISC to provide a highly effec­
tive means for providing better service. 

It featu res on-line catalog shopping, 
electronic data interchange functionality, 
bar-coding and a client-server architec­
ture with an easy-to-use graphic user 
interface. 

SPEDI is a complete process that 
focuses on what is important to the end 
users while incorporating electronic 
commerce tools and smart application 
tools. The goal of SPEDI is to make the 
buying process simple, accurate, timely 
and auditable using cost-effective and 
host-portable application tools. 

The SPEDI process incorporates 
three key functions: delegation of con­
trolled, limited small-procurement 
authority to the buying customer; award 
of long-term systems contracts for com­
modity classes of supplies and materials; 
and use of computer technology to pro­
vide communication, control and 
accountability. The communication 
piece uses EC tools such as on-line cata­
logs, EDI and bar-coding to track pur­
chases. The control piece includes auto­
mated procurement authority, funds val-

idation, material monitoring and deliv­
ery stage tracking. 

FISC's mission of providing quality 
supplies and logistics services in the 
southwestern region and CINCPACFL T 
theater of operations is highly compli­
menlary with that of NA WCWPNS. 

While the overall partnership will 
offer unique possibilities for cooperation 
in logistics management as the Navy 
advances toward regionalization in the 
management of its mission, the SPEDI 
project will focus initially on alliance 
with the Contracts Competency at 
NA WCWPNS and will provide access 
to benchmark technology and inter­
weave into direct vendor delivery melh­
ods and processes at FISC. 

This effort will tie in closely with 
FISC's "One Touch Supply" metaphor 
for all customers and partners. Equally 
important, the collaboration of SPEDI 
acquisition programs will capitalize on 
opportunities for cost avoidance and 
efficiency as the Weapons Division and 
FISC move forward into broader use of 
internetlintranet business practices. 

A site configuration survey in San 
Diego will be conducted to determine 
and identify software and hardware 
compatibilities and an implementation 
schedule. An implementation team, 
headed by the project leads from both 
organizations, will be moving forward to 
bring SPEDI into broad geographic use 
as soon as practical. 

illGH DESERT ADULT 
DAY CARE CENTER 

Feeling stressed, 
hopeless or frustrated? 
Adult Day Care can take 
care of your functionally 
impaired adult while you 
are at work or pia)\ 

Call Annette at 375-6382 for more 
information, or visit us at 231 Station St. 

• 
A State Licensed Pro8J:am of 
Homemaker Service of rwv 

A Unoood Way Agency 

COMPAflf 
mMPu-1~E~~R 

ZONE 
vs. 

lntergraph 
Prices 

• Pentium Pro 200 
256K Cache 

• Pentium Pro Motherboard 
• 2.5 Gig Hard Drive 
• 32 Meg EDO 60ns 

Memory (2x16) 
• ATI 3D Expression 4meg i ;;·~;;;;~-~~~ 
• 17" Panasonic Monitor •· -------• 
• Ethernet Board or 33.6 modem 
• 12X CD Rom 
• Windows NT 
• Keyboard 

and Mouse 
• 1 .44 Floppy 

THIS WEEK'S SPECIAL 
Upgrade your computer to 

Pentium 200mmx board and chip $749* 
*Does not include labor 

Computer Zone 
WE SPECIALIZE IN HOUSE CALLS 

Open Mon - Fri, 9 a.m. - 5 p.m. • After hours by appointment 
Phone (760) 446-6711 • Fax (760) 499-6811 
1353 Inyokern Rd., Unit P, Ridgecrest, CA 

Prices subject to change without notice. 
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By Katbi Ramont 
Slofl Wnler 

A
fter 20 years in the Marine Corps, 
two years working for private 
industry and 20 years working as 

a civilian for the military, Richard Hoery 
recently received a 40-year federal ser­
vice pin from NA WCWPNS Commander 
RAdm. Jack Chenevey. Hoery said he has 
no plans to quit working just yet. "As 
long as I'm happy on the job and having 
a good time, I'll stick around," he said. 

American Heritage 
Celebration honors 
cultural differences 

Maximizing the similarities and 
minimizing the differences is the theme 
for an American Heritage Celebration 
June 10 to 12 at both Weapons 
Division sites. It honors the diverse cul­
tures and ethnic groups that collective­
ly make up the nation and NA WCWP­
NS' work force. A focus of AHC is to 
provide education and information 
about issues, customs, contributions 
and history of African Americans, 
Hispanics, Native Americans and 
Asian Pacific Islanders. 

During his years as a Marine, Hoery 
served in several logistics billets, includ­
ing Colorado, Washington, D.C., and 
VietNam. He retired from the Corps with 
the rank of Gunnery Sgt. in 1973. 

After the military he moved to Oregon 
where he operated heavy equipment for a 
lumber company for a year, then com­
pleted the machinist apprentice training 
program at the Bremerton Navy shipyard. 
He then worked in Tacoma, Wash ., on a 
Boeing Aircraft Co. contract to update the 
overhead crane systems. Moving on, 10 
1980 and 1981 he worked as a machinist 
field service representative to various 
companies throughout Washington and 
Oregon .. 

back to Washington 
where he worked as a 
journeyman machin­
ist at the Naval 
Undersea Warfare 
Engineering Station, 
Keyport. In April 
1982 Hoery trans­
ferred to the Naval 
Weapons Center. His 
first job was as an 
experimental propel­
lants and explosives 
machinist for the 
Ordnance Processing 
Branch. He was reas­
signed to duties as an 
engineering techni­
cian in 1985. 

Initially Hoery 
worked as a process­

SERVICE- RAdm. jock Chenevey, NA WCWPNS 
commander, recently presented a 4()-year certificate and pin 
to Richard Hoery, who says he has no plans to retire soon. 

A variety of ethnic cuisines, dis­
plays and entertainment will be offered 
at China Lake on June 12, from II a.m. 
to I p.m. at Solar Park. 

Cultural diversity training is also 
planned for China Lake on June 12 
from 12:30 to 4:30p.m. at the Training 
Center, Building 947. 

But in the summer of 1981 he moved 
to Temecula, Calif., to work as a produc­
tion machinist. Still on the move, he went 

ing technician on programs such as the 
Tomahawk gas generator program. lie 
helped develop a propellant to replace the 
propriety propellant of the manufacturer. 
He also worked on the Tiger Motor 
Program, for which he helped design a 
new ignition system; the Skipper pro­
gram, where he modified existing Shrike 
rocket motors to adapt them to the 
Sk1pper motor configuration; Javelin Ill; 
BOA; Quarter Scale; I MAD; SRA W; 
PDMS; Hull Evaluation; JH Propellants; 
and many other programs. 

WILL YOU OUTLIVE 
YOUR ASSETS? 

Where You Invest Your Money Now Will Affect Your Future. 
10 Reasons Why Your Account Should Be With 

California Financial Network 
1. W~ are sp~ialists i.n retirement planning and 

retirement mc9me mvestments. 
2. We know the tax rules. 
3. We are professionals. 
4. We offer reasonably priced portfolio management 

services. 
5. We offer load and no-load mutual funds. 
6. We network with qualified professionals at 

estate, pension, ana legal firms. 
7. We issue FREE quarterly newsletters. 
8. We have local offices to serve' you. 
9. We discount our fees*. 

10. We work towards YOUR goals. 

CAUFORNIA 
FINANCIAL NE1WORK 

Tiu~ RC!tirC!IllC!nl Spt:dalists 

Ridgecrest Office 
350 E:. Ridgecrest Blvd. 

(619) 371-2115 

Bakersfield Office 
4700 Stockdale Hwy. #108 

1-800.914-6837 

*On all stock and bond trades. Minimum commission $45 

Anthony H. llarkaw 
Mana~:cr 

Securities offered through IFG Network Securities, Inc. Member NASD/SIPC 

Currently he is managing the 
Propellant Sensitivity Study Program for 
Phillips Laboratory at Edwards Air Force 
Base and the propellant study for 
NASDA. He also manages air force pro­
grams for Kirtland AFB. The latest was 
the repair of Sergeant Rocket motors for 
use as space launch vehicles. 

He completed the Techn1cal Manager 
Certificate Program 10 199-t and the 
Systems Engineer10g Certificate in 1995. 

Hoery and his wife, Edith, live in 
Inyokern. 

According to RAdrn. Jack 
Chenevey, NA WCWPNS commander, 
all employees are invited to participate. 
Supervisors are encouraged to support 
attendance and participation. 

For more information please contact 
Jeame Salyer at Chma Lake at 927-
370 I. For events planned at Point 
Mugu, contact Veronica Yasqueuz at 
DSN 351-3254. 

Employment Opportunities 
A!) a world leader 10 telemetry. ~pace and ground station communications, avionics test and 
integration, and data acquis1t1on, we provide challenging work in an innovative engmccring 
environment. We have immediate openings for the following: 

SIW Applications 
Engineers 

• Provide applications engineering for customer specific telemetry systems 
• C programming 
• UNIX system administration expertise (multiple platforms) 
• Opportunities for travel 

Positions available in our Lancaster and San Diego facilities. 
Positions require excellent communication skills. BSCS/CFJEE. 2-5 years experience or equivalent. 

Our Telemetry & Instrumentation Division (formerly a Lockheed Martin Division) offers a 
competitive salary and benefits package. To apply, submit resumes to: L-3 Communications 
Telemetry & Instrumentation, 15378 Ave. of Science, San Diego, CA 92128-3407; 
FAX: (619) 674-5145; E-mail : hr@ti.lmco.com; Internet: http://www.ti.lmco.com: 
JOB LINE: (619) 674-5100, x4888. ANEOE ------------- .. 
: JOH~ $399_~~~cct~~ffet: 
I Salad Bar, Caesar Salad, Meat Lasagna, Spinach lasagna, Spaghetti 
I Marinara, Spaghetti with Meat Sauce, Spinach Linguini, Fettuccini Alfredo, I 

Rigatoni, Soup, Dessert (Cinnamon Rolls, Cobbler, Cheesecake). 1 
1 Everything is homemade right here at John's! 

1 ,_,bottomless soft drink with a purchase of any full buffet! I 

I Expires March 15, 1997. I 

I 
Limit 4 persons per coupon. Not valid with any other coupon, offer or discount. 1 

SUN.- WED. 11AM- 9PM 
THURS.-SAT. llAM- lOPM 

I 348 w. RIDGECREST BLVD . • 375-4::40~7~~2 .. _____ _ 
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A JOINT COST-CUTTING PLAN 
THAT WILL WORK FOR MILITARY PERSONNEL 

AND THEIR FAMILIES. 
New Military Connect 'N Save Plan 

A calling plan for your residential phone 

Domestic Direct-Dialed Long Distance 
flat ISq a minute, 24 hours a day, 7 days a week 

International Rates* 
20% discount on direct-dialed International calls 

Calling Card 
Get an AT&T Calling Card tied to your home phone account 

Military Benefit 
Proceeds benefit Navy, Marine Corps and Coast Guard Quality of Life Programs 

Calli 800 242-7480, ext. 31651 

StfllnllelChl\ ~ ... di~'M\td t.C'It'UtlhuN1,1 •I'-'Ou>t'.ut t4 \T&l Tnw,-t.rtd\3\lf~hot« r.dl." 

lhrpaun:lN:.'d•n t'-'..:ldlll"'ll• rw.rtM D1..J Mlhl;u'\ ...woatwcto l'hbdl(."'lorJICOifbhtUit..u~t1011N .. 
....,. hlth.-1 .)o I Jt1>ann..,,l•ll.........,k~dl<l"'od•"'••-<1\'"''""'.,,...J Ol'l'o' ~T 
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Catching up Security refresher 
has gone on-line 

According to Linda Hall of the 
Security Department, NA WCWPNS 
employees who hold a clearance need 
an annual security refresher. Tasked 
with developing a method using e-mail 
for meeting the annual security refresh­
er training requirement, the Security 
Department bas developed a briefing 
that is available on their intranet web 
sitca. It contains general security topics 
of command interest and provides 
updated information concerning 
changes in security policy and proce­
dure.· 

Maxwell winner of 1995 Value Engineering A ward 

Instead of a one-hour annual refresh­
er briefing, the electronic version will 
be provided quarterly, requiring approx­
imately 15 minutes. To access the web 
page, an internet protocol address and a 
web browser are required. For those 
who do not have access to an appropri- . 
ately configured computer, please con­
tact your security coordinator on how to 
fulfill this security requirement. 

An electronic record will be created 
using badge numbers. To obtain full 
credit for attendance, all four quarterly 
increments must be reviewed. 
Supervisors and managers will be noti­
fied of those who have not attended. 
Contact Hall at 939-0985 for questions 
about content and Dave Moore at 927-
8478 for technical support. 

By Katbi Ramont 
S1olf W rolef 

W
ay back in July of 1996, 
DoD's 1995 Value 
Engineering Achievement 

Awards were presented during a 
Pentagon ceremony. China Lake 's 
Darrell Maxwell, head of the F/A-18 
Weapons System Support Activity, was 
one winner of a "special" award. He 
leads the F/A-18 integrated product team 
for software and avionics. 

"Your special recognition is warrant­
ed for your innovative application of 
value engineering to software," said 
Deputy Secretary of Defense Dr. John 
White in a congratulatory Jetter. 

As F/A- 18 program manager, 
Maxwell established the IPT in 1992 to 
improve the software change process and 
accelerate upgrades to the fleet operators. 
The team was composed of the support 
activity, Hughes Aircraft Company and 
McDonnell Douglas Aircraft company. 

Using a functional requirements docu­
ment, this team initiated a series of 
improvements to the upgrade process. 
The goal was to improve the product's 
quality while reducing the time, labor 
and flight hours necessary for the 
upgrade's development and testing. 

200MHz Pentium® - In full tower case. 

Processor-Based Systems 
True Intel Pentium® processor-based 200MHz system wffriton 
PCI bus makes this one of the fastest x86s. We offer a wide variety of 
cost-effective ways to full performance including these stocked items: 
• Upgrade to a new Triton chipset-based, 256K cache motherboard 
w/PCI high-perf. IDE hard disk controller: 200MJ.u just $409, 
166MHz is just $339, 1SOMHz is only $279. 100.1~~MHz 
avail. 200Mlu Pro is just $799. 8MB RAM is $49. rack 

• Complete system: Intel Triton motherboard with X.ZGBhigb- avalla~ 
perf. EIDE hard disk drive & controller, 8MB RAM, parallel & two serial ports, 

1.44MB drive, 1024x768x256-colors VGA NI monitor & high-performance 
PCI Windows accelerator VGA card, 1%X CD-ROM drive, Windows 
95, Microsoft-brand mouse, enh. keyboard. 3-year, no-hassle parts & 
labor warranty. 200MHz is just $1,219 (or $40/mo. inc! state tax}, 
166MHz is just $1,159, 1SOMHz is $1,089, 133MHz is $1,069. 
120MHz avail. Cache: See inset. Upgrade from 8 ,--------. 

~~~"sysie~ to 16MB $49, from 8 to 32MB $119. With these systems, 

~i~:~r~~~ • 200MHz Pentium Pro system as add/upcrade to: 
ROM pack w/ above w/superfast PCI bus, 16MB RAM, 12X CD- 512K ter•lnated 
Encarta 97. ROM, super 14" NI monitor, 1 .6GB hard d rive, plpellnecache for 
~~ e ;(t{~s~ Windows 95, just $1,669. 3-year, no-hassle parts Tr iton mother­
Writer, more, & labor warranty. Upgrade to 32MB RAM $79, Wi- boards for 09. 
just .... now. NT w....._ for just $119. X.6cs hard disk 
• 200MB.z Pentium processor system with super 17" drive, only $ 1 9 
monitor, as above w/PCI bus, PCI EIDE controller, Stealth VRAM 
2 GB hard drive, 12X CD-ROM drive, 32MB RAM, just $1,879. 

• Cyrix ... processor on a Triton motherboard configured 
same as above with 8MB, a P200 processor, 12X CD-ROM, just 
$1,099, P166 is $1,059. Faster than correcponding Pentium. 

• KSMHz is as fast as a 133MHz Prentium. Configured as 
above system 16MB, 1.6GB hard drive, 12x CD-ROM. SoondBiaster 
& row speakers. Fast PR·166 PCI system just $1,219. K1~~ 
is $1,1$9.K100 is $1,U9.1t7S is $1,099.Upgd 2GB $29. 

All: ] •year, no-hassle parts & labor warranty. 

*Using your 
modem or buy 
an internal 
33.6Mb/s for 
just $69. 

With .. 

Micro- ·· f!!JJ soft .• :. 
Win- -•• 
dows 95. 

Computong Technology's 

Computer Store 
251 Balsam St. 375-5744 

now to ... 

200 
MHz 

3-year ''arrant~ on thcst• s~ stems. 
If~ ou do nmch t'lliiiJlnting. computet· 
speed pays for itself. 

Early involvement of the test teams in 
the design process and the use of a 
requirements document to control 
requirements resulted in savings of $65 
million. 

According to White, this was made 
possible by establishing well-defined 
entry and exit criteria for each phase of 
the development and test process; main­
taining strict control of all system 
upgrade requirements against the docu­
ment throughout the development and 
test process; and eliminating all duplicate 
testing between the contractor's and gov­
ernment's test and evaluation faci lities. 

Overall, an approximate 30 percent 
reduction in cost and time in the areas of 
design, test planning analysis, and flight 
test hours was achieved over the previ­
ous upgrade of a comparable level of 
complexity and scope. "These savings 
were based on a comparison of the devel­
opment cost with that of the previous 
block upgrade, which was of similar 
complexity and scope," explained 
Maxwell. 

Value engineering is a systematic 
functional analysis leading to actions or 
recommendations to improve the value 
of systems, equipment, facilities, ser­
vices and supplies. Its objectives are to 
improve quality and to reduce cost. The 

awards are intended to recognize signifi­
cant achievements in value engineering 
during the previous fiscal year and to fur­
ther the use of value engineering by DoD 
personnel and its contractors. 

During the 1995 fiscal year, 4,305 in­
house value engineering proposals were 
accepted with a reported savings of $638 
million. Another 191 contractor-initiated 
value engineering change proposals were 
accepted with an additional savings of 
$95 million. 

This award program is an acknowl­
edgement of exemplary achievements 
and encourages additional projects to 
improve in-house and contractor produc­
tivity, said White. An award winner from 
each DoD component was eligible for 
selection in the following seven cate­
gories: program management; individ­
uaVteam; procurement/contract adminis­
tration; value engineering professional; 
field command; installation; and contrac­
tor. Additional special awards were 
given to recognize innovative applica­
tions or approaches that expanded the 
traditional scope of value engineering 
use. 

Presentations were made by DoD's 
Director of Test, Systems Engineering 
and Evaluation John A. Burt. Burt is a 
former Naval Weapons Center comman-

r;;;w Rhino Linings® 
~ ofRIDGECREST 

1321 N.China Lake Blvd. 
Ridgecrest, CA 93555 

(619) 446-2212 
Monday-Friday 

8am-6pm 

$$$$$$$$$$$$$$$$$$$$$$ 

~ THE LUCKIEST PLACE IN TOWN ~ 
$ Imported Champagne: Dom Perignon, Piper-Heidsieck, Cordon Rouge $ 

S ~ • New Beer. Cook's WMe Ziofaodef $ 
1ft?. Pilsner Urquell • Coldest Beer in Town: 

S 
~ Devil Mountain Railroad Imported & Domestic $ 

• New Champagne: • Cold Keg Beer- All Types 

S Slll{r 0 T T 0 M&R Asti Spumante • Tequila: Cuervo Tradicional $ 
Korbel Frank Sinatra 

~ • Bills Liquor s 
$ Scratchers Also Available 310 N. Inyokern Rd. • 446-7580 $ 

$$$$$$$$$$$$$$$$$$$$$$ 
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Final in SES series 

Sandy Rogers sees opportunities, exciting times 
By Katbi Ramont 

S1ofl Woolef 

' T here's the possibility to accomplish something 
here," said Sandy Rogers, head of the Pacific 
Ranges and Facilities Department, who was 

recently promoted to the Senior Executive Service. "We 
are living with a lot of pressures to support our customers 
and with the commercial activities studies, but I think it's 
an exciting time." 

Rogers joins Karen Higgins and Paul McQuaide as 
the new~st SESers at NA WCWPNS. "RAdm. Chenevey 
warned us that this is a difficult and challenging time," 
he said. 

A native of San Diego, Calif., Rogers received his 
bachelor's degree in physics from Pomona College and 
master's in physics from North Carolina State University 
at Raleigh. 

He began work at the then Naval Ordnance Test 
Station in 1963 as a physicist in the Aviation Ordnance 
Department. After more schooling and several other 
jobs, in late 1978 Rogers accepted a year-long assign­
ment at the Pentagon. Then, after his tour there, Rogers 
left civil service for Johns Hopkins University Applied 
Physics Laboratory. There he worked in the field of sur­
face ship combat system engineering. He returned to the 
then Naval Weapons Center in 1984 as the Sparrow 
Program manager. In 1987 he was selected as associate 

Sandy Rogers 
department head, then acting department head, in the 
Intercept Weapons Department. 

In December 1993, Rogers moved to the Weapons 
Engineering and Logistics Department, which he headed 
for almost a year. Then, when the competency aligned 
organization stood up in October 1994, Rogers became 
leader of the 1.0 Program Management Competency. 

Now, as head of the Pacific Ranges and Facilities 
Department, he runs the department that operates and 
maintains the test ranges and facilities at China Lake and 

Point Mugu, as well as the Navy detachment at White 
Sands Missile Range. "It's a big department with more 
than a thousand people," he explained. " I consider it a 
challenge and an opportunity to do things to better serve 
our fleet customers. I feel we have a coherent, cohesive 
group and I encourage teamwork across the three sites. 
And we've made considerable progress in the area of 
working together." 

Rogers spends every other week at the two main sites. 
"We're getting over the 'us and them' idea," he said. " I 
hate to over generalize, but I really feel that by letting 
problems be worked at the branch and division level, the 
spirit of teamwork is a success. I feel that NA WCWPNS 
is exceedingly fortunate with the current leadership. In 
particular, the admiral, Sterling Haaland (executive 
director) and Steve Mendonca (test and evaluation com­
petency leader), who have set goals and are not afraid to 
grapple with the hard issues," he said. Rogers is very 
aware of who his customer is - the fleet. He said that 
while he pays close attention to burnout issues, working 
overtime and weekends is part of the job. 

His numerous awards include the Michelson 
Laboratory Award, L.T.E. Thompson Award and the 
Navy Meritorious Civilian Service Award. 

Rogers and his wife, Fran, have three grown children, 
Eliot, Philip and James. 

Rogers smiled and added a final comment, " I always 
remember, 'The person who gives up last, wins."' 

The Navy, riding technology's 
power wave. Alpha and Intel 
workstations from DIGITAL 

AlphaSration 

jami(Y- The 

indust(Y's jastest, 

must clffordable 

64-bit UNIX/ 

Windows 1\'T 

workstations 

DIGITAL Alpha and Intel workstations 

define the state-of-the -art in 64- and 32-bit 

computing. For price/ performa nce, r·aw 

power, and low cost of ownership, "'e' ll 

mamaama 
Whatever it takes 

DID/TAL Personal 

Workstation 

family- Leading 

the 11lndows NT 

revolution on Alpha 

and Intel plaiforms 

si nk the competition . Our workstation_s run 

Windows T and u IX - and nobody runs 

T faster. DIG ITAL, America's most power­

ful workstaliofl fl eet. 

For more information, call Gary Hodge (714) 360.8227. Visit Digital's Government Information Center at http:/ jwww.usgov.digital.com/ 

TAC·PC BPA TAC·JW BPA GSA Schedule Air Force Workstations 
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By VAdm. John A. Lockard 
NAVAIR Commander 

N
othing is more critical to the 
long-term success of this organi­
zation than our people. They 

apply their knowledge and experience 
every day, solving tough problems, creat­
ing innovative process and product 
improvements, and providing the expert 
advice our leaders rely on to make the 
right decisions for our TEAM and our 
Navy. We' re asking a lot from our peo­
ple these days, and still, they continue to 
get the job done with outstanding cus­
tomer satisfaction. Now more than ever, 
we need to reward their hard work and 
commitment with quality training and 
development opportunities. With the 
right preparation, we' ll be in a much bet­
ter position to manage our workload and 
cope with change in a way that gets pos­
itive results. 

I firmly believe that training is one of 
the most important investments we can 
make. Most private companies boast 
about the amount of money and time they 
invest in training. It gives them a com­
petitive edge in today's high-tech envi­
ronment, and enables them to attract and 
retain the best and brightest. We must 
take on the same attitude. If necessary, 
we will forego investment in other areas 
to ensure we have adequate dollars for 
training. I realize finding the funds to 
support this goal can be difficult - but if 
it comes down to a trade-off between the 
bottom line and developing our people, 
we must favor the individual every time. 
The needs of our organization relative to 
skills and capabilities will be met if we 
pay attention to our people. If we make it 
a priority to invest in training that adds 
value and improves performance, the pay 
off will be worth far more than the dol­
lars invested. 

Training is especially crucial now, for 
several reasons. We have fewer people to 
do the same amount of work - and due 
to the nature of our business, workload 
and team membership are often highly 
transitional. To keep pace, people need to 
be highly trained, multiskilled and flexi­
ble. With the increased emphasis on 
doing work in teams, we need more than 
technical and professional expertise. We 
need skills in leadership, communica­
tion, team building and group dynamics, 
and an appreciation for the experience 
each team member brings to the table. 
We must also find ways to train new 
employees in the processes unique to our 
organization, so they can "hit the ground 
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Training our people 
Investing in our future 

running" with a degree of confidence. 
Our people need access to information 

on new initiatives, policies and other 
externally driven forces, to understand 
the impact these changes have on our 
business, and to make the appropriate 
adjustments. Acquisition reform and 
affordable readiness are prime examples 
- both great ideas, but the only way we'll 
get measurable results is if we train our 
people in the application of new acquisi­
tion and logistics technologies, tools and 
processes. 

Training that gets results 
The requirement for 40 hours of annu­

al training remains in effect for all TEAM 
employees. However, this is only a 
numerical goal. The real focus is on what 
makes up the 40 hours, and what we get 
out of them. Our goal must be getting the 
most relevant, value-added training pos­
sible- training which enhances person­
al and professional worth, improves our 
ability to accomplish the mission, and 
allows our organization to improve over 
time. Remember, "40 hours" is only a 
minimum requirement. In many cases, 
much more is necessary and should be 
encouraged. 

We must adopt a more targeted, out­
come-base<.i approach to training - a 
strategy that addresses both the profes­
sional goals and interests of our people, 
and the skills and capabilities our future 
workload will demand. Our objective is 
to develop a continuum of core skills for 
the career path - a "road map" that out­
lines the technical, professional, process, 
and self-development skills required at 
each level of the career, for all positions. 

This process must be driven by the 
competencies, with input from our cus­
tomers, program managers, supervisors 
and employees, to ensure our training is 
relevant - and addresses the gaps 
between existing capabilities and future 
requirements. Working with the compe­
tencies, our training departments will 
assist in developing curricula, identifying 
training sources and evaluating the 
results. Giving some real structure to this 
proces~ ~ill improve our ability to better 
target our training opportunities, and get 
the best results over time. 

Developing overall competency train­
ing goals is only the beginning. The indi­
vidual supervisors must take the lead in 
ensuring these goals are properly execut­
ed. To~ effective, we need a more inter­
active process between supervisors and 
employees. Supervisors must get to 
know their people better - understand 
where they need to improve, where their 
interests lie and where their talents can 
be best applied. Employees need to think 
about their own career goals, and solicit 
the support and guidance of their super-

visors to make it happen. 
Finding quality trammg takes 

research, planning and creativity. There 
are many different sources to choose 
from - all producing equally positive 
results if selected with realistic goals in 
mind. Examples include college and cor­
respondence courses, mandatory train­
ing, cross training, rotational assign­
ments, on-the-job training, manufacturer 
training, conferences and seminars, shad­
owing, mentoring, in-house instruction, 
and video and CD-ROM courses. 
Another great opportunity is SECNA V's 
new Civilian Leadership Development 
Framework, a self-paced program for 
professional growth that concentrates on 
everything from basic communication 
skills to supervisory, managerial and 
executive skills. The program, which 
kicks off TEAM-wide in May, is open to 
all employees at all grade levels. 

In-house training can be especially 
rewarding. It requires minimum dollar 
investment, but offers tremendous value 
due to its immediate relevance. In-house 
training allows us to learn from each 
other, trade war stories, solve common 
problems, and tap the technical and 
process knowledge of our most experi­
enced people. We often learn infinitely 
more in this kind of setting than by going 
to class for two or three days - particu­
larly in the technical and process areas. 

We're doing a good deal of in-house 
training throughout the TEAM. Tom 
Lawrence (AIR-4.3 .2) offers "stick and 
rudder" classes to give new aeromechan­
ics engineers a basic understanding of the 
factors influencing flight performance. 
Tom has expanded his program by invit­
ing experts to share their knowledge on 
landing gear, metal fatigue inspections, 
carrier suitability, etc. Rick Martin (AIR­
I.!) holds a week-long class on the 
Naval Aviation acquisition process. 
Taught by functional experts and process 
managers from throughout the TEAM, this 
class emphasizes real world experience 
in acquisition planning and policy, acqui­
sition reform, test and evaluation, bud­
geting, contracting, cost estimating and 
configuration management, among other 
areas. Capt. Steve Gibson and Bob 
Kennedy in AIR-3. 1 started an in-house 
program to keep their APML's (who are 
co-located with program teams) aware of 
competency issues. This has evolved into 
monthly training sessions on a broad 
range of topics-such as reducing the cost 
of in-service support, technical directive 
lessons learned, alternative weapon sys­
tem support strategies, innovative analy­
sis and decision support tools, and 
proven support contract approaches. ln 
the depots, we've designated some of our 
most experienced artisans to provide 

structured, on-the-job training in our var­
ious skills areas. 

These are just a few of the many 
examples of quality, in-house training 
occurring across the TEAM. We need to 
continue identifying new candidates for 
this kind of training, and new "teachers" 
who can share their valuable technical 
and process knowledge with others. 

Making the commitment 
We are all fac~d with competing pri­

orities- but if "too much work and not 
enough time or money" causes us to 
scale back on training, it's time to step 
back, regroup and think hard about the 
big picture. I maintain that workload and 
budgets are not the real problem, and 
should never prevent us from training our 
people. The real issue is one of commit­
ment. Supervisors who think they can't 
afford to send their people to training fail 
to recognize the error in their logic. We 
want people who are highly effective and 
able to work independently - and yet, 
empowerment only works if people are 
properly trained. It can be a strain to send 
people away from the workplace, but it's 
manageable if we plan ahead and find a 
way to absorb the workload. That's good 
leadership. Supervisors who value their 
people enough to make the sacrifice will 
be rewarded with highly motivated, 
skilled employees who are able to give 
more back to the organization. 

For every organization, for every indi­
vidual employee, the ability to continu­
ously improve is a direct result of the 
ability to continue learning. To be effec­
tive in an environment as dynamic, com­
plex and often unpredictable as ours, we 
must arm ourselves with the most rele­
vant, high-quality training available. 
With the right information and tools in 
hand, we will improve performance and 
shape change to our advantage - both as 
individuals and as a TEAM. 

P.S. I want to thank those of you who 
have provided feedback on recent 
Horizon letters. You have some great 
ideas on improving our TEAM. Although 
the number of responses is getting fairly 
large, I will continue to try to respond to 
each of you directly. I do read every mes­
sage. In the future, we plan to share your 
ideas with the rest of the TEAM (all com­
ments will be anonymous). Please con­
tinue to send your feedback to your 
Public Affairs Office to be forwarded to 
me. Thank you. 

Readers are encouraged to send e­
mail or written comments about this 
article to the NAWCWPNS Public 
Affairs Office, Code 750000D. All com­
ments will be forwarded to NAVAIR 
Headquarters. 

May 1, 1997 THE ROCKETEER 11 

WD earns Partnership of Excellence Award for school programs 
By Kathi Ramont 

Stoll Writer 

' p eople across America are taking a long, hard look 
at our schools and discovering some very positive 
things," explained Bob Peoples from the Navy's 

Personal Excellence Partnership Program recently. "When 
educators, families and communities work together, schools 
improve and children receive the quality education they 
need to lead happy, productive lives." 

China Lake's Adopt A School Program was selected as 
one of the 1997 outstanding volunteer program awardees by 
the California School Volunteer Partnerships, Inc. NA W­
CWPNS was selected as the Outstanding Educational 
Partners~ip Between Non-Profit Partners Serving an 
Elementary School. The award was presented to Peoples at 
the Seventh Annual State Conference on Partnerships in 
Education March 16 in Reno; Nev. 

According to Dorothy Tanaka, awards committee chair­
person, NA WCWPNS was selected because of the innova­
tive and effective programs that have impacted the lives of 
youngsters in the Sierra Sands Unified School District. 

The program is a collaborative effort by China Lake and 
Point Mugu, Ridgecrest Chamber of Commerce and Sierra 
Sands, Trona, Oxnard and Oxnard High school districts. 
"Our program emphasizes a holistic approach - intellectu­
al, physical and spiritual," said Peoples. " It helps our chil­
dren become better educated, healthier and more responsi-

AIAA 
Section 
Dinner 
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ble citizens." 
Typical activities of the adopt a school program include 

the Community Teacher Connection and Mathematics 
Engineering Science Achievement (MESA) Partnership 
Program, in which local scientists participate as guest 
speakers at local schools. This program provides "hands­
on" science projects and gives students the opportunity to 
work with engineers and other technical people on special 
projects. 

Many China Lake employees also volunteer their time 
and services as computer consultants and repair technicians, 
said Peoples. In addition, a program is in place that allows 
obsolete, but functional, computer hardware and software 
to be donated to the schools. 

Programs have also been initiated for the voluntary 
donation of excessive construction-type materials for main­
tenance projects, along with the manpower to accomplish 
these projects. 

The job-shadowing program allows high school students 
the opportunity to follow in the daily footsteps of technical, 
vocational and professional craftsman on Station. The stu­
dent can elect to concentrate on one particular field for an 
in-depth look at a specific career or rotate through several 
different fields. 

Another way that many communities are sharing ideas 
and keeping up to date with the latest information is through 
broadcasts sponsored by the U.S. Department of Education 
and available through satellite. This month's topic was 

called "Charter Schools, Magnet Schools and Other 
Choices in Public Education" and was broadcast live from 
Washington, D.C., last Tuesday at the NA WS Training 
Center. 

"To bring about this magnitude of involvement," said 
Peoples, "We have used several educational tools including 
tutors, language specialists, a well-trained staff- particu­
larly in health-related and computer technology disciplines 
- and student job-training opportunities. In addition to its 
direct impact on our youth and schools, this collaborative 
partnership has dramatically increased public awareness 
and perception of the excellent educational programs 
offered and how they relate to the Navy's mission." 

Peoples said the command is committed to supporting 
schools as permitted by law. "We provide this support 
under three separate and distinct programs," he explained. 
"The adopt a school program under the Navy Community 
Service Program, the Federal Technology Transfer Act of 
1986 and the Special Emphasis Program Partnership at 
Point Mugu. 

He added, "For America to move forward and maintain 
its place as a world leader, more individuals need to become 
involved in efforts to improve learning for all children. It is, 
therefore, critical to tap the knowledge, experience and 
insight that teachers have gained as classroom practition­
ers." 

For more information on the program, please call Bob 
Peoples at 939-8120. 

MUGGED-NAWCWPNS senior managers Koren 
Higgins and Sterling Haaland (center), received 
personalized AIAA Chino Lake Section coffee mugs 
from AIAA council members Croig Porter (for left) and 
Ed Jeter {right) to denote their n;embership in the loco/ 
AIAA section and promote the upcoming annual AIAA 
Section Dinner on Tuesday, May ·13, ot Farris' ot the 
Heritage. Guest speaker RAdm. Paul Gillcrist (Ret.} will 
speak on naval aviation in the 21 sf Century. 
The public is invited to attend. Social hour starts at 
6:30p.m., dinner is at7 p.m. Ticket cost is $16. 
Please RSVP for choice of teriyaki chicken or beef 
stroganoff to Ed Jeter 939-8492, Steve Good 
939-9704 or Ned Smith 939-7444 by May 12. 
Photo by Kothi Romont 
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sound and nothing to buy or maintain. 
But you wanted more, and we listened. 
We're now adding 65 channels to our 
already great lineup. That gives you a 
grand total of 160!* And we have another 
surprise coming soon. A whole new way to 
watch TV. And only PRIMFSTAR wiD have 
it. You wanted more, and we listened. 
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personally responsible for maintaining a Class 1 ExploStve driver's 
license. The incumbent will be required to obtain and maintain a 
Secret clearance. Quality-Ranking Factors: (1) Technical 
Quality Ranking Factor: Ability to direct wood and metal 
working operations and to apply AA&E and hazardous material 
regulations to satisfy security, safety, and logistics requirements in 
an ordnance environment. (2) Supervisory Quality-Ranking 
Factor: Ability to lead a technical team, organize a diverse 
variety of simultaneous tasks, apply EEO/affirmative action 
principles in making employment decisions, and communicate 
both orally and in writing. 
Note 2 applies. 

No. 52-Q10-DWE97, Electronics Technician, DP-856-3, Code 
524500D, Land Range Communications Branch, Test 
Communications Division, Pacific Ranges and Facilities 
Department, Test and Evaluation Competency, China 
Lake-Area of Consideration: NAWCWPNS. Duty Station: 
China lake. Opening Date: 5-1-97. Closing Date: 5-15-97. 
Selecting Official: Gary Schmidt , (760) 939-6717. HRD 
Contact: Diana Eggleton, (760) 939-8111 (DSN 437-8111). 
Permanent Change of Duty Station Authorized: No. Summary 
of Duties: The incumbent serves as the life Cycle Manager 
(LCM) of the Inter-Range Communications System. This system 
is a part of the land Range Communications System in the Test 
Communications Division. The incumbent is responsible for the 
total life cycle of the Inter-Range Communications system. This 
responsibility includes: (1) ensuring the system meets customer 
requirements in a cost-effective and timely manner; (2) maintain­
ing complete awareness of the system's operational capability; 
(3) planning and providing for the improvement and modernization 
of the system; (4) ensuring there is proper documentation 
supporting the system; (5) supporting procurement with adequate 
documentation for the system; (6) ensuring proper logistics for the 
operation and maintenance of the system; (7) ensuring the system 
is under configuration control; (8) ensuring the system is under 
fiscal control; (9) ensuring the system is safe to operate; and 
(10) ensuring the system meets appropriate security require­
ments. Duties include electronic communications systems engi­
neering, implementation, checkout, operation validation, operation 
and maintenance support, and system disposal. Duties also 
include cross-site coordination of this system. Quality-Ranking 
Factors: ( 1) Technical Quality-Ranking Factor: Ability to 
manage and manipulate an inter-range communications system 
through applying knowledge of: Radio frequency, microwave, 
fiber-optic and land line communications technology; electronic 
communications standards such as IRIG, IEEE, EIA, CCITT; 
analog and digital communications systems and equipment 
operational capabilities and limitations; and electronic communica­
tions test range and weapons test and evaluation operatiOilS. 
(2) DAWIA Quality-Ranking Factor: Ability to meet mandatory 
DAWIA requirements for training, experience, and education for 
Level Ill of the Systems Planning Resources Development and 
Engineering Acquisition Career Field within 18 months of entering 
the position. Note: This position requires the incumbent to work 
extra hours and to travel to both remote test ranges and funding 
sponsor locations. 
Note 4 applies. 

No. 52-Q11 -DWE97, Telecommunications Specialist, DP-391-3, 
Code 524500D, Land Range Communications Branch, Test 
Communications Division, Pacific Ranges and Facilities 
Department , Test and Evaluation Competency, China 
Lake-Area Of Consideration: NAWCWPNS. Duty Station: 
China lake. Opening Date: 5·1-97. Closing Date: 5-15·97. 
Selecting Official : Gary Schmidt, (760) 939-6717. HAD 
Contact: Diana Eggleton, (760) 939-8111 (DSN 437-8111 ). 
Permanent Change of Duty Station Authorized: No. Summary 
of Duties: The incumbent serves as the life Cycle Manager 
(LCM) of the Communications System. This system is a part of 
the Land Range Communications Center System in the Test 
Communications Division. The incumbent is responsible for the 
total life cycle of the Communications Center System. This 
responsibility includes: (1) ensuring the system meets customer 
requirements in a cost-effective and timely manner; (2) maintain­
ing complete awareness of the system's operational cap~~ility; 
(3) planning and providing for the improvement and modernization 
of the system; (4) ensuring there is proper documentation support­
ing the system; (5) supporting procurement with adequate 
documentation for the system; (6) ensuring proper logistics for the 
operation and maintenance of the system; (7) ensuring the system 
is under configuration control; (8) ensuring the system is under 
fiscal control; (9) ensuring the system is safe to operate; and 

(1 0) ensuring the system rreets appropriate security require­
ments. Duties include electronic communications systems engi­
neering, implementation, checkout, operation validation, operation 
and maintenance support, and system disposal. Duties also 
include cross-site coordination of this system. Quality-Ranking 

ANNOUNCEMENT NO. NSOC-oo1-R5-97 
Opening Date: 4-17-97 
Closing Date: 5-19-97 

May 1, 1997 

Area of Consideration: Current appointable DOD civilian employees nationwide 

Currently recruiting for full-time permanent employment in the following position(s): 

Title, Series, Grade: Supervisory Electronics Engineer, GS-855-13 

Duty Station: Naval Satellite Operations Center, Operations Directorate, Satellite Communications Department 

Point of Contact: Rosalie Sommer, DSN 351-3231 or (805) 989-3231 

Summary of Duties: 

Serves as a technical manager for communication systems programs. Directs, leads, assigns, organizes, sets objectives, plans 
schedules, budgets, coordinates, and directs detailed phases of communication systems programs and development. Serves 
as the Command's technical expert on communication engineering. Oversees development, dissemination, and maintenance 
of all Satellite Operations Communications Division and contractor documentation. Serves as a first-level supervisor. · 

Summary of Qualification Requirements: 

Substitution of Education: Education above the high school level may be substituted in part or in full 
for the required experience as outlined in the X-118 Qualification Standards for this position. 

Factors: (1) Technical Quality Ranking Factor: Ability to 
manage and manipulate a Communications Center System 
through applying knowledge of: Radio Frequency, microwave, 
fiber-optic and land line communications technology; electronic 
communications standards such as IAIG, IEEE, EIA, CCITT; 
analog and digital communications systems and equipment opera­
tional capabilities and limitations; and electronic communications 
test· range and weapons test and ev81uation operations . 
(2) DAWIA Quallty-Ranklng Factor: Ability to meet mandatory 
DAWIA requirements for training, experience, and education for 
Level ill of the Systems Planning Resources Development and 
Engineering Acquisition Career Field within 18 months of entering 
the position. Note: This position requires the incumbent to work 
extra hours and to travel to both remote test ranges and funding 
sponsor locations. 
Note 4 applies. 

No. 52-013-DWE97, (Interdisciplinary) Supervisory 
Mechanical/Aerospace/General Engineer or Supervisory 
Phys Ieist, DP-830/86118011131 0-3 , Code 5282900D, 
Environmental Safety Test and Evaluation Branch, Ordnance 
Operations Division, Pacific Ranges and Facilities 
Department, Test and Evaluation Competency-Area of 
Consideration: NAWCWPNS. Duty Station: China Lake. 
Opening Date: 5-1-97. Closing Date: 5-15-97. Selecting 
Official: Dennis Sorges, (760) 939-7252. HAD Contact: Diana 
Eggleton, (760) 939-8111 (DSN 437-8111 ). Permanent Change 
of Duty Station Authorized: No. Summary of Duties: The 
Incumbent serves as Head of the Environmental and Safety 
Test and Evaluation Branch. This Branch provides a complete 
capability for environmental, safety, and non-destruction test and 
evaluation of ordnance items, propellants, explosives, and other 
explosive devices. Branch personnel provide test engineering, 
setup, project management, mechanical design and fabrication, 
and electronic instrumentation for all tests. The Branch operates 
test facilities in five different geographic areas to support this 
mission. The incumbent is responsible for the smooth operation 
of Branch projects, management of MRTFB and cognizant direct 
funding, maintenance and upkeep of Branch facilities, and 
administrative tasks as assigned. The incumbent is also an alter­
nate member of the Ordnance Hazards Evaluation Board 
(OHEB). A technical background and familiarity with MIL-STDs 
21058 and 810E, T&E scheduling concepts, cost-estimating 
techniques, and supervisory experience is desired. Quality­
Ranking Factors: (1) Technical Quality-Ranking Factor: Skill 
in managing environmental, safety, and nondestructive tests that 
involve arms, ammunition, and explosives through applying 
standard testing techniques, pertinent safety requirements, 
mechanical design and fabrication techniques, and facilities 
maintenance concepts . (2) Supervisory Quality-Ranking 
Factor: Ability to lead a technical team; organize a complex vari­
ety of simultaneous tasks; apply EEO/affirmative action principles 
in making personneVemployment decisions; and communicate 
with a diverse group of managerial, technical, trades, and contract 
employees, both orally and in writing. (3) DAWIA Quality­
Ranking Factor: The incumbent must meet all Level 3 
requirements for the Test and Evaluation Career Field (including 
successful completion of the TST 301, Advanced Test and 
Evaluation course, and applicable prerequisites) within 18 months 
of entering the position. 
Notes 2 and 4 apply. 

No. 52-Q12-DWE97, Supervisory Engineering Technician, DP-
802-3, Code 521510D, Ground Operations Section, Surface 
Operations Branch, Test Operations Division, Pacific Ranges 
and Facilities Department, Test and Evaluation Competency, 
China lake- Area Of Consideration: NAWCWPNS. Duty 
Station: China Lake. Opening Date: 5-1-97. Closing Date: 
5·15-97. Selecting Official: Bob Bouse, (760) 939-4309. HAD 
Contact: Diana Eggleton, (760) 939-8111 (DSN 437-8111). 
Permanent Change of Duty Station Authorized : No. 
Summary of Duties: The incumbent serves as first-line 
supervisor to approximately 11 employees. He/she is responsible 
for the performance of test and evaluation programs during all 
phases of a weapons system's development and life cycle. In 
addition, he/she plans and develops test techniques, designs and 
sets up ordnance test equipment, coordinates activities of test 
personnel, and conducts hazardous ordnance tests. The supervi­
sor is responsible for the safety of personnel and equipment 
during pretest preparation and test execution. Test planning 
responsibilities include preparing and documenting complex 
step-by-step procedures involving all phases of the test. Test 
execution responsibilities include test equipment assembly, 
electrical and/or ordnance system checkout, and final firing. 
Testing is performed on experimental guided missiles, 
rocket-assisted projectiles, gun ammunition, and high explosives. 
Quality-Ranking Factors: (1) Technical Quality-Ranking 
Factor: Skill in conducting and overseeing full-scale range 
ordnance tests of guided missiles, rocket-assisted projectiles, 
guns, and explosives. (2) Supervisory Quality-Ranking Factor: 
Ability to lead a technical team; organize a complex variety of 
simultaneous tasks; apply EEO/affirmative action principles in 
making employment decisions; and communicate with a diverse 
group of management, technical and contract employees, both 
orally and in writing. 
Note 2 applies. 

NAVAIRICURRENT EMPLOYEES 

No. 75-002-RS-97, (1) Public Affairs Specialist, G5-103S.11112, 
Business Operations Group, Public Affairs Office, Code 
750000E- Area of Consideration: Current NAVAIR employees. 
Opening Date: 5-1-97. Closing Date: 5-15-97. Selecting 
Official: Phillis Thrower, DSN 351-8094. HAD Contact: Rosalie 
Sommer, DSN 351-3231 . Permanent Change of Duty Station 
Authorized: No. Summary of Duties: Assists the Public Affairs 
Officer in conducting the NAWCWPNS overall public affairs 
program, consisting of public information, internal information, 
community relations, and government affairs. Provides counsel to 
the Public Affairs Officer and other senior members of the NAWS 
and NAWCWPNS staff on all matters related to public affairs. 
Quality-Ranking Factors: (1) Ability to communicate orally and in 
writing, including the ability to write speeches for command level 
personnel; (2) Ability to effectively interact with personnel both 
internal and external to the command, including senior military 
officers and elected officials; (3). Knowledge of all public affairs 
functions including public information, internal information , 
community relations and government affairs. 
Note 1 applies. 

The NAWCWPNS Announcements and Human Resources Department Information are published by the PAO on the Thursday before payday. Copies of the insert are provided to the Albuquerque and White Sands sites. Personnel 
at China Lake, Albuquerque, and White Sands may send items for the Announcements to Code 750000D, Attn: Barry McDonald, FAX 939-2796 (DSN 437-2796) or via QuickMai (CL NAWC WIDENS name server in the CL MAIN· 
SITE zone). Personnel at Point Mugu may send items for the Announcements Section to Code 750000E, Attn: Pat Hollenbaugh, FAX 989-1785 (DSN 351-1785). Items included in the Human Resources Department Information 
Section are provided by the Civilian Personnel Division, Employee Development Division of the Human Resources Department '"'- deadline for 111 aubminiOill Ia Wednesday at 1700, 8 worl<ing days priOr to the ahemate 
Thursday publication date. Note: All inputs MUST include the sponsor's code and phone number. Any questions or issues pertaining to this insert may be addressed to Ron Rogers at 989-3997 (DSN 351-3997), FAX 989·9846 
(DSN 351-9846). 
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NAVAL AIR WARFARE CENTER WEAPONS DIVISION 

ANNOUNCEMENTS 

ALL NAWCWPNS SITES GENERAL ANNOUNCEMENTS 

TSP INFORMATION 
TSP now has a web site with current interest rates and 

downloadable publications and forms. The address is 
"www.tsp.gov". 

The interest rate for loans approved in April is 7.125%. 
For funds to be disbursed in May, the -complete package 
must reach the TSP Service Office by May 6. 

CHANGE OF ADDRESS: If you have a new address, 
now is the time to report it to your payroll support office. 
That way, your address will be correct before your partici­
pant statement is mailed in May. 

Note: John Powers at China l ake has retired. The 
Program Manager for TSP for both sites is now Peggy 
Topham, who can be reached at Point Mugu, 989-3323, 
and at China Lake, 939-2574. 

HIGH-PERFORMANCE COMPUTING 
SERVICES AVAILABLE 

Airframe, Ordnance, and Propulsion Division 
announces the availability of the High-Performance 
Computing Systems. These two systems, known as 
Airpower and Airframe, are available to DOD and contrac­
tors . These systems are currently being used by 
NAWCWPNS for analysis and visualization and are run as 
a cost center. The Airpower system is a Silicon Graphics 
Power Challenge with 12 200-MHz A 1 0000 processors, 
3 Gb of main memory, and 180 Gb of disk storage. The 
Airframe system is a deskside Silicon Graphics Reality 
Engine 2 with four 200-MHz R4400 processors, 512 Mb of 
main memory, and 60 Gb of disk storage. The usage cost 
for these two systems is based only on CPU time used. 
The cost is $23 per CPU hour forAirframe and $10.50 per 
CPU hour for Airpower. The Division also has various 
packages available for use. These include Patran3, SDRC 
Master Series CAD/CAM, USAERO, VSAERO, Abacus, 
MSC Aries/Nastran, Nevada, and Sinda. All of these pack­
ages, with the exception of SDRC and Patran3, can be 
used by any one for the cost of the amount of CPU time 
used. SDRC and Patran3 ·are charged at the rate of 
S20 per hour that a license is checked out. 

For further information or to get a user account for 
either Airframe or Airpower system, contact Dr. Frank 
Mansfield at (760) 939-2627 or e-mail at mansfiel@ 

TUITION SUPPORT POLICY 
FOR CERRO COSO 

Civil service employees at China Lake taking courses at 
Cerro Coso Community College and expecting to obtain 
tuition support must submit to Code 733000D via depart­
ment channels prior to..registration a DD Form 1556 (Off­
Center Training Request) with a job order number supplied 
by their competency and an "objective• statement explain­
ing how the course is mission related. Employees MUST 
SIGN the appropriate statements on the back of copy 1 of 
the DD Form 1556, including the one whereby they 
promise to reimburse the Government if a satisfactory 
grade (i.e. . ·c· or better) is not obtained. 

Code 733000D will return a copy of the approved DD 
Form 1556 to you. You must turn this copy in to Cerro 
Coso when you register for NAWCWPNS to pay your 
tuition. If you register in person, turn in the approved form 
to the registrar. If you register by telephone , mail this 
approved form back with the bill you receive. 

Requests for tuition support (DO Form 1556) must be 
received by Code 733000D at least 2 weeks prior to the 
employee's registration at Cerro Coso. This requirement 

UNIVERSITY OF TENNESSEE MASTERS DEGREE PROGRAM 

The summer term for the University of Tennessee Space Institute (UTSI) master's degree program begins on 
5 June. If you are not enrolled in the program, now is the time to complete that process. A master of science degree 
in aviation systems is offered to individuals who have a bachelor's degree in engineering or science. If 
your bachelor's degree is in another field, you can be admitted to the program on a probationary status. Videotaped 
courses are available to students enrolled at China lake and Point Mugu. The tapes can be viewed by students in 
the comfort of their homes. 

Test pilot school graduates receive up to 12 hours credit, enabling a student to complete a master's degree by 
taking four to five courses and 6 thesis hours to complete degree programs. The following is the tentative summer 
schedule: 

AS 510A 
AS 510B 
AE 422 
IE405 
EM536 
EM542 

Special Topics: Introduction to Aircraft Structures. By: Dr. Solies 
Special Topics: Meteorology. By: Dr. T. Dwayne McCay 
Aerodynamics. By: Dr. F. Collins 
Engineering Economy. By: Dr. Montadelli (UTK) 
Project Management. By: Dr. Claycombe (UTK) 
Design of Experiments. By: Dr. Hailey 

For more information, text titles, and registration forms, contact the area representative at (760) 927-8874 or 
(760) 499·91 01. You can also stop by our office in the Family Service Center, Office C, on Tuesdays and 
Wednesdays from 0900 to 1200. 

sgaero6.chinalake.navy.mil or download the information 
packet -/pub/HPC_Systems/Operations.ps by anonymous 
ftp from airframe.chinalake.navy.mil. 

CALL FOR PRESENTATIONS 
An Infrared Focal Plane Array (IRFPA) Information 

Exchange Meeting will be held at the Mich Lab 
Management Center on 13 May. The primary purposes of 
the meeting are to enhance communication between 
IRFPA users and IRFPA developers and to discuss techni­
cal work in IRFPA and related areas. In particular, we 
hope to uncover future IRFPA needs and opportunities. 

Presentations are solicited in the following infrared 
system areas: future IRFPA requirements, modeling and 
analysis of IRFPAs, applications that are considering or 
using IRFPAs, problem areas and limitations with current 
IRFPAs, potential needs for particular types of IRFPAs. 
IRFPA/detector development work, and related topics. 

We intend to invite representatives from NAWCWPNS, 

CHINA LAKE 

will allow the request to be processed and returned to you 
in time for registration. The approved DO Form 1556 
must be turned in to Cerro Coso when registering or 
when returning the bill received for NAWCWPNS to 
pay the tuition. EMPLOYEES WHO PAY TUITION WILL 
NOT BE REIMBURSED. To obtain further information or 
ask questions, call Cecil Webb at 939-0878 (Code 
733000D). 

CHAIRS NEEDED 
Code 724 is looking for 10 to 15 matching chairs for a 

conference room . 
If you have a set of chairs available, contact Sharon 

Backman at 939-4735, QuickMail, or sharon@sage.chi­
nalake.navy.mil. 

SMOKERS' OUTPOSTS AVAILABLE 
Code 7212000 has purchased a quantity of Smokers' 

Outposts. You know, those funny looking greenish-gray 
things showing up in various designated smoking places 
around China Lake. (They look like they should have a 
cord or cable threaded through them.) These outposts 

NAWCAD, NRL, ONR, NRAD, NVEOL, ARPA, Phillips 
Lab, and NAVAIR. This is a government-only, no 
-contractor meeting. At least eight of the above organiza­
tions have participated in this meeting in previous years. 
This will be a "national" audience/participation meeting 
sponsored by ONR through NRL. 

Those individuals who wish to give presentations at this 
meeting should send an abstract or description of the 
presentation to 

Jerry Dodd 
NAWCWPNS (Code 472110D) 
1 Administration Circle 
China Lake, CA 93555-6100 
Fax: (760) 939-4625 
Email: Jerry_Dodd@MLNGW.ChinaLake.Navy.Mil 

For more information, contact Jerry Dodd at (760) 
939-4559. Abstracts/descriptions are due by 22 April. 

really help clean up the clutter caused by using old coffee 
cans or metal ash trays, they won't be blown over by the 
wind, they hold a lot of cigarette butts (approximately. 
1,000), and are available at a cost of $75 each for two or 
more. All you need is a JON and a means of picking them 
up. 

For more information, contact Sharon Backman at 
939-4735, via QuickMail, or via e-mail (sharon@sage.chi­
nalake.navy.mil). 

CHINA LAKE TOASTMASTERS 
COMMUNICATIONS AND LEADERSHIP PROGRAM 

Toastmasters is an ongoing program covering public 
speaking, preparing and giving presentations, organizing 
and conducting meetings, parliamentary procedure, 
impromptu speaking, and much more. 

Start at your convenience and proceed at your own 
pace, because this program is conducted in a supportive 
atmosphere. 

The program is held at the Training Center, Room 114, 
every Thursday from 1830 to 2000. 

For more information, call Carl Von Elm at 377-5768. 
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RETIREMENTS AND FAREWELLS 

DOROTHY B. NELSON 
Dorothy B. Nelson (Code 8413000) is retiring from the China Lake Police after 31 years of service. A retirement dinner will be held in her honor at The Homestead on 1 May 

at 1800. For reservations, contact Cheryl at 939-2709. 

DANGOSS 
Dan Goss, Code 4730000, is reti ring after over 33 years of federal service. A retirement dinner will be held in his honor at the Carriage Inn on 1 May. Social hour (no-host 

bar) will begin at 1800, followed by a western barbeque dinner at 1900, and presentations at 2000. Tickets are $16 per person. For tickets, gift donations, or presentations, 
contact Susan Haynes or Terri Weindel at 939-7200 or Barbara Sorges at 939-7486. 

DAWIT (DAVE) SINGH 
Daljit (Dave) Singh, Code 471300D, is leaving China Lake after 12 years of federal service. A farewell luncheon will be held in his honor at Santa Fe Grill on 1 May a~ 1130. 

For reservations and/or presentations, contact April Morphis at 939-1368. 

LEE GILBERT 
Lee Gilbert, Code 471 OOOD, was selected to be the Science Advisor for CONCUSNAVEUR in London, England. His 2-year assignmenl begins 1 June. A farewell party will be 

held in his honor at the Carriage Inn on 23 May. A social hour with hors d'oeuvres will begin at 1730. Presentations will begin at 1830. The cost is $10 per person. For reserva­
tions or presentations, contact Pat Lloyd at 939-3500 or Lupe Vizcarra at 939-3608 by 19 May. 

SILICON GRAPHICS MAINTENANCE CONTRACT 
For Point Mugu, the IM Acquisition Support Branch , 

Code 7212000/E, has a contract for remedial and preven­
t ive maintenance of Silicon G raphics hardware and 
attached peripherals (can be third party). This contract is 
NOT MANDATORY, but was initiated to provide primary or 
alternative service support below GSA pricing. 

Contractor. Telos 
Contract Number: N68936-97-D-0048 
Current Period of Performance: 1 Nov 1996-31 

Oct 1999 
Cost for PER-CALL Service: $45 per hour plus parts/ 

materials (with a 10% handling charge for parts) 
Response time: Six working hours after the call is 

retrieved from the Customer Suppon Center. 

POINT MUGU 

For service on this contract , you must contact the 
Customer Support Center at 989-8083 with the following 
information: model number, serial number, minor number, a 
brief description of the problem, contacVrequester and your 
code and alternate point of contact, phone number, job order 
number, and location of lhe equipment. 
Direct questions or problems to Martha Faron, Code 
721200D, at (760) 939-3395 (DSN 437-3395). 

CIVILIAN EMPLOYEE ASSISTANCE PROGRAM 
(CEAP) 

Getting help when you have a problem can be a 
problem. Do you know that there is someone you can 
talk to if you or someone in your family is having difficul­
ties? T he CEAP is a no-charge services and may 
be used before, during (on administrative leave), or 

after working hours Family members, self-referrals, and 
supervisory referrals are welcome. The program is located 
in Bldg. 211 (first floor) . The CEAP has a separate 
exterior entrance on the Wood Road gate at the end of 
Bldg. 211. All interviews are confidential. For further 
information, call Paul Sanchez at 989-7708/8161 or 
Colleen Smith at 989-3225. 

LABOR REPRESENTATIVE FOR 
BARGAINING UNIT EMPLOYEES 

The exclusive labor representative for the bargaining 
unit employees of NAWCWPNS Point Mugu is the National 
Association of Government Employees {NAGE). The local 
R12-33 President is Rev. Louis W. Rogers, located in 
Trailer 10097; he can be reached at 989-1374 or by e-mail 
at NAG R1233@AOL.com. 

HUMAN RESOURCES DEPARTMENT INFORMATION 

The Human Resources Department (H AD) Information Section is intended to provide timely HAD information to NAWCWPNS 
personnel. Any questions or issues pertain ing to this section may be addressed to Ron Rogers, Code 733000E, 
(805) 989-3997 (DSN 351-3997), FAX 989-9846 (OSN 351-9846). 

LABOR/EMPl OYEE RELATIONS TEAM NEWS 

LEAVE DONORS NEEDED 

The employees listed below have been approved as leave recipients under the Leave Transfer Progr~m. These employees have exhausted annual and sick leave because 
of personal or medical emergencies and anticipate being in a leave-without-pay status for at least 24 hours. Employees who wish to help a leave recipient may donate annual leave to 
the employee by submitting a completed OP Form 630-A (Request to Donate Annual Leave to Recipient) and a copy of current Leave and Earnings Statement. OP-Form 630-A 
is available at Administration Offices at Point Mugu and Telmart at China Lake. Completed forms for Point Mugu may be mailed to Estela Padilfa, Code 731000E; forms for China Lake 
may be mailed to Leora Fields, Code 731000D. For additional information, call Estela Padilla at (805) 989-3222, or Leora Fields at (760) 939-2018. 

Pat Hamlin, Code 7611 OOD 
Pat is undergoing extensive physical 
therapy because of a stroke. 

Nathan " Stu" Hannah, Code 834400D 
Stu is caring for his wife, who has end­
stage kidney failure and diabetes. 

Kelly New1on, Code 460000D 
Kelly has complications caused by her 
pregnancy. 

CHINA LAKE 

AI Dorfman, Code 841300D 
AI is recovering froni back surgery. 

Jenny Hazlewood, Code 474500D 
Jenny has complications caused by her 
pregnancy. 

Darrell Ferguson, Code 462000D 
Darrell .is recovering from the amputation 
of his right leg caused by complications of 
diabetes. 

Donna Charles, Code 84DOOOD 
Donna is recovering from a medical 
problem. 

Stan Wertenberger, Code 528300D 
Stan is recovering from extensive back 
surgery. 

Barbara Hurd, Code 523100D 
Barbara suffers from bilateral upper­
extremity tendinitis. 

Sandy Watson, Code 335000D 
Sandy is caring for her husband, who 
is waiting for a kidney and pancreas 
transplant. 

David Cowan, Code 473420D 
David has a medical problem. 
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CIVILIAN PERSONNEL DIVISION NEWS 

APPUCATION PROCEDURES 

Application• muat be received at the Human RHourc:ea Department (HAD) ~lon Dealt, at any alte, no later than 5:00 p.m. on the cloalng date of the 
announcement. Applleatlona muat be aubmitted for eeeh veeancy. LATE APPLICATIONS WILL NOT BE ACCEPTED UNLESS ON APPROVED LEAVE. TOY. ETC., THE 
ENTIRE TIME THE ANNOUNCEMENT IS OPEN. Please make a copy of your application lor your own retention belore you submit d. (Only applocatoons wtth original signature 
and date will be aooepted.) 

Submit a copy ol your latest narrative performance useumenVappraisal ol record w~h any application filed against a vacancy announcement. If the assessmenVappraisal 
does not clearty stale the tasks/duties performed, anaeh a copy of your performance plan. 

A supplemental narrativo addressing your qualifications to each qual~·ranking factor (OAF) is highly recommended. This information will be used to Identify highly qualified 
candidates to be referred lor selee1oon. Additional inlormatoon will not be accepled alter t11e elosulg date of t11e announeemenl. 

When multiple-grade levels are adverused. applicants wtM only be rated lor the lowest grade level ondoealed on lheor applocatoon thai will be acceptable and hogher grade lev· 
ets lor which they qualify. 

"WWicanls may r8Vlew the X-t t8 Oualification Standards 81 t11e China Lake Tec:hnieal Library: at the Point Mugu DoreelorlleiOeparlment Resources Off1C8S; or at any 
NAWCWPNS Human Resoutoes Depal1menl Office. 

AREA OF CONSIDERATION INFORMATION 

Applications will be ac:eepted from current appointable employees at NAWCWPNS and, unless otherwise noted in the apeeifoe ennouncement. the lentlflt commands with 
~pproved cross· service agreements. These include empiQyees whh career or eareer-eondrtional appointments; temporal'( employees with Veterans Readtustment Act (VRA) eli· 
gibol~ or reinstatement eligibility; handicapped employees serving on an excepted Schedule (A) appointment, VRA employees. and temporary employees w~hin read> on an 
OPM certificate (or equiva~l). II a tentative selee1ion is made from tMW~I, VRA, or temporary eppfieants, the selection p<oeess eanno1 be completed unt~ a waiver to the himg 
teeze is approved by C06.lNAVAIR. Appointable persons inetude those with reinstatement eligitloldy, those witiWI reach on an OPM certJfieate, and those t4lgible for noneompet>­
IIVe permanent appoontmenl (e.g., VRA. handicapped). 

NOTES 

t . If selection is made below the lull·per1ormance level, the selectee may be promoted to the next higher level( a) without further competition provided the following 
conditions are met: (I) OPM requirements are met, (2) management determO,.s the incumbent is performing at the higher grade level, and (3) there is worl< at the 
higher grade level to justify the promotion. PROMOTION IS NOT GUARANTEED. 

2. First·time supervisors and managers are required to aerve a probationary period ol 12 months. ~who do noc satisfactorily complete the probabonart period wil 
be returned to posrtoons ol no lower grade and pay than theor former position. 

3. Drug Teeling Dealgnated Position. An apploeant terrtaflvely selecled lor this posdion wtl be required to ~· to urinalysis lor !legal use ol dtugs pnor to a Mal 
selee1ion. (ExceptJon. If the position change IS lor 30 days or less or the apploeant currently occupies a 000 testng desognated posltoon (TOP). no applicant test is 
authorized.) The selee1oon is contingent upon a negative drug test resuh and, lhereaher, the selectee wtU be subfeet co drug testo>g on a random besis as the 
incumbent ol a TOP. Further, all DON employees may be subject to drug testing under certain circumstances suc:n as reasonable suspocton and aher an accident or 
unsafe practice. All individuals wi" have the opportun~ 10 submh medical documentation thai may support the leg~imate use of a speeffoe drug 10 a Medical Review 
Officer. An applicant's test resuh will be provided 10 the selacting official and SGrvicing Human Resources Ofloee before a final selection is made. A verified positive 
drug test result of a current DON employee wUI also be provided to t11e employing activity/command. 

4. This is a DAWIA (Defense Aequi~ Workforce Improvement Act) Designated Posi1ion. P.L. 101·510 reqwet that a l applications lor OAWIA designated positions 
which are advertised be evaluated utilizing a quality ranking !actor (OAF) to determine the best qualified eandodatet A supplerl*ltal narratiVe address.ng the DAWIA 
OAF is highly reeonvnended. Appieants wtshong more ~nformation on the OAWIA mandatory requirements and/or delinmon$ of DAWIA career fields may eoncaet the 
DAWIA representatiVe wrtlwl their Cofr4>eteney. 

NOTE: Applicants selee1ed lor Critical Ac:quisilion Pos.toons wtA be required to sign a Tenure Agreement to rema1n "'that positoon lor at least a 3·year penod. 

5. Merit Promotion Poaltlono for Point Mugu Site V1canclea. Applicants must meet all eligibility reqwements (1nclud1ng, when applicable, time·in ·grade and 
qualification requirements) within30 calendar days ol the closing date of the amouncement. 

GENERAL INFORMATION 

The Nav11 Air Warfwe Center WeiPOfla Dlvlalon Ia en equal opportunity em.ployer. Selec:tlon wll be rnec1e on a fully eq..., balil without dlac:rimlnatlon. Selection 
will not be rnade on non-merit ruaona auch u rae., color, religion, sex, national origin, age, politic~, marital atatua,phyeleal handicap, or memberahlp or non-mem­
bership In an 811\ployM organlzltlon. 

All vacancies are subfeet to rellrietions imposed by the 000 Priority Placement Program (PPP). 
Incumbent must hold or be able to obtain the appropriate security clearance. 
As of I August 1992, mandalofY direct deposiVelectronic funds transfer (00/EFT) beeeme the standard payment w1th.n 000 lor pay of certain civt~an personnel. NeWly 

h~ed civilian personnel tllld employees (not currently enrolled) who are selected lor compethive promocion, reassignment. transfer, etc., will be required to enroll in DO/EFT within 
60 days. An asterisk (') preceding an tlflnouneement number lndoeates a modifoealion has been made to the vacancy advertisement; please note indicated changes. 

MERIT PROMOTIONS 

CHINA LAKE ONLY 

No. 471-004-GB7, Senior Office Manager, DG-303-3, Code 
4713000-Area of Consideration: China Lake. Opening Date: 
5-1-97. Closing Date: 5·8-97. Selecting Official: Bob Page, 
939·8294. HRD Contact : Kay Behrmann, 939-2736. 
Permanent Change of Duty Station Aut horized: No. 
Summary of Duties: Incumbent serves as a Senior Office 
Manager for the Weapons Software Engineering Branch, directly 
supporting ·Branch management and employees. Responsibilities 
include receiving calls and visitors; coordinating official visits; 
composing correspondence for supervisor's signature; reviewing 
correspondence for format, grammar, and content; preparing 
travel orders and vouchers; electronically maintaining timesheets; 
assisting in the plant account process; and completing computer 
accreditation (Group Risk Analysis Support Program (GRASP)). 
The position requires a willingness to be mobile since the Branch 
is dispersed geographically on Center. Quality-Ranking 
Factors: Knowledge of Macintosh computers and required 
software to including Excel, PowerPoint, Word, and Filemaker 
Pro; ability to plan and coordinate travel arrangements; knowledge 
of DOD and NAWCWPNS correspondence and secretarial 
policies and procedures; ability to plan and coordinate tasks; 
knowledge of ADP security requirement and property 
management regulations and procedures; and knowledge of 
GRASP. A Secret security clearance is required . Full 
performance level: DG-3. Note: Previous applicants need not 
reapply. 

No. 82-087-JJ7, Resources Specialist, DA-301-1, Code 
831000D. Public Works Department- Area of Consideration: 
China Lake. Opening Date: 5-1-97. Closing Date: 5-8-97. 
Select ing Official : John Cavin, 939-9439. HRD Contact: 
Shirley Hauser. 939-2883. Permanent Change of Duty Statton 
Authorized : No. Summary of Duties: The incumbent is 

responsible for coordinating short- and long-range financial and 
administrative requirements of the departmenl and plans for 
control and utilization of assigned resources in accordance with 
overall resource management guidelines. Provides administrative 
and financial support for the procurement of all Public Works 
facility service and construction type contracts. Plans, gathers, 

and analyzes information concerning project and competency 
budgets and tracks financial expenditures. Must determine types 
of funding (DBOF, OMN, RDT&E, CPP, FHMA, MILCON, Special 
Deposits, etc.) based on the appropriation in preparation of 
outgoing fund documents and/or receipt of incoming fund 
documents. Coordinates and originates, as appropriate, respons­
es to requests for data, information. and reports. Ensures that 
responses are accurate and represent the department's position 
and needs. Incumbent must be able to obtain and maintain a 
Confidential clearance. Quality-Ranking Factor(s): Screen-Out 
Factors: Knowledge of the NAVF.AC Financial Information 
Systems {FIS) process and terminology with a good working 
knowledge of procurement procedures for facility service and 
construction contracts; knowledge of NAWCWPNS financial 
system, budgeting, and work unit processes (NIFMAS, A-11, IT, 
DRIPS, MACSTARS, etc.). Full performance level is DA-3, but is 
not guaranteed. 
Note 1 applies. 

POINT MUGU/CURRENT CIVILIAN EMPLOYEES 
(Temporary Promotion NTE 1 Year) 

No. 454.010-GW7, (1) Data Technician, GS-303·7 (Temporary 
Promotion NTE 1 Year), Avionics Department, Electronic 
WaFfare Division, Countermeasures Branch, Engineering 
Data Management Section , Code 454330E-Area of 
Consideration: Current civilian employees at NAWCWPNS Poinl 
Mugu. Opening Date : 5-1-97. Closing Date: 5-15-97. 
Select ing Official : Shirley Davis, (805) 989-7836. HRD 
Contact: Gina Weatherford, (805) 989-3301 . Permanent 

Change of Duty Station Authorized: No. Summary of Duties: 
The incumbent is a technical lead for other personnel in the 
Section. Interacts wilh task manager, program managers, other 
field activities personnel, and all contractors in all aspects of 
management and control for lhe planning, acquisition , 
preparation, production, distribution, storage, and maintenance of 
lechnical manuals , documentation, and data used in the 
production and maintenance of taclical software. Monitors lhe 
development of government and contractor system software 
data/documenlation for compliance with official regulations and 
standards with respect to accuracy, adequacy, and applicability. 
Quality Ranking-Facto!: Knowledge of production baseline 
configuration documentation. Note: This position may be made 
permanent without further competition. 
Note 5 applies. 

POINT MUGU/C URRENT APPOINTABLE NAWCWPNS 
CIVILIAN EMPLOYEES 

No. 454-011 -GW7, (1) Program Analyst, GS-343-7/9111, 
Avionics Department, Electronics Warfare Division, Warning 
Systems Branch, Missile Warning & ESM Section, Code 
454230E-Area of Consideration : Current appointable 
NAWCWPNS civilian employees al Point Mugu. Opening Date: 
5-1 -97. Closing Date: 5-15-97. Select ing Official: Susan 
Hynds, (805) 989-1390. HRD Contact: Gina Weatherford, 
(805) 989-3301 . Permanent Change of Duty Station 

Authorized: No. Summary of Duties: Performs as consultant to 
the Branch Head and assists IPT Task Manager in preparing 
detailed plans, budgets, and schedules for assigned program, 
projects, and tasks. Assists Branch Heads and Task Managers in 
integrating multiple project requirements into projected workload 
schedules that relate to overall Branch manpower, facilities, and 
equipment scheduling to project requirements. Analyzes the fiscal 
status of projects and assesses performance relative to cost, 
schedule, and objectives of approved task plans. Perform 
investigative studies to determine reason for cost deviations from 
established plans. Assists Task Managers and Branch Heads in 
assessing project fiscal status and to identifying alternate or 
corrective actions. Actions taken are based on considerations of 
sponsor-generated changes in project objectives, schedule 
changes, and cost deviation. Evaluates the effects of alternate or 
corrective actions on projecl performance and parallel effects on 
other projects, manpower utilization, funds, facilities and material 
resources. Prepares and presents workload analyses to line 
management. Quality-Ranking Factor: Demonstrated 
experience working with a project with mulliple appropriated 
funding and earned value management. 
Notes 1 and 5 apply. 

NAWCWPNS 

No. 52-oo9-DWE7, Supervisory Engineering Technician, DP-
802-3, Test and Evaluation Competency, Pacific Ranges and 
Facil ities Department, Ordnance Operations Division, 
Ba lli stics Test Branch, Code 528100D- Area of 
Consideration: NAWCWPNS. Opening Date: 5-1-97. Closing 
Date: 5-15·97. Selecting Official: Paul Gorish, (760) 939-7308. 
HRD Contacts: Diana Eggleton, (760) 939-8111 (DSN 
437-8111). Permanent Change of Duty Station Authorized: 
No. Summary of Duties: The incumbent is responsible for 
supervising a diverse group of technicians and trades and craft 
employees who support branch operations. Branch operations 
include all mechanical efforts in support of static firing rocket 
motors. These mechanical efforts entail providing transportation, 
logtstics, security, and safety of Arms, Ammunition and Explosives 
(AA&E) support; wood and metal hardware fabrication; test 
facility construction and maintenance; and managing the Branch's 
hazardous materials storage and disposal. The incumbent must 
regularly meet and deal with a variety of contractors, the local 
Trident program manager, other government facilities representa­
tives concerned with Trident equipment and Trident motor 
movement, and other managers within the Division. Occasionally, 
the incumbent may be assigned to serve as acting Branch Head 
and interface with Department-level managers. In his/her supervi­
sory capacity, the incumbent is responsible for administering all 
aspects of the Demonstration Project as they pertain to assigned 
subordinates' performance, pay, and classification issues. The 
incumbent's collateral duties include serving as the Division's 
Transportation Representative and as a NAWCWPNS instructor 
responsible for training explosive forklift operators and crane 
operators. The incumbent is personally responsible for supervis­
ing the movement of stralegic rocket motors (each worth several 
million dollars) and for maintaining associated documented 
procedures. Environmental Considerations: This is an outdoor 
job 75% of the time. and the applicant should be willing to 
encounter a full spectrum of weather conditions to fulfill Branch 
requirements. Specia l Requirement: The incumbent is 
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applications consisting of one or more Oeveloper/2000 Forms 
modules. Working in a graphical User Interface (GUI) develop­
ment environment , participants will build a complete forms 
application using Oeveloper/2000. In the process, participants 
willleam how to customize forms with graphical user input items 
such as check boxes, list items, and radio groups. Participants 
will alsQ learn how to modify data access by creating 
event-related triggers. Topics include running a form applica­
tion, creating a basic form module, customizing blocks, control· 
ling dependencies between related areas of information within a 
form module, creating and modify text items, supporting text 
items with list of values (LOVs) and editors, creating input items, 
creating non-input items, modifying forms using triggers and 
cause the forms application to respond to mouse events, con­
structing custom messages and design alters, creating multiple 
form applications, and enhancing the default menu. 

To enroll, submit an On-Board Training Request (NAWC· 
WPNS 12410/2) to Sue Murray, Code 7330000. For further 
information, call 939-2349 (OSN 437·2349). 

CULTURAL DIVERSITY (AMERICAN HERITAGE WEEK) 
(4 hrs.) · 

11 June; Wednesday, 0800-1200; Training Center, Point 
Mugu 

12 June, Thursday, 1230..1630; Training Center, China 
Lake 

By: A.I.M.: Partridge Garcia Group, Inc. 
This course will address the value of cultural diversity in the 

organizational environment. Learning objectives will include 
increasing understanding of different cultures and the impact of 
cultural diversity in the workplace. An increased understanding 
of the values of different cultures and an increased ability 
to communicate with individuals of various cultures will be 
emphasized. · 

To enroll at Point Mugu, submit an On-Board Training 
Request (NAWCWPNS 12410/2) to Felicia Nickelberry, Code 
733000E. For further information , call 989-3980 (DSN 
351-3980). 

To enroll at China Lake, submit an On-Board Training 
Request (NAWCWPNS 12410/2) to Lori Ryser-Warrick, Code 
7440000. For further information, call 939-2686 (OSN 
437·2686). 

INTRODUCTION TO MACINTOSH, (8 hrs.) 
10 J une; Tuesday, 0800-1600; Bldg. 366, Room 103, 

Point Mugu. 
This class is designed for people who have little or no 

experience using the Macintosh computer and is a prerequisite 
course for anyone wanting to attend Macintosh application 
courses. 

To enroll, submit an On-Board Training Request to Code 
733000E. For more information, contact Marcy Acosta at 
989-3992 (OSN 351·3992). 

FILEMAKER PRO 2.1 FOR MACINTOSH, INTRODUCTION 
(16 hrs.) 

11-12 June; Wednesday-Thursday, 0800-1 600; Bldg. 366, 
Room 102, Pofnt Mugu. 

Prerequisite: Students must be able to use a Macintosh 
computer. 

This class is designed for people who have little or no 
experience using Filemaker Pro 2.1 for Macintosh. 

To enroll, submit an On-Board Training Request to Code 
733000E. For more ipformation, contact Marcy Acosta at 
989·3992 (OSN 351·3992). 

SURFING THE INTERNET INFORMATION SUPERHIGHWAY 
(8 hrs.) 

12 June; Thursday, 0800-1600; Training Center, China 
Lake. 

Prerequisite: Students must be proficient with a Macintosh 
computer. 
This class provides an opportunity to become familiar with the 
Internet information superhighway and available resources the 
"net• has to offer. 

To enroll, contact Annette Hernandez via QuickMail with 
name, code, social security number, and phone number. For 
more information, caU 939-0870 (DSN 437·0870). 

MIL-STD-1553 PROTOCOL (24 hrs.) 
18-20 June; Wednesday-Friday, 0800-1630; Training 

Center, Point Mugu. By: Evolving Technology 
MIL·STD-1553 Protocoi,,Multiplex Bus is designed for 

managers, engineers, technicians, and other personnel who 
have a general background in the electronics and/or systems 
engineering fields and require in-depth knowledge of the 
MIL-ST0-1553. Protocol for military systems integration. The 
course provides hands-on training on the 1553 multiplex bus 
system hardware, Including systems configuration, data 
protocol, and troubleshooting . This course will provide an 
overview of the MIL-STD-1553 with emphasis on definitions, 
and general requirements, and key elements comprising a 1553 
communications system. Other topics will include specification 
comparison of the detailed uses of the standard, a review of 

.. 

the system design considerations, and discussion of remote 
terminal and bus controller designs. Finally, there will be a 
discussion of the types of hardware used to comprise a 1553 
system, including bus controllers, remote terminals, and bus 
monitors. In addition, a discussion of software considerations 
for a bus controller will be addressed. Data protocol will be 
covered in depth. All lecture topics will be reinforced through 
hands-on training on the 1553 multiplex bus. 

To enroll, submit an On-Board Training Request (NAWC· 
WPNS 12410/2) to Felicia Nickelberry, Code 733000E. For 
further information, call989-3980 (OSN 351·3980). 

DIGITAL SYSTEMS TROUBLESHOOTING (32 hra.) 
23-26 June; Monday-Thursday, 0800-1600; Training 

Center, Bldg. 366, Room 100A, Point Mugu. By: Evolving 
Technology Institute (David Lynch) 

Prerequisite: Completion of basic courses in digital 
electronics or the equivalent work experience. 

Intended Audience: Electronic technicians who are 
required to repair and maintain modern Navy electronic 
weapons systems. 

Troubleshooting modern Naval electronic equipment often 
appears to be a highly complex task. This course lays the 
foundation for technicians to first understand the basics of digital 
systems ; and second, how to approach and accurately 
troubleshoot any digital electronics systems, from the simplest 
to the most complex. The procedures developed in the course 
will not only correct systems defects, but the methodical 
approach developed will save time and, hence, cost in electron­
ic maintenance. The techniques presented during the course 
are reinforced during the hands-on workshops, in which the 
student will team to isolate and replace defective components 
and verify systems operation. A lab/workshop is provided for 
each of the following topics: introduction to digital techniques, 
review of troubleshooting and repair tools, sequential logic cir· 
cults, inpuVoutput circuits, and system-level analysis and trou­
bleshooting. 

To enroll, submit an On-Board Training Request (NAWC· 
WPNS 12410/2) to Felicia Nickelberry, Code 733000E. For 
further information, call989·3980 (DSN 351·3980). 

SYSTEMS ARCHITECTURE (8 hrs.) 
24 June: Tuesday, 0800-1630; Training Center, China 

Lake 
26 June: Thursday 0800-1630; Training Center, Point 

Mugu 
By: ATTRIDGE Electronics 
The System Architecture course presents an overview of 

major computer architectures recently developed. These archi­
tectures include, vector and parallel processor$. Alternative 
approaches to computations will be presented for specific appli­
cations. The organization of the basic elements of the high-per­
formance units, arithmetic units, and memories will be stressed. 
Learning objectives include providing an understanding of cur· 
rent computer architectures being developed for DOD systems 
such as image and radar systems. 

To enroll at China Lake, submit an On-Board Training 
Request (NAWCWPNS 12410/2) to Dorothy Wiederhold, Code 
7330000. For further information, call (760) 939-2359 (DSN 
437-2359). 

To enroll at Point Mugu, submit an On-Board Training 
Request (NAWCWPNS 1241 0/2) to Felicia Nickelberry, Code 
733000E. For further information, call 989·3980 (DSN 
351·3980). 

BUDGET ANALYSIS WORKSHOP (24 hrs.) 
8-10 July; Tuesday-Thursday, 0800-1600; Bldg. 366, 

Point Mugu. By: Budgeting Associates 
One of the most important responsibilities of federal 

managers and budget personnel is to continually review each 
phase of the federal budget process, which includes budget for­
mulation, congressional action, budget execution, and review 
and audit. In this course, you will learn to analyze various bud· 
get situations and present recommendations based on your 
analyses. 

To enroll, submit an On-Board Training Request (NAWC· 
WPNS 12410/2) to Marcy Acosta, Code 733000E. For further 
information, call989·3~2 (DSN 351-3992). 

PERSONAL SOFTWARE PROCESS (112 hrs.) 
4 Sessions 

15-17 July, 28-31 July, 18-21 August , 2-4 September, 
080G-1 600; Training Center, Room Point Mugu. By: Jeff 
Schwalb 

The Personal Software Process (PSP) is a disciplined, 
process-oriented approach to software engineering. Its purpose 
is to help engineers improve their performance by applying to 
their work the software engineering, quality management, and 
process management concepts in the Capability Maturity Model 
(CMM) for software. They learn to use the PSP framework to 
manage their own processes- improving their productivity, 
schedule performance, and the quality of the products they 
produce. This course provides a step-by-step framework that 
demonstrates the methods of disciplined software engineering. 
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Participants team how effective the methods can be by using 
their own data. The course covers the PSP as described in "A 
Discipline for Software Engineering," by Watts Humphrey. The 
PSP is a scaled-down version of industrial software processes 
based on quality-management principles and is designed to be 
used by an individual software engineer. 

Prerequisites: You must know a programming language 
(do not use this course as an opportunity to learn a new 
language). You must also have a development environment 
available (a portable computer is recommended) that includes a 
compiler plus Microsoft Word and Excel. 

Cost: Tuition tee is $150 and includes the cost of the 
textbook and materials provided throughout the introductory and 
advanced portions of the class. Include a job order number on 
the training request to cover this fee. 

To enroll, submit an On-Board Training Request (NAWC· 
WPNS 12410/2) to Renee Riga, Code 4FOOOOO, (?60) 
939-7092 (DSN 437·7092). For further information on course 
content and outline, call Jeff Schwalb at (760) 939-6226 
(DSN 437-6226). 

MIL·STD-1 553 PROTOCOL (24 hrs.) 
29-31 July; Tuesday-Th!JrSday, 0800·1700; Training 

Center, China Lake. 
By: Test Systems, Inc. 
This seminar is designed to provide a solid base for 

interpreting and understanding the requirements of MIL-STD· 
1553. Students will be taugt.t MIL·STD-1553 from the design 
through testing phases to help them understand a 1553 system 
in part and in whole. Students will gain practical experience 
with 1553 messages in the lab sessions and will also be 
introduced to currently available 1553 products. 

The seminar uses a well-rounded approach of lecture, lab 
sessions, visuals, question and answer, and 1553 manufacture 
samples to communicate concepts in a clear and dynamic 
manner. Unlike a simple demonstration, the lab sessions give 
students "hands-on" experience in analyzing 1553 communica· 
tion and troubleshooting 1553 remote terminal problems. 
Personal assistance by the instructor is provided during the lab 
sessions. However, the greatest value of these lab sessions 
lies in the personal involvement of the student with the concepts 
being taught. interaction is accomplished by providing students 
with a view of the messages being sent on the 1553 data bus 
and allowing them to manipulate the messages. Using an 
oscilloscope, students can move from words on paper to 
actually seeing how bits are encoded, how word formats differ, 
and what a message sequence looks like. Students also gain 
experience in troubleshooting problems in remote terminals. 

To enroll, submit an On-Board Training Request (NAWC· 
WPNS 12410/2) to Dorothy Wiederhold, Code 733000D. For 
further information, call939-2359 (DSN 437·2359). 

ADVANCED ADA '95 (16 days) 
August t ime frame; 0800·1600, Location TBD. By: 

Advanced Command Control Communication Computers 
Information 

Intended Audience: Experienced programmers with some 
Ada background. 

Prerequisites: Graduates of Introduction to Ada '95. 
This course will cover the following topics: packages, 

exceptions, private types, derived types, generics, inpuVoutput, 
tasks, and low-level features. An introduction to the concepts of 
software engineering is included. The course is programming 
intensive and culminates in a comprehensive team project 
focused on object-oriented programming. 

Deadline: 8 May · 
For further information, contact Lily Horton, Code 733000E, 

(805) 989·3987 (DSN 351·3987). 

OBJECTED-ORIENTED ANALYSIS AND DESIGN (64 hrs.) 
11-20 August; Monday-Wednesday, 0800-1600; Location: 

TBD. By: Advanced Command Control Communications 
Computers Information 

Intended Audience: Experienced programmers, software 
analysts, functional analysts, software engineers, and software 
quality specialists. 

This lecture/workshop course provides object-oriented 
software development concepts and methodologies. The 
overall course will covor orientation, software engineering 
principles, and object thinking analysis, design, and managing 
change. Course topics will include object-oriented benefits, 
basic concepts, analysis, design, goals of software engineering, 
management issues. Object paradigm , object thinking, 
analysis, alternatives methodology/managing change, and 
projects will also be covered. Approximately 50% of the course 
includes hands-on analysis and design work. The course uses 
Peter Coad's methodology, but the instructors are knowledge· 
able in the Booch methodology as well. 

Deadline: 8 May. 
To enroll, submit an On-Board Training Request (NAWC· 

WPNS 1241 0/2) to Ltly Horton, Code 733000E. For further 
information, call989·3987 (DSN 351·3987). 
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POINT MUGU 

Carroll Paul McDuffie, Code 475200E 
Carroll is recovering from treatment of a 
degenerated spinal disk. 

Sally Rodriguez, Code 56CDOOE 
Sally is under a doctor's care. 

Marion O'Brian, Code 4KL500E Anita Retome, Code 455330E 
Marion is caring for her daughter, who 

had a lung transplant. • 

Anita is caring for her daughter, who is 
under a doctor's care. 

Vivian Almaguer, Code 8361 OOE 
Vivian is on maternity leave. Juanita Grant, Code 236000E J . Fay Blunt Ingersoll, Code 529110E 

Fay is undergoing chemotherapy 
and procedures at UCLA for cancer 
treatment. 

Lillian Cabello, Code 731000E 
Lillian recently underwent surgery. 

Juanita is recuperating from knee 
replacement surgery. 

Will iam Yates, Code 471430E 
William is recovering from pneumonia. 

Janet Alvarez, Code 8FOOOOE 
Janet is under a doctor's care. 

EMPLOYEE DEVELOPMENT DIVISION NEWS 

ON-BOARD TRAINING COURSE SCHEDULE 
Enrollments are accepted via On-Board Training Requests (NAWCWPNS 1241 0/2), call-ins, and QuickMail; however, check individual announcements for enrollment procedures. 

SUPERVISING EMPLOYEE PERFORMANCE (8 hrs.) 
5 May; Monday, 0800-1600; Training Center, China Lake. 

By: Lorna Riley 
Learn how to motivate every employee in your organization 

to achieve his/her maximum potential. This ccurse will show you 
how to increase productivity through proper feedback and 
effective reinforcement and build a work environment that encour­
ages people to feel good about themselves while bringing out 
their best. 

To enroll or to obtain further information, call Lori Ryser­
Warrick at 939·2686 (DSN 437-2686). 

UNIX SYSTEMS ADMINISTRATION AND ADVANCED UNIX 
(40 hrs.) 

5-9 May; Monday-Friday, 080G-1600; 760 Las Posas Road, 
Su ite A-4 , Ca mari llo, CA. By: Tec hnica l Resear ch 
Associates 

This course provides an introduction to UNIX system adminis­
tration functions and advanced UNIX features, such as system 
daemons, and the window system. The course covers day-to-day 
system administration functions, such as setting up and maintain­
ing user accounts, configuration and running of common UNIX 
services (daemons), providing user accounts, providing and 
controlling internet services (ftp, web services, telnet), the UNIX 
file system, and updating the installation system software. Hands· 
on system administration and daemon configuration exercises on 
a running UNIX system are provided. The course will contain, but 
s not limited to, the following topics: Basic System Administration 
Responsibilities, X Windows, System Programming Utilities, 
Administration of System Services (daemons), and Internet 
Services (daemons). The student is expected to complete a 
number of hands-on exercises in class that reemphasize the class 
topics. 

To enroll, submit an On-Board Training Request (NAWCWPNS 
t241 0/2) to Felicia Nickelberry, Code 733000E. For further 
information, call989·3980 (DSN 351·3980). 

TECHNICAL WRITING (32 hrs.) 
6-9 May; Tuesday-Friday, 0800·1600; Training Center, 

China Lake. By: Communications Skills Company, Inc. 
Note: This course is designed tor technical personnel in 

general and is required for personnel entering the SEDP in FY96 
and Junior Professional Program personnel hired in FY97. This 
course will be offered at Point Mugu in September. 

This seminar will provide students with the skills and 
confidence to prepare technical writing. Through examples and 
exercises taken from actual writing situations that Navy engineers 
face, participants learn techniques tor analyzing, interpreting, and 
translating data to produce clear, readable letters and reports. 

To enroll at China Lake, submit an On-Board Training Request 
(NAWCWPNS 12410/2) to Dorothy Wiederhold, Code 733000D. 
For further information, call (760) 939-2359 (DSN 437-2359). 

INVESTING IN THRIFT SAYINGS PLAN (8 hrs.) 
9 May; Friday, 0800-1600; Training Center, Point Mugu. 

By: Charla Green, Consultant 
This 1-day course is for all federal employees who are eligible 

to participate in the Thrift Savings Plan. The information will be 
especially important to anyone who hopes to retire someday. 
Course participants will be able to understand the operation of the 
TSP; recognize the importance of the TSP contributions; make 
appropriate decisions regarding fund allocations; determine how 
much, when , and where to save tor retirement; learn more 
effective money management techniques; find relatively "painless" 
ways to save and invest; and develop the skills required to 
formulate a lifetime financial plan. 

To enroll, submit an On-Board Training Request (NAWCWPNS 
12410/2) to Marcy Acosta, Code 733000E. For further informa· 
lion, call989-3992 (DSN 351-3992). 

HIGH-PERFORMANCE MANAGEMENT-POSITIVE USES OF 
STRESS (8 hrs.) 

9 May; Friday, 0730-1630; Training Center, China Lake. 
By: Bob Huey, Consultant 

This course teaches simple and effective techniques to be 
empowered by stress instead ol overpowered by it. You will learn­
ing to identify your key stressors induced by events and people. 
You will also learn to better tolerate the problems induced by 
events and people. Techniques will be learned and practiced to 
discover solutions to these problems. We will review stamina 
techniques and discuss ways for restful sleep , relaxation, 
exercise, diet and freedom from harmful drugs 

To enroll, call Pat Oliver at 939·2468 (OSN 437-2468). 

EFFECTIVE TECHNICAL PRESENTATIONS/BRIEFINGS 
(32 hrs.) 

12·15 May; Monday-Thursday, 0800-1600; Training Center, 
China Lake. By: Communications Skills Company, Inc. 

Note: This course is designed for technical personnel in 
general and is required for personnel entering the SEDP in FY96 
and Junior Professional Program personnel hired in FY97. This 
course will be offered at Point Mugu in September. 

This course is designed to prepare the participants to meet the 
special demands of the formal professional presentation or 
briefing during which a presenter, usually in a large conference 
room or auditorium setting, addresses a group of fellow 
professionals to give them detailed information about a problem, 
proposal, plan, or research project. 

To enroll at China Lake, submit an On-Board Training Request 
(NAWCWPNS 12410/2) to Dorothy Wiederhold, Code 7330000. 
For further information, call (760) 939·2359 (DSN 437-2359). 

FILEMAKER PRO 2.1 FOR FOR WINDOWS 3.1, INTRODUC· 
TION (16 hrs.) 

12-13 May; Monday-Tuesday, 0800-1600; Bldg. 366, Room 
102, Point Mugu. 

Prerequisite: Student~ must be able to use the Windows 3.1 
operating system. 

This class is designed for people who have li ttle or no 
experience using Filemaker Pro 2.1 for Windows. 

To enroll, submit an On-Board Training Request to Code 
733000E. For more information, contact Marcy Acosta at 
989-3992 (DSN 351-3992). 

FILEMAKER PRO 2.1 FOR MACINTOSH, INTRODUCTION 
(16 hrs.) 

12·13 May; Monday-Tuesday, 0800·1600; Training Center, 
China Lake. 

Prerequisite: Students must be able to use a Macintosh 
computer. 

This class is designed for people who have linle or no experi­
ence using Filemaker Pro 2.1 for Macintosh. 

To enroll, contact Annette Hernandez via QuickMail with name, 
code, social security number, and phone number. For more 
information, call939-0870 (DSN 437-0870). 

INTERMEDIATE SYSTEMS ACQUISITION COURSE (80 hrs.) 
12-23 May; Monday-Friday, 0730-1600; Training Center, 

Point Mugu. 
By: Acquisition Management Institute (AMI) 
Note 1: This course may be taken to fulfill the ACQ 201 

OAWIA course for Level II employees who are in career fields with 
this requirement or employees requiring this course for certifica­
tion in a subsidiary career field. Employees taking this course to 
meet a OAWIA training requirement must also have acquisition 
experience, education and/or additional training to use the 
Fulfillment Program for meeting the ACQ 201 requirement. ACQ 
201 course competencies listed in the Fulfillment Guide should be 
referred to. (This guide is available in hard copy from department 
offices or via Internet address tor DAU documents: 
http://www.acq.osd.miVdauldaudocs.html) 

CSUB ADVISING 

Advisors for the California State University, Bakersfield 
(CSUB) programs at China Lake (B.S. in Business 
Administration and M.S. in Administration) will be at 
China Lake on 20 May. To make an appointment, call 
(805) 664-3396. 

CERRO COSO ACADEMIC CREDIT BRIEFING 

Two informational briefings for employees interested in 
expioring alternative ways to earn academic credit for past 
training and/or work experience will be presented at the China 
Lake Training Center on Thursday, 15 May from 0900 to 1000 
and 1300 to 1400. This briefing is targeted for OAWIA employ­
ees who must meet education requirements in their •career 
field, but is open to any employee interested in this topic. Mike 
Melly, Dean of Workforce Development at Cerro Coso 
Community College, will present workable options for obtaining 
academic credit and w111 answer q4estions. 

FSDBIBUSINESS OBJECTS COURSES AVAILABLE 
AT CHINA LAKE AND POINT MUGU 

FSDB/Buslness Objects (8 hrs.) 
7 May; Wednesday, 0800-1600; Training Center, Point 

Mugu. 
12 May; Monday, 0800-1600; Training Center, Point 

Mugu. 
28 May; Wednesday, 080G-1600; Training Center, China 

Lake. 
9 June; Monday, 0800-1600; Training Center, China 

Lake. 
23 June; Monday, 0800-1600; Training Center, China 

Lake. 
By: FSDB Project Office 
Intended Audience: Administrative Officers, Business 

Managers, BudgeVFinancial Analysts, or anyone requiring 
knowledge of financial data. 

Prerequisites: Highly recommended that participants 
have purchased the Business Objects client software prior to 
attending the class. Contact Jeri Walters at 939-2803, for 
assistance. 

Description: This course will introduce participants to the 
Financial Summary Database (FSOB) which provides a 
streamlined, flexible, and powerful tool for querying and 
reporting financial information from the NIFMAS financial sys­
tem. Participants will learn how to use the Business Objects 
query and reporting software to obtain the financial informa· 
lion they need to do their business. The class will also cover 
the definition, organization, and use of the financial informa­
tion available from FSDB. 

To enroll, contact Carol Franich at 939·3968 or via 
QuickMail. For further information, call 939·2803. 

Note 2: Because of the intensity of the course, outside reading 
will be required. 

The Intermediate Systems Acquisition Course (ISAC) is an 
integrated course in systems acquisition management. This 
2-week course provides a comprehensive overview of the DOD 
systems acquisition management, technical, and business 



48 
processes. The course goal is to immerse the students in each 
process, acquaint them with the specialized terminology, familiar· 
ize them with the roles of the primary acquisition players, and 
demonstrate how it all fits together. The course is structured 
around three major themes, each with a series of supporting 
topical coverage. They are acquisition management policy and 
integration, technical management, and business management. 

To enroll, submit an On-Board Training Request (NAWCWPNS 
1241012) to Helen Casteel, Code 733000E. For further informa­
tion, call989-3003 (OSN 351-3003). 

GLOBAL POSITIONING SYSTEM (GPS) (BEGINNING) {8 hrs.) 
12 May; Monct.y, 0800-1600; Tnllnlng Center, Point Mugu. 

By: QED Educational Services {Dr. Banlel Blezad) 
For the beginning course, the student will understand history 

and principles of operation of the three segments of the GPS, 
including a thorough knowledge of the earth and its geodesy. The 
student will also leam the fundamental error sources associated 
with GPS and how they are handled in practice. Aerospace 
applications especially suited for flight and flight testing will be 
emphasized. Integration with o ther avionics systems and 
advanced state-of-the art appl ications will be discussed. 
Differential and Carrier Tracking GPS concepts will be covered 
in a general sense. At the end of this course, the student will 
understand the fundamentals of GPS and how GPS is being 
applied and combined with other avionics systems throughout the 
aerospace industry. 

To enroll or for further information, contact Ron Rogers (Code 
733000E) at (805) 989·3997 (OSN 351·3997). 

FEDERAL APPROPRIATIONS LAW, {24 hrs.) 
13· 15 May, Tuesday-Thursday, Training Center, China 

Lake. By: Budgeting Associates, Jim Guenther, Instructor 
This course is designed to present the principles of appropria· 

lion law in a manner that is clear and direct and yet 
sufficiently detailed. The course covers status and regulations 
governing appropriations and related topics, as well as 
references to signifiCant decisions rendered by the Comptroller 
General and the courts. Classes consist of a combination of 
lectures, discussions, and wor1tshops. Case studies are based on 
the condensed textbook "Principal of F~ral Appropriation Law" 
by GAO and supplemented by recent Comptroller General 
decisions. 
To enroll, contact Pat Nogle via QuickMail or call 939·3159 (OSN 
437·3159). 

SOFTWARE DEVELOPMENT STANDARDS: STD J..016 AND 
ISOIIEC 12207 (16 hra.) 

20·21 May; Tuesday-Wednesday, 0800·1600; Training 
Center, Bldg. 366, Room 100, Point Mugu. By: David Malbor 
Associates, Inc. 

This course reviews the background of software standards, 
recent acquisition policy changes in the Department of Defense, 
the current environment of "acquisition reform," particularly with 
respect to software. Key acquisition themes (Single Process 
Initiative, Integrated Product Teams, COTS and Ada, software 
support, and assessment of software maturity) will be covered. 
This course also discusses the role software standards may play • 
and highlights the contents of four primary software development 
standards: (a) MIL STO 498, (b) EIA/IEEE J-ST0-016, (c) IS011EC 
12207, (d) U.S. 12207. Tailoring examples are reviewed from 
eight current projects to illustrate the variety of acquisition 
approaches currently followed by various government organiza· 
lions. More discussion of tailoring follows, and the course 
concludes with a look at current and future trends. The course is 
primarily lectures style, using overhead transparencies, and 
includes individual and group exercises and discussions 
interspersed over the course length. 
Individuals enrolled in this class can purchase a reproduction of 
the standards by contacting Paul Maibor Associates, Inc. at (617) 
449·6554 (FAX (619) 455-8928 by 9 May. In addition, indicate 
this cost on the On-Board Training Request (NAWCWPNS 
1241 0/2). Reproduction and shipping charges for the individual 
copies of J-STD-016 are $45 per copy and $75 per copy for 
ISOIIEC 12207. The American National Standards lnstitufe 
charges $156 per copy for STD·J-016 and $100 per copy for 
ISO/IEC 12207. 

To enroll, submit an On·Board Training Request (NAWCWPNS 
1241 0/2) to Felicia Nickelberry, Code 733000E. For further 
information, call 989-3980 (OSN 351-3980). 

EXCEL 7.0 FOR WINDOWS '95, INTRODUCTION {16 hrs.) 
13·14 May; Tuesday-Wednesday, 0800·1600; Training 

Center, China Lake. . 
Prerequisite: Students must be able to use the Windows '95 

operating system. 
This class is designed for people who have little or no experi· 

ence using the Excel 7.0 for Windows '95 spreadsheet program. 
To enroll, contact Annette Hernandez via QuickMail with name, 

code, social security number, and phone number. For more 
information, call939-0870 (OSN 437·0870). 

GLOBAL POSITIONING SYSTEM (GPS) (INTERMEDIATE) 
(8 hrs.) 

13 May; Tuesday, 0800-1600; Training Center, Point Mugu. 
By: QED Educational Services {Dr. Banlel Blezad) 

For the intermediate course, the student willleam and practice 
the mathematical principles upon which the GPS is based. The 
student will learn state-space modeling techniques and matrix 
manipulations necessary to solve the navigation problem using 
GPS. The Kalman Filter algorithm as it applies to GPS error 
modeling will be presented and applied to practical integration 
problems with other aircraft systems, especially the Inertial 
Guidance System. Flight test applications of GPS and Differential 
GPS will be presented. The student will understand the advanced 
applications of GPS for aircraft guidance and control to landing 
and for attitude control of spacecraft and unwarmed vehicles. At 
the end of this course, the student will be able to model as well as 
understand the GPS and will know how it can most effectively be 
employed in an avionics suite or in a flight test program. 

To enroll or for further information, contact Ron Rogers (Code 
733000E) at (805) 989-3997 (OSN 351·3997). 

GLOBAL POSmONING SYSTEM (GPS) (ADVANCED) (8 hrs.) 
14 May; Wednesday; 08()()..1600, Training Center, Point 

Mugu. By: QED Educational Services (Dr. Baniel Biezad) 
The advanced course will enable the student to understand 

and to simulate the GPS using matrix calculus. Comprehensive 
error models and error budgets for the GPS integrated with INS 
and other avionics systems will be presented. The student will 
know enough probability theory to derive the Kalman Filter and to 
apply it to the GPS error model. The mathematical foundations for 
advanced applications of Differential GPS and Carrier Tracking 
GPS will be understood and practiced by the student. Simulation 
and navigation algorithms associated with piloted and 
autonomous flight will be derived. Advanced avionics integration 
schemes involving the GPS will be presented in detail. At the end 
of this course, the student will understand the latest developments 
in GPS aerospace applications. 

To enroll or for further information, contact Ron Rogers (Code 
733000E) at (805) 989·3997 (OSN 351·3997). 

MARKETING IN WASHINGTON, DC- HOW TO FUND YOUR 
R&D PROJECT (8 hrs.) 

12 May; Monday, 0800·1600; Training Center, Point Mugu. 
14 May; Wednesday, 0800·1600; Training Center, China 

Lake. 
By: DonGay 
This class covers the topics necessary to effectively gain 

support in Washington, DC to get funding for R%&0 projecls. It 
touches upon a spectrum of marketing topics including the 
following area: the R&D structure, the relevant organizations in 
obtaining R&D funding, organizational interrelationships and their 
significance, the political environment and its role, the importance 
of requirements and how to find them, establishing credibility, 
determining personality styles and how to deal with them, finding 
a champion, interpreting what is really being said, presenting your 
project for a maximum impact, the different types of sponsors an.d 
how to find them, techniques for protecting the funds that have 
been promised, and rules to help you avoid getting into trouble. 

To enroll at Point Mugu, submit an On·Board Training Request 
to Code 733000E. For more information, contact Marcy Acosta at 
989·3992 (OSN 351·3992). 

To enroll at China Lake, or to obtain further information, call 
Lori Ryser·Warrick at 939-2686 (OSN 437-2686). 

POWERPOINT 4 .0 FOR MACINTOSH, INTRODUCTION 
{16 hrs.) 

14· 15 May; Wednesday-Thursday, 0800·1600; Bldg. 366, 
Room 102, Point Mugu. 

Prerequisite: Students must be able to use a Macintosh 
computer. 

This class is designed for people who have little or no 
experience using Powerpoint 4.0 for Macintosh. 

To enroll, submit an On-Board Training Request to Code 
733000E. For more information, contact Marcy Acosta at 
989·3992 (OSN 351-3992). 

MANAGING IN A TEAM ENVIRONMENT 
15 and 22 May; Thursday (two half-day morning sessions), 

0730-1130; Training Ce~ter, China Lake. 
10 and 17 July; Thursday (two half-day n1ornlng ses· 

slons), 0730-1130; Training Center, Point Mugu. 
This course is designed for participants who are team man­

agers. The focus is on developing specific skills in the areas of 
planning, guiding, coaching, and addressing challenges faced 
when managing teams. Participants will leam to more effeclively 
perform the role of team manager and understand his/her relation­
ship to the success of the team. Participants will also leam how 
to empower teams for success through clear communication 
and understanding of responsibilities and limitations as well 
as how to establish expectations, monitor progress, and take 
corrective actions. 

To enroll at China Lake, or to obtain further information, call 
Lori Ryser-Warrick at 939·2686 (OSN 437-2686). 

To enroll at Point Mugu, submit an On·Board Training Req11est 
to Code 733000E. For more information, contact Marcy Acosta at 
989·3992 (OSN 351·3992). 
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BASIC CPR COURSES OFFERED 

CPR, BASIC PROVIDER (8 hrs.) 
0800-1600; Training Center, Room 101A, Point Mugu. 
This 1-day class is for Individuals who need to be certified in 

CPR and do not have a valid CPR card. This class will be 
offered on the following days: 

11 June (Wednesday) 
12 June (Thul"$day) 
25 June (Wednesday) 
26 June (Thursday) 

To enroll, submit an On·Board Training Request (NAWC· 
WPNS 1241 0/2) to Marcy Acosta, Code 733000E, at least 
2 weeks prior to the date of the class you want to take. For 
further information, call 989·3992. ) 

HOME STUDY COURSE PACKETS AVAILABLE 

The following home study course packets are now 
available at the China Lake and Point Mugu Learning Centers 
for individuals to check out: (1) complete packages on 
Microsoft Certified System Engineer with MCSE study guides, 
video series, audio cassettes, and MCSE test preparation 
software (Beach Font Quizzar); (2) TestOut! Novels 4.1 CNE 
Certification with CNE-4 study guide, video series, audio 
series, assessment software, MicroHouse technical library 
demo, Network support encyclopedia NSEPro, and NetWare 
4.1 two·user Version CO-ROM; and (3) UNIX System for Users 
with videotapes, course book, skills analysis book, textbook, 
reference book, and course disk. For further information, 
contact Lily Horton 989·3987 (OSN 351-3987). 

LEADING TEAMS (8 hrs.) 
19 May; Monday, 0800-1600; Training Center, China Lake. 

By: Dawn Hodson 
Prerequisite: Participants must be team leaders. 
This course is designed to teach team leaders how to tum their 

teams into high-performing groups. Because the level of team 
performance is directly related to how well the leader develops 
and powers the group, team leaders need to have a framewor1t for 
understanding their role and how that role changes over time. 

To enroll or to obtain further information, call Lori Ryser­
Warrick at 939-2686 (DSN 437·2686). 

LAN DESIGN (DATA NETWORK DESIGN AND PERFOR· 
MANCE OPTIMIZATION {32 hrs.) 

19·22 May; Monday-Thursday, 0800·1600; China Lake 
Training Center. By: Leaming Tree International 

Course Level: Advanced 
Intended Audience: Network architects, designers, and 

managers, or anyone involved in providing network services to 
their organization. 

This course will provide you with the knowledge of variables 
you must consider during the network design or performance 
optimization process. This course will provide the participants 
with sufficient background to identify end-to-end traffic flow 
requirements and choose the appropriate technology as 
necessary. Each Lan and Wan technology option will be 
explained in terms of its bandwidth and delay properties and 
specific techniques to optimize each technology. This course 
explains the performance characteristics of both LAN and WAN 
technologies that are available, but does not cover their detailed 
operation. This advanced course provides the skills you need to 
design new, scalable networks or optimize existing networks. 
Workshops focus on avoiding unscheduled down time, 
maximizing performance, and planning for future growth. Topics 
include: thp network design process, selecting the appropriate 
netw6rk layout, choosing the appropriate LAN and WAN 
components, creatif!g a cost-effective design, planning networ1t 
layer addressing the routing, strategies for fault tolerance, and 
ongoing operations and management of your networ1t. 

To enroll at China Lake, submit an On-Board Training Request 
(NAWCWPNS 12410/2) to Sue Murray, Code 7330000. For 
further information, call (760) 939·2349 (OSN 437-2349) or Lily 
Horton at (805) 989-3987 (DSN 351·3987). 

NAVY WRITING SKILLS {16 hrs.) 
20·21 May; Tuesday-Wednesday, 0800·1600; Training 

Center, Point Mugu By: Natalie Reid 
This course provides the foundation for the writing standards 

specified in chapter one of the Navy Correspondence Manual and 
gives participants an understanding of those standards. Students 
will develop skills in applying those standards in a variety of ways, 
from simplifying language, writing concisely, and editing for 
brevity to using the active voice and editing for grammatical 
accuracy and clarity. 

To enroll, submit an On·Board Training Request (NAWCWPNS 
1241 0/2) to Marcy Acosta, Code 733000E. For further informa­
tion, call989·3992 (OSN 351·3992). 
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STRESS AND YOUR BODY {2 hrs.) 
22 May; Thursday, 1300-1500; Training Center, Point Mugu. 

By: Roger H. Knight, D.C. 
Our body has limits as to the amount of stress it can handle. 

Medical research show that when under prolonged stress our 
immune system is depressed causing a multitude of health prob· 
lems. Solutions are offered as ways to combat stress, provide 
nutritional support for the body and create lifestyle changes to 
increase energy, vitality and prevent fatigue. 

To enroll, submit an On-Board Training Request (NAWCWPNS 
12410/2) to Marcy Acosta, Code 733000E. For further informa· 
tion, call989·3992 (OSN 351·3992). 

COUNTER·STEALTH RADAR FUNDAMENTALS {4) 
28 May; Wednesday, 1230·1630; Training Center, Point 

Mugu. 
29 May; Thursday; Thursday, 1231>-1630; Training Center, 

China Lake. 
By: Qulntech (Byron Edde) 
The development of low·observable technologies in aircraft, 

drones and missile has resulted in research in the defense 
community regarding the ability of radars to track these "stealthy" 
targets. The purpose of this presentation is to explore the 
prilciples of low observability and to discuss methods of making 
radars less vulnerable to these types of targets. 

To enroll at Point Mugu, submit an On-Board Training Request 
(NAWCWPNS 12410/2) to Felicia Nickelberry. Code 733000E. 
For further information, call 989·3980 (OSN 351·3980). 

To enroll at China Lake, submit an On-Board Training Request 
(NAWCWPNS 1241 0/2) to Dorothy Wiederhold, Code 7330000. 
For further information, call (760) 939·2359 (OSN 437·2359). 

SIGNAL PROCESSING WITH NONUNIFORM SAMPLING 
(4 hrs.) 

28 May; Wednesday, 0800·1200; Training Center, Point 
Mugu. 

29 May; Thursday; Thursday, 0800-1200; Training Center, 
China Lake. 

By: Quintech (Byron Edde) 
Traditional digital signal processing requires that the date 

samples be spaced uniformly in whatever domain provides the 
input (often time). In particular, using the fast Fourier transform 
(FFT) in any process imposes this requirement. Many systems 
that use digital signal processing, however, avoid certain system­
level problems by using non-uniform sampling spacings. This is 
particularly true in systems such as undersampled radar modes 
where low and medium PRF waveforms are implemented. Using 
nonuniform sampling and processes that expect uniform samples 
imposes limitations on the effectiveness of the processes. The 
prinary reason for imposing this sampling restriction is that the 
processes that demand it are typically order of magnitude less 
time-consuming to calculate than equivalent processes that do not 
impose the restriction. The purpose of this presentation is to 
explore certain processes that allow nonuniform sampling within 
the time limitations imposed by the systems. 

To enroll at Point Mugu, submit an On-Board Training Request 
(NAWCWPNS 12410/2) to Felicia Nickelberry, Code 733000E. 
For further information, call 989·3980 (OSN 351 ·3980). 

To enroll at China Lake, submit an On·Board Training Request 
(NAWCWPNS 12410/2) to Dorothy Wiederhold, Code 7330000. 
For further information, call (760) 939·2359 (DSN 437·2359). 

WINDOWS '95, INTERMEDIATE (8 hrs.) 
29 May; Thursday, 08()()..1600; Training Center, China Lake. 
This class is designed for people who want to enhance their 

knowledge of the Windows.'95 operating system. 
To enroll, contact Annette Hernandez via OuickMail with name, 

code, social security number, and phone number. For more infor· 
mation, call939·0870 (DSN 437-0870). 

DESIGNER/2000 SYSTEM MODELING AND TOOLS (40 hrs.) 
2·6 June; Monday-Friday, 0800-1600; Training Center, 

Bldg. 366, PC Lab, Point Mugu. By: Oracle Corp. 
Targeted Audience: Business analysts, designersldev~p­

ers, managers, and system analysts. 
Prerequisites: Introduction to Oracle: SOL and PUSOL 

Using Procedure Builder, Doc. Code 10101, Develop Complex 
Data Models and Design Databases, Doc Code 12101. 

Note: Enroll only if you have met the prerequisites. 
This course will guide participants in applying the systems 

analysis methodology to developing relational database systems. 
Using a practical case study, participants analyze business infor­
mation requirements based on functions. With this information, 
participants will use Oesigner/2000 facilities to create a model of 
business functions and use the Dataflow Oiagrammer, Matrix 
Diagrammer, and Repository Objecl Navigator to consolidate and 
cross-reference the functions. Participants will populate the data 
repository using the Systems Modeler and Repository Object 
Navigator. The resulting graphical diagram of business processes 
will become a blueprint for the relational database. Topics include 
Oesigner/2000 Repository Architecture, Perform Data and 
Business Direction Models, Support Systems Analysis Using 
Designer/2000, and Reverse-Engineering a Database Design. 

To enroll, submit an On·Board Training Request (NAWCWPNS 
1241 0/2) to Felicia Nickel berry, Code 733000E. For further 
information, call 989·3980 (DSN 351·3980). 
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CSUC SUMMER COURSES AT CHINA LAKE 

Following are courses being offered this summer for the California State University, Chico (CSUC) Computer Science Program 
(bachelor's and master's degrees). To obtain course descriptions, book order forms, and register for these courses, contact Cecil at 
939-0878. Enrollment must be at least 10 days prior to the start of the course. The courses will be held at the Training Center and 
are on videotape. Employees taking one of the courses below must sign a statement at the time of registration, promising to 
reimburse the Government if a satisfactory grade (i.e., ·c· or better) is not obtained. All courses are 3 semester units. 

CSCI172: Systems Architecture; 5 May-20 August; Monday and Wednesday, 1130-1245 

CSCI171 : Computer Architecture, 13 May-21 August; Tuesday and Thursday, 1130-1245; Lab , Tuesday 17()().1800 

CSCI298C·2: Algorithms and Data Structures In Java; self-paced, start any time 

For information, contact Cecil Webb at 939.0878. 

NIFMAS TRAINING 

FUNDING OVERVIEW/NIFMAS REPORTS AND QUERIES 
13 May; Tuesday, 0800-1630; Training Center (Mac Lab), Point Mugu 
20 May; Tuesday, 0800-1630; Training Center (Mac Lab), Point Mugu 
Intended Audience: Projecl management, administrative, and clerical personnel (civilian and military) who interface with the 

financial system. 
Prerequisite: Participants must have a current user 10 and password for the NIFMAS charlie database reports and queries 

(available through the Help Desk at 939·2369 (OSN 437-2369). 
This class is an expanded version of the former half-day class on funding queries and Financial Database Subsystem (FDBRSS) 

reports and queries. It is intended for personnel who need a hands-on introduction to retrieving financial information from NIFMAS, 
the Navy Industrial Fund Management Accounting System. Those who have taken the original class may be interested In taking this 
expanded version as a refresher. It will be presented at a slower pace and will stress the interrelationship between selected detail 
and summary reports. The class will present an introduction to the funding chain and offer a hands-on opportunity to navigate 
funding query screens to retrieve financial information at the sponsors order, ACRN, customer order, division of customer order, and 
job order levels. It will also offer hands-on experience in generating and retrieving a selection of commonly used FOBRSS reports 
and queries, printing, downloading reports to a spreadsheet application, and accessing the Single Financial System (SFS) server. 
An FDBRSS User's Manual and a Funding Subsystem User's Manual will be given to all participants. Note: Students will need to 
bring a standard 1·inch, three-ring loose-leaf binder to enclose training materials. 

To enroll or obtain additional information, contact Cindy Wheeler at (805) 987·9888, ext. 273, or forward a request to Metters 
NSRI·MI via QuickMail. Leave your name, code, telephone number, and class preference. 

NAVAL AVIATION EXECUTIVE INSTITUTE {NAEI) FY97 SEMINARS 

NAEI courses are designed for GM-13/lieutenant Commanders (or equivalent) and above assigned to the Naval Air Systems 
Command. All Senior Executive Management Development Program (SEMOP) participants are required to attend certain classes 
and have priority for available billets. Program costs are funded by NAEI. Travel and per-diem expenses of nominees are funded 
by their organizations. If the course is residential, lodging and meal costs are provided by NAEI. Nominations must be submitted 
on an NAEI form, which may be obtained from Lori Ryser-Warrick, Program Coordinator, Code 7330000, China Lake, (760) 
939-2686 (OSN 437·2686). Note: A DO 1556 is NOT required. Nominations must be submitted to China Lake by the deadline 
dates listed. 

Course Title 

Creating and Sustaining the High-Performance Organization 

Contemporary Management Issues and Practices 

The Politics of National Security 

ADMINISTRATIVE POLICIES AND PROCEDURES (32 hrs.) 
2·3 and 9·10 June; Monday-Tuesday; 0800-1600, Bldg. 366, 

Point Mugu. 
Note: This course is held for 2 days one week and 2 days the 

following week. 
This course is mandatory for probationary supervisors. The 

following topics will be discussed: organizational structure, role of 
the PMA, staffing and employment, labor/employee relations, 
training and development, formal and informal complaint process, 
wor1ters compensation, security, safety, property management 
level transfer, PARS, demo, awards program, drug-free workplace, 
etc. 

To enroll, submit an On-Board Training Request to Code 
733000E . For more information, contact Marcy Acosta at 
989-3992 (OSN 351·3992). 

SYSTEMS ADMINISTRATION 4.X (NOVELL) (32 hrs.) 
2·5 June; Monday-Thursday, 0800-1600; 2901 Ventura Rd., 

Suite 100, Oxnard. By: ComputerFocus (805) 988-6600 
Prerequisite: 100 DOS for Network Users, 101 

Microcomputer Concepts for Networ1t Users. Enroll only if you 
have met the prerequisite. 

Intended Audience: New NetWare 4 administrators. CNE, 
and CNA candidates. 

This course teaches the knowledge and skills needed to 
perform NetWare 4 networ1t administration or system manage· 
ment tasks effectively. It teaches how to use NetWare administra· 
tive tools to set up, manage, and use basic network services, 
including file systems, network printing, security, and e·mail. 
Participants who complete this course will be able to accomplish 
basic and fundamental networ1t management tasks in a NetWare 
administrator utility, file system management, NetWare directory 
services, Direct objects and resources, NOS security, server 

~seDates 

1 0·15 August 

18-29 August 97 

24·29 August 97 

Deadline Date 
to 733000D 

6 June 97 

29 May97 

6 June 97 

console commands, NetWare loadable modules, and administra­
tive tasks. 

To enroll, submit an On-Board Training Request (NAWCWPNS 
12410/2) to Felicia Nickelberry, Code 733000E. For further 
information, call 989·3980 (OSN 351-3980). 

MOTIVATING EMPLOYEES (8 hrs.) 
3 June; Tuesday, 0800-1600; Training Center, Point Mugu. 
10 June; Tuesday, 0800-1600; Training Center, China Lake. 
By: Marian Lapan, M.A. 
This seminar is geared to assist rr :magers and supervisors in 

the ability to keep employees motivated in a downsizing 
workforce. Information on motivational theory will be presented, 
along with practical on·the·job techniques to sharpen supervisors' 
skills in this area. Oemotivators that stifle employee productivity 
and brainstorming ways to rid the workplace of them will be 
discussed, as well as says to identity internal motivators 
and external rewards that keep employees more involved, 
enthusiastic, and productive. 

To enroll, submit an On-Board Training Request (NAWCWPN$ 
12410/2) to Marcy Acosta, Code 733000E. For further informa· 
lion, call989·3992 (OSN 351·3992). 

To enroll or to obtain further information, call Lori Ryser· 
Warrick at 939·2686 (OSN 437-2686). 

DEVELOPER/2000 FORMS 1 (32 hrs.) 
9-12 June; Monday-Thursday, 0800-1600; Training Center, 

China Lake. 
Prerequisite: Oeveloper/2000 Foundation, doc. code 36103 
Intended Audience: Application developers, database 

administrators, designer/developers, and technical support 
professionals. 

In this course, participants will build and test interactive 


